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ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

ʝ˕ ˓ˈˇаˍ˙ˋˋʞ˓ˈˇ˔˕˃˅ˎˢˈˏ ːˑ˅˞ˌ ːˑˏˈ˓ ː˃˛ˈˆˑ ˉ˖˓ː˃ˎ˃. ʕ˖˓ː˃ˎ ˒˓ˑˇˑˎˉ˃ˈ˕ ˊː˃ˍˑˏˋ˕˟ ˚ˋ˕˃˕ˈˎˈˌ ˔ ˒ˑ˔ˎˈˇːˋˏˋ ˔ˑ˄˞˕ˋˢˏˋ ˅ ˑ˄ˎ˃˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ.ʑ ˓˖˄˓ˋˍˈ «И˔˔ˎˈˇˑ˅аːˋя ˅ ˑ˓ˆаːˋˊа˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ» ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˚ˈ˕˞˓ˈ ˋ˔˔ˎˈ-ˇˑ˅˃˕ˈˎ˟˔ˍˋ˘ ˑ˕˚ё˕˃. ʏ.ʑ. ʙ˃˓˒ˑ˅ ˅ ˔˕˃˕˟ˈ «ʠ˒ˈ˙ˋ˗ˋˍ˃ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˑ˓ˆ˃ːˋ-
ˊ˃˙ˋˢ˘ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ» ˇˈˏˑː˔˕˓ˋ˓˖ˈ ,̞ ˚˕ˑ ˇˑˏˋːˋ˓˖ˡ˜ˋˏ ˅ˈˍ˕ˑ˓ˑˏ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˍˑˏ˒ˑːˈː˕ˑ˅ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˢ˅ˎˢˈ˕˔ˢ ˇˈˊˑ˒˕ˋˏˋˊ˃˙ˋˢ ˒˓ˑ˙ˈ˔-˔˖˃ˎ˟ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ ˓ˈ˛ˈːˋˌ ˋ ˔ːˋˉˈːˋˈ ˋ˘ ˍ˃˚ˈ˔˕˅ˈːː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅. ʙˑˎˎˈˍ˕ˋ˅ː˃ˢ ˔˕˃˕˟ˢ «ʚˋ˚ːˑ˔˕ː˞ˈ ˓ˈ˔˖˓˔˞ ˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ ˏˑ˕ˋ˅˃˙ˋˢ: ʞˑˊˋ˕ˋ˅ːˑˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ» ˒ˑ˔˅ˢ˜ˈː˃ ˑ˒ˋ˔˃ːˋˡ ˇ˅˖˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ, ˅ ˓ˈˊ˖ˎ˟˕˃˕ˈ ˍˑ˕ˑ˓˞˘ ˅˞ˢ˔ːˋˎˑ˔˟, ˚˕ˑ ˈˇˋː˞ˌ ˗˃ˍ˕ˑ˓ ˎˋ˚ːˑ˔˕ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ˢ˅ˎˢˈ˕˔ˢ ˒ˑˊˋ˕ˋ˅ː˞ˏ ˒˓ˈˇˋˍ˕ˑ˓ˑˏ ˃˅˕ˑːˑˏːˑˌ ˋ ːˈˆ˃˕ˋ˅ː˞ˏ ˒˓ˈˇˋ-ˍ˕ˑ˓ˑˏ ˍˑː˕˓ˑˎˋ˓˖ˈˏˑˌ ˏˑ˕ˋ˅˃˙ˋˋ ˕˓˖ˇˑ˅ˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. А˅˕ˑ˓˞ ˈ˜ё ˑˇːˑˌ ˔ˑ˅ˏˈ˔˕ːˑˌ ˔˕˃˕˟ˋ «ʠˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˏˑˇˈˎ˟ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ: 
ˍˑː˙ˈ˒˙ˋˢ ˋ ˃˔˒ˈˍ˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ» ˔ˑ˔˓ˈˇˑ˕ˑ˚ˋˎˋ ˔˅ˑё ˅ːˋˏ˃ːˋˈ ː˃ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ-˔ˍˑˏ ˒ˑˇ˘ˑˇˈ, ˑ˒ˋ˔˞˅˃ˡ˜ˈˏ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˍ˃ˍ ˔ˋ˔˕ˈˏ˖ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˏˈˉˇ˖ ˔ˑ˄ˑˌ, ˔ ˒˃˓˕ːё˓˃ˏˋ ˋ ˍˎˋˈː˕˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʑ ˔˕˃˕˟ˈ ʛ.ʏ. ʣ˓ˋˊˈː «ʕˋˊːˈ˔˕ˑˌˍˑ˔˕˟ 
ˍ˃ˍ ˅ː˖˕˓ˈːːˋˌ ˓ˈ˔˖˓˔ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆ˃» ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˅ ˍˑ˕ˑ˓˞˘ ˒˓ˑ˅ˈ˓ˢˎˋ˔˟ ˒˓ˈˇ˒ˑˎˑˉˈːˋˢ ˑ ˕ˑˏ, ˚˕ˑ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˒ˑ-˓˃ˊːˑˏ˖ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˒ˈˇ˃ˆˑˆ˃ˏˋ ˒˓ˋ ˓˃ˊː˞˘ ˖˓ˑ˅ːˢ˘ ˈё ˅˞˓˃ˉˈːːˑ˔˕ˋ, ˋˏˈˈ˕ ˔˒ˈ˙ˋ˗ˋˍ˖ ˖ ˖˚ˋ˕ˈˎˈˌ ˅ ˔˓˃˅ːˈːˋˋ ˔ ˇ˓˖ˆˋˏˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞ˏˋ ˆ˓˖˒˒˃ˏˋ, ˃ ˕˃ˍˉˈ ˋˏˈˈ˕ ˑ˕ˎˋ˚ˋˢ ˅ ˔˅ˢˊˋ ˔ ˏˈ˔˕ˑˏ ˒˓ˑˉˋ˅˃ːˋˢ ˋ ˅ˍˎˡ˚ёːːˑ˔˕˟ˡ ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍ˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟.ʟ˖˄˓ˋˍ˖ «ʝ˓ˆаːˋˊа˙ˋˑːːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍая ˒ ˓аˍ˕ˋˍа» ˒ ˓ˈˇ˔˕˃˅ˎˢˈ˕ ̝ ˕˃˕˟ˢ ʗ.ʐ. ʒ˖˓ˍˑ˅˃ 
ˋ ʔ.ʐ. ʛˑ˓ˆ˖ːˑ˅˃ «ʟˋ˕˖˃ˎ˞ ˕ˑ˓ˉˈ˔˕˅ˈːːˑˆˑ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˊ˃˅ˑˇˑ˅ ˊ˃˓˖˄ˈˉː˞˘ 
ˍˑ˓˒ˑ˓˃˙ˋˌ: ˔ˏ˞˔ˎ, ˔ˑˇˈ˓ˉ˃ːˋˈ ˋ ˒˓ˋёˏ˞ ˙ˈ˓ˈˏˑːˋˌ», ˅ ˍˑ˕ˑ˓ˑˌ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˅ˈ˔˟ˏ˃ ˋː˕ˈ˓ˈ˔-ː˞ˈ ː˃˄ˎˡˇˈːˋˢ ˋˊ ˉˋˊːˋ ˕˓˃ː˔ː˃˙ˋˑː˃ˎ˟ː˞˘ ˍˑˏ˒˃ːˋˌ.ʑ ˓˖˄˓ˋˍˈ «ʞˈ˓˅˞ˈ ˛аˆˋ» ˅˞ ː˃ˌˇё˕ˈ ˔˕˃˕˟ˡ ʏ.ʏ. ʣёˇˑ˓ˑ˅ˑˌ «ʑˊ˃ˋˏˑ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ 
ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ», ˅ ˍˑ˕ˑ˓ˑˌ ˒ˑˍ˃ˊ˃ːˑ, ˚˕ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˍ˃ˍ ˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ˋ ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ːˈ ˕ˑˎ˟ˍˑ ˏˑˆ˖˕ ˄˞˕˟ ˅ˍˎˡ˚ˈː˞ ˅ ˍˑˏ˒ˎˈˍ˔ː˖ˡ ˏˑˇˈˎ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ːˑ ˋ ˒˓ˈˇ˔ˍ˃ˊ˞˅˃ˡ˕ ˓ˢˇ ˒˃˓˃ˏˈ-˕˓ˑ˅ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ.ʑ ˓˖˄˓ˋˍˈ «ʙˑː˗ˈ˓ˈː˙ˋˋ» ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˍˑ˓ˑ˕ˍˋˈ ˊ˃ˏˈ˕ˍˋ ˑ˕ ˖˚˃˔˕ːˋˍˑ˅ ˇ˅˖˘ ˅ˈ˔ˈːːˋ˘ ˍˑː˗ˈ˓ˈː˙ˋˌ. ʚ.ʞ. ʛ˃ˎˋːˋː˃ ̌ ˈˎˋ˕˔ˢ ̝ ˅ˑˋˏˋ ˅ ˒ˈ˚˃˕ˎˈːˋˢˏˋ ˑ  ʙˈˌ˔-ˍˑː˗ˈ˓ˈː˙ˋˋ ʜ˃˙ˋˑː˃ˎ˟ːˑˆˑ 
ˋː˔˕ˋ˕˖˕˃ ˔ˈ˓˕ˋ˗ˋ˙ˋ˓ˑ˅˃ːː˞˘ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˒ˑ ˖˒˓˃˅ˎˈːˋˡ ȋʜʗʠʙʢȌ «ʐˋˊːˈ˔ ˅ ʟˑ˔˔ˋˋ: ˓ˋ˔ˍˋ 
ˋ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˓˃ˊ˅ˋ˕ˋˢ ˅ ːˑ˅˞˘ ˖˔ˎˑ˅ˋˢ˘», ˒˓ˑ˛ˈˇ˛ˈˌ ͳʹ-ͳ͵ ˃˒˓ˈˎˢ ʹͲͳͺ .̂ ˅ ʛˑ˔ˍ˅ˈ. ʑ ˇ˓˖ˆˑˌ ˊ˃ˏˈ˕ˍˈ ʏ.ʛ. ʛ˖˕˃ˎˋˏˑ˅˃ ˓˃˔˔ˍ˃ˊ˞˅˃ˈ˕ ˑ˄ ˑ˔ːˑ˅ː˞˘ ˋ˕ˑˆ˃˘ ʓˈ˅ˢ˕ˑˌ ʛˈˉˇ˖ː˃˓ˑˇːˑˌ ː˃˖˚ːˑ-
˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˌ ˍˑː˗ˈ˓ˈː˙ˋˋ «ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ: ˎˡˇˋ ˋ ˓ˋ˔ˍˋ», ˍˑ˕ˑ˓˃ˢ ˒˓ˑ˘ˑˇˋˎ˃ ʹ͸-ʹ͹ ˃˒˓ˈˎˢ ʹͲͳͺ .̂ ˅ ʠ˃˓˃˕ˑ˅˔ˍˑˏ ː˃˙ˋˑː˃ˎ˟ːˑˏ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˑˏ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕ˈ.ʑ ˓˖˄˓ˋˍˈ «ʚˋ˕ˈ˓а˕˖˓ː˞ˌ ˆˋˇ» ˅˞ ˖ˊː˃ˈ˕ˈ ˑ ˅˞˘ˑˇˈ ːˑ˅ˑˌ ˍːˋˆˋ ˖˚˓ˈˇˋ˕ˈˎˈˌ ˍˑː˔˃ˎ-˕ˋːˆˑ˅ˑˌ ˗ˋ˓ˏ˞ «ʧАʒ» ʔ˅ˆˈːˋˢ ˋ ʠ˅ˈ˕ˎ˃ː˞ ʔˏˈˎ˟ˢːˑ˅˞˘, ˍˑ˕ˑ˓˖ˡ ˑːˋ ː˃ˊ˅˃ˎˋ «ʞˢ˕˃ˢ ːˑˆ˃. 
ʜ˃˄ˎˡˇ˃˕ˈˎ˟ː˞ˌ ˔ˑ˅ˈ˕ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˏ˃ˎˑˆˑ ˋ ˔˓ˈˇːˈˆˑ ˄ˋˊːˈ˔˃. ʙ˃˕ˈ˘ˋˊˋ˔».
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Editorial

We aЕe glad tВ intЕВduce ВuЕ ЕeadeЕЖ tВ neК iЖЖue Вf Organizational Psychology Journal. We aЕe ГleaЖed tВ cВntinue tВ acquaint ЕeadeЕЖ Кith the lateЖt deЙelВГmentЖ in ВЕganiНatiВnal ГЖМchВlВgМ.We aЕe glad tВ ГЕeЖent fВuЕ ЕeЖeaЕch ЕeГВЕtЖ in the “Research in organizational psychology” ЖectiВn. The aЕticle ǲDeciЖiВБ-АakiБg iБ ВЕgaБiНatiВБЖ ИБdeЕ ГВКeЕǳ ȋʏБtВliМ KaЕГВЙȌ ГЕeЖentЖ methВdВlВgical aГГЕВach tВ eЛГlanatiВn Вf deciЖiВn-making. The ГaГeЕ ǲPeЕЖВБalitМ ЕeЖВИЕceЖ aБd КВЕk 
АВtiЙatiВБ: A beБeficial ЖМБeЕgМǳ aimЖ tВ ЖhВК the mВtiЙatiВnal functiВn Вf ГeЕЖВnalitМ ЕeЖВuЕceЖ in the ВЕganiНatiВnal cВnteЛt. One mВЕe gЕВuГ ЕeЖeaЕch ǲCВБceГtИal fЕaАeКВЕk Вf cВgБitiЙe ЖВcial caГital 
iБ ВЕgaБiНatiВБЖ fЕВА a ЖВcial ГЖМchВlВgМ ГeЕЖГectiЙeǳ aimЖ tВ deЙelВГ a cВnceГtual mВdel Вf cВgnitiЙe ЖВcial caГital fВЕ ВЕganiНatiВnЖ. )n the ЕeЖeaЕch ǲReЖilieБce aЖ iБteЕБal ЕeЖВИЕce iБ the teachiБg ГЕВfeЖЖiВБǳ ȋʛaЕiБa FЕiНeБȌ authВЕ teЖted an aЖЖumГtiВn that the ЕeЖilience uЖed bМ teacheЕЖ at diffeЕent leЙelЖ Вf itЖ eЛГЕeЖЖiЙeneЖЖ, haЖ ЖГecificЖ in cВmГaЕiЖВn Кith dВctВЕЖ, the Гlace Вf ЕeЖidence and inЙВlЙement in the management КВЕk.)n the ǲOЕgaБiНatiВБal-ГsМchВlВgical ГЕacticeǳ )gВЕ GИЕkВЙ and EЙgeБiМ MВЕgИБВЙ ГЕeЖent ВЕiginal eЛГlВЕatiВn Вf ВЕganiНatiВnal ГhenВmenВn - ǲRitИalЖ Вf the fВЕАal ВГeБiБg Вf БeК RИЖЖiaБ ГlaБtЖ 
Вf fВЕeigБ cВЕГВЕatiВБЖ: the АeaБiБg, cВБteБt aБd АaББeЕ Вf ceЕeАВБieЖǳ.The quaЖi-eЛГeЕimental ЕeЖeaЕch ǲThe )БteЕЕelatiВБ Вf EАГlВМeeЖ’ CЕeatiЙitМ LeЙel aБd CВБflict 
BehaЙiВЕǳ ȋAБaЖtaЖia FedВЕВЙaȌ in the “First Steps” ЖectiВn aimЖ tВ eЛГlВЕe cЕeatiЙitМ in thЕee dimenЖiВnЖ: aЖ a diЙeЕgent thinking, a Жelf-actualiНatiВn cВmГВnent, and a flВК Жtate and ЖhВКЖ that cЕeatiЙitМ can ГЕedictЖ cВnflict behaЙiВЕ in ВЕganiНatiВn.)n the “Conferences” ЖectiВn theЕe aЕe tКВ ЖhВЕt ЕeГВЕtЖ abВut cВnfeЕenceЖ: The ʹ͹th cВnfeЕence Вf the NatiВnal )nЖtitute Вf CeЕtified Management CВnЖultantЖ ǲBИЖiБeЖЖ iБ RИЖЖia: ЕiЖkЖ aБd ГЕВЖГectЖ 
fВЕ deЙelВГАeБt iБ БeК cВБditiВБЖ», )X )БteЕБatiВБal ЖcieБtific aБd ГЕactical cВБfeЕeБce ǲOЕgaБiНatiВБal 
ГЖМchВlВgМ: ГeВГle aБd ЕiЖkЖǳ.And in the “Literary Guide” Кe annВunce the ГublicatiВn Вf a neК bВВk «Fifth leg. SИГeЕЙiЖВЕМ 
BВaЕd iБ the deЙelВГАeБt Вf ЖАall aБd АediИА bИЖiБeЖЖ. CatechiЖА» КЕitten bМ the fВundeЕЖ Вf the cВnЖulting fiЕm «STEP» — EИgeБe EАelМaБВЙ and SЙetlaБa EАelМaБВЙa.

PleaЖe EnjВМ Reading!
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ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ
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ʠ˒ˈ˙ˋ˗ˋˍ˃ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ1

КАРПОВ Анатолий Викторович
Ярославский государственный университет им. П. Г. Демидова, Ярославль, Россия

Аːːˑ˕˃˙ˋˢ. ʝ˔ːˑ˅ː˃ˢ ˙ˈˎ˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˅˞ˢ˅ˎˈːˋˋ ˋ ˑ˄˝ˢ˔ːˈːˋˋ ˔˒ˈ˙ˋ˗ˋ˚ˈ-˔ˍˋ˘ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘, ˑ˔˖˜ˈ˔˕˅ˎˢˈˏˑˆˑ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ. И˔˔ˎˈˇˑ˅˃ːˋˈ ˄˃ˊˋ˓˖ˈ˕˔ˢ ː˃ ˏˈ˕ˑˇˑˎˑˆˋ˚ˈ˔ˍˑˏ ˒ˑˇ˘ˑˇˈ ˍ ˋˊ˖˚ˈːˋˡ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˔ ˒ˑˊˋ˙ˋˌ ˍˑ˕ˑ˓ˑˆˑ ˑːˋ ˕˓˃ˍ˕˖-ˡ˕˔ˢ ˅ ˍ˃˚ˈ˔˕˅ˈ ˋː˕ˈˆ˓˃ˎ˟ː˞˘ ˒˓ˑ˙ˈ˔˔ˑ˅ ˈё ˒˔ˋ˘ˋ˚ˈ˔ˍˑˌ ˓ˈˆ˖ˎˢ˙ˋˋ. ʠˑˆˎ˃˔ːˑ ˇ˃ːːˑˏ˖ ˒ˑˇ˘ˑˇ ,̟ ˅ ˑ˔ːˑ˅ˈ ˠ˕ˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅ ˎˈˉˋ˕ ˙ˈˎˑ˔˕ː˃ˢ ˋː˅˃˓ˋ˃ː˕ː˃ˢ ˔˕˓˖ˍ˕˖˓˃ ˈˆˑ ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅, ˋː˕ˈˆ˓˃˙ˋˢ ˍˑ˕ˑ˓˞˘ ˋ ˑ˒˓ˈˇˈˎˢˈ˕ ˈˆˑ ˑ˔ːˑ˅ː˞ˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ. Дˋˊ˃ˌː ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒˓ˈˇ˒ˑˎ˃-ˆ˃ˎ ˔ˑ˚ˈ˕˃ːˋˈ ˒˓ˑ˗ˈ˔˔ˋˑˆ˓˃˗ˋ˚ˈ˔ˍˋ˘ ˇˈˢ˕ˈˎ˟ːˑ˔˕ːˑ-˃ː˃ˎˋ˕ˋ˚ˈ˔ˍˋ˘ ˔˘ˈˏ ˔ ˕ˈ˘ːˋˍˑˌ ˔ˋ˕˖˃˙ˋ-ˑːːˑˆˑ ˏˑˇˈˎˋ˓ˑ˅˃ːˋˢ ˋ ˋˊ˖˚ˈːˋˢ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˑː ˔ˑ˚ˈ˕˃ˎ ˅ ˔ˈ˄ˈ ˋ ˇ˅˃ ˒ˑˇ˘ˑˇ˃ ˍ ˃ː˃ˎˋˊ˖ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ː˞˘ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅. ʝˇˋː ˋˊ ːˋ˘ ːˑ˔ˋˎ ˘˃˓˃ˍ˕ˈ˓ ˔˕˓˖ˍ˕˖˓ːˑˆˑ ˃ː˃ˎˋˊ˃, ˃ ˅˕ˑ˓ˑˌ — ˗ˈːˑˏˈːˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˋˊ˖˚ˈːˋˢ. ʠ˕˓˖ˍ˕˖˓ː˞ˌ ˃ː˃ˎˋˊ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˔˓˃˅ːˈːˋˈ ˠ˕ˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅ ˅ ˃˔˒ˈˍ˕ˈ ˍˑˎˋ˚ˈ˔˕˅ˈːː˞˘ ˋ ˍ˃˚ˈ˔˕˅ˈːː˞˘ ˒˃˓˃-ˏˈ˕˓ˑ˅ ˋ˘ ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ȋˋː˗ˑ˓ˏ˃˙ˋˑːːˑˌ ˑ˔ːˑ˅˞, ˍ˓ˋ˕ˈ˓ˋˈ˅, ˃ˎ˟˕ˈ˓ː˃˕ˋ˅, ˒˓˃˅ˋˎ, ˔˒ˑ˔ˑ˄ˑ˅ ˋ ˇ˓.Ȍ. ʟˈˊ˖ˎ˟˕˃˕˞. ʑ˞ˢ˅ˎˈː˞ ˋ ˒˓ˑˋː˕ˈ˓˒˓ˈ˕ˋ˓ˑ˅˃ː˞ ˑ˔ːˑ˅ː˞ˈ ː˃˒˓˃˅ˎˈːˋˢ ˋ ˊ˃ˍˑ-ːˑˏˈ˓ːˑ˔˕ˋ ̞ ˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˑ ˔ːˑ˅ː˞˘ ̱ ˑˏ˒ˑːˈː˕ˑ˅ ˒ ˓ˑ˙ˈ˔˔ˑ˅ ˒ ˓ˋːˢ˕ˋˢ ˓ ˈ˛ˈːˋˢ. ʞˑˍ˃ˊ˃ːˑ, ̊ ˕ˑ ˕˃ˍ˃ˢ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˢ ːˑ˔ˋ˕ ːˈ ˕ˑˎ˟ˍˑ ˍˑˏ˒ˎˈˍ˔ː˞ˌ, ːˑ ˋ ˔ˑˆˎ˃˔ˑ˅˃ːː˞ˌ ˘˃˓˃ˍ˕ˈ˓, ˒ˑ˔ˍˑˎ˟ˍ˖ ˈё ˓˃ˊˎˋ˚ː˞ˈ ˒˓ˑˢ˅ˎˈːˋˢ ˊ˃ˍˑːˑˏˈ˓ːˑ ˅ˊ˃ˋˏˑ˔˅ˢˊ˃ː˞ ˇ˓˖ˆ ˔ ˇ˓˖ˆˑˏ ˋ, ˄ˑˎˈˈ ˕ˑˆˑ, ˅ˊ˃ˋˏːˑ ˑ˄˖˔ˎˑ˅ˎˋ˅˃ˡ˕ ˇ˓˖ˆ ˇ˓˖ˆ˃. ʓˑˍ˃ˊ˃ːˑ, ˚˕ˑ ˇˑˏˋːˋ˓˖ˡ˜ˋˏ ˅ˈˍ˕ˑ˓ˑˏ ˅˔ˈ˘ ˠ˕ˋ˘ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˌ ˢ˅ˎˢˈ˕˔ˢ ̌ ˈˊˑ˒˕ˋˏˋˊ˃˙ˋˢ ˒ ˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞˘ ̆ ˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ ˓ ˈ˛ˈːˋˌ ̀ , ̝ ˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, ̝ ːˋˉˈːˋˈ ˋ˘ ˍ˃˚ˈ˔˕˅ˈːː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅. ʑ˔ˈ ˑ˄ː˃˓˖ˉˈːː˞ˈ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˒˓ˑˋː˕ˈ˓˒˓ˈ˕ˋ˓ˑ˅˃ː˞ ˕˃ˍˉˈ ˅ ˄ˑˎˈˈ ˑ˄˜ˈˏ — ˔ˑ˄˔˕˅ˈːːˑ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ — ˍˑː˕ˈˍ˔˕ˈ. ʝ˄ː˃˓˖ˉˈː ˋ ˒˓ˑˋː˕ˈ˓˒˓ˈ˕ˋ˓ˑ˅˃ː ˕˃ˍˉˈ ːˑ˅˞ˌ ˗ˈːˑˏˈː, ˘˃˓˃ˍ˕ˈ˓ː˞ˌ ˇˎˢ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋ ˑ˓ˆ˃ːˋ-ˊˑ˅˃ːː˞˘ ˆ˓˖˒˒˃˘, — ˗ˈːˑˏˈː «˒ˑˎˢ˓ˋˊ˃˙ˋˋ ˓ˋ˔ˍ˃», ː˃ˋ˄ˑˎˈˈ ˕ˋ˒ˋ˚ː˞ˌ ˋˏˈːːˑ ˇˎˢ ˖˒˓˃˅-ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘. Цˈːːˑ˔˕˟ ˒ˑˎ˖˚ˈːː˞˘ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅. ʑ˒ˈ˓˅˞ˈ ˅˞ˢ˅ˎˈː ˋ ˅ˈ˓ˋ˗ˋ˙ˋ˓ˑ˅˃ː ːˑ˅˞ˌ ˅ ː˃˖˚ːˑˏ ˑ˕ːˑ˛ˈːˋˋ ˓ˈˊ˖ˎ˟˕˃ ,̞ ˔ˑ˔˕ˑˢ˜ˋˌ ˅ ˇˑˍ˃ˊ˃˕ˈˎ˟˔˕˅ˈ ˕ˑˆˑ, ˚˕ˑ ˔˒ˈ˙ˋ˗ˋˍ˃˙ˋˢ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˊ˃˕˓˃ˆˋ˅˃ˈ˕ ːˈ ˕ˑˎ˟ˍˑ ˋ˘ ˗ˈːˑˏˈːˑˎˑˆˋ˚ˈ˔ˍˋˈ ˒˓ˑˢ˅ˎˈːˋˢ, ːˑ ˋ ˑ˔ːˑ˅ː˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˠ˕ˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅ — ˃ˎ˟-˕ˈ˓ː˃˕ˋ˅˞ ˅˞˄ˑ˓˃, ˈˆˑ ˍ˓ˋ˕ˈ˓ˋˋ, ˃ ˕˃ˍˉˈ ˈˆˑ ˋː˗ˑ˓ˏ˃˙ˋˑːː˖ˡ ˑ˔ːˑ˅˖ ˋ ˔˕˓˃˕ˈˆˋˋ ˓ˈ˃ˎˋˊ˃˙ˋˋ.
ʙˎˡ˚ˈ˅˞ˈ ˔ˎˑ˅˃: ˒˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˢ, ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˈ˛ˈːˋˢ, ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋˈ ˓ˈ˛ˈːˋˢ, ˋː˅˃˓ˋ˃ː˕ː˃ˢ ̝ ˕˓˖ˍ˕˖˓˃ ˅ ˞˄ˑ˓˃, ˅ ˎ˃˔˕ːˑˈ ˅ ˑˊˇˈˌ˔˕˅ˋˈ, ̌ ˑ˄˓ˑ˅ˑˎ˟ː˞ˌ ˅ ˞˄ˑ˓, ˒ ˓ˋː˖ˇˋ˕ˈˎ˟ː˞ˌ ˅˞˄ˑ˓, ˔ˇ˅ˋˆ ˓ˋ˔ˍ˃, ˒ˑˎˢ˓ˋˊ˃˙ˋˢ ˓ˋ˔ˍ˃. 

1 Исследование выполнено при финансовой поддержке Российского фонда фундаментальных исследований (РФФИ); 
№  проекта 16-06-000964.
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ʞˑ˔˕˃ːˑ˅ˍ˃ ˒˓ˑ˄ˎˈˏ˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃ ː˃ˎˋˊ ˏ ːˑˆˋ˘ ˅ ˋˇˑ˅ ˒ ˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ̌ ˈˢ˕ˈˎ˟ːˑ˔˕ˋ ̀  ˅  ˑ ˔ˑ˄ˈːːˑ˔˕ˋ — ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ — ˖˄ˈˇˋ˕ˈˎ˟ːˑ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˈ˕ ˑ ˕ˑˏ, ˚˕ˑ ˒˓ˑ˙ˈ˔˔˞ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˏˑˆ˖˕ ˊː˃˚ˋˏˑ ˋˊˏˈːˢ˕˟˔ˢ ˅ ˔ˎ˖˚˃ˈ, ˈ˔ˎˋ ˑːˋ ˑ˔˖˜ˈ˔˕˅ˎˢˡ˕˔ˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ-˔˕˅ˋˢ ȋ«ˇ˃˅ˎˈːˋˢ»Ȍ ː˃ ˔˖˄˝ˈˍ˕˃ ˓ˈ˛ˈːˋˢ ȋʙ˃˓˒ˑ˅ ˋ ˇ˓., ʹͲͳ͸; ʚˈ˓ˈ˓, ʹͲͳͲ; PaЕБell, BЕesБick, ʹͲͳ͵Ȍ. ʙ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˅ ˄ˑˎˈˈ ˑ˄˜ˈˏ ˒ˎ˃ːˈ ˃ː˃ˎˑˆˋ˚ː˞ˌ ˗ˈːˑˏˈː ˑ˒ˋ˔˃ː ˅ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ ˋ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃ː ˍ˃ˍ ˢ˅ˎˈːˋˈ ˓˃˔˘ˑˉˇˈːˋˢ «ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ» ˋ «˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ» ȋinvolvingȌ ˅˞˄ˑ˓˃ ȋʙˑˊˈˎˈ˙ˍˋˌ, ͳͻ͹ͻ; BЕehА, ͳͻ͹Ͳ; StВБeЕ, ͳͻ͸ͳȌ.ʠ˖˕˟ ˇ˃ːːˑˆˑ ˗ˈːˑˏˈː˃ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ ˒ˑ˅ˈˇˈːˋˈ ˚ˈˎˑ˅ˈˍ˃ ˅ ˔ˋ˕˖˃˙ˋˋ ˅˞˄ˑ˓˃ — ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ — ˑ˚ˈː˟ ˓˃ˊˎˋ˚˃ˈ˕˔ˢ ˅ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˕ˑˆˑ, ˢ˅ˎˢˈ˕˔ˢ ˎˋ ˑːˑ ˔ˎˈˇ-˔˕˅ˋˈˏ ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ːːˑˌ ˙ˈˎˋ ȋ«˔˅ˑˋˏ»Ȍ ˋˎˋ ˉˈ — ˔ˎˈˇ˔˕˅ˋˈˏ ː˃˅ˢˊ˃ː-ːˑˌ ˚ˈˎˑ˅ˈˍ˖ ˙ˈˎˋ ȋ«˚˖ˉˋˏ»Ȍ. ʞˑˍ˃ˊ˃ːˑ, ː˃˒˓ˋˏˈ˓, ˚˕ˑ ˖˓ˑ˅ˈː˟ ˔˖˄˝ˈˍ˕ˋ˅ːˑ ˒˓ˋˈˏˎˈˏˑˆˑ ˓ˋ˔ˍ˃ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˏˑˉˈ˕ ˅ ͳͲͲͲȋ!Ȍ ˓˃ˊ ˒˓ˈ˅ˑ˔˘ˑˇˋ˕˟ ˇˑ˒˖˔ˍ˃ˈˏ˞ˌ ˚ˈˎˑ˅ˈˍˑˏ ˓ˋ˔ˍ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ȋʙˑˊˈˎˈ˙ˍˋˌ, ͳͻ͹ͻȌ. Чˋ˔ˎˑ ˗ˑ˓ˏ˖ˎˋ-˓˖ˈˏ˞˘ ̀ ˏ ˒ ˓ˋ ɣ ˕ˑˏ ˃ ˎ˟˕ˈ˓ː˃˕ˋ˅ ˏ ˑˉˈ˕ ˓ ˃ˊˎˋ˚˃˕˟˔ˢ ː ˃ ˒ ˑ˓ˢˇˑˍ. ʬ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ̌ ˑ˄˓ˑ˅ˑˎ˟-ːˑˆˑ ˅˞˄ˑ˓˃ ˕˃ˍˉˈ ˔˖˜ˈ˔˕˅ˈːːˑ ˅˞˛ˈ ˒ˑ ˠ˕ˑˏ˖ ˒ˑˍ˃ˊ˃˕ˈˎˡ, ˚ˈˏ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ.ʑ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˆˑ ˕ˋ˒˃ ˇ˃ːː˞ˌ ˗ˈːˑˏˈː ˒˓ˋˑ˄˓ˈ-˕˃ˈ˕ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˖ˡ ˔˒ˈ˙ˋ˗ˋˍ .̟ ʓˈˎˑ ˅ ˕ˑˏ, ˚˕ˑ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˡ, ˍˑ˕ˑ˓˞ˌ ˔˕˃˅ˋ˕ ˊ˃ˇ˃˚ˋ ˋ ˋːˋ˙ˋˋ˓˖ˈ˕ ˓ˈ˛ˈːˋˢ, ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋˌ ˅˞˄ˑ˓ ˢ˅ˎˢˈ˕˔ˢ, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ˇˑ˄˓ˑ-

˅ˑˎ˟ː˞ˏ. ʞˑ ˑ˕ːˑ˛ˈːˋˡ ˉˈ ˍ ˒ˑˇ˚ˋːёːː˞ˏ, ˒ˈ˓ˈˇ ˍˑ˕ˑ˓˞ˏˋ ˔˕˃˅ˋ˕˔ˢ ˊ˃ˇ˃˚˃, ˕˃ˍˑˌ ˅˞˄ˑ˓ ˅ ˑ˄˜ˈˏ ˔ˏ˞˔ˎˈ ˅˞˔˕˖˒˃ˈ˕ ˍ˃ˍ ˊ˃ˇ˃ːː˞ˌ ˋˊ˅ːˈ, ˍ˃ˍ ː˃˅ˢˊ˃ːː˞ˌ ˋ ˒ˑ˕ˑˏ˖ ˒˓ˋː˖ˇˋ˕ˈˎ˟ː˞ˌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˒˓ˑ˙ˈ˔˔˞ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ ˅˞˔˕˖˒˃ˡ˕ ˍ˃ˍ ˍˑˏ˄ˋːˋ˓ˑ˅˃ːː˞ˌ ˅˞˄ˑ˓ ȋ˔ˋː˕ˈˊˋ˓˖ˡ˜ˋˌ ˍˑˏ˒ˑːˈː˕˞ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˋ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃Ȍ. ʬ˕ˋˏ ˒ˑ˓ˑˉˇ˃-ˡ˕˔ˢ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˈ ˋ ˏːˑˉˈ˔˕˅ˈːː˞ˈ ˍˑˎˎˋˊˋˋ, ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˢ ˋ ˕˓˖ˇːˑ˔˕ˋ ˅˞˓˃˄ˑ˕ˍˋ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ ˍˑˎˎˈˆˋ˃ˎ˟ːˑˆˑ ˕ˋ˒˃ ȋʙ˃˓˒ˑ˅, ʹͲͲͲ; ʚˈ˓ˈ˓, ʹͲͳͲȌ. ʠ ˠ˕ˋˏ ˉˈ ˔˅ˢˊ˃ː˞ ̀  ˏ ːˑˆˋˈ ̀ ˘ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˑ ˔ˑ˄ˈːːˑ˔˕ˋ ̀ , ˅  ̊ ˃˔˕ːˑ˔˕ˋ, ̝ ˎˈˇ˖ˡ˜˃ˢ, ː ˃ ː ˃˛ ˅ ˊˆˎˢˇ, — ˑ˔ːˑ˅ː˃ˢ. ʬ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˍˑˎˎˈˆˋ˃ˎ˟ː˞˘ ˓ˈ˛ˈːˋˌ ˒˓ˢˏˑ ˊ˃˅ˋ˔ˋ˕ ˑ˕ ˕ˑˆˑ, ˇˎˢ ˍ˃ˍˑˌ ˚˃˔˕ˋ ˅ ˑ˅ˎˈ˚ёːː˞˘ ˅  ː ˋ˘ ̝ ˖˄˝ˈˍ˕ˑ˅ ˅ ˞˄ˑ˓ ˒ ˓ˋˑ˄˓ˈ˕˃ˈ˕ ̆ ˃˓˃ˍ˕ˈ˓ ̌ ˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ̀  ˒ ˈ˓ˈ˔˕˃ˈ˕ ˄˞˕˟ ː˃˅ˢˊ˃ːː˞ˏ ȋʙ˃˓˒ˑ˅, ͳͻͻͻȌ. ʔ˔ˎˋ ˑː ˢ˅ˎˢˈ˕˔ˢ ˇˑ˄˓ˑ˅ˑˎ˟ː˞ˏ ˕ˑˎ˟ˍˑ ˇˎˢ ˓˖ˍˑ˅ˑˇˋ-˕ˈˎˢ, ˃ ˑ˔˕˃ˎ˟ː˞ˈ ˅ˑ˅ˎˈ˚ёːː˞ˈ ˅ ːˈˆˑ ˎˋ˙˃ ˓˃˄ˑ˕˃ˡ˕ «˒ˑ ːˈˑ˄˘ˑˇˋˏˑ˔˕ˋ ˋ ˋˊ-ˊ˃ ˒˓ˋː˖ˉ-ˇˈːˋˢ», ˕ˑ ˈˆˑ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˄˖ˇˈ˕ ˏˋːˋˏ˃ˎ˟ːˑˌ. ʑ ˠ˕ˑˏ ˔ˎ˖˚˃ˈ ˓ˈˊ˖ˎ˟˕˃˕ ˏˑˉˈ˕ ˄˞˕˟ ˋ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˞ˏ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˒ˑ˅ˈˇˈːˋˈ ˅ˑ˅ˎˈˍ˃ˈˏ˞˘ ˅ ˓ˈ˛ˈːˋˈ ˔˖˄˝ˈˍ˕ˑ˅ ˏˑˉˈ˕ ˒˓ˋˑ˄˓ˈ-˕˃˕˟ ˍˑː˕˓˓ˈ˛ˈː˚ˈ˔ˍ˖ˡ ː˃˒˓˃˅ˎˈːːˑ˔˕˟. ʡ˃ˍˑˈ ˒ˑ˅ˈˇˈːˋˈ ˄˖ˇˈ˕ ːˈ ˔ˑˇˈˌ˔˕˅ˑ˅˃˕˟ ˓ˈ˛ˈːˋˡ, ˃ ˔˃˄ˑ˕ˋ˓ˑ˅˃˕˟ ˈˆˑ; ˑːˑ ˏˑˉˈ˕ ˄˞˕˟ ˋ ˃ː˕˃ˆˑːˋ˔˕ˋ˚ˈ˔ˍˋˏ ˒ˑ ˔˅ˑˋˏ ˖˔˕˃ːˑ˅ˍ˃ˏ ˒ˑ˅ˈˇˈːˋˡ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ. ʜ˃ˑ˄ˑ˓ˑ ,̞ ˈ˔ˎˋ ˙ˈˎ˟ — ˅˞˓˃˄ˑ˕ˍ˃ ˓ˈ˛ˈːˋˢ — ˄˖ˇˈ˕ ːˈ ˕ˑˎ˟ˍˑ ˒˓ˑ˅ˑˊˆˎ˃˛ˈː˃, ːˑ ˋ ˒˓ˋːˢ˕˃, ˃ ˅˞˄ˑ˓, ˖˕˓˃˕ˋ˅ ˑˍ˓˃˔ˍ˖ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ, ˕˓˃ː˔˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˅ ˇˑ˄˓ˑ˅ˑˎ˟-ː˞ˌ, ˕ˑ ˈˆˑ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˄˖ˇˈ˕ ˔˖˜ˈ˔˕˅ˈːːˑ ˅˞˛ˈ ȋʙ˃˓˒ˑ˅, ʙ˃˓˒ˑ˅, ʹͲͳ͸Ȍ.ʑ ˔˅ˢˊˋ ˔ ˠ˕ˋˏ, ˔ˎˈˇ˖ˈ˕ ˒ˑˇ˚ˈ˓ˍː˖˕˟ ˕˃ˍˉˈ, ˚˕ˑ ˅ˑ˒˓ˑ˔ ˑ ˔˓˃˅ːˋ˕ˈˎ˟ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ-˔˕ˋˍ˃˘ ˇ˅˖˘ ˕ˋ˒ˑ˅ ˅˞˄ˑ˓˃ ˔˅ˢˊ˃ː ˋ ˔ ˕˃ˍˑˌ ˅˃ˉːˑˌ ˒˓ˑ˄ˎˈˏˑˌ, ˍ˃ˍ ˒˓ˑ˄ˎˈˏ˃ ˑ˒˓ˈˇˈˎˈːˋˢ ˋ˕ˑˆˑ˅˞˘, ˕ˑ ˈ˔˕˟ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ˅˞˄ˑ˓˃. Иˏˋ ˚˃˜ˈ ˅˔ˈˆˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕˔ˢ ˍ˃˚ˈ˔˕˅ˑ ˓ˈ˛ˈːˋˌ ˋ ˋ˘ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟. ʞ˓ˋ ˠ˕ˑˏ, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ˇ˃ːː˞ˈ ˒˃˓˃ˏˈ˕˓˞ ˅ ˒ˑˇ˃-˅ˎˢˡ˜ˈˏ ˄ˑˎ˟˛ˋː˔˕˅ˈ ˔ˎ˖˚˃ˈ˅ ˅ˑˑ˄˜ˈ ːˈ ˇˋ˗˗ˈ˓ˈː˙ˋ˓˖ˡ˕˔ˢ ˋ ˋ˔˒ˑˎ˟ˊ˖ˡ˕˔ˢ, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˍ˃ˍ ˔ˋːˑːˋˏ˞. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˒˓ˋ ˄ˑˎˈˈ ˅ːˋˏ˃˕ˈˎ˟ːˑˏ ˋ ˇˈ˕˃ˎ˟ːˑˏ ˋ˘ ˓˃˔˔ˏˑ˕˓ˈːˋˋ ˑːˋ ˅˔ё ˉˈ ˑ˄ː˃˓˖ˉˋ˅˃ˡ˕ ˋ ˑ˒˓ˈˇˈˎёːː˞ˈ ˓˃ˊˎˋ˚ˋˢ. ʟ˃ˊˎˋ˚ˋˢ ˔ˑ˔˕ˑˢ˕ ˅ ˕ˑˏ, ˚˕ˑ ː˃ ˔ˑˑ˕ːˑ˛ˈːˋˈ ˒ˑːˢ˕ˋˌ «ˍ˃˚ˈ˔˕˅ˑ» ˋ «ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟» ˒˓ˋˏˈːˋ˕ˈˎ˟ːˑ ˍ ˒˓ˑ˙ˈ˔˔˃ˏ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ 



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

10

www.orgpsyjournal.hse.ru

ȋʞʟȌ ˒˓ˑ˔˕ˑ ˒ˈ˓ˈːˑ˔ˢ˕˔ˢ ˕ˈ ˕˓˃ˇˋ˙ˋˑːː˞ˈ ˇˎˢ ːˋ˘ ˑ˕ːˑ˛ˈːˋˢ, ˍˑ˕ˑ˓˞ˈ ˔˖˜ˈ˔˕˅˖ˡ˕ ˅ ˑ˄˜ˈˏ ˒ˎ˃ːˈ, ˕ˑ ˈ˔˕˟ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˙ˈˎˑˏ ȋˋ ˍ ˅˞˒ˑˎːˈːˋˡ ˗˃ˍ˕ˋ˚ˈ˔ˍˋ ˎˡ˄ˑˌ ˋːˑˌ ˗˖ːˍ˙ˋˋ, ˍ ˓ˈ˛ˈːˋˡ ˎˡ˄ˑˌ ˊ˃ˇ˃˚ˋȌ. ʠ˖˕˟ ˠ˕ˋ˘ ˑ˕ːˑ˛ˈːˋˌ, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˔ˑ˔˕ˑˋ˕ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ. ʞˑˎ˃ˆ˃ˈ˕˔ˢ, ˚˕ˑ ˍ˃˚ˈ˔˕˅ˑ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˑ˒˓ˈˇˈˎˢˈ˕˔ˢ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˈˆˑ ˑ˄ˑ˔ːˑ-˅˃ːːˑ˔˕˟ˡ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˕ˑˌ ˋˎˋ ˋːˑˌ ˍˑːˍ˓ˈ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ, ˅ ˍˑ˕ˑ˓ˑˌ ˑːˑ ˋ ˅˞˓˃˄˃-˕˞˅˃ˈ˕˔ˢ, ˓˃˅ːˑ ˍ˃ˍ ˋ ˍ ˍˑːˈ˚ː˞ˏ ˓ˈˊ˖ˎ˟˕˃˕ˑˏ ˅˔ˈˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ȋˍ˃˚ˈ˔˕˅ˑ ˑ˒˓ˈˇˈˎˢˈ˕˔ˢ ˕ˈˏ, ː˃˔ˍˑˎ˟ˍˑ ˒˓ˋːˢ˕ˑˈ ˓ˈ˛ˈːˋˈ ̝ ˑˇˈˌ˔˕˅˖ˈ˕ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˑ˄˜ˋ˘ ˙ˈˎˈˌ ɣ ˕ˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋȌ. ʞˑːˢ˕ˋˈ «ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟» ˓ ˈ˛ˈːˋˢ ̝ ˖˜ˈ˔˕˅ˈːːˑ ̨ ˋ˓ˈ ̀  ˅ ˍˎˡ˚˃ˈ˕ ˅  ̝ ˈ˄ˢ ̞ ˃ˍˉˈ ͳȌ ˅ ˓ˈˏˈːː˞ˈ ˊ˃˕˓˃˕˞ ː˃ ˈˆˑ ˓ˈ˃ˎˋˊ˃˙ˋˡ; ʹȌ ˔˕ˈ˒ˈː˟ ˋ ˘˃˓˃ˍ˕ˈ˓ ˕ˈ˘ ˓ˈ˔˖˓˔ˑ˅, ˍˑ˕ˑ˓˞ˈ ˄˞ˎˋ ˒˓ˋ˅ˎˈ˚ˈː˞ ˍ ˈˆˑ ˓ˈ˃ˎˋˊ˃˙ˋˋ, ˕ˑ ˈ˔˕˟ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˖ˡ «˙ˈː˖ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ»; ͵Ȍ ˔˕ˈ˒ˈː˟ ˓ˈ˃ˎˋˊ˖ˈ-ˏˑ˔˕ˋ ˅˞˓˃˄ˑ˕˃ːːˑˆˑ ˓ˈ˛ˈːˋˢ, ˕ˑ ˈ˔˕˟ ˕˃ˍˉˈ ˔˅ˑˈˑ˄˓˃ˊː˖ˡ «˙ˈː˖», ːˑ ˖ˉˈ ːˈ ˔ˑ˄˔˕˅ˈːːˑ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ, ˃ ˈˆˑ ˓ˈ˃ˎˋˊ˃˙ˋˋ. ʞˑˇ˚ˈ˓ˍːёˏ ˕˃ˍˉˈ, ˚˕ˑ ˅ ˓ˢˇˈ ˔ˎ˖˚˃ˈ˅ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˕˓˃ˍ˕˖ˈ˕˔ˢ ː ˈ˔ˍˑˎ˟ˍˑ ̀ ː˃˚ˈ — ̱ ˃ˍ ˏ ˈ˓˃ ˅ ˎˋˢːˋˢ ˒ ˓ˋːˢ˕ˑˆˑ ˓ ˈ˛ˈːˋˢ ː ˃ ̱ ˑːˈ˚ː˖ˡ ɣ ˗˗ˈˍ˕ˋ˅-ːˑ˔˕˟ ˅˔ˈˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʞ˓ˋ ˠ˕ˑˏ ˑ˒ˋ˔˃ː ˓ˢˇ ˋː˕ˈ˓ˈ˔ː˞˘ ˗ˈːˑˏˈːˑ˅, ˔˖˕˟ ˍˑ˕ˑ˓˞˘ ˔ˑ˔˕ˑˋ˕ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ. ʜˈ ˅˒ˑˎːˈ ˑ˄ˑ˔ːˑ˅˃ːː˞ˈ, ː˃ ˒ˈ˓˅˞ˌ ˅ˊˆˎˢˇ, ˋ ˇ˃ˉˈ ːˈ ˔ˑ˅˔ˈˏ «˒ˑːˢ˕ː˞ˈ ˋ ˒˓˃˅ˋˎ˟ː˞ˈ» ˓ ˈ˛ˈːˋˢ, ˅  ̌ ˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ˔˕ˋ, ˏ ˑˆ˖˕ ˑ ˍ˃ˊ˞˅˃˕˟˔ˢ ˅ ˈ˔˟ˏ˃ ˒ ˑˊˋ˕ˋ˅ː˞ˏˋ, ̞ ˑ ̍ ˔˕˟ ˠ˗˗ˈˍ˕ˋ˅ː˞ˏˋ, ːˑ ːˈ «˔˃ˏˋ ˒ˑ ˔ˈ˄ˈ», ˅ ˑ˄˜ˈˇˈˢ˕ˈˎ˟ːˑ˔˕ːˑˏ ˍˑː˕ˈˍ˔˕ˈ ˅ ˒ˎ˃ːˈ ˕ˑˆˑ, ˍ˃ˍˋˏ ˑ˄˓˃ˊˑˏ ˑːˋ ˔ˑˇˈˌ˔˕˅˖ˡ˕ ˑ˄ˈ˔˒ˈ˚ˈːˋˡ ˠ˗˗ˈˍ˕ˋ˅ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˙ˈˎˑˏ ȋʞˎ˃ːˍˈ˕ ,̞ ʤˈˌˎ, ͳͻ͹ͻȌ.ʑ ˔ˋˎ˖ ˠ˕ˑˆˑ, ˑˇːˋˏ ˋˊ ˇˈˌ˔˕˅ˈːː˞˘ ˔˓ˈˇ˔˕˅ ˑ˄ˈ˔˒ˈ˚ˈːˋˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˅˞˄ˑ˓˃, ˃ ˕˃ˍˉˈ ˊ˃ˎˑˆˑˏ ˈˆˑ ˍ˃˚ˈ˔˕˅˃, ˢ˅ˎˢˡ˕˔ˢ ˑ˒ˈ˓˃˙ˋˋ ˒ˑ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˔ˋ˕˖˃˙ˋˌ ː˃˅ˢˊ˃ːːˑˆˑ ˅˞˄ˑ˓˃ ˅ ˔ˋ˕˖˃˙ˋˋ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ȋʙ˃˓˒ˑ˅, ͳͻͻͻ: ʙ˃˓˒ˑ˅, ʹͲͳ͸Ȍ. ʑ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ˑːˋ ˄˃ˊˋ˓˖ˡ˕˔ˢ ː˃ ˖ˏˈːˋˋ ˋ ˇ˃ˉˈ ˋ˔ˍ˖˔˔˕˅ˈ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˒˓ˈ˅˓˃˜˃˕˟ ːˑ˓ˏ˃˕ˋ˅ː˖ˡ ˙ˈˎ˟ ȋˋˎˋ ˙ˈˎ˟, ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ːː˖ˡ ˋˏȌ ˅ ˑ˄˜˖ˡ ˙ˈˎ˟; ˖˒˓˃˅ˎˢ˕˟ ˅˞˓˃˄ˑ˕ˍˑˌ ˓ˈ˛ˈːˋˢ ːˈ ˒ˑ ˒˓ˋː˖ˉ-ˇˈːˋˡ, ˃ ˒ˑ ˖˄ˈˉˇˈːˋˡ, ˒ˑ ˒˓ˋː˙ˋ˒˖ ˙ˈˎˈ˅ˑˆˑ ˑ˒ˑ˔˓ˈˇ˔˕˅ˑ˅˃ːˋˢ. ʚˋ˛˟ ˠ˕ˋˏ ˒˖˕ёˏ ˏˑˉˈ˕ ˄˞˕˟ ˇˑ˔˕ˋˆː˖˕ ˋˊ˅ˈ˔˕ː˞ˌ ˠ˗˗ˈˍ˕ «˓˃ˊˏˑ˓˃ˉˋ˅˃ːˋˢ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˆ˓˖˒˒˞», ˍˑ˕ˑ˓˞ˌ ˎˈˉˋ˕ ˅ ˑ˔ːˑ˅ˈ ˑ˒˕ˋˏˋˊ˃˙ˋˋ ˆ˓˖˒˒ˑ˅ˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˒ˑ˅˞˛ˈːˋˋ ˈё ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ. ʟˈ˃ˎˋˊ˃˙ˋˢ ˠ˕ˑˆˑ ˅ˑˊˏˑˉː˃ ˒˖˕ˈˏ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˜ˋ˘ ˏˑ˕ˋ˅˃˙ˋˑːː˞˘ ˖˔˕˃ːˑ˅ˑˍ ˒˓ˋ˅ˎˈ-ˍ˃ˈˏ˞˘ ˍ ˓ˈ˛ˈːˋˡ ˋːˇˋ˅ˋˇˑ˅. ʑ ˔˅ˢˊˋ ˔ ˠ˕ˋˏ ˑ˕ˏˈ˚˃ˈ˕˔ˢ, ˚˕ˑ ˒˃˓˃ˏˈ˕˓ «ˇˑ˄˓ˑ˅ˑˎ˟ːˑ˔˕ˋ — ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑ˔˕ˋ» ː˃ˋ˄ˑˎˈˈ ˊː˃˚ˋˏ ˒ˑ ˔˓˃˅ːˈːˋˡ ˔ ˋː˞ˏˋ ˗˃ˍ˕ˑ˓˃ˏˋ ˅ ˒ˎ˃ːˈ ˑ˄˖˔ˎˑ˅-ˎˋ˅˃ːˋˢ ˏˈ˓˞ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˓˃ˊ˅ё˓ː˖˕ˑ˔˕ˋ, ˑ˓ˆ˃ːˋˊˑ˅˃ːːˑ˔˕ˋ ˋ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃ːːˑ˔˕ˋ ȋʙ˃˓˒ˑ˅, ʹͲͲͲȌ. ʑ ˖˔ˎˑ˅ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˅ˍˎˡ˚˃ˈ˕˔ˢ ˏˈ˘˃ːˋˊˏ ˒ˈ˓˔ˑːˋ˗ˋˍ˃˙ˋˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˊ˃ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕˞, ˚˕ˑ ˓ˈˊˍˑ ˒ˑ˅˞˛˃ˈ˕ ˏˈ˓˖ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ˋ ˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ː-ːˑ˔˕ˋ ̝ ˖˄˝ˈˍ˕˃ ˅  ̍ ˆˑ ɣ ˗˗ˈˍ˕ˋ˅ːˑˏ ˑ ˔˖˜ˈ˔˕˅ˎˈːˋˋ. ʏˍ˕ˋ˅ːˑ˔˕˟ ː ˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑ ˑ ˒˓ˈˇˈˎˢˈ˕ ˅ˑˊ˓˃˔˕˃ːˋˈ ˔˕ˈ˒ˈːˋ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃ːːˑ˔˕ˋ ˒˓ˑ˙ˈ˔˔˃ ˅˞˄ˑ˓˃ ː˃ ˠ˕˃˒˞, ːˑ ˑˇːˑ˅˓ˈˏˈːːˑ ˋ ˏˈ˓˖ ˈˆˑ ˑ˓ˆ˃ːˋˊˑ˅˃ːːˑ˔˕ˋ. ʡ˃ˍ, ː˃ˏˋ ˄˞ˎˑ ˖˔˕˃ːˑ˅ˎˈːˑ, ˚˕ˑ ˔˓ˈˇːˢˢ ˏˈ˓˃ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃ːːˑ˔˕ˋ ˓ ˈ˛ˈːˋˌ ˅  ̝ ˋ˕˖˃˙ˋˢ˘ ̌ ˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅ ˞˄ˑ˓˃ ˒ ˑ˚˕ˋ ˅  ̌ ˅˃ ˓ ˃ˊ˃ ˅ ˞˛ˈ, ˚ˈˏ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ȋʙ˃˓˒ˑ˅, ʹͲͳ͸Ȍ. ʑ˓ˈˏˈːː˞ˈ ˊ˃˕˓˃˕˞ ˅ ˒ˈ˓˅ˑˏ ˕ˋ˒ˈ ˔ˋ˕˖˃˙ˋˌ ˕˃ˍˉˈ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˋ ˇˑ˔˕ˑ˅ˈ˓ːˑ ˅˞˛ˈ ȋ˓ = Ͳ.ͻͷȌ, ˃ ˓˃ˊˎˋ˚ˋˢ ˏˈˉˇ˖ ːˋˏˋ ˔ˑ˔˕˃˅-ˎˢˡ˕ ˄ˑˎˈˈ ͶͲ%. ʙ˃˚ˈ˔˕˅ˑ ˓ˈ˛ˈːˋˌ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˒˓ˈ˅˞˛˃ˈ˕ ˍ˃˚ˈ˔˕˅ˑ ˓ˈ˛ˈːˋˌ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˒˓ˋ˄ˎˋˊˋ˕ˈˎ˟ːˑ ː˃ ˕˓ˈ˕˟ ȋ˓ = Ͳ.ͻͻȌ.ʞ˓ˑ˄ˎˈˏ˃ ˔˒ˈ˙ˋ˗ˋ˚ːˑ˔˕ˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˋ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˑ˓ˆ˃ːˋ˚ːˑ ˔˅ˢˊ˃ː˃, ˑˇː˃ˍˑ, ːˈ ˕ˑˎ˟ˍˑ ˔ ˋ˔˔ˎˈˇˑ˅˃ːˋˢˏˋ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ːˑ ˋ ˔ ˕˃ˍˑˌ ˑ˄˜ˈˌ ˋ ˊː˃˚ˋˏˑˌ ˒˓ˑ˄ˎˈˏˑˌ, ˍ˃ˍ ˒˓ˑ˄ˎˈˏ˃ ˅ˎ˃˔˕ˋ, ˅ˎ˃˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˋ ˅ˊ˃ˋ-ˏˑˇˈˌ˔˕˅ˋˌ. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˄фˎ˟˛˃ˢ ˚˃˔˕˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˒ˑ ˒˔ˋ˘ˑˎˑˆˋˋ ˅ˎ˃˔˕ˋ ˍ˃˔˃ˈ˕˔ˢ ˕˃ˍˋ˘ ˅ˑ˒˓ˑ˔ˑ˅, ˍ˃ˍ ˏˑ˕ˋ˅˃˙ˋˢ ˅ˎ˃˔˕ˋ, ˒˔ˋ˘ˑ˃ː˃ˎˋˊ ˅ˎ˃˔˕ˋ, ˒˓ˑ˄ˎˈˏ˞ ˎˋˇˈ˓˔˕˅˃ ˋ ˓˖ˍˑ-˅ˑˇ˔˕˅˃ ˋ ˇ˓. ȋʚˈ˓ˈ˓, ʹͲͳͲ; ʛˈ˔ˍˑː ˋ ˇ˓., ʹͲͳ͹; ʜˋˍˑˎ˃ˈ˅, ʙ˃˓˒ˑ˅, ʹͲͲͲ; (ВllaБdeЕ, ͳͻ͸Ͷ; 
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NadleЕ, ͳͻ͹ͳȌ. ʞ˓ˑ˙ˈ˔˔˖˃ˎ˟ː˃ˢ ˔˕ˑ˓ˑː˃ ˅ˎ˃˔˕ˋ – ˅ˎ˃˔˕ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ, ˅ˊˢ˕˞ˈ ˅ ˋ˘ ˇˋː˃-ˏˋ˚ˈ˔ˍˑˏ ˓˃ˊ˅ё˓˕˞˅˃ːˋˋ, ˑ˔˕˃ˡ˕˔ˢ ˒ˑˍ˃ ːˈˇˑ˔˕˃˕ˑ˚ːˑ ˋ˔˔ˎˈˇˑ˅˃ːː˞ˏˋ. ʡ˃ˍˑˈ ˋˊ˖˚ˈːˋˈ ˅ˎ˃˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˇˑˎˉːˑ ˅ˍˎˡ˚˃˕˟ ˅ ˔ˈ˄ˢ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˖ ˒˓ˑ˙ˈ˔˔˃ ˑ˔˖˜ˈ˔˕˅ˎˈːˋˢ ˅ˎ˃˔˕ˋ ȋ˅ˎ˃˔˕ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˋ ˅ˑˊˇˈˌ˔˕˅ˋˢȌ. ʟ˃˔˔ˏˑ˕˓ˈːˋˈ ˗ˈːˑˏˈː˃ ˅ˎ˃˔˕ˋ ˅ˑˊˏˑˉːˑ ˔ ˕˓ё˘ ˑ˔ːˑ˅ː˞˘ ˒ˑˊˋ˙ˋˌ: ˔ ˒ˑˊˋ˙ˋˌ ˔˖˄˝ˈˍ˕˃, ˒˓ˋˏˈːˢˡ˜ˈˆˑ ˅ˎ˃˔˕˟; ˔ ˒ˑˊˋ˙ˋˌ ˔˖˄˝ˈˍ˕˃, ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˍˑ˕ˑ˓ˑˏ˖ ˅ˎ˃˔˕˟ ˒˓ˋˏˈːˢˈ˕˔ˢ; ˔ ˒ˑˊˋ˙ˋˌ ˋ˘ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ, ˕ˑ ˈ˔˕˟ ˘˃˓˃ˍ˕ˈ-˓ˋ˔˕ˋˍˋ ˒˓ˑ˙ˈ˔˔˃ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˅ˎ˃˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ. ʞˑ˔ˎˈˇːˈˈ ˒ˑˇ˓ˑ˄ːˑ ˃ː˃ˎˋˊˋ˓˖ˈ˕˔ˢ, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˅ ˓˃ˏˍ˃˘ ˍˑː˙ˈ˒˙ˋˋ «˄˃ˎ˃ː˔˃ ˅ˎ˃˔˕ˈˌ» ȋ(ВllaБdeЕ, ͳͻ͸ͶȌ.ʑ ˒ˈ˓˅ˑˏ ˔ˎ˖˚˃ˈ ˔˖˜ˈ˔˕˅˖ˡ˕ ˇˑ˔˕˃˕ˑ˚ːˑ ˓˃ˊ˓˃˄ˑ˕˃ːː˞ˈ ˏˑˇˈˎˋ, ˚˕ˑ ˅ ˒ˈ˓˅˖ˡ ˑ˚ˈ˓ˈˇ˟ ˑ˕ːˑ˔ˋ˕˔ˢ ˍ ˒˓ˈˇˎˑˉˈːːˑˌ ʓ. ʙ˃˓˕˓˃ˌ˕ˑˏ ȋCaЕtКЕight, ͳͻ͸ͷȌ ˋ ˓˃˔˛ˋ˓ˈːːˑˌ ʓ. ʙ˃˒ːˋ˔ˑˏ ȋKiГБis, ͳͻ͹ͶȌ ˇˈ˔ˍ˓ˋ˒˕ˋ˅ːˑˌ ˏˑˇˈˎˋ «ˑ˕ˇˈˎ˟ː˞˘ ˛˃ˆˑ˅ ˇˈˌ˔˕˅ˋˢ ˅ˎ˃˔˕ˋ» ȋ˔ˏ. ˕˃ˍˉˈ: ʤˠˏˏˑːˇ ˋ ˇ˓., ʹͲͳ͹ȌȌ. Ч˕ˑ ˍ˃˔˃ˈ˕˔ˢ ˅˕ˑ˓ˑˌ ˒ˑˊˋ˙ˋˋ, ˕ˑ ˊˇˈ˔˟ ˑ˕˔˖˕˔˕˅˖ˡ˕ ˔˕˓˖ˍ˕˖˓ˋ˓ˑ-˅˃ːː˞ˈ ˋ ˑ˄ˑ˔ːˑ˅˃ːː˞ˈ ˏˑˇˈˎˋ ˋ ˍˑː˙ˈ˒˙ˋˋ. Иˊ˖˚ˈːˋˈ ˅ˎ˃˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˔ ˒ˑˊˋ˙ˋˌ ˔˖˄˝ˈˍ˕˃, ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˍˑ˕ˑ˓ˑˏ˖ ˒˓ˋˏˈːˢˈ˕˔ˢ ˅ˎ˃˔˕˟, ˔ ː˃˛ˈˌ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ːˈˑ˄˘ˑ-ˇˋˏˑ ː˃˚ˋː˃˕˟ ˔ ˋˊ˖˚ˈːˋˢ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˓ˈˆ˖ˎˢ˕ˋ˅ːˑˌ ˑ˔ːˑ˅˞ ˑ˕˅ˈ˕˃ ː˃ ˅ˎ˃˔˕ː˞ˈ ˅ˑˊˇˈˌ-˔˕˅ˋˢ. ʓˈˎˑ ˅ ˕ˑˏ, ˚˕ˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˓ˈˆ˖ˎˢ˕ˋ˅ːˑˌ ˑ˔ːˑ˅˞ ˏˑˉˈ˕ ˒˓ˋ˅ˈ˔˕ˋ ˍ ˒ˑˎ˖˚ˈːˋˡ ːˑ˅˞˘ ˇ˃ːː˞˘ ˑ ˄˃ˊˑ˅˞˘ ˑ˔ˑ˄ˈːːˑ˔˕ˢ˘, ˗ˈːˑˏˈː˃˘ ˋ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃˘ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˅ˎ˃˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˅ ˙ˈˎˑˏ. Иˏˈːːˑ ˕˃ˍˑˈ ˊː˃ːˋˈ ˒ˑˊ˅ˑˎˋ˕ ˓˃˔˔ˏˑ˕˓ˈ˕˟ ˅ˎ˃˔˕ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˍ˃ˍ ˈˇˋː˞ˌ ˒˓ˑ˙ˈ˔˔, ˃ ːˈ ˕ˑˎ˟ˍˑ ˍ˃ˍ ː˃˄ˑ˓ ˕ˈ˘ ˋˎˋ ˋː˞˘ ˗ˈːˑˏˈːˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˢ˅ˎˈːˋˌ.ʝ˕˅ˈ˕ ː˃ ˅ˎ˃˔˕ː˞ˈ ˅ˑˊˇˈˌ˔˕˅ˋˢ, ˈ˔˕ˈ˔˕˅ˈːːˑ, ˒ˑ˚˕ˋ ːˋˍˑˆˇ˃ ːˈ ːˑ˔ˋ˕ ˘˃˓˃ˍ˕ˈ˓˃ ˓˃ˊ˅ˈ˓-ː˖˕ˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˅ ˔ˋˎ˖ ˚ˈˆˑ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˑ˔˖˜ˈ˔˕˅ˎˢˈ˕˔ˢ ˒˓ˋ ˇˑˏˋːˋ˓ˑ˅˃ːˋˋ ˍ˃ˍˑˆˑ-ˎˋ˄ˑ ˑˇːˑˆˑ ˓ˈˆ˖ˎˢ˕ˋ˅ːˑˆˑ ˒˓ˑ˙ˈ˔˔˃ ˋ, ˔ˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, — ˒˓ˋ ˒ˑˇ˚ˋːёːːˑˌ ˓ˑˎˋ ˇ˓˖ˆˋ˘. ʠ ː˃˛ˈˌ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˅ ˇ˃ːːˑˏ ˔ˎ˖˚˃ˈ ˠ˕ˑ — ˒˓ˑ˙ˈ˔˔ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ȋʞʟȌ. Иˏˈːːˑ ˑː ˋˆ˓˃ˈ˕ ˍˎˡ˚ˈ˅˖ˡ ˓ˑˎ˟ ˒˓ˋ ˑ˕˅ˈ˕ˈ ː˃ ˅ˎ˃˔˕ːˑˈ ˅ˑˊˇˈˌ˔˕˅ˋˈ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˔˒ˈ˙ˋ˗ˋˍ˃ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˖˔ˎˑ˅ˋˢ˘ «˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ» ˅˞˄ˑ˓˃ ˋ ˔˅ˑˈˑ˄˓˃ˊˋˈ ˓ˈˆ˖ˎˢ˕ˋ˅ːˑˌ ˑ˔ːˑ˅˞ ː˃ ˅ˎ˃˔˕ː˞ˈ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˅ˑ ˏːˑˆˑˏ ˑˇːˑ˒ˑ˓ˢˇˍˑ˅˞, ˔˘ˑˇː˞. ʞˑˠ˕ˑˏ˖ ˋˊ˖˚ˈːˋˈ ˑ˕˅ˈ˕˃ ː˃ ˅ˎ˃˔˕ː˞ˈ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˏˑˆ˖˕ ˔˒ˑ˔ˑ˄˔˕˅ˑ˅˃˕˟ ˓˃˔ˍ˓˞˕ˋˡ ˔˒ˈ˙ˋ˗ˋˍˋ ˔˃ˏˑˆˑ «˒˓ˋː˖ˇˋ-˕ˈˎ˟ːˑˆˑ» ˅˞˄ˑ˓˃. И˔˘ˑˇˢ ˋˊ ˅˞˛ˈˋˊˎˑˉˈːːˑˆˑ, ˑ˔ːˑ˅ː˞ˈ ˊ˃ˇ˃˚ˋ ˇ˃ːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˊ˃ˍˎˡ˚˃ˡ˕˔ˢ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ. ʑˑ-˒ˈ˓˅˞˘, ːˈˑ˄˘ˑˇˋˏˑ ˒˓ˈˇ˒˓ˋːˢ˕˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˍ˃˚ˈ˔˕˅ˈː-ːˑˌ ˔˒ˈ˙ˋ˗ˋˍˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ. ʑˑ-˅˕ˑ˓˞˘, ˑ˒˓ˈˇˈˎˋ˕˟ ːˈˍˑ˕ˑ˓˞ˈ ˔˅ˑˌ˔˕˅˃ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˇ˃ːːˑˆˑ ˅ˋˇ˃ ˅ ˃˔˒ˈˍ˕ˈ ˋ˘ ˔˕˓˖ˍ˕˖˓ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ˋ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ.
ʛˈ˕ˑˇˋˍ˃ ˋ ˒˓ˑ˙ˈˇ˖˓˃ ˋ˔˔ˎˈˇˑ˅˃ːˋˢʠ˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ːː˞ˈ ˊ˃ˇ˃˚ˋ ˓ˈ˛˃ˎˋ˔˟ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ˔ˑ˚ˈ˕˃ːˋˢ ˇ˅˖˘ ˒ˑˇ˘ˑˇˑ˅ ˍ ˃ː˃ˎˋˊ˖ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˏ˃˕ˈ˓ˋ˃ˎˑ˅. ʝˇˋː ˋˊ ːˋ˘ ːˑ˔ˋˎ ˘˃˓˃ˍ˕ˈ˓ ˔˕˓˖ˍ˕˖˓ːˑˆˑ ˃ː˃ˎˋˊ˃, ˃ ˅˕ˑ˓ˑˌ — ˗ˈːˑˏˈːˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ̀ ˊ˖˚ˈːˋˢ. ʠ˕˓˖ˍ˕˖˓ː˞ˌ ˃ ː˃ˎˋˊ ˒ ˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ̝ ˓˃˅ːˈːˋˈ ˒ ˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˃˔˒ˈˍ˕ˈ ˍˑˎˋ˚ˈ˔˕˅ˈːː˞˘ ˋ ˍ˃˚ˈ˔˕˅ˈːː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ˋ˘ ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ȋˋː˗ˑ˓ˏ˃-˙ˋˑːːˑˌ ˑ˔ːˑ˅˞, ˍ˓ˋ˕ˈ˓ˋˈ˅, ˃ˎ˟˕ˈ˓ː˃˕ˋ˅, ˒˓˃˅ˋˎ, ˔˒ˑ˔ˑ˄ˑ˅ ˋ ˇ˓.Ȍ. ʞ˓ˋ ˠ˕ˑˏ ˔ˎˈˇ˖ˈ˕ ˑ˔ˑ˄ˑ ˒ˑˇ˚ˈ˓ˍː˖˕˟, ˚˕ˑ ˋˏˈːːˑ ˠ˕ˋ ˍˑˏ˒ˑːˈː˕˞ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕˔ˢ ˅ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ȋ˒˓ˋ˚ˈˏ, ˅ ˔˃ˏ˞˘ ˓˃ˊː˞˘ ˈё ˅˃˓ˋ˃ː˕˃˘ — ː˃˚ˋː˃ˢ ˑ˕ ˒ˑˇ˚ё˓ˍː˖˕ˑ ˓˃˙ˋˑː˃ˎˋ˔˕ˋ˚ˈ˔ˍˋ˘ ˋ ːˑ˓ˏ˃˕ˋ˅ːˑ-˒˓ˈ˔ˍ˓ˋ˒˕ˋ˅ː˞˘ ˒ˑ ˔˅ˑˈˌ ˔˖˕ˋ ˋ ˊ˃ˍ˃ː˚ˋ˅˃ˢ ˔ˑ˄˔˕˅ˈːːˑ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˕ˈˑ˓ˋˈˌ ˓ˈ˛ˈːˋˌȌ ˅ ˍ˃˚ˈ˔˕˅ˈ ˑ˔ːˑ˅ː˞˘ «˔ˑ˔˕˃˅ˎˢˡ˜ˋ˘» ˕˃ˍ ː˃ˊ˞˅˃ˈˏˑˌ ˋː˅˃˓ˋ˃ː˕ːˑˌ 

˔˕˓˖ˍ˕˖˓˞ ˅ ˞˄ˑ˓˃ ȋʙ˃ːˈˏ˃ː ̀  ̌ ˓., ʹ ͲͳͶ; ʚˑˏˑ˅, ͳͻͺͳ; PaЕБell, BЕesБick, ʹ Ͳͳ͵Ȍ. ʬ˕ˋˏ ˒ ˑːˢ˕ˋˈˏ, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˑ˄ˑˊː˃˚˃ˈ˕˔ˢ ˑ˒˓ˈˇˈˎёːːˑˈ ˏːˑˉˈ˔˕˅ˑ ˄˃ˊˑ˅˞˘ «ˈˇˋːˋ˙» ˒˓ˑ˙ˈ˔˔˃ ʞʟ, ˃ ˕˃ˍˉˈ ˔ˑ˅ˑˍ˖˒ːˑ˔˕˟ ˔˅ˢˊˈˌ ˏˈˉˇ˖ ːˋˏˋ, ˍˑ˕ˑ˓˞ˈ, ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ːˑ˔ˢ˕ ˍ˃ˍ «ˆˑ˓ˋˊˑː˕˃ˎ˟ː˞ˌ» 
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ȋˍˑˑ˓ˇˋː˃˙ˋˑːː˞ˌȌ, ˕˃ˍ ˋ «˅ˈ˓˕ˋˍ˃ˎ˟ː˞ˌ» ȋˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋˌ, ˔˖˄ˑ˓ˇˋː˃˙ˋˑːː˞ˌȌ ˘˃˓˃ˍ˕ˈ˓. ʓ˃ːː˃ˢ ˔˕˓˖ˍ˕˖˓˃, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˇˑ˔˕˃˕ˑ˚ːˑ ˓ˈˊˋ˔˕ˈː˕ː˃ ˍ ˓˃ˊˎˋ˚ˋˢˏ ˅ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˋ ˋː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃˘ ˅˞˄ˑ˓˃ ˋ ˇ˃ˉˈ ˍ ˓˃ˊˎˋ˚ˋˢˏ ˅ ˋ˘ ˅ˋˇ˃˘ ˋ ˕ˋ˒˃˘, ˕ˑ ˈ˔˕˟ ˋː˅˃˓ˋ˃ː˕ːˑ ˅ˑ˔˒˓ˑˋˊ˅ˑˇˋ˕˔ˢ ˅ ːˋ˘. ʙ˓ˑˏˈ ˕ˑˆˑ, ˑː˃ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ːˈ ˕ˑˎ˟ˍˑ ˍ˃ˍ ˑ˔ːˑ˅˃ ˇˎˢ ˓ˈ˃ˎˋˊ˃-˙ˋˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˑ˚ˈː˟ ˛ˋ˓ˑˍˑˏ ˇˋ˃˒˃ˊˑːˈ ˋ˘ ˅ˋˇˑ˅ ˋ ˕ˋ˒ˑ˅, ˍˎ˃˔˔ˑ˅ ˋ ˗ˑ˓ˏ, ːˑ ˋ ˍ˃ˍ ˔˕˓˖ˍ˕˖˓˃ ˕˃ˍˋ˘ «ˈˇˋːˋ˙», ˍˑ˕ˑ˓˞ˈ ˑ˄˝ˈˍ˕ˋ˅ːˑ ːˈˑ˄˘ˑˇˋˏ˞ ˇˎˢ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˅˞˄ˑ˓˃. ʬ˕ˑ ˑˊː˃˚˃ˈ ,̞ ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ˚˕ˑ ˓ˈˇ˖ˍ˙ˋˢ — «˅˞˒˃ˇˈːˋˈ» ˎˡ˄ˑˆˑ ˋˊ ːˋ˘ ˑ˄˝ˈˍ-˕ˋ˅ːˑ ˒˓ˋ˅ˑˇˋ˕ ˍ ˇˈ˔˕˓˖ˍ˙ˋˋ ˔˃ˏˑˆˑ ˅˞˄ˑ˓˃, ˕ˑ ˈ˔˕˟ ˍ ːˈ˅ˑˊˏˑˉːˑ˔˕ˋ ˈˆˑ ˑ˔˖˜ˈ˔˕˅ˎˈːˋˢ. ʑ˔ё ˔ˍ˃ˊ˃ːːˑˈ ˠˍ˔˒ˎˋ˙ˋ˓˖ˈ˕ ˕ˑ ˅˃ˉːˑˈ ˅ ˏˈ˕ˑˇˑˎˑˆˋ˚ˈ˔ˍˑˏ ˋ ˏˈ˕ˑˇˋ˚ˈ˔ˍˑˏ ˒ˎ˃ːˈ ˑ˄˔˕ˑˢ-˕ˈˎ˟˔˕˅ˑ, ˔ˑˆˎ˃˔ːˑ ˍˑ˕ˑ˓ˑˏ˖ ˃ː˃ˎˋˊ ˋˏˈːːˑ ˠ˕ˋ˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ˋ ˋˏˈːːˑ ˅ ˒ˎ˃ːˈ ˋ˘ ˑ˓ˆ˃ːˋ-ˊˑ˅˃ːːˑ˔˕ˋ ˅ ˙ˈˎˑ˔˕ː˖ˡ ˔˕˓˖ˍ˕˖˓˖ ˍ˃ˍ ˓˃ˊ ˋ ˢ˅ˎˢˈ˕˔ˢ ˖ˉˈ ːˈ ˑˇːˋˏ ˋˊ ˅ˑˊˏˑˉː˞˘ ˔˒ˑ˔ˑ˄ˑ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˑ ˔ˑ˄ˈːːˑ˔˕ˈˌ ˒ ˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ ʞʟ, ˃  ˑ ˄˝ˈˍ˕ˋ˅ːˑ ˑ ˔ːˑ˅ː˞ˏ ˅  ̀ ˔˔ˎˈ-ˇˑ˅˃˕ˈˎ˟˔ˍˑˏ ˑ˕ːˑ˛ˈːˋˋ. ʜ˃˓ˢˇ˖ ˔ ˠ˕ˋˏ, ˅ ˍ˃˚ˈ˔˕˅ˈ ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑˆˑ, ˘ˑ˕ˢ ˋ ˕˃ˍˉˈ ˅˃ˉːˑˆˑ ˋ˔˕ˑ˚ːˋˍ˃ ˒ˑˎ˖˚ˈːˋˢ ˒ˈ˓˅ˋ˚ːˑˌ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˑˌ ˋː˗ˑ˓ˏ˃˙ˋˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ˎ˔ˢ ˋ ˏˈ˕ˑˇ ˗ˈːˑ-

ˏˈːˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˃ː˃ˎˋˊ˃. ʝː ˄˃ˊˋ˓˖ˈ˕˔ˢ ː˃ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ːˑˌ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ ˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˓ˈˆˋ˔˕˓˃˙ˋˋ ˒ˈ˓˅ˋ˚ː˞˘ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˇ˃ːː˞˘, ˒ˑˎ˖˚˃ˈˏ˞˘ ˍ˃ˍ ˔˓ˈˇ˔˕˅˃ˏˋ ˑ˄˝ˈˍ˕ˋ˅ːˑˌ ˓ˈˆˋ˔˕˓˃˙ˋˋ, ˕˃ˍ ˋ ː˃ ˑ˔ːˑ˅ˈ ˔˃ˏˑˑ˕˚ё˕ˑ˅ ˋ˔˒˞˕˖ˈˏ˞˘.ʠˋ˕˖˃˙ˋˋ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˅ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ːˑˌ ˒˓ˑ˙ˈˇ˖˓ˈ ˔ˑˊˇ˃˅˃ˎˋ˔˟ ˔ˎˈˇ˖ˡ˜ˋˏ ˑ˄˓˃ˊˑˏ. ʞˑ ˒˓ˑ˔˟˄ˈ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃ ˋ˔˒˞˕˖ˈˏ˞ˈ ˇˑˎˉː˞ ˄˞ˎˋ ˒˓ˈˇˎ˃ˆ˃˕˟ ˔ˑ˄˔˕˅ˈːː˞ˈ ˔ˋ˕˖˃˙ˋˋ ȋˑ˄˞˚ːˑ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜ˋˈ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˖ˡ «˄ˑ˓˟˄˖ ˏˑ˕ˋ˅ˑ˅»Ȍ ˋ ˊ˃˕ˈˏ — ˊ˃˒ˋ˔˞˅˃˕˟ ˋ˘. ʞ˓ˋ˚ˈˏ, ˊ˃˒ˋ˔˟ ˓ˈˆˎ˃ˏˈː˕ˋ˓ˑ˅˃ˎˑ˔˟ ˑ˗ˑ˓ˏˎˢ˕˟ ˅ ˅ˋˇˈ ˕˓ё˘-˚ˈ˕˞˓ё˘ ˒˓ˈˇˎˑˉˈːˋˌ, ˚˕ˑ ˔ːˋˉ˃ˎˑ ˒˓ˋ˅ˎˈˍ˃˕ˈˎ˟ːˑ˔˕˟ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʞ˓ˋ ˠ˕ˑˏ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓ ː˃˔˕˃ˋ˅˃ˎ ː˃ ˕ˑˏ, ˚˕ˑ˄˞ ˋ˔˒˞˕˖ˈˏ˞ˈ ˒˓ˈˇˎˑˉˋˎˋ ˅ˑˊˏˑˉːˑ ˄фˎ˟˛ˈˈ ˚ˋ˔ˎˑ ̞ ˃ˍˑˆˑ ˓ ˑˇ˃ ̝ ˋ˕˖˃˙ˋˌ. ʞ˓ˋ ˒ ˑ˒˞˕ˍ˃˘ ̀ ˔˒˞˕˖ˈˏ˞˘ ́ ˃ˍˑː˚ˋ˕˟ ˓ ˃˄ˑ˕˖ ˑ ː ː ˃˔˕˃ˋ˅˃ˎ ː ˃ ̍ ё ˒˓ˑˇˑˎˉˈːˋˋ. ʡ˃ˍ ˒ ˓ˑˋ˔˘ˑˇˋˎˑ ̌ ˑ ̞ ˈ˘ ˒ ˑ˓, ˒ ˑˍ˃ ̀ ˔˒˞˕˖ˈˏ˞ˈ ̱ ˃˕ˈˆˑ˓ˋ˚ˈ˔ˍˋ ː ˈ ˑ ˕ˍ˃ˊ˞˅˃ˎˋ˔˟ ˅˞˒ˑˎːˢ˕˟ ́ ˃ˇ˃ːˋˈ. Иː˞ˏˋ ̝ ˎˑ˅˃ˏˋ, ̝ ˑˊˇ˃˅˃ˎ˃˔˟ ̞ ˋ˒ˋ˚ː˃ˢ ̝ ˋ˕˖˃˙ˋˢ ˅ ˎ˃˔˕ːˑˆˑ ˅ ˑˊˇˈˌ˔˕˅ˋˢ ˔ˑ ˔˕ˑ˓ˑː˞ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃. ʑ ˑ˕ˎˋ˚ˋˈ ˑ˕ ˠ˕ˑˆˑ ˔ˋ˕˖˃˙ˋˋ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˒˓ˈˇ˖˔-ˏ˃˕˓ˋ˅˃ˎˋ ˑ˄ˈ˔˒ˈ˚ˈːˋˈ ːˈ ˕ˑˎ˟ˍˑ ˋː˞˘, ːˑ ˋ ˅ˑ ˏːˑˆˑˏ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ. ʬ˕ˑ ˑˊː˃˚˃ˈ ,̞ ˚˕ˑ, ˅ˑ-˒ˈ˓˅˞˘, ˅˔ˢ ˔ˑ˅ˑˍ˖˒ːˑ˔˕˟ ˅˃˓ˋ˃ː˕ˑ˅ ˅˞˘ˑˇ˃ ˋˊ ˕ˈ˘ ˔ˋ˕˖˃˙ˋˌ, ˍˑ˕ˑ˓˞ˈ ˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ˎˋ˔˟ ˋ˔˒˞˕˖ˈˏ˞ˏˋ, ːˈ ˒ˑˇ˅ˈ˓ˆ˃ˎ˃˔˟ ˉё˔˕ˍˑˌ ˗ˋˍ˔˃˙ˋˋ ȋˊ˃˒ˋ˔ˋȌ ˋ ˑ˔˕˃˅˃ˎ˃˔˟ «ˑ˕ˍ˓˞˕ˑˌ» ˒ˑ ˘ˑˇ˖ ˅˔ˈˆˑ ˓ˈ˛ˈːˋˢ, ˕ˑ ˈ˔˕˟ ˇˑ˒˖˔ˍ˃ˎ˃ ˗ˑ˓ˏ˖ˎˋ˓ˑ˅ˍ˖ ːˑ˅˞˘ ˅˃˓ˋ˃ː˕ˑ˅ ˖ˉˈ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˔˃ˏˑˆˑ ˅˞˄ˑ˓˃. ʑˑ-˅˕ˑ˓˞˘, ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓ ːˈ ˑˍ˃ˊ˞˅˃ˎ ːˋˍ˃ˍˑˆˑ ˅ˎˋˢːˋˢ ː˃ ˍˑˎˋ˚ˈ˔˕˅ˑ ˒˓ˈˇˎˑˉˈːː˞˘ ˅˃˓ˋ˃ː˕ˑ˅ ˋ ˕ˈˏ ˄ˑˎˈˈ ːˈ ː˃˔˕˃ˋ˅˃ˎ, ˍ˃ˍ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˒˓ˈˇ˞ˇ˖˜ˈˆˑ ˕ˋ˒˃, ː˃ ˗ˑ˓ˏ˖ˎˋ˓ˑ˅ˍˈ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˅˃˓ˋ˃ː˕ˑ˅. ʑ-˕˓ˈ˕˟ˋ˘, ˏˑˏˈː˕ ˊ˃˅ˈ˓-˛ˈːˋˢ ˔˕˃ˇˋˋ ˗ˑ˓ˏ˖ˎˋ˓ˑ˅ˍˋ ˅˃˓ˋ˃ː˕ˑ˅ ȋ˕ˑ ˈ˔˕˟, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˃ˎ˟˕ˈ˓ː˃˕ˋ˅ ˅˞˄ˑ˓˃Ȍ ˕˃ˍˉˈ ːˈ ˓ˈˆˎ˃ˏˈː˕ˋ˓ˑ˅˃ˎ˔ˢ ˋˊ˅ːˈ ˔ˑ ˔˕ˑ˓ˑː˞ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃ ˋ ːˑ˔ˋˎ ˕ˈˏ ˔˃ˏ˞ˏ ˕˃ˍˉˈ «˔˅ˑ˄ˑˇː˞ˌ» ˘˃˓˃ˍ˕ˈ˓, ˚˕ˑ, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˢ˅ˎˢˈ˕˔ˢ ˈ˜ˈ ˑˇːˋˏ ˋˊ ː˃ˋ˄ˑˎˈˈ ˘˃˓˃ˍ˕ˈ˓ː˞˘ ˃˕˓ˋ˄˖˕ˑ˅ ˔˅ˑ˄ˑˇːˑˆˑ, ˕ˑ ˈ˔˕˟ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ȋAdaiЕ, ʹͲͲͻȌ. ʞˑ˔ˎˈ ˠ˕ˑˆˑ, ˒ˑ ˊ˃˓˃ːˈˈ ˓˃ˊ˓˃˄ˑ˕˃ːːˑˌ ˒ ˓ˑ˙ˈˇ˖˓ˈ ˒ ˓ˑˋˊ˅ˑˇˋˎ˔ˢ ˑ ˒˓ˑ˔ ̀ ˔˒˞˕˖ˈˏ˞˘ ˑ ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˒ ˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞˘ ̀  ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ ˋ˘ ˓ˈ˛ˈːˋˌ ˅ ˒˓ˈˇˎˑˉˈːː˞˘ ˔ˋ˕˖˃˙ˋˢ˘. 
В˞˄ˑ˓ˍ˃ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ ȋN = ͅ ͲȌ ˅ ˍˎˡ˚˃ˎ˃ ̝ ˎ˖˛˃˕ˈˎˈˌ ̱ ˖˓˔ˑ˅ ̌ ˑ˒ˑˎːˋ˕ˈˎ˟ːˑˆˑ ˒ ˓ˑ˗ˈ˔˔ˋ-ˑː˃ˎ˟ːˑˆˑ ˑ˄˓˃ˊˑ˅˃ːˋˢ ˒ˑ ː˃˒˓˃˅ˎˈːˋˡ «ʛˈːˈˇˉˏˈː˕» ˔ ˖ˉˈ ˋˏˈˡ˜ˋˏ˔ˢ ˅˞˔˛ˋˏ ˆ˖ˏ˃ːˋ-˕˃˓ː˞ˏ ˑ ˄˓˃ˊˑ˅˃ːˋˈˏ ˅  ˅ ˑˊ˓˃˔˕ˈ ˑ ˕ ʹ ͺ ̌ ˑ ͷʹ ˎ ˈ .̞ Иˊ ː ˋ˘ Ͷͺ ˎ ˋ˙ ˏ ˖ˉ˔ˍˑˆˑ ˒ ˑˎ˃, ͵ ʹ — ̄ ˈː˔ˍˑˆˑ. ʑ ˘ˑˇˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˑ˔ːˑ˅ːˑˈ ˅ːˋˏ˃ːˋˈ ˗ˋˍ˔ˋ˓ˑ˅˃ˎˑ˔˟ ː˃ ˔ˎˈˇ˖ˡ˜ˋ˘ ˍˑˎˋ˚ˈ˔˕˅ˈːː˞˘ ˋ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˔ˑ˄˔˕˅ˈːːˑ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞˘ ˒˃˓˃ˏˈ˕˓˃˘ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ.ͳ. ʙˑˎˋ˚ˈ˔˕˅ˑ ˆˈːˈ˓ˋ˓˖ˈˏ˞˘ ˃ˎ˟˕ˈ˓ː˃˕ˋ˅.
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ʹ. ʝ˄˜ˈˈ ̱ ˑˎˋ˚ˈ˔˕˅ˑ ̀ ː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒ ˓ˋˊː˃ˍˑ˅, ɣ ˍ˔˒ˎˋ˙ˋ˓ˑ˅˃ːː˞˘ ˅  ˒ ˓ˑ˙ˈ˔˔ˈ ˒ ˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ.͵. ʙˑˎˋ˚ˈ˔˕˅ˑ ˔ˋ˕˖˃˙ˋˑːːˑ-˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅.Ͷ. ʙˑˎˋ˚ˈ˔˕˅ˑ ˠˏˑ˙ˋˑː˃ˎ˟ːˑ-ˑˍ˓˃˛ˈːː˞˘ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅ ˋ ˒˓ˋˊː˃ˍˑ˅ ˋˊ «˒˓ˑ˛ˎˑˆˑ ˑ˒˞˕˃».ͷ. ʙˑˎˋ˚ˈ˔˕˅ˑ ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞˘ ˒˓˃˅ˋˎ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ.͸. ʙ˓ˑˏˈ ˕ˑˆˑ, ˗ˋˍ˔ˋ˓ˑ˅˃ˎˋ˔˟ ˋ ˖˚ˋ˕˞˅˃ˎˋ˔˟ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞ˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ ˍ˓ˋ˕ˈ˓ˋˈ˅ ˅˞˄ˑ˓˃.ʑ˃ˉː˞ˏ ˕˓ˈ˄ˑ˅˃ːˋˈˏ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˢ˅ˎˢˈ˕˔ˢ ˕˃ˍˉˈ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ ˔ˑ˄ˎˡˇˈːˋˢ ˈˆˑ ˠˍˑˎˑˆˋ˚ˈ˔ˍˑˌ ˅˃ˎˋˇːˑ˔˕ˋ. ʓˎˢ ˠ˕ˑˆˑ, ˔ˑ˄˔˕˅ˈːːˑ ˆˑ˅ˑ˓ˢ, ˋ˔˒˞˕˖ˈˏ˞ˏ ˋ ˒˓ˈˇˎ˃ˆ˃ˎˑ˔˟ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃˕˟ ˍˑːˍ˓ˈ˕ː˞ˈ — ˉˋˊːˈːː˞ˈ ˔ˋ˕˖˃˙ˋˋ, ˃ ˊ˃˕ˈˏ ˒˓ˈˇˎˑˉˋ˕˟ ˅˃˓ˋ˃ː˕˞ ˋ˘ ˓˃ˊ˓ˈ˛ˈːˋˢ.
ʟˈˊ˖ˎ˟˕˃˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˋ ˋ˘ ˑ˄˔˖ˉˇˈːˋˈʏː˃ˎˋˊ ˅˔ˈˌ ˔ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ˒˓ˈˇ˔˕˃˅ˎˈːː˞˘ ˅ ʡ˃˄ˎˋ˙ˈ ͳ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˒ˑˊ˅ˑˎˢˈ˕ ˅˞ˢ˅ˋ˕˟ ˙ˈˎ˞ˌ ˓ˢˇ ˇˑ˔˕˃˕ˑ˚ːˑ ˒ˑˍ˃ˊ˃˕ˈˎ˟ː˞˘ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˋ ˊ˃ˍˑːˑˏˈ˓ːˑ-˔˕ˈˌ, ˇˋ˗˗ˈ˓ˈː˙ˋ˓˖ˡ˜ˋ˘ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ː˖ˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˡ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˋ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ȋ˕ˑ ˈ˔˕˟ ˓ˈ˃ˎˋˊ˖ˡ˜ˈˆˑ˔ˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ː˃ˎˋ˚ˋˢ ˑ˕ːˑ˛ˈːˋˌ ˅ ˎ˃˔˕ːˑˆˑ ̞ ˋ˒˃Ȍ. ʞ˓ˋ˚ˈˏ, ̝ ˃ˏ ̀ ˘ ˃ ː˃ˎˋˊ ̇ ˈˎˈ˔ˑˑ˄˓˃ˊːˑ, ː ˃ ː ˃˛ ˅ ˊˆˎˢˇ, ˒ ˓ˑ˅ˑˇˋ˕˟ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃ːːˑ — ˅ ˇ˅˖˘ ˑ˔ːˑ˅ː˞˘ ˒ˎ˃ː˃˘, ˕ˑ˚ːˈˈ, ː˃ ˇ˅˖˘ ˖˓ˑ˅ːˢ˘ ˑ˄ˑ˄˜ёːːˑ˔˕ˋ.ʠ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˑː ˏˑˉˈ˕ ˓ˈ˃ˎˋˊˑ˅˞˅˃˕˟˔ˢ ˅ ˗ˑ˓ˏˈ ˔˅ˑˈˆˑ ˓ˑˇ˃ ˏˋˍ˓ˑ˃ː˃ˎˋˊ˃ ˋ ːˈ ˅˞˘ˑˇˋ˕˟ ˊ˃ ˓˃ˏˍˋ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˍ˃ˍ ˕˃ˍˑ˅ˑˌ, ːˑ˔ˋ˕˟ ˒˓ˋ ˠ˕ˑˏ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˄ˑˎˈˈ ˚˃˔˕ː˞ˌ, «˖ˊˍˋˌ» ˘˃˓˃ˍ˕ˈ˓. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˑː ˏˑˉˈ˕ ȋ˃ ː˃ ː˃˛ ˅ˊˆˎˢˇ, ˋ ˇˑˎˉˈːȌ ˄˞˕˟ ˓ ˈ˃ˎˋˊˑ˅˃ː ̀  ˅  ˄ ˑˎˈˈ ̨ ˋ˓ˑˍˑˏ ˒ ˎ˃ːˈ, ˅  ˄ ˑˎˈˈ ˑ ˄˜ˈˏ ̞ ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˏ ̱ ˑː˕ˈˍ˔˕ˈ, ˅ ˍˎˡ˚˃ˢ ˅ ˔˅ˑё ˔ˑˇˈ˓ˉ˃ːˋˈ ˕˃ˍˉˈ ˊː˃˚ˋˏ˞ˈ ˒ˑˎˑˉˈːˋˢ ˕ˈˑ˓ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ ˒˔ˋ˘ˑˎˑˆˋˋ ˖˒˓˃˅ˎˈ-ːˋˢ ˅  ̇ ˈˎˑˏ, ˃  ̞ ˈˏ ̝ ˃ˏ˞ˏ ˒ ˓ˋˑ˄˓ˈ˕˃ˢ ̆ ˃˓˃ˍ˕ˈ˓ ̟ ˉˈ ̝ ˅ˑˈˆˑ ˓ ˑˇ˃ ˏ ˃ˍ˓ˑ˃ː˃ˎˋˊ˃. ʜ˃ˍˑːˈ˙, ː ˈˑ˄-˘ˑˇˋˏˑ ˖˚ˋ˕˞˅˃˕˟, ˚˕ˑ ˒˓ˋ ˃ː˃ˎˋˊˈ ˋ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ː˃˒˓˃˅-ˎˈːːˑˆˑ ː˃ ˋˊ˖˚ˈːˋˈ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ, ˙ˈˎˈ˔ˑˑ˄˓˃ˊˈː ˕˃ˍˉˈ ˋ ˖˚ё˕ ˇ˃ːː˞˘ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˋ˘ ˋ˕ˑˆˑ˅˞˘, ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˋ˘ ˍ˃˚ˈ˔˕˅˃.ʡ˃˄ˎˋ˙˃ ͳ. ʙˑˎˋ˚ˈ˔˕˅ˈːː˞ˈ ˊː˃˚ˈːˋˢ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˋ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ȋ˅ ˔˓ˈˇːˈˏ ˒ˑ ˆ˓˖˒˒ˈȌ

Процессуальные параметры принятия 

решения

Ситуации добровольного 

выбора

Ситуации принудительного 

выбора

Достоверность 

различий

Количество формулируемых альтернатив 5.3 3.1 р < .01

Общее количество информационных 
признаков

9.8 6.4 р < .01

Количество ситуационно-содержательных 
информационных признаков 

7.1 3.1 р < .05

Количество эмоционально-окрашенных 
информационных признаков и признаков из 
«прошлого опыта»

2.7 3.3 р < .05

Количество используемых правил принятия 
решения

4.7 2.9 р < .05

ʑ ˔ˋˎ˖ ˠ˕ˑˆˑ, ˇ˃ːː˞ˌ ˒˃˓˃ˏˈ˕˓ ȋˍ˃˚ˈ˔˕˅ˑ ˒˓ˋːˢ˕ˑˆˑ ˓ˈ˛ˈːˋˢȌ ˕˃ˍˉˈ ˖˚ˋ˕˞˅˃ˎ˔ˢ ˅ ˘ˑˇˈ ˒˓ˑ˅ˈˇˈːˋˢ ˇ˃ːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˋ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅, ˘ˑ˕ˢ ˋ ˅ ˔˒ˈ˙ˋ-˗ˋ˚ˈ˔ˍˑˌ ˗ˑ˓ˏˈ, ˚˕ˑ ˑ˄˖˔ˎˑ˅ˎˈːˑ ˇ˅˖ˏˢ ˑ˔ːˑ˅ː˞ˏˋ ˒˓ˋ˚ˋː˃ˏˋ. ʑˑ-˒ˈ˓˅˞˘, ˑ˔ːˑ˅ː˃ˢ ˙ˈˎ˟ 
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ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˔˕ˑˋ˕ ˅ ˓˃˔ˍ˓˞˕ˋˋ ˋ ˑ˄˝ˢ˔ːˈːˋˋ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˋ ˊ˃ˍˑːˑ-ˏˈ˓ːˑ˔˕ˈˌ ˔ˑ˄˔˕˅ˈːːˑ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˅˞˄ˑ˓˃, ˃ ːˈ ˋ˘ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ-˔˕ˋˍ. ʑ ˔ˋˎ˖ ˠ˕ˑˆˑ, ˠ˕ˑ˕ ˒˃˓˃ˏˈ˕˓, ˒ˑ˅˕ˑ˓ˢˈˏ, ˘ˑ˕ˢ ˋ ˖˚ˋ˕˞˅˃ˎ˔ˢ, ːˑ ˋˏˈˎ, ˅˔ё ˉˈ, ˒ˑˇ˚ˋːёː-ːˑˈ ˊː˃˚ˈːˋˈ. ʑˑ-˅˕ˑ˓˞˘, ˍˑːˍ˓ˈ˕ː˞ˌ ˖˚ё˕ ˍ˃˚ˈ˔˕˅˃ ˒˓ˑˋˊ˅ˑˇˋˎ˔ˢ ˕˃ˍˉˈ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˏ ˑ˄˓˃ˊˑˏ. ʞˑ˔ˎˈ ˊ˃˅ˈ˓˛ˈːˋˢ ˍ˃ˉˇˑˆˑ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ːˑˆˑ ˔ˈ˃ː˔˃ ˒˓ˈˇ˖˔ˏ˃˕˓ˋ˅˃ˎ˃˔˟ ˔˒ˈ˙ˋ-˃ˎ˟ː˃ˢ ˒˓ˑ˙ˈˇ˖˓˃, ˖˔ˎˑ˅ːˑ ˑ˄ˑˊː˃˚ˈːː˃ˢ ː˃ˏˋ ˍ˃ˍ «˓ˈ˕˓ˑ˔˒ˈˍ˕ˋ˅ː˞ˌ ˃ː˃ˎˋˊ ˒˓˃˅ˋˎ˟ːˑ˔˕ˋ ˅˞˄ˑ˓˃». ʝː˃ ˔ˑ˔˕ˑˢˎ˃ ˅ ˒˓ˑ˅ˈˇˈːˋˋ ˔ˑ˅ˏˈ˔˕ːˑˆˑ ˃ː˃ˎˋˊ˃ ȋˋ˔˒˞˕˖ˈˏ˞ˏˋ ˔ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ-˓ˑˏȌ ˑ˄ˑ˔ːˑ˅˃ːːˑ˔˕ˋ ˅˞˄ˑ˓ˑ˅, ˔ˇˈˎ˃ːː˞˘ ˅ ˍ˃ˉˇˑˌ ˋˊ ˔ˋ˕˖˃˙ˋˌ.ʞ˓ˋ ˠ˕ˑˏ ˑˍ˃ˊ˃ˎˑ˔˟, ˚˕ˑ ˅ ˇˑ˔˕˃˕ˑ˚ːˑ ˔˖˜ˈ˔˕˅ˈːːˑˌ ˚˃˔˕ˋ ˔ˋ˕˖˃˙ˋˌ ˋ˔˒˞˕˖ˈˏ˞ˈ ˅ ˘ˑˇˈ ˕˃ˍˑˆˑ ˓ˈ˕˓ˑ˔˒ˈˍ˕ˋ˅ːˑˆˑ ˃ː˃ˎˋˊ˃ ˎˋ˄ˑ ˑ˕ˍ˃ˊ˞˅˃ˎˋ˔˟ ˑ˕ ˕ˑˆˑ ˅˃˓ˋ˃ː˕˃ ˅˞˄ˑ˓˃, ˍˑ˕ˑ˓˞ˌ ˄˞ˎ ˋˏˋ ˔ˇˈˎ˃ː ˅ ˑ˔ːˑ˅ːˑˌ ˔ˈ˓ˋˋ, ˎˋ˄ˑ ˔˖˜ˈ˔˕˅ˈːːˑ ˍˑ˓˓ˈˍ˕ˋ˓ˑ˅˃ˎˋ ˈˆˑ. ʞˑ ˋ˕ˑˆ˃ˏ ˕˃ˍˑˆˑ ˃ː˃ˎˋˊ˃ ˑ˒˓ˈˇˈˎˢˎˑ˔˟ ˔ˑˑ˕ːˑ˛ˈːˋˈ ˍˑˎˋ˚ˈ˔˕˅˃ ˔ˋ˕˖˃˙ˋˌ ˄ˈˊ ˑ˕ˍ˃ˊˑ˅ ˋ 
ȋˋˎˋȌ ˍˑ˓˓ˈˍ˕ˋ˓ˑ˅ˑˍ ˍ ˑ˄˜ˈˏ˖ ˍˑˎˋ˚ˈ˔˕˅˖ ˔ˋ˕˖˃˙ˋˌ. ʝːˑ ˋ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˎˑ˔˟ ˍ˃ˍ ˒ˑˍ˃ˊ˃˕ˈˎ˟ ˍ˃˚ˈ˔˕˅˃ ˑ˔˖˜ˈ˔˕˅ˎˈːː˞˘ ˓ˈ˛ˈːˋˌ. ʜˈ˔ˍˑˎ˟ˍˑ ˒˓ˈˇ˅ˑ˔˘ˋ˜˃ˢ ˇ˃ˎ˟ːˈˌ˛ˈˈ ˋˊˎˑˉˈːˋˈ, ˑ˕ˏˈ˕ˋˏ, ˚˕ˑ ˍ˃˚ˈ˔˕˅ˑ ˓ˈ˛ˈːˋˌ ˑˍ˃ˊ˃ˎˑ˔˟ ˊː˃˚ˋˏˑ ˅˞˛ˈ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˅˕ˑ˓ˑˌ ˍ˃˕ˈˆˑ˓ˋˋ, ˕ˑ ˈ˔˕˟ ˅ ˖˔ˎˑ˅ˋˢ˘ «ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ» ˅˞˄ˑ˓˃.

ʛˋˍ˓ˑ˃ː˃ˎˋˊ ˅ ˓˃ˏˍ˃˘ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌʞˈ˓ˈ˘ˑˇˢ ˍ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˒ˈ˓˅ˑˆˑ ˋˊ ˖ˍ˃ˊ˃ːː˞˘ ˔˒ˑ˔ˑ˄ˑ˅ ˃ː˃ˎˋˊ˃, ˒ˑˇ˚ˈ˓ˍːёˏ, ˚˕ˑ ˑː, ˓˃˅ːˑ ˍ˃ˍ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˒˓ˑ˙ˈˇ˖˓˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˇˑˎˉˈː ˄˃ˊˋ˓ˑ˅˃˕˟˔ˢ ː˃ ˔˓˃˅ːˋ˕ˈˎ˟ːˑˏ ˓˃˔˔ˏˑ˕˓ˈːˋˋ ˑ ˔ːˑ˅ː˞˘ «ˈˇˋːˋ˙» ˒ ˓ˑ˙ˈ˔˔˃ ʞʟ, ̞ ˑ ̍ ˔˕˟ ̍ ˆˑ ̱ ˑˏ˒ˑːˈː˕ˑ˅, ˑ ˄˓˃ˊ˖ˡ˜ˋ˘ ˅  ̝ ˅ˑˈˌ ˔ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ˈˆˑ ˋː˅˃˓ˋ˃ː˕ː˖ˡ ˔˕˓˖ˍ˕˖˓˖ ȋ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅, ˃ˎ˟˕ˈ˓ː˃˕ˋ˅, ˍ˓ˋ˕ˈ˓ˋˈ˅, ˒˓˃˅ˋˎȌ. ʞ˓ˋ ˠ˕ˑˏ ˒ˑˍ˃ˊ˃˕ˈˎ˟ːˑ, ˃ ˑˇːˑ˅˓ˈˏˈːːˑ ˋ ˇˑˍ˃ˊ˃˕ˈˎ˟ːˑ ˅ ˒ˎ˃ːˈ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈˏ˞˘ ˊˇˈ˔˟ ˊ˃ˇ˃˚ ˋ ˅ˈ˓ˋ˗ˋ˙ˋ˓˖ˈˏ˞˘ ˒˓ˈˇ˒ˑˎˑˉˈːˋˌ ȋ˅ ˒ˈ˓˅˖ˡ ˑ˚ˈ˓ˈˇ˟, ˒˓ˈˇ˒ˑˎˑˉˈːˋˢ ˑ ː˃ˎˋ˚ˋˋ ˊː˃˚ˋˏ˞˘ ˓˃ˊˎˋ˚ˋˌ ˅˞˄ˑ˓˃ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ː˞˘ ˅ˑˊˇˈˌ˔˕˅ˋˌ ˋ ˄ˈˊ ːˋ˘Ȍ, ˚˕ˑ ˋˏˈːːˑ ˅ ˒ˎ˃ːˈ ˠ˕ˋ˘ — ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ˕˃ˍˑˆˑ ˓ˑˇ˃ ˓˃ˊˎˋ˚ˋˢ ˋ ˑ˄ː˃˓˖ˉˋ˅˃ˡ˕˔ˢ ˔ ˇˑ˔˕˃˕ˑ˚ːˑ ˅˞˔ˑˍˑˌ ˔˕ˈ˒ˈː˟ˡ ˑ˚ˈ˅ˋˇːˑ˔˕ˋ. ʝ˔ːˑ˅ː˞ˈ ˓˃ˊˎˋ˚ˋˢ ˔ˑ˔˕ˑˢ˕ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ.ʡ˃ˍ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˑ˄˜ˈˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅, ˗ˋˍ˔ˋ˓˖ˈˏ˞˘ ˅ ˖˔ˎˑ˅ˋˢ˘ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃, ˔˖˜ˈ˔˕˅ˈːːˑ ˏˈː˟˛ˈ, ːˈˉˈˎˋ ˅ ˖˔ˎˑ˅ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃. ʬ˕ˑ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˈ˕ ˑ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ːˑ ˄ˑˎˈˈ ˄ˑˆ˃˕ˑˌ ˋ ˓˃ˊ˅ё˓ː˖˕ˑˌ, ˅ː˖˕˓ˈːːˈ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃ːːˑˌ ̀ ː˗ˑ˓ˏ˃˙ˋˑːːˑˌ ˑ ˔ːˑ˅ˈ ˓ ˈ˛ˈːˋˌ ˅  ̞ ˑˏ ̝ ˎ˖˚˃ˈ, ̱ ˑˆˇ˃ ˑ ːˋ ˓ ˈ˃ˎˋˊ˖ˡ˕˔ˢ ˅ːˈ ˅ˎ˃˔˕ː˞˘ ˅ˑˊˇˈˌ˔˕˅ˋˌ, ˕ˑ ˈ˔˕˟ ˅ ˖˔ˎˑ˅ˋˢ˘ ˔˅ˑ˄ˑˇːˑˆˑ ˅˞˄ˑ˓˃. ʞ˓ˋ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ ˇ˃ːːˑˆˑ ˓ˈˊ˖ˎ˟˕˃˕˃ ːˈˑ˄˘ˑˇˋˏˑ, ˒ˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ˒˓ˋːˋˏ˃˕˟ ˅ˑ ˅ːˋˏ˃ːˋˈ ˇ˅ˈ ˑ˚ˈː˟ ˅˃ˉː˞ˈ ˋ ˅ˈ˔˟ˏ˃ ˑ˄˜ˋˈ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ, ˖˔˕˃ːˑ˅ˎˈːː˞ˈ ˅ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ.ʞˈ˓˅˃ˢ ˋˊ ːˋ˘ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ ˅ ˙ˈˎˑˏ ˔˖˜ˈ˔˕˅˖ˈ˕ ˒˓ˢˏ˃ˢ ˋ ˒ˑˊˋ˕ˋ˅ː˃ˢ ˒ˑ ˔˅ˑˈˌ ː˃˒˓˃˅ˎˈːːˑ˔˕ˋ ˔˅ˢˊ˟ ˏˈˉˇ˖ ˑ˄˜ˋˏ ˍ˃˚ˈ˔˕˅ˑˏ ˅˞˓˃˄˃˕˞˅˃ˈˏ˞˘ ˓ˈ˛ˈːˋˌ ˋ ˔˕ˈ˒ˈː˟ˡ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ːˑ˔˕ˋ ˋ˘ ˋː˗ˑ˓ˏ˃˙ˋˑːːˑˌ ˑ˔ːˑ˅˞ ȋ˕ˑ ˈ˔˕˟ ˈё ˍˑˎˋ˚ˈ˔˕˅ˈːː˞ˏˋ ˋ ˍ˃˚ˈ˔˕˅ˈːː˞ˏˋ ̆ ˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃ˏˋȌ ȋʙˑˊˈˎˈ˙ˍˋˌ, ͳͻ͹ͻ; ʟ˞˔ˈ˅, ʹ ͲͲͻȌ. ʓ˃ːː˃ˢ ́ ˃ˍˑːˑˏˈ˓ːˑ˔˕˟ ˑˊː˃˚˃ˈ˕, ˚˕ˑ ˚ˈˏ ˄ˑˎ˟˛ˈˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅ ˖˚ˋ˕˞˅˃ˈ˕˔ˢ ˅ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˠ˕ˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅, ˕ˈˏ ˅˞˛ˈ ˋ˘ ˍ˃˚ˈ˔˕˅ˑʹ.
2 При этом следует, конечно, подчеркнуть, что данная закономерность имеет своего рода «исключение», точнее, — опре-
делённую ограниченность сферы своего действия. Дело в том, что в тех случаях, когда количество информационных признаков 
становится чрезмерно большим, оно уже само по себе становится не позитивным, а негативным фактором качества процессов ПР. 
Иными словами, в этих ситуациях данная закономерность, фактически, меняет свой «знак» и трансформируется в свою противопо-
ложность (Карпов, 2016). 
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ʑ˕ˑ˓˃ˢ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟, ˍˑ˕ˑ˓˃ˢ, ˅˒˓ˑ˚ˈˏ, ːˈ ˕ˑˎ˟ˍˑ ˕ˈ˔ːˑ ˔ˑ˒˓ˢˉˈː˃ ˔ ˒ˈ˓˅ˑˌ, ːˑ ˋ ˢ˅ˎˢˈ˕˔ˢ ˅  ́ ː˃˚ˋ˕ˈˎ˟ːˑˌ ̝ ˕ˈ˒ˈːˋ ˒ ˓ˑˋˊ˅ˑˇːˑˌ ˑ ˕ ː ˈё, ̝ ˑ˔˕ˑˋ˕ ˅  ̝ ˎˈˇ˖ˡ˜ˈˏ. ʞ˓ˋ ˓ ˈ˃ˎˋˊ˃˙ˋˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˏˑˉˈ˕ ˅ˑˊːˋˍ˃˕˟ ˢ˅ˎˈːˋˈ, ˍˑ˕ˑ˓ˑˈ, ˘ˑ˕ˢ ˋ ˑ˄ˑˊː˃˚˃ˈ˕˔ˢ ˒ˑ-˓˃ˊːˑˏ˖, ːˑ ˋˏˈˈ˕ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ˋˇˈː˕ˋ˚ː˞ˌ ˔ˏ˞˔ˎ ˋ ˔˘ˑˇːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˔ ˋˊ˅ˈ˔˕ː˞ˏ — ˑ˒ˋ˔˃ːː˞ˏ ˅ ˒˔ˋ˘ˑˎˑˆˋˋ ˏ ˞˛ˎˈːˋˢ s ˅ˎˈːˋˈˏ «˔˖ˉˈːˋˢ ́ ˑː˞ ˒ ˑˋ˔ˍ˃». ʞˑ ˑ ˕ːˑ˛ˈːˋˡ ̱  ˒ ˓ˑ˙ˈ˔˔˃ˏ ˅ ˞˄ˑ˓˃ ˑːˑ, ˔ˑ˘˓˃ːˢˢ ˔˅ˑˌ ˋ˔˘ˑˇː˞ˌ ˔ˏ˞˔ˎ ȋ˔ˑ˔˕ˑˢ˜ˋˌ ˅ ˓ˈˇ˖ˍ˙ˋˋ ˍˑˎˋ˚ˈ˔˕˅˃ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅, ː˃ ˑ˔ːˑ˅ˈ ˍˑ˕ˑ˓˞˘ ˑː ˋ ˓ˈ˃ˎˋˊ˖ˈ˕˔ˢȌ, ˑ˄˓ˈ˕˃ˈ˕ ˑ˒˓ˈˇˈˎёːː˖ˡ ˔˒ˈ˙ˋ˗ˋˍ˖. ʝː˃ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ ˇ˃ːːˑˈ ˢ˅ˎˈːˋˈ, ˅ˑ-˒ˈ˓˅˞˘, ˔˕˃ːˑ˅ˋ˕˔ˢ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˄ˑˎˈˈ ˅˞˓˃ˉˈːː˞ˏ, «˓ˈˎ˟ˈ˗ː˞ˏ» ˋ, ˅ˑ-˅˕ˑ˓˞˘, ˔ˑ˒˓ˑ˅ˑˉˇ˃ˈ˕˔ˢ ːˈ ˕ˑˎ˟ˍˑ ˍˑˎˋ˚ˈ˔˕˅ˈːː˞ˏˋ ˃˔˒ˈˍ˕˃ˏˋ, ːˑ ˋ ˍ˃˚ˈ˔˕˅ˈːː˞ˏˋ ˋˊˏˈːˈːˋˢˏˋ ˋː˗ˑ˓ˏ˃˙ˋˑːːˑˌ ˄˃ˊ˞. И˘ ˔˖˜ːˑ˔˕˟ ˔ˑ˔˕ˑˋ˕ ˅ ˒ˈ˓ˈ˘ˑˇˈ ˑ˕ ˒˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ȋ˔ˋ˕˖˃˙ˋˑːːˑ-ˑ˄˖˔ˎˑ˅ˎˈːː˞˘Ȍ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅ ˍ ˒˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑˌ ˑ˒ˑ˓ˈ ː˃ ˒˓ˋˊː˃ˍˋ ˠˏˑ˙ˋˑː˃ˎ˟ːˑ-ˑ˙ˈːˑ˚ːˑˆˑ ˒ˎ˃ː˃, ˃ ˕˃ˍˉˈ ː˃ ˕ˈ, ˍˑ˕ˑ˓˞ˈ ˋˏˈˡ˕ ˃ː˃ˎˑˆˋ ˅ ˒˓ˑ˛ˎˑˏ ˑ˒˞˕ˈ ˔˃ˏˑˆˑ ˔˖˄˝ˈˍ˕˃ ˓ˈ˛ˈːˋˢ ȋː˃ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˖ˡ «˔˕˃˓˖ˡ» ˋː˗ˑ˓ˏ˃˙ˋˡ, ː˃ ˋː˗ˑ˓ˏ˃˙ˋˡ «˒˓ˑ˛ˎˑˆˑ ˑ˒˞˕˃»Ȍ. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ː˃ ˗ˑːˈ ˅˔ˈ˘ ˠ˕ˋ˘ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˌ ˋ ˓˃ˊˎˋ˚ˋˌ, ˕ˑ˚ːˈˈ — ˅ ːˋ˘ ˋ ˚ˈ˓ˈˊ ːˋ˘ — ˠˍ˔˒ˎˋ˙ˋ˓˖ˈ˕˔ˢ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ ˔˖˜ˈ˔˕˅ˈːːˑ ˄ˑˎˈˈ ˑ˄˜ˈˆˑ ˋ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑˆˑ ˘˃˓˃ˍ˕ˈ˓˃. ʝːˑ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ ˅˔ˈ ˠ˕ˋ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˘˃˓˃ˍ˕ˈ˓ː˞ ˇˎˢ ˕ˈ˘ ː˃˒˓˃˅ˎˈːˋˌ ˋˊˏˈːˈːˋˢ ˔˃ˏˑˌ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ, ˍˑ˕ˑ˓˞ˈ ˅ˈˇ˖˕ ˅ ˔˅ˑˈˌ ˔ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ˍ 
˔ːˋˉˈːˋˡ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅, ˈˆˑ ˋ˕ˑˆˑ˅˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ ȋʙ˃˓˒ˑ˅, ͳͻͻͻȌ.ʡˈˏ ˔˃ˏ˞ˏ, ˖ˉˈ ˅ ˒ˎ˃ːˈ ˒ˈ˓˅ˑˆˑ ˋ ˅ˑ ˏːˑˆˑˏ ˑ˒˓ˈˇˈˎˢˡ˜ˈˆˑ ˍˑˏ˒ˑːˈː˕˃ ˒˓ˑ˙ˈ˔˔˃ ʞʟ — ˈˆˑ ˋː˗ˑ˓ˏ˃˙ˋˑːːˑˌ ˑ˔ːˑ˅˞ ˔ ˇˑ˔˕˃˕ˑ˚ːˑˌ ˔˕ˈ˒ˈː˟ˡ ˑ˚ˈ˅ˋˇːˑ˔˕ˋ ˠˍ˔˒ˎˋ˙ˋ˓˖ˈ˕˔ˢ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ ː˃ˋ˄ˑˎˈˈ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑˆˑ ˒ˎ˃ː˃. ʝːˑ ˔ˑ˔˕ˑˋ˕ ˅ ˇˈˊˑ˒˕ˋˏˋˊ˃˙ˋˋ 
˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˅˞˄ˑ˓˃ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˅ ː˃ˎˋ˚ˋˋ ˖ ˔˃ˏˋ˘ ˖˔ˎˑ˅ˋˌ «˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ» ˅˞˄ˑ˓˃ ˇˑ˔˕˃˕ˑ˚ːˑ ˊː˃˚ˋˏ˞˘ ˇˈ˕ˈ˓ˏˋː˃ː˕, ˒˓ˋ˅ˑˇˢ˜ˋ˘ ˅ ˋ˕ˑˆˈ ˍ ˔ːˋˉˈːˋˡ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅.ʝ˄˜ˋˌ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ, ˊː˃˚ˋˏ˞ˌ ˘˃˓˃ˍ˕ˈ˓ ˇ˃ːːˑˌ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ȋ˃ ˕ˈˏ ˔˃ˏ˞ˏ ˋ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˈ˕˔ˢȌ ˒˓ˋ ˑ˄˓˃˜ˈːˋˋ ˍ ˓ˈˊ˖ˎ˟˕˃˕˃ˏ, ˒ˑˎ˖˚ˈːː˞ˏ ˅ ˑ˕ːˑ˛ˈːˋˋ ˇ˓˖ˆˑˆˑ, ˕˃ˍˉˈ ˄˃ˊˑ˅ˑˆˑ ˍˑˏ˒ˑːˈː˕˃ ˒˓ˑ˙ˈ˔˔˃ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ, ˕ˑ ˈ˔˕˟ ˍ ˈˆˑ 
˃ˎ˟˕ˈ˓ː˃˕ˋ˅˃ˏ. ʑ ˔˃ˏˑˏ ˇˈˎˈ, ˍ˃ˍ ˏˑˉːˑ ˅ˋˇˈ˕˟ ˋˊ ˇ˃ːː˞˘, ˒˓ˈˇ˔˕˃˅ˎˈːː˞˘ ˅ ʡ˃˄ˎˋ˙ˈ ͳ, ˅ ˖˔ˎˑ˅ˋˢ˘ «˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ» ˅˞˄ˑ˓˃ ˠ˕ˑ ˍˑˎˋ˚ˈ˔˕˅ˑ ˑ˚ˈː˟ ˔˖˜ˈ˔˕˅ˈːːˑ ȋˋ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˋ ˊː˃˚ˋˏˑȌ ˏˈː˟˛ˈ, ːˈˉˈˎˋ ˅ ˖˔ˎˑ˅ˋˢ˘ «ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ» ˅˞˄ˑ˓˃. Иː˕ˈ˓˒˓ˈ˕˃˙ˋˢ ˇ˃ːːˑˆˑ ˓ˈˊ˖ˎ˟˕˃˕˃, ˓˃˅ːˑ ˍ˃ˍ ˋ ˠˍ˔˒ˎˋ˙ˋ˓˖ˈˏ˃ˢ ˅ ːёˏ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟, ˢ˅ˎˢˡ˕˔ˢ, ː˃ ː˃˛ ˅ˊˆˎˢˇ, ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ˒ˑˇˑ˄ː˞ˏˋ ˕ˑˌ, ˍˑ˕ˑ˓˃ˢ ˄˞ˎ˃ ˑ˔˖˜ˈ˔˕˅ˎˈː˃ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˇˋː˃ˏˋˍˈ ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅.ʑ ˔˅ˢˊˋ ˔ ˠ˕ˋˏ, ːˈˑ˄˘ˑˇˋˏˑ, ˒ˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ˖˚ˋ˕˞˅˃˕˟ ˇ˅˃ ˅˃ˉː˞˘ ˓ˈˊ˖ˎ˟˕˃˕˃, ˖˔˕˃ːˑ˅ˎˈːː˞˘ ˅ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ. ʡ˃ˍ, ˅ ːˈˌ ˒ˑˍ˃ˊ˃ːˑ, ˚˕ˑ, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˑ ˇːˑˌ ̀ ˊ ː ˃ˋ˄ˑˎˈˈ ˑ ˄˜ˋ˘ ́ ˃ˍˑːˑˏˈ˓ːˑ˔˕ˈˌ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ ˒ ˓ˑ˙ˈ˔˔ˑ˅ ˅ ˞˄ˑ˓˃ s ˅ˎˢˈ˕˔ˢ ˒˓ˢˏ˃ˢ ˋ ˑ˚ˈː˟ ˢ˅ː˃ˢ ˔˅ˢˊ˟ ˏˈˉˇ˖ ˍˑˎˋ˚ˈ˔˕˅ˑˏ ˒˓ˑˇ˖˙ˋ˓˖ˈˏ˞˘ ˋːˇˋ˅ˋˇˑˏ ˃ˎ˟˕ˈ˓ː˃˕ˋ˅ ˋ ˋ˕ˑˆˑ˅˞ˏ ˍ˃˚ˈ˔˕˅ˑˏ ˒˓ˋːˋˏ˃ˈˏ˞˘ ˋˏ ˓ˈ˛ˈːˋˌ ȋʙˑˊˈˎˈ˙ˍˋˌ, ͳͻ͹ͻȌ. ʜ˃ ˖˓ˑ˅ːˈ «ˊˇ˓˃˅ˑˆˑ ˔ˏ˞˔ˎ˃» ˠ˕˃ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟ ˏˑˉˈ˕ ˄˞˕˟ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ː˃ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ ˅ˋˇˈ: ˚ˈˏ ˄ˑˎ˟˛ˈ ˅˃˓ˋ˃ː˕ˑ˅ ˅˞˘ˑˇ˃ ˋˊ ˔ˋ˕˖˃˙ˋˋ ˅ ˒˓ˋː˙ˋ˒ˈ ˅ˋˇˋ˕ ˚ˈˎˑ˅ˈˍ, ˕ˈˏ ˄˖ˇˈ˕ ˅˞˛ˈ ˅ ˑ˄˜ˈˏ ˔ˎ˖˚˃ˈ ˋ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˈё ˋ˕ˑˆˑ˅ˑˆˑ ˒˓ˈˑˇˑˎˈːˋˢ. ʜ˃˓ˢˇ˖ ˔ ˇ˃ːːˑˌ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟ˡ ˖˔˕˃ːˑ˅ˎˈːˑ ˕˃ˍˉˈ, ˚˕ˑ ˅˃ˉːˈˌ˛ˋˏ ː˃˒˓˃˅ˎˈːˋˈˏ ˇˈˊˑ˒˕ˋˏˋˊ˃˙ˋˋ ˍ˃ˍ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˅˞˄ˑ˓˃, ˕˃ˍ ˋ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ, ˅ˑˊːˋˍ˃ˡ˜ˈˌ ˅˔ˎˈˇ˔˕˅ˋˈ ˔˃ˏ˞˘ ˓˃ˊːˑˑ˄˓˃ˊː˞˘ ˗˃ˍ˕ˑ˓ˑ˅ ˠˍ˔˕˓ˈˏ˃ˎ˟ːˑˆˑ ˋ ˒˃˓˃ˠˍ˔˕˓ˈˏ˃ˎ˟ːˑˆˑ ˒ˎ˃ː˃ ȋˋ ˅ˑˑ˄˜ˈ — ˎˡ˄˞˘ ˗˃ˍ˕ˑ˓ˑ˅ ˑ˔ˎˑˉːˢˡ˜ˈˆˑ ˘˃˓˃ˍ˕ˈ˓˃Ȍ, ˍ˃ˍ ˓˃ˊ ˋ ˢ˅ˎˢˈ˕˔ˢ ˖ˏˈː˟˛ˈːˋˈ ˍˑˎˋ˚ˈ˔˕˅˃ ˆˈːˈ˓ˋ˓˖ˈˏ˞˘ ˔˖˄˝ˈˍ˕ˑˏ ˃ˎ˟˕ˈ˓ː˃˕ˋ˅.
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ʬ˕ˑ ˑˊː˃˚˃ˈ˕, ˚˕ˑ ˋˏˈːːˑ ˍˑˎˋ˚ˈ˔˕˅ˑ ˃ˎ˟˕ˈ˓ː˃˕ˋ˅ ˢ˅ˎˢˈ˕˔ˢ ˑˇːˋˏ ˋˊ ː˃ˋ˄ˑˎˈˈ ˔ˈːˊˋ˕ˋ˅ː˞˘ ˃˔˒ˈˍ˕ˑ˅ ˑ˄˜ˈˆˑ ˒˓ˑ˙ˈ˔˔˃ ʞʟ, ˍˑ˕ˑ˓˞ˌ ˅ ˒ˈ˓˅˖ˡ ˑ˚ˈ˓ˈˇ˟ «˔˕˓˃ˇ˃ˈ˕» ˒˓ˋ ˋ˘ ˅ˑˊˇˈˌ˔˕˅ˋˋ. Иː˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˑ˄ˎ˃ˇ˃ˡ˕ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˄ˑˎ˟˛ˈˌ ˓ˈˊˋ˔˕ˈː˕ːˑ˔˕˟ˡ ˍ ˇˈˌ˔˕˅ˋˡ ˗˃ˍ˕ˑ˓ˑ˅ ˒ˑ˅˞˛ˈːːˑˌ ː˃˒˓ˢˉёːːˑ˔˕ˋ ˋ ˔˕˓ˈ˔˔ˑˆˈːː˞˘ ˗˃ˍ˕ˑ˓ˑ˅. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˒ˑˇ˚ˈ˓ˍːёˏ, ˚˕ˑ ˑ˄˜ˋˌ ˔ˏ˞˔ˎ ˅˔ˈ˘ ˠ˕ˋ˘ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ, ˒˓ˑˢ˅ˎˢˡ˜ˋˌ˔ˢ, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˋ ˅ ˒ˑˎ˖˚ˈːː˞˘ ˓ˈˊ˖ˎ˟˕˃˕˃˘, ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ˔˘ˑˇˈː ˔ ˕ˈˏ, ˍˑ˕ˑ˓˞ˌ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃ː ˅ ˑ˕ːˑ˛ˈːˋˋ ˒˓ˈˇ˞ˇ˖˜ˈˆˑ ˍˑˏ˒ˑːˈː˕˃ — ˋː˗ˑ˓ˏ˃˙ˋˑːː˞˘ ˒˓ˋˊː˃ˍˑ˅. ʝː ˔ˑ˔˕ˑˋ˕ ˅ ˇˈˊˑ˒˕ˋˏˋˊ˃˙ˋˋ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˓ˈ˛ˈːˋˢ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˅ ˔ˍˎ˃ˇ˞˅˃ːˋˋ ˒˓ˈˇ˒ˑ˔˞ˎˑˍ ˇˎˢ ˔ːˋˉˈːˋˢ ˈˆˑ ˋ˕ˑˆˑ˅˞˘, ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅. ʓ˃ːː˞ˌ ˓ˈˊ˖ˎ˟˕˃˕ ˒ˑˍ˃ˊ˞˅˃ˈ˕, ˚˕ˑ ˅ˎ˃˔˕ː˞ˈ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˋˏˈˡ˕ ˕ˈːˇˈː˙ˋˡ ˔ːˋˉ˃˕˟ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˖ˡ «˃ˎ˟˕ˈ˓ː˃˕ˋ˅ː˖ˡ ˓˃ˊˏˈ˓ːˑ˔˕˟» ˒˓ˑ˙ˈ˔˔ˑ˅ ˔˖˄˝ˈˍ˕ˋ˅ːˑˆˑ ˅˞˄ˑ˓˃.ʝ˒˓ˈˇˈˎёːː˞ˈ ˔ˇ˅ˋˆˋ ː˃˄ˎˡˇ˃ˡ˕˔ˢ ˕˃ˍˉˈ ˋ ˅ ˑ˕ːˑ˛ˈːˋˋ ˍ˓ˋ˕ˈ˓ˋˈ˅ ˅˞˄ˑ˓˃. ʡ˃ˍ, ˇˎˢ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˘˃˓˃ˍ˕ˈ˓ːˑ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ˔ˑ ˒ˑˇ˅ˎ˃˔˕ːˑˌ ˔˕ˑ˓ˑː˞ ˍ˃ˍˑˆˑ-ˎˋ˄ˑ ˑˇːˑˆˑ ˇˑˏˋːˋ˓˖ˡ˜ˈˆˑ ˍ˓ˋ˕ˈ˓ˋˢ. Иˏ ˅ ˄ˑˎ˟˛ˋː˔˕˅ˈ ˔ˎ˖˚˃ˈ˅ ˢ˅ˎˢˈ˕˔ˢ ˒˓ˑˆːˑˊ ˕ˈ˘ ˋˎˋ ˋː˞˘ ˒ˑ˔ˎˈˇ˔˕˅ˋˌ, ˔˅ˢˊ˃ːː˞˘ ˔ ˒˓ˋːˢ˕ˋˈˏ ˕ˑˌ ˋˎˋ ˋːˑˌ ˃ˎ˟˕ˈ˓ː˃˕ˋ˅˞, ˃ ˕˃ˍˉˈ ̝  ˒ ˓ˑˆːˑˊˑˏ ̝ ˅ˑˋ˘ ɣ ˏˑ˙ˋˑː˃ˎ˟ː˞˘ ˓ ˈ˃ˍ˙ˋˌ, ˏ ˑˆ˖˜ˋ˘ ː ˃˔˕˖˒ˋ˕˟ ˅  ɣ ˕ˑˏ ̝ ˎ˖˚˃ˈ. ʓ˃ːː˞ˌ ˓ˈˊ˖ˎ˟˕˃˕ ˕˃ˍˉˈ ˇˑ˒˖˔ˍ˃ˈ˕ ˅˒ˑˎːˈ ˑ˒˓ˈˇˈˎёːː˖ˡ ˋ ˇˑ˔˕˃˕ˑ˚ːˑ ˈ˔˕ˈ˔˕˅ˈːː˖ˡ ˋː˕ˈ˓˒˓ˈ˕˃-˙ˋˡ ˔ ˒ˑˊˋ˙ˋˌ ˖˔˕˃ːˑ˅ˎˈːː˞˘ ˅ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ ˇ˃ːː˞˘. ʝː ˘ˑ˓ˑ˛ˑ ˔ˑˆˎ˃˔˖ˈ˕˔ˢ ˔ ˖˔˕˃ːˑ˅ˎˈːː˞ˏ ː˃ˏˋ ˗ˈːˑˏˈːˑˏ «ˏˑːˑˏˈ˓ˋˊ˃˙ˋˋ ˍ˓ˋ˕ˈ˓ˋˈ˅ ˅˞˄ˑ˓˃» ˋ ˒ˑ˔ˎˈˇ˖ˡ˜ˈˌ ˏ˃ˍ˔ˋˏˋˊ˃˙ˋˋ ˒ˑˎˑˉˋ˕ˈˎ˟ː˞˘ ˠˏˑ˙ˋˑː˃ˎ˟ː˞˘ ˑ˙ˈːˑˍ ː˃ ˑ˔ːˑ˅ˈ ˋ˔˒ˑˎ˟ˊ˖ˈ-ˏˑˆˑ ̱ ˓ˋ˕ˈ˓ˋˢ ˑ ˙ˈːˍˋ ˃ ˎ˟˕ˈ˓ː˃˕ˋ˅ ȋʙ˃˓˒ˑ˅, ʹ ͲͲͲȌ. ʠ˖˕˟ ̌ ˃ːːˑˆˑ ̠ ˈːˑˏˈː˃ ̝ ˑ˔˕ˑˋ˕ ˅  ̞ ˑˏ, ̊ ˕ˑ ˒˓ˋ ː ˃ˎˋ˚ˋˋ ː ˈ˄ˎ˃ˆˑ˒˓ˋˢ˕ː˞˘ ȋˋ ̞ ˈˏ ˄ ˑˎˈˈ — ɣ ˍ˔˕˓ˈˏ˃ˎ˟ː˞˘, ̝ ˕˓ˈ˔˔ˑ˅˞˘Ȍ ̠ ˃ˍ˕ˑ˓ˑ˅ ˅ ˞˄ˑ˓, ˑ˄˞˚ːˑ ˓ˈ˃ˎˋˊ˖ˈˏ˞ˌ ˅ ˠˍˑˎˑˆˋ˚ˈ˔ˍˋ ˅˃ˎˋˇː˞˘, ˕ˑ ˈ˔˕˟ ˈ˔˕ˈ˔˕˅ˈːː˞˘ ˖˔ˎˑ˅ˋˢ˘, ˓ˈ˃ˎˋˊ˖ˈ-ˏ˞ˌ ː˃ ˒ˑˎˋˍ˓ˋ˕ˈ˓ˋ˃ˎ˟ːˑˌ ˑ˔ːˑ˅ˈ, ˕ˑ ˈ˔˕˟ ˒˓ˋ ˖˚ё˕ˈ ːˈ˔ˍˑˎ˟ˍˋ˘ ˍ˓ˋ˕ˈ˓ˋˈ˅ ˑˇːˑ˅˓ˈˏˈːːˑ, ˔˖˜ˈ˔˕˅ˈːːˑ ˕˓˃ː˔˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˋ ˓ˈˇ˖˙ˋ˓˖ˈ˕˔ˢ. Иˏˈˈ˕ ˏˈ˔˕ˑ ˒ˈ˓ˈ˘ˑˇ ˍ ˑ˒ˑ˓ˈ ˎˋ˛˟ ː˃ ˑˇˋː ˍ˃ˍˑˌ-ˎˋ˄ˑ ˍ˓ˋ˕ˈ˓ˋˌ, ˒˓ˋ˚ёˏ, ˑ˄˞˚ːˑ, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ː˃ˋ˄ˑˎˈˈ ˒˓ˑ˔˕ˑˌ ˋ ˔˖˄˝ˈˍ˕ˋ˅ːˑ ˒˓ˋ˅ˎˈˍ˃˕ˈˎ˟ː˞ˌ ȋ˃ ːˈ ˑ˄˝ˈˍ˕ˋ˅ːˑ ˑ˄ˑ˔ːˑ˅˃ːː˞ˌ, ˑ˒˓˃˅ˇ˃ːː˞ˌ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˔˃ˏˑˌ ˔ˋ˕˖˃˙ˋˋȌ. И˕ˑˆˑ˅˞ˏ ˒˓ˑˢ˅ˎˈːˋˈˏ, ˔˅ˑˈˆˑ ˓ˑˇ˃ «˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞ˏ ˔ˎˈˇ˔˕˅ˋˈˏ» ˗ˈːˑˏˈː˃ ˏˑːˑˏˈ˓ˋˊ˃˙ˋˋ ˍ˓ˋ˕ˈ˓ˋˈ˅, ˕˃ˍˉˈ ˢ˅ˎˢˈ˕˔ˢ ˕ˈːˇˈː˙ˋˢ ˍ ˊː˃˚ˋˏˑˏ˖ ˔ːˋˉˈːˋˡ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ˒˓ˋːˋˏ˃ˈˏ˞˘ ˓ˈ˛ˈːˋˌ.ʜ˃ˍˑːˈ˙, ˒ ˓ˋ ˑ ˄˓˃˜ˈːˋˋ ̱  ̍ ˜ё ˑ ˇːˑˏ˖ ˑ ˔ːˑ˅ːˑˏ˖ ̱ ˑˏ˒ˑːˈː˕˖ ˒ ˓ˑ˙ˈ˔˔ˑ˅ ʞʟ — ̱  ˒ ˓˃˅ˋˎ˃ˏ ˅˞˄ˑ˓˃, ̞ ˃ˍˉˈ ˑ ˄ː˃˓˖ˉˋ˅˃ˡ˕˔ˢ ˒ ˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ̝ ˘ˑˇː˞ˈ ˑ ˔ˑ˄ˈːːˑ˔˕ˋ ̀  ̞ ˈːˇˈː˙ˋˋ ̀ ˘ ̞ ˓˃ː˔-˗ˑ˓ˏ˃˙ˋˌ ˒˓ˋ ˒ˈ˓ˈ˘ˑˇˈ ˑ˕ ˔ˋ˕˖˃˙ˋˌ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˍ ˔ˋ˕˖˃˙ˋˢˏ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃. ʜ˃ˋ˄ˑˎˈˈ ˑ˄˜ˋˏ ˋ ˑ˚ˈ˅ˋˇː˞ˏ ˔˓ˈˇˋ ːˋ˘ ˑ˒ˢ˕˟-˕˃ˍˋ ˅˞˔˕˖˒˃ˈ˕ ˔ːˋˉˈːˋˈ ˋ˘ ˍˑˎˋ-˚ˈ˔˕˅˃ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˅˕ˑ˓ˑˆˑ ˕ˋ˒˃. ʬ˕ˑ, ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ˅ːˑ˅˟ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˈ˕ ˑ ˔˅ˑˈˑ˄˓˃ˊ-ːˑˌ ˓ˈˇ˖ˍ˙ˋˋ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˆˑ ˑ˄ˈ˔˒ˈ˚ˈːˋˢ ˑ˔˖˜ˈ˔˕˅ˎˢˈˏˑˆˑ ˅˞˄ˑ˓˃; ˑ ˔ːˋˉˈːˋˋ ˔˕ˈ˒ˈːˋ ˔ˎˑˉːˑ˔˕ˋ ˈˆˑ ˋː˗ˑ˓ˏ˃˙ˋˑːːˑˆˑ ˑ˄ˈ˔˒ˈ˚ˈːˋˢ, ˋˏˈˡ˜ˈˏ «ː˃ ˅˞˘ˑˇˈ» ˅˔ё ˕ˑ˕ ˉˈ ˠ˗˗ˈˍ˕ — ˔ːˋˉˈːˋˈ ˍ˃˚ˈ˔˕˅ˈːː˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ˋ˕ˑˆˑ˅˞˘ ˓ˈ˛ˈːˋˌ. ʞ˓ˋ ˠ˕ˑˏ, ˑˇː˃ˍˑ, ˔ˎˈˇ˖ˈ˕ ˋˏˈ˕˟ ˅ ˅ˋˇ˖ ˋ ˇ˓˖ˆˑˈ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ. ʑ ˅˞˒ˑˎːˈːː˞˘ ː˃ˏˋ ˓˃ːˈˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˄˞ˎˑ ˖˔˕˃ːˑ˅ˎˈːˑ, ˚˕ˑ ˈ˜ё ˑˇːˋˏ ˠ˗˗ˈˍ˕ˑˏ ˖ˏˈː˟˛ˈːˋˢ ˍˑˎˋ˚ˈ˔˕˅˃ ˒˓˃˅ˋˎ, ː˃ ˑ˔ːˑ˅ˈ ˍˑ˕ˑ˓˞˘ ˓ˈ˃ˎˋˊ˖ˈ˕˔ˢ ˅˞˄ˑ˓, ˢ˅ˎˢˈ˕˔ˢ ˢ˅ːˑˈ ˔ːˋˉˈːˋˈ ˔˕ˈ˒ˈːˋ ˔˖˄˝ˈˍ˕ˋ˅ːˑˌ ˖˅ˈ˓ˈːːˑ˔˕ˋ ˔˃ˏˑˆˑ «˓ˈ˛˃˕ˈˎˢ» ˅ ˒˓˃˅ˋˎ˟ːˑ˔˕ˋ ˒˓ˋːˋˏ˃ˈˏˑˆˑ ˅˃˓ˋ˃ː˕˃ ˅˞˄ˑ˓˃ ȋʙ˃˓˒ˑ˅, ʹͲͳͷȌ. ʬ˕ˑ ˑˊː˃˚˃ˈ ,̞ ˚˕ˑ ˋˏˈːːˑ ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ ˓˃˅ˋˎ, ̟ ˚ˋ˕˞˅˃ˈˏ˞˘ ̝ ˖˄˝ˈˍ˕ˑˏ, ˅ ˞˔˕˖˒˃ˈ˕ ̌ ˎˢ ː ˈˆˑ ˅ ˃ˉːˈˌ˛ˋˏ ̝ ˖˄˝ˈˍ˕ˋ˅ː˞ˏ «ˋːˇˋˍ˃˕ˑ˓ˑˏ» ˒ ˓˃˅ˋˎ˟ːˑ˔˕ˋ ̍ ˆˑ ̌ ˈˌ˔˕˅ˋˌ. ʑ˃ˉːˈˌ˛ˋˏ ̝ ˖˄˝ˈˍ˕ˋ˅ː˞ˏ ̱ ˓ˋ˕ˈ˓ˋˈˏ ˒ ˓˃˅ˋˎ˟-ːˑ˔˕ˋ ˋ, ˚˕ˑ ˈ˜ё ˄ˑˎˈˈ ˅˃ˉːˑ, ˑ˄ˑ˔ːˑ˅˃ːːˑ˔˕ˋ ˅˞˄ˑ˓˃ ˋ ˅˔ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ, ˒ˑˇˆˑ˕˃˅ˎˋ˅˃ˡ-˜ˈˆˑ ˈˆˑ. ʑ˒ˑ˔ˎˈˇ˔˕˅ˋˋ ːˈ˖˅ˈ˓ˈːːˑ˔˕˟, ː˃˓˃˔˕˃ˡ˜˃ˢ ˒˓ˋ ˔ːˋˉˈːˋˋ ˍˑˎˋ˚ˈ˔˕˅˃ ˋ˔˒ˑˎ˟ˊ˖-ˈˏ˞˘ ˒˓˃˅ˋˎ, ˔˃ˏ˃ ˒ˑ ˔ˈ˄ˈ ˏˑˉˈ˕ ˅˞˔˕˖˒˃˕˟ ˗˃ˍ˕ˑ˓ˑˏ ːˈˆ˃˕ˋ˅ːˑˆˑ ˒ˎ˃ː˃, ˑˍ˃ˊ˞˅˃ˡ˜ˋˏ 
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˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑˈ ˋ ˕˃ˍˉˈ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑˈ ˓ˈ˛ˈːˋˈ ː˃ ːˈˆˑ. ʞˑˠ˕ˑˏ˖ ˔ːˋˉˈːˋˈ ˍˑˎˋ˚ˈ˔˕˅˃ ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞˘ ˅ ˓ˈ˛ˈːˋˋ ˒˓˃˅ˋˎ ˑˍ˃ˊ˞˅˃ˈ˕ ː˃ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕˞ ˇ˅ˑˢˍˑˈ ˅ˎˋˢːˋˈ: ˑːˑ ˋ ːˈ˒ˑ-˔˓ˈˇ˔˕˅ˈːːˑ ˔ːˋˉ˃ˈ˕ ˈˆˑ, ˇˈˊˑ˒˕ˋˏˋˊˋ˓˖ˢ ˈˆˑ ˋː˗ˑ˓ˏ˃˙ˋˑːː˖ˡ ˒ˑˇˆˑ˕ˑ˅ˍ˖; ˋ ˑ˒ˑ˔˓ˈˇ˔˕˅ˑ-˅˃ːːˑ ˅ˎˋˢˈ˕ ː˃ ːˈˆˑ — ˚ˈ˓ˈˊ ˓˃ˊ˅ˋ˕ˋˈ ːˈˆ˃˕ˋ˅ː˞˘ ˗˖ːˍ˙ˋˑː˃ˎ˟ː˞˘ ˔ˑ˔˕ˑˢːˋˌ ˔˖˄˝ˈˍ˕˃.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˒ˑˇ˅ˑˇˢ ˋ˕ˑˆˋ ˒˓ˑ˅ˈˇёːːˑˆˑ ˃ː˃ˎˋˊ˃, ˏˑˉːˑ ˔ˇˈˎ˃˕˟ ˔ˎˈˇ˖ˡ˜ˈˈ ˊ˃ˍˎˡ-˚ˈːˋˈ ˑ˄ˑ˄˜˃ˡ˜ˈˆˑ ˒ˎ˃ː˃. ʑ˔ˈ ˠˍ˔˒ˎˋ˙ˋ˓ˑ˅˃ːː˞ˈ ˅˞˛ˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˋ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˌ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ, ˋˏˈˡ˜ˋˈ ˏˈ˔˕ˑ ˒˓ˋ ˒ˈ˓ˈ˘ˑˇˈ ˑ˕ ˔ˋ˕˖˃˙ˋˌ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˍ ˔ˋ˕˖˃˙ˋˢˏ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃, ˋˏˈˡ˕ ˋˇˈː-˕ˋ˚ː˞ˌ ˔ˏ˞˔ˎ ˋ ˔ˑˇˈ˓ˉ˃ːˋˈ. ʝːˋ ˑˊː˃˚˃ˡ˕ ˇˈˊˑ˒˕ˋˏˋˊ˃˙ˋˡ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˆˑ ˔ˑˇˈ˓ˉ˃ːˋˢ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˋ ˓˃˅ːˑˊː˃˚ː˞ ˒ˑˠ˕ˑˏ˖ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˡ ˒˓ˈˇ˒ˑ˔˞ˎˑˍ ˇˎˢ ˔ːˋˉˈːˋˢ ˈˆˑ ˋ˕ˑˆˑ˅˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ — ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˍ˃˚ˈ˔˕˅˃. Иˏˈːːˑ ˠ˕ˑ, ˍ˔˕˃˕ˋ ˆˑ˅ˑ˓ˢ, ˋ ˒˓ˑˢ˅ˋˎˑ˔˟ ˅ ˖ˉˈ ˑ ˕ˏˈ˚ˈːːˑˌ ˓ ˃ːˈˈ ́ ˃˅ˋ˔ˋˏˑ˔˕ˋ ̱ ˃˚ˈ˔˕˅ˈːː˞˘ ˒ ˃˓˃ˏˈ˕˓ˑ˅ ˒ ˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˑ ˕ ̞ ˋ˒˃ ̝ ˋ˕˖˃˙ˋˌ ˅˞˄ˑ˓˃, ˔ˑˆˎ˃˔ːˑ ˍˑ˕ˑ˓ˑˌ ˑːˋ ˅˞˛ˈ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˏˑˉːˑ ˊ˃ˍˎˡ˚ˋ˕˟, ˚˕ˑ ˋ ː˃ˎˋ˚ˋˈ ˗˃ˍ˕ˑ˓˃ ˅ˎ˃˔˕ː˞˘ ˅ˑˊˇˈˌ˔˕˅ˋˌ ˅ ˙ˈˎˑˏ ˕˃ˍˉˈ ˢ˅ˎˢˈ˕˔ˢ ˇˈ˕ˈ˓ˏˋː˃ː˕ˑˌ ˖ˍ˃ˊ˃ːː˞˘ ːˈˆ˃˕ˋ˅ː˞˘ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˌ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˅˞˄ˑ˓˃ ˋ ˈˆˑ ˋ˕ˑˆˑ˅˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅.
ʛ˃ˍ˓ˑ˃ː˃ˎˋˊ ˅ ˓˃ˏˍ˃˘ ˕ˈˑ˓ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ ˒˔ˋ˘ˑˎˑˆˋˋ ˖˒˓˃˅ˎˈːˋˢʑˏˈ˔˕ˈ ̝  ̞ ˈˏ, ̱ ˃ˍ ˏ ˞ ̟ ˉˈ ˑ ˕ˏˈ˚˃ˎˋ ˅ ˞˛ˈ, ˓ ˃˔˔ˏˑ˕˓ˈːˋˈ ˒ ˑˎ˖˚ˈːː˞˘ ˓ ˈˊ˖ˎ˟˕˃˕ˑ˅ ˏ ˑˉˈ˕ ȋ˃ ː˃ ː ˃˛ ˅ ˊˆˎˢˇ, ̀  ̌ ˑˎˉːˑȌ ˄ ˞˕˟ ̌ ˑ˒ˑˎːˈːˑ ̀  ̟ ˆˎ˖˄ˎˈːˑ ̍ ˜ˈ ˑ ˇːˋˏ ˃ ˔˒ˈˍ˕ˑˏ ˃ ː˃ˎˋˊ˃. ʝː, ̀ ˏˈˢ ˄ˑˎˈˈ ˑ˄˜ˋˌ ˘˃˓˃ˍ˕ˈ˓, ˔˅ˢˊ˃ː ˖ˉˈ ːˈ ˔ ˑ˒ˑ˓ˑˌ ː˃ ˇ˃ːː˞ˈ ˕ˈˑ˓ˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ, ˃ ˒˓ˈˇ-˒ˑˎ˃ˆ˃ˈ˕ ˑ˄˓˃˜ˈːˋˈ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˏ ˃˔˒ˈˍ˕˃ˏ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ. ʓˈˎˑ ˅ ˕ˑˏ, ˚˕ˑ ˋˏˈːːˑ ˒˓ˋ ˠ˕ˑˏ ˖˔ˎˑ˅ˋˋ ˏˑˆ˖˕ ˄˞˕˟, ˅ˑ-˒ˈ˓˅˞˘, ˠˍ˔˒ˎˋ˙ˋ˓ˑ˅˃ː˞ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞ˈ ˆ˓˃ːˋ ˋ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˔˃ˏˋ˘ ˖˔˕˃ːˑ˅ˎˈːː˞˘ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅; ˅ˑ-˅˕ˑ˓˞˘, ˑːˋ ˑ˄ː˃˓˖ˉˋ˅˃ˡ˕ ˒˓ˋ ˠ˕ˑˏ ˋ ˔˅ˑˌ ˄ˑˎˈˈ ˑ˄˜ˋˌ ˔ˏ˞˔ˎ, ˃ ˕˃ˍˉˈ ˒ˑˎ˖˚˃ˡ˕ ːˈˑ˄˘ˑˇˋˏ˞ˈ ˑ˄˝ˢ˔ːˋ˕ˈˎ˟ː˞ˈ ˔˓ˈˇ˔˕˅˃ ˇˎˢ ˋ˘ ˇˑˎˉːˑˌ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ. ʑ ˠ˕ˑˏ ˒ˎ˃ːˈ ːˈˑ˄˘ˑˇˋˏˑ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃˕˟ ˔ˎˈˇ˖ˡ˜ˋˈ ˑ˔ːˑ˅ː˞ˈ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅˃ ˋˏˈːːˑ ˕˃ˍˑˆˑ — ˑ˄˝ˢ˔ːˋ˕ˈˎ˟ːˑˆˑ ˒ˎ˃ː˃.ʡ˃ˍ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˅ ː˃ˋ˄ˑˎˈˈ ˑ˄˜ˈˏ ˔ˏ˞˔ˎˈ ˔˃ˏ˃ ˇˋ˗˗ˈ˓ˈː˙ˋ˃˙ˋˢ ˔ˋ˕˖˃˙ˋˌ ː˃ ˇ˅˃ ˓˃˔˔ˏˑ˕˓ˈːː˞˘ ˅˞˛ˈ ˕ˋ˒˃ ȋˇˑ˄˓ˑ˅ˑˎ˟ː˞ˈ ˋ ˒˓ˋː˖ˇˋ˕ˈˎ˟ː˞ˈȌ ːˈ ˕ˑˎ˟ˍˑ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑ ˔˅ˢˊ˃ː˃ ˔ ˇ˅˖ˏˢ — ˒˓ˈˇˈˎ˟ːˑ ˑ˄˜ˋˏˋ ˒˓ˋː˙ˋ˒˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒ˑ˅ˈˇˈːˋˢ ˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˙ˈˎˑˏ, ːˑ ˋ ˢ˅ˎˢˈ˕˔ˢ, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˒˓ˑˋˊ˅ˑˇːˑˌ ˑ˕ ːˋ˘, ˕ˑ˚ːˈˈ, ˑˇːˑˌ ˋˊ ˋ˘ ˍˑːˍ˓ˈ˕ˋˊ˃˙ˋˌ. ʬ˕ˑ ̀ ˊ˅ˈ˔˕ː˞ˈ ˒ ˓ˋː˙ˋ˒˞ ˒ ˓ˑ˃ˍ˕ˋ˅ːˑˌ ̀  ˓ ˈ˃ˍ˕ˋ˅ːˑˌ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ. ʡˈ ̱ ˃˓ˇˋː˃ˎ˟ː˞ˈ ̀  ˏ ːˑˉˈ-˔˕˅ˈːː˞ˈ ˒ˑ˅ˈˇˈː˚ˈ˔ˍˋˈ, ˇˈˢ˕ˈˎ˟ːˑ˔˕ː˞ˈ, ˓˃˅ːˑ, ˅˒˓ˑ˚ˈˏ, ˍ˃ˍ ˋ ˏːˑˆˋˈ ˋː˞ˈ, ˓˃ˊˎˋ˚ˋˢ, ˍ ˍˑ˕ˑ˓˞ˏ ˒˓ˋ˅ˑˇˋ˕ ˠ˕˃ ˇˋ˗˗ˈ˓ˈː˙ˋ˃˙ˋˢ, ˘ˑ˓ˑ˛ˑ ˋˊ˅ˈ˔˕ː˞ ˋ ˒ˑˇ˓ˑ˄ːˑ ˑ˘˃˓˃ˍ˕ˈ˓ˋˊˑ˅˃ː˞ ˅ ˏːˑˆˑ˚ˋ˔ˎˈːː˞˘ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ȋʛˈˌ˔˕ˈ˓, ͳͻ͹ͻ; ʚˑˏˑ˅, ͳͻͺͳ; ʟ˞˔ˈ˅, ʹͲͲͻ; ʡ˓ˑ˗ˋˏˑ˅, ʹͲͳ͵Ȍ. ʜˈ ˑ˔˕˃ː˃˅ˎˋ˅˃ˢ˔˟ ˒ˑˠ˕ˑˏ˖ ː˃ ːˋ˘ ˒ˑˇ˓ˑ˄ːˑ, ˑ˕ˏˈ˕ˋˏ ˎˋ˛˟ ˆˎ˃˅ːˑˈ, ː˃ˋ˄ˑˎˈˈ ˒ ˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑˈ ˑ ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ. ʑ˔ˈ ɣ ˕ˋ ˓ ˃ˊˎˋ˚ˋˢ, ˅  ̱ ˑːˈ˚ːˑˏ ̝ ˚ё˕ˈ, ˑ ˄˖˔ˎˑ˅ˎˈː˞ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ː˞ˏˋ ˓˃ˊˎˋ˚ˋˢˏˋ ˅ ˔˕ˈ˒ˈːˋ ˋ ˘˃˓˃ˍ˕ˈ˓ˈ ˔˖˄˝ˈˍ˕ːˑˌ ˒ˑˊˋ˙ˋˋ ˔˃ˏˑˌ ˎˋ˚ːˑ˔˕ˋ, ˓˃ˊˎˋ˚ˋˢˏˋ ˕˃ˍ ˔ˍ˃ˊ˃˕˟ ˅ «ˏˈ˓ˈ ˒ˑˎːˑ˕˞» ˔˃ˏˑˌ ˠ˕ˑˌ ˔˖˄˝ˈˍ˕ːˑ˔˕ˋ. ʑ ˒ˈ˓˅ˑˏ ˔ˎ˖˚˃ˈ ȋ˒˓ˋ ˒˓ˑ˃ˍ˕ˋ˅ːˑˏ ˒˓ˋː˙ˋ˒ˈȌ ˎˋ˚ːˑ˔˕˟ ˔˕˃˅ˋ˕˔ˢ ˅ ˒ˑˎˑˉˈːˋˈ ˋˏˈːːˑ ˔˖˄˝ˈˍ˕˃ — ˃ˍ˕ˋ˅ːˑˆˑ ˇˈˢ˕ˈˎˢ, ˋːˋ˙ˋ˃˕ˑ˓˃ ˔ˑ˄˔˕˅ˈːːˑˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ; ˑː˃ ːˈ˓ˈˇˍˑ ˑ˄ˑˊː˃˚˃ˈ˕˔ˢ ˈ˜ё ˋ ˒ˑːˢ˕ˋˈˏ «˒ˑˊˋ˙ˋˋ ˘ˑˊˢˋː˃» ȋCsiksНeБtАihalМi, ͳͻͻͺȌ. ʑˑ ˅˕ˑ˓ˑˏ ˔ˎ˖˚˃ˈ ȋ˒˓ˋ ˓ˈ˃ˍ˕ˋ˅ːˑˏ ˒˓ˋː˙ˋ˒ˈȌ ˔˃ˏ ˔˕˃˕˖˔ ˔˖˄˝ˈˍ˕˃ ˅ˑ ˏːˑˆˑˏ ˓ˈˇ˖˙ˋ˓˖ˈ˕˔ˢ; ˑː ˅ˑ ˏːˑˆˑˏ ˕˓˃ː˔˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˅ ˑ˄˝ˈˍ˕ ˅ˑˊˇˈˌ˔˕˅ˋˌ ˋˊ˅ːˈ, ˅ «˖˒˓˃˅ˎˢˈˏˑˆˑ», ˅ ˒ˑˇ˚ˋːёːːˑˆˑ, ˅ ˒˃˔˔ˋ˅ːˑˆˑ ˋ˔˒ˑˎːˋ˕ˈˎˢ. ʬ˕ˑ, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˖ˉˈ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ˋː˃ˢ ˒ˑˊˋ˙ˋˢ — «˒ˑˊˋ˙ˋˢ ˒ˈ˛ˍˋ» ȋCsiksНeБtАihalМi, ͳͻͻͺȌ.
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Иˏˈːːˑ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˢ ˒˓ˑ˃ˍ˕ˋ˅ːˑˌ ˒ˑˊˋ˙ˋˋ ˅ ˓ˈ˃ˍ˕ˋ˅ː˖ˡ, ˃ ˕˃ˍˉˈ ˕ˈ ˆˎ˖˄ˑˍˋˈ ˋ ˏːˑˉˈ˔˕˅ˈːː˞ˈ ˋˊˏˈːˈːˋˢ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˅˔ˈ˘ ˔˕ˑ˓ˑː ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˍˑ˕ˑ˓˞ˈ ˋˏˈˡ˕ ˏˈ˔˕ˑ ˅ ˠ˕ˑˏ ˔ˎ˖˚˃ˈ, ˍ˃ˍ ˓˃ˊ ˋ ˎˈˉˋ ,̞ ˒ˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ˅ ˑ˔ːˑ˅ˈ ˅˔ˈ˘ ˓˃˔˔ˏˑ˕˓ˈːː˞˘ ˅˞˛ˈ ˓ˈˊ˖ˎ˟-˕˃˕ˑ˅. ʓˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ, ˍ˃ˍ ˠ˕ˑ ˘ˑ˓ˑ˛ˑ ˋˊ˅ˈ˔˕ːˑ ˋ ˒ˑˇ˓ˑ˄ːˑ ˑ˒ˋ˔˃ːˑ, ː˃˒˓ˋˏˈ˓, ˅ ˒˔ˋ˘ˑˎˑˆˋˋ ˏˑ˕ˋ˅˃˙ˋˋ, ˒ˈ˓ˈ˘ˑˇ ˍ ˓ˈ˃ˍ˕ˋ˅ːˑˏ˖ ˒˓ˋː˙ˋ˒˖ ȋ˕ˑ ˈ˔˕˟, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˍ ˔ˋ˕˖˃˙ˋˢˏ ˒˓ˋː˖ˇˋ-˕ˈˎ˟ːˑˆˑ ˕ˋ˒˃Ȍ ˒˓ˋ˅ˑˇˋ˕ ˍ ˑ˚ˈː˟ ˊː˃˚ˋˏ˞ˏ ˋ ˅ ˙ˈˎˑˏ ˅ˈ˔˟ˏ˃ ːˈˆ˃˕ˋ˅ː˞ˏ ˔ˇ˅ˋˆ˃ˏ ˋˏˈːːˑ ˏˑ˕ˋ˅˃˙ˋˑːːˑˆˑ ˒ˎ˃ː˃. ʡ˃ˍ, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˅ ˖ˉˈ ˑ˕ˏˈ˚˃˅˛ˈˏ˔ˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ȋʙ˃˓˒ˑ˅, ʹͲͳ͸Ȍ ː˃ˏˋ ˄˞ˎˑ ˒ˑˍ˃ˊ˃ːˑ, ˚˕ˑ ˒˓ˈˇˑ˔˕˃˅ˎˈːˋˈ ˔˖˄˝ˈˍ˕˖ ˒˓˃˅˃ ˅˞˄ˑ˓˃ ˑˍ˃ˊ˞˅˃ˈ˕ ˇˈˌ˔˕˅ˈːːˑˈ ˒ˑˊˋ˕ˋ˅ːˑˈ ˅ˎˋˢːˋˈ ː˃ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˑ˄˖˚ˈːˋˢ. ʬ˕ˑ ˢ˅ˎˈːˋˈ ˄˞ˎˑ ˑ˄ˑˊː˃˚ˈːˑ ː˃ˏˋ ˍ˃ˍ ˠ˗˗ˈˍ˕ «ˇˋˇ˃ˍ˕ˋ˚ˈ˔ˍˑˌ ˗˃˔ˋˎˋ˕˃˙ˋˋ».ʝ˔ːˑ˅ːˑˌ ˒ ˓ˋ˚ˋːˑˌ ̌ ˃ːːˑˆˑ ɣ ˗˗ˈˍ˕˃ s ˅ˎˢˈ˕˔ˢ ̝ ˏˈː˃ ˒ ˑˊˋ˙ˋˋ ˑ ˄˖˚˃ˡ˜ˈˆˑ˔ˢ: ̀ ˊ ˑ ˄˝ˈˍ˕˃ ˑ˄˖˚ˈːˋˢ ˑː ˕˓˃ː˔˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˅ ˈˆˑ ˔˖˄˝ˈˍ˕; ˕ˈˏ ˔˃ˏ˞ˏ ˅ˍˎˡ˚˃ˈ˕˔ˢ ˔ˋ˔˕ˈˏ˃ ˏˑ˜ː˞˘ ˗˃ˍ˕ˑ˓ˑ˅, ˑ ˒˕ˋˏˋˊˋ˓˖ˡ˜ˋ˘ ˑ ˄˖˚ˈːˋˈ. ʠ˓ˈˇˋ ː ˋ˘ ː ˈˑ˄˘ˑˇˋˏˑ ˅ ˞ˇˈˎˋ˕˟ ̝ ˎˈˇ˖ˡ˜ˋˈ ̠ ˃ˍ˕ˑ˓˞: ˅ˍˎˡ˚ˈːˋˈ «ʮ-ˏˑ˕ˋ˅˃˙ˋˋ» ˋ ˒˓ˋˇ˃ːˋˈ ˒ˑ˅ˈˇˈːˋˡ ˔˃ˏˑˇˈ˕ˈ˓ˏˋːˋ˓ˑ˅˃ːːˑˆˑ ˘˃˓˃ˍ˕ˈ˓˃; ˇˑ˄˓ˑ˅ˑˎ˟ːˑˈ ˅ˑˊˎˑˉˈːˋˈ ː˃ ˔ˈ˄ˢ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˊ˃ ˓ˈˊ˖ˎ˟˕˃˕˞ ˔˅ˑˈˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ; ˊː˃˚ˋˏˑˈ ˅ˑˊ˓˃˔˕˃ːˋˈ ˅ ˔˅ˢˊˋ ˔ ˠ˕ˋˏ ˏˈ˓˞ ˃ˍ˕ˋ˅ːˑ˔˕ˋ; ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˒ˑˎːˑˈ ˖˔˕˓˃ːˈːˋˈ ˠ˗˗ˈˍ˕ˑ˅ «˓ˈ˃ˍ˕ˋ˅ːˑˆˑ ˔ˑ˒˓ˑ˕ˋ˅ˎˈːˋˢ»; ˖˘ˑˇ ˑ˕ ˒ˑˊˋ˙ˋˋ ˒ˑˇ˚ˋːˈːˋˢ; ˅ˍˎˡ˚ˈːˋˈ ˠ˗˗ˈˍ˕˃ «ˍˑˆːˋ˕ˋ˅ːˑˌ ˍˑːˆ˓˖ˠː˕ːˑ˔˕ˋ» ˋ ˑ˄ˈ˔˒ˈ˚ˈːˋˈ ˕ˈˏ ˔˃ˏ˞ˏ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˒˓ˋː˙ˋ˒˃ ˋːˇˋ˅ˋˇ˖-˃ˎˋˊ˃˙ˋˋ ˑ˄˖˚ˈːˋˢ; ˒ˑˇˍˎˡ˚ˈːˋˈ ˔ˋ˔˕ˈˏ˞ ˅ː˖˕˓ˈːːˈˌ ˏˑ˕ˋ˅˃˙ˋˋ. ʑ ˇ˓˖ˆˑˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ȋʙ˃˓˒ˑ˅, ʹͲͳͷȌ ˅˔ˈ ˠ˕ˋ ˗˃ˍ˕ˑ˓˞ ˏˑ˕ˋ˅˃˙ˋˑːːˑˆˑ ˒ˎ˃ː˃, ˓ˈˊˍˑ ˃ˍ˕ˋ˅ˋˊˋ˓˖ˡ˜ˋˈ˔ˢ ˋˏˈːːˑ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃, ˄˞ˎˋ ˠˍ˔˒ˎˋ˙ˋ˓ˑ˅˃ː˞ ˋ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˔ˑ˄˔˕˅ˈːːˑ 
˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ.ʞˑˇ˚ˈ˓ˍːёˏ ˕˃ˍˉˈ, ˚˕ˑ ˋˏˈːːˑ ˅ ˒ˎ˃ːˈ ˇ˃ːːˑˌ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ ˋ ˋˏˈːːˑ ˅ ˃˔˒ˈˍ˕ˈ ˈё ˅ˍˎˡ˚ˈːˋˢ ˅ ˄ˑˎˈˈ ˑ˄˜ˋˌ, ˔ˑ˄˔˕˅ˈːːˑ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˍˑː˕ˈˍ˔˕ ˑː˃ ˑ˄ː˃˓˖ˉˋ˅˃ˈ˕ ˆˎ˖˄ˋːː˖ˡ ˔˅ˢˊ˟ ˔ ˈ˜ё ˑˇːˋˏ, ˕˃ˍˉˈ ˑ˚ˈː˟ ˑ˄˜ˋˏ ˅˃ˉː˞ˏ ˗ˈːˑˏˈːˑˏ. ʞˑ ˔˅ˑˈˌ ˔˖˕ˋ ˋ ˇ˃ˉˈ ˒ˑ ˏ ˈ˘˃ːˋˊˏ˃ˏ ˑ ː ˒ ˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ̝ ˘ˑˇˈː ̝  ˑ ˘˃˓˃ˍ˕ˈ˓ˋˊˑ˅˃ːː˞ˏ ˅ ˞˛ˈ ̠ ˈːˑˏˈːˑˏ ̀  ̝ ˑ˔˕ˑˋ˕ ˅ ˔˖˜ˈ˔˕˅ˈːː˞˘ ˋ ˏːˑˉˈ˔˕˅ˈːː˞˘ ˓˃ˊˎˋ˚ˋˢ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˞˘ ̌ ˑ˄˓ˑ˅ˑˎ˟ː˞˘ ̀  ˒ ˓ˋː˖ˇˋ˕ˈˎ˟ː˞˘ ȋː˃˅ˢˊ˃ːː˞˘Ȍ ̇ ˈˎˈˌ. ʓˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ, ˅  ̞ ˈˑ˓ˋˋ ˏˈːˈˇˉˏˈː˕˃ ȋˋ ˅ ˒˔ˋ˘ˑˎˑˆˋˋ ˖˒˓˃˅ˎˈːˋˢȌ ˇˋ˗˗ˈ˓ˈː˙ˋ˓˖ˡ˕˔ˢ ˇ˅˃ ˑ˔ːˑ˅ː˞˘ ˔˒ˑ˔ˑ˄˃, ˇ˅ˈ ˆˎ˃˅ː˞ˈ ˗ˑ˓ˏ˞ ˒ˑ˔˕˃ːˑ˅ˍˋ ȋ«ˊ˃ˇ˃ːˋˢ»Ȍ ˙ˈˎˈˌ ˋ, ˔ˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, ˇ˅ˈ ˑ˔ːˑ˅ː˞ˈ ˋ˘ ˗ˑ˓ˏ˞ ȋʛˈ˔ˍˑː ˋ ˇ˓., ʹͲͳ͹; BlackeЕ, McCВББell, ʹͲͳͷȌ. ʠ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˠ˕ˑ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˞ˈ ˇˑ˄˓ˑ-

˅ˑˎ˟ː˞ˈ ȋːˈ ː˃˅ˢˊ˃ːː˞ˈ, ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ː˞ˈ, ˋːˋ˙ˋ˃˕ˋ˅ː˞ˈ ˋ ˒˓.Ȍ ˙ˈˎˋ, ˔˖˕˟ ˍˑ˕ˑ˓˞˘ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ ˑːˋ ˒˓ˑˇ˖˙ˋ˓˖ˡ˕˔ˢ ˕ˈˏ ˔˖˄˝ˈˍ˕ˑˏ, ˍˑ˕ˑ˓˞ˌ ˋ ˄˖ˇˈ˕ ˋ˘ ˓ˈ˃ˎˋˊˑ˅˞˅˃˕˟; ˑːˋ ˢ˅ˎˢˡ˕˔ˢ ˇˎˢ ːˈˆˑ «˔˅ˑˋˏˋ». ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˠ˕ˑ, ˒˓ˋː˖ˇˋ˕ˈˎ˟ː˞ˈ ȋː˃˅ˢˊ˃ːː˞ˈȌ ˙ˈˎˋ, ˔˖˕˟ ˍˑ˕ˑ˓˞˘ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˕ˑˏ, ˚˕ˑ ˑːˋ ˢ˅ˎˢˡ˕˔ˢ «˅ːˈ˛ːˋˏˋ» ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˕ˑˏ ,̟ ˍ˕ˑ ˄˖ˇˈ˕ ˋ˘ ˓ˈ˃ˎˋˊˑ˅˞˅˃˕˟. ʞ˓ˋ ˠ˕ˑˏ ˑ˚ˈː˟ ˅˃ˉː˞ˏ ˢ˅ˎˢˈ˕˔ˢ ˋ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟, ˔ˑ˔˕ˑˢ˜˃ˢ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ. ʟˈˊ˖ˎ˟˕˃˕ˋ˅ː˞ˈ ˒˃˓˃ˏˈ˕˓˞, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˎˡ˄ˑˆˑ «˅ːˈ˛ːˈˆˑ ˍ˓ˋ˕ˈ˓ˋˢ» ȋ˕ˑ ˈ˔˕˟ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˙ˈˎˑˏ, ˍ˃˚ˈ˔˕˅˃ ˓ˈ˛ˈːˋˢ ˈё ˑ˕ˇˈˎ˟ː˞˘ ˊ˃ˇ˃˚, ˠ˗˗ˈˍ˕ˋ˅ːˑ-˔˕ˋ ˓ ˈ˃ˎˋˊ˃˙ˋˋ ̊ ˃˔˕ː˞˘ ̠ ˖ːˍ˙ˋˌ, ɣ ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˒ ˓ˈˑˇˑˎˈːˋˢ ̞ ˈ˘ ̀ ˎˋ ̀ ː˞˘ ̝ ˋ˕˖˃˙ˋˌ ̀  ̞ .ˇ.Ȍ ːˈ ˕ˑˎ˟ˍˑ ˔˖˜ˈ˔˕˅ˈːːˑ ˋ ˊː˃˚ˋˏˑ ˅ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˑˏ ˑ˕ːˑ˛ˈːˋˋ ˅˞˛ˈ ˋˏˈːːˑ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˒ˈ˓˅ˑˆˑ ˕ˋ˒˃, ːˑ ˋ ˊ˃˚˃˔˕˖ˡ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˓˃ˇˋˍ˃ˎ˟ː˞ˏˋ ˓˃ˊˎˋ˚ˋˢˏˋ.ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˅ ˔˅ˢˊˋ ˔ ˠ˕ˋˏ ˋ ˠˍ˔˒ˎˋ˙ˋ˓˖ˈ˕˔ˢ ˑˇːˑ ˋˊ ː˃ˋ˄ˑˎˈˈ ˅˃ˉː˞˘, ˒˓ˋː˙ˋ˒ˋ˃ˎ˟-ː˞˘ ˋ ˆˎ˖˄ˋːː˞˘ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˌ ˅˔ˈˌ ˕ˈˑ˓ˋˋ ˖˒˓˃˅ˎˈːˋˢ ˋ, ˚˕ˑ ːˈ ˏˈːˈˈ ˔˖˜ˈ˔˕˅ˈːːˑ, ˈˆˑ ˒˓˃ˍ˕ˋˍˋ. ʝːˑ ˏˑˉˈ˕ ˄˞˕˟ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ːˑ ˔ˎˈˇ˖ˡ˜ˋˏ ˑ˄˓˃ˊˑˏ. ʠ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˋˏˈːːˑ ˇˑ˄˓ˑ˅ˑˎ˟ː˞ˈ ˙ˈˎˋ ˋ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˜ˋˈ ˋˏ ˔ˋ˕˖˃˙ˋˋ ˢ˅ˎˢˡ˕˔ˢ ˊː˃˚ˋˏˑ, ˃ ˋːˑˆˇ˃ ˋ ˓˃ˇˋ-ˍ˃ˎ˟ːˑ ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ː˞ˏˋ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˍˑːˈ˚ːˑˌ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ːˑ˔˕ˋ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˑːˋ ˋ ˇˑˎˉː˞ ˅ ˋˇˈ˃ˎˈ ˔ˑˊˇ˃˅˃˕˟˔ˢ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˏ ˋ ˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃˕˟˔ˢ ˋˏ ˒ˈ˓ˈˇ ˒ˑˇ˚ˋːёː-
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ː˞ˏˋ. ʬ˕ˑ ˑ˄˝ˢ˔ːˢˈ˕˔ˢ ˅ˈ˔˟ˏ˃ ˒˓ˑ˔˕ˑ ˋ ˈ˔˕ˈ˔˕˅ˈːːˑ: ˈ˔ˎˋ ˒ˑˇ˚ˋːёːː˞ˈ ˄˖ˇ˖˕ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˋˏˈːːˑ ˅ ːˋ˘, ˕ˑ ˋ «ˑ˕ˇ˃˚˃» ˑ˕ ːˋ˘ — ˍˑːˈ˚ː˃ˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˋ˘ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ — ˕˃ˍˉˈ ˄˖ˇˈ˕ ˔˖˜ˈ˔˕˅ˈːːˑ ˄ˑˎ˟˛ˈˌ. ʞˑˠ˕ˑˏ ,̟ ˍ˃ˊ˃ˎˑ˔˟ ˄˞, ˔ ˃˄˔˕˓˃ˍ˕ːˑ-˒˓˃˅ˋˎ˟ːˑˌ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˋˏˈːːˑ ˠ˕ˋ ˔ˋ˕˖˃˙ˋˋ ˋ ˇˑˎˉː˞ ˔ˑ˔˕˃˅ˎˢ˕˟ ˑ˔ːˑ˅˖ ˋ, ˒ˑ˅˕ˑ˓ˢˈˏ, ˋˇˈ˃ˎ ˖˒˓˃˅ˎˈːˋˢ. ʝˇː˃ˍˑ, ˔ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ːˈ ˏˈːˈˈ, ˃ ˒ˑˉ˃ˎ˖ˌ, ˈ˜ё ˄ˑˎˈˈ ˊː˃˚ˋˏˑ ˕ˑ, ˚˕ˑ ˔˃ˏ˃ ˒˓ˋ˓ˑˇ˃ ˇˑ˄˓ˑ˅ˑˎ˟-ː˞˘ ˙ˈˎˈˌ ˕˃ˍˑ˅˃, ˚˕ˑ ˑːˋ ːˈ˓ˈˇˍˑ, ˄ˑˎˈˈ ˕ˑˆˑ, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ːˈ ˕ˑˎ˟ˍˑ ːˈ ˅˒ˑˎːˈ ˔ˑ˅˒˃ˇ˃ˡ˕ ˔ ˑ˄˜ˋˏˋ ˙ˈˎˢˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˆˑ ˗˖ːˍ˙ˋˑːˋ˓ˑ˅˃ːˋˢ, ːˑ ˋ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚˃˕ ˋˏ. ʬ˕ˑ ˋˊ˅ˈ˔˕ːˑˈ ˢ˅ˎˈːˋˈ ːˈ˔ˑ˅˒˃ˇˈːˋˢ ˕ˑˆˑ, ˚ˈˆˑ ˘ˑ˚ˈ˕ ˒ˑˇ˚ˋːёːː˞ˌ, ˋ ˕ˑˆˑ, ˚ˈˆˑ ˕˓ˈ˄˖ˈ˕ ˑ˓ˆ˃ːˋ-ˊ˃˙ˋˢ; ˢ˅ˎˈːˋˈ ːˈ˔ˑ˅˒˃ˇˈːˋˢ ˇˑ˄˓ˑ˅ˑˎ˟ː˞˘ ȋ«˔˅ˑˋ˘» ˇˎˢ ːˈˆˑȌ ˙ˈˎˈˌ ˔ ˒˓ˋː˖ˇˋ˕ˈˎ˟ː˞ˏˋ ȋ«˚˖ˉˋˏˋ»Ȍ ˙ˈˎˢˏˋ. ʞ˓ˋ ˠ˕ˑˏ ː˃ ˇˈˎˈ, ˅ ˓ˈ˃ˎ˟ːˑˌ ˒˓˃ˍ˕ˋˍˈ ˖˒˓˃˅ˎˈːˋˢ ˑ˚ˈː˟ ˚˃˔˕ˑ, ˋˎˋ ˑ˒ˢ˕˟-˕˃ˍˋ, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ˠ˕ˑ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˈ, ˍˑːˈ˚ːˑ, ːˈ ˖ˇ˃ё˕˔ˢ ˒˓ˈˑˇˑˎˈ˕˟ ˕ˈˏ ˋˎˋ ˋː˞ˏˋ ˔ˑˆˎ˃˔˖ˡ˜ˋˏ ˔˒ˑ˔ˑ˄ˑˏ, ˕ˑ ˈ˔˕˟ ː˃ˌ˕ˋ ˍˑˏ˒˓ˑˏˋ˔˔. ʬ˕ˑ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˈ ˒ˑˠ˕ˑˏ˖ ˔ ːˈˑ˄˘ˑˇˋˏˑ-˔˕˟ˡ ˒˓ˋ˘ˑˇˋ˕˔ˢ «˔ːˋˏ˃˕˟». ʞˑːˢ˕ːˑ ˕˃ˍˉˈ, ˅ ˒ˑˎ˟ˊ˖ ˍ˃ˍˑˆˑ ˅˃˓ˋ˃ː˕˃ ˑːˑ ˔ːˋˏ˃ˈ˕˔ˢ ˔˃ˏˋˏ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˏ. ʡ˃ˍˋˏ ˅˃˓ˋ˃ː˕ˑˏ, ˈ˔˕ˈ˔˕˅ˈːːˑ, ˢ˅ˎˢˈ˕˔ˢ ˅˞˄ˑ˓ ˋˏˈːːˑ ˒˓ˋː˖ˇˋ˕ˈˎ˟ː˞˘ ˙ˈˎˈˌ, ˕ˑ ˈ˔˕˟ ˕ˈ˘, ˍˑ˕ˑ˓˞ˈ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˕ ˑ˄˜ˋˏ ˙ˈˎˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ, ˄ˑˎˈˈ ˕ˑˆˑ, ˍˑːˍ˓ˈ-˕ˋˊˋ˓˖ˡ˕ ˋ˘ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˔˃ˏˑˆˑ ˒ˑˇ˚ˋːёːːˑˆˑ. ʝˇː˃ˍˑ ˒˓ˋ ˠ˕ˑˏ ˔˃ˏ ˒ˑ ˔ˈ˄ˈ ˋ˘ ˅˞˄ˑ˓ ˒˓ˋ˅ˑˇˋ˕ ˍ ˕ˑˏ ,̟ ˚˕ˑ «˃˅˕ˑˏ˃˕ˋ˚ˈ˔ˍˋ», ˑ˄˝ˈˍ˕ˋ˅ːˑ, ˅˞˄ˋ-˓˃ˈ˕˔ˢ ˋ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˏˈːˈˈ ˠ˗˗ˈˍ˕ˋ˅ː˞ˌ ˔˒ˑ˔ˑ˄ ˋ˘ ˓ˈ˃ˎˋˊ˃˙ˋˋ. ʑ˔ˈ ˠ˕ˑ — ˔˅ˑˈˑ˄˓˃ˊː˞ˈ ˃ˍ˔ˋˑˏ˞ ˕ˈˑ˓ˋˋ ˖˒˓˃˅ˎˈːˋˢ. ʝːˋ, ˑˇː˃ˍˑ, ˋˏˈˡ˕ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑˈ ˑ˕ːˑ˛ˈːˋˈ ˍ ˋː˕ˈ˓˒˓ˈ-˕˃˙ˋˋ ˒ ˑˎ˖˚ˈːː˞˘ ˅  ̌ ˃ːːˑˌ ˓ ˃˄ˑ˕ˈ ˓ ˈˊ˖ˎ˟˕˃˕ˑ˅, ˒ ˑ˔ˍˑˎ˟ˍ ,̟ ̝  ˑ ˇːˑˌ ̝ ˕ˑ˓ˑː˞, ̝ ˑˇˈˌ˔˕˅˖ˡ˕ ̀ ˘ ˑ˄˝ˢ˔ːˈːˋˡ, ˃ ˔ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˚˕ˑ ˈ˜ˈ ˄ˑˎˈˈ ˅˃ˉːˑ, ˅˔ˍ˓˞˅˃ˡ˕ ˋ˘, ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ, ˑ˄˜ˋˌ ˔ˏ˞˔ˎ ˔ ˔˃ˏˋˏˋ ˑ˔ːˑ˅˃ˏˋ ˕ˈˑ˓ˋˋ ˋ ˒˓˃ˍ˕ˋˍˋ ˖˒˓˃˅ˎˈːˋˢ, ˠˍ˔˒ˎˋ˙ˋ˓˖ˢ, ˕ˈˏ ˔˃ˏ˞ˏ ˋ˘ ˃ː˃ˎˑ-ˆˋ˚ː˞ˌ, ˕ˑ ˈ˔˕˟ ˕˃ˍˉˈ ˑ˄˜ˋˌ ˘˃˓˃ˍ˕ˈ˓.ʙ˓ˑˏˈ ˕ˑˆˑ, ˄ˑˎˈˈ ˒ˑˎːˑˌ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ ˒ˑˎ˖˚ˈːː˞˘ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˏˑˆ˖˕ ˔˒ˑ˔ˑ˄˔˕˅ˑ-˅˃˕˟ ˋ ˕˃ˍˋˈ, ˕ˈ˔ːˑ ˔˅ˢˊ˃ːː˞ˈ ˔ ˓˃˔˔ˏˑ˕˓ˈːː˞ˏˋ ˅˞˛ˈ, ˢ˅ˎˈːˋˢ, ˍ˃ˍ ˗ˈːˑˏˈː «ˊ˃ˏˑ˓˃ˉˋ˅˃-ːˋˢ ˒ˑ˕ˈː˙ˋ˃ˎ˃» ˔˖˄˝ˈˍ˕˃ ˋ ˢ˅ˎˈːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˋːˆˋ˄ˋ˙ˋˋ ȋʛˈˌ˔˕ˈ˓, ͳͻ͹ͻ; ʛˈ˔ˍˑː ˋ ˇ˓., ʹͲͳ͹; NadleЕ et al., ͳͻ͹ͳȌ. ʞˑ-˅ˋˇˋˏˑˏ ,̟ ˋˏˈːːˑ ˅ ˔ˋ˕˖˃˙ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ȋˋ ˅ˑˑ˄˜ˈ — ˎˡ˄ˑˆˑ ˇ˃˅ˎˈːˋˢ ˋˊ˅ːˈȌ ˋˏˈˈ˕ ˏˈ˔˕ˑ ˃ˍ˕ˋ˅˃˙ˋˢ ˕ˈ˘ ˇˈ˕ˈ˓ˏˋː˃ː ,̞ ˍˑ˕ˑ˓˞ˈ ˎˈˉ˃˕ ˅ ˑ˔ːˑ˅ˈ ˖ˍ˃ˊ˃ːː˞˘ ˢ˅ˎˈːˋˌ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˋː˕ˈː˔ˋ˗ˋˍ˃˙ˋˢ ˋ˘ ˗˖ːˍ˙ˋˑː˃ˎ˟ːˑˌ ˓ˑˎˋ ˅ ˓ˈ˃ˎˋˊ˃-˙ˋˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ. ʔ˜ё ˑˇːˑˌ ˒˓ˋ˚ˋːˑˌ ˠ˕ˑˆˑ ˉˈ ˢ˅ˎˢˈ˕˔ˢ, ˒ˑ ˅˔ˈˌ ˅ˈ˓ˑˢ˕ːˑ˔˕ˋ, ˔ˎˈˇ˖ˡ˜ˈˈ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ. Иˏˈːːˑ ˔ˋ˕˖˃˙ˋˋ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˒ˈ˓ˈ˘ˑˇ ˅˞˄ˑ˓˃ ˋˊ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ȋˋːˋ˙ˋ˃˕ˋ˅ːˑˆˑȌ ˅ ˒˓ˋː˖ˇˋ˕ˈˎ˟ː˞ˌ ȋː˃˅ˢˊ˃ːː˞ˌȌ ˒˓ˋ˅ˑˇˋ˕ ˍ ˒˓ˋː˙ˋ˒ˋ-˃ˎ˟ːˑˌ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˔˃ˏˑˌ ˒ˑˊˋ˙ˋˋ ˓ˈ˛˃˕ˈˎˢ. ʝː, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˅ˑ ˏːˑˆˑˏ ˒ˈ˓ˈ˅ˑˇˋ˕˔ˢ ˅ ˔˕˃˕˖˔ ˑ˄˝ˈˍ˕˃ ˕˃ˍˑˆˑ ˓ˑˇ˃ — ˋˏˈːːˑ ˅ːˈ˛ːˋ˘ ˅ˑˊˇˈˌ˔˕˅ˋˌ, ˚˕ˑ ˔ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ˡ ˒˓ˑ˅ˑ-˙ˋ˓˖ˈ˕ ̍ ˔˕ˈ˔˕˅ˈːː˞ˈ ̌ ˎˢ ɣ ˕ˑˆˑ ̝ ˎˈˇ˔˕˅ˋˢ. ʙ ː ˋˏ, ˒ ˓ˈˉˇˈ ˅ ˔ˈˆˑ, ̀  ˑ ˕ːˑ˔ˋ˕˔ˢ ̝ ːˋˉˈːˋˈ ˒ ˑ˕ˈː-˙ˋ˃ˎ˃ ̝ ˖˄˝ˈˍ˕ːˑ˔˕ˋ, ̱ ˑ˕ˑ˓ˑˈ ˑ ˄˝ˈˇˋːˢˈ˕ ̌ ˅˃ ˑ ˕ˏˈ˚ˈːː˞˘ ˅ ˞˛ˈ s ˅ˎˈːˋˢ — «ˊ˃ˏˑ˓˃ˉˋ˅˃ːˋˈ ˒ˑ˕ˈː˙ˋ˃ˎ˃» ˔˖˄˝ˈˍ˕˃ ȋ˅ ˄ˑˎˈˈ ˏˢˆˍˑˏ ˅˃˓ˋ˃ː˕ˈ — ˔ːˋˉˈːˋˈ ˠ˕ˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃Ȍ ˋ ˔ˑ˙ˋ-˃ˎ˟ːˑˌ ˋːˆˋ˄ˋ˙ˋˋ. ʑ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ˑːˋ ˖ˉˈ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑ ˑ˄˖˔ˎˑ˅ˎˋ˅˃ˡ˕ ˕ˈ — ˠˏ˒ˋ-˓ˋ˚ˈ˔ˍˋ ˅˞ˢ˅ˎˈːː˞ˈ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ, ˍˑ˕ˑ˓˞ˈ ˅ ˔˅ˑˈˌ ˔ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ˕˃ˍˉˈ ˑ˄˝ˈˇˋːˈː˞ ˑ˄˜ˋˏ ˔ˏ˞˔ˎˑˏ: ˅˔ˈ ˑːˋ ˠˍ˔˒ˎˋ˙ˋ˓˖ˡ˕ ˇˈˊˑ˒˕ˋˏˋˊ˃˙ˋˡ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑː˞ ˅˞˄ˑ˓˃ ˋ, ˍ˃ˍ ˔ˎˈˇ˔˕˅ˋˈ, ˔ːˋˉˈːˋˈ ˈˆˑ ˋ˕ˑˆˑ˅˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅, ˍˑ˕ˑ˓˞ˈ ˍ˃ˍ ˓˃ˊ ˋ ˢ˅ˎˢˡ˕˔ˢ ː˃ˋ˄ˑˎˈˈ ˕ˋ˒ˋ˚ː˞ˏˋ ˇˎˢ ˠ˕ˋ˘ ˇ˅˖˘ ˢ˅ˎˈːˋˌ.ʜ˃˓ˢˇ˖ ˔ ˠ˕ˋˏˋ ˑ˔ːˑ˅ː˞ˏˋ ˓ˈˊ˖ˎ˟˕˃˕˃ˏˋ, ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˄˞ˎˋ ˖˔˕˃ːˑ˅ˎˈː˞ ˈ˜ˈ ˇ˅ˈ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ. ʞˈ˓˅˃ˢ ˋˊ ːˋ˘ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˕ˑˏ, ˚˕ˑ ˔˕ˈ˒ˈː˟ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˌ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˖˔ˎˑ˅ˋˢ˘ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˖˔ˎˑ˅ˋˢˏ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˅˞˄ˑ˓˃ ˑˍ˃ˊ˃ˎ˃˔˟ ˓˃ˊːˑˌ ˅ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˒ˑˎˑ˅ˑˌ ˒˓ˋː˃ˇˎˈˉːˑ˔˕ˋ ˋ˔˒˞˕˖ˈˏ˞˘. ʢ ˏ˖ˉ˚ˋː ˑː˃ ˅ ˙ˈˎˑˏ ˅˞˛ˈ, ˘ˑ˕ˢ ˅ ˓ˢˇˈ ˔ˎ˖˚˃ˈ˅ ˠ˕ˋ ˓˃ˊˎˋ˚ˋˢ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˎˋ˛˟ ː˃ ˖˓ˑ˅ːˈ ˕ˈːˇˈː˙ˋˋ. 
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ʬ˕ˑ ˑˊː˃˚˃ˈ ,̞ ˚˕ˑ ˋˏˈːːˑ ˏ˖ˉ˚ˋː˞ ˄ˑˎˈˈ «˓ˈ˃ˍ˕ˋ˅ː˞» ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˅ːˈ˛ːˋˏ ˅ˎ˃˔˕ː˞ˏ ˅ˑˊˇˈˌ˔˕˅ˋˢˏ ȋˇ˃˅ˎˈːˋˡȌ ˍ˃ˍ ˕˃ˍˑ˅˞ˏ, ːˑ ːˈ ˅ ˒ˎ˃ːˈ «˃˅˕ˑˏ˃˕ˋ˚ˈ˔ˍˑˆˑ» ˔ˎˈˇˑ˅˃ːˋˢ ˈˏ ,̟ ˃ ˋˏˈːːˑ ˅  ˒ ˎ˃ːˈ ˓ ˈ˃ˆˋ˓ˑ˅˃ːˋˢ ː ˃ ː ˈˆˑ ̞ ˓˃ː˔˗ˑ˓ˏ˃˙ˋˢˏˋ ̝ ˅ˑˈˆˑ ˒ ˑ˅ˈˇˈːˋˢ. ʛˑˉːˑ ̌ ˑ˒˖˔˕ˋ˕˟ ˕˃ˍˉˈ, ̊ ˕ˑ ˅  ˑ ˔ːˑ˅ˈ ̌ ˃ːːˑˌ ́ ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ ˎ ˈˉ˃˕ ̌ ˅˃ ˅ ˊ˃ˋˏˑ˔˅ˢˊ˃ːː˞˘ s ˅ˎˈːˋˢ. ʑˑ-˒ˈ˓˅˞˘, ː˃ˋ˄ˑˎˈˈ ˑ˄˜ˋˏ ˏˈ˘˃ːˋˊˏˑˏ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˒ˑˇ ˅ˎˋˢːˋˈˏ ˅ˎ˃˔˕ː˞˘ ˅ˑˊˇˈˌ-˔˕˅ˋˌ ˢ˅ˎˢˈ˕˔ˢ, ˒ˑ-˅ˋˇˋˏˑˏ ,̟ ˗ˈːˑˏˈː «˓ˈ˃ˍ˕ˋ˅ːˑˆˑ ˔ˑ˒˓ˑ˕ˋ˅ˎˈːˋˢ», ˑ ˒ˋ˔˃ːː˞ˌ ʓ. ʐ˓ˈˏˑˏ ȋBЕehА, ͳͻ͹ͲȌ. ʑˑ-˅˕ˑ˓˞˘, ˔˕ˈ˒ˈː˟ ˅ˎˋˢːˋˢ ˇ˃ːːˑˆˑ ˗ˈːˑˏˈː˃ ː˃ ˒ˑ˅ˈˇˈːˋˈ ˑ˒ˑ˔˓ˈˇ˔˕˅ˑ-˅˃ː˃ ˑ˒˓ˈˇˈˎёːː˞ˏˋ ˑ˄˝ˈˍ˕ˋ˅ː˞ˏˋ ˋ ˔˖˄˝ˈˍ˕ː˞ˏˋ ˇˈ˕ˈ˓ˏˋː˃ː˕˃ˏˋ. ʙ ˚ˋ˔ˎ˖ ˒ˈ˓˅˞˘ ˑ˕ːˑ˔ˋ˕˔ˢ, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˔˃ˏ ˕ˋ˒ ˒ˑ˅ˈˇˈː˚ˈ˔ˍˑˌ ˔ˋ˕˖˃˙ˋˋ: ˔ˋ˕˖˃˙ˋˋ ˅˞˄ˑ˓˃ ˏ˃ˍ˔ˋˏˋˊˋ-˓˖ˡ˕ ˇ˃ːː˞ˌ ˗ˈːˑˏˈː. ʙˑ ˅˕ˑ˓˞ˏ ˑ˕ːˑ˔ˢ˕˔ˢ ˒ˑˎˑ˅˞ˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ: ˖ ˏ˖ˉ˚ˋː ˇ˃ːː˞ˌ ˗ˈːˑˏˈː ˅˞˓˃ˉˈː ˅ ˄фˎ˟˛ˈˌ ˔˕ˈ˒ˈːˋ. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˔ˎˈˇ˖ˈ˕ ˔˒ˈ˙ˋ˃ˎ˟ːˑ ˒ˑˇ˚ˈ˓ˍː˖˕˟, ˚˕ˑ ˄фˎ˟˛˃ˢ ˓ˈ˃ˍ˕ˋ˅ːˑ˔˕˟ ˏ˖ˉ˚ˋː ˑ˕ːˑ˔ˋ˕˔ˢ, ˅ ˒ˈ˓˅˖ˡ ˑ˚ˈ˓ˈˇ˟, ˍ ˔ˑ˄˔˕˅ˈːːˑ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞ˏ ˒ˈ˓ˈ˔˕˓ˑˌˍ˃ˏ ʞʟ. ʞˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞ˏ ˒˃˓˃ˏˈ˕˓˃ˏ ˅˞˄ˑ˓˃ ˏ˖ˉ˚ˋː˞, ː˃ˑ˄ˑ˓ˑ ,̞ ˏˈːˈˈ «˔ˈːˊˋ˕ˋ˅ː˞». ʝ˕˔ˡˇ˃ ˏˑˉːˑ ˅˞˔ˍ˃ˊ˃˕˟ ˆˋ˒ˑ˕ˈˊ˖ ˑ ˆˈːˇˈ˓ːˑˌ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ˔˕ˋ ˔˃ˏˑˆˑ ˗ˈːˑˏˈː˃ ˓˃˔˘ˑˉˇˈːˋˢ ˇˑ˄˓ˑ˅ˑˎ˟ːˑˆˑ ˋ ˒˓ˋː˖ˇˋ˕ˈˎ˟ːˑˆˑ ˅˞˄ˑ˓˃.ʑ˕ˑ˓˃ˢ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟ ˔ˑ˔˕ˑˋ˕ ˅ ˔ˎˈˇ˖ˡ˜ˈˏ. ʑ ˘ˑˇˈ ˗ˈːˑˏˈːˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˃ː˃ˎˋˊ˃ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅, ˃ ˕˃ˍˉˈ ˅ ˘ˑˇˈ ˑ˄˓˃˄ˑ˕ˍˋ ˋː˞˘ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˏ˃˕ˈ˓ˋ˃ˎˑ˅, ˓˃˔ˍ˓˞˅˃ˡ˜ˋ˘ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˒ˑ˅ˈˇˈːˋˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˇ˃˅ˎˈːˋˢ, ˄˞ˎ ˖˔˕˃ːˑ˅ˎˈː ˇˑ˔˕˃˕ˑ˚ːˑ ˒ˑˍ˃-ˊ˃˕ˈˎ˟ː˞ˌ ˗˃ˍ .̞ ʑ ˔˕˓˖ˍ˕˖˓ˈ ˑ˕˅ˈ˕˃ ː˃ ˅ˎ˃˔˕ːˑˈ ˅ˑˊˇˈˌ˔˕˅ˋˈ ːˈˑ˄˘ˑˇˋˏˑ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ-˅˃˕˟, ˍ˃ˍ ˏˋːˋˏ˖ˏ, ˇ˅ˈ ˑ˔ːˑ˅ː˞ˈ ˔ˑ˔˕˃˅ˎˢˡ˜ˋˈ, ˇ˅ˈ «ˍˑˑ˓ˇˋː˃˕˞». ʞˈ˓˅˃ˢ — ˠ˕ˑ ˔˕ˈ˒ˈː˟, ˏˈ˓˃ ˒˓ˋːˢ˕ˋˢ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˍ˃ˍ ˕˃ˍˑ˅ˑˆˑ. ʬ˕ˑ, ˔˅ˑˈˆˑ ˓ˑˇ˃ «ˏˈ˓˃ ˒ˑˇ˚ˋːˢˈˏˑ˔˕ˋ» ȋˋˎˋ, ː˃˒˓ˑ˕ˋ˅, «ːˈ˒ˑˍˑ˓ːˑ˔˕ˋ»Ȍ. ʑ˕ˑ˓˃ˢ «ˍˑˑ˓ˇˋː˃˕˃» — ˠ˕ˑ ˏˈ˓˃ ˒˓ˋːˢ˕ˋˢ, ˔ˑˆˎ˃˔ˋˢ ˔ ˅ːˈ˛ːˈ ˊ˃ˇ˃˅˃ˈˏˑˌ ˔ˋ˕˖˃˙ˋˈˌ, ˊ˃ˇ˃˚ˈˌ. ʜ˃ ˑˇːˑˏ ˒ˑˎˡ˔ˈ ˇ˃ːːˑˌ «ˍˑˑ˓ˇˋː˃˕˞» — ˒ˑˎːˑˈ ˒˓ˋːˢ˕ˋˈ ˕ˑˌ ˋˎˋ ˋːˑˌ ˅ːˈ˛ːˈ ː˃˅ˢˊ˞˅˃ˈˏˑˌ ˊ˃ˇ˃˚ˋ, ˔ˋ˕˖˃˙ˋˋ. ʝː˃ ˒˓ˋ ˠ˕ˑˏ ːˈ ˕˓˃ː˔-˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˔˖˄˝ˈˍ˕ˑˏ ˓ˈ˛ˈːˋˢ, ˅ ˕ˑˏ ˚ˋ˔ˎˈ, ˋ «˒ˑˇ ˔ˈ˄ˢ», ˒ˑˇ ˔˅ˑˋ ˎˋ˚ː˞ˈ ˖˔˕˃ːˑ˅ˍˋ, ˋː˕ˈ˓ˈ˔˞ ˋ ˒˓ˑ˚ˈˈ. ʜ˃ ˇ˓˖ˆˑˏ ˒ˑˎˡ˔ˈ — ˇˑˏˋːˋ˓ˑ˅˃ːˋˈ ˖˔˕˃ːˑ˅ˍˋ ˍ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˔ˑˇˈ˓-ˉ˃ːˋˢ ˋ ˇ˃ˉˈ ˔ˏ˞˔ˎ˃ ˊ˃ˇ˃˅˃ˈˏˑˌ ˔ˋ˕˖˃˙ˋˋ. ʠ˖˄˝ˈˍ˕ ˒˓ˋ ˠ˕ˑˏ ˔˕˓ˈˏˋ˕˔ˢ ˒ˈ˓ˈ˗ˑ˓ˏ˖ˎˋ˓ˑ-˅˃˕˟ ́ ˃ˇ˃˚˖ ̞ ˃ˍˋˏ ˑ ˄˓˃ˊˑˏ, ̊ ˕ˑ˄˞ ˏ ˃ˍ˔ˋˏˋˊˋ˓ˑ˅˃˕˟ «ˎˋ˚ː˖ˡ ˅ ˞ˆˑˇ˖» ȋˋˎˋ ˏ ˋːˋˏˋˊˋ˓ˑ˅˃˕˟ ˅ˑˊˏˑˉː˞ˌ ˖˜ˈ˓˄Ȍ. ʠˑ˚ˈ˕˃ːˋˈ ˇ˅˖˘ ˒ˑˎˡ˔ˑ˅ ˖ˍ˃ˊ˃ːː˞˘ «ˍˑˑ˓ˇˋː˃˕» ˇ˃ˈ˕ ˚ˈ˕˞˓ˈ ˑ˔ːˑ˅ː˞˘ ˅˃˓ˋ˃ː˕˃, ˍˑ˕ˑ˓˞ˈ, ˅ˑˊˏˑˉːˑ, ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˡ˕ ˍ˃˚ˈ˔˕˅ˈːːˑ ˓˃ˊˎˋ˚ː˞ˈ ˕ˋ˒˞ ˒ˑ˅ˈˇˈːˋˢ, ˋˎˋ, ːˈ ˋ˔ˍˎˡ˚ˈːˑ, ˕ˋ˒˞ ˎˋ˚ːˑ˔˕ˋ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ː˞˘ ˅ˑˊˇˈˌ˔˕˅ˋˌ ȋ˔ˏ. ʟˋ˔. ͳȌ.
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ʞ˓ˑ˅ˑˇˋˏ˞ˈ ː˃ˏˋ ˅ ː˃˔˕ˑˢ˜ˈˈ ˅˓ˈˏˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒ˑˍ˃ˊ˞˅˃ˡ ,̞ ˚˕ˑ ˖ˍ˃ˊ˃ːː˃ˢ ˅˞˛ˈ ˋ ˅˞ˢ˅ˎˢˈˏ˃ˢ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ˃ː˃ˎˋˊ˃ ˔ˋ˕˖˃˙ˋˌ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˕ˋ˒ˑˎˑˆˋˢ ˒ˑˇ˚ˋːˈːˋˢ ˔˒˓˃˅ˈˇˎˋ˅˃ ˋ ˇˎˢ ˏːˑˆˋ˘ ˋː˞˘ ˔ˋ˕˖˃˙ˋˌ, ˖˔ˎˑ˅ˋˌ, ˊ˃ˇ˃˚ ˋ ˒˓. ʡˈˏ ˔˃ˏ˞ˏ ˓˃˔˔ˏˑ˕˓ˈːː˃ˢ ˅ ˇ˃ːːˑˌ ˔˕˃˕˟ˈ ˒˓ˑ˄ˎˈˏ˃ ˔˕˃˅ˋ˕ ˋ ˚˃˔˕ˋ˚ːˑ ˓ˈ˛˃ˈ˕ ˋː˖ˡ ˒˓ˑ˄ˎˈˏ˖ — ˒˓ˑ˄ˎˈˏ˖ ˋːˇˋ˅ˋˇ˖-˃ˎ˟ːˑˆˑ ˔˕ˋˎˢ ˋ˔˒ˑˎːˋ˕ˈˎ˟˔ˍˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ.
Вˎ˃˔˕ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˍ˃ˍ ˇˈ˕ˈ˓ˏˋː˃ː˕˃ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌИ˕˃ˍ, ˒˓ˈˇ˔˕˃˅ˎˈːː˞ˈ ˅˞˛ˈ ˏ˃˕ˈ˓ˋ˃ˎ˞ ˓˃˔ˍ˓˞˅˃ˡ˕ ːˈˍˑ˕ˑ˓˞ˈ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ː˃ ˔˖˄˝ˈˍ˕˃ ˅˞˄ˑ˓˃. ʑ ˄ˑˎˈˈ ˑ˄˜ˈˏ ˒ˎ˃ːˈ ˠ˕ˋ ˓ˈˊ˖ˎ˟˕˃˕˞ ˇˑˎˉː˞ ˋː˕ˈ˓˒˓ˈ˕ˋ˓ˑ˅˃˕˟˔ˢ ˔ ˖˚ё˕ˑˏ ˔ˎˈˇ˖ˡ˜ˋ˘ ˒ˑˎˑˉˈːˋˌ.ͳ. ʠ˃ˏ ˗ˈːˑˏˈː ˅ˎ˃˔˕ː˞˘ ˅ˑˊˇˈˌ˔˕˅ˋˌ ˋ ˑ˕ːˑ˛ˈːˋˌ ˢ˅ˎˢˈ˕˔ˢ ˇˑ˔˕˃˕ˑ˚ːˑ ˏːˑˆˑˏˈ˓ː˞ˏ. ʝː ˅ˍˎˡ˚˃ˈ˕ ˅ ˔ˈ˄ˢ ˕˃ˍˋˈ ˢ˅ˎˈːˋˢ, ˍ˃ˍ ˒˓ˋː˖ˉˇˈːˋˈ, ˒ˑˇ˃˅ˎˈːˋˈ, ˋˆːˑ˓ˋ˓ˑ˅˃ːˋˈ ˋːˇˋ˅ˋ-ˇ˖˃ˎ˟ː˞˘ ˏːˈːˋˌ, ˍˑː˕˓ˑˎ˟, ˑ˙ˈːˑ˚ː˞˘ ˑ˕ːˑ˛ˈːˋˌ, ˔˃ːˍ˙ˋˑːˋ˓ˑ˅˃ːˋˈ, ˊ˃˒˓ˈ˕ ˋ ˏːˑˆˑˈ ˇ˓˖ˆˑˈ. ʝːˋ ́ ː˃˚ˋˏˑ ˅ ˑˊˇˈˌ˔˕˅˖ˡ˕ ː ˃ ̀ ː˗ˑ˓ˏ˃˙ˋˑːː˖ˡ ̝ ˑ˔˕˃˅ˎˢˡ˜˖ˡ ˅ ˞˓˃˄ˑ˕ˍˋ ˓ ˈ˛ˈːˋˢ, ˅˘ˑˇˢ˕ ˕ˈˏ ˔˃ˏ˞ˏ ˅ ˔ˑˇˈ˓ˉ˃ːˋˈ ˠ˕ˑˆˑ ˒˓ˑ˙ˈ˔˔˃, ˃ ˅ ˙ˈˎˑˏ — ˑ˒˓ˈˇˈˎˢˡ˕ ˈˆˑ ˔˕˓˖ˍ˕˖˓˖ ˋ ˇˋː˃ˏˋˍ .̟ ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˋ ˅ ˒ˎ˃ːˈ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅˞˒ˑˎːˢˈ˕˔ˢ ˋˊ˅ˈ˔˕ːˑˈ ˒ˑˎˑˉˈːˋˈ, ˔ˑˆˎ˃˔ːˑ ˍˑ˕ˑ˓ˑˏ˖ ˅ˎ˃˔˕ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˈ˔˕˟ ˗ˈːˑˏˈː ˇ˅˖˘˔˕ˑ˓ˑːːˋˌ. ʜ˃˓ˢˇ˖ ˔ ˅ˎ˃˔˕˟ˡ ˓˖ˍˑ˅ˑ-ˇˋ˕ˈˎˢ, ˔˖˜ˈ˔˕˅˖ˈ˕ ˔˅ˑˈˑ˄˓˃ˊːˑˈ ˢ˅ˎˈːˋˈ, ˑ˄ˑˊː˃˚˃ˈˏˑˈ ˍ˃ˍ «˅ˎ˃˔˕˟ ˒ˑˇ˚ˋːˈːː˞˘», ˃ ˋ˘ ˔ˑˑ˕ːˑ˛ˈːˋˈ ˑ˄˓˃ˊ˖ˈ˕ «˄˃ˎ˃ː˔ ˅ˎ˃˔˕ˈˌ» ȋʟ˃ˌˆˑ˓ˑˇ˔ˍˋˌ, ʹͲͳ͸; (ВllaБdeЕ, ͳͻ͸ͶȌ. ʑ ˃˔˒ˈˍ˕ˈ ˅˞˓˃˄ˑ˕ˍˋ ˔ˑ˅ˏˈ˔˕ː˞˘ ˓ˈ˛ˈːˋˌ ˠ˕ˑ ˑˊː˃˚˃ˈ ,̞ ˚˕ˑ ˅˔ˢ ˃ˍ˕ˋ˅ːˑ˔˕˟ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˆ˓˖˒˒˞ ˇˈ˕ˈ˓ˏˋːˋ˓˖ˈ˕˔ˢ ˋ ˕ˈˏˋ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃ˏˋ ˈё ˚ˎˈːˑ˅, ˃ ˕˃ˍˉˈ ˔ˎˑˉː˞ˏˋ ˋ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˏˋ ˈˆˑ ˑ˕ːˑ˛ˈːˋˢˏˋ ˔ ˍ˃ˉˇ˞ˏ ˋˊ ːˋ˘, ˍˑ˕ˑ˓˞ˈ ˔ˎˑˉˋˎˋ˔˟ ˃ˍ˕˖˃ˎ˟ːˑ. Иː˞ˏˋ ˔ˎˑ˅˃ˏˋ, «˄˃ˎ˃ː˔ ˅ˎ˃˔˕ˈˌ» ˍ˃ˍ ˋː˕ˈˆ˓˃ˎ˟ː˃ˢ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃ ˑ˕ːˑ˛ˈːˋˌ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˋ ˆ˓˖˒˒˞ ˅˞˔˕˖˒˃ˈ˕ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˑˌ ˋ ˏˑ˜ːˑˌ ˇˈ˕ˈ˓ˏˋː˃ː˕ˑˌ ˅˔ˈˆˑ ˒˓ˑ˙ˈ˔˔˃ ˓ˈ˛ˈːˋˢ. ʝː ˅˞˔˕˖˒˃ˈ˕ ˍ˃ˍ ˗˃ˍ˕ˑ˓ ˒˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑ ˑ ˆ˓˃ːˋ˚ˋ˅˃ˡ˜ˈˆˑ ˒ ˎ˃ː˃ ˒ ˑ ˑ ˕ːˑ˛ˈːˋˡ ̱  ˓ ˖ˍˑ˅ˑˇˋ˕ˈˎˡ. ʑ ̀ ˊ˅ˈ˔˕ːˑˌ ˏ ˈ˓ˈ ˏˑˉːˑ ˔˚ˋ˕˃˕˟, ˚˕ˑ ˓˖ˍˑ˅ˑˇˋ˕ˈˎ˟ ˒˓ˋːˋˏ˃ˈ˕ ˕ˑ ˓ˈ˛ˈːˋˈ, ˍˑ˕ˑ˓ˑˈ ˒ˑˊ˅ˑˎˢˈ˕ ˈˏ˖ ˆ˓˖˒˒˃, ˋˎˋ, ˒ˑ ˍ˓˃ˌːˈˌ ˏˈ˓ˈ, ˕ˑ, ˍˑ˕ˑ˓ˑˈ ˄˖ˇˈ˕ ˓ˈ˃ˎˋˊ˖ˈˏ˞ˏ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˈё ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ. ʞ˓ˋ ˠ˕ˑˏ, ˍ˃ˍ ˒ˑˍ˃ˊ˞˅˃ˡ˕ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˑˇːˑˌ ˋˊ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ, ˊː˃˚ˋˏˑˌ ˅ ˒ˎ˃ːˈ ˒˓ˑ˄ˎˈˏ˃˕ˋˍˋ ʞʟ, ˢ˅ˎˢˈ˕˔ˢ ˒ˑ˅ˈˇˈːˋˈ, ː˃˒˓˃˅ˎˈːːˑˈ ː˃ ˖ˏˈː˟˛ˈːˋˈ «˅ˎ˃˔˕ˋ ˒ˑˇ˚ˋːёːː˞˘» ˅ ˅˞˄ˑ˓ˈ ˋ ˕ˈˏ ˔˃ˏ˞ˏ — ː˃ ˖˅ˈˎˋ˚ˈːˋˈ ˔˕ˈ˒ˈːˋ ˎˋ˚ːˑˌ ˔˅ˑ˄ˑˇ˞ ˒˓ˋ ˈˆˑ ˑ˔˖˜ˈ˔˕˅ˎˈːˋˋ. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˑ˄˝ˈˍ˕ˋ˅ːˑ ˋˏˈːːˑ «˄˃ˎ˃ː˔ ˅ˎ˃˔˕ˈˌ» ˅˞˔˕˖˒˃ˈ˕ ˅˃ˉː˞ˏ ˖˔ˎˑ˅ˋˈˏ ˒˓ˋːˢ˕ˋˢ ˠ˗˗ˈˍ˕ˋ˅ː˞˘, ˅ˊ˅ˈ˛ˈːː˞˘ ˓ˈ˛ˈːˋˌ.ʹ. ʔ˜ё ˑˇːˋˏ ˅˃ˉː˞ˏ ˒˃˓˃ˏˈ˕˓ˑˏ, ˑˍ˃ˊ˞˅˃ˡ˜ˋˏ ˔˖˜ˈ˔˕˅ˈːːˑˈ ˅ˎˋˢːˋˈ ː˃ ˒˓ˑ˙ˈ˔˔˞ ʞʟ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘ ˅ ˙ˈˎˑˏ ˋ ˅ ˔ˑ˔˕˃˅ˎˢˡ˜ˋ˘ ˋ˘ ˆ˓˖˒˒˃˘, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˢ˅ˎˢˈ˕˔ˢ ˒˃˓˃ˏˈ˕˓, ˍˑ˕ˑ˓˞ˌ ˑ˄˞˚ːˑ ˑ˄ˑˊː˃˚˃ˈ˕˔ˢ ˒ˑːˢ˕ˋˈˏ «ˆˑˏˑˆˈːːˑ˔˕˟ — ˆˈ˕ˈ˓ˑˆˈːːˑ˔˕˟» ˆ˓˖˒˒. ʝː, ˍ˃ˍ ˒ˑˍ˃ˊ˞˅˃ˈ˕ ˒˓˃ˍ˕ˋˍ˃, ˇˑ˔˕˃˕ˑ˚ːˑ ˑ˜˖˕ˋˏˑ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˓ˈ˃ˎ˟ː˞˘, ˈ˔˕ˈ˔˕˅ˈːː˞˘ ˖˔ˎˑ˅ˋˢ˘ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʜ˃˓ˢˇ˖ ˔ ˠ˕ˋˏ, ˔˖˜ˈ˔˕˅˖ˈ˕ ˙ˈˎ˞ˌ ˓ˢˇ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ, ː˃˒˓˃˅-ˎˈːː˞˘ ː˃ ˈˆˑ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˑˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ. ʑ ˚˃˔˕ːˑ˔˕ˋ, ˅ ˓ˈˊ˖ˎ˟˕˃˕ˈ ˠ˕ˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˄˞ˎˋ ˖˔˕˃ːˑ˅ˎˈː˞ ˕˃ˍˋˈ ˅˃ˉː˞ˈ ˇˎˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˗ˈːˑˏˈː˞, ˍ˃ˍ «ˠ˗˗ˈˍ˕ ˔ˑ˔˕˃˅˃» ȋassembly-effectȌ ˋ «ˠ˗˗ˈˍ˕ ˑ˄˝ёˏ˃» ȋsiНe-effectȌ ȋʛˈˌ˔˕ˈ˓, ͳͻ͹ͳ; BlackeЕ, McCВББell, ʹͲͳͷȌ.͵. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˔˖˜ˈ˔˕˅˖ˈ˕ ˈ˜ˈ ˑˇˋː ˃˔˒ˈˍ˕ ˅ˎˋˢːˋˢ ˇ˃ːːˑˆˑ ˒˃˓˃ˏˈ˕˓˃, ˍˑ˕ˑ˓˞ˌ ˇˑ ˔ˋ˘ ˒ˑ˓ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ːˈ ˖˚ˋ˕˞˅˃ˈ˕˔ˢ ˋ ːˈ ˋˊ˖˚˃ˈ˕˔ˢ ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘, ːˈ˔ˏˑ˕˓ˢ ː˃ ˈˆˑ ˑ˚ˈ˅ˋˇ-ːˑ˔˕˟ ̀  ˅ ˃ˉːˑ˔˕˟. ʓˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ, ̞ ˓˃ˇˋ˙ˋˑːː˞ˏ ˑ ˄˝ˈˍ˕ˑˏ ̀ ˊ˖˚ˈːˋˢ ˒ ˔ˋ˘ˑˎˑˆˋˋ ̂ ˓˖˒˒ˑ˅˞˘ ˓ˈ˛ˈːˋˌ ˢ˅ˎˢˡ˕˔ˢ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˆ˓˖˒˒˞ ˒˃˓ˋ˕ˈ˕ːˑˆˑ ˕ˋ˒˃. ʡˈˏ ˔˃ˏ˞ˏ ːˈ ˖˚ˋ˕˞˅˃ˈ˕˔ˢ ˅ ˇˑˎˉːˑˌ ˏ ˈ˓ˈ, ̊ ˕ˑ ̂ ˓˖˒˒˃, ̀ ˘ ˅ ˞˓˃˄˃˕˞˅˃ˡ˜˃ˢ, ̞ ˃ˍˉˈ ˑ ˄˞˚ːˑ s ˅ˎˢˈ˕˔ˢ ˅ ː˖˕˓ˈːːˈ ̌ ˋ˗˗ˈ˓ˈː-
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˙ˋ˓ˑ˅˃ːːˑˌ; ̀  ˅  ɣ ˕ˑˏ ̝ ˏ˞˔ˎˈ ˑ ː˃ ̂ ˈ˕ˈ˓ˑˆˈːː˃ ˒ ˑ ˒ ˃˓˃ˏˈ˕˓˖ «˓˖ˍˑ˅ˑˇ˔˕˅ˑ — ˒ ˑˇ˚ˋːˈːˋˈ», ˒ ˑ ˒˃˓˃ˏˈ˕˓˖ ˓˃ˊˎˋ˚ˋˌ ˆ˓˖˒˒ˑ˅ˑˆˑ ˔˕˃˕˖˔˃ ˈё ˚ˎˈːˑ˅, ˋ˘ ˓ˑˎˋ ˅ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˓ˈ˛ˈːˋˌ. ʞˑːˢ˕ːˑ, ˑˇː˃ˍˑ, ˚˕ˑ ˇ˃ːː˞ˌ ˒˃˓˃ˏˈ˕˓, ˅ ˔ˋˎ˖ ˈˆˑ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑˌ ˔˅ˢˊˋ ˔ ˒˓ˑ˙ˈˇ˖˓ˑˌ ˅˞˓˃˄ˑ˕ˍˋ ˓ˈ˛ˈːˋˌ, ˕˃ˍˉˈ ˏˑˉˈ˕ ˊː˃˚ˋˏˑ ˅ˎˋˢ˕˟ ː˃ ːˈё ˋ ː˃ ˍ˃˚ˈ˔˕˅ˑ ˓ˈ˛ˈːˋˌ. И ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ, ˖˚ё˕ ˇ˃ːːˑˆˑ ˒˃˓˃ˏˈ˕˓˃ ˒ˑˊ˅ˑˎˢˈ˕ ˖˕ˑ˚ːˋ˕˟ ˔˖˜ˈ˔˕˅˖ˡ˜ˋˈ ˒˓ˈˇ˔˕˃˅ˎˈːˋˢ ˑ ˈ˜ˈ ˑˇːˑˌ ˑ˄˜ˈˌ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ ̝ ˑ˅ˏˈ˔˕ː˞˘ ˓ ˈ˛ˈːˋˌ — ˑ  ̠ ˈːˑˏˈːˈ ˒ ˑˊˋ˕ˋ˅ːˑˆˑ ̝ ˇ˅ˋˆ˃ ˓ ˋ˔ˍ˃ ˅ ˆ˓˖˒˒ˑ˅˞˘ ˓ˈ˛ˈːˋˢ˘ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˋːˇˋ˅ˋˇ˖˃ˎ˟ː˞ˏ. ʓ˃ːː˞ˌ ˗ˈːˑˏˈː, ˄˖ˇ˖˚ˋ ˏːˑˆˑ-ˍ˓˃˕ːˑ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃ː ˋ ˑ˒ˋ˔˃ː ˅ ˎˋ˕ˈ˓˃˕˖˓ˈ ȋ˔ˏ., ː˃˒˓ˋˏˈ˓: StВБeЕ, ͳͻ͸ͳ; PaЕБell , BЕesБick et al., ʹ Ͳͳ͵Ȍ, ˑ ˇːˑ˅˓ˈˏˈːːˑ ̆ ˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ̀  ̌ ˑ˔˕˃˕ˑ˚ːˑ ̊ ˃˔˕˞ˏˋ ̝ ˎ˖˚˃ˢˏˋ ̍ ˆˑ ː ˈ˅˞˒ˑˎːˈːˋˢ ˋ ˇ˃ˉˈ ˋː˅ˈ˓˔ˋˋ, ˚˕ˑ ˒ˑˇ˓ˑ˄ːˑ ˒˓ˑ˃ː˃ˎˋˊˋ˓ˑ˅˃ːˑ ː˃ˏˋ ˅ ˓ˢˇˈ ˓˃˄ˑ˕ ȋʙ˃˓˒ˑ˅, ʹͲͲͲ; ʙ˃˓˒ˑ˅, ʹͲͳͷȌ. ʐˑˎˈˈ ˕ˑˆˑ, ˈˆˑ ˑ˄ː˃˓˖ˉˈːˋˈ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˎˑ ˋ˔˘ˑˇː˞ˏ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˋˏ ˑˉˋˇ˃ːˋˢˏ ˔˃ˏˑˆˑ ʓˉ. ʠ˕ˑ˖ːˈ˓˃, ̞ ˃ˍ ̱ ˃ˍ ́ ː˃˚ˋ˕ˈˎ˟ːˑ ˎ ˑˆˋ˚ːˈˈ ˄ ˞ˎˑ ˄ ˞ ̌ ˑ˒˖˔˕ˋ˕˟, ̊ ˕ˑ ̂ ˓˖˒˒˃, ˅  ˑ ˕ˎˋ˚ˋˈ ˑ˕ ˋːˇˋ˅ˋˇ˃, ˏˑˉˈ˕ ˋ ˄˖ˇˈ˕ ˒˓ˋːˋˏ˃˕˟ ˄ˑˎˈˈ ˅ˊ˅ˈ˛ˈːː˞ˈ ˋ ˏˈːˈˈ ˓ˋ˔ˍˑ˅˃ːː˞ˈ ˓ˈ˛ˈːˋˢ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˃ː˃ˎˋˊ ˎˋ˕ˈ˓˃˕˖˓ː˞˘ ˇ˃ːː˞˘ ˅˔ˍ˓˞˅˃ˈ˕ ˋ ˕˖ ˕ˈːˇˈː˙ˋˡ, ˔ˑˆˎ˃˔ːˑ ˍˑ˕ˑ˓ˑˌ ˏˈ˓˃ ˔˕˓ˑˆˑ˔˕ˋ ˒ ˓ˑˢ˅ˎˈːˋˢ ̌ ˃ːːˑˆˑ ɣ ˗˗ˈˍ˕˃ ˑ ˄˓˃˕ːˑ ˒ ˓ˑ˒ˑ˓˙ˋˑː˃ˎ˟ː˃ ɣ ˍˑˎˑˆˋ˚ːˑ˔˕ˋ ̝ ˋ˕˖˃˙ˋˌ, ː˃ ˍˑ˕ˑ˓˞˘ ˑː ˋˊ˖˚˃ˈ˕˔ˢ. ʑ ː˃ˋˏˈː˟˛ˈˌ ˏˈ˓ˈ ˑː ˑ˄ː˃˓˖ˉˋ˅˃ˈ˕˔ˢ ˅ ː˃ˋ˄ˑˎˈˈ ˠˍˑˎˑˆˋ˚ˈ˔ˍˋ ˅˃ˎˋˇː˞˘ ˔ˎ˖˚˃ˢ˘, ˅ ˓ˈ˃ˎ˟ː˞˘ ˔ˋ˕˖˃˙ˋˢ˘ ˖˒˓˃˅ˎˈːˋˢ, ˅ˊˢ˕˞˘ ˅ˑ ˅˔ˈˏ ˍˑˏ˒ˎˈˍ˔ˈ ˈ˔˕ˈ˔˕˅ˈː-ː˞˘ ˗˃ˍ˕ˑ˓ˑ˅.Ͷ. ʓ˃ːːˑˈ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ, ˓˃˅ːˑ ˍ˃ˍ ˋ ˠ˗˗ˈˍ˕ ʓˉ. ʠ˕ˑ˖ːˈ˓˃ ˅ ˙ˈˎˑˏ ˋ ˔ˋ˔˕ˈˏ˃˕ˋ˚ˈ-˔ˍˋˈ ˑ˕ˍˎˑːˈːˋˢ ˑ˕ ːˈˆˑ ˅ ˠˍˑˎˑˆˋ˚ˈ˔ˍˋ ˅˃ˎˋˇː˞˘ ˖˔ˎˑ˅ˋˢ˘, ˕˃ˍˉˈ ˇˑ˒˖˔ˍ˃ˡ˕ ˑ˄˝ˢ˔ːˈ-ːˋˈ ˔ ˒ˑˊˋ˙ˋˌ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ːː˞˘ ˅˞˛ˈ ˒˓ˈˇ˔˕˃˅ˎˈːˋˌ. ʞ˓ˋ ˠ˕ˑˏ ˑ˒ˢ˕˟-˕˃ˍˋ ˒˓ˋ˘ˑˇˋ˕˔ˢ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˔˃ˏ ˠ˕ˑ˕ ˠ˗˗ˈˍ˕ ˄˞ˎ ˖˔˕˃ːˑ˅ˎˈː ˋ ˋˊ˖˚ˈː ˅˒ˑ˔ˎˈˇ˔˕˅ˋˋ, ˒˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑ, ː˃ ˆ˓˖˒˒˃˘ ˒˃˓ˋ˕ˈ˕ːˑˆˑ ˕ˋ˒˃, ːˈ ˑ˕˓˃ˉ˃ˡ˜ˋ˘ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ː˞ˈ ˓˃ˊˎˋ˚ˋˢ ˅ ˒ˑˊˋ˙ˋˢ˘ ˓˃ˊː˞˘ ˋ˘ ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋ˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ȋ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˋ ˒ˑˇ˚ˋːˈːː˞˘, ˎˋˇˈ˓˃ ˋ ˓ˢˇˑ˅˞˘ ˚ˎˈːˑ˅Ȍ. ʞˑːˢ˕ːˑ, ˚˕ˑ ˠ˕ˑ ːˋ˅ˈˎˋ˓˖ˈ˕ ˅˔ˈ˘ ˚ˎˈːˑ˅ ˆ˓˖˒˒˞ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˅ˈˇ˖˜ˈˏ˖ ˗˃ˍ˕ˑ˓ ,̟ ˑ˄˖˔ˎˑ˅ˎˋ˅˃ˡ˜ˈˏ˖ ˇ˃ːː˞ˌ ˗ˈːˑˏˈː — ˗˃ˍ˕ˑ˓˖ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ. ʞˑˇ˃˅ˎˢˡ˜ˈˈ ˄ˑˎ˟-˛ˋː˔˕˅ˑ ˅˔ˈ˘ ˆˋ˒ˑ˕ˈˊ, ː˃˒˓˃˅ˎˈːː˞˘ ː˃ ˈˆˑ ˑ˄˝ˢ˔ːˈːˋˈ, ˕˃ˍ ˋˎˋ ˋː˃˚ˈ, ˄˃ˊˋ˓˖ˡ˕˔ˢ ː˃ ːёˏ3. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˑ˄˓˃˜˃ˢ˔˟ ˍ ˓ˈ˛ˈːˋˢˏ ˅ ˠˍˑˎˑˆˋ˚ˈ˔ˍˋ ˅˃ˎˋˇː˞˘ — ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋ˘ ˆ˓˖˒˒˃˘, ːˈˎ˟ˊˢ ːˈ ˖˚ˋ˕˞˅˃˕˟ ˕ˑ˕ ˍ˃˓ˇˋː˃ˎ˟ː˞ˌ ˗˃ˍ ,̞ ˚˕ˑ ˔˃ˏˑ ː˃ˎˋ˚ˋˈ ˋˈ˓˃˓˘ˋˋ ˔˕˃˅ˋ˕ ˓˃ˊː˞˘ ˚ˎˈːˑ˅ ˆ˓˖˒˒˞ ˅ ˔ˑ˅ˈ˓˛ˈːːˑ ˓˃ˊː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˍ ˃˕˓ˋ˄˖˕˖ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˊ˃ ˓ˈˊ˖ˎ˟˕˃˕˞ ˓ˈ˛ˈːˋˢ. Иˈ˓˃˓˘ˋˢ ˕ˈˏ ˋ ˔˒ˈ˙ˋ˗ˋ˚ː˃, ˚˕ˑ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕˟ ˒ˈ˓˔ˑːˋ˗ˋ˙ˋ˓˖ˈ˕˔ˢ ˅ ˓˖ˍˑ˅ˑˇˋ-˕ˈˎˈ ȋˠ˕ˑ, ˍ˃ˍ ˋˊ˅ˈ˔˕ːˑ, ˒˓ˋː˙ˋ˒ ˒ˈ˓˔ˑː˃ˎ˟ːˑˌ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢȌ, ˃ ˆ˓˖˒˒˃, ˘ˑ˕ˢ ˋ ːˈ˔ё˕ ˈё, ːˑ ˅ˈ˔˟ˏ˃ ˑ˒ˑ˔˓ˈˇ˔˕˅ˑ˅˃ːːˑ ˋ ˑ˒ˢ˕˟-˕˃ˍˋ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˒ˈ˓ˈˇ ˓˖ˍˑ˅ˑˇˋ˕ˈ-

ˎˈˏ.ʬ˕ˑ ˓ˈ˛˃ˡ˜ˈˈ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ ˒˓ˋ˅ˑˇˋ˕ ˍ ˔˖˜ˈ˔˕˅ˈːːˑˏ˖ ˖˔ˎˑˉːˈːˋˡ ˇˋː˃ˏˋˍˋ ˖˓ˑ˅ːˢ ˓ˋ˔ˍ˃ ˅ ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋ˘ ˆ˓˖˒˒˃˘ ˒ˑ ˔˓˃˅ːˈːˋˡ ˔ ˒˃˓ˋ˕ˈ˕ː˞ˏˋ. ʒˎ ˃˅ː˞ˏ ˒˓ˋ ˠ˕ˑˏ ˅˞˔˕˖˒˃ˈ˕ ˓˃ˊːˑː˃˒˓˃˅ˎˈːːˑ˔˕˟ ˔ˇ˅ˋˆˑ˅ ˓ˋ˔ˍ˃ ˖ ˓ˢˇˑ˅˞˘ ˚ˎˈːˑ˅ ˆ˓˖˒˒˞ ˋ ˈё ˋˈ˓˃˓˘ˋ˚ˈ-˔ˍˋ ˆˎ˃˅ːˑˆˑ ˚ˎˈː˃. ʢ ˒ˈ˓˅˞˘, ˅ ˔ˋˎ˖ ːˈ ˒˓ˑ˔˕ˑ «ˇˋ˗˗˖ˊˋˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ», ːˑ ˋ ˈё ˊː˃˚ˋ-˕ˈˎ˟ːˑˌ ˓ˈˇ˖ˍ˙ˋˋ ˅ˑˑ˄˜ˈ, ˖˓ˑ˅ˈː˟ ˓ˋ˔ˍˑ˅˃ːːˑ˔˕ˋ ˔ˇ˅ˋˆ˃ˈ˕˔ˢ ˅ ˔˕ˑ˓ˑː˖ «˒ˎˡ˔˃». ʝː ˏ˃ˍ˔ˋ-ˏˋˊˋ˓˖ˈ˕˔ˢ, ˚˕ˑ ˋ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃ːˑ ˅ ˠ˗˗ˈˍ˕ˈ ʓˉ. ʠ˕ˑ˖ːˈ˓˃, ˒˓ˈˇ˔˕˃˅ˎˈːːˑˏ ˅ ˈˆˑ ˋ˔˘ˑˇːˑˏ ˅˃˓ˋ˃ː˕ˈͶ. ʝˇː˃ˍˑ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˡ, ˇˎˢ ˍˑ˕ˑ˓ˑˆˑ ˓ˈ˛ˈːˋˢ ˢ˅ˎˢˡ˕˔ˢ ˖ˉˈ ːˈ ˕ˑˎ˟ˍˑ ˋ ːˈ ˔˕ˑˎ˟ˍˑ ˆ˓˖˒˒ˑ˅˞ˏˋ, ːˑ ˋ ˎˋ˚ː˞ˏˋ ˅ ˔ˋˎ˖ ˒˓ˋː˙ˋ˒˃ ˒ˈ˓˔ˑː˃ˎ˟ːˑˌ ˑ˕˅ˈ˕˔˕˅ˈː-ːˑ˔˕ˋ, ˑ˄ː˃˓˖ˉˋ˅˃ˈ˕˔ˢ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˃ˢ, ˑ˚ˈː˟ ˏˑ˜ː˃ˢ ˋ ˄ˑˎˈˈ ˅˞˓˃ˉˈːː˃ˢ, ːˈˉˈˎˋ ˅ ˈˆˑ ˋːˇˋ˅ˋˇ˖˃ˎ˟ː˞˘ ˓ˈ˛ˈːˋˢ˘, ˕ˈːˇˈː˙ˋˢ ˏˋːˋˏˋˊ˃˙ˋˋ ˖˓ˑ˅ːˢ ˓ˋ˔ˍ˃ ȋ«ˑ˕˓ˋ˙˃˕ˈˎ˟ː˞ˌ ˔ˇ˅ˋˆ 
3 Главной и наиболее адекватной среди них является именно гипотеза о «диффузии ответственности».

4 Поскольку члены группы отчетливо осознают, что ответственность, в конечном итоге, будут нести не они, а руководитель.
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˓ˋ˔ˍ˃»Ȍ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˠ˗˗ˈˍ˕ ˔ˇ˅ˋˆ˃ ˓ˋ˔ˍ˃ ˕˓˃ː˔˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ ˅ ˠ˗˗ˈˍ˕ ˒ˑˎˢ˓ˋˊ˃˙ˋˋ ˓ˋ˔ˍ˃, ˃ ˓ˈˊ˖ˎ˟˕˃˕ ˓ˈ˛ˈːˋˢ ˋ ˖˓ˑ˅ˈː˟ ˈˆˑ ˓ˋ˔ˍˑ˅˃ːːˑ˔˕ˋ ˅˞˔˕˖˒˃ˈ˕ ˍ˃ˍ ˗˖ːˍ˙ˋˢ ˋ ˓˃˅ːˑˇˈˌ˔˕˅˖ˡ˜˃ˢ ˇ˅˖˘ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˞˘ ˕ˈːˇˈː˙ˋˌ — ˍ ˈˆˑ ˏˋːˋˏˋˊ˃˙ˋˋ ˋ ˏ˃ˍ˔ˋˏˋˊ˃˙ˋˋ. ͷ. ʠ˖˜ˈ˔˕˅ˑ˅˃ːˋˈ ̌ ˃ːːˑˆˑ ɣ ˗˗ˈˍ˕˃ ˑ ˄ː˃˓˖ˉˋ˅˃ˈ˕ ̀  ˄ ˑˎˈˈ ̂ ˎ˖˄ˋːː˞ˈ ˒ ˓ˋ˚ˋː˞ ˅  ̌ ˋː˃ˏˋˍˈ ˓ˋ˔ˍ˃ ˅ ˙ˈˎˑˏ. ʡ˃ˍ, ˠˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ːˑ ˄˞ˎˑ ˖˔˕˃ːˑ˅ˎˈːˑ, ˚˕ˑ ˅ ˖˔ˎˑ˅ˋˢ˘ ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋ ˑ˓ˆ˃-ːˋˊˑ˅˃ːː˞˘ ˆ˓˖˒˒ ˒ˑˎˢ˓ˋˊ˖ˡ˕˔ˢ ːˈ ˕ˑˎ˟ˍˑ ˅˃˓ˋ˃ː˕˞ ˋːˇˋ˅ˋˇ˖˃ˎ˟ː˞˘ ˓ˈ˛ˈːˋˌ, ːˑ ˋ ˔˖˜ˈ-˔˕˅ˈːːˑ ˇˋ˗˗ˈ˓ˈː˙ˋ˓˖ˡ˕˔ˢ ˔˕˓˃˕ˈˆˋˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˓˃ˊː˞˘ ˋ˘ ˚ˎˈːˑ˅ ˅ ˙ˈˎˑˏ ȋʙ˃˓˒ˑ˅, ʹͲͳͷȌ. ʒˎ ˃˅ː˞ˏ ˢ˅ˎˢˈ˕˔ˢ ˕ˑ, ˚˕ˑ ˅ ˖˔ˎˑ˅ˋˢ˘ ˆ˓˖˒˒˞, ˑ˔ˑ˄ˈːːˑ ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˑˌ, ˈё ˚ˎˈː˞, ˊ˃ ˋ˔ˍˎˡ˚ˈːˋˈˏ ˅˞˔˛ˈˆˑ ˅ ˋˈ˓˃˓˘ˋˋ, ːˈ ˕ˑˎ˟ˍˑ ˋ ːˈ ˔˕ˑˎ˟ˍˑ ˅˞ˇ˅ˋˆ˃ˡ˕ ˄ˑˎˈˈ ˓ˋ˔ˍˑ˅˃ːː˞ˈ ˅˃˓ˋ˃ː˕˞, ˔ˍˑˎ˟ˍˑ ːˈ ˒˓ˑˢ˅ˎˢˡ˕ ˕˃ˍ ː˃ˊ˞˅˃ˈˏ˖ˡ ˠˎˋˏˋː˃˕ˋ˅ː˖ˡ ˕ˈːˇˈː˙ˋˡ. ʜ˃˒ˑˏːˋˏ, ˚˕ˑ ˔˖˕˟ ˠ˕ˑˌ ˕ˈːˇˈː˙ˋˋ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ˄˞ ˊ˃ˏˈːˋ˕˟ ːˈˑ˄˘ˑ-ˇˋˏˑ˔˕˟ ˅ ˒˓ˋːˢ˕ˋˋ ˓ˈ˛ˈːˋˢ ˋː˞ˏˋ ˔˓ˈˇ˔˕˅˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ; ˅ ˕ˑˏ, ˚˕ˑ˄˞ ˖ˌ˕ˋ ˑ˕ ːˈˑ˄˘ˑˇˋˏˑ˔˕ˋ ˅ ˔˃ˏˑˏ ˓ˈ˛ˈːˋˋ ˍ˃ˍ ˕˃ˍˑ˅ˑˏ — ˖˔˕˓˃ːˋ˕˟ ˠ˕ˑ˕ ˒˓ˑ˙ˈ˔˔ ˋˊ ˔˅ˑˈˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ȋʙ˃˓˒ˑ˅, ʹͲͳͷȌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˑːˋ ˋˇ˖˕ ː˃ ˓ˈ˛ˈːˋˢ ˄˞˔˕˓ˈˈ ˋ ˎˈˆ˚ˈ, ˚ˈˏ ˅ːˈ ˆ˓˖˒˒˞ — ˅ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʢ ːˋ˘ ˍ˃ˍ ˄˞ ˔ːˋˉ˃ˈ˕˔ˢ ˔˅ˑˈˑ˄˓˃ˊː˞ˌ «˒ˑ˓ˑˆ ˓ˈ˛ˈːˋˌ». ʑ ˚˃˔˕ːˑ˔˕ˋ, ˠ˕ˑ ˒˓ˑˋ˔˘ˑˇˋ˕ ˋ ˕ˑˆˇ˃, ˍˑˆˇ˃ ˇ˃ˎˈˍˑ ˈ˜ˈ ːˈ ˅˔ˈ ˔˓ˈˇ˔˕˅˃, ˒ˑˊ˅ˑˎˢ-ˡ˜ˋˈ ˋˊ˄ˈˉ˃˕˟ ˓ˈ˛ˈːˋˢ ˋ ȋˋˎˋȌ ˊ˃ˏˈːˋ˕˟ ˈˆˑ ˇ˓˖ˆˋˏˋ ˔˓ˈˇ˔˕˅˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˇˈˢ˕ˈˎ˟-ːˑ˔˕ˋ, ˋ˔˚ˈ˓˒˃ː˞.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˆ˓˖˒˒˃ ˇˈˌ˔˕˅˖ˈ˕ ˅ ˄ˑˎ˟˛ˈˌ ˏˈ˓ˈ ːˈ ː˃ ˋːˇˋ˅ˋˇ˖˃ˎ˟ː˞ˌ ˖˓ˑ˅ˈː˟ ˓ˋ˔ˍ˃ ˔˃ˏ ˒ ˑ ̝ ˈ˄ˈ, ˃  ː ˃ ˅ ˈˎˋ˚ˋː˖ ɣ ˎˋˏˋː˃˕ˋ˅ːˑˌ ̞ ˈːˇˈː˙ˋˋ, ː ˃ «˒ˑ˓ˑˆ» ̀ ːˇˋ˅ˋˇ˖˃ˎ˟ːˑˆˑ ˓ ˈ˛ˈːˋˢ. ʑ ˑ ˕ːˑ˛ˈːˋˋ ˓ ˖ˍˑ˅ˑˇˋ˕ˈˎˢ ̀ ˏˈˈ˕ ˏ ˈ˔˕ˑ ˒ ˓ˢˏˑ ˒ ˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˃ˢ ̌ ˋː˃ˏˋˍ˃. ʬˎˋˏˋː˃˕ˋ˅ː˃ˢ ˕ˈːˇˈː˙ˋˢ ˏ˃ˍ˔ˋˏˋˊˋ˓˖ˈ˕˔ˢ, «˒ˑ˓ˑˆ ˓ˈ˛ˈːˋˢ» ˒ˑ˅˞˛˃ˈ˕˔ˢ, ˚˕ˑ ˅ˈˇˈ˕ ˍ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˔˕˓˃˕ˈˆˋˌ ˋ ˔˒ˑ˔ˑ˄ˑ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˙ˈˎˑˏ. ʑ ˚˃˔˕ːˑ˔˕ˋ, ˠ˕ˑ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˒˓ˑˆːˑˊˋ˓ˑ-˅˃ːˋˋ ˅ˑˊˏˑˉː˞˘ ˔ˋ˕˖˃˙ˋˌ ʞʟ ˋ ˋ˘ ːˈˇˑ˒˖˜ˈːˋˋ, ˃ ˕˃ˍˉˈ ˅ ˊ˃ˏˈːˈ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˖ˉˈ ˅ˑˊːˋˍ˛ˋ˘ ˔ˋ˕˖˃˙ˋˢ˘ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˋː˞ˏˋ ˔˓ˈˇ˔˕˅˃ˏˋ ˅˞˘ˑˇ˃ ˋˊ ːˋ˘ ȋˍ˃ˍ ˃ˇˈˍ˅˃˕-ː˞ˏˋ, ˕˃ˍ, ˍ ˔ˑˉ˃ˎˈːˋˡ, ˋ ːˈ˃ˇˈˍ˅˃˕ː˞ˏˋȌ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˠ˗˗ˈˍ˕ «˒ˑˎˢ˓ˋˊ˃˙ˋˋ ˓ˋ˔ˍ˃», ˄˖ˇ˖˚ˋ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˏ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋˏ ˆ˓˖˒˒˃ˏ, ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˖˒˓˃˅-ˎˈː˚ˈ˔ˍˋˏ ˓ˈ˛ˈːˋˢˏ, ˑˇːˑ˅˓ˈˏˈːːˑ ˅˞˔˕˖˒˃ˈ˕ ˋ ˍ˃ˍ ˄ˑˎˈˈ ˑ˄˜ˋˌ ˔ˎ˖˚˃ˌ ˠ˗˗ˈˍ˕˃ ˒ˑˎˑˉˋ-˕ˈˎ˟ːˑˆˑ ˔ˇ˅ˋˆ˃ ˓ˋ˔ˍ˃. ʝː ˒ˑˊ˅ˑˎˢˈ˕ ˕ˈˏ ˔˃ˏ˞ˏ ˅˔ˍ˓˞˕˟ ˒˓ˋ˚ˋː˞ ˋ ˈˆˑ ˔˖˜ˈ˔˕˅ˑ˅˃ːˋˢ, ˋ ˔ˋ˔˕ˈˏ˃˕ˋ˚ˈ˔ˍˋ˘ ˑ˕ˍˎˑːˈːˋˌ ˑ˕ ːˈˆˑ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˑː ˑ˒ˋ˔˞˅˃ˈ˕ ˇˋː˃ˏˋˍ˖ ˓ˋ˔ˍ˃ ːˈ ˕ˑˎ˟ˍˑ ˅ ˄ˑˎˈˈ ˑ˄˜ˈˏ ˅ˋˇˈ, ːˑ ˋ ˅ ˠˍˑˎˑˆˋ˚ˈ˔ˍˋ ˅˃ˎˋˇː˞˘ ˖˔ˎˑ˅ˋˢ˘, ˖˚ˋ˕˞˅˃ˢ ˅˃ˉːˈˌ˛ˋˌ ˒˃˓˃ˏˈ˕˓ ˆ˓˖˒˒ˑ˅˞˘ ˓ˈ˛ˈːˋˌ — ˋˈ˓˃˓˘ˋ˚ˈ˔ˍˋ ˑ˓ˆ˃ːˋˊˑ˅˃ːː˞ˈ ˒˓ˑ˙ˈˇ˖˓˞ ˋ˘ ˒˓ˋːˢ˕ˋˢ.
ʝ˔ːˑ˅ː˞ˈ ˅˞˅ˑˇ˞И˕˃ˍ, ː˃ ˑ˔ːˑ˅ˈ ˒˓ˑ˅ˈˇёːːˑˆˑ ˅˞˛ˈ ˃ː˃ˎˋˊ˃ ˏˑˉːˑ ˔ˇˈˎ˃˕˟ ˔ˎˈˇ˖ˡ˜ˋˈ ˑ˔ːˑ˅ː˞ˈ ˅˞˅ˑˇ˞.ʑˑ-˒ˈ˓˅˞˘, ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ː˞ˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ ˋ ˓ˈˊ˖ˎ˟˕˃˕ˋ˅ː˞ˈ ˒˃˓˃ˏˈ˕˓˞ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ ˒ˑˇ˅ˈ˓ˆ˃ˡ˕˔ˢ ˊː˃˚ˋˏˑˌ ˔˒ˈ˙ˋ˗ˋˍ˃˙ˋˋ. ʝː˃ ːˑ˔ˋ˕ ːˈ ˕ˑˎ˟ˍˑ ˍˑˏ˒ˎˈˍ˔ː˞ˌ, ːˑ ˋ ˔ˑˆˎ˃˔ˑ˅˃ːː˞ˌ ˘˃˓˃ˍ˕ˈ˓, ˒ˑ˔ˍˑˎ˟ˍ˖ ˈё ˓˃ˊˎˋ˚ː˞ˈ ˒˓ˑˢ˅ˎˈːˋˢ ˊ˃ˍˑːˑˏˈ˓ːˑ ˅ˊ˃ˋˏˑ˔˅ˢˊ˃ː˞ ˇ˓˖ˆ ˔ ˇ˓˖ˆˑˏ ˋ, ˄ˑˎˈˈ ˕ˑˆˑ, ˅ˊ˃ˋˏːˑ ˑ˄˖˔ˎˑ˅ˎˋ˅˃ˡ˕ ˇ˓˖ˆ ˇ˓˖ˆ˃.ʑˑ-˅˕ˑ˓˞˘, ˔˒ˈ˙ˋ˗ˋˍ˃˙ˋˢ ˒˓ˑ˙ˈ˔˔ˑ˅ ʞʟ ˅ ˖˔ˎˑ˅ˋˢ˘ ˅ˎ˃˔˕ːˑˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˊ˃˕˓˃ˆˋ˅˃ˈ˕ ːˈ ˕ˑˎ˟ˍˑ ˋ ˇ˃ˉˈ ːˈ ˔˕ˑˎ˟ˍˑ ˋ˘ ˗ˈːˑˏˈːˑˎˑˆˋ˚ˈ˔ˍˋˈ ˒˓ˑˢ˅ˎˈːˋˢ, ˔ˍˑˎ˟ˍˑ ˑ˔ːˑ˅ː˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˔˃ˏˋ˘ ˠ˕ˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅ — ˃ˎ˟˕ˈ˓ː˃˕ˋ˅˞ ˅˞˄ˑ˓˃, ˈˆˑ ˍ˓ˋ˕ˈ˓ˋˋ, ˃ ˕˃ˍˉˈ ˈˆˑ ˋː˗ˑ˓ˏ˃˙ˋˑːː˖ˡ ˑ˔ːˑ˅˖ ˋ ˔˕˓˃˕ˈˆˋˋ ˓ˈ˃ˎˋˊ˃˙ˋˋ.
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DecisiВБ-АakiБg iБ ВЕgaБiНatiВБs uБdeЕ ГВКeЕ
Anatoliy V. KARPOV
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Abstract. The АaiБ goal is tВ ideБtifМ aБd eЛГlaiБ the sГecific featuЕes Вf decisiВБ-АakiБg ГЕВcesses iБ ВЕgaБiНatiВБs iБ the teЕАs Вf ГВКeЕ iБflueБce. The ЕeseaЕch is based ВБ a methodological approach tВ the studМ Вf decisiВБ-АakiБg ГЕВcesses iБ АaБageАeБt activitМ, fЕВА the staБdГВiБt Вf Кhich theМ aЕe tЕeated as iБtegЕal ГЕВcesses Вf its АeБtal ЕegulatiВБ. AccВЕdiБg tВ this aГГЕВach, these ГЕВcesses aЕe based ВБ the cВАГЕeheБsive iБvaЕiaБt stЕuctuЕe Вf its АaiБ cВАГВБeБts, the iБtegЕatiВБ Вf Кhich deteЕАiБes its АaiБ featuЕes. The design of the studМ iБvВlved a cВАbiБatiВБ Вf ГЕВfessiВБВgЕaГhic activitМ-aБalМtical scheАes Кith the techБiДue Вf situatiВБal АВdeliБg aБd studМ Вf АaБageЕial decisiВБ-АakiБg. )Б additiВБ, it cВАbiБed tКВ aГГЕВaches tВ the aБalМsis Вf eЛГeЕiАeБtal АateЕials. OБe Вf theА had the chaЕacteЕ Вf stЕuctuЕal aБalМsis, aБd the secВБd Кas based ВБ ГheБВАeБВlВgical studМ. StЕuctuЕal aБalМsis iБvВlves cВАГaЕiБg these ГЕВcesses iБ teЕАs Вf ДuaБtitative aБd Дualitative ГaЕaАeteЕs Вf theiЕ АaiБ cВАГВБeБts ȋiБfВЕАatiВБ basis, cЕiteЕia, alteЕБatives, Еules, АethВds, etc.Ȍ. 
Findings. The АaiБ diЕectiВБs aБd ЕegulaЕities Вf cВБteБt tЕaБsfВЕАatiВБ chaЕacteЕistics Вf the АaiБ cВАГВБeБts Вf the decisiВБ-АakiБg ГЕВcesses aЕe Еevealed aБd iБteЕГЕeted. )t is shВКБ that such a tЕaБsfВЕАatiВБ is БВt ВБlМ cВАГleЛ, but alsВ cВВЕdiБated, siБce its vaЕiВus fВЕАs aЕe БatuЕallМ iБteЕcВББected Кith each ВtheЕ aБd, АВЕeВveЕ, АutuallМ deteЕАiБe each ВtheЕ. )t is ГЕВved that the dВАiБaБt vectВЕ Вf all these tЕaБsfВЕАatiВБs is deВГtiАiНatiВБ Вf ГЕВceduЕal chaЕacteЕistics Вf the decisiВБs aБd, cВБseДueБtlМ, a decЕease iБ its Дualitative ГaЕaАeteЕs. All discВveЕed tЕaБsfВЕАatiВБs aЕe alsВ iБteЕГЕeted iБ a АВЕe geБeЕal ВЕgaБiНatiВБal cВБteЛt. Value of the results. A БeК ГheБВАeБВБ, tМГical fВЕ decisiВБ-АakiБg ГЕВcesses is alsВ discВveЕed aБd iБteЕГЕeted. This ГheБВАeБВБ ȋthe ГheБВАeБВБ Вf ǲЕisk ГВlaЕiНatiВБǳȌ is tМГical fВЕ decisiВБ-АakiБg ГЕВcesses iБ hieЕaЕchicallМ ВЕgaБiНed gЕВuГs. )t is АВst tМГical fВЕ АaБageЕial decisiВБs iБ ВЕgaБiНatiВБs. FiЕst ideБtified aБd veЕified a БeК scieБtific the Еesult, cВБsistiБg iБ the ГЕВВf that the sГecificatiВБ Вf the decisiВБ-АakiБg ГЕВcesses iБ teЕАs Вf ГВКeЕ iБflueБce affects БВt ВБlМ theiЕ ГheБВАeБВlВgical АaБifestatiВБs, but the basic cВАГВБeБts Вf these ГЕВcesses. These cВАГВБeБts aЕe alteЕБatives tВ chВice, its cЕiteЕia, as Кell as its iБfВЕАatiВБ basis aБd iАГleАeБtatiВБ stЕategies.
KeМ Кords: decisiВБ-АakiБg, ВЕgaБiНatiВБal decisiВБs, АaБageЕial decisiВБs, iБvaЕiaБt chВice stЕuctuЕe, ГВКeЕ iАГact, a vВluБtaЕМ chВice, fВЕced chВice, shift the Еisk, the Еisk Вf ГВlaЕiНatiВБ.
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Abstra˔t. Purpose. The paper aims to show the motivational function of personality resources in the 

organizational context. Based on the Personality Potential model (Leontiev, 2011) and Self-Determination 

Theory (SDT), we hypothesized that personality resources facilitate productive motivation and 

engagement with the work environment, resulting in positive outcomes for the individual, as well as 

for the organization. We aimed to explore three research questions: 1) whether personality resources 

positively predict autonomous motivation and negatively predict controlled motivation, 2) whether 

work motivation mediates the effects of personality resources on well-being outcomes, and 3) whether 

personality resources and work motivation have synergistic effects on workplace well-being outcomes. 

Study design. We used data from two samples of employees of a Russian production enterprise using a 

cross-sectional design (Study 1, N = 4,708) and a longitudinal design with a two-year interval between 

measurements (Study 2, N = 372). The participants completed measures of personality resources 

(hardiness, dispositional optimism, generalized self-efficacy, tolerance for ambiguity), work motivation, 

and well-being outcomes (life satisfaction, job satisfaction, work-life balance, work engagement, 

organizational commitment). Findings. A single dimension of personality resources emerged as a 

positive predictor of autonomous motivation and a negative predictor of controlled motivation, both 

in the cross-sectional and in the longitudinal perspective. The change in well-being outcomes was 

mainly explained by autonomous motivation at Time 1. Using a moderated mediation model, we found 

that work motivation partially mediated the effects of personality resources on well-being outcomes 

and exhibited the theoretically predicted interaction effects on work-life balance, job satisfaction, and 

organizational commitment. Value of the results. The results are in line with the hypothesis about the 

motivating function of personality resources.

Keywords: Self-Determination Theory, hardiess, workplace well-being, work engagement, job 

satisfaction.
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Introduction

The concept of personality resources

The problem of personality dispositions underlying workplace well-being and performance 

has been the focus of attention in organizational attention for many decades. The term “resources” 

usually used to denote such dispositions came into psychology from economics and management 

theory, but nowadays plays an important role in the field. Modern theories take into account different 

kinds of resources: internal, external, economical, physical, labour, natural, cognitive, psychological, 

informational, etc. — virtually anything that can be used by human beings as means to be effective 

and to maintain life quality (Hobfoll, 1989).

According to resource theories (Hobfoll, 2011; Ivanova, 2013; Leontiev, 2016), resources of 

different types disposable by individual do not exist separately from one another, but are organized 

in a system. Resources of different types can be acquired or lost, exchanged or replaced by one 

another, and, finally, used with various degrees of efficiency. According to D. Leontiev (2016), any 

object or property is not by itself a resource, but only becomes a resource in the context of a certain 

goal or activity.

In the present paper, we focus on personality resources. We define personality resources at work 

as relatively stable personality dispositions that lead to optimal and sustained activity engagement 

and result in higher productivity and higher workplace well-being in most work situations. Unlike 

trait theory, which stresses the stable character of the personality core (Emmons, 1999), modern 

approaches to personal resources view them as relatively stable personality characteristics that evolve 

over one’s lifetime (Ivanova, Leontiev, Osin, Rasskazova, Kosheleva, 2018). This idea is supported 

by findings of various studies testing interventions aimed to develop personality resources, such 

as optimism (Seligman, 1998), hardiness (Maddi et al., 1998), psychological capital (Luthans et al., 

2006).

D. Leontiev (2014) described four groups of dispositions conducive to optimal and sustained 

activity engagement, including resources of stability (attitudes and values which provide a sense 

of support, sustainable self-esteem, and inner grounds for decision making), resources of self-

regulation (strategies of dynamic interaction with life circumstances), motivational resources 

(reflecting an energy supply available to the individual), and, finally, instrumental resources (such as 

abilities, skills, and competencies relevant for a specific activity). The term “personality resources” 

is typically only applied to the variables from the first three groups.

The functions of personality resources

A large number of studies focus on the role of personality resources at work showing that these 

variables are not only correlates, but also causes of well-being. Personality resources moderate the 

causal relationships between external circumstances and psychological outcomes (Wise, Stake, 

2002; Xanthopoulou et al, 2007; Luthans et al., 2008; Mastenbroek et al., 2014). In the organizational 

context, special attention is paid to the efficacy of individuals at high-level management positions 

(Kalimo et al., 2002; Kalimo et al., 2003; Xantoupoulou et al., 2007; McDougall, Drummond, 2010), 

where personality resources were shown to be key predictors of well-being and performance.

Personality resources are positively associated with work engagement (Hakanen et al., 2006; 

Saks, 2006; Xanthopoulou et al., 2007; Kuhnel et al., 2012; Mandrikova, Gorbunova, 2012), which 

mediates their associations to workplace well-being. High levels of personality resources enable 

employees to keep a sustained level work of engagement even under stress and even when the level 
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of well-being is low (Hobfoll, Shirom, 1993). Personality resources help to cope with stress (Nelson, 

Simmons, 2003) and emerge as important predictors of successful workplace adaptation (Hobfoll, 

1989; Judge, Bono, 2001). Emotional burnout is associated with low levels of personality resources, 

such as self-esteem, self-efficacy, and optimism regarding the future (Wells, Hobfoll, & Lavin, 1999; 

Garrosa et al., 2011). 

But despite the promising findings at the level of specific variables, the field still experiences 

a lack of coherent theory of personality resources (Ivanova, Leontiev, Osin, Rasskazova, Kosheleva, 

2018). Different studies use different dependent variables (well-being, motivation, performance) 

and fail to specify the “object” of personality resources or criteria for selection of candidate variables. 

This leads to a confusion, as the same variable, such as well-being, can be viewed as a resource and 

as an outcome variable in different studies (Fredrickson, 2004; Lubomirsky et al., 2005; Lebedeva, 

2012). In order to overcome these contradictions, the functions of personality resources need to be 

specified.

Another issue lacking theoretical clarity is the problem of dynamics of personality resources: 

are these dispositions supposed to be stable or dynamic? The answer to this question defines 

whether such variables as emotional states or IQ can be viewed as personality resources. Even 

though the majority of the resource variables can be developed during the lifetime, they are still 

treated empirically as stable dispositions. Future theoretical work needs to clarify the conditions 

when certain types of resources can be considered as “stable” or “malleable.”

Despite the systemic character of personality resources (Hobfoll, 2011), researchers keep 

trying to find the “best” variables in terms of explaining human success in different settings. For 

instance, optimism and hardiness are often said to be the best predictors of well-being and coping 

with stress (Leontiev, 2011), but “best” is defined as having the most shared variance with these 

criteria. However, the causality and even the direction of these associations is rarely demonstrated. 

On the other hand, there is a tendency to look for a general factor of personality resources, which is 

reflected in such integral constructs as psychological capital (Luthans, Youssef, Avolio, 2007) or core 

self-evaluations (Judge, Erez, Bono, 1998; Judge et al., 2002). However, a general factor is hardly a 

substitute for substantive theory: in our opinion, such data-driven models fail to fill this gap. The 

shared variance between different constructs may reflect similarities in their respective empirical 

operationalizations or measurement procedures. We believe that a theory describing the systemic 

interactions between personality resources is badly needed.

One pathway toward arriving at such a theory was suggested by D. Leontiev (2011), who 

proposed the concept of the personality potential. He defines the personality potential as an integral 

systemic characteristic of individual psychological properties which underlies the capability of a 

personality to act based on stable inner criteria, to maintain one’s orientation towards meaning, 

and to remain effective under pressures and in changing circumstances. Thus, personality potential 

describes the capacity for effective and flexible self-regulation. Unlike other models, the personality 

potential model states that psychological properties only become “resources” when they can serve 

as means for a certain activity. Hence, the specific list of personality resources and the structure of 

their associations are supposed to differ in different situations. 

The personality potential theory (Leontiev, 2011; Ivanova, Leontiev, Osin, Rasskazova, 

Kosheleva, 2018) suggests that personality resources may be linked to positive outcomes via different 

pathways. First, they sustain motivation for activity by facilitating engagement and interaction with 

the environment. Second, they buffer against the detrimental effects of stress and challenges (by 

reducing the evaluation of stressors, by improving the evaluation of coping resources, increasing the 

motivation for active coping, providing additional coping resources). Third, they are associated with 

more effective self-regulation at different stages of activity execution. Finally, certain personality 
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resources may have specific instrumental functions relevant to specific activities or stages of their 

implementation.

The present study

In the present study, we aim to test the hypothesis about the motivating function of personality 

resources in the work context. Existing studies based on Self-Determination Theory (SDT) (Ryan, 

Deci, 2000), a leading research approach in the field, undertaken in the work context have mainly 

focused on the positive effects of autonomous and the negative effects of controlled work motivation 

on organizational outcomes, as well as the effects on job characteristics and management practices 

on autonomous work motivation (Ryan, Deci, 2017).

Within SDT, autonomous and controlled motivation is typically studied separately from 

personality dispositions that may be related to the emergence of motivation. One study (Ratelle, 

Vallerand, Chantal, Provencher, 2004) using a prospective design in a general population sample 

found that three variables reflecting constructive cognitions or cognitive adaptation (positive self-

perceptions, perceptions of control, and dispositional optimism) predict self-determined motivation 

in a one-year perspective and that motivation mediates the effects of these variables on well-being. 

We aim to test a similar hypothesis in the organizational context, bringing together SDT with the 

personality resource approach to investigate the relationships between personality resources, work 

motivation, and work well-being outcomes. We present two empirical studies aimed to explore three 

research questions: 1) Are higher levels of personality resources associated with more productive 

(more autonomous and less controlled) patterns of work motivation? 2) Does work motivation 

mediate the effects of personality resources on well-being outcomes? 3) Do personality resources 

and work motivation exhibit synergistic effects on workplace well-being?

We chose four personality resource variables, which reflect positive beliefs about oneself and 

the world and are not specific to the work context, dispositional optimism, hardiness, generalized 

self-efficacy, and tolerance for ambiguity. First, we expected that individuals high in these beliefs 

would be more likely to engage actively with the work environment and to be more selective in their 

choice of work situations and environments, resulting in higher levels of autonomous and lower 

levels of controlled motivation. Second, we expected that work motivation would mediate the positive 

effects of personality resources on well-being outcomes: this expectation was based on the idea 

that personality resources only exhibit their positive effects when they are utilized in activity, which 

is supported by motivation. Finally, we expected that the effects of work motivation on workplace 

well-being outcomes would be moderated by personality resources: on the one hand, resources may 

be instrumental in facilitating the pursuit of autonomous goals resulting in higher well-being; on 

the other hand, they may buffer against the detrimental effects of controlled motivation on well-

being by various pathways (e.g., by facilitating the choice of intrinsic goals and satisfaction of basic 

psychological needs in non-work activities).

Thus, the aim of our studies was to investigate the interplay of personality resources and work 

motivation in predicting subjective well-being of organization employees. Study 1 used a cross-

sectional design in a large sample. Study 2 used a prospective design based on a follow-up survey in 

the same organization two years later.

Study 1

The aim of Study 1 was to investigate the interactive effects of personality resources and work 

motivation in a large sample using a cross-sectional design.
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Methods

Sample

The sample was comprised by 4,708 employees of a large energy generating enterprise with 

20 local branches in six regions of Central and North-West Russia. The demographic composition of 

the sample is presented in Table 1. The average experience of work in the same company was 13.32 

years (SD = 10.21), the average experience of work in the same position was 9.88 years (SD = 9.30). 

Table 1. Demographic composition of Study 1 (N = 4708) and Study 2 (N = 372) samples

Demographic Value Study 1, N (%) Study 2, N (%)

Gender Male  3,106 (65.97%) 223 (59.95%)
Female  1,602 (34.03%) 149 (40.05%)

Age 18-29 732 (15.55%) 87 (23.29%)
30-39 1,146 (24.34%)  117 (31.45%)
40-49 1,344 (28.55%)  104 (27.96%)
50-59 1,220 (25.91%) 61 (16.40%)
60-75 259 (5.50%) 3 (0.81%)

Education Secondary, 9- or 11-years 741 (15.74%) 22 (5.91%)
Professional school 1,806 (38.36%)  103 (27.69%)
Degree / some university 1,983 (42.12%)  218 (58.60%)
Second degree / PhD 177 (3.76%) 29 (7.80%)

Position in company Blue-collar workers 2,570 (54.59%)  132 (35.48%)
White-collar specialists 1,236 (26.25%)  134 (36.02%)
Mid-level managers 612 (13.00%) 73 (19.62%)
High-level managers 290 (6.16%) 33 (8.87%)

Procedure

Data were collected using an anonymous computerized survey. HR managers of each division 

approached employees, asking them to participate in an anonymous research survey of psychological 

climate in the organization conducted by an independent research team. The survey was carried out 

on dedicated computerized workplaces, in isolated rooms. In order to control for position effects, 

the questionnaires were presented in random order to each participant. The response rate was more 

than 80% of permanent staff.

Instruments

We used four measures of personality resources:

Brief Hardiness Test (Osin, Rasskazova, 2013), based on PVS-III (Maddi, Khoshaba, 2001), a 

24-item measure with a four-point response scale, comprised by items tapping into three constructive 

beliefs, commitment (a preference for active participation in the whatever is going on), control (a 

belief that one is able to influence the outcome of events), and challenge (a tendency to view problems 

and adversity as learning opportunities rather than as threats to be avoided at all costs) (Ƚ = .91).

Dispositional Optimism Test (Gordeeva, Osin, Sychev, 2010) based on Life Orientations Test 

(Scheier, Carver, 1985) with eight items reflecting generalized positive expectations about the future 

and life in general. We used five-point response scale for this study (Ƚ = .86).

Brief Ambiguity Tolerance Scale, based on MSTAT-I (McLain, 1993; Lukovitskaya, 1998; Osin, 

2010), which measures acceptance of and attraction to ambiguous (new, unpredictable or complex) 

stimuli. Nine items (8, 10, 12, 14, 16, 17, 18, 19, 22) with high factor loadings reflecting different 

facets of the construct were chosen from the Russian version of MSTAT-I and administered with a 

five-point response scale. In the present sample, one item (16) failed to show a significant factor 

loading and was removed. After adding an error covariance for two reverse-scored items, a single-
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factor model fit the data well (MLM: χ2(19) = 244.72, p < .001, CFI = .963, RMSEA = .050 [.045–.056], 

SRMR = .026) (Ƚ = .77).

Generalized Self-Efficacy Scale (Schwarzer, Jerusalem, 1995; Schwarzer, Jerusalem, Romek, 

1996), a 10-item instrument with a four-point response scale measuring perceived belief in one’s 

ability to achieve one’s goals and cope with difficulties (Ƚ = .91).

To measure work motivation, we used the Professional Motivation Questionnaire (Osin, Ivanova, 

Gordeeva, 2013) based on Self-Determination Theory (SDT) with a five-point response scale and 

indices of intrinsic motivation (Ƚ = .93), identified extrinsic motivation (Ƚ = .86), external extrinsic 

motivation (Ƚ = .82), and amotivation (Ƚ = .64). According to SDT, intrinsic and identified extrinsic 

motivation are autonomous forms of motivation, whereas external extrinsic motivation is a controlled 

one. Amotivation can also be considered as a controlled form of motivation in situations when the 

activity is already being carried out by the subject without his/her conscious engagement.

Because of their simplex structure, questionnaires based on the SDT model permit three types 

of scoring (Sheldon et al., 2017; Osin et al., 2017): using the scales independently, calculating the 

general indices of autonomous and controlled motivation, or calculating the Relative Autonomy 

Index (RAI), which reflects the overall quality of motivation (a relative dominance of autonomous 

motivation over controlled motivation) and is complemented by the mean score across the scales, 

which may be interpreted as motivation strength or acquiescence. The latter two scoring models are 

mathematically equivalent in terms of the variance they capture.

To calculate the RAI, we first mean-centered the scores on the motivation scale based on 

individual mean and inverted the controlled motivation items; the resulting index was reliable 

(Ƚ = .91). The indices of autonomous motivation (Ƚ = .90) and controlled motivation (Ƚ = .81) were 

calculated as averages across autonomous and non-inverted controlled motivation items.

To measure workplace well-being, we used several measures:

Satisfaction with Life Scale (SWLS: Diener, Emmons, Larsen, Griffin, 1985; Russian version by 

D. Leontiev: see Osin, Leontiev, 2008). Includes five items reflecting a positive cognitive evaluation 

of one’s life as a whole, rated on a five-point scale (Ƚ = .83).

Utrecht Work Engagement Scale (UWES: Schaufeli, Bakker, 2003; Lovakov, Agadullina, Schaufeli, 

2017). The short version of the scale includes nine items rated on a seven-point scale and tapping 

into three dimensions of work engagement, vigor, dedication, and absorption. In the present study, 

we excluded one item (“I get carried away when I’m working”) at the request of HR specialists, 

because the Russian formulation was perceived literally by employees with low levels of education. 

We only used the general index of work engagement (Ƚ = .94).

Job Satisfaction Scale (JSS: Ivanova, Rasskazova, Osin, 2013). Comprised of 19 items rated on 

a five-point scale, this instrument measures satisfaction with salary (Ƚ = .86), work conditions and 

organization (Ƚ = .74), management (Ƚ = .66), colleagues (Ƚ = .76), and job process and content 

(Ƚ = .83). An overall index of job satisfaction can also be calculated (Ƚ = .88).

Organization Commitment Questionnaire (OCQ: Porter, Smith, 1970; Russian version by 

Dominyak, 2006). The measure contains 15 items rated on a seven-point scale (Ƚ = .85).

Brief Work-Life Balance Scale (BWLBS: Mospan, 2014; based on Hayman, 2005). This brief 

instrument includes seven items rated on a five-point response scale comprising two dimensions 

measuring perceived lack of work-life balance: work interferes with life, or work/life imbalance 

(Ƚ =  .90) and life interferes with work, or life/work imbalance (Ƚ = .83).
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Results

During the preliminary data quality checks we excluded the responses of individuals who gave 

the same answer to all the items of the Professional Motivation Scale (N = 73) or two or more measures 

of personality resources (N = 371), resulting in N = 4298. Next, we investigated the associations of 

personality resources with work motivation indices. The resulting correlations are shown in Table 2.

Table 2. Pearson correlations of personality resources and work motivation scales (N = 4,298)

Variables 1 2 3 4 5 6 7 8 9 10

1. Optimism

2. Self-Eicacy .45

3. Tolerance for Ambiguity .31 .42

4. Hardiness .59 .52 .35

5. Intrinsic motivation .27 .22 .16 .39

6. Identiied regulation .32 .23 .21 .38 .65

7. External regulation – .37 – .21 – .23 – .46 – .38 – .36

8. Amotivation – .32 – .15 – .12 – .43 – .43 – .38 .56

9. Autonomous motivation .32 .25 .21 .42 .85 .95 – .40 – .44

10. Controlled motivation – .39 – .21 – .21 – .50 – .45 – .41 .92 .83 – .47

11. RAI .42 .27 .25 .54 .77 .80 – .76 – .73 .87 – .85

Note: all the coeicients are signiicant at p < .001.

All the four measures of personality resources showed positive and significant intercorrelations. 

To test whether these four scales could be treated as indicators of a single factor, we tested a simple 

single-factor CFA model (Mplus 7.4, MLM estimator), which showed acceptable fit (χ2(2) = 118.23, 

CFI = .970, RMSEA = .115, SRMR = .030). Hardiness exhibited the strongest loading on the common 

factor (R2 = .63, λ = .80), followed by optimism (R2 = .51, λ = .71), self-efficacy (R2 = .44, λ = .67), 

and tolerance for ambiguity (R2 = .23, λ = .48). We used regression-based factor score estimates in 

subsequent analyses where we treated personality resources as a single dimension.

To confirm the validity of the Relative Autonomy Index (RAI), we tested a measurement model 

(model 1) with four first-order factors corresponding to different motivation types, an alternative 

model with a single second-order factor (model 2), and two bifactor models (Howard et al., 2016) 

with four uncorrelated specific factors corresponding to different motivation types and either a 

single global factor (RAI, model 3) or two correlated global factors (autonomous and controlled 

motivation, model 4).

The fit indices for all the models tested are shown in Table 3. Both bifactor models fit the data 

well with better practical fit indices than those shown by the measurement model and the alternative 

model. The parameters of the two resulting bifactor models are presented on Figure 1. The loadings 

of variables on the two global factors were statistically significant in both models, supporting the 

validity of the RAI and of autonomous and controlled motivation indices.

Table 3. Structural models for the 16-item Professional Motivation Questionnaire

Model χ2(df), p CFI RMSEA (90% CI) SRMR

1. Four irst-order factors 1305.91 (96), p < .001 .962 .052 (.050 – .055) .044
2. Single second-order factor 1886.88 (98), p < .001 .943 .063 (.060 – .065) .064
3. Bifactor model (4 + 1 factors) 1245.38 (86), p < .001 .963 .054 (.051 – .057) .055
4. Bifactor model (4 + 2 factors) 751.92 (85), p < .001 .979 .041 (.038 – .044) .036
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Personality resources showed weak to moderate positive associations with autonomous 

motivation, as well as the RAI, and negative associations of similar magnitude with controlled 

motivation (see Table 2). To investigate whether these effects of personality resources were due to 

their shared variance or peculiar to certain resources, we performed a series of multiple regression 

analyses comparing the variance explained by the general factor of personality resources and the 

four individual scales comprising it (the tolerance values were above .56 for all variables, suggesting 

acceptable amount of multicollinearity).

Note. IM — intrinsic motivation, IDM — identiied regulation, EM — external regulation, AM — amotivation, AUT — autonomous motivation, 
CON — controlled motivation, RAI — Relative Autonomy Index.

Figure 1. Standardized parameters of the bifactor models three (left) and four (right)

The results of these analyses are provided in Table 4. The amount of variance of autonomous 

motivation explained by the individual personality resources was comparable to that explained by 

the general factor. However, in the case of controlled motivation and the RAI individual personality 

captured a larger amount of variance, compared to the general factor. For these criteria we found 

a paradoxical effect of self-efficacy (discussed below). Consistent with its highest loading on the 

common factor, hardiness emerged as the strongest predictor of work motivation variables, but the 

contributions of the other three resource variables were also significant.
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Table 4. Personality resources as predictors of work motivation

Autonomous motivation Controlled motivation RAI

Model 1, R2 .19*** .28*** .31***

   β, Optimism .11*** – .17*** .16***

   β, Self-Eicacy .00 .12*** – .07***

   β, Tolerance for Ambiguity .06*** – .05** .06***

   β, Hardiness .34*** – .45*** .46***
Model 2, R2 .18*** .23*** .27***
   β, PR Factor .42*** – .47*** .52***

Note: *** p < .001, **p < .01.

We proceeded by investigating the associations of personality resources and work motivation 

with dependent variables. Because the effects of the two autonomous and of the two controlled 

motivation types were substantially similar, for brevity we only used summary indices of autonomous 

and controlled motivation. The resulting correlations are presented in Table 5.

Table 5. Zero-order correlations of personality resources and work motivation with outcome 

variables

PR Optimism Self-eicacy Toler. for ambig. Hardiness AM CM RAI

SWLS: Life Satisfaction .41 .36 .22 .13 .42 .41 – .28 .40

BWLBS: Work/life – .25 – .19 – .12 .02x – .32 – .24 .26 – .29

BWLBS: Life/work – .31 – .25 – .15 – .04x – .36 – .17 .33 – .29

OCQ: Commitment .41 .35 .23 .15 .41 .68 – .42 .64

UWES: Engagement .42 .33 .28 .21 .41 .56 – .37 .55

JSS: Salary .21 .18 .05 .07 .24 .45 – .22 .40

JSS: Work conditions .37 .33 .17 .13 .39 .54 – .34 .52

JSS: Management .40 .31 .20 .12 .45 .43 – .35 .46

JSS: Colleagues .41 .31 .31 .14 .40 .33 – .26 .35

JSS: Work process .49 .36 .33 .28 .46 .70 – .43 .67

JSS: Total .50 .41 .28 .21 .52 .71 – .45 .68

Note: all the associations, except for those marked x, are signiicant at p < .001. PR = personality resources factor, AM = autonomous motivation, 
CM = controlled motivation, RAI = Relative Autonomy Index.

The associations of various personality resources with the outcome variables were all in the 

same direction, consistent with the theoretical expectations (except for the two non-significant 

associations of tolerance for ambiguity with work-life balance). The effects for hardiness were 

generally the strongest and comparable in magnitude to the effects exhibited by the general factor 

of personality resources. Autonomous motivation and the RAI were consistently associated with 

well-being, whereas controlled motivation was consistently associated with ill-being. Predictably, 

the associations of work motivation with domain-specific well-being measures (organizational 

commitment, work engagement, job satisfaction) were stronger than the corresponding effects of 

personality resources.

Finally, to test the interactive effects of personality resources and work motivation we tested a 

series of moderated mediation models (Preacher, Rucker, Hayes, 2007) in Mplus. In these models (see 

Figure 2), the effect of personality resources on the outcome variable was mediated by autonomous 

and controlled motivation and two corresponding interaction terms between personality resources 

and motivation were entered (Preacher et al., Model 1). Predictors were centered prior to analysis 

and the error terms of autonomous and controlled motivation were allowed to covary with each 

other and with their respective interaction terms, resulting in saturated models.
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Figure 2. The prototypical moderated mediation model

The same prototypical model was tested for each dependent variable in turn. The standardized estimates of the effects oЕ peЕsonalitМ ЕesouЕces on autonomous and contЕolled motivation, βA and βC, weЕe .Ͷʹ and — .Ͷ͹, ЕespectivelМ, in all models. The standaЕdized estimates of the five effects of 
predictors on each dependent variable are shown in Table 6. To test the significance of the interaction 

effects we used Wald test comparing the saturated model with a more restrictive one, where both 

regression coefficients of the interaction terms were constrained to zero.

To evaluate the proportion of personality resource variance mediated by work motivation for 

each dependent variable, we calculated PM (see Preacher, Kelley, 2011), the ratio of the total indirect 

effect of personality resources on the DV (ȾA * ȾAM + ȾC * ȾCM) to the total effect (sum of the direct 

and all the indirect effects). The significance of the total indirect effect is given in the PM column.

Table 6. Parameter estimates of the moderated mediation models

Dependent variable
Predictor, β

R2 PM Wald test, χ2(2)
PR AM CM PR x AM PR x CM

SWLS .28*** .29*** – .01 .02 .02 .24*** .31*** 2.28
BWLBS: Work – .14*** – .13*** .13*** – .06** – .06** .10*** .46*** 11.76**
BWLBS: Life – .20*** .03 .25*** – .08*** – .09*** .15*** .34*** 27.65***
OCQ .13*** .59*** – .07*** .08*** .03 .49*** .68*** 26.45***
UWES .20*** .48*** – .07*** – .02 .04* .37*** .52*** 16.12***
JSS: Salary .02 .45*** – .01 .08*** .03 .21*** .90*** 21.65***
JSS: Condit. .17*** .46*** – .05** .05** – .01 .33*** .56*** 14.38***
JSS: Manag. .24*** .28*** – .11*** .07*** .03* .26*** .41*** 17.24***
JSS: Colleagues .33*** .19*** – .02 .03 – .01 .20*** .21*** 5.13
JSS: Process .21*** .58*** – .06*** – .02 .00 .54*** .56*** 1.91
JSS: Total .23*** .59*** – .06*** .06*** .01 .56*** .54*** 16.99***

Note: *** p < .001, ** p < .01, * p < .05. PR — Personality resources factor, AM — autonomous motivation, CM — controlled motivation. ΔR2  — 
diference in variance explained by the models with and without the two interaction terms.

Personality resources and work motivation characteristics emerged as significant independent 

predictors of all outcome variables, except for life/work imbalance and satisfaction with salary. 

Predictably, the effects of work motivation were generally stronger for domain-specific dependent 

variables (organizational commitment, work engagement, job satisfaction). The direction of main 
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effects of personality resources and work motivation was consistent with the expectations (positive 

effects for personality resources and autonomous motivation and negative effects of controlled 

motivation on well-being variables, and vice versa for the only two ill-being variables, namely, 

BWLBS subscales).

The interaction effects of personality resources and work motivation emerged as significant 

for most variables, except for satisfaction with life, colleagues, and work process. The effects of the 

interaction term of personality resources and autonomous motivation were positive for the well-

being variables and negative for ill-being variables, suggesting that employees with high levels of 

personality resources and high levels of autonomous work motivation in combination are more 

likely to be committed to the organization, satisfied with their salary, management, as well as work 

conditions, and tend to experience lower levels of conflict between the demands of their job and 

personal life. The effects of the interaction term of personality resources and controlled motivation 

were weaker and in the same direction (opposite to that of the main effects of controlled motivation), 

indicating that in employees with high levels of personality resources the negative main effects of 

controlled motivation on work engagement, satisfaction with management, and work-life balance 

are less pronounced.

Discussion

The findings of correlational analyses and confirmatory factor analyses indicate that personality 

resources are positively interrelated, with hardiness showing the strongest contribution to the 

common factor and tolerance for ambiguity being the most distinct from the other three variables. 

This finding is in line with the hypothesis about the systemic organization of personality resources 

proposed by the personality potential theory. Indeed, the very fact that different constructive beliefs 

tend to come together is not new and hardly surprising. However, it suggests that existing integral 

conceptions of personality resources (such as psychological capital or core self-evaluations) based 

on this empirical fact should only be seen as first steps towards more comprehensive theoretical 

models that would explain the similarities and the differences between various resource variables 

and their respective effects on well-being and performance in various contexts.

We found that personality resources are positively associated with autonomous work motivation, 

suggesting that employees with higher levels of hardiness, optimism, tolerance for ambiguity, and 

self-efficacy may find it easier to discover something of interest in their work process or to find a 

personal meaning of their work (i.e., integrate their work motivation). Another potential cause of 

these associations could be a selection effect: employees with higher levels of personality resources 

might be more likely to get promoted to higher positions based on their performance and might be 

more active in abandoning controlled and dissatisfying job settings to engage in more autonomously 

motivated and personally satisfying jobs. In contrast, individuals with lower levels of personality 

resources may be more likely to get stuck in jobs that they do not enjoy but lack the courage or 

motivation to change. Personality resources were positively associated with hierarchical position 

in company (r = .16, p < .001) and inversely associated with the number of years spent working in 

the same position (r = – .15, p < .001); these associations remained significant after controlling for 

employee age (r = .16 and r = – .08, respectively, p < .001), suggesting that both effects may take 

place. Longitudinal studies are needed to disentangle them reliably. We interpret these findings as 

evidence of the motivational function of personality resources.

Because we used existing measures of personality resources modelled as observed variables, 

differences in measurement reliability and in response bias, such as acquiescence, may have 

contributed to the picture. Thus, we believe that the paradoxical effect of self-efficacy on motivation 
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may be explained by response bias. The other three scales include a sizeable proportion of reverse-

scored items (70.1%, 50%, and 25% for the hardiness, optimism, and tolerance for ambiguity 

measures, respectively), whereas the self-efficacy scale is the only one to be comprised entirely by 

non-reverse-scored items; hence, its unique variance (non-shared with the other three personality 

resources) may also include the effects of response bias. Because controlled motivation items are, 

essentially, reverse-scored, it is not surprising that only the unique (acquiescence) variance of self-

efficacy shows a positive association here. Future studies could develop dedicated balanced measures 

of personality resources and of dependent variables in order to reliably separate the specific variance 

of different personality resources from item direction effects. Rigorous approach to data screening 

and measures to control for social desirability could further refine the findings.

The interaction effects of personality resources and work motivation suggest that variables 

from these two groups may have synergistic effects on workplace well-being outcomes. As a 

tentative causal interpretation, we believe that personality resources may be utilized more actively 

by autonomously motivated individuals, leading to more satisfying outcomes. In turn, personality 

resources may buffer against the detrimental effects of controlled motivation on well-being outcomes 

by enabling individuals to cope better even with work that is rather boring or meaningless. The effect 

sizes for these moderation effects were not strong: Cohen’s f2 ranged from .003 to .010 for significant 

effects (median f2 = .005). However these effect sizes even exceed those typically found in applied 

psychology studies (Aguinis, Beaty, Boik, Pierce, 2005) and suggest that large samples are needed to 

detect them with sufficient statistical power.

Study 2

Study 2 aimed to extend the findings of Study 1 by using a prospective design. We intended 

to explore two research questions: 1) Do personality resources predict sustained autonomous 

motivation? 2) Do personality resources and work motivation exhibit interactive effects in predicting 

well-being in the long term?

Methods

Sample and procedure

The sample was comprised by respondents who participated in a follow-up study two years 

later, following a change of company CEO and the management team. The second study had the 

same aims and procedure. Because the survey was anonymous, no identifiers were provided by the 

respondents and we matched individual scores across two occasions based on a combination of 

demographic characteristics. Only the data of respondents who could be matched unambiguously 

(N = ͵͹ʹȌ weЕe Еetained foЕ longitudinal analМses. Based on the same scЕeening pЕoceduЕe as in 
Study 1, data of 27 respondents were excluded, resulting in the remaining sample size of N = 345.

Instruments

The Time 1 (T1) instruments measuring personality resources are described in Study 1 above. 

Below we describe the scales used at Time 2 (T2). As the longitudinal design was not envisioned 

initially, some versions of the instruments differed at T1 and T2 and we only used subsets of items 

with exactly the same formulations at both measurement occasions. The reliabilities of all the 

resulting measures at both occasions are given in Table 7.

Satisfaction with Life Scale (SWLS: Diener et al., 1985; Russian version: Osin, Leontiev, 2008) 

and Utrecht Work Engagement Scale (UWES: Schaufeli; Russian version: Kutuzova) were the same 

as in Study 1.
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Professional Motivation Questionnaire. The revised version (Osin et al., 2017) of the measure 

contained only 3 intrinsic motivation (IM) items (“…because I like my work”, “…because I find the 

process of my work interesting”, “…because I enjoy working here”) and 2 external regulation (EM) 

items (“…because I have no choice but to work here”, “…because I am afraid I won’t find another job”) 

from the old version used at T1.

Organizational Commitment Questionnaire. Items 2, 5, 6, and 8 from the Organizational 

Commitment Questionnaire (Mowday, Steers, Porter, 1979) were chosen for the follow-up study 

based on their factor loadings and substantive content.

Job Satisfaction Scale. The revised version of the measure (Ivanova, Osin, Rasskazova, in 

preparation) contained 17 out of 19 items administered at T1. Two items were dropped from the 

subscale measuring satisfaction with job conditions.

Results

The scale reliabilities and differences between the scores at two measurement occasions are 

summarized in Table 7. The data reflected a decrease in intrinsic motivation, satisfaction with salary, 

management, and work process, combined with an increase in extrinsic motivation (attributed to 

background effects). The sizes of these effects, however, are small (d < .30).

Table 7. Reliabilities and descriptive statistics across two measurement occasions (N = 372)

Scale No. items
2011 2013

Student t Cohen’s d
α M (SD) α M (SD)

SWLS 5 .83 3.90 (1.03) .87 3.94 (1.11) .74 .04
UWES 8 .95 4.25 (1.60) .94 4.15 (1.51) 1.17 – .06
IM 3 .94 3.90 (0.96) .91 3.75 (1.01) 2.75** – .15
EM 2 .78 2.10 (1.09) .68 2.31 (1.04) 3.69*** .20
JSS: Salary 4 .88 2.90 (0.96) .92 2.77 (1.05) 2.75** – .14
JSS: Conditions 2 .67 3.28 (0.97) .74 3.28 (1.02) .11 .01
JSS: Management 3 .64 3.59 (0.84) .65 3.43 (0.87) 3.81*** – .20
JSS: Colleagues 3 .81 4.27 (0.54) .76 4.24 (0.56) .99 – .05
JSS: Work Process 5 .84 3.96 (0.69) .85 3.74 (0.73) 5.65*** – .30
Org. Commitment 4 .81 4.25 (1.12) .90 4.17 (1.30) 1.38 – .07

Note: *** p < .001, ** p < .01.

We proceeded by testing a series of multiple regression models. First, we tested the models 

where personality resources at T1 predicted change in motivation scores from T1 to T2. To do this, 

we entered the scores on dependent variable at T1 as a predictor at the first step, followed by the 

T1 latent score estimate for the personality resources factor at the second step, in order to see if it 

would capture additional variance.

The results are summarized in Table 8. Higher level of personality resources at T1 predicted an 

increase in intrinsic motivation and a decrease in external regulation at T2, as well as increase in work 

engagement, satisfaction with colleagues, and satisfaction with work process. Additional analyses 

revealed that these effects of personality resources on work motivation were mostly associated with 

hardiness.

At the next step we investigated whether personality resources and work motivation 

characteristics at T1 would exhibit interactive effects in predicting the same set of dependent 

variables at T2. We entered the T1 score on the dependent variable at step 1, followed by T1 

personality resources and work motivation variables at Step 2, and two interaction terms between 

personality resources and work motivation at Step 3. To avoid multicollinearity, the predictors were 

centered prior to calculation of the interaction terms.



Organizational Psychology, 2018, Vol. 8, No. 2. www.orgpsyjournal.hse.ru

40

Table 8. Personality resources at T1 predicting change in dependent variables

Dependent variable (T2)
Step 1 Step 2

ΔR2 T1 DV, β ΔR2 T1 DV, β T1 PR, β

Satisfaction with Life .244*** .49*** .003 .46*** .06
Intrinsic motivation .246*** .50*** .020** .44*** .15**
External regulation .244*** .49*** .020** .42*** – .16**
UWES Work Engagement .244*** .49*** .010* .45*** .11*
Organizational Commitment .318*** .56*** .003 .54*** .06
JSS: Salary .273*** .52*** .000 .53*** – .01
JSS: Work Conditions .323*** .57*** .000 .57*** .01
JSS: Management .268*** .52*** .001 .51*** .04
JSS: Colleagues .150*** .39*** .036*** .30*** .21***
JSS: Work Process .249*** .50*** .010* .44*** .12*
JSS: Total .353 .59*** .000 .59*** .01

Note: *** p < .001, ** p < .01, * p < .05. DV = Dependent variable, PR = personality resources factor.

The results are presented in Table 9. In line with the previous analysis, personality resources 

predicted an increase in satisfaction with colleagues. Controlling for the differences in personality 

resources, autonomous motivation predicted increased work engagement, satisfaction with the 

process of work, and satisfaction with work conditions two years later. Because we failed to find any 

significant effects for the interaction terms, the results of Step 3 are not shown.

Table 9. Personality resources and work motivation at T1 predicting change in dependent variables

Dependent variable (T2)
Step 1  Step 2

ΔR2 T1 DV, β ΔR2 T1 DV, β T1 PR, β T1 AUT, β T1 CON, β

Satisfaction with Life .244*** .49*** .006 .44*** .06 .06 .02
Work Engagement .244*** .49*** .064*** .31*** .05 .28*** – .02
Org.Commitment .318*** .56*** .008 .49*** .03 .09 – .02
JSS: Salary .273*** .52*** .007 .49*** – .05 .09 – .02
JSS: Work Conditions .323*** .57*** .019* .51*** – .06 .14* – .05
JSS: Management .268*** .52*** .011 .47*** – .02 .04 – .11
JSS: Colleagues .150*** .39*** .044*** .28*** .16** .06 – .07
JSS: Work Process .249*** .50*** .043*** .27*** .07 .23** – .07
JSS: Total .353*** .59*** .007 .52*** – .02 .08 .06

Note: *** p < .001, ** p < .01, * p < .05.

Discussion

The findings of the longitudinal study corroborate the Study 1 results showing the motivational 

function of personality resources. We found that individuals with higher levels of personality 

resources at the outset were more likely to maintain their intrinsic work motivation in the long 

term and less likely to develop external regulation two years later. These individuals were also more 

likely to remain engaged into their work process and satisfied with it, enjoying their relationships 

with colleagues. These effects of personality resources were particularly evident against the general 

backdrop of decreasing workplace well-being due to organizational change and other potential 

background effects. These findings are reminiscent of the results obtained by S. Maddi in the Illinois 

Bell study (Maddi, 2002) and suggest that interventions aimed at the development of personality 

resources (in particular, hardiness) may indeed make employees more resilient in stressful settings.

Controlling for personality resources, we also found that employees who were autonomously 

motivated at Time 1 were more likely to remain engaged into their work and satisfied with it two years 
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later. These findings were limited by the modest measurement reliability of our reduced measures 

(particularly, some subscales of the Job Satisfaction Scale and external regulation scale based on 

overlapping items chosen from two different versions of the Professional Motivation Questionnaire). 

The fact that we failed to find any significant interaction effects of personality resources with work 

motivation is hardly suprising, given the relatively small sizes of these effects in combination with 

the modest Study 2 sample size. Unfortunately, these limitations were hardly avoidable, given that a 

longitudinal design was not envisioned at the outset.

Future studies could overcome these limitations by planning for longitudinal comparisons 

and utilizing more rigorous procedures to ensure respondent identification (while preserving 

anonymity). In order to test for the mediation of the effects of personality resources by work 

motivation, a longitudinal design with three measurements, albeit at shorter temporal intervals, 

would be preferable.

General discussion

The findings of the two studies described above indicate that personality resources may 

facilitate sustained and productive work motivation even under stressful settings associated with an 

overall decline of well-being. The measures of personality resources that we used are general, rather 

than domain-specific, like psychological capital. In Study 1 we found that hardiness, optimism, and 

generalized self-efficacy share 44 to 63% of their individual variance, with tolerance for ambiguity 

being more distinct.

The effects of these variables were typically similar and we focused on the general effects of 

personality resources by treating them as a single latent dimension. The differences in the effects 

of these variables that we discovered in multiple regression analyses can be explained either by 

differences in the constructs or measurement procedures. In order to reliably separate the common 

variance of personality resources from their specific variance, new, more refined measures are 

needed, to control for unequal reliability and response bias.

The specific mechanisms of these effects of personality resources on work motivation need to 

be clarified in future theoretical and empirical work. Does autonomous work motivation emerge as 

a result of more active interaction with the work environment facilitated by personality resources, 

enabling individuals to find more interest in their jobs and to satisfy their basic psychological needs? 

Can personality resources facilitate cognitive integration of work motivation, leading to a more positive 

functioning even under controlling settings? Do personality resources protect individuals from the 

harmful effects of need-thwarting factors by means of active coping or cognitive restructuring? 

These questions call for future research, placing the effects and variables described within Self-

Determination Theory into a larger nomological network of personality resource variables.The limitations of the studies include the use of self-ЕepoЕt measuЕes and, in case of StudМ ʹ, modest sample size, Еesulting in low poweЕ to discoveЕ the inteЕaction effects found in StudМ ͳ. 
However, we believe that the two studies presented constitute a sound preliminary evidence in 

favour of the positive effects of the combination of personality resources and work motivation 

and call for more investigation using various organizational settings, measures, and more rigorous 

research designs.
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Аːːˑ˕а˙иˢ. Цел˟. И˔˔ˎˈˇˑ˅˃ːˋˈ ˒ˑ˔˅ˢщˈːˑ ˋˊ˖˚ˈːˋˡ ˏˑ˕ˋ˅˃˙ˋˑːːˑˌ ˗˖ːˍ˙ˋˋ ˎˋ˚ːˑ˔˕-ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ ˍˑː˕ˈˍ˔˕ˈ. ʝ˒ˋ˓˃ˢ˔˟ ː˃ ˏˑˇˈˎ˟ ˎˋ˚ːˑ˔˕ːˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ȋʚˈˑː˕˟ˈ˅, ʹͲͳͳȌ ˋ ˕ˈˑ˓ˋˡ ˔˃ˏˑˇˈ˕ˈ˓ˏˋː˃˙ˋˋ, ˏ˞ ˒˓ˈˇ˒ˑˎˑˉˋˎˋ, ˚˕ˑ ˎˋ˚ːˑ˔˕ː˞ˈ ˓ˈ˔˖˓˔˞ ˔˒ˑ˔ˑ˄˔˕˅˖ˡ˕ ˒ˑˇˇˈ˓ˉ˃ːˋˡ ˒˓ˑˇ˖ˍ˕ˋ˅ːˑˆˑ ˘˃˓˃ˍ˕ˈ˓˃ ˏˑ˕ˋ˅˃˙ˋˋ ˋ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˡ ˔ ˓˃˄ˑ˚ˈˌ ˔˓ˈˇˑˌ, ˒˓ˋ˅ˑˇˢ ˍ ˒ˑˊˋ˕ˋ˅ː˞ˏ ˒ˑ˔ˎˈˇ˔˕˅ˋˢˏ ˇˎˢ ˋːˇˋ˅ˋˇˑ˅ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ. ʛ˞ ˒˓ˑ˅ˈ˓ˢˎˋ ˕˓ˋ ˒˓ˈˇ˒ˑˎˑˉˈːˋˢ: ͳȌ ˑ ˒ˑˊˋ˕ˋ˅ːˑˏ ˅ˍˎ˃ˇˈ ˎˋ˚ːˑ˔˕ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ˅ ˃˅˕ˑːˑˏː˖ˡ ˏˑ˕ˋ˅˃˙ˋˡ ˋ ːˈˆ˃˕ˋ˅ːˑˏ ˅ ˍˎ˃ˇˈ ˅  ̱ ˑː˕˓ˑˎˋ˓˖ˈˏ˖ˡ ˏ ˑ˕ˋ˅˃˙ˋˡ, ʹ Ȍ ˑ  ̞ ˑˏ, ̊ ˕ˑ ̞ ˓˖ˇˑ˅˃ˢ ˏ ˑ˕ˋ˅˃˙ˋˢ ˅ ˞˔˕˖˒˃ˈ˕ ˏˈˇˋ˃˕ˑ˓ˑˏ ˅ ˎˋˢːˋˢ  ˎ ˋ˚ːˑ˔˕ː˞˘ ˓ ˈ˔˖˓˔ˑ˅ ː ˃ ˄ ˎ˃ˆˑ˒ˑˎ˖˚ˋˈ ː ˃ ˓ ˃˄ˑ˚ˈˏ ˏ ˈ˔˕ˈ, ͵ Ȍ ˑ  ̞ ˑˏ, ̊ ˕ˑ ̱ ˑˏ-˄ˋː˃˙ˋˢ ˎ ˋ˚ːˑ˔˕ː˞˘ ˓ ˈ˔˖˓˔ˑ˅ ̀  ˒ ˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˏ ˑ˕ˋ˅˃˙ˋˋ ̝ ˅ˢˊ˃ː˃ ̝  ˒ ˑˊˋ˕ˋ˅ː˞ˏˋ ˒ ˑ˔ˎˈˇ-˔˕˅ˋˢˏˋ ˇˎˢ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ ː˃ ˓˃˄ˑ˚ˈˏ ˏˈ˔˕ˈ. Дˋˊаˌː. ʛ˞ ˋ˔˒ˑˎ˟ˊˑ˅˃ˎˋ ˇ˃ːː˞ˈ ˇ˅˖˘ ˅˞˄ˑ˓ˑˍ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˔ˑ ˔˓ˈˊˑ˅˞ˏ ˇˋˊ˃ˌːˑˏ ȋN = 4708) ˋ ˎˑːˆˋ˕ˡˇː˞ˏ ˇˋˊ˃ˌːˑˏ ȋN = ͵͹ʹȌ ˔ ˇ˅˖˘ˎˈ˕ːˋˏ ˋː˕ˈ˓˅˃ˎˑˏ ˏˈˉˇ˖ ˊ˃ˏˈ˓˃ˏˋ. ʟˈ˔˒ˑːˇˈː˕˞ ˊ˃˒ˑˎːˢˎˋ ˑ˒˓ˑ˔ːˋˍˋ ˎˋ˚ːˑ˔˕ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ȋˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟, ˇˋ˔˒ˑˊˋ˙ˋˑː˃ˎ˟ː˞ˌ ˑ˒˕ˋˏˋˊˏ, ˑ˄щ˃ˢ ˔˃ˏˑˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟, ˕ˑˎˈ˓˃ː˕ːˑ˔˕˟ ˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋȌ, ˕˓˖ˇˑ˅ˑˌ ˏˑ˕ˋ˅˃˙ˋˋ ˋ ˄ˎ˃-ˆˑ˒ˑˎ˖˚ˋˢ ː˃ ˓˃˄ˑ˚ˈˏ ˏˈ˔˕ˈ ȋ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ ˉˋˊː˟ˡ ˋ ˓˃˄ˑ˕ˑˌ, ˄˃ˎ˃ː˔ ˓˃˄ˑ˕˞ ˋ ˎˋ˚ːˑˌ ˉˋˊːˋ, ˖˅ˎˈ˚ёːːˑ˔˕˟ ˓˃˄ˑ˕ˑˌ, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˋȌ. Реˊ˖л˟˕а˕˞. ʔˇˋː˞ˌ ˗˃ˍ˕ˑ˓ ˎˋ˚ːˑ˔˕ː˞˘ ˓ ˈ˔˖˓˔ˑ˅ ˑ ˍ˃ˊ˃ˎ˔ˢ ˒ ˑˊˋ˕ˋ˅ː˞ˏ ˒ ˓ˈˇˋˍ˕ˑ˓ˑˏ ˃ ˅˕ˑːˑˏːˑˌ ̀  ː ˈˆ˃˕ˋ˅ː˞ˏ ˒ ˓ˈˇˋˍ˕ˑ-˓ˑˏ ˍˑː˕˓ˑˎˋ˓˖ˈˏˑˌ ˏˑ˕ˋ˅˃˙ˋˋ ˍ˃ˍ ˅ ˔˓ˈˊˑ˅ˑˌ, ˕˃ˍ ˋ ˅ ˎˑːˆˋ˕ˡˇːˑˌ ˒ˈ˓˔˒ˈˍ˕ˋ˅ˈ. ʓˋː˃ˏˋˍ˃ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ ː˃ ˒˓ˑ˕ˢˉˈːˋˋ ˇ˅˖˘ ˎˈ˕ ˄˞ˎ˃ ˔˅ˢˊ˃ː˃ ˔ ˖˓ˑ˅ːˈˏ ˃˅˕ˑːˑˏːˑˌ ˏˑ˕ˋ˅˃˙ˋˋ ː˃ ˒ˈ˓˅ˑˏ ˊ˃ˏˈ˓ˈ. ʡ˓˖ˇˑ˅˃ˢ ˏˑ˕ˋ˅˃˙ˋˢ ˅˞˔˕˖˒ˋˎ˃ ˚˃˔˕ˋ˚ː˞ˏ ˏˈˇˋ˃˕ˑ˓ˑˏ ˠ˗˗ˈˍ˕ˑ˅ ˎˋ˚ːˑ˔˕ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ː˃ ˒ˑˍ˃ˊ˃˕ˈˎˋ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ ˋ ˒˓ˑˇˈˏˑː˔˕˓ˋ˓ˑ˅˃ˎ˃ ˓ˢˇ ˑˉˋˇ˃ˈˏ˞˘ ˠ˗˗ˈˍ˕ˑ˅ ˅ˊ˃ˋ-ˏˑˇˈˌ˔˕˅ˋˢ ˅ ˒˓ˈˇ˔ˍ˃ˊ˃ːˋˋ ˒ˑˍ˃ˊ˃˕ˈˎˈˌ ˄˃ˎ˃ː˔˃ ˓˃˄ˑ˕˞ ˋ ˉˋˊːˋ, ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕ˋ ˕˓˖ˇˑˏ ˋ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. Цеːːˑ˔˕˟ ˓еˊ˖л˟˕а˕ˑв. ʟˈˊ˖ˎ˟˕˃˕˞ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˡ˕ ˑ ˏˑ˕ˋ-˅˃˙ˋˑːːˑˌ ˗˖ːˍ˙ˋˋ ˎˋ˚ːˑ˔˕ː˞˘ ˓ˈ˔˖˓˔ˑ˅.
Клˡ˚евые ˔лˑва: ˕ˈˑ˓ˋˢ ˔˃ˏˑˇˈ˕ˈ˓ˏˋː˃˙ˋˋ; ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟; ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˈ ˔ˑ˕˓˖ˇːˋˍˑ˅; ˖˅ˎˈ˚ёːːˑ˔˕˟ ˓˃˄ˑ˕ˑˌ; ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ ˕˓˖ˇˑˏ.

ʠ˕˃˕˟ˢ ˒ˑˇˆˑ˕ˑ˅ˎˈː˃ ˒˓ˋ ˒ˑˇˇˈ˓ˉˍˈ ʟФФИ, ˒˓ˑˈˍ˕ № ͳͷ-Ͳ͸-ͳͲ9͵͵ «ʚˋ˚ːˑ˔˕ː˞ˈ, ˏˑ˕ˋ˅˃˙ˋˑːː˞ˈ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˈ˔˖˓˔˞ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ ˅ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ».

ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

Адрес: 100101, Москва, ул. Мясницкая, 20       E-mail:   evgeny.n.osin@gmail.com
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ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

Аˇ˓ˈ˔: ͳͻͻͲ͵Ͷ, ʠ˃ːˍ˕-ʞˈ˕ˈ˓˄˖˓ ,̂ ʢːˋ˅ˈ˓˔ˋ˕ˈ˕˔ˍ˃ˢ ː˃˄., ˇ.͹/ͻ      E-mail: lИdАila.ГВchebИЗ@gАail.cВА

ʠˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˏˑˇˈˎ˟ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ: ˍˑː˙ˈ˒˙ˋˢ ˋ ˃˔˒ˈˍ˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ1

ɉɈЧЕБɍɌ Люɞɦиɥа Гɟɨрɝиɟɜɧа
ЧИКЕР Вера Александровна
Санкт-Петербургский государственный университет, Санкт-Петербург, Россия

ВОЛКОВА Наталья Владимировна
Национальный исследовательский университет «Высшая школа экономики», филиал в Санкт-Петербурге, 
Санкт-Петербург, Россия

Аːːˑ˕˃˙ˋˢ. ʥˈˎ˟ ˔˕˃˕˟ˋ — ˓˃ˊ˓˃˄ˑ˕˃˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˖ˡ ˍˑː˙ˈ˒˕˖˃ˎ˟ː˖ˡ ˏˑˇˈˎ˟ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʛˈ˕ˑˇˑˎˑˆˋˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˈˑ˓ˈ˕ˋ-˚ˈ˔ˍˑˏ ˏˑˇˈˎˋ˓ˑ˅˃ːˋˋ ˗ˈːˑˏˈː˃ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʏ˅˕ˑ˓˞ ˔ˑ˔˓ˈ-ˇˑ˕ˑ˚ˋˎˋ ˅ːˋˏ˃ːˋˈ ː˃ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˏ ˒ˑˇ˘ˑˇˈ, ˑ˒ˋ˔˞˅˃ˡ˜ˈˏ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˍ˃ˍ ˔ˋ˔˕ˈˏ˖ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˏˈˉˇ˖ ˔ˑ˄ˑˌ, ˔ ˒˃˓˕ːё˓˃ˏˋ ˋ ˍˎˋˈː˕˃ˏˋ ˑ˓ˆ˃ːˋˊ˃-˙ˋˋ. ʟˈˊ˖ˎ ˟˕˃˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˅ˑ-˒ˈ˓˅˞˘, ˊ˃ˍˎˡ˚˃ˡ˕˔ˢ ˅ ˕ˑˏ, ˚˕ˑ ˄˞ˎ˃ ˔ˑˊˇ˃ː˃ ˍˑː˙ˈ˒˕˖˃ˎ˟ː˃ˢ ˏˑˇˈˎ˟ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʛˑˇˈˎ˟ ˔ˑ˔˕ˑˋ˕ ˋˊ ˚ˈ˕˞˓ё˘ ˄ˎˑˍˑ˅: ͳȌ ˍˑˏ˒ˑːˈː˕˞ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ʹȌ ˒ˑˊˋ˕ˋ˅ː˞ˈ ˋ ͵Ȍ ːˈˆ˃˕ˋ˅ː˞ˈ ˗˃ˍ˕ˑ˓˞ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ͶȌ ˑ˄˝ˈˍ˕ˋ˅˃˙ˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˅˞˓˃-ˉ˃ˡ˜˃ˢ˔ˢ ˅ ˍ˃˓˟ˈ˓ːˑˏ ˒˓ˑˇ˅ˋˉˈːˋˋ ˔ˑ˕˓˖ˇːˋˍˑ˅, ˄ˎ˃ˆˑ˒˓ˋˢ˕ːˑˏ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˏ ˍˎˋˏ˃˕ˈ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˍ˖ˎ˟˕˖˓ˈ. ʑˑ-˅˕ˑ˓˞˘, ˅ ˔˕˃˕˟ˈ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕˔ˢ ˚ˈ˕˞˓ˈ ˃˔˒ˈˍ˕˃ ˋˊ˖˚ˈːˋˢ ˔ˑ˙ˋ-˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃: ˓ˈ˔˖˓˔ː˞ˌ, ˔ˈ˕ˈ˅ˑˌ, ˠˍˑːˑˏˋ˚ˈ˔ˍˋˌ ˋ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ. ʟˈ˔˖˓˔ː˞ˌ ˒ˑˇ˘ˑˇ ˒ˑːˋˏ˃ˈ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˍ˃ˍ ˔ˑˈˇˋːˈːˋˈ ˓ˈ˃ˎ˟ː˞˘ ˋ ˒ˑ˕ˈː˙ˋ˃ˎ˟ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ˎˡˇˈˌ. ʬˍˑːˑˏˋ˚ˈ˔ˍˋˌ ˒ˑˇ˘ˑˇ ˋˊ˖˚˃ˈ˕ ˠˍˑːˑˏˋ˚ˈ˔ˍ˖ˡ ˅˞ˆˑˇ ,̟ ˍˑ˕ˑ˓˖ˡ ˒ˑˎ˖˚˃ˡ˕ ˎˡˇˋ, ˅ˍˎˡ˚ёːː˞ˈ ˅ ˑ˕ːˑ˛ˈːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʠˈ˕ˈ˅ˑˌ ˒ˑˇ˘ˑˇ ˒ˑˇ˚ˈ˓ˍˋ˅˃ˈ˕ ˕ˑ, ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˗˖ːˍ-˙ˋˑːˋ˓˖ˈ˕ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˢ˘. ʝˇː˃ˍˑ ˔ˈ˕˟ — ˠ˕ˑ ˕ˑˎ˟ˍˑ ˍ˃ː˃ˎ˞ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ, ˍˑ˕ˑ˓˞ˈ ˇˑˎˉː˞ ˄˞˕˟ ˊ˃˒ˑˎːˈː˞ ˔ˏ˞˔ˎˑ˅˞ˏ, ˋː˗ˑ˓ˏ˃˙ˋˑːː˞ˏ ˔ˑˇˈ˓ˉ˃ːˋˈˏ. ʠˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˒ˑˇ˘ˑˇ ˋˊ˖˚˃ˈ˕ ˋˏˈːːˑ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˖ˡ ː˃˒ˑˎːˈːːˑ˔˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʑ-˕˓ˈ˕˟ˋ˘, ˒˓ˑ˃ː˃ˎˋˊˋ-˓ˑ˅˃ː˞ ˅ˋˇ˞ ˋ ˖˓ˑ˅ːˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʑ ˅˞˅ˑˇ˃˘ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˆˑ ˋ˔˔ˎˈˇˑ-˅˃ːˋˢ ˒˓ˈˇˎ˃ˆ˃ˈ˕˔ˢ ˑ˒˓ˈˇˈˎˈːˋˈ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˍ˃ˍ ˈˇˋːˑˆˑ ˔ˏ˞˔ˎˑ˅ˑˆˑ ˒˓ˑ˔˕˓˃ː˔˕˅˃, ˑ˄˝ˈˇˋːˢˡ˜ˈˈ ˋ ˔˒ˎ˃˚ˋ˅˃ˡ˜ˈˈ ˎˡˇˈˌ ː˃ ˓ˈ˛ˈːˋˈ ˃ˍ˕˖˃ˎ˟ː˞˘ ˊ˃ˇ˃˚, ˑ˔ːˑ˅˃ːːˑˈ ː˃ ˇˑ˅ˈ˓ˋˋ, ːˑ˓ˏ˃˘ ˅ˊ˃ˋˏːˑ˔˕ˋ, ˓˃˅ːˑ˒˓˃˅ˋˢ, ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ ˋ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃, ˒˓ˋ-˅ˈ˓ˉˈːːˑ˔˕ˋ ˙ˈˎˢˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ˑˊˇ˃ˡ˜ˈˈ ˈё ˓ˈ˒˖˕˃˙ˋˡ ˅ˑ ˅ːˈ˛ːˈˌ ˋ ˅ː˖˕˓ˈːːˈˌ ˔˓ˈˇˈ. ʝ˔ːˑ˅ː˞ˈ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ˍˎˡ˚˃ˡ˕: ˇˑ˅ˈ˓ˋˈ, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˙ˈˎˢˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˈё ˓ˈ˒˖˕˃˙ˋˢ ˋ ːˑ˓ˏ˞ ˅ˊ˃ˋ-ˏˑˇˈˌ˔˕˅ˋˢ. ʝ˓ˋˆˋː˃ˎ˟ːˑ˔˕˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˔˕ˑˋ˕ ˅ ˔ˑˊˇ˃ːˋˋ ˃˅˕ˑ˓˔ˍˑˌ ˍˑː˙ˈ˒˙ˋˋ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.
ʙˎˡ˚ˈ˅˞ˈ ˔ˎˑ˅˃: ˍˑˆːˋ˕ˋ˅ː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟, ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.

1 Статья подготовлена при поддержке Российского фонда фундаментальных исследований, № 18-013-00532\18
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ʡˈˑ˓ˈ˕ˋ˚ˈ˔ˍˋˈ ˑ˔ːˑ˅˞

ʞˑ˔˕˃ːˑ˅ˍ˃ ˒˓ˑ˄ˎˈˏ˞ʞˑːˢ˕ˋˈ «ˍ˃˒ˋ˕˃ˎ» ˛ˋ˓ˑˍˑ ˋ˔˒ˑˎ˟ˊ˖ˈ˕˔ˢ ˅ ˔ˑ˅˓ˈˏˈːːˑˌ ː˃˖˚ːˑˌ ˎˋ˕ˈ˓˃˕˖˓ˈ. ʑ ˑ˄˜ˈ˔˕˅ˈ, ˒ˑ˔˕˓ˑˈːːˑˏ ː˃ ˑ˔ːˑ˅ˈ ˓˞ːˑ˚ː˞˘ ˑ˕ːˑ˛ˈːˋˌ, ˔ˑˊˇ˃ˡ˕˔ˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˑ˓ˋˈː˕ˋ-˓ˑ˅˃ːː˞ˈ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ː˃ ˒ˑˎ˖˚ˈːˋˈ ˒˓ˋ˄˞ˎˋ ˋ ˒˓ˋ˓ˑ˔˕ ˍ˃˒ˋ˕˃ˎ˃. ʠˑ˙ˋˑˎˑˆˋ ˋ ˠˍˑːˑˏˋ-˔˕˞, ˋˊ˖˚˃ˡ˜ˋˈ ˗ˈːˑˏˈː ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˔˚ˋ˕˃ˡ˕ ˈˆˑ ˑˇːˋˏ ˋˊ ˊː˃˚ˋˏ˞˘ ˗˃ˍ˕ˑ˓ˑ˅ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˆˑ ˓ ˃ˊ˅ˋ˕ˋˢ ˔˕˓˃ː. ʞˑːˢ˕ˋˈ «˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ» ˢ˅ˎˢˈ˕˔ˢ ̝ ˋ˔˕ˈˏː˞ˏ, ̀ ː˕ˈ-ˆ˓ˋ˓˖ˡ˜ˋˏ ˓˃ˊˎˋ˚ː˞ˈ ˒˓ˑ˙ˈ˔˔˞ ˅ ˔ˑ˅˓ˈˏˈːː˞˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘. ʠ˒ˈ˙ˋ˗ˋˍ˃ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˕ˑˏ, ˚˕ˑ ˑː ˑ˄˝ˈˇˋːˢˈ˕ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˍˑˏ˒˃ːˋˋ ˆˑ˓˃ˊˇˑ ˔ˋˎ˟ːˈˈ, ˚ˈˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˍ˖ˎ˟˕˖˓˃ ˋˎˋ ˓˃ˊˎˋ˚ː˞ˈ ˔˒ˑ˔ˑ˄˞ ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˆˑ ˋ ˏˑ˓˃ˎ˟ːˑˆˑ ˔˕ˋˏ˖ˎˋ-˓ˑ˅˃ːˋˢ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˢ˅ˎˢˈ˕˔ˢ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˏ ˗ˈːˑˏˈːˑˏ — ˏːˑˆˑ-ˆ˓˃ːː˞ˏ, ˇˋː˃ˏˋ˚ː˞ˏ ˋ, ˅ ˔ˋˎ˖ ˠ˕ˑˆˑ, ˕˓˖ˇːˑ ˒ˑˇˇ˃ˡ˜ˋˏ˔ˢ ˕ˑ˚ːˑˏ˖ ˋˊˏˈ˓ˈːˋˡ.ʏˍ˕˖˃ˎ˟ːˑ˔˕˟ ˋˊ˖˚ˈːˋˢ ˠ˕ˑˆˑ ˗ˈːˑˏˈː˃ ˑ˒˓ˈˇˈˎˢˈ˕˔ˢ ˕ˈˏ, ˚˕ˑ ˅ ˔ˑ˅˓ˈˏˈːːˑˏ ˏˋ˓ˈ ˅ ˖˔ˎˑ˅ˋˢ˘ ɣ ˍˑːˑˏˋ˚ˈ˔ˍˑˌ ː ˈ˔˕˃˄ˋˎ˟ːˑ˔˕ˋ, ɣ ˍˑːˑˏˋ˚ˈ˔ˍˑˆˑ ̱ ˓ˋˊˋ˔˃, ˒ ˑˎˋ˕ˋ˚ˈ˔ˍˑˆˑ ̌ ˃˅ˎˈːˋˢ ˑˇːˋ˘ ˓˃ˊ˅ˋ˕˞˘ ˔˕˓˃ː ː˃ ˇ˓˖ˆˋˈ, ˋˏˈːːˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔˕˓˃ː˞ ˅ ˙ˈˎˑˏ, ˑ˕ˇˈˎ˟ː˞˘ ˗ˋː˃ː˔ˑ˅˞˘ ̱ ˑ˓˒ˑ˓˃˙ˋˌ, ̂ ˑ˔˖ˇ˃˓˔˕˅ˈːː˞˘ ̀  ̱ ˑˏˏˈ˓˚ˈ˔ˍˋ˘ ˑ ˓ˆ˃ːˋˊ˃˙ˋˌ, ̝ ˒ˑ˔ˑ˄ˈː ̝ ˑ˘˓˃ːˋ˕˟ ˈˇˋː˔˕˅ˑ ˋ ˔˒ˎˑ˚ёːːˑ˔˕˟ ˎˡˇˈˌ, ˒ˑˏˑ˚˟ ˅˞˔˕ˑˢ˕˟ ˅ ˍˑːˍ˖˓ˈː˕ːˑˌ ˄ˑ˓˟˄ˈ. ʑ ˔ˑ˙ˋ˃ˎ˟ːˑˏ ˍ˃˒ˋ˕˃ˎˈ ˔ˑ˔˓ˈˇˑ˕ˑ˚ˈː˃ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˔ˋˎ˃, ˑ˄˝ˈˇˋːˢˡ˜˃ˢ ˎˡˇˈˌ, ˏˑˆ˖˜˃ˢ ˒˓ˋ˖ˏːˑˉˋ˕˟ ˋ ˔ˑ˔˓ˈˇˑ˕ˑ˚ˋ˕˟ ˋ˘ ˖˔ˋˎˋˢ ˒ˑ ˒˓ˈˑˇˑˎˈːˋˡ ˅ˑˊːˋˍ˃ˡ˜ˋ˘ ˅˞ˊˑ˅ˑ˅.ʞˑ ˏ ːˈːˋˡ ʏ. ʜ. ʡ˃˕˃˓ˍˑ, ˅  ̝ ˑ˙ˋ˃ˎ˟ːˑˌ ˒ ˔ˋ˘ˑˎˑˆˋˋ ̍ ˜ё ː ˈ ̝ ˑˊˇ˃ː˃ ̍ ˇˋː˃ˢ, ̝ ˑˆˎ˃˔ˑ˅˃ːː˃ˢ ˕ˈˑ˓ˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʬ˕ˑ ˔˅ˢˊ˃ːˑ ˔ ˄ˑˎ˟˛ˋˏ ˍˑˎˋ˚ˈ˔˕˅ˑˏ ˓˃ˊːˑ˓ˑˇː˞˘ ˒ˑˍ˃ˊ˃˕ˈ-ˎˈˌ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃, ̝ ˎ˃˄ˑˌ ̀ ˊ˖˚ˈːːˑ˔˕˟ˡ ˏ ˈ˘˃ːˋˊˏˑ˅ ̍ ˆˑ ̠ ˖ːˍ˙ˋˑːˋ˓ˑ˅˃ːˋˢ, ˒ ˓ˑ˕ˋ-˅ˑ˓ˈ˚ˋ˅ˑ˔˕˟ˡ ˋːˇˋˍ˃˕ˑ˓ˑ˅ ȋʡ˃˕˃˓ˍˑ, ʹͲͳͶȌ. ʑ ː˃˔˕ˑˢ˜ˈˈ ˅˓ˈˏˢ ˅ ː˃˖ˍˈ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕˔ˢ ːˈ˔ˍˑˎ˟ˍˑ ˅ ˋˇˑ˅ ̱ ˃˒ˋ˕˃ˎ˃: ̠ ˋˊˋ˚ˈ˔ˍˋˌ ȋˊˇ˃ːˋˢ ̀  ˑ ˄ˑ˓˖ˇˑ˅˃ːˋˈ, ˒ ˓ˋː˃ˇˎˈˉ˃˜ˋˈ ̱ ˑˏ˒˃ːˋˋȌ, ˗ˋː˃ː˔ˑ˅˞ˌ ȋˑ˄˝ёˏ ˇˈːˈˉː˞˘ ˔˓ˈˇ˔˕˅Ȍ, ˚ˈˎˑ˅ˈ˚ˈ˔ˍˋˌ ˋˎˋ ˍ˖ˎ˟˕˖˓ː˞ˌ ȋ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ ˍˑˏ˒ˈ˕ˈː˕ːˑ˔˕˟ ˔ˑ˕˓˖ˇːˋˍˑ˅Ȍ, ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ȋ˔˒ˈ˙ˋ˗ˋˍ˃ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˔ˑ˕˓˖ˇːˋˍˑ˅Ȍ, ˍ˓ˈ˃˕ˋ˅ː˞ˌ ȋ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˍ ˕˅ˑ˓˚ˈ˔˕˅˖Ȍ, ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˌ ȋ˒˓ˈ˔˕ˋˉ, ˖ˊː˃˅˃ˈ-ˏˑ˔˕˟Ȍ ˋ ˕˃ˍ ˇ˃ˎˈˈ. ʑ ˇ˃ːːˑˌ ˔˕˃˕˟ˈ ˏ˞ ˔ˑ˔˓ˈˇˑ˕ˑ˚ˋˏ ˔˅ˑё ˅ːˋˏ˃ːˋˈ ː˃ ˒ˑːˢ˕ˋˋ «ˍˑˆːˋ˕ˋ˅-ː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ», ˃˔˒ˈˍ˕˃˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˗ˈːˑˏˈː˃, ˑ˄ˑˊː˃˚˃ˈˏˑˆˑ ˠ˕ˋˏ ˒ˑːˢ˕ˋˈˏ, ˖˓ˑ˅ːˢ˘ ˒˓ˑˢ˅ˎˈːˋˢ, ˅ˋˇ˃˘ ˋ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˍˑˏ˒ˑːˈː˕˃˘.
ʝ˒˓ˈˇˈˎˈːˋˈ ˒ˑːˢ˕ˋˢʑ˒ˈ˓˅˞ˈ ˒ ˑːˢ˕ˋˈ «˔ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ» ˒ ˓ˈˇˎˑˉˋˎ ˃ ˏˈ˓ˋˍ˃ː˔ˍˋˌ ̟ ˚ˈː˞ˌ ʚ. ʓ. ʤ˃ːˋ˗˃ː ˅ ͳͻʹͲ .̂ ˅ ˍːˋˆˈ «ʝ˄˜ˋːː˞ˌ ˙ˈː˕˓» ȋ(aБifaБ, ͳͻʹͲȌ. ʝː ˋˊ˖˚˃ˎ ˒˓ˑ˄ˎˈˏ˞ ˑ˄˓˃ˊˑ˅˃ːˋˢ ˅ ʠʧʏ ˋ ˑ˄˓˃˕ˋˎ ˅ːˋˏ˃ːˋˈ ː˃ ˓˃ˊ˅ˋ˕˖ˡ ˔ˋ˔˕ˈˏ˖ ˑ˄˜ˋːː˞˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ: ˔˒ˑ˓˕ˋ˅ː˞˘ ˍˑˏ˃ːˇ, ˍˎ˖˄ˑ˅ ˇˑˏˑ˘ˑˊˢˈˍ ˋ ˒˓ˑ˚ˋ˘ ˑ˄˝ˈˇˋːˈːˋˌ, ˑˍ˃ˊ˞˅˃ˡ˜ˋ˘ ˄ˈˊ˅ˑˊˏˈˊˇː˖ˡ ˒ˑˏˑ˜˟ ˔˅ˑˋˏ ˚ˎˈː˃ˏ. ʗ˔˔ˎˈˇˑ˅˃ːˋˢ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ ̌ ˑ ˒ ˑ˔ˎˈˇːˈˆˑ ˅ ˓ˈˏˈːˋ ˒ ˓ˑ˅ˑˇˋˎˋ˔˟ ˅  ˑ ˔ːˑ˅ːˑˏ ˔ˑ˙ˋˑˎˑˆ˃ˏˋ ː˃ ˔ˑ˙ˋˈ˕˃ˎ˟ːˑˏ ˖˓ˑ˅ːˈ — ˋˊˏˈ˓ˢˎ˔ˢ ˖˓ˑ˅ˈː˟ ˇˑ˅ˈ˓ˋˢ ˚ˎˈːˑ˅ ˑ˄˜ˈ˔˕˅˃ ˇ˓˖ˆ ˍ ˇ˓˖ˆ˖ ˋ ˍ ˋː˔˕ˋ˕˖˕˃ˏ ˅ˎ˃˔˕ˋ. ʜ˃ ˠ˕ˑˌ ˑ˔ːˑ˅ˈ ˇˈˎ˃ˎ˔ˢ ˅˞˅ˑˇ ˑ ˔˕ˈ˒ˈːˋ ˓˃ˊ˅ˋ˕ˑ˔˕ˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˅ ˑ˄˜ˈ˔˕˅ˈ ˅ ˙ˈˎˑˏ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˋˊ˖˚˃ˎ˔ˢ ˕˃ˍˉˈ ː˃ ˖˓ˑ˅ːˈ ˏˈ˔˕ː˞˘ ˔ˑˑ˄˜ˈ˔˕˅ ȋʟ. ʞ˃˕ːˠˏ, ʣ. ʣ˖ˍ˖ˢˏ˃Ȍ. ʞˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ˋˊˏˈ˓ˈːˋˈ ˖˓ˑ˅ːˢ ˇˑ˅ˈ˓ˋˢ ˢ˅ːˑ ːˈˇˑ˔˕˃˕ˑ˚ːˑ ˇˎˢ ˑ˙ˈːˍˋ ˔ˑ˔˕ˑˢːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˒ˑ˔ˍˑˎ˟ˍ˖ ˑː ˒˓ˈˇ˔˕˃˅ˎˢˈ˕ ˔ˑ˄ˑˌ ˄ˑˎˈˈ ˔ˎˑˉːˑˈ, ˔ˋ˔˕ˈˏːˑˈ ˢ˅ˎˈːˋˈ, ˊ˃˕˓˃ˆˋ˅˃ˡ˜ˈˈ ˓˃ˊˎˋ˚ː˞ˈ ˔˕ˑ˓ˑː˞ ˑ˄˜ˈ˔˕˅ˈːːˑˌ ˉˋˊːˋ.



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

49

www.orgpsyjournal.hse.ru

ʑ ˒ˑ˔ˎˈˇːˋˈ ˆˑˇ˞ ˖˚ёː˞ˈ ˑ˄˓˃˕ˋˎˋ ˅ːˋˏ˃ːˋˈ ː˃ ˋˊ˖˚ˈːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃-ːˋˊ˃˙ˋˌ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˋˏˈːːˑ ˕˃ˏ, ˅ ˒ˈ˓˅ˋ˚ːˑˌ ˢ˚ˈˌˍˈ ˔ˑ˅˓ˈˏˈːːˑˆˑ ˑ˄˜ˈ˔˕˅˃, ˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ːˈ ˕ˑˎ˟ˍˑ ˗ˋː˃ː˔ˑ˅˞ˌ, ːˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ. ʏː˃ˎˋˊ ˎˋ˕ˈ˓˃˕˖˓˞ ˒ˑ ˇ˃ːːˑˌ ˕ˈˏ˃˕ˋˍˈ ˒ˑˍ˃ˊ˃ˎ, ̊ ˕ˑ ˒ ˑ ˒ ˓ˑ˄ˎˈˏ˃ˏ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ ˑ ˓ˆ˃ːˋˊ˃˙ˋˌ ̞ ˑˎ˟ˍˑ ˅  ː ˃˛ˈˌ ˔˕˓˃ːˈ ː ˃˒ˋ˔˃ːˑ ˄ ˑˎˈˈ ͳʹͲͲ ː ˃˖˚ː˞˘ ˓ ˃˄ˑ .̞ ʞ˓ˋ ˑ ˒˓ˈˇˈˎˈːˋˋ ˒ ˑːˢ˕ˋˢ «˔ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ» ˏ˞ ˔˕ˑˎˍː˖ˎˋ˔˟ ˔ ˚ˈ˕˞˓˟ˏˢ ˃˔˒ˈˍ˕˃ˏˋ ˅ ˒ˑːˋˏ˃ːˋˋ ˔˖˜ːˑ˔˕ˋ ˠ˕ˑˆˑ ˢ˅ˎˈːˋˢ: ˓ˈ˔˖˓˔ː˞ˌ, ˠˍˑːˑˏˋ˚ˈ˔ˍˋˌ, ˔ˈ˕ˈ˅ˑˌ ˋ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ.
ʟе˔˖˓˔ː˞ˌ а˔˒еˍ˕ʢ ˋ˔˕ˑˍˑ˅ ˒ˑˇˑ˄ːˑˆˑ ˒ˑːˋˏ˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˔˕ˑˢˎ ʞ. ʐ˖˓ˇ˟ё. ʑ ˍːˋˆˈ «ʣˑ˓ˏ˞ ˍ˃˒ˋ˕˃ˎ˃» ˑː ˑ˕ˏˈ˚˃ˎ, ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ — ˠ˕ˑ ˓ˈ˔˖˓˔˞, ˍˑ˕ˑ˓˞ˏˋ ˑ˄ˎ˃ˇ˃ˡ˕ ˎˡˇˋ ȋBВИЕdieИ, ʹͲͲͳȌ. ʞ. ʐ˖˓ˇ˟ё ˒ˑːˋˏ˃ˎ ˠ˕ˑ˕ ˅ˋˇ ˍ˃˒ˋ˕˃ˎ˃ ˍ˃ˍ ˔ˑˈˇˋːˈːˋˈ ˓ˈ˃ˎ˟ː˞˘ ˋˎˋ ˒ˑ˕ˈː˙ˋ˃ˎ˟ː˞˘ ˓ˈ˔˖˓˔ˑ˅ ˎˡˇˈˌ, ˅ˍˎˡ˚ёːː˞˘ ˅ ˔ˈ˕ˈ˅˞ˈ ˑ˕ːˑ˛ˈːˋˢ. ʝː ˑ˕ˏˈ˚˃ˎ, ˚˕ˑ ˍ˓˖ˆ ˊː˃ˍˑˏ˔˕˅ ˋ ˓ˈ˒˖˕˃˙ˋˢ ˚ˈˎˑ˅ˈˍ˃ ˒ˑˊ˅ˑˎˢˡ˕ ˈˏ˖ ˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˍ˓ˈˇˋ˕ˑˏ ˇˑ˅ˈ˓ˋˢ, ˕ˑ ˈ˔˕˟ ˒˓ˈˇˑ˔˕˃˅ˎˈːˋˈˏ ˖˔ˎ˖ˆ ˋˎˋ ˇˈːˈˉː˞˘ ˔˓ˈˇ˔˕˅ ː˃ ˑ˔ːˑ˅ˈ ˇˑ˅ˈ˓ˋˢ, ˄ˈˊ ˒ˋ˔˟ˏˈːː˞˘ ˔ˑˆˎ˃˛ˈ-ːˋˌ ˋ ˇˑˆˑ˅ˑ˓ˑ˅. ʞ. ʐ˖˓ˇ˟ё ˒˓ˈˇˎˑˉˋˎ ˒ˑːˋˏ˃˕˟ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˍ˃ˍ ː˃ˍ˃˒ˎˋ˅˃ˈˏ˞ˌ ˋ ˅ˑ˔˒˓ˑˋˊ˅ˑˇˋˏ˞ˌ ˓ˈ˔˖˓˔, ˓˃˙ˋˑː˃ˎ˟ːˑ ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞ˌ ˋːˇˋ˅ˋˇ˃ˏˋ, ˆ˓˖˒˒˃ˏˋ, ˑ˓ˆ˃ːˋˊ˃˙ˋ-ˢˏˋ ˔ ˙ˈˎ˟ˡ ˇˑ˔˕ˋˉˈːˋˢ ˒ˑ˔˕˃˅ˎˈːː˞˘ ˙ˈˎˈˌ. ʞˑˇˑ˄ːˑ ˇ˓˖ˆˋˏ ˅ˋˇ˃ˏ ˍ˃˒ˋ˕˃ˎ˃ ˑː ˒˓ˑˇ˖ˍ-˕ˋ˅ˈː, ˕ˑ ˈ˔˕˟ ˔ˑˊˇ˃ˈ˕ ˇˑ˄˃˅ˎˈːː˖ˡ ˔˕ˑˋˏˑ˔˕˟.ʞˑ ˏːˈːˋˡ ʞ. ʐ˖˓ˇ˟ё, ˎˡˇˋ, ˑ˄ˎ˃ˇ˃ˡ˜ˋˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˍ˃˒ˋ˕˃ˎˑˏ, ˏˑˆ˖˕:

• ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟ ˓ˈ˔˖˓˔˞ ˒˃˓˕ːё˓ˑ˅, ˒ˑ˔ˍˑˎ˟ˍ˖ ˑːˋ ˔˕˃ːˑ˅ˢ˕˔ˢ ˇˑ˔˕˖˒ː˞ˏˋ ˇˎˢ ˅˔ˈ˘ ˚ˎˈːˑ˅ ˆ˓˖˒˒˞;
• ˒ˑˎ˖˚˃˕˟ ˠˍ˔˒ˈ˓˕ː˞ˈ ˑ˙ˈːˍˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˔˅ˑˈˆˑ ˕˓˖ˇ˃ ˋˎˋ ˕˓˖ˇ˃ ˔˅ˑˋ˘ ˒˃˓˕ːё˓ˑ˅;
• ˑ˄˔˖ˉˇ˃˕˟ ˅˃ˉː˞ˈ ˒˓ˑ˄ˎˈˏ˞ ˔ ˍˑˏ˒ˈ˕ˈː˕ː˞ˏˋ ˎˡˇ˟ˏˋ, ˖˅ˈˎˋ˚ˋ˅˃ˢ ˕˃ˍˉˈ ˔˅ˑˌ ˍ˖ˎ˟-˕˖˓ː˞ˌ ˍ˃˒ˋ˕˃ˎ;
• ˔˕˃˕˟ ˚ˎˈː˃ˏˋ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˋː˔˕ˋ˕˖˕ˑ˅, ˋˏˈˡ˜ˋ˘ ˒˓˃˅ˑ ˒˓ˋ˔˖ˉˇˈːˋˢ ː˃ˆ˓˃ˇ, ˊ˅˃ːˋˌ, ˒˓ˋ˅ˋˎˈˆˋˌ, ˅˅ˈˇˈːˋˢ ˔˃ːˍ˙ˋˌ ȋʐ˖˓ˇ˟ё, ʹͲͲʹȌ. ʔ. ʑ. ʟˈˊ˃ːˑ˅˃ ː˃ˊ˞˅˃ˈ˕ ˚ˈ˕˞˓ˈ ˅˃ˉːˈˌ˛ˋ˘ ˓ˈ˔˖˓˔˃, ˍˑ˕ˑ˓˞ˈ ˅ˑˊːˋˍ˃ˡ˕ ː˃ ˑ˔ːˑ˅ˈ ˔ˑ˙ˋ-˃ˎ˟ː˞˘ ˔˅ˢˊˈˌ ˋ ˍˑ˕ˑ˓˞ˏˋ ˏˑˆ˖˕ ˑ˄ˏˈːˋ˅˃˕˟˔ˢ ˔ˑ˕˓˖ˇːˋˍˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.ͳ. ʓˑ˔˕˖˒ ˍ ˋː˗ˑ˓ˏ˃˙ˋˋ ˋ ˒ˑˎ˖˚ˈːˋˈ ˒ˑˎːˑˌ, ˇˑ˔˕ˑ˅ˈ˓ːˑˌ ˋ ˑ˄˝ˈˍ˕ˋ˅ːˑˌ ˋː˗ˑ˓ˏ˃˙ˋˋ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ˒˓ˑˢ˅ˎˢˡ˜ˋˌ˔ˢ ˅ ˅ˋˇˈ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔˅ˢˊˈˌ, ˒ˑˊ˅ˑˎˢˈ˕ ˚ˈˎˑ˅ˈˍ˖ ˒ˑˎ˖˚˃˕˟ ˒ˑˎˈˊː˞ˈ ˔˅ˈˇˈːˋˢ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑ ˑ˕ ˎˡˇˈˌ, ˈ˔ˎˋ ˇ˓˖ˆˋˈ ˋ˔˕ˑ˚ːˋˍˋ ːˈˇˑ-˔˕˖˒ː˞.ʹ. ʑˎˋˢːˋˈ ː˃ ˏˈːˈˇˉˈ˓ˑ˅ ˒ˑ ˒ˈ˓˔ˑː˃ˎ˖ ˋˎˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˗ˋ˓ˏ˞, ˒˓ˋːˋˏ˃ˡ˜ˋ˘ ˍ˃ˇ˓ˑ˅˞ˈ ˓ˈ˛ˈːˋˢ ˒ˑ ˍ˃˓˟ˈ˓ːˑˏ˖ ˒˓ˑˇ˅ˋˉˈːˋˡ ˔ˑ˕˓˖ˇːˋˍ˃. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˏˑˉˈ˕ ˅˞˓˃ˉ˃˕˟˔ˢ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔˅ˢˊˢ˘ ˔ ˎˡˇ˟ˏˋ, ˑ˄ˎ˃ˇ˃ˡ˜ˋˏˋ ˅ˎ˃˔˕˟ˡ ˋ ˅ˎˋˢːˋˈˏ.͵. ʠˑ˙ˋ˃ˎ˟ː˞ˈ ̂ ˃˓˃ː˕ˋˋ, ˑ ˄ˈ˔˒ˈ˚ˋ˅˃ˡ˜ˋˈ ̌ ˑ˔˕˖˒ ̱  ˓ ˃ˊˎˋ˚ːˑˆˑ ˓ ˑˇ˃ ˓ ˈ˔˖˓˔˃ˏ. ʝ˓ˆ˃ːˋˊ˃˙ˋˢ, ˅ ˍˑ˕ˑ˓ˑˌ ː˃˄ˎˡˇ˃ˈ˕˔ˢ ˅˞˔ˑˍˋˌ ˖˓ˑ˅ˈː˟ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˏˑˉˈ˕ ˓˃˔˔˚ˋ˕˞˅˃˕˟ ː˃ ˕ˑ, ˚˕ˑ ˔ˑ˕˓˖ˇːˋˍ ˓˃ˊˇˈˎˋ˕ ˔˅ˑˋ ˔˅ˢˊˋ ˔ˑ ˔˅ˑˈˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˈˌ.Ͷ. ʢ̝ ˍˑ˓ˈːˋˈ ˒˓ˑ˙ˈ˔˔˃ ˃ˇ˃˒˕˃˙ˋˋ ːˑ˅ˑˆˑ ˔ˑ˕˓˖ˇːˋˍ˃, ˑ˄˓ˈ˕ˈːˋˈ ˚˖˅˔˕˅˃ ˒˓ˋː˃ˇˎˈˉːˑ˔˕ˋ, ˇˑ˅ˈ˓ˋˢ ːˑ˅ˋ˚ˍ˃ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʠˑ˙ˋ˃ˎ˟ː˞ˈ ˔˅ˢˊˋ ːˑ˅ˑˆˑ ˔ˑ˕˓˖ˇːˋˍ˃ ˑ˄ˎˈˆ˚˃ˡ˕ ˈˏ˖ ˅˘ˑˉˇˈːˋˈ ˅ ˔ˋ˔˕ˈˏ˖ ˏˈˉˎˋ˚ːˑ˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ȋʟˈˊ˃ːˑ˅˃, ʹͲͲͻȌ.ʠ˒ˈ˙ˋ˃ˎˋ˔˕˞ ˅ ˑ˄ˎ˃˔˕ˋ ˏˈːˈˇˉˏˈː˕˃ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˒˓ˋˊː˃ˡ˕ ˊː˃˚ˋ-ˏˑ˔˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˇˎˢ ˓˃ˊ˅ˋ˕ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʝːˋ ˑ˕ˏˈ˚˃ˡ ,̞ ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˅˞˒ˑˎːˢˈ˕ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ːˈ˔ˍˑˎ˟ˍˑ ˗˖ːˍ˙ˋˋ, ˃ ˋˏˈːːˑ:
• ˑ˄ˎˈˆ˚˃ˈ˕ ˒ˑˋ˔ˍ ˓˃˄ˑ˕˞;
• ˔˒ˑ˔ˑ˄˔˕˅˖ˈ˕ ˒˓ˑˇ˅ˋˉˈːˋˡ ˒ˑ ˔ˎ˖ˉ˄ˈ;
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• ˒˓ˋ˅ˑˇˋ˕ ˍ ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ːˑˌ ˍˑˑ˓ˇˋː˃˙ˋˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˔ˑ˕˓˖ˇːˋˍˑ˅;
• ˎˈˉˋ˕ ˅ ˑ˔ːˑ˅ˈ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˎˑˢˎ˟ːˑ˔˕ˋ ˒ˈ˓˔ˑː˃ˎ˃;
• ˔ːˋˉ˃ˈ˕ ˕ˈˍ˖˚ˈ˔˕˟ ˍ˃ˇ˓ˑ˅;
• ˔˒ˑ˔ˑ˄˔˕˅˖ˈ˕ ˓˃˔˒˓ˑ˔˕˓˃ːˈːˋˡ ˇˈˎˑ˅ˑˌ ˋː˗ˑ˓ˏ˃˙ˋˋ;
• ˋː˕ˈː˔ˋ˗ˋ˙ˋ˓˖ˈ˕ ˅ːˈˇ˓ˈːˋˈ ˋːːˑ˅˃˙ˋˌ ˋ ˔ːˋˉ˃ˈ˕ ˔ˑ˒˓ˑ˕ˋ˅ˎˈːˋˈ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˍ ˓˃ˊˎˋ˚ːˑˆˑ ˓ˑˇ˃ ːˑ˅ˑ˅˅ˈˇˈːˋˢˏ;
• ˔ˑˊˇ˃ˈ˕ ˒ ˓ˈˇ˒ˑ˔˞ˎˍˋ ̌ ˎˢ ̱ ˑːˍ˖˓ˈː˕ː˞˘ ˒ ˓ˈˋˏ˖˜ˈ˔˕˅ ̱ ˑˏ˒˃ːˋˋ ȋʒˈ˓ˏ˃ːˑ˅, ʞˎˑ˕ːˋˍˑ˅˃, ʹͲͳ͹; BeБ-(adВЕ, ʹͲͳ͹Ȍ.ʟˈ˔˖˓˔ː˞ˌ ˃˔˒ˈˍ˕ ˅ ˋˊ˖˚ˈːˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˔ˑ˔˓ˈˇˑ˕˃˚ˋ˅˃ˈ˕ ˔˅ˑё ˅ːˋˏ˃ːˋˈ ː˃ ˑ˒ˋ˔˃ːˋˋ ˋ ˑ˄ˏˈːˈ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˓ˈ˔˖˓˔ˑ˅. ʠˎˈˇ˖ˈ˕ ˊ˃ˏˈ˕ˋ˕˟, ˚˕ˑ ˔˃ˏ ˒ˑ ˔ˈ˄ˈ ˓ˈ˔˖˓˔ ːˈ ˏˑˉˈ˕ ˄˞˕˟ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˍ˃˒ˋ˕˃ˎˑˏ, ˑː ˕ˑˎ˟ˍˑ ˔ˑ˔˕˃˅ˎˢˈ˕ ˖˔ˎˑ˅ˋˈ ˈˆˑ ˓ˈ˃ˎˋˊ˃˙ˋˋ.ʑ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˓˃ˊ˓˃˄ˑ˕˃ː˞ ˕ˈˑ˓ˋˋ ˑ˄ˏˈː˃, ˅ ˍˑ˕ˑ˓˞˘ ˖˕˅ˈ˓ˉˇ˃ˈ˕˔ˢ, ˚˕ˑ ˏˈˉˎˋ˚ːˑ˔˕ːˑˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˄˖ˇˈ˕ ˒˓ˑˇˑˎˉ˃˕˟˔ˢ ˋ ˒ˑˊˋ˕ˋ˅ːˑ ˑ˙ˈːˋ˅˃˕˟˔ˢ ˇˑ ˕ˈ˘ ˒ˑ˓, ˒ˑˍ˃ ˖˚˃˔˕ːˋˍˋ ˒ˑˎ˖˚˃ˡ˕ ˑ˕ ːˈˆˑ ˅˞ˆˑˇ˞. ʙ˃ˍ ˕ˑˎ˟ˍˑ ˊ˃˕˓˃˕˞ ː˃ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˒˓ˈ˅ˑ˔-˘ˑˇˢ˕ ˅˞ˆˑˇ˞, ˑ˄˜ˈːˋˈ ˒˓ˈˍ˓˃˜˃ˈ˕˔ˢ. ʠˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, ˅ ˒˓ˑ˙ˈ˔˔ˈ ː˃ˍˑ˒ˎˈːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˎˡˇˋ ˇˑˎˉː˞ ˖˚ˋ˕˞˅˃˕˟ ˋː˕ˈ˓ˈ˔˞ ˋ ˑˉˋˇ˃ːˋˢ ˑ˔˕˃ˎ˟ː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ˑ˄ˏˈː˃. ʑˊ˃ˋˏˑ˅˞ˆˑˇː˞ˌ ˑ˄ˏˈː — ˅ˑ˕ ˑ˔ːˑ˅˃ ˔ˑˊˇ˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.

Эˍˑːˑˏˋ˚е˔ˍˋˌ а˔˒еˍ˕ʏ˅˕ˑ˓˞, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˜ˋˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔ ˠ˕ˑˌ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˔˅ˑˇˢ˕ ˈˆˑ, ˅ ˑ˔ːˑ˅ːˑˏ, ˍ ˠˍˑːˑˏˋ˚ˈ˔ˍˋˏ ˑ˕ːˑ˛ˈːˋˢˏ. ʜ˃˒˓ˋˏˈ˓, ʑ. ʜ. ʐˈˎˍˋː ˔ ˔ˑ˃˅˕ˑ˓˃ˏˋ ˔˚ˋ˕˃ˡ ,̞ ˚˕ˑ ˆˎ˃˅ːˑˈ ˔˅ˑˌ˔˕˅ˑ ˍ˃˒ˋ˕˃ˎ˃ — ˒˓ˋːˑ˔ˋ˕˟ ˇˑ˘ˑˇ. ʡˑˎ˟ˍˑ ˕ˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ, ˍˑ˕ˑ˓˞ˈ ˒˓ˋːˑ˔ˢ˕ ̌ ˑ˘ˑˇ, s ˅ˎˢˡ˕˔ˢ ̝ ˑ˙ˋ˃ˎ˟ː˞ˏ ̱ ˃˒ˋ˕˃ˎˑˏ, — ˑ ˕ˏˈ˚˃ˡ˕ ˑ ːˋ. ʝ˄ˑ˔ːˑ˅˞˅˃ˢ ̝ ˅ˑˡ ̞ ˑ˚ˍ˖ ˊ˓ˈːˋˢ, ˃˅˕ˑ˓˞ ˒ˑˇ˚ё˓ˍˋ˅˃ˡ ,̞ ˚˕ˑ ˑ˄˝ˈˍ˕ˋ˅ːˑˌ ˑ˔ːˑ˅ˑˌ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˓˃˄ˑ˕ːˋ-ˍˑ˅ ˢ˅ˎˢˡ˕˔ˢ ˋ˘ ˕˓˖ˇˑ˅˞ˈ ˑ˕ːˑ˛ˈːˋˢ, ˍˑ˕ˑ˓˞ˈ ˔ˑˊˇ˃ˡ˕ ˠˍˑːˑˏˋ˚ˈ˔ˍ˖ˡ ˅˞ˆˑˇ ,̟ ˢ˅ˎˢˡ˕˔ˢ ˠˍˑːˑˏˋ˚ˈ˔ˍˋˏ ˒ˑ˕ˈː˙ˋ˃ˎˑˏ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˈˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃-ːˋˊ˃˙ˋˋ, ˒ˑ ˋ˘ ˏːˈːˋˡ, — ˠ˕ˑ ˓ˈ˃ˎˋˊ˖ˈˏ˞ˌ ˠˍˑːˑˏˋ˚ˈ˔ˍˋˌ ˒ˑ˕ˈː˙ˋ˃ˎ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˈˌ, ˖˅ˈˎˋ˚ˋ˅˃ˡ˜ˋˌ ˇˑ˄˃˅ˎˈːː˖ˡ ˔˕ˑˋˏˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ — ˠ˕ˑ ˕ˑ, ˚˕ˑ ˒˓ˋːˑ˔ˋ˕ ˇˑ˘ˑˇ. ʝ˕ːˑ˛ˈːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˔˕˓ˑˢ˕˔ˢ ː˃ ˑ˔ːˑ˅ˈ ˇˑ˅ˈ˓ˋˢ, ˅ˊ˃ˋˏˑ-˒ˑˏˑ˜ˋ, ˔ˑ˄ˎˡˇˈːˋˢ ːˑ˓ˏ, ˕˓˃ˇˋ˙ˋˌ ˋ ˙ˈːːˑ˔˕ˈˌ. ʙ ˔ˑ˙ˋ˃ˎ˟ːˑˏ˖ ˍ˃˒ˋ˕˃ˎ˖ ˠ˕ˋ ˗ˈːˑˏˈː˞ ˑ˕ːˑ˔ˢ˕˔ˢ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑ ˇˑ ˕ˈ˘ ˒ˑ˓, ˒ˑˍ˃ ˑː ˒˓ˋːˑ˔ˋ˕ ˇˑ˘ˑˇ ȋʐˈˎˍˋː ˋ ˇ˓., ʹͲͳʹȌ. ʝˇː˃ˍˑ ˃˅˕ˑ˓˞ ːˈ ˖˚ˋ˕˞˅˃ˡ˕ ˅˓ˈˏˈːː˞ˈ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʬ˕ˑ˕ ˍ˃˒ˋ˕˃ˎ ˏˑˉˈ˕ ːˈ ˒ ˓ˋːˑ˔ˋ˕˟ ̝ ˋˡˏˋː˖˕ː˖ˡ ˒ ˑˎ˟ˊ˖ ̀  ̌ ˑ˘ˑˇ, ː ˑ ̟ ˔˕˃ː˃˅ˎˋ˅˃˕˟ ̀  ̟ ˍ˓ˈ˒ˎˢ˕˟ ˑ ˕ːˑ˛ˈːˋˢ ˏ ˈˉˇ˖ ˎˡˇ˟ˏˋ ˕˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˚˕ˑ ˅ ˄˖ˇ˖˜ˈˏ ˠˍˑːˑˏˋ˚ˈ˔ˍ˃ˢ ˒ˑˎ˟ˊ˃ ˇˑ˅ˈ˓ˋ˕ˈˎ˟ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˒˓ˋːˈ˔ˈ˕ ˇˑ˘ˑˇ ˋ ˒˓ˋ˄˞ˎ˟.
ʠе˕е˅ˑˌ а˔˒еˍ˕ʑ ˕˃ˍˑˏ ˓˃ˍ˖˓˔ˈ ʞ. ʐ˖˓ˇ˟ё ˓˃˔˔ˏ˃˕˓ˋ˅˃ˎ ˔ˑ˙ˋ˃ˎ˟ː˖ˡ ˔ˈ˕˟ ˍ˃ˍ ˗ˑ˓ˏ˖ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʓˑ˅ˑˎ˟ːˑ ˚˃˔˕ˑ ˖˚ёː˞ˈ ˑ˒˓ˈˇˈˎˢˡ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˍ˃ˍ ˔ˑˊː˃˕ˈˎ˟ːˑˈ ˒ˑˎ˟-ˊˑ˅˃ːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˔ˈ˕˟ˡ ˇˎˢ ˇˑ˔˕ˋˉˈːˋˢ ˔˅ˑˋ˘ ˋː˕ˈ˓ˈ˔ˑ˅ ȋʛ˃˚ˈ˓ˋː˔ˍˈːˈ ˋ ˇ˓., ʹͲͲͻȌ. ʞˑ ˏːˈːˋˡ ʡ. ʏ. ʜˈ˔˕ˋˍ˃, ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ːˑ˔ˋ˕ ˔ˈ˕ˈ˅ˑˌ ˘˃˓˃ˍ˕ˈ˓, ˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˋ ˗˖ːˍ˙ˋˑːˋ˓˖ˈ˕ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˢ˘. ʞˑˇ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˏ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˍ˃˒ˋ˕˃ˎˑˏ ˃˅˕ˑ˓ ˒ˑːˋˏ˃ˈ˕ ˔ˑ˅ˑˍ˖˒ːˑ˔˕˟ ˒ˑ˅˕ˑ˓ˢˡ˜ˋ˘˔ˢ ˍˑː˕˃ˍ˕ˑ˅, ˍ˓˖ˆ ˊː˃ˍˑˏ˔˕˅ ˓˃˄ˑ˕ːˋˍ˃, ˍ˃ˍ ˅ː˖˕˓ˋ, ˕˃ˍ ˋ ˅ːˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ ˒ˑˏˑ˜˟ˡ ˍˑ˕ˑ˓˞˘ ˏˑˆ˖˕ ˄˞˕˟ ˊ˃ˇˈˌ˔˕˅ˑ˅˃ː˞ ˊː˃ːˋˢ, ˔˅ˢˊˋ ˋ ˇ˓˖ˆˋˈ ˓ˈ˔˖˓˔˞. ʑ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˏˑˆ˖˕ ˔˖˜ˈ˔˕˅ˑ˅˃˕˟ ˔˒ˑː˕˃ːːˑ ˅ˑˊːˋˍ˃ˡ˜ˋˈ ˔ˈ˕ˋ, ˓˃˄ˑ˚ˋˈ ˆ˓˖˒˒˞ ˋ ˒˓ˑˈˍ˕ː˞ˈ ˍˑˏ˃ːˇ˞, ˃ ˕˃ˍˉˈ ˕ˈˏ˃˕ˋ˚ˈ˔ˍˋˈ ˆ˓˖˒˒˞, ˔˒ˈ˙ˋ˃ˎ˟ːˑ ˔ˑˊˇ˃ːː˞ˈ ˇˎˢ ˓ˈ˛ˈːˋˢ ˕ˑˌ ˋˎˋ ˋːˑˌ ˒˓ˑ˄ˎˈˏ˞. ʠˑ˙ˋ˃ˎ˟ː˞ˈ ˔ˈ˕ˋ ˑ˕ˎˋ˚˃ˡ˕˔ˢ ˑ˕ ˆ˓˖˒˒, ˅ˑ-˒ˈ˓˅˞˘, ˕ˈˏ, ˚˕ˑ ˇ˃ˡ˕ ˅ˑˊˏˑˉːˑ˔˕˟ ˅˔ˈˏ ˚ˎˈː˃ˏ ˔ˈ˕ˋ ˇˑ˔˕ˋˆ˃˕˟ ˔ˑ˄˔˕˅ˈːː˞˘ ˙ˈˎˈˌ, ˑˍ˃ˊ˞˅˃˕˟ ˒ˑˏˑ˜˟ 
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ˇ˓˖ˆ ˇ˓˖ˆ ,̟ ˑ˄ˏˈːˋ˅˃˕˟˔ˢ ˊː˃ːˋˢˏˋ, ˑ˒˞˕ˑˏ ˋ ˔˅ˢˊˢˏˋ ȋʜˈ˔˕ˋˍ, ʹͲͲͻ˃Ȍ. ʑˑ-˅˕ˑ˓˞˘, ˔ˑ˔˕˃˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˈˌ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˋˊˏˈː˚ˋ˅ˑ˔˕˟ˡ ˔ˑ˔˕˃˅˃, ːˈˑˇːˑ˓ˑˇːˑ˔˕˟ˡ, ːˈˑ˒˓ˈˇˈ-ˎёːːˑ˔˕˟ˡ ˔˕˃˕˖˔ˑ˅ ˋ ˓ˑˎˈˌ. ʑ-˕˓ˈ˕˟ˋ˘, ˔ˎˑˉːˑ˔˕˟ ˔ˈ˕ˈˌ ˔˅ˢˊ˃ː˃ ˔ ˋ˘ ˓˃ˊː˞ˏˋ ˖˓ˑ˅ːˢˏˋ ˋ ˒ˈ˓ˈˍ˓ˈ˔˕ː˞ˏ ˚ˎˈː˔˕˅ˑˏ. ʦˈˎˑ˅ˈˍ ˋˎˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˏˑˆ˖˕ ˄˞˕˟ ˑˇːˑ˅˓ˈˏˈːːˑ ˚ˎˈː˃ˏˋ ˓˃ˊˎˋ˚ː˞˘ ˔ˈ˕ˈˌ, ˔ˑˊˇ˃ːː˞˘ ˇˎˢ ˓ˈ˛ˈːˋˢ ˓˃ˊː˞˘ ˒˓ˑ˄ˎˈˏ. ʬ˕ˑ ˔ˎˑˉːˑˈ ˒ˈ˓ˈ˒ˎˈ˕ˈːˋˈ ˔ˑ˙ˋ-˃ˎ˟ːˑˆˑ ˒˃˓˕ːё˓˔˕˅˃ ˔ˑˊˇ˃ˈ˕ ˑ˔ˑ˄˞ˈ ˕˓˖ˇːˑ˔˕ˋ ˇˎˢ ˕ˑ˚ːˑˆˑ ː˃˖˚ːˑˆˑ ˋˊˏˈ˓ˈːˋˢ ˔ˑ˙ˋ˃ˎ˟-ː˞˘ ˔ˈ˕ˈˌ. ʑ-˚ˈ˕˅ё˓˕˞˘, ˔˕˓˖ˍ˕˖˓˃ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˈˌ ˒ˑ˔˕ˑˢːːˑ ˋˊˏˈːˢˈ˕˔ˢ, ˒ˑ˒ˑˎːˢˈ˕˔ˢ ːˑ˅˞ˏˋ ˚ˎˈː˃ˏˋ. ʬ˕ˑ ˅˞ˊ˞˅˃ˈ˕ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ ˒ˑ˔˕ˑˢːːˑˆˑ ˔ˑˆˎ˃˔ˑ˅˃ːˋˢ ˙ˈˎˈˌ ˋ ˊ˃ˇ˃˚ ˔ˈ˕ˋ ˋ ˒˓ˑ˅ˑˇˋ˕ ˍ ˕˓˖ˇːˑ˔˕ˢˏ ˅ ˔ˑ˅ˏˈ˔˕ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʞ˓ˋ ˋˊ˖˚ˈːˋˋ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˈˌ ːˈˑ˄˘ˑˇˋˏˑ ˖˚ˋ˕˞˅˃˕˟ ˕ˈ˔ːˑ˕˖ ȋ˚˃˔˕ˑ˕˃ ˍˑː˕˃ˍ˕ˑ˅Ȍ ˋ ˔ˋˎ˖ ˔˅ˢˊˈˌ ȋˎˈˆˍˑ˔˕˟ ˅˘ˑˇ˃ ˋ ˅˞˘ˑˇ˃ ˋˊ ˔ˈ˕ˋȌ. ʗː˕ˈ˓ˈ˔ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ ˍ ˋˊ˖˚ˈːˋˡ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˈˌ ˔˒ˑ˔ˑ˄˔˕˅ˑ˅˃ˎ ˅ˑˊːˋˍːˑ-˅ˈːˋˡ ˑ˔ˑ˄ˑˆˑ ˅ˋˇ˃ ˍ˃˒ˋ˕˃ˎ˃ — ˔ˈ˕ˈ˅ˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˅ ˑ˕ˎˋ˚ˋˈ ˑ˕ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃.ʛːˑˆˋˈ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˑ˒˓ˈˇˈˎˢˡ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˚ˈ˓ˈˊ ˒ˑːˢ˕ˋˈ «˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˔ˈ˕ˋ» ȋnetworksȌ. ʡ˃ˍ, ː˃˒˓ˋˏˈ˓, ˠˍ˔˒ˈ˓˕˞ ʝʬʠʟ ˔˚ˋ˕˃ˡ ,̞ ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ — ˠ˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˔ˈ˕ˋ ˍ˃ˍ ˔ˑ˅ˑˍ˖˒ːˑ˔˕˟ ˓ˈ˃ˎ˟ː˞˘ ˔˅ˢˊˈˌ ˏˈˉˇ˖ ˋːˇˋ˅ˋˇ˃ˏˋ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋ-ˢˏˋ ȋʒˈ˓ˏ˃ːˑ˅, ʞˎˑ˕ːˋˍˑ˅˃, ʹͲͳ͹Ȍ. ʞˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ˑˆ˓˃ːˋ˚ˋ˅˃˕˟ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔ˈ˕ˢˏˋ ˑ ˕ːˑ˛ˈːˋˌ ˏ ˈˉˇ˖ ˎ ˡˇ˟ˏˋ s ˅ːˑ ː ˈˇˑ˔˕˃˕ˑ˚ːˑ. ʠˑ˙ˋ˃ˎ˟ː˃ˢ ̝ ˈ˕˟ ̝ ˃ˏ˃ ˒ ˑ ̝ ˈ˄ˈ ː ˈ ˏ ˑˉˈ˕ ˔ˑˊˇ˃˕˟ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ. ʠˈ˕˟ — ˠ˕ˑ ˕ˑˎ˟ˍˑ ˍ˃ː˃ˎ˞ ˍˑˏˏ˖ːˋˍ˃˙ˋˌ, ˍˑ˕ˑ˓˞ˈ ˄ˈˊ ː˃˒ˑˎ-ːˈːˋˢ ˔ˏ˞˔ˎˑ˅˞ˏ ˔ˑˇˈ˓ˉ˃ːˋˈˏ ˑ˔˕˃ˡ˕˔ˢ ˒˖˔˕˞ˏˋ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˏˑˆ˖˕ ˔ˑˊˇ˃˕˟ ˕ˑˎ˟ˍˑ ˎˡˇˋ, ˊ˃˒ˑˎːˢˡ˜ˋˈ ˍ˃ː˃ˎ˞ ˋː˗ˑ˓ˏ˃˙ˋˈˌ, ˋˏˈˡ˜ˈˌ ˊː˃˚ˈːˋˈ ˋ ˈˇˋː˞ˈ ˔ˏ˞˔ˎ˞, ˋ ˔ˑ˔˕˃˅ˎˢˡ˜ˋˈ ˔˒ˎˑ˚ёːː˖ˡ ˆ˓˖˒˒ ,̟ ˑ˔ːˑ˅˃ːː˖ˡ ː˃ ˅ˊ˃ˋˏːˑˏ ˇˑ˅ˈ˓ˋˋ ˋ ˃ˎ˟˕˓˖ˋ˔˕ˋ˚ˈ˔ˍˋ˘ ːˑ˓ˏ˃˘ ˒ˑ˅ˈˇˈːˋˢ.ʝˇːˑ˔˕ˑ˓ˑːːˑ˔˕˟ ˋ ːˈˇˑ˔˕˃˕ˑ˚ːˑ˔˕˟ ˒ˈ˓ˈ˚ˋ˔ˎˈːː˞˘ ˃˔˒ˈˍ˕ˑ˅ ˒ˑːˋˏ˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ːˈ ˅˞ˊ˞˅˃ˈ˕ ˔ˑˏːˈːˋˌ. ʓ˃ːː˞ˈ ˃˔˒ˈˍ˕˞ ːˈ ˋ˔ˍˎˡ˚˃ˡ˕ ˇ˓˖ˆ ˇ˓˖ˆ˃, ːˑ ˋˏˈˡ˕ ˔ˏ˞˔ˎ ˕ˑˎ˟ˍˑ ˅ ˕ˑˏ ˔ˎ˖˚˃ˈ, ˍˑˆˇ˃ ˑ˄ˢˊ˃˕ˈˎ˟ːˑ ˖˚ˋ˕˞˅˃ˈ˕˔ˢ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃˔˒ˈˍ˕ ˋ˘ ˔ˑˊˇ˃ːˋˢ ˋ ˗˖ːˍ˙ˋˑːˋ˓ˑ˅˃ːˋˢ. ʝ˓ˆ˃ːˋˊ˃˙ˋˢ ˏˑˉˈ˕ ˑ˄ˎ˃ˇ˃˕˟ ˑˆ˓ˑˏː˞ˏˋ ˓ˈ˔˖˓˔˃ˏˋ ȋˋ ˗ˋˊˋ˚ˈ˔ˍˋˏˋ ˋ ˗ˋː˃ː˔ˑ˅˞ˏˋȌ, ːˑ, ˈ˔ˎˋ ˈё ˓ˈ˒˖˕˃˙ˋˢ ː˃ ˅ːˈ˛ːˈˏ ˓˞ːˍˈ ːˈˇˑ˔˕˃˕ˑ˚ː˃, ˈ˔ˎˋ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˅ː˖˕˓ˋ ˔˃ˏˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˡ˕˔ˢ ːˈˇˑ˅ˈ˓ˋˈˏ, ˑ˕˔˖˕˔˕˅ˋˈˏ ˋˎˋ ːˈˇˑ˔˕˃˕ˍˑˏ ːˈˑ˄˘ˑˇˋˏˑˌ ˋː˗ˑ˓ˏ˃˙ˋˋ, ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ, ˕ˑ ˈё ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˢ˅ːˑ ːˈˇˑ˔˕˃˕ˑ˚ˈː ˇˎˢ ˒ˑ˄ˈˇ˞ ˅ ˖˔ˎˑ˅ˋˢ˘ ˉё˔˕ˍˑˌ ˍˑːˍ˖˓ˈː˕ːˑˌ ˄ˑ˓˟˄˞.
ʠˑ˙ˋаˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚е˔ˍˋˌ а˔˒еˍ˕ʝ˔ːˑ˅˃˕ˈˎˋ ˕ˈˑ˓ˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ʟ. ʞ˃˕ːˠˏ, ʓˉ. ʙˑ˖ˎˏ˃ː ˑ˔ˑ˄ˑˈ ˅ːˋˏ˃ːˋˈ ˑ˄˓˃˜˃ˎˋ ː˃ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˗ˈːˑˏˈː˞: ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞ ˅ˊ˃ˋˏːˑ˔˕ˋ, ˃ˍ˕ˋ˅-ːˑ˔˕˟ ˒˓ˋ ˔ˑˊˇ˃ːˋˋ ˇˑ˄˓ˑ˅ˑˎ˟ː˞˘ ˃˔˔ˑ˙ˋ˃˙ˋˌ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ˔ˑˆˎ˃˔ːˑ ˑ˒˓ˈˇˈˎˈːˋˡ ʟ. ʞ˃˕ːˠˏ˃, — ˠ˕ˑ ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞ ˋ ˔˅ˢˊˋ, ˒ˑˊ˅ˑˎˢˡ˜ˋˈ ˇˑ˄ˋ˅˃˕˟˔ˢ ˑ˒˓ˈˇˈˎёːː˞˘ ˙ˈˎˈˌ, ːˈˇˑ˔˕ˋˉˋˏ˞˘ ˒˓ˋ ˈˆˑ ˑ˕˔˖˕˔˕˅ˋˋ ȋʞ˃˕ːˠˏ, ͳͻͻͷ; ͳͻͻ͸Ȍ. ʝː ˔˚ˋ˕˃ˎ, ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔ˑ˔˕ˑˋ˕ ˋ˘ ˕˓ё˘ ˍˑˏ˒ˑːˈː˕ˑ˅: ˇˑ˅ˈ˓ˋˈ, ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ːˑ˓ˏ˞ ˅ˊ˃ˋˏːˑ˔˕ˋ ˋ ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˅ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˑ ˎˡˇˈˌ ˇ˓˖ˆ ˔ ˇ˓˖ˆˑˏ. ʣ˃ˍ˕ˋ˚ˈ˔ˍˋ ʟ. ʞ˃˕ːˠˏ ˒ˋ˔˃ˎ ˑ ˍˑˆːˋ˕ˋ˅ːˑˏ ˋˎˋ ˔ˑ˙ˋ-˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˏ ˔ˑ˙ˋ˃ˎ˟ːˑˏ ˍ˃˒ˋ˕˃ˎˈ.ʏˏˈ˓ˋˍ˃ː˔ˍˋˌ ˔ˑ˙ˋˑˎˑˆ ˋ ˠˍˑːˑˏˋ˔˕ ʓˉ. ʙˑ˖ˎˏ˃ː ˒ˑˇ˚ё˓ˍˋ˅˃ˎ, ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˔ːˑ˅˃ː ː˃ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ˘ ˎˡˇˈˌ ˋ ˔ˑˊˇ˃ˈ˕ ˖˔ˎˑ˅ˋˢ ˇˎˢ ˍˑˑ˒ˈ˓˃˙ˋˋ ˋ ˍˑˑ˓-ˇˋː˃˙ˋˋ ˋ˘ ˇˈˌ˔˕˅ˋˌ ˅ ˙ˈˎˢ˘ ˒ˑˎ˖˚ˈːˋˢ ˅˞ˆˑˇ˞ ˑ˕ ˒ˑˇˑ˄ːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ȋʙˑ˖ˎˏ˃ː, ʹͲͲͳȌ. ʠˑ˔˕˃˅ˎˢˡ˜ˋˏˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˢ˅ˎˢˡ˕˔ˢ ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˔ˈ˕ˋ, ːˑ˓ˏ˞ ˋ ˇˑ˅ˈ˓ˋˈ ȋБeЗwВrks, БВrА, ЗrИsЗȌ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔ˎˋ˛ˍˑˏ ˔ˎˑˉː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˗ˈːˑˏˈː. ʝː 
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˅ˍˎˡ˚˃ˈ˕ ˅ ˔ˈ˄ˢ ˏːˑˆˑ ˓˃ˊˎˋ˚ː˞˘ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˗ˈːˑˏˈːˑ˅, ˒ˑˠ˕ˑˏ˖ ˕˓˖ˇːˑ ˇ˃˕˟ ˔˕˓ˑˆ˖ˡ ˑ˄˜˖ˡ ˇˈ˗ˋːˋ˙ˋˡ.ʐˑˎ˟˛ˋː˔˕˅ˑ ˃˅˕ˑ˓ˑ˅ ˍˑː˙ˈː˕˓ˋ˓˖ˡ˕ ˔˅ˑё ˅ːˋˏ˃ːˋˈ ː˃ ˒ˑːˢ˕ˋˋ «ˇˑ˅ˈ˓ˋˈ» ȋЗrИsЗȌ. ʝːˋ ˑˆ˓˃ːˋ˚ˋ˅˃ˡ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˕ˑˎ˟ˍˑ ˗ˈːˑˏˈːˑˏ ˇˑ˅ˈ˓ˋˢ, ːˈ ˒˓ˋːˋˏ˃ˢ ˅ˑ ˅ːˋˏ˃ːˋˢ ˇ˓˖ˆˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˢ˅ˎˈːˋˢ. ʡ˃ˍ ˄˞ˎˋ ˅˞ˇˈˎˈː˞ ˇ˅˃ ˕ˋ˒˃ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ — ˔ˈ˕ˈ˅ˑˌ ˋ ˍˑˆːˋ˕ˋ˅ː˞ˌ. ʝˇː˃ˍˑ, ˍ ː˃˛ˈˏ˖ ˖ˇˋ˅ˎˈːˋˡ, ˍˑˆːˋ˕ˋ˅ː˞ˌ ˔ˑ˙ˋ˃ˎ˟-ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˋˊ˖˚˃ˈ˕˔ˢ ːˈ ː˃ ˑ˔ːˑ˅ˈ ˍˑˆːˋ˕ˋ˅ːˑˌ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˕ˈˑ˓ˋˋ, ˃ ː˃ ˒ˑːˢ˕ˋˢ˘ ˕ˈˑ˓ˋˋ ˑ ˕ːˑ˛ˈːˋˌ. ʞˑˠ˕ˑˏ ,̟ ̝ ˎˈˇ˖ˈ˕ ̞ ˑ˚ːˈˈ ː ˃ˊ˞˅˃˕˟ ɣ ˕ˑ˕ ̞ ˋ˒ ̱ ˃˒ˋ˕˃ˎ˃ ̱ ˃˒ˋ˕˃ˎˑˏ ˏ ˈˉˎˋ˚-
ːˑ˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ. ʬ˕ˑ ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ˒ˑ˕ˑˏ˖ ˚˕ˑ ˑː ˓ˑˉˇ˃ˈ˕˔ˢ, ˓˃ˊ˅ˋ˅˃ˈ˕˔ˢ, ː˃ˍ˃˒ˎˋ˅˃ˈ˕˔ˢ ˅ ˔ˋ˔˕ˈˏˈ ˏˈˉˎˋ˚ːˑ˔˕ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˒˃˓˕ːё˓ˑ˅ ˒ˑ ˑ˄˜ˈːˋˡ ˋ ˑ˒˓ˈˇˈˎˢˈ˕˔ˢ ˍˑˆːˋ˕ˋ˅ː˞ˏˋ ˒˓ˑ˙ˈ˔˔˃ˏˋ, ˕˃ˍˋˏˋ ˍ˃ˍ ˆ˓˖˒˒ˑ˅˞ˈ ˏˈː˕˃ˎ˟ː˞ˈ ˏˑˇˈˎˋ ˋˎˋ ˕˓˃ː˔˃ˍ˕ˋ˅ː˃ˢ ˒˃ˏˢ˕˟, ˒˓ˋ ˍˑ˕ˑ˓ˑˌ ˊ˃˒ˑˏˋː˃ˡ˕ ˎˡˇˈˌ, ˍ ˍˑ˕ˑ˓˞ˏ ˏˑˉːˑ ˑ˄˓˃˕ˋ˕˟˔ˢ ˒ˑ ˅˃ˉːˑˏ˖ ˅ˑ˒˓ˑ˔˖ ȋʙ˃ˇˋ˓ˑ˅, ʛˈ˓ˍ˖˛ˈ˅˃, ʹͲͳ͹Ȍ.

ʢ˓ˑ˅ːˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ʢ˓ˑ˅ːˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˒ˑˇ˓ˑ˄ːˑ ˃ː˃ˎˋˊˋ˓˖ˡ˕˔ˢ ˅ ˓˃˄ˑ˕˃˘ ˊ˃˓˖˄ˈˉː˞˘ ˖˚ёː˞˘ ȋBeБ-(adВЕ, ʹͲͳ͹; LiaВ, WelЖch, ʹͲͲͷ; NahaГieЗ, GhВЖhal, ͳͻͻͺ; Oh, LabiaБca, ChИБg, ʹͲͲ͸; PВЕЗeЖ, ͳͻͻͺȌ. ʛ˞ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈˏ ˍˑˆːˋ˕ˋ˅ː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ː˃ ˔ˎˈˇ˖ˡ˜ˋ˘ ˖˓ˑ˅ːˢ˘: ˎˋ˚ːˑ˔˕ːˑˏ, ˆ˓˖˒˒ˑ˅ˑˏ, ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ, ˔ˑ˙ˋˈ˕˃ˎ˟ːˑˏ.ʜ˃ ˎˋ˚ːˑ˔˕ːˑˏ ˖˓ˑ˅ːˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ — ˠ˕ˑ ˔ˑ˙ˋ˃ˎ˟ːˑˈ ˄ˑˆ˃˕˔˕˅ˑ ˎˋ˚ːˑ˔˕ˋ, ˒˓ˑˢ˅ˎˢˡ˜ˈˈ˔ˢ ˅ ˔ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ˈё ˒ˑˊˋ˕ˋ˅ː˞˘ ˏˈˉˎˋ˚ːˑ˔˕ː˞˘ ˔˅ˢˊˈˌ, ˍˑ˕ˑ˓˞ˈ ˇ˃ˡ˕ ˅ˑˊˏˑˉːˑ˔˕˟ ˖˚˃˔˕ːˋˍ˃ˏ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ː˞ˏˋ, ˗ˋˊˋ˚ˈ˔ˍˋˏˋ, ˗ˋː˃ː˔ˑ˅˞ˏˋ ˋ ˒˓ˑ˚ˋˏˋ ˓ˈ˔˖˓˔˃ˏˋ ˇ˓˖ˆ ˇ˓˖ˆ˃ ȋʞˑ˚ˈ˄˖˕ ˋ ˇ˓., ʹͲͳͶȌ. ʞˑˇ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˄ˑˆ˃˕-˔˕˅ˑˏ ˒ˑːˋˏ˃ˈ˕˔ˢ ˔ˋ˔˕ˈˏ˃ ˅ˊ˃ˋˏːˑˆˑ ˇˑ˅ˈ˓ˋˢ, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ ːˑ˓ˏ˃ˏ ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ ˋ ˅ˊ˃ˋˏːˑ˔˕ˋ, ˔ˑˊˇ˃ːˋˋ ˒ˑˊˋ˕ˋ˅ːˑˌ, ˖˔˕ˑˌ˚ˋ˅ˑˌ ˓ˈ˒˖˕˃˙ˋˋ ˎˋ˚ːˑ˔˕ˋ, ˍ˃ˍ ˑ˕˅ˈ˕˔˕˅ˈːːˑˆˑ ˒˃˓˕ːё˓˃ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ.ʜ˃ ˆ˓˖˒˒ˑ˅ˑˏ ˖˓ˑ˅ːˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ — ˠ˕ˑ ˔ˑ˅ˑˍ˖˒ːˑˈ ˔ˑ˙ˋ˃ˎ˟ːˑˈ ˄ˑˆ˃˕˔˕˅ˑ ˆ˓˖˒˒˞ ˎˡˇˈˌ, ˑ˄ˈ˔˒ˈ˚ˋ˅˃ˡ˜ˈˈ ˋˏ ˅ˑˊˏˑˉːˑ˔˕˟ ˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˓˃ˊˎˋ˚ː˞ˏˋ ˓ˈ˔˖˓˔˃ˏˋ ˚ˎˈːˑ˅ ˆ˓˖˒˒˞ ˋ ˓ˈ˔˖˓˔˃ˏˋ ˇ˓˖ˆˋ˘ ˎˡˇˈˌ, ˔˅ˢˊ˃ːː˞˘ ˕ˈ˔ː˞ˏˋ ˇˑ˅ˈ˓ˋ˕ˈˎ˟ː˞ˏˋ ˑ˕ːˑ˛ˈːˋ-ˢˏˋ ˔ ˇ˃ːːˑˌ ˆ˓˖˒˒ˑˌ.ʜ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ ˖˓ˑ˅ːˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ — ˠ˕ˑ ˔ˋ˔˕ˈˏ˃ ˑ˕ːˑ˛ˈːˋˌ ˔ˑ˕˓˖ˇːˋ-ˍˑ˅, ˍ˃ˍ ˒ˑ ˅ˈ˓˕ˋˍ˃ˎˋ, ˕˃ˍ ˋ ˒ˑ ˆˑ˓ˋˊˑː˕˃ˎˋ, ˑ˔ːˑ˅˃ːː˃ˢ ː˃ ˅ˊ˃ˋˏːˑˏ ˇˑ˅ˈ˓ˋˋ, ˒˓ˋ˅ˈ˓ˉˈː-ːˑ˔˕ˋ ˙ˈˎˢˏ, ːˑ˓ˏ˃ˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ˑˊˇ˃ˡ˜˃ˢ ˈˌ ˖˔˕ˑˌ˚ˋ˅˖ˡ ˓ˈ˒˖˕˃˙ˋˡ ˅ˑ ˅ːˈ˛ːˈˌ ˋ ˅ː˖˕˓ˈːːˈˌ ˔˓ˈˇˈ, ˋˏˈˡ˜˃ˢ ˊː˃˚ˈːˋˈ ːˈˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˆˑ ˓ˈ˔˖˓˔˃.ʜ˃ ˔ˑ˙ˋˈ˕˃ˎ˟ːˑˏ ˖˓ˑ˅ːˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˍ˃ˍ ˑ˄˜ˈ˔˕˅ˈːː˃ˢ ˔ˋ˔˕ˈˏ˃ ˖˔˕ˑˌ˚ˋ˅˞˘ ˒ˑˊˋ˕ˋ˅ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˚ˎˈːˑ˅ ˑ˄˜ˈ˔˕˅˃ ˍ ˓˃ˊˎˋ˚ː˞ˏ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˋː˔˕ˋ˕˖-˕˃ˏ, ˍ ˅ˎ˃˔˕ˋ, ˆˈːˇˈ˓ː˞ˏ, ˒˓˃˅ˑ˅˞ˏ ˑ˕ːˑ˛ˈːˋˢˏ ˋ ˒˓.
Вˋˇ˞ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ʢ˚ёː˞ˈ ˅ ˞ˇˈˎˢˡ˕ ̌ ˅˃ ˅ ˋˇ˃ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ — ˅ ː˖˕˓ˈːːˋˌ ̀  ˅ ːˈ˛ːˋˌ ȋʝˎˋˏ˒ˋˈ˅˃ ˋ ˇ˓., ʹͲͳͶȌ. ʞˈ˓˅˞ˌ ˅ˋˇ ˍ˃˒ˋ˕˃ˎ˃ ˗˖ːˍ˙ˋˑːˋ˓˖ˈ˕ ˅ ˓˃ˏˍ˃˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˑ˒ˋ˓˃ˈ˕˔ˢ ː˃ ˈё ˗ˑ˓ˏ˃ˎ˟ː˞ˈ ˋ ːˈ˗ˑ˓ˏ˃ˎ˟ː˞ˈ ˒˓˃˅ˋˎ˃, ˔˒ˑ˔ˑ˄˔˕˅˖ˈ˕ ˔ˑˊˇ˃ːˋˡ ˄ˎ˃ˆˑ˒˓ˋˢ˕ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ̱ ˎˋˏ˃˕˃ ̀  ɣ ˗˗ˈˍ˕ˋ˅ːˑˌ ˑ ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ̱ ˖ˎ˟˕˖˓˞. ʑ˕ˑ˓ˑˌ ˅ ˋˇ ̱ ˃˒ˋ˕˃ˎ˃ — ˅ːˈ˛ːˋˌ — ˓ˈ˒˓ˈˊˈː˕ˋ˓˖ˈ˕ ˑ˓ˆ˃ːˋˊ˃˙ˋˡ ˅ˑ ˅ːˈ˛ːˈˌ ˔˓ˈˇˈ, ˒˓ˋ˅ˑˇˋ˕ ˍ ˔ˑˊˇ˃ːˋˡ 
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ː˃ˇёˉːˑˌ ˓ˈ˒˖˕˃˙ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ː˃ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˏ ˋ ˗ˋː˃ː˔ˑ˅ˑˏ ˓˞ːˍˈ, ˑ˄ˈ˔˒ˈ˚ˋ˅˃ˈ˕ ˈё ˍˑːˍ˖˓ˈː˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕˟.ʑ ́ ˃˓˖˄ˈˉːˑˌ ˎ ˋ˕ˈ˓˃˕˖˓ˈ ˅ ː˖˕˓ˈːːˋˌ ̝ ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˓ ˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ̱ ˃ˍ ˓ ˈˊ˖ˎ˟˕˃˕ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˔˕˓˖ˍ˕˖˓ː˞˘ ȋsЗrИcЗИral diАeБsiВБȌ, ˑ˕ːˑ˛ˈː˚ˈ˔ˍˋ˘ ȋrelaЗiВБal diАeБsiВБ) ˋ ˍˑˆːˋ˕ˋ˅ː˞˘ ȋcВgБiЗive diАeБsiВБȌ ˍˑˏ˒ˑːˈː˕ˑ˅ ȋLeaБa, Pil, ʹͲͲ͸; NahaГieЗ, GhВЖhal, ͳͻͻͺ; PaЖЗВЕiНa, AЕiрВ, ʹͲͳ͵Ȍ. ʡ˃ˍ, ˔˕˓˖ˍ˕˖˓ː˞ˌ ˃˔˒ˈˍ˕ ˑ˕˓˃ˉ˃ˈ˕ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˏˈˉˇ˖ ˔ˑ˕˓˖ˇːˋ-ˍ˃ˏˋ ˅ ˚˃˔˕ˋ ˇˑ˔˕˖˒˃ ˍ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ːˑˏ˖ ˍ˃˒ˋ˕˃ˎ ,̟ ˕ˑ ˈ˔˕˟ ˔ ˍˈˏ ˋ ˍ˃ˍ ˚˃˔˕ˑ ˑːˋ ˇˈˎˢ˕˔ˢ ˋː˗ˑ˓ˏ˃˙ˋˈˌ. ʝ˕ːˑ˛ˈː˚ˈ˔ˍˋˌ ˃˔˒ˈˍ˕ ˅ˍˎˡ˚˃ˈ˕ ˅ ˔ˈ˄ˢ ˎˋ˚ː˞ˈ ˔˅ˢˊˋ ˏˈˉˇ˖ ˎˡˇ˟ˏˋ ˅ ˑ˓ˆ˃-ːˋˊ˃˙ˋˋ, ˍˑ˕ˑ˓˞ˈ ˔ˎˑˉˋˎˋ˔˟ ˅ ˘ˑˇˈ ˔ˑ˅ˏˈ˔˕ːˑˌ ˓˃˄ˑ˕˞. ʙˎˡ˚ˈ˅˞ˏˋ ˃˕˓ˋ˄˖˕˃ˏˋ ˅ ˠ˕ˑˏ ˋˊˏˈ˓ˈːˋˋ ˅˞˔˕˖˒˃ˡ˕ ˇˑ˅ˈ˓ˋˈ ˏˈˉˇ˖ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ, ˅ˊ˃ˋˏːˑ˔˕˟ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˋ ˠˏˑ˙ˋ-ˑː˃ˎ˟ːˑ˔˕˟ ȋBВliБВaЗal., ʹͲͲʹȌ. ʠ. ʭ ˋ ʓ. ʓˉ˖ː˛ˋ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˔˕˓˖ˍ˕˖˓ː˞ˌ ˃˔˒ˈˍ˕ ˍ˃ˍ ˔˕˃˕ˋ˚ː˞ˌ ˠˎˈˏˈː˕ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˆˑ ˑˍ˓˖ˉˈːˋˢ ȋnetworkȌ, ˃ ˑ˕ːˑ˛ˈː˚ˈ˔ˍˋˌ ˍˑˏ˒ˑːˈː˕ ˍ˃ˍ ˇˋː˃ˏˋ˚ː˞ˌ ȋYИ, JИБЖhИ, ʹͲͳ͵Ȍ. ʙˑˆːˋ˕ˋ˅ː˞ˌ ˃˔˒ˈˍ˕ ˇ˃ˈ˕ ˋː˗ˑ˓ˏ˃˙ˋˡ ˑ ˕ˑˏ, ː˃˔ˍˑˎ˟ˍˑ ˆˎ˖˄ˑˍˑ ˔ˑ˕˓˖ˇːˋˍˋ ˓˃ˊˇˈˎˢˡ˕ ˙ˈˎˋ ˋ ˙ˈːːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˅ˊ˃ˋˏˑˇˈˌ˔˕˅˖ˢ ˇ˓˖ˆ ˔ ˇ˓˖ˆˑˏ ˅ ̱ ˑˎˎˈˍ˕ˋ˅ˈ ȋMВЕaБ, ʹ ͲͲͷȌ. ʬ˕ˑ˕ ˃ ˔˒ˈˍ˕ ˑ ˕˓˃ˉ˃ˈ˕ ̂ ˓˖˒˒ˑ˅˞ˈ ˏ ˈː˕˃ˎ˟ː˞ˈ ˏ ˑˇˈˎˋ ˒ ˑ˅ˈˇˈːˋˢ, ˒ˈ˓ˈˇ˃ˡ˜ˋˈ˔ˢ ˋˊ ˒ˑˍˑˎˈːˋˢ ˅ ˒ˑˍˑˎˈːˋˈ, ˅ˍˎˡ˚ˈːː˞ˈ ˅ ˍˑˎˎˈˍ˕ˋ˅ː˖ˡ ˒˃ˏˢ˕˟ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.ʑ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˕ˑˆˑ, ˍ˃ˍˋˈ ˔˕˓˖ˍ˕˖˓˞ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ˍˎˡ˚ˈː˞ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˔ˈ˕ˋ ˋ ˖˚˃˔˕˅˖ˡ˕ ˅ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˅˞ˇˈˎˢˡ˕ ˕˃ˍˉˈ:— ˑ˘˅˃˕˞˅˃ˡ˜ˋˌ ȋbВБdiБgȌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ː˃ˍ˃˒ˎˋ˅˃ˡ˜ˋˌ ˓ˈ˔˖˓˔˞ ˇˎˢ ˓ˈ˛ˈːˋˢ ˑ˄˞˚ː˞˘, ˒ˑ˅˔ˈˇːˈ˅ː˞˘ ˊ˃ˇ˃˚ ˓˃˄ˑ˚ˈˌ ˆ˓˖˒˒˞ ȋˍˑˏ˃ːˇ˞, ˑ˕ˇˈˎ˃, ˒ˑˇ˓˃ˊˇˈˎˈːˋˢȌ. ʞ˓ˋ ˠ˕ˑˏ ˅ˋˇˈ ˍ˃˒ˋ˕˃ˎ˃ ˎˡˇˋ ˒˓ˋːˋˏ˃ˡ˕ ː˃ ˔ˈ˄ˢ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞ˈ ˑ˄ˢˊ˃˕ˈˎ˟˔˕˅˃;— ˔ˑˈˇˋːˢˡ˜ˋˌ ȋbridgiБgȌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˄˝ˈˇˋːˢˈ˕ ˓˃ˊː˞ˈ ˓˃˄ˑ˚ˋˈ ˆ˓˖˒˒˞ ˋ ˒˓ˈˇˑ˔˕˃˅ˎˢˈ˕ ˋˏ ˇˑ˔˕˖˒ ˍ ˓ˈ˔˖˓˔˃ˏ, ˑ˕˔˖˕˔˕˅˖ˡ˜ˋˏ ˅ ˠ˕ˑˌ ˆ˓˖˒˒ˈ. ʬ˕ˑ˕ ˅ˋˇ ˍ˃˒ˋ˕˃ˎ˃ ː˃˙ˈˎˈː ː˃ ˖˔˕˃ːˑ˅ˎˈːˋˈ ˔˅ˢˊˈˌ;— ˔˅ˢˊ˞˅˃ˡ˜ˋˌ ȋliБkiБgȌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔ˑˈˇˋːˢˈ˕ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓˃ˊː˞˘ ˒ˑˇ˓˃ˊˇˈˎˈːˋˌ ˋ ˔˕˃˕˖˔ˑ˅, ˒˓ˈˇˑ˔˕˃˅ˎˢˢ ˇˑ˔˕˖˒ ˍ ˓ˈ˔˖˓˔˃ˏ, ˍˑ˕ˑ˓˞ˈ ˍˑː˕˓ˑˎˋ˓˖ˡ˕ ˔ˑ˕˓˖ˇ-ːˋˍˋ, ˑ˄ˎ˃ˇ˃ˡ˜ˋˈ ˅ˎ˃˔˕˟ˡ ˋ ˒ˑˎːˑˏˑ˚ˋˢˏˋ. ʬ˕ˑ˕ ˍ˃˒ˋ˕˃ˎ ˖˔ˋˎˋ˅˃ˈ˕ ˋ˘ ˅ˎ˃˔˕˟ ˋ ˅ˎˋˢːˋˈ ȋʒˈ˓ˏ˃ːˑ˅, ʞˎˑ˕ːˋˍˑ˅˃, ʹͲͳ͹; ʝˎˋˏ˒ˋˈ˅˃ ˋ ˇ˓. ʹͲͳͶ; BИЕЗ, ʹͲͲͷȌ.ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˒ˑˇ˓˃ˊˇˈˎˢˡ˕ ˕˃ˍˉˈ ː˃ ˑ˕ˍ˓˞˕˞ˌ ˋ ˊ˃ˍ˓˞˕˞ˌ. ʝ˕ˍ˓˞˕˞ˌ ˍ˃˒ˋ˕˃ˎ ˑˊː˃˚˃ˈ˕ ˔˅ˑ˄ˑˇː˞ˌ ˋ ˛ˋ˓ˑˍˋˌ ˇˑ˔˕˖˒ ˅ ˔ˑ˙ˋ˃ˎ˟ː˖ˡ ˔ˈ˕˟ ˎˡ˄ˑˆˑ ˚ˎˈː˃ ˑ˄˜ˈ˔˕˅˃, ˔˒ˑ˔ˑ˄-˔˕˅˖ˈ˕ ˔ˑˊˇ˃ːˋˡ ˛ˋ˓ˑˍˋ˘ ˑ˄˜ˈ˔˕˅ˈːː˞ˌ ˍˑ˃ˎˋ˙ˋˌ. ʖ˃ˍ˓˞˕˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˒˓ˈˇː˃-ˊː˃˚ˈː ˇˎˢ ˔ˑˊˇ˃ːˋˢ ˖ˊˍˋ˘ ˆ˓˖˒˒ ˒ˑ ˋː˕ˈ˓ˈ˔˃ˏ — ˔˒ˈ˙ˋ˃ˎ˟ː˞˘ ˍˎ˖˄ˑ˅, ˑ˄˜ˈ˔˕˅ˈːː˞˘ ˑ˄˝ˈ-ˇˋːˈːˋˌ, ˑ˔ːˑ˅˃ːː˞˘ ː˃ ˇˑ˅ˈ˓ˋˋ, ˉˈ˔˕ˍˋ˘ ːˑ˓ˏ˃˘ ˅ˊ˃ˋˏːˑ˔˕ˋ, ˚˃˔˕ˑ ˇ˃ˉˈ ˃ːˑːˋˏːˑ˔˕ˋ.ʟ˃˔˔ˏˑ˕˓ˈːˋˈ ˒ ˑːˢ˕ˋˢ «˔ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ» ˅  ̊ ˈ˕˞˓ё˘ ˃ ˔˒ˈˍ˕˃˘, ˒ ˑˊ˅ˑˎˢˈ˕ ː ˃ˏ ̝ ˑˊˇ˃˕˟ ˑ˄˝ёˏː˖ˡ ˍ˃˓˕ˋː˖ ˈˆˑ ˋˊ˖˚ˈːˋˢ ȋ˔ˏ. ˓ˋ˔. ͳȌ. ʞˑˇˑ˄ː˞ˌ ˍˑˏ˒ˎˈˍ˔ː˞ˌ ˒ˑˇ˘ˑˇ ˍ ˒ˑːˋˏ˃ːˋˡ ˔˖˜ːˑ˔˕ˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˒ˑˊ˅ˑˎˢˈ˕ ˑ˒ˋ˔˃˕˟ ˈˆˑ ˔ ˓˃ˊː˞˘ ˔˕ˑ˓ˑː. ʟˈ˔˖˓˔ː˞ˌ ˃˔˒ˈˍ˕ ˖˚ˋ˕˞˅˃ˈ˕ ˋ ˑ ˒ˋ˔˞˅˃ˈ˕ ː ˃˄ˑ˓ ˓ ˈ˔˖˓˔ˑ˅, ː ˈˑ˄˘ˑˇˋˏ˞˘ ̌ ˎˢ ̝ ˑˊˇ˃ːˋˢ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ. ʬˍˑːˑˏˋ˚ˈ˔ˍˋˌ ˃˔˒ˈˍ˕ ˔˕˃˅ˋ˕ ˅ ˙ˈː˕˓ ˅ːˋˏ˃ːˋˢ ˑ˄ˈ˔˒ˈ˚ˈːˋˢ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˌ ˒˓ˋ˄˞ˎˋ ˋ ˍˑːˍ˖˓ˈː˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ː˃ ˔ˑ˅˓ˈˏˈːːˑˏ ˓˞ːˍˈ. ʠˈ˕ˈ˅ˑˌ ˃˔˒ˈˍ˕ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕ ˑ˓ˆ˃ːˋˊ˃˙ˋˡ ˍ˃ˍ ˔ˎˑˉː˖ˡ ˔ˋ˔˕ˈˏ˖ ˍˑˏˏ˖ːˋˍ˃˙ˋˌ, ˅˞ˢ˅ˎˢˢ ˔ˈ˕ˋ ˇˑ˅ˈ˓ˋ˕ˈˎ˟ː˞˘ ȋˊ˃ˍ˓˞˕˞˘ ˋˎˋ ˑ ˕ˍ˓˞˕˞˘Ȍ ˑ ˕ːˑ˛ˈːˋˌ, ̌ ˃ˡ˜ˋˈ ˅ ˑˊˏˑˉːˑ˔˕˟ ˅ ˊ˃ˋˏːˑˆˑ ˑ ˄ˏˈː˃ ̀ ː˗ˑ˓ˏ˃˙ˋˈˌ ̀  ̌ ˓˖ˆˋˏˋ ˓ˈ˔˖˓˔˃ˏˋ. ʠˈ˕ˋ ˍˑˏˏ˖ːˋˍ˃˙ˋˌ ˑ˔˕˃ˡ˕˔ˢ ˒˖˔˕˞ˏˋ, ˈ˔ˎˋ ˋ˘ ːˈ ː˃˒ˑˎːˋ˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑ-ˎˑˆˋ˚ˈ˔ˍˋˏ ˔ˑˇˈ˓ˉ˃ːˋˈˏ.ʠ ː˃˛ˈˌ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃˔˒ˈˍ˕ ˢ˅ˎˢˈ˕˔ˢ ˅ˈˇ˖˜ˋˏ ˒˓ˋ ˋˊ˖˚ˈːˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʗˏˈːːˑ ˠ˕ˑ˕ ˃˔˒ˈˍ˕ ˔ˑˊˇ˃ˈ˕ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ːˑˈ ˋ ˔ˏ˞˔ˎˑ˅ˑˈ ː˃˒ˑˎːˈːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˅ ˑ˕ˎˋ˚ˋˈ ˑ˕ ˇ˓˖ˆˋ˘ ˅ˋˇˑ˅ 
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ˍ˃˒ˋ˕˃ˎ˃ ˔ˑ˔˕ˑˋ˕ ːˈ ˋˊ ˓ˈ˔˖˓˔ˑ˅, ːˈ ˋˊ ˍ˃ː˃ˎˑ˅ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ, ːˈ ˋˊ ˒˓ˋ˄˞ˎˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˔ːˑ˅˃ː ː˃ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˗ˈːˑˏˈː˃˘. ʬ˕ˋ ˗ˈːˑˏˈː˞ ˏːˑˆˑˍ˓˃˕ːˑ ˑ˒ˋ˔˃ː˞ ˅ ː˃˖˚ːˑˌ ˎˋ˕ˈ˓˃˕˖˓ˈ, ˑˇː˃ˍˑ, ːˈ ˒˓ˑ˅ˈˇˈː˃ ˋ˘ ˚ˈ˕ˍ˃ˢ ˔ˋ˔˕ˈˏ˃˕ˋˊ˃-˙ˋˢ ˋ ˍˎ˃˔˔ˋ˗ˋˍ˃˙ˋˢ.

ʟˋ˔˖ːˑˍ ͳ. ʏ˔˒ˈˍ˕˞ ˋˊ˖˚ˈːˋˢ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃
ʥˈˎ˟ ː˃˛ˈˆˑ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ — ˔ˑˊˇ˃ːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˍˑː˙ˈ˒˕˖˃ˎ˟ːˑˌ ˏˑˇˈˎˋ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.
ʖ˃ˇ˃˚ˋ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ:

• ˋˊ˖˚ˋ˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃˔˒ˈˍ˕ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃;
• ˇ˃˕˟ ˑ ˒˓ˈˇˈˎˈːˋˈ ˒ ˑːˢ˕ˋˡ «ˍˑˆːˋ˕ˋ˅ː˞ˌ ̝ ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ» ̝  ˒ ˑˊˋ˙ˋˌ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ;
• ˅˞ˇˈˎˋ˕˟ ˋ ˑ˒ˋ˔˃˕˟ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.

ʛˈ˕ˑˇˑˎˑˆˋˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˔˕ˑˢˎ˃ ˅ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˏ ˏˑˇˈˎˋ˓ˑ˅˃ːˋˋ ˗ˈːˑˏˈː˃ ˔ˑ˙ˋ-˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʬ˕ˑ˕ ˏˈ˕ˑˇ ˒ˑˊ˅ˑˎˢˈ˕ ː˃ˏ ˑ˄ː˃˓˖ˉˋ˕˟ ˖˔ˎˑ˅ː˖ˡ ˋˇˈː˕ˋ˚-ːˑ˔˕˟ ˔ˑ˄˞˕ˋˌ ˋ ˢ˅ˎˈːˋˌ, ˃ ˕˃ˍˉˈ ˖˅ˋˇˈ˕˟ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈˏ˞ˈ ˒˓ˋ˚ˋːːˑ-˔ˎˈˇ˔˕˅ˈːː˞ˈ ˔˅ˢˊˋ ˔ˑ˔˕˃˅ˎˢˡ˜ˋ˘ ˋˊ˖˚˃ˈˏˑˆˑ ˗ˈːˑˏˈː˃. ʜ˃˛˃ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍ˃ˢ ˏˑˇˈˎ˟ ˔˕˓ˑˋ˕˔ˢ ː˃ ˎˑˆˋ˚ˈ˔ˍˋ˘ ˇˈˇ˖ˍ˕ˋ˅ːˑ-ˋːˇ˖ˍ˕ˋ˅ː˞˘ ˒˓ˈˇ˒ˑˎˑˉˈːˋˢ˘, ˃ ˕˃ˍˉˈ ˖˚ё˕ˈ ˒˓ˈˇ˅˃˓ˋ˕ˈˎ˟ːˑ ˒ˑˎ˖˚ˈːː˞˘ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˇ˃ːː˞˘. ʙˑː˙ˈ˒˕˖˃ˎ˟ː˃ˢ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˏˑˇˈˎ˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒ˑˊ˅ˑˎˢˈ˕: ͳȌ ˑ˒ˋ˔˃˕˟, ˖˒ˑ˓ˢˇˑ˚ˋ˕˟ ˋ ˔˕˓˖ˍ˕˖˓ˋ˓ˑ˅˃˕˟ ˖ˉˈ ˋˏˈˡ˜ˋˈ˔ˢ ˇ˃ːː˞ˈ ˒ˑ ˋˊ˖˚˃ˈˏˑˌ ˒˓ˑ˄ˎˈˏˈ; ʹȌ ː˃ˆˎˢˇːˑ ˒˓ˈˇ˔˕˃˅ˋ˕˟ ˈˆˑ ˔˕˓˖ˍ˕˖˓ː˞ˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ; ͵Ȍ ˑ˔˖˜ˈ˔˕˅ˋ˕˟ ˅ˑˊˏˑˉːˑ˔˕˟ ˄ˑˎˈˈ ˍ˃˚ˈ˔˕˅ˈːːˑˆˑ ˋ ˎˑˆˋ˚ːˑˆˑ ˒ˈ˓ˈ˘ˑˇ˃ ˍ ˅ˑˊˏˑˉː˞ˏ ˏˈ˕ˑˇˋ˚ˈ˔ˍˋˏ ˒˓ˑ˙ˈˇ˖˓˃ˏ ˈˆˑ ˋˊ˖˚ˈːˋˢ ˋ ˔˄ˑ˓˃ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˋ ˠˍ˔˒ˈ˓ˋ-ˏˈː˕˃ˎ˟ː˞˘ ˇ˃ːː˞˘. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˅ ˒ˑˎːˑˏ ˑ˄˝ёˏˈ ˓ˈ˃ˎˋˊ˖ˡ˕˔ˢ ˎˑˆˋ˚ˈ˔ˍ˃ˢ, ˑ˄˓˃ˊː˃ˢ ˋ ˒˓˃ˍ˕ˋ˚ˈ˔ˍ˃ˢ ˗˖ːˍ˙ˋˋ ˒˓ˈˇ˔˕˃˅ˎˢˈˏˑˌ ːˋˉˈ ˏˑˇˈˎˋ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʗ˔˘ˑˇˢ ˋˊ ˔ˋ˔˕ˈˏːˑˆˑ ˘˃˓˃ˍ˕ˈ˓˃ ˗ˈːˑˏˈː˃ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˏ˞ ˒˓ˈˇˎ˃-ˆ˃ˈˏ ˔ˎˈˇ˖ˡ˜ˋˈ ˍˑː˙ˈ˒˕˖˃ˎ˟ː˞ˈ ˑ˔ːˑ˅˃ːˋˢ ˏˑˇˈˎˋ˓ˑ˅˃ːˋˢ ˗ˈːˑˏˈː˃.
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ʙˑː˙ˈ˒˕˖˃ˎ˟ː˃ˢ ˏˑˇˈˎ˟ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ 

ˑ˓ˆ˃ːˋˊ˃˙ˋˋʙˑː˙ˈ˒˕˖˃ˎ˟ː˃ˢ ˏˑˇˈˎ˟ ˅ˍˎˡ˚˃ˈ˕ ˑ˒˓ˈˇˈˎˈːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˔ ˒ˑˊˋ˙ˋˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ, ˅˞ˇˈˎˈːˋˈ ˈˆˑ ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅, ˃ː˃ˎˋˊ ˗˃ˍ˕ˑ˓ˑ˅ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˅ˑˊˇˈˌ˔˕˅ˋˢ ː˃ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.
ʝ˔ːˑ˅ː˞ˈ ˒ˑˎˑˉˈːˋˢ ˍˑː˙ˈ˒˙ˋˋ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ 
ˑ˓ˆ˃ːˋˊ˃˙ˋˋͳ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ — ˠ˕ˑ ˈˇˋːˑˈ ˔ˏ˞˔ˎˑ˅ˑˈ ˒˓ˑ˔˕˓˃ː˔˕˅ˑ, ˑ˄˝ˈˇˋːˢ-ˡ˜ˈˈ ˋ ˔˒ˎ˃˚ˋ˅˃ˡ˜ˈˈ ˎˡˇˈˌ ː˃ ˓ˈ˛ˈːˋˈ ˃ˍ˕˖˃ˎ˟ː˞˘ ˊ˃ˇ˃˚, ˑ˔ːˑ˅˃ːːˑˈ ː˃ ˇˑ˅ˈ˓ˋˋ, ːˑ˓ˏ˃˘ ˅ˊ˃ˋˏːˑ˔˕ˋ, ˓˃˅ːˑ˒˓˃˅ˋˢ, ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ ˋ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ ˙ˈˎˢˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ˑˊˇ˃ˡ˜ˈˈ ˈё ˓ˈ˒˖˕˃˙ˋˡ ˅ˑ ˅ːˈ˛ːˈˌ ˋ ˅ː˖˕˓ˈːːˈˌ ˔˓ˈˇˈ.ʹ. ʝ˔ːˑ˅ː˞ˏˋ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞ˏˋ ˍˑˏ˒ˑːˈː˕˃ˏˋ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˢ˅ˎˢˡ˕˔ˢ: ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˋ ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃-ːˋˊ˃˙ˋˋ.

ʟˋ˔˖ːˑˍ ʹ. ʙˑː˙ˈ˒˕˖˃ˎ˟ː˃ˢ ˏˑˇˈˎ˟ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ͵. ʜ˃ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˈ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ˎˋˢˡ˕ ˅ː˖˕˓ˈː-ːˋˈ ˒ˑˊˋ˕ˋ˅ː˞ˈ ˋ ːˈˆ˃˕ˋ˅ː˞ˈ ˗˃ˍ˕ˑ˓˞. ʞˑˊˋ˕ˋ˅ː˞ˈ ˗˃ˍ˕ˑ˓˞ — ˠ˕ˑ ˑ˄˜˃ˢ ˑ˄˔˕˃ːˑ˅ˍ˃ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔˒ˑ˔ˑ˄˔˕˅˖ˡ˜˃ˢ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˡ, ː˃ˍˑ˒ˎˈːˋˡ ˋ ˔ˑ˘˓˃ːˈːˋˡ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʜˈˆ˃˕ˋ˅ː˞ˈ ˗˃ˍ˕ˑ˓˞, ː˃˒˓ˑ˕ˋ˅, ˒˓ˈ˒ˢ˕˔˕˅˖ˡ˕ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˡ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˒ ˓ˋ˅ˑˇˢ˕ ̱  ̍ ˆˑ ˓ ˃ˊ˓˖˛ˈːˋˡ ̀  ̟ ˕˓˃˕ˈ. ʙ ˑ ˔ːˑ˅ː˞ˏ ˒ ˑˊˋ˕ˋ˅ː˞ˏ ̠ ˃ˍ˕ˑ˓˃ˏ ˑ ˕ːˑ˔ˢ˕˔ˢ ˎˋˇˈ˓˔˕˅ˑ, ˍˑ˖˚ˋːˆ ˋ ˏˑ˕ˋ˅˃˙ˋˢ ˒ˈ˓˔ˑː˃ˎ˃, ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˈ ˋ ˏˑ˓˃ˎ˟ːˑˈ ˔˕ˋˏ˖ˎˋ˓ˑ˅˃ːˋˈ. ʝ˔ːˑ˅ː˞ˈ ːˈˆ˃˕ˋ˅ː˞ˈ ˗˃ˍ˕ˑ˓˞ ˅ˍˎˡ˚˃ˡ˕ ˏˑ˄˄ˋːˆ-˒˓ˑ˙ˈ˔˔˞, ˍˑː˗ˎˋˍ˕˞, ˠˏˑ˙ˋˑː˃ˎ˟ːˑˈ ˅˞ˆˑ˓˃ːˋˈ ˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˖ˡ ˇˈ˗ˑ˓ˏ˃˙ˋˡ.
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Ͷ. ʝ˄˝ˈˍ˕ˋ˅˃˙ˋˢ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ — ˠ˕ˑ ˓ˈˊ˖ˎ˟˕˃˕ ˈˆˑ ˅ˑˊˇˈˌ˔˕˅ˋˢ ː˃ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʝ˄˝ˈˍ˕ˋ˅˃˙ˋˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ː˃ ˕˓ё˘ ˖˓ˑ˅ːˢ˘. ʜ˃ ˎˋ˚ːˑ˔˕ːˑˏ ˖˓ˑ˅ːˈ — ˠ˕ˑ ˒ˈ˓˔˒ˈˍ˕ˋ˅ː˃ˢ ˋːˇˋ˅ˋˇ˖˃ˎ˟ː˃ˢ ˍ˃˓˟ˈ˓˃ ˔ˑ˕˓˖ˇːˋˍ˃ ˑ˓ˆ˃ːˋˊ˃-˙ˋˋ. ʜ˃ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˏ ˖˓ˑ˅ːˈ ˑ˄˝ˈˍ˕ˋ˅˃˙ˋˢ ˔ˍ˃ˊ˞˅˃ˈ˕˔ˢ ː˃ ˄ˎ˃ˆˑ˒˓ˋˢ˕ːˑˏ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˏ ˍˎˋˏ˃˕ˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʜ˃ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˏ ȋˏˈːˈˇˉˈ˓ˋ˃ˎ˟ːˑˏȌ ˖˓ˑ˅ːˈ ˑː˃ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˍ˖ˎ˟˕˖˓ˈ.ͷ. ʑ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˏ ˒ˎ˃ːˈ ˍˑˆːˋ˕ˋ˅ː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˅ˎˋˢˈ˕ ː˃ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˆ˓˖˒˒ˑ˅˞˘ ˋːːˑ˅˃˙ˋˑːː˞˘ ˓ˈ˛ˈːˋˌ, ˑ˄ˈ˔˒ˈ˚ˋ˅˃ˈ˕ ˠ˗˗ˈˍ˕ˋ˅ː˞ˌ ˏ˃˓ˍˈ˕ˋː ,̂ ˑˍ˃ˊ˞˅˃ˈ˕ ˔˖˜ˈ˔˕˅ˈːːˑˈ ˅ˎˋˢːˋˈ ː˃ ˍˑːˍ˖˓ˈː˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ː˃ ˅ːˈ˛ːˈˏ ˓˞ːˍˈ ˋ ˒ˑˎ˖˚ˈːˋˈ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˌ ˒˓ˋ˄˞ˎˋ.ʠ˘ˈˏ˃˕ˋ˚ːˑ ˍˑː˙ˈ˒˕˖˃ˎ˟ː˃ˢ ˏˑˇˈˎ˟ ˒˓ˈˇ˔˕˃˅ˎˈː˃ ː˃ ˓ˋ˔. ʹ. ʟ˃˔˔ˏˑ˕˓ˋˏ ˒ˑˇ˓ˑ˄ːˑ ˠˎˈˏˈː˕˞ ˒˓ˈˇˎˑˉˈːːˑˌ ˔˘ˈˏ˞ ˋ ˎˑˆˋ˚ˈ˔ˍˋ ˑ˄ˑ˔ː˖ˈˏ ˔ˑˇˈ˓ˉ˃ːˋˈ ˍˑˏ˒ˑːˈː˕ˑ˅ ˍˑˆːˋ˕ˋ˅-ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.
ʙˑˏ˒ˑːˈː˕˞ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋʙˑˏ˒ˑːˈː˕˞ ˔˕˓˖ˍ˕˖˓˞ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ː˞ˏ ˑ˄˓˃ˊˑˏ ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˑ˕ ˍˑˏ˒ˑːˈː˕ˑ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˄˜ˈ˔˕˅˃. ʔ˔ˎˋ ˑ˔ːˑ˅ː˞ˏˋ ˍˑˏ˒ˑːˈː-˕˃ˏˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˄˜ˈ˔˕˅˃, ˒ˑ ˏːˈːˋˡ ˄ˑˎ˟˛ˋː˔˕˅˃ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ, ˢ˅ˎˢˡ˕˔ˢ ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞ ˅ˊ˃ˋˏːˑ˔˕ˋ ˋ ˆ˓˃ˉˇ˃ː˔ˍ˃ˢ ˃ˍ˕ˋ˅ːˑ˔˕˟ ȋʞˑ˚ˈ˄˖˕ ˋ ˇ˓., ʹͲͳͶȌ, ˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˢ˅ˎˢˈ˕˔ˢ ˄ˑˎˈˈ ˔ˎˑˉː˞ˏ ˔˕˓˖ˍ˕˖˓ː˞ˏ ˑ˄˓˃ˊˑ˅˃ːˋˈˏ. ʛ˞ ˔˚ˋ˕˃ˈˏ, ˚˕ˑ ˈˆˑ ˑ˔ːˑ˅ː˞ˏˋ ˍˑˏ˒ˑːˈː˕˃ˏˋ ˢ˅ˎˢˡ˕˔ˢ ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ȋ˔˒˓˃˅ˈˇ-ˎˋ˅ˑ˔˕ˋ, ˓˃˅ˈː˔˕˅˃, ˅ˊ˃ˋˏːˑ˔˕ˋ, ˓˃˅ːˑ˒˓˃˅ˋˢ ˋ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃Ȍ, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˙ˈˎˢˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˃ ˕˃ˍˉˈ ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ˑ ˅ː˖˕˓ˈːːˈˌ ˋ ˅ːˈ˛ːˈˌ ˔˓ˈˇˈ. ʐˈˊ˖˔ˎˑ˅ːˑ, ˅ ˔ˑˇˈ˓ˉ˃ːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˏˑˆ˖˕ ˅˘ˑˇˋ˕˟ ˋ ˇ˓˖ˆˋˈ ˍˑˏ˒ˑːˈː˕˞, ː˃˒˓ˋˏˈ˓, ˏˈˉˎˋ˚ːˑ˔˕ː˃ˢ ˕ˑˎˈ˓˃ː˕ːˑ˔˕˟, ˆ˓˖˒˒ˑ˅˞ˈ ˏˑˇˈˎˋ ˋ ˔˕ˈ˓ˈˑ˕ˋ˒˞ ˒ˑ˅ˈˇˈːˋˢ, ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˃˕˓ˋ˄˖˙ˋˋ ˋ ˒˓. ʑ ˇ˃ːːˑˌ ˔˕˃˕˟ˈ ˏ˞ ˔ˑ˔˓ˈˇˑ˕ˑ˚ˋˎˋ ˔˅ˑˈ ˅ːˋˏ˃ːˋˈ ː˃ ˅˞ˇˈˎˈːː˞˘ ˅˞˛ˈ ˍˑˏ˒ˑːˈː˕˃˘ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.

Дˑ˅ˈ˓ˋˈʑ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ː˃ ʖ˃˒˃ˇˈ ˅ ː˃˔˕ˑˢ˜ˈˈ ˅˓ˈˏˢ ˅ˑˊːˋˍˎ˃ «˕ˈˑ˓ˋˢ ːˑ˅˞˘ ˚ˈˎˑ˅ˈ˚ˈ˔ˍˋ˘ ˑ˕ːˑ˛ˈːˋˌ», ˅ ˍˑ˕ˑ˓ˑˌ ˒˓ˑ˄ˎˈˏ˃ ˇˑ˅ˈ˓ˋˢ ȋЗrИsЗȌ ˊ˃ːˋˏ˃ˈ˕ ˆˎ˃˅ˈː˔˕˅˖ˡ-˜˖ˡ ˓ˑˎ˟. ʑˊ˃ˋˏːˑˈ ˇˑ˅ˈ˓ˋˈ ˏˈːˈˇˉˈ˓ˑ˅ ˋ ˔ˑ˕˓˖ˇːˋˍˑ˅, ˔˕˃ːˑ˅ˋ˕˔ˢ ˑ˔ːˑ˅ˑ˒ˑˎ˃ˆ˃ˡ˜ˋˏ ˗˃ˍ˕ˑ˓ˑˏ ˓˃ˊ˅ˋ˕ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʢ˚ёː˞ˈ, ˊ˃ːˋˏ˃ˡ˜ˋˈ˔ˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ ˋ ˏˈːˈˇˉˏˈː˕ˑˏ, ˔˚ˋ˕˃ˡ ,̞ ˚˕ˑ ˇˑ˅ˈ˓ˋˈ ˋˆ˓˃ˈ˕ ˑˆ˓ˑˏː˖ˡ ˒ˑˊˋ˕ˋ˅ː˖ˡ ˓ˑˎ˟ ˅ ˔ˑˊˇ˃ːˋˋ ˔ˑ˙ˋ-˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ȋBИЕЗ, ʹͲͲͷ; BeЙelaБdeЕ, Page, ʹͲͳͳȌ. ʓˑ˅ˈ˓ˋˈ ˒˓ˋ˅ˑˇˋ˕ ˍ ˠ˗˗ˈˍ˕ˋ˅ː˞ˏ ˓ˈˊ˖ˎ˟˕˃˕˃ˏ, ˔˒ˑ˔ˑ˄˔˕˅˖ˈ˕ ˖˔˒ˈ˘˃ˏ ˅ ˄ˋˊːˈ˔ˈ, ˢ˅ˎˢˈ˕˔ˢ ˍˑˏ˒ˑːˈː˕ˑˏ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ-˚ˈ˔ˍˑˌ ˍˑˏ˒ˈ˕ˈː˕ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ.ʏˏˈ˓ˋˍ˃ː˔ˍˋˌ ˔ˑ˙ˋˑˎˑˆ ʜ. ʚ˖ˏ˃ː ˅ ˍːˋˆˈ «ʓˑ˅ˈ˓ˋˈ ˋ ˅ˎ˃˔˕˟» ˅˒ˈ˓˅˞ˈ ˒˓ˑ˅ˈˎ ː˃˖˚ː˞ˌ ˃ː˃ˎˋˊ ˒ˑːˢ˕ˋˢ «ˇˑ˅ˈ˓ˋˈ». ʝː ˒˓ˈˇˎˑˉˋˎ ˋˊ˖˚˃˕˟ ˇ˅˃ ˗ˈːˑˏˈː˃: ˇˑ˅ˈ˓ˋˈ ˍ ˎˋ˚ːˑ˔˕ˋ ȋЗrИsЗ) ˋ ˖˅ˈ˓ˈːːˑ˔˕˟ — ˑ˕ːˑ˛ˈːˋˈ ˍ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˋː˔˕ˋ˕˖˕˃ˏ ȋcВБfideБceȌ. ʜ. ʚ˖ˏ˃ː ˑ˒˓ˈˇˈˎˢˎ ˇˑ˅ˈ˓ˋˈ ˚ˈ˓ˈˊ ˒ˑːˢ˕ˋˈ «˓ˋ˔ˍ». ʓˑ˅ˈ˓ˋˈ — ˠ˕ˑ «˓ˋ˔ˍˑ˅˃ːːˑˈ ˇˈˌ˔˕˅ˋˈ ː˃ ˑ˒ˈ˓ˈˉˈːˋˈ», ˕ˑ ˈ˔˕˟ ˑˉˋˇ˃ːˋˈ ˕ˑˆˑ, ˚˕ˑ ˏˑˉˈ˕ ˄˞˕˟ ˔ˇˈˎ˃ːˑ ˇ˓˖ˆˋˏ ˚ˈˎˑ˅ˈˍˑˏ ȋLИhАaББ, ͳͻ͹ͻȌ.ʓ˓˖ˆˑˌ ˃ˏˈ˓ˋˍ˃ː˔ˍˋˌ ˔ˑ˙ˋˑˎˑˆ ʬ. ʒˋˇˇˈː˔ ˕˃ˍˉˈ ˑ˒˓ˈˇˈˎˢˎ ˇ˅˃ ː˃˒˓˃˅ˎˈːˋˢ ˃ː˃ˎˋˊ˃ ˒ˑːˢ˕ˋˢ «ˇˑ˅ˈ˓ˋˈ». ʝː ˅˞ˇˈˎˢˎ ˇˑ˅ˈ˓ˋˈ ˍ ˎˡˇˢˏ ˋ ˇˑ˅ˈ˓ˋˈ ˍ ˓˃ˊː˞ˏ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˔ˋ˔˕ˈˏ˃ˏ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˔ˋ˔˕ˈˏˈ ˖˒˓˃˅ˎˈːˋˢ ˑ˄˜ˈ˔˕˅ˑˏ ˋˎˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˈˌ. ʑ ˓ˈˊ˖ˎ˟˕˃˕ˈ ˔˅ˑˋ˘ ˋ˔˔ˎˈ-
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ˇˑ˅˃ːˋˌ ˑː ˑ˄ː˃˓˖ˉˋˎ, ː˃˒˓ˋˏˈ˓, ˚˕ˑ ˗ˋ˓ˏ˞, ˋˏˈˡ˜ˋˈ ˅˞˔ˑˍˋˌ ˖˓ˑ˅ˈː˟ ˅ː˖˕˓ˋˑ˓ˆ˃ːˋˊ˃-˙ˋˑːːˑˆˑ ˇˑ˅ˈ˓ˋˢ ˇ˃ˡ˕ ˔˅ˑˋˏ ˔ˑ˕˓˖ˇːˋˍ˃ˏ ˄ˑˎ˟˛˖ˡ ˔˅ˑ˄ˑˇ˖ ˅ ˅˞˄ˑ˓ˈ ˔ˑˇˈ˓ˉ˃ːˋˢ ˓˃˄ˑ˕˞ ȋ˔ˏ.: ʏː˕ˑːˈːˍˑ, ʹͲͲͻȌ. ʑ˃ˉːˑ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˑ˄˜ˈˈ ˇˑ˅ˈ˓ˋˈ, ˅ˍˎˡ˚ёːːˑˈ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ˢ˅ˎˢˈ˕˔ˢ ˙ˈːː˞ˏ ˓ˈ˔˖˓˔ˑˏ ˇˎˢ ˍˑˏ˒˃ːˋˋ, ˍˑ˕ˑ˓˞ˌ ˕˓˖ˇːˑ ˔ˍˑ˒ˋ˓ˑ-˅˃˕˟ ˍˑːˍ˖˓ˈː˕˃ˏ ȋJiaБg, LiИ, ʹͲͳͷȌ.ʠ˒ˈ˙ˋ˗ˋˍ˖ ̠ ˈːˑˏˈː˃ «ˇˑ˅ˈ˓ˋˈ» ˑ ˒˓ˈˇˈˎˋˎ ʡ. ʏ. ʜˈ˔˕ˋˍ. ʝː ˓ ˃˔˔ˏ˃˕˓ˋ˅˃ˎ ̌ ˑ˅ˈ˓ˋˈ ̝  ̞ ˑ˚ˍˋ ˊ˓ˈːˋˢ ˕ˈˑ˓ˋˋ ˑ˕ːˑ˛ˈːˋˌ ˋ ˒˓ˋ˛ёˎ ˍ ˅˞˅ˑˇ ,̟ ˚˕ˑ ˇˑ˅ˈ˓ˋˈ — ˠ˕ˑ ˑ˕ːˑ˛ˈːˋˈ ˍ ˑ˕ːˑ˛ˈːˋˢˏ ˏˈˉˇ˖ ˎˡˇ˟ˏˋ. ʓˑ˅ˈ˓ˋˈ ˅ˍˎˡ˚˃ˈ˕ ˔˖˄˝ˈˍ˕ˋ˅ː˞ˈ ˑˉˋˇ˃ːˋˢ, ˑ˙ˈːˍ˖ ˑ˄˝ˈˍ˕ˋ˅ːˑ ˔˖˜ˈ˔˕˅˖-ˡ˜ˈˆˑ ˋˎˋ ˅ˑˊˏˑˉːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˔ ˎˡˇ˟ˏˋ ȋʜˈ˔˕ˋˍ, ʹͲͲͻ˄Ȍ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˇˑ˅ˈ˓ˋˈ ˏˑˉːˑ ˒ˑːˋˏ˃˕˟ ˍ˃ˍ ˑ˕ːˑ˛ˈːˋˈ ˍ ˑ˕ːˑ˛ˈːˋˢˏ ˏˈˉˇ˖ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ, ˏˈˉˇ˖ ˏˈːˈˇˉˈ˓˃ˏˋ ˋ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˏˈˉˇ˖ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ ˓˃ˊˎˋ˚ː˞˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ, ˋ ˍ˃ˍ ˑ˕ːˑ˛ˈːˋˈ ˍ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˋː˔˕ˋ˕˖˕˃ˏ ˋ ˖˚˓ˈˉˇˈːˋˢˏ. ʗˏˈːːˑ ˒ˑˠ˕ˑˏ˖ ˅ ˊ˃˓˖˄ˈˉːˑˌ ˎˋ˕ˈ˓˃˕˖˓ˈ ˈˆˑ ˚˃˔˕ˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˅ ˍˑː˕ˈˍ˔˕ˈ ˑ˕ːˑ˛ˈː˚ˈ˔ˍˋ˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ȋrelaЗiВБal diАeБsiВБȌ ˔ˑ˙ˋ˃ˎ˟-ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ȋAЗИaheБe-GiАa, MИЕЕaМ, ʹͲͲ͹Ȍ ˋ ˅ ˍ˃˚ˈ˔˕˅ˈ ˑ˔ːˑ˅ːˑˆˑ ˒˓ˈˋˏ˖˜ˈ-˔˕˅˃ ̌ ˎˢ ˄ ˋˊːˈ˔˃, ˑ ˕ˏˈ˚˃ˢ ̂ ˑ˕ˑ˅ːˑ˔˕˟ ̝ ˑ˕˓˖ˇːˋˍˑ˅ ̱  ˅ ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˡ ̀  ˑ ˄ˏˈː˖ ˓ ˈ˔˖˓˔˃ˏˋ ˄ ˈˊ ˑ˒˃˔ˈːˋˌ, ˚˕ˑ ˑːˋ ˏˑˆ˖˕ ˄˞˕˟ ˋ˔˒ˑˎ˟ˊˑ˅˃ː˞ ˍˑːˍ˖˓ˈː˕˃ˏˋ ȋKeАГeЕ eЗ al., ʹͲͳͳȌ. ʑ. ʏ. ʧ˕˓ˑˑ ˋ ʛ. ʔ. ʐ˃ˎ˃ˍ˛ˋː ˑ˕ˏˈ˚˃ˡ ,̞ ˚˕ˑ ˅ ˔˗ˈ˓ˈ ˔ˑ˙ˋ˃ˎ˟ːˑ-ˠˍˑːˑˏˋ˚ˈ˔ˍˋ˘ ˑ˕ːˑ˛ˈːˋˌ ˇˑ˅ˈ˓ˋˈ ˢ˅ˎˢˈ˕˔ˢ ˔ˈ˓˟ˈˊː˞ˏ ˓ˈ˔˖˓˔ˑˏ, ˅ ˍˑ˕ˑ˓ˑˏ ˑ˕˓˃ˉ˃ˡ˕˔ˢ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ ˅ ˑ˄˜ˈ˔˕˅ˈ ȋʧ˕˓ˑˑ, ʐ˃ˎ˃ˍ˛ˋː, ʹͲͳʹ; ʹͲͳͷȌ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˇˑ˅ˈ˓ˋˈ ˢ˅ˎˢˈ˕˔ˢ ˍ˃˕ˈˆˑ˓ˋˈˌ ˕ˈˑ˓ˋˋ ˑ˕ːˑ˛ˈːˋˌ ˋ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˅ˋˇˈ ˏˈˉˎˋ˚ːˑ˔˕ː˞˘, ˅ ː˖˕˓ˋ- ̀  ˏ ˈˉˆ˓˖˒˒ˑ˅˞˘ ̀  ˑ ˄˜ˈ˔˕˅ˈːː˞˘ ˑ ˕ːˑ˛ˈːˋˌ. ʞˑ ˏ ːˈːˋˡ ʙ. ʛ˃˓˛˃, ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˏˑˉˈ˕ ˔˗ˑ˓ˏˋ˓ˑ˅˃˕˟˔ˢ ˑ˔ˑ˄˃ˢ «ˍ˖ˎ˟˕˖˓˃ ˇˑ˅ˈ˓ˋˢ», ˍˑ˕ˑ˓˃ˢ ˔ˑ˔˕ˑˋ˕ ˋˊ ˕˓ё˘ ˔ˑ˔˕˃˅ˎˢˡ˜ˋ˘: ͳȌ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˅ˑˊˏˑˉːˑ˔˕ˋ, ˔˒ˑ˔ˑ˄˔˕˅˖ˡ˜ˋˈ ˅ˑˊːˋˍːˑ˅ˈːˋˡ ˇˑ˅ˈ˓ˋˢ; ʹȌ ˃ˆˈː˕ː˞ˈ ˓ˈ˔˖˓˔˞ — ˠ˕ˑ ˉˈˎ˃ːˋˈ ˋ ˆˑ˕ˑ˅ːˑ˔˕˟ ˎˡˇˈˌ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟ ˒˓ˈˇˎ˃ˆ˃ˈ-ˏ˞ˈ ˓ˈ˔˖˓˔˞; ͵Ȍ ˎˋ˚ːˑ˔˕ː˞ˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˔ˑ˕˓˖ˇːˋˍˑ˅, ː˃ˊ˞˅˃ˈˏ˞ˈ «ˇˑ˅ˈ˓˚ˋ˅ˑ˔˕˟» ȋMaЕЖh, ʹͲͲʹȌ.ʞ. ʧ˕ˑˏ˒ˍ˃, ˑˇˋː ˋˊ ˅ˈˇ˖˜ˋ˘ ˔˒ˈ˙ˋ˃ˎˋ˔˕ˑ˅ ˅ ˑ˄ˎ˃˔˕ˋ ˔ˑ˙ˋˑˎˑˆˋˋ ˇˑ˅ˈ˓ˋˢ, ˑ˒ˋ˔˃ˎ ˒ˢ˕˟ ˖˔ˎˑ˅ˋˌ ˅ˑˊːˋˍːˑ˅ˈːˋˢ «ˍ˖ˎ˟˕˖˓˞ ˇˑ˅ˈ˓ˋˢ» ˋ «ˍ˖ˎ˟˕˖˓˞ ːˈˇˑ˅ˈ˓ˋˢ». ʑ «ˍ˖ˎ˟˕˖˓ˈ ˇˑ˅ˈ˓ˋˢ» ˔ˑ˔˓ˈˇˑ˕ˑ˚ˈː ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʙ ˖˔ˎˑ˅ˋˢˏ ˔ˑˊˇ˃ːˋˢ ˍ˖ˎ˟˕˖˓˞ ˇˑ˅ˈ˓ˋˢ ˑː ˑ˕ːˑ˔ˋˎ ȋSНЗВАГka, ͳͻͻͻȌ:
• ːˑ˓ˏ˃˕ˋ˅ː˖ˡ ˔ˑˆˎ˃˔ˑ˅˃ːːˑ˔˕˟;
• ˔˕˃˄ˋˎ˟ːˑ˔˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˒ˑ˓ˢˇˍ˃;
• ˒˓ˑˊ˓˃˚ːˑ˔˕˟ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ;
• ˒ˑːˢ˕ːˑ˔˕˟ ˑˍ˓˖ˉ˃ˡ˜ˈˆˑ ˏˋ˓˃;
• ˒ˑˇˑ˕˚ё˕ːˑ˔˕˟ ˎˡˇˈˌ, ˑ˄ˎ˃ˇ˃ˡ˜ˋ˘ ˅ˎ˃˔˕˟ˡ.ʢ̝ ˎˑ˅ˋˢ «ˍ˖ˎ˟˕˖˓˞ ːˈˇˑ˅ˈ˓ˋˢ» ˅ˍˎˡ˚˃ˡ˕:
• ˔ˑ˙ˋ˃ˎ˟ː˖ˡ ˃ːˑˏˋˡ ˋˎˋ ːˑ˓ˏ˃˕ˋ˅ː˞ˌ ˘˃ˑ˔;
• ˓˃ˇˋˍ˃ˎ˟ː˞ˈ ˋˊˏˈːˈːˋˢ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ;
• ˔ˈˍ˓ˈ˕ːˑ˔˕˟ ˋː˗ˑ˓ˏ˃˙ˋˋ;
• ˑ˜˖˜ˈːˋˈ ːˈˋˊ˅ˈˇ˃ːːˑ˔˕ˋ, ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˄˖ˇ˖˜ˈˆˑ;
• ˒˓ˑˋˊ˅ˑˎ ˋ ˄ˈˊˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕˟ ˓˖ˍˑ˅ˑˇ˔˕˅˃.ʠ. ʙˑ˅ˋ, ˍ˓˖˒ː˞ˌ ˕ˈˑ˓ˈ˕ˋˍ ˅ ˑ˄ˎ˃˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ, ˕˃ˍˉˈ ˔˚ˋ˕˃ˎ ˇˑ˅ˈ˓ˋˈ ˑ˔ːˑ˅ː˞ˏ ˗˃ˍ˕ˑ˓ˑˏ ˓˃ˊ˅ˋ˕ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʝː ˑ˕ˏˈ˚˃ˎ, ˚˕ˑ ːˈ˕ ˠˍˑːˑˏˋˍˋ ˄ˑˎˈˈ ˒˓ˋ˄˞ˎ˟ːˑˌ, ˚ˈˏ ˠˍˑːˑˏˋˍ˃ ˇˑ˅ˈ˓ˋˢ. ʑ ˑ˔ːˑ˅ˈ ˇˑ˅ˈ˓ˋˢ ˎˈˉˋ˕ ˠ˕ˋˍ˃ ˑ˕ːˑ˛ˈːˋˌ. ʜˋˊˍˋˌ ˖˓ˑ˅ˈː˟ ˇˑ˅ˈ˓ˋˢ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˔˒ˑ˔ˑ˄˔˕˅˖ˈ˕ ˋː˕˓ˋˆ˃ˏ, ˕˃ˌː˞ˏ ˒ˎ˃ː˃ˏ, ˏˈˉˎˋ˚ːˑ˔˕ː˞ˏ ˍˑː˗ˎˋˍ˕˃ˏ. ʓˑ˅ˈ˓ˋˈ ˑ˔ːˑ˅˃ːˑ ː˃ ˖˅ˈ˓ˈːːˑ˔˕ˋ ˅ ˚ˈ˔˕ːˑ˔˕ˋ ˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˎˡˇˈˌ. ʞ˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑ˔˕˟ ̌ ˑ˅ˈ˓ˋˢ — ɣ ˕ˑ ˒ ˑˇˑˊ˓ˋ˕ˈˎ˟ːˑ˔˕˟, ˄ ˈˊˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕˟ ̀  ː ˈ˖˅ˈ˓ˈːːˑ˔˕˟. 
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ʜ˃ ˑ˔ːˑ˅ˈ ˔˅ˑˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˃˅˕ˑ˓ ˔˓˃˅ːˋ˅˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˔ ˅˞˔ˑˍˋˏ ˋ ːˋˊˍˋˏ ˖˓ˑ˅ːˈˏ ˇˑ˅ˈ˓ˋˢ ȋʙˑ˅ˋ, ʛˈ˓˓ˋˎ, ʹͲͳͲȌ. ʟˈˊ˖ˎ˟˕˃˕˞ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˅ ʡ˃˄ˎˋ˙ˈ ͳ.ʡ˃˄ˎˋ˙˃ ͳ. ʠ˓˃˅ːˈːˋˈ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˔ ˅˞˔ˑˍˋˏ ˋ ːˋˊˍˋˏ ˖˓ˑ˅ːˢˏˋ ˇˑ˅ˈ˓ˋˢ
№ Высокий уровень доверия в организации Низкий уровень доверия в организации

1 Хорошие коммуникации Избыточная иерархичность

2 Здоровая рабочая обстановка Нездоровая рабочая обстановка

3 Эффективное и активное сотрудничество Воинственно настроенные стороны

4 Согласованность в работе подразделений Интенсивный микроменеджмент

5 Творчество и инновации Большие затраты времени на отстаивание своей 
позиции

6 Позитивные партнёрские отношения Поведение сотрудников в духе «моя хата с краю»

7 Увлеченность работой, лояльность Неудовлетворённость работой

8 Энергия, исходящая от взаимоотношений Бюрократизм

9 Единство целей, воодушевление Явное разделение на группировки

10 Ошибки рассматриваются как урок, из которого 
можно извлечь пользу

Дисфункциональная среда и токсичная 
организационная культура

11 Взаимная терпимость и принятие Ориентация менеджмента на наказание

12 Стремление находить и опираться на сильные 
стороны друг друга

Открытая вражда, саботаж, судебные 
разбирательстваʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˇˑ˅ˈ˓ˋˈ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒˓ˋːˑ˔ˋ˕ ˇˈˎˑ˅ˑˌ ˖˔˒ˈ˘, ˔ːˋˉ˃ˈ˕ ˕˓˖ˇˑ˅˞ˈ ˋ ˓ˈ˔˖˓˔ː˞ˈ ˊ˃˕˓˃˕˞, ˖˅ˈˎˋ˚ˋ˅˃ˈ˕ ˔ˍˑ˓ˑ˔˕˟ ˋ ˍ˃˚ˈ˔˕˅ˑ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ. ʞ˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˅˔ˈ ˖˚ёː˞ˈ, ˊ˃ːˋˏ˃ˡ˜ˋˈ˔ˢ ˒˓ˑ˄ˎˈˏ˃ˏˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ, ˔˚ˋ˕˃ˡ˕ ˇˑ˅ˈ˓ˋˈ ˈˆˑ ˑ˔ːˑ˅ː˞ˏ, ˍˎˡ˚ˈ˅˞ˏ ˍˑˏ˒ˑːˈː˕ˑˏ. ʞˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ːˈˑ˄˘ˑˇˋˏˑ ˆˑ˅ˑ˓ˋ˕˟ ˑ˄ ˑ˒˕ˋ-ˏ˃ˎ˟ːˑˏ ˖˓ˑ˅ːˈ ˇˑ˅ˈ˓ˋˢ, ˒ˑ˔ˍˑˎ˟ˍ ,̟ ˔ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ːˈˇˑ˔˕˃˕ˑˍ ˇˑ˅ˈ˓ˋˢ ˒˓ˋ˅ˑˇˋ˕ ˍ ˔˄ˑˢˏ ˋ ˇˈˊˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ ˓˃˄ˑ˕ˈ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˋˊˎˋ˛ːˢˢ ˇˑ˅ˈ˓˚ˋ˅ˑ˔˕˟ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˔˒ˑ˔ˑ˄-˔˕˅˖ˈ˕ ˓˃ˊ˅ˋ˕ˋˡ ˍˑː˗ˑ˓ˏˋˊˏ˃, ˆ˓˖˒˒ˑ˅ˑˏ˖ ˗˃˅ˑ˓ˋ˕ˋˊˏ ,̟ ˆ˓˖˒˒ˑˏ˞˔ˎˋˡ ˋ ˇ˓˖ˆˋˏ ˔ˑ˙ˋ-˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˏ ˢ˅ˎˈːˋˢˏ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˒˓ˈ˒ˢ˕˔˕˅˖ˡ˜ˋˏ ˠ˗˗ˈˍ˕ˋ˅ːˑˏ˖ ˒˓ˑ˅ˈˇˈ-ːˋˡ ːˑ˅ˑ˅˅ˈˇˈːˋˌ ˋ ˑ˄˜ˈˏ˖ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ˖ ˓˃ˊ˅ˋ˕ˋˡ.

ʞ˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˙ˈˎˢˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˖ˡ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ȋВrgaБiНaЗiВБal cВААiЗАeБЗȌ ˏˑˉːˑ ˔˚ˋ˕˃˕˟ ˒˓ˢˏ˞ˏ ˑ˕˓˃ˉˈːˋˈˏ ˑ˕ːˑ˛ˈːˋˌ ˇˑ˅ˈ˓ˋˢ ˋ ˓˃ˊˇˈˎˈːˋˢ ˑ˄˜ˋ˘ ˙ˈːːˑ˔˕ˈˌ ˋ ˆ˓˖˒˒ˑ˅˞˘ ːˑ˓ˏ ˔ˑ˕˓˖ˇ-ːˋˍ˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʞ˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˏ˞ ˑ˒˓ˈˇˈˎˢˈˏ ˍ˃ˍ ˒ˑˍ˃ˊ˃˕ˈˎ˟ ˔ˋˎ˞ 
ˋ ˒ˑˊˋ˕ˋ˅ːˑˌ ː˃˒˓˃˅ˎˈːːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ː˞˘ ˋ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔˅ˢˊˈˌ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˔ ˍˑːˍ˓ˈ˕-ːˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˈˌ, ˑ˄˖˔ˎˑ˅ˎˈːː˞ˌ ˓˃ˊˇˈˎˢˈˏ˞ˏˋ ˋˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˏˋ ˙ˈːːˑ˔˕ˢˏˋ ˋ ˒˓ˑˢ˅ˎˢˡ˜ˋˌ˔ˢ ˅ ˖˔˕ˑˌ˚ˋ˅ˑˏ ˓ˈ˃ˎ˟ːˑˏ ˒ˑ˅ˈˇˈː˚ˈ˔ˍˑˏ ˚ˎˈː˔˕˅ˈ. ʡˈ˓ˏˋː˖ «˒˓ˋ˅ˈ˓ˉˈː-ːˑ˔˕˟» ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ːˑ ˄ˎˋˊˍˋ ˕˃ˍˋˈ ˒ˑːˢ˕ˋˢ, ˍ˃ˍ «˒˓ˈˇ˃ːːˑ˔˕˟», «ˎˑˢˎ˟ːˑ˔˕˟», «˄ˎ˃ˆˑː˃-ˇёˉːˑ˔˕˟», «˒˃˕˓ˋˑ˕ˋˊˏ», «˅ˈ˓ːˑ˔˕˟», ̱ ˑ˕ˑ˓˞ˈ ˏ ˑˆ˖˕ ˄ ˞˕˟ ˓ ˃˔˔ˏˑ˕˓ˈː˞ ̱ ˃ˍ ̝ ˋːˑːˋˏ˞ ̀  ̱ ˃ˍ ˗ˈːˑˏˈː˞, ˔ˑˇˈ˓ˉ˃˜ˋˈ ˔˖˜ːˑ˔˕ː˞ˈ ˓˃ˊˎˋ˚ˋˢ ȋʞˑ˔ˑ˘ˑ˅˃, ʦˈ˓ːˢˍˈ˅ˋ˚, ʹͲͳ͹Ȍ. ʜ˃ ː˃˛ ˅ˊˆˎˢˇ, ˒ˑˋ˔ˍ ˑ˄˜ːˑ˔˕ˋ ˠ˕ˋ˘ ˒ˑːˢ˕ˋˌ, ˄ˑˎˈˈ ˅˃ˉˈː, ˚ˈˏ ˗ˋˍ˔˃˙ˋˢ ˋ˘ ˓˃ˊˎˋ˚ˋˌ, ˑ˔ˑ˄ˈːːˑ, ˈ˔ˎˋ ˠ˕ˑ ˍ˃˔˃ˈ˕˔ˢ ˃ː˃ˎˋˊ˃ ˔ˋ˔˕ˈˏːˑˆˑ ˗ˈːˑˏˈː˃ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʝ˄˜ːˑ˔˕˟ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˔˖˜ˈ˔˕˅ˈːː˞˘ ˑ˄˝ˈˇˋːˢˡ˜ˋ˘ ˠ˕ˋ ˒ˑːˢ˕ˋˢ ˒˓ˋˊː˃ˍ˃˘ — ˇˑ˅ˈ˓ˋˋ ˔ˑ˕˓˖ˇːˋˍ˃ˏ ˋ ˓˖ˍˑ˅ˑˇ-˔˕˅˖ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˋ ˑ˄˜ˋ˘ ˓˃ˊˇˈˎˢˈˏ˞˘ ˙ˈːːˑ˔˕ˢ˘, ˕˓˃ː˔-ˎˋ˓˖ˈˏ˞˘ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˢ˘. ʛːˑˆˋˏˋ ˃˅˕ˑ˓˃ˏˋ ˋˏˈːːˑ ˠ˕ˋ ˢ˅ˎˈːˋˢ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˅ ˍ˃˚ˈ˔˕˅ˈ ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.
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ʞ˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˋ ˎˑˢˎ˟ːˑ˔˕˟ ˍˑˏ˒˃ːˋˋ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑ ˔˅ˢˊ˃ː˞ ˔ ˒ˑ˅˔ˈˇːˈ˅ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ ̝ ˑ˕˓˖ˇːˋˍˑ˅ ̱ ˃ˍ ˅  ˓ ˃˄ˑ˚ˈˌ ̝ ˋ˕˖˃˙ˋˋ, ̞ ˃ˍ ̀  ˅ ːˈ ̍ ё, ˑ ːˋ ˒ ˓ˑːˋˊ˞˅˃ˡ˕ ˅ ˔ˡ ̝ ˋ˔˕ˈˏ˖ ˑ˕ːˑ˛ˈːˋˌ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʟ˃˔˒˓ˑ˔˕˓˃ːˢˢ˔˟ ˒ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˔ˈ˕ˢˏ, ˠ˕ˋ ˗ˈːˑˏˈː˞, ˄ˎ˃ˆˑˇ˃˓ˢ ˠ˗˗ˈˍ˕˖ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˗˃˔ˋˎˋ˕˃˙ˋˋ, ˔ˑˊˇ˃ˡ˕ ˑ˄˜ˋˌ ˗ˑː ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˋ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˜˖ˡ ˃˕ˏˑ˔˗ˈ˓˖ ˉˋˊːˋ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˗ˑ˓ˏˋ˓˖ˡ˕ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˍˎˋˏ˃˕ ˋ ˑ˓ˆ˃-ːˋˊ˃˙ˋˑːː˖ˡ ˍ˖ˎ˟˕˖˓ .̟ ʛˑˉːˑ ˅˞ˇˈˎˋ˕˟ ːˈ˔ˍˑˎ˟ˍˑ ˖˓ˑ˅ːˈˌ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ, ˋˏˈˡ˜ˋ˘ ˑ˔ˑ˄˞ˈ ˅ːˈ˛ːˋˈ ˋ ˅ː˖˕˓ˈːːˋˈ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˒˓ˑˢ˅ˎˈːˋˢ: ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ː˃ ˖˓ˑ˅ːˈ ˅ːˈ˛ːˋ˘ ˃˕˓ˋ˄˖˕ˑ˅ ˋ ˗ˑ˓ˏ˃ˎ˟ːˑˆˑ ˒˓ˈˇ˒ˋ˔˃ːːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ; ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ː˃ ˖˓ˑ˅ːˈ ˑ˔ˑˊː˃ːː˞˘ ˒ˑ˔˕˖˒ˍˑ˅ ˋ ˒ˑ˅ˈˇˈːˋˢ; ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ː˃ ˖˓ˑ˅ːˈ ˓˃ˊˇˈˎˢˈˏ˞˘ ˖˄ˈˉˇˈːˋˌ ˋ ˙ˈːːˑ˔˕ˈˌ ˋ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ː˃ ˖˓ˑ˅ːˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˋˇˈː˕ˋ˚ːˑ˔˕ˋ. ʑ˞˔ˑˍˋˌ ˖˓ˑ˅ˈː˟ ˎˑˢˎ˟ːˑ˔˕ˋ, ˔ˑˆˎ˃˔ːˑ ʙ. ʑ. ʤ˃˓˔ˍˑˏ ,̟ ː˃ ˖˓ˑ˅ːˈ ˖˄ˈˉˇˈːˋˌ ˋ ː˃ ˖˓ˑ˅ːˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˋˇˈː-
˕ˋ˚ːˑ˔˕ˋ ˑ˄ˈ˔˒ˈ˚ˋ˅˃ˈ˕ ˅˞˔ˑˍ˖ˡ ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˈ ˅ˊ˃ˋˏˑ-ˇˈˌ˔˕˅ˋˈ ̀  ̞ ˈˏ ̝ ˃ˏ˞ˏ ˒ ˑ˅˞˛˃ˡ˕ ɣ ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ̌ ˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ ȋʤ˃˓˔ˍˋˌ, ʹ ͲͲ͵Ȍ, ˃ ˕˃ˍˉˈ ˔ːˋˉ˃ˡ˕ ˅ˈ˓ˑˢ˕ːˑ˔˕˟ ˖˘ˑˇ˃ ˔ˑ˕˓˖ˇːˋˍ˃ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˕ˈˍ˖˚ˈ˔˕˟ ˍ˃ˇ˓ˑ˅ ȋReddМ, AБjali, ʹͲͳ͹Ȍ. ʠˑ˕˓˖ˇːˋˍˋ, ˍˑ˕ˑ˓˞ˈ ˄ˑˎˈˈ ˒˓ˋ˅ˈ˓ˉˈː˞ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˅ ˄ˑˎ˟˛ˈˌ ̝ ˕ˈ˒ˈːˋ ̀ ˇˈː-˕ˋ˗ˋ˙ˋ˓˖ˡ˕ ˔ˈ˄ˢ ˔ ˈё ːˑ˓ˏ˃ˏˋ ˋ ˙ˈːːˑ˔˕ˢˏˋ, ˎ˖˚˛ˈ ˓˃˄ˑ˕˃ˡ˕ ˋ ːˈ ˇ˖ˏ˃ˡ˕ ˑ˄ ˖˅ˑˎ˟ːˈːˋˋ, ˕ˑ ˈ˔˕˟, ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˍ˃ˇ˓ˑ˅ˑˆˑ ˏˈːˈˇˉˏˈː˕˃, ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˄ˑˎˈˈ ˔˕˃˄ˋˎ˟ː˃.ʞ˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˋ ˎˑˢˎ˟ːˑ˔˕˟ ˚˃˜ˈ ˅˔ˈˆˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕˔ˢ ˍ˃ˍ ˒ˑ˅ˈˇˈː˚ˈ˔ˍˋˈ ˘˃˓˃ˍ-˕ˈ˓ˋ˔˕ˋˍˋ, ˑ˔ːˑ˅˃ːː˞ˈ ː˃ ˖˔˕˃ːˑ˅ˍ˃˘ ˎˋ˚ːˑ˔˕ˋ. ʑ ˠ˕ˑˏ ˔ˏ˞˔ˎˈ ˋˊ˅ˈ˔˕ː˃ ˄˃ˊˑ˅˃ˢ ˏˑˇˈˎ˟ ʓ. ʛˈˌˈ˓˃ ˋ ʜ. ʏˎˎˈː ȋMeМeЕ, AlleБ, ͳͻͻͳȌ. ʙˑˏ˒ˑːˈː˕˃ˏˋ ˖˔˕˃ːˑ˅ˍˋ ˔˚ˋ˕˃ˡ˕˔ˢ «˃˗˗ˈˍ˕ˋ˅-ː˃ˢ ˎˑˢˎ˟ːˑ˔˕˟» ȋˠˏˑ˙ˋˑː˃ˎ˟ː˃ˢ ˒˓ˋ˅ˢˊ˃ːːˑ˔˕˟ ˋ ˋˇˈː˕ˋ˗ˋˍ˃˙ˋˢȌ, «ːˑ˓ˏ˃˕ˋ˅ː˃ˢ ˎˑˢˎ˟-ːˑ˔˕˟» ȋ˚˖˅˔˕˅ˑ ˇˑˎˆ˃ ˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋȌ ˋ «˒˓ˑˇˑˎˉˈːː˃ˢ ˎˑˢˎ˟ːˑ˔˕˟» ȋ˔ˑ˕˓˖ˇːˋˍ ːˈ ˘ˑ˚ˈ˕ ˒ˑˍˋˇ˃˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˡ, ːˈ˔ˏˑ˕˓ˢ ː˃ ˕ˑ, ˚˕ˑ ˏˑˆ ˄˞ ː˃ˌ˕ˋ ˄ˑˎˈˈ ˒˓ˋ˅ˎˈˍ˃˕ˈˎ˟ː˖ˡ ˓˃˄ˑ˕˖Ȍ. ʑ ˒ˈ˓˅ˑˏ ˔ˎ˖˚˃ˈ ˒ˑ˅ˈˇˈːˋˈ ˔ˑ˕˓˖ˇːˋˍ˃ ˅ ˄ˑˎ˟˛ˈˌ ˚˃˔˕ˋ ˑ˒˓ˈˇˈˎˢˈ˕˔ˢ ˠˏˑ˙ˋˑː˃ˎ˟-ː˞ˏ ˗ˑːˑˏ, ˆˎ˃˅ˈː˔˕˅˖ˡ˜ˋˏ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˈ˕ˢ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ; ˅ˑ ˅˕ˑ˓ˑˏ — ˎˋ˚ːˑ˔˕ː˞ˏˋ ˇˑˏˋː˃ː˕˃ˏˋ ˇˑˎˆ˃ ˋ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ — ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˏˋ ˙ˈːːˑ˔˕ˢˏˋ ˋ ːˑ˓ˏ˃ˏˋ; ˅ ˒ˑ˔ˎˈˇːˈˏ ˔ˎ˖˚˃ˈ ˙ˈːːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˇˑˏˋːˋ˓˖ˡ˕ ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˏ ˓˃˄ˑ˚ˈˏ ˒ˑ˅ˈˇˈːˋˋ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˋ ˋ˘ ː˃˒˓˃˅ˎˈːːˑ˔˕˟ ː˃ ˔˕˃˄ˋˎ˟ːˑ˔˕˟ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˚ё˕ˍˑ ˑ˒˓ˈˇˈˎˈː˃. ʑ˔ˈ ˍˑˏ˒ˑːˈː˕˞ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ, ˔ˑˆˎ˃˔ːˑ ˏːˑˆˑ˚ˋ˔ˎˈːː˞ˏ ˓˃˄ˑ˕˃ˏ ˅ ˠ˕ˑˌ ˑ˄ˎ˃˔˕ˋ, ˔˅ˢˊ˃ː˞ ˏˈˉˇ˖ ˔ˑ˄ˑˌ, ˚˕ˑ, ˄ˈˊ˖˔ˎˑ˅ːˑ, ˒˓ˈ˖ˏːˑˉ˃ˈ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.ʝ˄ˑ˄˜˃ˢ ˇ˃ːː˞ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ, ˏˑˉːˑ ˔ˍ˃ˊ˃˕˟, ˚˕ˑ ˅˞˔ˑˍˑ ˎˑˢˎ˟ː˞ˈ ˋ ˒˓ˋ˅ˈ˓ˉˈː-ː˞ˈ ˔ˑ˕˓˖ˇːˋˍˋ ˏːˑˆˑ ˋ ˖˒ˑ˓ːˑ ˓˃˄ˑ˕˃ˡ ,̞ ːˈ ˔˚ˋ˕˃ˢ˔˟ ˔ˑ ˅˓ˈˏˈːˈˏ, ˊ˃ˇˈ˓ˉˋ˅˃ˡ˕˔ˢ ː˃ ˓˃˄ˑ˕ˈ, ˒ˑ˔˕˖˒˃ˡ˕˔ˢ ˔˅ˑˋˏˋ ˎˋ˚ː˞ˏˋ ˋː˕ˈ˓ˈ˔˃ˏˋ, ˓ˈˍˑˏˈːˇ˖ˡ˕ ˔˅ˑˡ ˍˑˏ˒˃ːˋˡ ˇ˓˖ˊ˟ˢˏ ˅ ˍ˃˚ˈ˔˕˅ˈ ˘ˑ˓ˑ˛ˈˆˑ ˏˈ˔˕˃ ˓˃˄ˑ˕˞, ˋ˔˒˞˕˞˅˃ˡ˕ ˚˖˅˔˕˅ˑ ˆˑ˓ˇˑ˔˕ˋ ˊ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˡ, ˑːˋ ˄ˎ˃ˆˑˉˈˎ˃˕ˈˎ˟ːˑ ˋ ˚ˈ˔˕ːˑ ˑ˕ːˑ˔ˢ˕˔ˢ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˅ˈ˓ː˞ ˑ˄˝ˈˍ˕˖ ˋ ˈˆˑ ˙ˈˎˢˏ, ˙ˈːːˑ˔˕ˢˏ, ˋː˕ˈ˓ˈ˔˃ˏ, ˔˕˓ˈˏˢ˕˔ˢ ˍ ˔ˑ˘˓˃ːˈːˋˡ ˈˆˑ ˔ˑ˄˔˕˅ˈːːˑ˔˕ˋ ˋ ˑ˕ˍ˓˞˕ˑ ˇˈˏˑː˔˕˓ˋ˓˖ˡ˕ ˎˑˢˎ˟-ːˑ˔˕˟ ˍ ˚ˈˏ˖-ˎˋ˄ˑ ˋˎˋ ˍ ˍˑˏ˖-ˎˋ˄ˑ ȋʓˑˏˋːˢˍ, ʹͲͲ͸; ʞˑ˔ˑ˘ˑ˅˃, ʦˈ˓ːˢˍˈ˅ˋ˚, ʹͲͳ͹; ʞˑ˚ˈ˄˖ ,̞ ʹͲͲͳ; ʤ˃˓˔ˍˋˌ, ʹͲͲ͵ ˋ ˇ˓.Ȍ.ʞ˓ˑˢ˅ˎˈːˋˈ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ ˙ˈːːˑ˔˕ˢˏ ˋ ˙ˈˎˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˕˃ˍˉˈ ˇˑˎˉːˑ ˓˃˔˔ˏ˃-˕˓ˋ˅˃˕˟˔ˢ ː˃ ˑ˒˕ˋˏ˃ˎ˟ːˑˏ ˖˓ˑ˅ːˈ. ʝ˄˓˃˕ˋˏ ˅ːˋˏ˃ːˋˈ ː˃ ˔ˎˈˇ˖ˡ˜ˈˈ ˑ˒˓ˈˇˈˎˈːˋˈ ˒˓ˋ˅ˈ˓-ˉˈːːˑ˔˕ˋ: «˔˒ˈ˙ˋ˗ˋˍ˃ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˔ˋˎ˟ːˑˌ ˠˏˑ˙ˋˑː˃ˎ˟ːˑ-ˍˑˆːˋ˕ˋ˅ːˑˌ ˔˅ˢˊˋ ˎˋ˚ːˑ˔˕ˋ ˔ ˑ˓ˆ˃ːˋˊ˃˙ˋˈˌ, ˑ˕˓˃ˉ˃ˡ˜ˈˌ ˆˎ˖˄ˋː˖ ˋˇˈː˕ˋ˗ˋˍ˃˙ˋˋ ˔ˈ˄ˢ ˔ ˑ˓ˆ˃ːˋˊ˃˙ˋˈˌ ˅˒ˎˑ˕˟ ˇˑ ˑ˕ˍ˃ˊ˃ ˑ˕ ˔ˑ˄˔˕˅ˈːː˞˘ ˙ˈːːˑ˔˕ˈˌ ˅ ˒ˑˎ˟ˊ˖ ˙ˈːːˑ˔˕ˈˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ» ȋʞˑ˔ˑ˘ˑ˅˃, ʦˈ˓ːˢˍˈ˅ˋ˚, ʹͲͳ͹, ˔. ͷͲȌ. ʡ˃ˍˑˈ ˑ˒ˋ˔˃ːˋˈ ˗ˈːˑˏˈː˃, ː˃ ː˃˛ ˅ˊˆˎˢˇ, ˖ˍ˃ˊ˞˅˃ˈ˕ ˋ ː˃ ˈˆˑ ːˈˆ˃-˕ˋ˅ː˖ˡ ˔˕ˑ˓ˑː ,̟ ˒˓ˑˢ˅ˎˢˡ˜˖ˡ˔ˢ ːˈ ˕ˑˎ˟ˍˑ ˅ ˍˑˎˋ˚ˈ˔˕˅ˈ, ːˑ ˋ ˅ ˍ˃˚ˈ˔˕˅ˈ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ 
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ː˃ˍˑ˒ˎˈːːˑˆˑ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃, ˒ ˑ˅˞˛˃ˡ˜ˈˆˑ ˅  ̌ ˃ːːˑˏ ̝ ˎ˖˚˃ˈ, ˓ ˋˆˋˇːˑ˔˕˟ ̀  ̱ ˑ˔ːˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˔ˋ˔˕ˈˏ˞.
ʟˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋʞ˓ˈˇ˔˕˃˅ˎˢˢ ˔ˋ˔˕ˈˏː˞ˌ ˒ˑˇ˘ˑˇ ˍ ˋˊ˖˚ˈːˋˡ ˍˑˏ˒ˑːˈː˕ˑ˅ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ːˈˑ˄˘ˑˇˋˏˑ ˑ˄˓˃˕ˋ˕˟ ˅ːˋˏ˃ːˋˈ ːˈ ˕ˑˎ˟ˍˑ ː˃ ˅ː˖˕˓ˈːːˋˈ ȋˆˑ˓ˋˊˑː-˕˃ˎ˟ː˞ˈ ˋ ˅ˈ˓˕ˋˍ˃ˎ˟ː˞ˈ ˔ˑ˔˕˃˅ˎˢˡ˜ˋˈ ˑ˕ːˑ˛ˈːˋˌȌ, ːˑ ˋ ː˃ ˅ːˈ˛ːˋˈ ˍˑˏ˒ˑːˈː˕˞ ˔ˑ˙ˋ˃ˎ˟-ːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ. ʟˈ˒˖˕˃˙ˋˢ ȋreГИЗaЗiВБȌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˢ˅ˎˢˈ˕˔ˢ ˑ˄ˑ˄˜ёːːˑˌ ˘˃˓˃ˍ˕ˈ˓ˋ-˔˕ˋˍˑˌ ˍˑˏˏ˖ːˋˍ˃˕ˋ˅ː˞˘ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˌ ˔ˑ˕˓˖ˇːˋˍˑ˅ ː˃ ˅ː˖˕˓ˈːːˈˏ ˋ ˅ːˈ˛ːˈˏ ˖˓ˑ˅ːˈ, ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˈ˕ ˑ ˈё ˒˓ˈ˔˕ˋˉˈ ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˋ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˌ ˔˗ˈ˓ˈ. ʗˊ˅ˈ˔˕ː˞ˌ ˓ˑ˔˔ˋˌ˔ˍˋˌ ˖˚ёː˞ˌ ʞ. ʜ. ʧˋ˘ˋ˓ˈ˅, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˢ ˑ˔ːˑ˅ː˞ˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃-ːˋˊ˃˙ˋˋ, ː˃˓ˢˇ˖ ˔ ˇˑ˅ˈ˓ˋˈˏ, ˔˕˓˃˕ˈˆˋˈˌ ˋ ˕˃ˍ˕ˋˍˑˌ ˇˈˎˑ˅˞˘ ˒ˈ˓ˈˆˑ˅ˑ˓ˑ˅, ˃ ˕˃ˍˉˈ ˍˑ˓˒ˑ-˓˃˕ˋ˅ː˞ˏ ˖˒˓˃˅ˎˈːˋˈˏ ˍ˃ˍ ˅˞˓˃ˉˈːˋˈˏ ˔ˋ˔˕ˈˏ˞ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˙ˈːːˑ˔˕ˈˌ, ˅˞ˇˈˎˢˈ˕ ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑ ˋ ˓ˈ˒˖˕˃˙ˋˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ȋʧˋ˘ˋ˓ˈ˅, ʹͲͲ͵Ȍ.ʑ ˓˃ˏˍ˃˘ ˋˊ˖˚ˈːˋˢ ˓ˈ˒˖˕˃˙ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˒˓ˑ˃ː˃ˎˋˊˋ˓ˑ˅˃ː˞ ˍ˃ˍ ˅ː˖˕˓ˈː-ːˋˈ ˍˑˆːˋ˕ˋ˅ː˞ˈ ˔ˑ˔˕˃˅ˎˢˡ˜ˋˈ ˑ˕ːˑ˛ˈːˋˌ ȋ˅ː˖˕˓ˈːːˢˢ ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋȌ, ˕˃ˍ ˋ ˏˈˉˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ — ˄ˑˎˈˈ ˛ˋ˓ˑˍˋˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ȋ˅ːˈ˛ːˢˢ ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋȌ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˒ˑːˢ˕ˋˈˏ «˓ˈ˒˖˕˃˙ˋˢ» ˏˑˉːˑ ˑ˄ˑ˄˜ˋ˕˟ ˍ˃ˍ ˅ː˖˕˓ˈːːˡˡ, ˕˃ˍ ˋ ˅ːˈ˛ːˡˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˖ˡ ˔˓ˈˇ˖ ˋ ˔ˎˑˉˋ˅˛ˋˈ˔ˢ ˅ ːˈˌ ˑ˕ːˑ˛ˈːˋˢ ˇˑ˅ˈ˓ˋˢ, ˑ˄˜ˋˈ ˙ˈːːˑ˔˕ˋ ˋ ˙ˈˎˋ ˅ˊ˃ˋˏːˑˆˑ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃, ˗ˑ˓ˏˋ˓˖ˡ˜ˋˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃-˙ˋˋ ˋ ˒˓ˋˇ˃ˡ˜ˋˈ ˈˌ ˖˅˃ˉˈːˋˈ ˋ ˋˊ˅ˈ˔˕ːˑ˔˕˟ ˍ˃ˍ ː˃ˇˈˉːˑˆˑ ˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑˆˑ ˒˃˓˕ːё˓˃ ˅ ˇˈˎˑ˅˞˘ ˑ˕ːˑ˛ˈːˋˢ˘.ʓˑ˅ˈ˓ˋˈ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ ˙ˈˎˑˏ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ʡ. ʏ. ʜˈ˔˕ˋˍˑˏ ˍ˃ˍ ˋː˔˕ˋ˕˖˙ˋˑː˃ˎ˟ːˑˈ ˋ ˆˈːˈ˓˃ˎˋˊˑ˅˃ːːˑˈ ˇˑ˅ˈ˓ˋˈ ȋʜˈ˔˕ˋˍ, ʹͲͲͻ˄Ȍ, ˍˑ˕ˑ˓ˑˈ ˒˓ˋ˔˖˜ˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˃ ːˈ ˑ˕ˇˈˎ˟ː˞ˏ ˓˃˄ˑ˕ːˋˍ˃ˏ. ʜ˃ ː˃˛ ˅ˊˆˎˢˇ, ˠ˕ˑ ˕ˑ ˇˑ˅ˈ˓ˋˈ ˔ˑ˕˓˖ˇːˋˍˑ˅, ˍˎˋˈː˕ˑ˅ ˋ ˇ˓˖ˆˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˍ ˍˑːˍ˓ˈ˕ːˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˍˑ˕ˑ˓ˑˈ ˑ˕˓˃ˉ˃ˈ˕˔ˢ, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ː˃ ˈё ˓ˈ˒˖˕˃˙ˋˋ. ʢ̝ ˎˑ˅ˋˈˏ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˓ˈ˒˖˕˃˙ˋˋ ˔˕˃ːˑ˅ˋ˕˔ˢ ˔ˑ˄ˎˡˇˈːˋˈ ˍˑː˅ˈː˙ˋˑː˃ˎ˟ː˞˘ ˠ˕ˋ˚ˈ˔ˍˋ˘ ˒˓ˋː˙ˋ˒ˑ˅ ˋ ːˑ˓ˏ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ, ˍ˃ˍ ˅ˑ ˅ː˖˕˓ˈːːˋ˘, ˕˃ˍ ˋ ˅ˑ ˅ːˈ˛ːˋ˘ ˍˑˏˏ˖ːˋˍ˃˙ˋˢ˘ ˑ˓ˆ˃ːˋˊ˃-˙ˋˋ. ʛˑˉːˑ ˕˃ˍˉˈ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˒˓ˋ ː˃ˍˑ˒ˎˈːˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˖˓ˑ˅ˈː˟ ˇˑ˅ˈ˓ˋˢ ˋ ˓ˈ˒˖˕˃˙ˋˋ ˕˃ˍˉˈ ˋˏˈˡ˕ ˔˅ˑˡ ˇˋː˃ˏˋˍ ,̟ ˍ˃ˍ ˒ˑˎˑˉˋ˕ˈˎ˟ː˖ˡ, ˕˃ˍ ˋ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˖ˡ, ˚˕ˑ ˎˑˆˋ˚ːˑ ˋ ˢ˔ːˑ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃˘ ˃ˍ˕˖˃ˎ˟ːˑˆˑ ˔ˑ˔˕ˑˢːˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˓ˈ˒˖˕˃˙ˋˋ, ˍˑ˕ˑ˓˃ˢ ˏˑˉˈ˕ ˄˞˕˟ ˋˊˏˈ˓ˈː˃ ȋʞˑ˔ˑ˘ˑ˅˃, ʦˋˍˈ˓, ʹͲͳ͹Ȍ.ʡ˓˃ˇˋ˙ˋˑːːˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈˏ˃ˢ ˅ ˍ˃˚ˈ˔˕˅ˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˆˑ ˓ˈ˔˖˓˔˃, ˓ˈ˒˖˕˃˙ˋˢ, ˍ˃ˍ ˑˇˋː ˋˊ ˍˑˏ˒ˑːˈː˕ˑ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˅˞˅ˑˇˋ˕ ˈˆˑ ː˃ ˏ˃ˍ˓ˑ-ˠˍˑːˑˏˋ˚ˈ˔ˍˋˌ ˋ ˏ˃ˍ˓ˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˖˓ˑ˅ˈː˟ ˓˃˔˔ˏˑ˕˓ˈːˋˢ, ˕˓ˈ˄˖ˡ˜ˋˌ ˑ˕ˇˈˎ˟ːˑˆˑ ˏˈ˕ˑˇˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˃ː˃ˎˋˊ˃, ˔˅ˢˊ˃ːːˑˆˑ ˔ ˈˆˑ ːˈˏ˃˕ˈ˓ˋ˃ˎ˟ːˑ˔˕˟ˡ. ʖ˃˚˃˔˕˖ˡ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ː˃˒˓ˢˏ˖ˡ ˒˓ˋ˓˃˅ːˋ˅˃ˈ˕˔ˢ ˍ ˓ˈ˔˖˓˔˃ˏ ȋʐ˖˓ˇ˟ˈ, ʹͲͲͶȌ. ʝˇː˃ˍˑ, ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ːˈˎ˟ˊˢ ˒˓ˢˏˑˎˋ-ːˈˌːˑ ˑ˕ˑˉˇˈ˔˕˅ˎˢ˕˟ ˔ ˓ˈ˔˖˓˔˃ˏˋ, ˒ˑ˔ˍˑˎ˟ˍ ,̟ ˔ˍˑ˓ˈˈ ˅˔ˈˆˑ, ˓ˈ˔˖˓˔˞ ˒˓ˈˇ˔˕˃˅ˎˢˡ˕ ˔ˑ˄ˑˌ ˅˔ˈˆˑ ˎˋ˛˟ ˑ˔ːˑ˅ ,̟ ˄ˎ˃ˆˑˇ˃˓ˢ ˍˑ˕ˑ˓ˑˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˏˑˉˈ˕ ˗ˑ˓ˏˋ˓ˑ˅˃˕˟˔ˢ. ʗː˃˚ˈ ˆˑ˅ˑ˓ˢ, ˓ˈ˒˖˕˃˙ˋˢ — ˠ˕ˑ ˋˏˈːːˑ ˕ˑ˕ ːˈˏ˃˕ˈ˓ˋ˃ˎ˟ː˞ˌ ˓ˈ˔˖˓˔, ˄ˎ˃ˆˑˇ˃˓ˢ ˍˑ˕ˑ˓ˑˏ˖ ˗ˑ˓ˏˋ-˓˖ˈ˕˔ˢ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˋ, ˍ˃ˍ ˔ˑ˅ˑˍ˖˒ːˑ˔˕˟ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˑ˕ːˑ˛ˈːˋˌ, ˏˑˉˈ˕ ˍˑː˅ˈ˓˕ˋ˓ˑ˅˃˕˟˔ˢ ˅ ˇ˓˖ˆˋˈ ˗ˑ˓ˏ˞ ˍ˃˒ˋ˕˃ˎ˃, ˒˓ˋːˑ˔ˢ˜ˋˈ ˇˑ˘ˑˇ. ʝ˕ˏˈ˕ˋˏ, ˚˕ˑ ˇ˃ˉˈ ˅ ˓˃ˏˍ˃˘ ˠˍˑːˑˏˋˍˑ-˒˓˃˅ˑ˅˞˘ ˑ˒˓ˈˇˈˎˈːˋˌ, ˍˑˆˇ˃ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˍ˃ˍ ˑ˔ːˑ˅ː˖ˡ ˠˍˑːˑˏˋ˚ˈ˔ˍ˖ˡ ˔ˑ˔˕˃˅ˎˢˡ˜˖ˡ, ˓ˈ˒˖˕˃˙ˋˡ ˑ˒˓ˈˇˈˎˢˡ˕ ˍ˃ˍ «ˑ˄˜ˈˈ ˔ˎˑˉˋ˅˛ˈ-ˈ˔ˢ ˏːˈːˋˈ ˑ ˍ˃˚ˈ˔˕˅˃˘, ˇˑ˔˕ˑˋː˔˕˅˃˘ ˋ ːˈˇˑ˔˕˃˕ˍ˃˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ ˔˗ˈ˓ˈ ˇˈˎˑ˅ˑˆˑ ˑ˄ˑ˓ˑ˕˃, ˍˑ˕ˑ˓ˑˈ ˑ˒˓ˈˇˈˎˢˈ˕ ˑ˕ːˑ˛ˈːˋˈ ˍ ːˈˌ ˅ːˈ˛ːˈˌ ˔˓ˈˇ˞ ˋ ˏˑˉˈ˕ ˒˓ˋːˑ˔ˋ˕˟ ˔˅ˈ˓˘ːˑ˓ˏ˃˕ˋ˅ː˖ˡ 
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˒˓ˋ˄˞ˎ˟» ȋʒˑ˓ˋː, ʹͲͲ͸Ȍ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˅ ˓ˈ˒˖˕˃˙ˋˋ ˅˞ˇˈˎˢˡ˕˔ˢ ˈё ˍˑˆːˋ˕ˋ˅ː˞ˈ ˍˑˏ˒ˑ-ːˈː˕˞. ʑ ˔ˑ˅˓ˈˏˈːː˞˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˑ˕ˏˈ˚˃ˈ˕˔ˢ ˔ˈ˓˟ˈˊː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˋ ˠˍˑːˑˏˋ˚ˈ˔ˍˋˌ ˠ˗˗ˈˍ ,̞ ˇˑ˔˕ˋˆ˃ˡ˜ˋˌ˔ˢ ˔ ˒ˑˏˑ˜˟ˡ ˔˕˃˄ˋˎ˟ːˑˌ ˇˈˎˑ˅ˑˌ ˓ˈ˒˖˕˃˙ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˍˑ˕ˑ˓˃ˢ ˑ˒˓ˈˇˈˎˢˈ˕ ˈё ː˃ˍˑ˒ˎˈːː˞ˌ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ȋDeЖЖ, SaИeЕКald, ʹͲͳͶȌ.ʜ˃ ː˃˛ ˅ˊˆˎˢˇ, ˎˑˆˋ˚ːˈˈ ˆˑ˅ˑ˓ˋ˕˟ ːˈ ˑ ˅ˎˋˢːˋˋ, ˃ ˑ ˅ˊ˃ˋˏˑ˅ˎˋˢːˋˋ ˇˑ˅ˈ˓ˋˢ, ˓ˈ˒˖˕˃˙ˋˋ ˋ ˇˑˏˋːˋ˓˖ˡ˜ˋ˘ ˙ˈːːˑ˔˕ˈˌ ˇ˓˖ˆ ː˃ ˇ˓˖ˆ˃. ʑ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˒ˑˍ˃ˊ˃ːˑ, ˚˕ˑ ˉˈˎ˃ːˋˈ ˇˑ˅ˈ˓ˢ˕˟ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˒˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˕ˈˏ ˎˡˇˢˏ, ˍˑ˕ˑ˓˞ˈ ˋˏˈˡ˕ ˅˞˔ˑˍˋˈ ˄˃ˎˎ˞ ˒ˑ ˓ˈ˒˖˕˃˙ˋˋ, ˚˕ˑ ˒ˑˇ˓˃ˊ˖ˏˈ˅˃ˈ˕ ˆˑ˕ˑ˅ːˑ˔˕˟ ˍ ˔ˑ˕˓˖ˇːˋ-˚ˈ˔˕˅˖ ȋSИНИki, AkiМaАa, ʹͲͲͷȌ. ʞˑˎˑˉˋ˕ˈˎ˟ː˃ˢ ˔ˑ˙ˋ˃ˎ˟ː˃ˢ ˓ˈ˒˖˕˃˙ˋˢ ˅˔ё ˚˃˜ˈ ˔˕˃ːˑ˅ˋ˕˔ˢ ˊ˃ˎˑˆˑˏ ˖˔˕˃ːˑ˅ˎˈːˋˢ ˇˑ˅ˈ˓ˋ˕ˈˎ˟ː˞˘ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˏˈˉˇ˖ ˈё ˑ˄ˎ˃ˇ˃˕ˈˎˈˏ ˋ ˔ˑ˙ˋ˃ˎ˟-ː˞ˏ ˑˍ˓˖ˉˈːˋˈˏ. ʝː˃ ˏˑˉˈ˕ ˊː˃˚ˋ˕ˈˎ˟ːˑ ˖ˎ˖˚˛ˋ˕˟ ˋ ˒˓ˑˇ˅ˋː˖˕˟ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ, ˇ˃ˉˈ ˈ˔ˎˋ ˎˡˇˋ ˅˔˕˓ˈ˚˃ˡ˕˔ˢ ˒ˈ˓˅˞ˌ ˓˃ˊ, ˒ˑˏˑˆ˃ˈ˕ ˔˖˜ˈ˔˕˅ˈːːˑ ˔ˑˍ˓˃˕ˋ˕˟ ˒ˑ ˅˓ˈˏˈːˋ ˒˓ˑ˙ˈ˔˔ ˖˔˕˃ːˑ˅ˎˈːˋˢ ˇˑ˅ˈ˓ˋˢ ˋ ˔ːˋˊˋ˕˟ ˓ˋ˔ˍ ˑ˄˓˃˜ˈːˋˢ ˍ ːˈː˃ˇёˉːˑˏ˖ ˚ˈˎˑ˅ˈˍ˖ ˋˎˋ ˍˑˏ˒˃ːˋˋ ȋʞˑ˔ˑ˘ˑ˅˃, ʦˋˍˈ˓, ʹͲͳ͹Ȍ. ʑˑˊˏˑˉːˑ ˋ ˇ˓˖ˆˑˈ ː˃˒˓˃˅ˎˈːˋˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ: ˔˗ˑ˓ˏˋ˓ˑ˅˃ː-ː˞ˈ, ˖˔˕ˑˌ˚ˋ˅˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˇˑ˅ˈ˓ˋˢ ˑ˄˝ˈˇˋːˢˡ˕ ˅˔ˈ ˑ˔ːˑ˅ː˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˓ˈ˒˖˕˃˙ˋˋ ˋ, ː˃ˑ˄ˑ˓ˑ ,̞ ˓˃ˊ˓˖˛˃ˡ˜ˋˈ˔ˢ ˑ˕ːˑ˛ˈːˋˢ ˇˑ˅ˈ˓ˋˢ ːˈˆ˃˕ˋ˅ːˑ ˔ˍ˃ˊ˞˅˃ˡ˕˔ˢ ː˃ ˓ˈ˒˖˕˃˙ˋˋ ˑ˓ˆ˃-ːˋˊ˃˙ˋˋ.ʞ˓ˋ ˋˊ˖˚ˈːˋˋ ˏˈˉˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˑ˔ːˑ˅ːˑˌ ˃ˍ˙ˈː˕ ˇˈˎ˃ˈ˕˔ˢ ː˃ ˓˃˔˔ˏˑ-˕˓ˈːˋˋ ˑ˔ːˑ˅ː˞˘ ˒˓ˋː˙ˋ˒ˑ˅ ˒ˑ˔˕˓ˑˈːˋˢ ˇˈˎˑ˅ˑˌ ˓ˈ˒˖˕˃˙ˋˋ: ˅ˋˇˋˏˑ˔˕ˋ, ˑ˕ˎˋ˚ˋ˕ˈˎ˟ːˑ˔˕ˋ, 
˃˖˕ˈː˕ˋ˚ːˑ˔˕ˋ, ˒˓ˑˊ˓˃˚ːˑ˔˕ˋ ˋ ˔ˑˆˎ˃˔ˑ˅˃ːːˑ˔˕ˋ. ʑ ˒ˎ˃ːˈ ˈё ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˑˆˑ ˋˊˏˈ˓ˈːˋˢ ˍˎ˃˔˔ˋˍˋ ˋˊ˖˚ˈːˋˢ ˓ˈ˒˖˕˃˙ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ʦ. ʣˑˏ˄˓˖ː ˋ ʠ. ʑ˃ː ʟˋˈˎ ˒˓ˈˇˎ˃ˆ˃ˡ˕ ˕˃ˍˑˈ ˒ˑːˢ˕ˋˈ, ˍ˃ˍ «˓ˈ˒˖˕˃˙ˋˑːː˞ˈ ˒ˎ˃˕˗ˑ˓ˏ˞» ȋFВАbЕИБ, VaБ Riel, ʹͲͲͶ; ʞˑ˔ˑ˘ˑ˅˃, ʦˋˍˈ˓, ʹͲͳ͹Ȍ. ʞˑˇ «˒ˎ˃˕˗ˑ˓ˏ˃ˏˋ» ˒ˑːˋˏ˃ˡ˕˔ˢ ˔ˈˏ˟ ˍˑˏ˒ˑːˈː˕ˑ˅, ˍˑ˕ˑ˓˞ˈ ˔˕˃ːˑ˅ˢ˕˔ˢ ˄˃ˊˑˌ ˇˎˢ ˏːˈːˋˌ ˋ ˑ˕ːˑ˛ˈːˋˌ ˍ ˍˑˏ˒˃ːˋˋ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˙ˈˎˈ˅˞˘ ˆ˓˖˒˒, ˅ˍˎˡ˚ёːː˞˘ ˅ ˔ˑ˙ˋ˃ˎ˟-ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ: ͳȌ ˍ˃˚ˈ˔˕˅ˑ ˒˓ˑˇ˖ˍ˕ˑ˅ ˋ ˖˔ˎ˖ ,̂ ʹȌ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ˋːːˑ˅˃˙ˋˌ, ͵Ȍ ˖˔ˎˑ˅ˋˢ ˓˃˄ˑ˕˞, ͶȌ ˖˒˓˃˅ˎˈːˋˈ, ͷȌ ˔ˑ˙ˋ˃ˎ˟ː˃ˢ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕˟, ͸Ȍ ˎˋˇˈ˓˔˕˅ˑ ˋ ͹Ȍ ˒ˑˊˋ˙ˋˑːˋ˓ˑ˅˃ːˋˈ ˍˑˏ˒˃ːˋˋ ȋFВАbЕИБ, VaБ Riel, ʹͲͲͶȌ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˔˚ˋ˕˃˕˟, ˚˕ˑ ˒˓ˑˢ˅ˎˈːˋˈˏ ˅ː˖˕˓ˈːːˈˆˑ ˋ ˅ːˈ˛ːˈˆˑ ˇˑ˅ˈ˓ˋˢ ˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˍ ˈё ˠ˕ˋ˚ˈ˔ˍˑˌ ˋ ˙ˈːːˑ˔˕ːˑˌ ː˃˒˓˃˅ˎˈːːˑ˔˕ˋ ˅˞˔˕˖˒˃ˈ˕ ˈё ˓ˈ˒˖˕˃˙ˋˢ, ˍˑ˕ˑ˓˃ˢ ˏˑˉˈ˕ ˄˞˕˟ ːˈ ˕ˑˎ˟ˍˑ ˍˑˏ˒ˑːˈː˕ˑˏ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ːˑ ˠˎˈˏˈː˕ˑˏ ˙ˈˎˈː˃˒˓˃˅ˎˈː-ːˑˆˑ ̟ ˒˓˃˅ˎˈːˋˢ ̀ ˏ. ʑ ̱ ˑːˈ˚ːˑˏ ̝ ˚ё˕ˈ, ˄ ˑ˓˟˄˃ ́ ˃ ˓ ˈ˒˖˕˃˙ˋˡ — ɣ ˕ˑ ˄ ˑ˓˟˄˃ ́ ˃ ̌ ˑ˅ˈ˓ˋˈ ̇ ˈˎˈ˅˞˘ ˆ˓˖˒˒ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˅ ˍˑː˕ˈˍ˔˕ˈ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˈё ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃.

ʜˑ˓ˏ˞ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌʜˑ˓ˏ˞ ȋБВrАsȌ — ˠ˕ˑ ˒˓˃˅ˋˎ˃ ˒ˑ˅ˈˇˈːˋˢ, ˅˞˓˃˄ˑ˕˃ːː˞ˈ ˆ˓˖˒˒ˑˌ ˎˡˇˈˌ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˇˑˆˑ˅ˑ˓ёːːˑ˔˕ˈˌ, ˇˑ˔˕ˋˉˈːˋˢ ˔ˑˆˎ˃˔ˋˢ ˋ ˔ˑˎˋˇ˃˓ːˑ˔˕ˋ. ʠˑˆˎ˃˔ːˑ ʏ. ʚ. ʠ˅ˈː˙ˋ˙ˍˑˏ ,̟ ːˑ˓ˏ˃ — ˑ ˄˜ˈ˒˓ˋːˢ˕˞ˌ ̝ ˕˃ːˇ˃˓˕ ̀ ˎˋ ˒ ˓˃˅ˋˎˑ, ˓ ˈˆ˖ˎˋ˓˖ˡ˜ˈˈ ˒ ˑ˅ˈˇˈːˋˈ ˅  ̱ ˃ˍˑˌ-ˎˋ˄ˑ ̝ ˑ˙ˋ˃ˎ˟ːˑˌ ˑ˄˜ːˑ˔˕ˋ ȋʠ˅ˈː˙ˋ˙ˍˋˌ, ʹͲͲͺȌ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ːˑ˓ˏ˞ — ˠ˕ˑ ˗ˑ˓ˏ˃ˎ˟ː˞ˈ ˋ ːˈ˗ˑ˓ˏ˃ˎ˟-ː˞ˈ ˒˓˃˅ˋˎ˃ ˒ˑ˅ˈˇˈːˋˢ, ˅ˑˊːˋˍ˛ˋˈ ˅ ˓ˈˊ˖ˎ˟˕˃˕ˈ ːˈˆˎ˃˔ː˞˘ ˇˑˆˑ˅ˑ˓ёːːˑ˔˕ˈˌ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˋ ˏˈːˈˇˉˈ˓ˑ˅ ˋ ˑ˗ˋ˙ˋ˃ˎ˟ːˑ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃ːː˞ˈ ˅ ˖˔˕˃˅ˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʜˑ˓ˏ˞ ˅˞˒ˑˎːˢˡ˕ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˇ˅ˈ ˗˖ːˍ˙ˋˋ: ˅ˑ-˒ˈ˓˅˞˘, ˑ˓ˋˈː˕˃˙ˋˢ ˔ˑ˕˓˖ˇːˋˍ˃ ˅ ˕ˑˏ, ˍ˃ˍˑˈ ˒ˑ˅ˈˇˈːˋˈ ˕˓ˈ˄˖ˈ˕˔ˢ ˋ ˑˉˋˇ˃ˈ˕˔ˢ ˅ ˍˑːˍ˓ˈ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ; ˅ˑ-˅˕ˑ˓˞˘, ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍˑː˕˓ˑˎ˟ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍ˃ ˔ˑ ˔˕ˑ˓ˑː˞ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.ʜˑ˓ˏ˞ ˅ˍˎˡ˚˃ˡ˕ ˔ˎˈˇ˖ˡ˜ˋˈ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˔ˑ˔˕˃˅ˎˢˡ˜ˋˈ:
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• ˍˑˎˎˈˍ˕ˋ˅ː˞ˈ ˒˓ˈˇ˒ˋ˔˃ːˋˢ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ː˃˚ˋː˃ˢ ˔ ˇˋ˔˙ˋ˒ˎˋ-ː˃˓ː˞˘ ˒˓ˈˇ˒ˋ˔˃ːˋˌ ˋ ˊ˃ˍ˃ː˚ˋ˅˃ˢ ˒˓ˈˇ˒ˋ˔˃ːˋˢˏˋ ˒ˑ˔˕˓ˑˈːˋˢ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˔ ˓˖ˍˑ˅ˑˇ˔˕˅ˑˏ ˋ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ;
• ˍˑˎˎˈˍ˕ˋ˅ː˞ˈ ˋː˕ˈ˓˒˓ˈ˕˃˙ˋˋ ˕ˑˆˑ, ˚˕ˑ ˑˊː˃˚˃ˈ˕ ˕ˑ ˋˎˋ ˋːˑˈ ˒ˑ˅ˈˇˈːˋˈ;
• ˍˑˎˎˈˍ˕ˋ˅ː˞ˈ ˑ˙ˈːˍˋ ˒ˑ˅ˈˇˈːˋˢ, ˑˇˑ˄˓ˢˡ˜ˋˈ ˋˎˋ ːˈ ˑˇˑ˄˓ˢˡ˜ˋˈ ˕ˑ ˋˎˋ ˋːˑˈ ˒ˑ˅ˈˇˈːˋˈ;
• ˍˑˎˎˈˍ˕ˋ˅ː˞ˈ ˓ˈ˃ˍ˙ˋˋ ː˃ ːˈ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˜ˈˈ ːˑ˓ˏˈ ˒ˑ˅ˈˇˈːˋˈ ˔ˑ˕˓˖ˇːˋˍ˃, ː˃˚ˋː˃ˢ ˔ ːˈˑˇˑ˄˓ˋ˕ˈˎ˟ː˞˘ ˅˞˔ˍ˃ˊ˞˅˃ːˋˌ ˋ ˊ˃ˏˈ˚˃ːˋˌ, ˊ˃ˍ˃ː˚ˋ˅˃ˢ ˑ˔˕˓˃ˍˋˊˏˑˏ ˋˎˋ ˏˑ˄˄ˋːˆˑˏ.ʡ˃ˍˋˏ ˑ ˄˓˃ˊˑˏ, ː ˑ˓ˏ˞ ˅ ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ̀  ˒ ˑ˅ˈˇˈːˋˢ ˑ ˍ˃ˊ˞˅˃ˡ˕ ̝ ˖˜ˈ˔˕˅ˈːːˑˈ ˅ ˎˋˢːˋˈ ː˃ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˈ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʑ ːˑ˓ˏ˃˘ ˔ˑˇˈ˓ˉˋ˕˔ˢ ˑ˙ˈːˍ˃ ˕ˑˆˑ, ˚˕ˑ «˘ˑ˓ˑ˛ˑ», ˃ ˚˕ˑ «˒ˎˑ˘ˑ»; ˚˕ˑ ˓˃˄ˑ˕˃ˈ˕ ː˃ ː˃ˍˑ˒ˎˈːˋˈ ˋ ˒ˑˇˇˈ˓ˉ˃ːˋˈ ˔ˑ˙ˋ-˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˃ ˚˕ˑ ˈˆˑ ˓˃ˊ˓˖˛˃ˈ .̞ ʑ ˙ˈˎˑˏ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋˏ˒ˎˋ˙ˋ˕ːˑ ˋˎˋ ˠˍ˔˒ˎˋ˙ˋ˕ːˑ ˏˑˆ˖˕ ˔˖˜ˈ˔˕˅ˑ˅˃˕˟ ˚ˈ˕˞˓ˈ ˑ˔ːˑ˅ː˞˘ ˅ˋˇ˃ ːˑ˓ˏ: ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ, ˓˃˅ˈː˔˕˅˃, ˅ˊ˃ˋˏːˑ˔˕ˋ ˋ ˓˃˅ːˑ˒˓˃˅ˋˢ.

ʜˑ˓ˏ˃ ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ ˑ˔ːˑ˅˃ː˃ ː˃ ˍˑˆːˋ˕ˋ˅ːˑˏ ˑ˔ˑˊː˃ːˋˋ ˄˃ˎ˃ː˔˃ ˏˈˉˇ˖ ˅ˍˎ˃ˇˑˏ ˔ˑ˕˓˖ˇːˋˍ˃ ˅ ˑ˄˜˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ ˈˆˑ ˊ˃˕˓˃˕˃ˏˋ. ʏˏˈ˓ˋˍ˃ː˔ˍˋˌ ˒˔ˋ˘ˑˎˑˆ ʓˉ. ʤˑˏ˃ː˔ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ˎ «˒˓˃˅ˋˎˑ ˓˃˔˒˓ˈˇˈˎёːːˑˌ ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ» ȋ(ВАaБЖ, ͳͻ͸ͳȌ. ʠˎˈˇˑ˅˃ːˋˈ ˠ˕ˑˏ˖ ˒˓˃˅ˋˎ˖ ˑˊː˃˚˃ˈ ,̞ ˚˕ˑ ˍ˃ˉˇ˞ˌ ˖˚˃˔˕ːˋˍ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˑˉˋˇ˃ˈ˕ ˔˒˓˃˅ˈˇˎˋ˅ˑˆˑ ˓˃˔˒˓ˈˇˈˎˈːˋˢ ˏˈˉˇ˖ ˈˆˑ ˗ˋˊˋ˚ˈ˔ˍˋˏˋ ˋ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ː˞ˏˋ ˋˊˇˈ˓ˉˍ˃ˏˋ ˋ ˒ˑˎ˖˚ˈːː˞ˏ ˅˞ˋˆ˓˞˛ˈˏ ȋ˗ˋː˃ː˔ˑ˅˞ˏ, ˏˑ˓˃ˎ˟ː˞ˏ, ˓ˈ˒˖˕˃˙ˋˑːː˞ˏȌ. ʦˈˏ ˔ ˄ˑˎ˟˛ˋˏ ˖˜ˈ˓˄ˑˏ ˇˎˢ ˔ˑ˕˓˖ˇːˋˍ˃ ː˃˓˖˛˃ˈ˕˔ˢ ˇ˃ːːˑˈ ˒˓˃˅ˋˎˑ, ˕ˈˏ ˔ ˄ˑˎ˟˛ˈˌ ˅ˈ˓ˑˢ˕ːˑ-˔˕˟ˡ ˓˃ˊ˓˖˛˃ˡ˕˔ˢ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ ˏˈˉˇ˖ ːˋˏ ˋ ˓˖ˍˑ˅ˑˇ˔˕˅ˑˏ, ˔ːˋˉ˃ˈ˕˔ˢ ˈˆˑ ˖ˇˑ˅ˎˈ˕-˅ˑ˓ёːːˑ˔˕˟ ˕˓˖ˇˑˏ, ˃ ˅ ˍˑːˈ˚ːˑˏ ˋ˕ˑˆˈ, ˖ˏˈː˟˛˃ˈ˕˔ˢ ˋ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʜ˃˒˓ˑ˕ˋ˅, ˔ˑ˘˓˃ːˈːˋˈ ˓˃˅ːˑ˅ˈ˔ˋˢ ˏˈˉˇ˖ ˊ˃˕˓˃˕˃ˏˋ ˋ ˅ˑˊː˃ˆ˓˃ˉˇˈːˋˢˏˋ ˒˓ˋ˅ˑˇˋ˕ ˍ ˓ˑ˔˕˖ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃. ʙ˃ˉˇ˞ˌ ̝ ˑ˕˓˖ˇːˋˍ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ ̟ ˅ˈ˓ˈː, ̊ ˕ˑ ̍ ˆˑ ̞ ˓˖ˇ ˑ ˙ˈːˢ˕ ˅  ̱ ˑˎˎˈˍ-˕ˋ˅ˈ, ˈˆˑ ˒˓ˈˏˋ˓˖ˡ ,̞ ˒ˑˑ˜˓ˢ˕ ˆ˓˃ˏˑ˕ˑˌ ˋ .̞ˇ. ȋʞˑ˚ˈ˄˖ ,̞ ʛˈˌˉˋ˔, ʹͲͳͲ; ʞˑ˚ˈ˄˖ ,̞ ʹͲͳ͹Ȍ.
ʜˑ˓ˏ˃ ˓˃˅ˈː˔˕˅˃ ˑˊː˃˚˃ˈ ,̞ ˚˕ˑ ː˃ˆ˓˃ˇ˃ ˊ˃ ˕˓˖ˇ ˓˃˔˒˓ˈˇˈˎˢˈ˕˔ˢ ˒ˑ˓ˑ˅ː˖ ˏˈˉˇ˖ ˔ˑ˕˓˖ˇ-ːˋˍ˃ˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˓˃˄ˑ˕˃ˡ˜ˋˏˋ ˍˑˎˎˈˍ˕ˋ˅ːˑ, ːˈˊ˃˅ˋ˔ˋˏˑ ˑ˕ ˋ˘ ˕˓˖ˇˑ˅ˑˆˑ ˅ˍˎ˃ˇ˃. ʠˎˈˇˑ˅˃ːˋˈ ˠ˕ˑˌ ːˑ˓ˏˈ ˕˃ˍˉˈ ˅˃ˉːˑ ˒˓ˋ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˒ˑ˔ˍˑˎ˟ˍ˖ ˍ˃ˉˇ˞ˌ ˔ˑ˕˓˖ˇːˋˍ ˔˚ˋ˕˃ˈ ,̞ ˚˕ˑ ˑː ˒˓ˈˇ˒˓ˋːˢˎ ˇˑ˔˕˃˕ˑ˚ːˑ ˏːˑˆˑ ˖˔ˋˎˋˌ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˍˑˎˎˈˍ-˕ˋ˅ːˑˌ ˓˃˄ˑ˕˞ ˋ ˋˏˈˈ˕ ˒˓˃˅ˑ ː˃ ˒ˑˎ˖˚ˈːˋˈ ˅ˑˊː˃ˆ˓˃ˉˇˈːˋˢ. ʜˑ˓ˏ˃ ˓˃˅ˈː˔˕˅˃ ˅˃ˉː˃ ˒˓ˋ ˓˃˔˒˓ˈˇˈˎˈːˋˋ ˑ˄˝ёˏ˃ ˓˃˄ˑ˕ ˋ ˑ˙ˈːˍˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅. ʑ˃ˉːˑ ˕˃ˍˉˈ ˖˚ˋ˕˞˅˃˕˟ ˑ˒˕ˋˏ˃ˎ˟ː˞ˌ ˖˓ˑ˅ˈː˟ ˒˓ˋˏˈːˈːˋˢ ˠ˕ˑˌ ːˑ˓ˏ˞. ʜˑ˓ˏ˃ ˓˃˅ˈː˔˕˅˃, ˔ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˏˑˉˈ˕ ˅˞ˊ˅˃˕˟ ˠ˗˗ˈˍ˕ «˔ˋːˈ˓ˆˋˋ» — ˒˓ˋ˄˃˅ˑ˚ːˑˌ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ːˑˌ ˋˎˋ ˗ˋˊˋ˚ˈ˔ˍˑˌ ˠːˈ˓ˆˋˋ ˎˡˇˈˌ, ˑ˄˝ˈˇˋːёː-ː˞˘ ˅ ˔˒ˎˑ˚ёːː˖ˡ ˆ˓˖˒˒ .̟ ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˈ˔ˎˋ ˔ˑ˕˓˖ˇːˋˍ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˖˅ˈ˓ˈː, ˚˕ˑ ˑː ˒ˑˎ˖˚ˋ˕ ˅ˑˊː˃ˆ˓˃ˉˇˈːˋˈ, ˇ˃ˉˈ ˈ˔ˎˋ ːˈ ˒˓ˋˎˑˉˋ˕ ˔˖˜ˈ˔˕˅ˈːː˞˘ ˖˔ˋˎˋˌ, ˕ˑ ˠ˕ˑ ˒˓ˋ˅ˑˇˋ˕ ˍ ˠ˗˗ˈˍ˕˖ «˔ˑ˙ˋ˃ˎ˟ːˑˌ ˎˈːˑ˔˕ˋ», ˘ˑ˓ˑ˛ˑ ˋˊ˅ˈ˔˕ːˑˏ˖ ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ȋLaЗaБé eЗ al., ͳͻ͹ͻȌ. ʠˑ˙ˋ˃ˎ˟ː˃ˢ ˎˈːˑ˔˕˟ ˏˑˉˈ˕ ˅ˑˊːˋˍː˖˕˟, ˍˑˆˇ˃ ˔ˑ˕˓˖ˇːˋˍˋ ˑ˕ˇˈˎ˃ ˋˎˋ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ ˓˃˄ˑ˕˃ˡ˕ ˑˇːˑ˅˓ˈˏˈːːˑ ː˃ˇ ˑ˄˜ˋˏ ˒˓ˑˈˍ˕ˑˏ, ːˈ ˇˑˆˑ˅˃˓ˋ˅˃ˢ˔˟ ˑˇːˑˊː˃˚ːˑ ˑ ˚ё˕ˍˑˏ ˓˃ˊˇˈ-ˎˈːˋˋ ˗˖ːˍ˙ˋˌ. ʜˈˍˑ˕ˑ˓˞ˈ ˔ˑ˕˓˖ˇːˋˍˋ ˔ˍˎˑːː˞ ˒ˈ˓ˈˍˎ˃ˇ˞˅˃˕˟ ˄ˑˎ˟˛ˋˌ ˑ˄˝ˈˏ ˓˃˄ˑ˕˞ ː˃ ˇ˓˖ˆˋ˘, ˑ˕ˎ˞ːˋ˅˃ˢ ˑ˕ ˓˃˄ˑ˕˞, ːˑ ˇˈˏˑː˔˕˓ˋ˓˖ˢ ˍ˓˃ˌːˡˡ ˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ːːˑ˔˕˟ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˋ ˓ˈˊ˖ˎ˟˕˃˕˃˘ ˕˓˖ˇ˃. ʠˑ˙ˋ˃ˎ˟ː˃ˢ ˎˈː˟ «ˋːˆˋ˄ˋ˓˖ˈ˕» ˃ˍ˕ˋ˅ːˑ˔˕˟ ˔ˑ˕˓˖ˇːˋˍˑ˅, ˒˓ˑ˄˖ˉˇ˃ˢ ˔ˍˎˑːːˑ˔˕˟ ˑˇːˋ˘ ˎˡˇˈˌ ˒ˈ˓ˈˎˑˉˋ˕˟ ˑ˔ːˑ˅ː˖ˡ ˇˑˎˡ ˓˃˄ˑ˕˞ ː˃ ˒ˎˈ˚ˋ ˇ˓˖ˆˋ˘.
ʜˑ˓ˏ˃ ˅ˊ˃ˋˏːˑ˔˕ˋ ˓ˈˆ˖ˎˋ˓˖ˈ˕ ˏˈˉˎˋ˚ːˑ˔˕ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ. ʝː˃ ˑ˔ːˑ˅˃ː˃ ː˃ ˇ˅˖˘ ˒ˑ˔˕˖ˎ˃˕˃˘: ͳȌ ːˈˑ˄˘ˑˇˋˏˑ ˒ˑˏˑˆ˃˕˟ ˕ˈˏ, ˍ˕ˑ ˒ˑˏˑˆ˃ˎ ˏːˈ; ʹȌ ːˈˎ˟ˊˢ ˒˓ˋ˚ˋːˢ˕˟ ˅˓ˈˇ ˕ˈˏ, ˍ˕ˑ ˑˍ˃ˊ˞˅˃ˎ ˏːˈ ˒ˑˏˑ˜˟. ʜˑ˓ˏ˃ ˅ˊ˃ˋˏːˑ˔˕ˋ — ˠ˕ˑ ˅ː˖˕˓ˈːːˢˢ ˏˑ˓˃ˎ˟ːˑ-ˠ˕ˋ˚ˈ˔ˍ˃ˢ ˖˔˕˃ːˑ˅ˍ˃, ː˃˒˓˃˅ˎˈːː˃ˢ ː˃ ˖˔˕˃ːˑ˅ˎˈːˋˈ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˏˈˉˇ˖ ˎˡˇ˟ˏˋ ȋʚˈ˄ˈˇˈ˅˃, 
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ͳͻͻͻȌ. ʓˑ˄˓ˑ˅ˑˎ˟ː˞ˈ ː ˑ˓ˏ˞ ˅ ˊ˃ˋˏːˑ˔˕ˋ ˎ ˈˉ˃˕ ˅  ˑ ˔ːˑ˅ˈ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˑ ːˋ ̠ ˑ˓ˏˋ˓˖ˡ˕ ˃ ˎ˟˕˓˖ˋ˔˕ˋ˚ːˑˈ ˒ ˑ˅ˈˇˈːˋˈ, ː ˃˙ˈˎˈːːˑˈ ː ˃ ˒ ˑˏˑ˜˟ ̌ ˓˖ˆˋˏ ˎ ˡˇˢˏ, ˇ˃ˉˈ ˄ˈˊ ˑˉˋˇ˃ːˋˢ ˑ˕˅ˈ˕ːˑˌ ˒ˑˏˑ˜ˋ. ʏˎ˟˕˓˖ˋ˔˕ˋ˚ˈ˔ˍˑˈ ˒ˑ˅ˈˇˈːˋˈ ˒˓ˋ˔˖˜ˈ ˅˔ˈˏ ˎˡˇˢˏ. ʠˑˊˇ˃ːˋˈ ˋ ˒ˑˇˇˈ˓ˉ˃ːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˄ˈˊ ˔˖˜ˈ˔˕˅ˑ˅˃ːˋˢ ˕˃ˍˑˆˑ ˅ˋˇ˃ ˒ˑ˅ˈˇˈːˋˢ ːˈ˅ˑˊˏˑˉːˑ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˋˏˈːːˑ ˃ˎ˟˕˓˖ˋˊˏ ˊ˃ˎˑˉˈː ˅ ˑ˔ːˑ˅˖ ˑ˕ˍ˓˞˕˞˘ ˋ ˚ˈ˔˕ː˞˘ ˅ˊ˃ˋˏˑ-ˑ˕ːˑ˛ˈːˋˌ ˎˡˇˈˌ. ʝˇː˃ˍˑ ːˑ˓ˏ˃ ˅ˊ˃ˋˏːˑ˔˕ˋ ˕˃ˍˉˈ ˇˑˎˉː˃ ˒˓ˑˢ˅ˎˢ˕˟˔ˢ ː˃ ˑ˒˕ˋˏ˃ˎ˟ːˑˏ ˖˓ˑ˅ːˈ. ʝ˕˔˖˕˔˕˅ˋˈ ˠ˕ˑˌ ːˑ˓ˏ˞ ːˈ ˔ˑˊˇ˃ˈ˕ ˋˏ˒˖ˎ˟˔˃ ˍ ˔ˑˊˇ˃ːˋˡ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃, ˃ ˒˓ˈ˅˞˛ˈːˋˈ ˠ˕ˑˌ ːˑ˓ˏ˞ ˒˓ˋ˅ˑˇˋ˕ ˍ ˖ˇˋ˅ˋ˕ˈˎ˟ːˑˏ˖ ˔ˑ˙ˋ˃ˎ˟ːˑˏ˖ ˠ˗˗ˈˍ˕ ,̟ ː˃ˊ˞˅˃ˈˏˑˏ˖ «ˆ˓˖˒˒ˑˏ˞˔ˎˋˈˏ» ȋJaБiЖ, ͳͻͺʹȌ. ʒ˓˖˒˒ˑˏ˞˔ˎˋˈ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˍ˃ˍ ˕ˈːˇˈː˙ˋˢ ˒ˑˇ˃˅ˎˢ˕˟ ˋː˃ˍˑ-ˏ˞˔ˎˋˈ ˅ ˋː˕ˈ˓ˈ˔˃˘ ˈˇˋː˔˕˅˃ ˆ˓˖˒˒˞, ˍˑˆˇ˃ ːˈˑ˄˘ˑˇˋˏˑ ˒˓ˋːˢ˕˟ ˔ˑˆˎ˃˔ˑ˅˃ːːˑˈ ˓ˈ˛ˈːˋˈ. ʦˈˎˑ˅ˈˍ ˊ˃˅ˋ˔ˋˏ ˑ˕ ˔˅ˑˈˌ ˆ˓˖˒˒˞ ˋ ˔ˍˎˑːˈː ˈˌ ˖˔˕˖˒˃˕˟ ˔ ˙ˈˎ˟ˡ ˔ˑ˄ˎˡˇˈːˋˢ ːˑ˓ˏ ˅ˊ˃ˋ-ˏˑˇˈˌ˔˕˅ˋˢ, ˇˑ˔˕ˋˉˈːˋˢ ˈˇˋː˔˕˅˃, ː˃˓˃˜ˋ˅˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʒ˓˖˒˒ˑˏ˞˔ˎˋˈ ˔ːˋˉ˃ˈ˕ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˆ˓˖˒˒ˑ˅ˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˖˕˓˃˚ˋ˅˃ˈ˕˔ˢ ˑ˄˝ˈˍ˕ˋ˅ː˃ˢ ˑ˙ˈːˍ˃ ˓ˈ˃ˎ˟ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˊ˃ ˔˚ё˕ ˔˕˓ˈˏˎˈːˋˢ ˍ ˈˇˋːˑˇ˖˛ˋˡ. ʒ˓˖˒˒ˑˏ˞˔ˎˋˈ ˒˓ˋ˅ˑˇˋ˕ ˍ ˔ːˋˉˈːˋˡ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˅ːˈ˛ːˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˅˞ˆˎˢˇˋ˕ ˄ˎ˃ˆˑ˒ˑˎ˖˚ːˑˌ ˋ ˄ˈ˔ˍˑː˗ˎˋˍ˕ːˑˌ, ˑˇː˃ˍˑ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˈё ˓˃˄ˑ˕˞ ˒˃ˇ˃ˈ .̞
ʜˑ˓ˏ˃ ˓˃˅ːˑ˒˓˃˅ˋˢ. ʓ˓˖ˆˑˌ ˕ˋ˒ ːˑ˓ˏ ˑ˒ˋ˔˃ˎ ʡ. ʞ˃˓˔ˑː˔ ˅ ˔˅ˑˈˌ ˕ˈˑ˓ˋˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˇˈˌ˔˕˅ˋˢ. ʝː ˑ˒ˋ˔˞˅˃ˎ ˓˃ˊˎˋ˚ː˞ˈ ˕ˋ˒˞ ˑ˕ːˑ˛ˈːˋˌ ˏˈˉˇ˖ ˎˡˇ˟ˏˋ ˋ ˒˓ˈˇˎˑˉˋˎ ˒ˑːˢ˕ˋˈ «˔ˑ˙ˋ˃ˎ˟ː˞ˈ ˠ˕˃ˎˑːː˞ˈ ˒ˈ˓ˈˏˈːː˞ˈ», ˍˑ˕ˑ˓˞ˈ ˒˓ˈˇ˒ˋ˔˞˅˃ˡ˕ ˚ˈˎˑ˅ˈˍ˖ ˑ˒˓ˈˇˈˎёːːˑˈ ˒ˑ˅ˈˇˈːˋˈ. ʝˇːˑˌ ˋˊ ˕˃ˍˋ˘ ˒ˈ˓ˈˏˈːː˞˘ ˢ˅ˎˢˈ˕˔ˢ ˇˋ˘ˑ˕ˑˏˋˢ «˖ːˋ˅ˈ˓˔˃ˎˋˊˏ — ˒˃˓˕ˋˍ˖ˎˢ-˓ˋˊˏ». ʢːˋ˅ˈ˓˔˃ˎˋˊˏ ˕˓ˈ˄˖ˈ ,̞ ˚˕ˑ˄˞ ˚ˈˎˑ˅ˈˍ ˑ˙ˈːˋ˅˃ˎ ˒ˑ˅ˈˇˈːˋˈ ˅˔ˈ˘ ˎˡˇˈˌ, ˒˓ˋː˃ˇˎˈ-ˉ˃˜ˋ˘ ˍ ˈˆˑ ˔ˑˑ˄˜ˈ˔˕˅ ,̟ ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ˑˇːˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˑ˄˜ˈˌ ːˑ˓ˏ˞. ʑˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ ˎˡˇˈˌ, ˒ˑ˔˕˓ˑˈːː˞ˈ ː˃ ˒˓ˋː˙ˋ˒˃˘ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃, ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˕ ˔ˎˈˇˑ-˅˃ːˋˈ ˈˇˋː˞ˏ ˇˎˢ ˅˔ˈ˘ ˒˓˃˅ˋˎ˃ˏ ˒ˑ˅ˈˇˈːˋˢ, ˓˃˅ːˑ˒˓˃˅ːˑˈ ˒ˑˇ˚ˋːˈːˋˈ ˊ˃ˍˑː˃ˏ ˋ ˕˓ˈ˄ˑ˅˃-ːˋˢˏ ˑ˄˜ˈ˔˕˅˃. ʢːˋ˅ˈ˓˔˃ˎˋˊˏ — ˠ˕ˑ ːˑ˓ˏ˃ ˓˃˅ːˑ˒˓˃˅ˋˢ, ˒˓ˈˇ˒ˋ˔˞˅˃ˡ˜˃ˢ ˑ˙ˈːˋ˅˃˕˟ ˑˍ˓˖-ˉ˃ˡ˜ˋ˘ ˎˡˇˈˌ ː˃ ˑ˔ːˑ˅ˈ ˈˇˋː˞˘, ˑ˄˜ˋ˘ ˇˎˢ ˅˔ˈ˘ ˍ˓ˋ˕ˈ˓ˋˈ˅ ȋʞˑ˚ˈ˄˖ ,̞ ʹͲͲͷȌ.ʞ˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ːˑ˓ˏˈ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃ ˢ˅ˎˢˈ˕˔ˢ ˒˃˓˕ˋˍ˖ˎˢ˓ˋˊˏ. ʞ˃˓˕ˋˍ˖ˎˢ˓ˋˊˏ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˑ˙ˈːˍ˖ ˎˡˇˈˌ ˒ˑ ˓˃ˊː˞ˏ ˍ˓ˋ˕ˈ˓ˋˢˏ, ː˃ ˑ˔ːˑ˅ˈ ˋ˘ ˒˓ˋː˃ˇˎˈˉːˑ˔˕ˋ ˍ ˕ˑˌ ˋˎˋ ˋːˑˌ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˆ˓˖˒˒ˈ. ʡ˃ˍ, ˅ ˑ˕ːˑ˛ˈːˋˋ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈˏ˞˘ ˍ˃ˍ «˔˅ˑˋ» ȋ«ˋːˆ˓˖˒˒˃»Ȍ ˒˓ˋˏˈːˢˡ˕˔ˢ ˑˇːˋ ˍ˓ˋ˕ˈ˓ˋˋ ˑ˙ˈːˍˋ, ˃ ˅ ˑ˕ːˑ˛ˈːˋˋ ˇ˓˖ˆˋ˘ ˔ˑ˕˓˖ˇːˋ-ˍˑ˅, ˑ˕ːˑ˔ˢ˜ˋ˘˔ˢ ˍ ˍ˃˕ˈˆˑ˓ˋˋ «˚˖ˉˋˈ» ȋ«˃˖˕ˆ˓˖˒˒˃»Ȍ ˒˓ˋˏˈːˢˡ˕˔ˢ ˋː˞ˈ ˍ˓ˋ˕ˈ˓ˋˋ ˑ˙ˈːˍˋ. ʞˑˇˑ˄ː˃ˢ ˒ˑˎˢ˓ˋˊ˃˙ˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅ ː˃ ˋːˆ˓˖˒˒˞ ˋ ˃˖˕ˆ˓˖˒˒˞ ˔˖˜ˈ˔˕˅˖ˈ˕ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˅ ˍ˃ˉˇˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˑˇː˃ˍˑ ˍ ˠ˕ˋˏ ˆ˓˖˒˒˃ˏ ˏˑˉːˑ ˒˓ˋˏˈːˢ˕˟ ːˑ˓ˏ˖ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃, ˃ ˏˑˉːˑ — ˋ ːˑ˓ˏ˖ ˒˃˓˕ˋˍ˖ˎˢ˓ˋˊˏ˃. ʜ˃˓˖˛ˈːˋˈ ˄˃ˎ˃ː˔˃ ˅ ˔˕ˑ˓ˑː˖ ˒˓ˈ˅˞˛ˈːˋˢ ˊː˃˚ˋˏˑ˔˕ˋ ˒˃˓˕ˋˍ˖ˎˢ˓ˋˊˏ˃ ˒˓ˋ˅ˑˇˋ˕ ˍ ˆ˓˖˒˒ˑ˅ˑˏ˖ ˗˃˅ˑ˓ˋ˕ˋˊˏ .̟ ʬ˗˗ˈˍ˕ ˆ˓˖˒˒ˑ˅ˑˆˑ ˗˃˅ˑ˓ˋ˕ˋˊˏ˃ ˑˊː˃˚˃ˈ˕ ˕ˈːˇˈː˙ˋˡ ˍ˃ˍˋˏ-ˎˋ˄ˑ ˑ˄˓˃ˊˑˏ ˄ˎ˃ˆˑ˒˓ˋˢ˕˔˕˅ˑ˅˃˕˟ ˚ˎˈː˃ˏ ˔˅ˑˈˌ ˆ˓˖˒˒˞ ˅ ˖˜ˈ˓˄ ˚ˎˈː˃ˏ ˇ˓˖ˆˋ˘ ˆ˓˖˒˒. ʒ˓˖˒˒ˑ˅ˑˌ ˗˃˅ˑ˓ˋ˕ˋˊˏ ˖˔˕˃ː˃˅ˎˋ˅˃ˈ˕ ˇˈˏ˃˓ˍ˃˙ˋˑːː˖ˡ ˎˋːˋˡ ˏˈˉˇ˖ ˕ˈˏˋ ˎ ˡˇ˟ˏˋ, ̱ ˑ˕ˑ˓˞ˈ ˅ ˑ˔˒˓ˋːˋˏ˃ˡ˕˔ˢ ̱ ˃ˍ «˔˅ˑˋ» ̀  ̞ ˈˏˋ, ̱ ˕ˑ ˒ ˑ ɣ ˕ˋˏ ̄ ˈ ̱ ˓ˋ˕ˈ˓ˋˢˏ ˅ ˑ˔˒˓ˋ-ːˋˏ˃ˈ˕˔ˢ ˍ˃ˍ «˚˖ˉˋˈ». ʑ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˆ˓˖˒˒ˑ˅ˑˌ ˗˃˅ˑ˓ˋ˕ˋˊˏ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˎˡˇˢˏ, ˍ˃ˍˋˏ-ˎˋ˄ˑ ˑ˄˓˃ˊˑˏ ˒˓ˋ˄ˎˋˉёːː˞ˏ ˍ ˓˖ˍˑ˅ˑˇ˔˕˅ ,̟ ˑˍ˃ˊ˞˅˃ˡ˜ˋˏ ː˃ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ ˊː˃˚ˋ˕ˈˎ˟ːˑˈ ˅ˎˋˢːˋˈ ˋ ˒ˑˎ˖˚˃ˡ˜ˋˏ ˒˓ˈ˗ˈ˓ˈː˙ˋˋ ȋ˒˓ˈˏˋˋ ˋ ˇ˓˖ˆˋˈ ː˃ˆ˓˃ˇ˞Ȍ ˊ˃ ˒ˑˇˑ˄ː˖ˡ ˄ˎˋˊˑ˔˕˟. ʒ˓˖˒˒ˑ˅ˑˌ ˗˃˅ˑ˓ˋ˕ˋˊˏ ˓˃ˊ˓˖˛˃ˈ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ː˃˓˖˛˃ˈ˕ ːˑ˓ˏ˞ ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ ˋ ˓˃˅ˈː˔˕˅˃. ʜ˃˒˓ˑ˕ˋ˅, ˑ˕ːˑ˛ˈːˋˢ, ˒ˑ˔˕˓ˑˈːː˞ˈ ː˃ ˑ˔ːˑ˅˃ːˋˋ ːˑ˓ˏ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃, ˒ˑˇˇˈ˓ˉˋ˅˃ˡ˕ ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕˟ ˋ ˔˒ˑ˔ˑ˄˔˕˅˖ˡ˕ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˡ ˋ ː˃˓˃˜ˋ˅˃-ːˋˡ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏ˞ ˅ˋˇˋˏ, ˚˕ˑ ˔ˑ˙ˋ˃ˎ˟ː˞ˈ ːˑ˓ˏ˞ ˋˆ˓˃ˡ˕ ːˈˑˇːˑˊː˃˚ː˖ˡ ˓ˑˎ˟ ˅ ˔ˑ˙ˋ-˃ˎ˟ː˞˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘. ʜˈˑ˄˘ˑˇˋˏ ˄˃ˎ˃ː˔ ˅ ˔ˑ˄ˎˡˇˈːˋˋ ːˑ˓ˏ. ʐˈˊˇ˖ˏːˑˈ ˒˓ˈ˅˞˛ˈːˋˈ 
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˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕ˋ ˋˏ ˒˓ˋ˅ˑˇˋ˕ ˍ ːˈˆ˃˕ˋ˅ː˞ˏ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˠ˗˗ˈˍ˕˃ˏ ˋ ˓˃ˊ˓˖˛ˈːˋˡ ˔ ˕˃ˍˋˏ ˕˓˖ˇˑˏ ˒ˑ˔˕˓ˑˈːːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃. ʙ˃ˍ ˄ˈˊˑˆˑ˅ˑ˓ˑ˚ːˑˈ ˇˑ˅ˈ˓ˋˈ ˚ˎˈː˃ˏ ˆ˓˖˒˒˞ ˒˓ˋ˅ˑˇˋ˕ ˍ ˍˑː˗ˑ˓ˏˋˊˏ ,̟ ˕˃ˍ ˋ ˒˓ˈ˅˞˛ˈːˋˈ ˄˃ˎ˃ː˔˃ ˅ ːˑ˓ˏˈ ˅ˊ˃ˋˏːˑ˔˕ˋ ˔˒ˑ˔ˑ˄˔˕˅˖ˈ˕ ˆ˓˖˒-˒ˑˏ˞˔ˎˋˡ, ˃  ˅  ː ˑ˓ˏˈ ˓ ˃˅ˈː˔˕˅˃ — ̝ ˑ˙ˋ˃ˎ˟ːˑˌ ˎ ˈːˑ˔˕ˋ. ʜˑ˓ˏ˞ ̟ ːˋ˅ˈ˓˔˃ˎˋˊˏ˃ ̝ ˑˊˇ˃ˡ˕ ̝ ˑ˙ˋ-˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˃ ːˑ˓ˏ˞ ˒˃˓˕ˋˍ˖ˎˢ˓ˋˊˏ˃ ˓˃ˊ˓˖˛˃ˡ˕ ˈˆˑ. ʑ ˠ˕ˋ˘ ˔ˎ˖˚˃ˢ˘ ˔ˑ˙ˋ-˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˒˓ˋˑ˄˓ˈ˕˃ˈ˕ ːˈˆ˃˕ˋ˅ː˖ˡ ˗ˑ˓ˏ˖ ˋ ˒˓ˋːˑ˔ˋ˕ ˅˓ˈˇ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.
В˞˅ˑˇ˞ʠˑˊˇ˃˅˃ˢ ˕ˈˑ˓ˋˡ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˏ˞ ˒˓ˋ˛ˎˋ ˍ ˔ˎˈˇ˖ˡ˜ˋˏ ˅˞˅ˑˇ˃ˏ.ͳ. ʚˡˇˋ, ˓˃˄ˑ˕˃ˢ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘, ˔ˑˊˇ˃ˡ˕ ˋ ː˃ˍ˃˒ˎˋ˅˃ˡ˕ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ, ˍˑ˕ˑ˓˞ˌ ˑ˄˝ˈˇˋːˢˈ˕ ̝ ˑ˕˓˖ˇːˋˍˑ˅ ̱ ˑˏ˒˃ːˋˋ ̂ ˑ˓˃ˊˇˑ ̝ ˋˎ˟ːˈˈ, ̊ ˈˏ ˒ ˓ˑ˔˕ˑ ˒ ˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ̇ ˈˎˢˏ ˑ ˓ˆ˃-ːˋˊ˃˙ˋˋ, ˈё ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˍ˖ˎ˟˕˖˓˃ ˋˎˋ ˓˃ˊˎˋ˚ː˞ˈ ˔˒ˑ˔ˑ˄˞ ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˆˑ ˋ ˏˑ˓˃ˎ˟-ːˑˆˑ ˔˕ˋˏ˖ˎˋ˓ˑ˅˃ːˋˢ. ʣˈːˑˏˈː ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˕ˑˏ, ˚˕ˑ ˠ˕ˑ ˔ˋ˔˕ˈˏːˑˈ ˢˋˎˈːˋˈ, ˋː˕ˈˆ˓ˋ˓˖ˡ˜ˈˈ ˓˃ˊˎˋ˚ː˞ˈ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˒˓ˑ˙ˈ˔˔˞ ˅ ˔ˑ˅˓ˈˏˈːː˞˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘, ˔˅ˢˊ˞˅˃ˡ˜ˈˈ ˅ ˈˇˋː˞ˌ ˍˑˏ˒ˎˈˍ˔ ˓˃ˊˎˋ˚ː˞ˈ ˔˕ˑ˓ˑː˞ ˉˋˊːˈˇˈ-ˢ˕ˈˎ˟ːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.ʹ. ʑ ˔ˋˎ˖ ˔˅ˑˈˌ ˏːˑˆˑ˔˕ˑ˓ˑːːˑ˔˕ˋ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˕˓˖ˇːˑ ˒ˑˇˇ˃ˈ˕˔ˢ ˕ˑ˚ːˑˏ˖ ˋˊˏˈ˓ˈːˋˡ, ˒ ˑ˔ˍˑˎ˟ˍ˖ ̝ ˎˑˉːˑ ̟ ˚ˈ˔˕˟ ˅ ˔ˈ ̝ ˑ˔˕˃˅ˎˢˡ˜ˋˈ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ.͵. ʛ˞ ˅˞ˢ˅ˋˎˋ ˚ˈ˕˞˓ˈ ˑ˔ːˑ˅ː˞˘ ˒ˑˇ˘ˑˇ˃ ˍ ˒ˑːˋˏ˃ːˋˡ ˔˖˜ːˑ˔˕ˋ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃: ˓ˈ˔˖˓˔ː˞ˌ, ˠˍˑːˑˏˋ˚ˈ˔ˍˋˌ, ˔ˈ˕ˈ˅ˑˌ ˋ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˓ˈ˔˖˓˔ːˑˆˑ ˒ˑˇ˘ˑˇ˃ ˒ˑːˋˏ˃ˈ˕˔ˢ ˍ˃ˍ ː˃ˍ˃˒ˎˋ˅˃ˈˏ˞ˌ ˋ ˅ˑ˔˒˓ˑˋˊ˅ˑˇˋˏ˞ˌ ˓ˈ˔˖˓˔ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˍˑ˕ˑ˓˞ˌ ˏˑˉːˑ ˓˃˙ˋˑː˃ˎ˟ːˑ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟ ˔ ˙ˈˎ˟ˡ ˔ˑˊˇ˃ːˋˢ ˇˑ˄˃-˅ˑ˚ːˑˌ ˔˕ˑˋˏˑ˔˕ˋ. ʑ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˏ ˃˔˒ˈˍ˕ˈ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˇˑˎˉˈː ˒˓ˋːˑ˔ˋ˕˟ ˇˑ˘ˑˇ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ̀  ̍ ё ̝ ˑ˕˓˖ˇːˋˍ˃ˏ. ʠ ˒ ˑˊˋ˙ˋˌ ̝ ˈ˕ˈ˅ˑˆˑ ˒ ˑˇ˘ˑˇ˃ ̝ ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˒ ˑːˋˏ˃ˈ˕˔ˢ ˍ˃ˍ ˔ˑˊː˃˕ˈˎ˟ːˑˈ ˒ˑˎ˟ˊˑ˅˃ːˋˈ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˔ˈ˕˟ˡ ˇˎˢ ˇˑ˔˕ˋˉˈːˋˢ ˔˅ˑˋ˘ ˙ˈˎˈˌ. ʠˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃˔˒ˈˍ˕ ˔ˑ˔˓ˈˇˑ˕˃˚ˋ˅˃ˈ˕ ˔˅ˑё ˅ːˋˏ˃ːˋˈ ː˃ ˗ˈːˑˏˈː˃˘ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˏˈˉˇ˖ ˎˡˇ˟ˏˋ, ˋ˘ ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˅ˑ ˅ˊ˃ˋˏˑ˅˞ˆˑˇːˑˈ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˑ.Ͷ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ːˈˑ˄˘ˑˇˋˏˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟ ː˃ ˓˃ˊː˞˘ ˖˓ˑ˅ːˢ˘: ˎˋ˚ːˑ˔˕ːˑˏ, ˆ˓˖˒˒ˑ˅ˑˏ, ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ, ˔ˑ˙ˋˈ˕˃ˎ˟ːˑˏ.ͷ. ʠ˖˜ˈ˔˕˅˖ˈ˕ ːˈ˔ˍˑˎ˟ˍˑ ˓˃ˊːˑ˅ˋˇːˑ˔˕ˈˌ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃: ˅ːˈ˛ːˋˌ ˋ ˅ː˖˕˓ˈː-ːˋˌ; ˔˕˓˖ˍ˕˖˓ː˞ˌ, ˍˑˆːˋ˕ˋ˅ː˞ˌ ˋˎˋ ˑ˕ːˑ˛ˈː˚ˈ˔ˍˋˌ; ˑ˕ˍ˓˞˕˞ˌ ˋ ˊ˃ˍ˓˞˕˞ˌ.͸. ʛ˞ ˑ ˒˓ˈˇˈˎˢˈˏ ̱ ˑˆːˋ˕ˋ˅ː˞ˌ ̝ ˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ ̱ ˃ˍ ̍ ˇˋːˑˈ ̝ ˏ˞˔ˎˑ˅ˑˈ 

˒˓ˑ˔˕˓˃ː˔˕˅ˑ, ˑ˄˝ˈˇˋːˢˡ˜ˈˈ ˋ ˔˒ˎ˃˚ˋ˅˃ˡ˜ˈˈ ˎˡˇˈˌ ː˃ ˓ˈ˛ˈːˋˈ ˃ˍ˕˖˃ˎ˟ː˞˘ ˊ˃ˇ˃˚, ˑ˔ːˑ˅˃ː-
ːˑˈ ː˃ ˇˑ˅ˈ˓ˋˋ, ːˑ˓ˏ˃˘ ˅ˊ˃ˋˏːˑ˔˕ˋ, ˓˃˅ːˑ˒˓˃˅ˋˢ, ˔˒˓˃˅ˈˇˎˋ˅ˑ˔˕ˋ ˋ ˖ːˋ˅ˈ˓˔˃ˎˋˊˏ˃, ˒˓ˋ˅ˈ˓-
ˉˈːːˑ˔˕ˋ ˙ˈˎˢˏ ˋ ˙ˈːːˑ˔˕ˢˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔ˑˊˇ˃ˡ˜ˈˈ ˈё ˒ˑˊˋ˕ˋ˅ː˖ˡ ˓ˈ˒˖˕˃˙ˋˡ ˅ˑ ˅ːˈ˛ːˈˌ 
ˋ ˅ː˖˕˓ˈːːˈˌ ˔˓ˈˇˈ.͹. ʙ ˑ ˔ːˑ˅ː˞ˏ ̝ ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞ˏ ̱ ˑˏ˒ˑːˈː˕˃ˏ ̱ ˑˆːˋ˕ˋ˅ːˑˆˑ ̝ ˑ˙ˋ˃ˎ˟ːˑˆˑ ̱ ˃˒ˋ˕˃ˎ˃ ˑ ˓ˆ˃-ːˋˊ˃˙ˋˋ ˑ˕ːˑ˔ˢ˕˔ˢ: ˇˑ˅ˈ˓ˋˈ, ːˑ˓ˏ˞ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ, ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˋ ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋ-ˊ˃˙ˋˋ. ʑ ˍˑːˍ˓ˈ˕ː˞˘ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˅ˑˊˏˑˉːˑ ˋˊ˖˚ˈːˋˈ ˋ ˇ˓˖ˆˋ˘ ˇˑ˒ˑˎːˋ-˕ˈˎ˟ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅, ː˃˒˓ˋˏˈ˓, ˏˈˉˎˋ˚ːˑ˔˕ːˑˌ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ.ʞˑˊˋ˕ˋ˅ː˞ˈ ˋ ːˈˆ˃˕ˋ˅ː˞ˈ ˗˃ˍ˕ˑ˓˞ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˃ ˕˃ˍˉˈ ˈˆˑ ˑ˄˝ˈˍ˕ˋ˅ˋˊ˃˙ˋˢ ˄˖ˇ˖˕ ˓˃˔˔ˏˑ˕˓ˈː˞ ˅ˑ ˅˕ˑ˓ˑˌ ˚˃˔˕ˋ ˇ˃ːːˑˌ ˔˕˃˕˟ˋ.
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ʚˋ˕ˈ˓˃˕˖˓˃ʏː˕ˑːˈːˍˑ, ʗ. ʑ. ȋʹͲͲͻȌ. ʡˈˑ˓ˈ˕ˋˍˑ-ˏˈ˕ˑˇˋ˚ˈ˔ˍˋˈ ˑ˔ːˑ˅˃ːˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˗ˈːˑˏˈː˃ ˇˑ˅ˈ˓ˋˢ. ʑ ˔˄.: ʠˑ˙ˋ˃ˎ˟ː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ ˔ˈˆˑˇːˢ: ː˃˖ˍ˃ ˋ ˒˓˃ˍ˕ˋˍ˃: 
ˏ˃˕ˈ˓ˋ˃ˎ˞ )V ˏ ˈˉ˅˖ˊˑ˅˔ˍˑˌ ː ˃˖˚ːˑ-˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˌ ̱ ˑː˗ˈ˓ˈː˙ˋˋ ȋʹͻ–͵ͳȌ. ʠʞ˄.: ʗˊˇ. ʠʞ˄ʒʢʞ.ʐˈˎˍˋː, ʑ. ʜ., ʐˈˎˍˋː˃, ʜ. ʏ., ʏː˕ˑːˑ˅˃, ʝ. ʏ., ʐˑ˚ˍ˃˓ˈ˅˃, ʗ. ʑ. ȋʹͲͳʹȌ. ʡˈˑ˓ˋˢ ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˍ˃˒ˋ˕˃ˎ˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʠˑ˙ˋ˖ˏ ˋ ˅ˎ˃˔˕˟, ͺȋ͵͸Ȍ, ͹ͻ–ͺ͸.ʐ˖˓ˇ˟ˈ ʞ. ȋʹͲͲʹȌ. ʣˑ˓ˏ˞ ˍ˃˒ˋ˕˃ˎ˃. Эˍˑːˑˏˋ˚ˈ˔ˍ˃ˢ ˔ˑ˙ˋˑˎˑˆˋˢ, ͹ȋͷȌ, ͸Ͳ–͹Ͷ.ʒˈ˓ˏ˃ːˑ˅, ʗ. ʏ., ʞˎˑ˕ːˋˍˑ˅˃, ʔ. ʐ. ȋʹͲͳ͹Ȍ. ʙˑː˙ˈ˒˕˖˃ˎˋˊ˃˙ˋˢ ˋ ˑ˒ˈ˓˃˙ˋˑː˃ˎˋˊ˃˙ˋˢ ˒ˑːˢ˕ˋˢ «˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ» ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ. ʑˈ˔˕ːˋˍ ʞˈ˓ˏ˔ˍˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃. 
Фˋˎˑ˔ˑ˗ˋˢ. ʞ˔ˋ˘ˑˎˑˆˋˢ, ʠˑ˙ˋˑˎˑˆˋˢ, ͷ, ͳͲ͸–ͳͳͶ.ʒˑ˓ˋː, ʠ. ʑ. ȋʹͲͲ͸Ȍ. ʓˈˎˑ˅˃ˢ ˓ˈ˒˖˕˃˙ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʟˑ˔˕ˑ˅-ː˃-ʓˑː˖: ʣˈːˋˍ˔.ʓˑˏˋːˢˍ, ʑ. ʗ. ȋʹͲͲ͸Ȍ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˎˑˢˎ˟ːˑ˔˕˟: ˑ˔ːˑ˅ː˞ˈ ˒ˑˇ˘ˑˇ˞. ʛˈːˈˇˉˈ˓ ˒ˑ 
˒ˈ˓˔ˑː˃ˎ ,̟ ͺ, ͵͸–ͶͲ.ʙ˃ˇˋ˓ˑ˅, ʜ. ʡ., ʛˈ˓ˍ˖˛ˑ˅˃, ʜ. ʗ. ȋʹͲͳ͹Ȍ. ʙ˃ˍ ̝ ˋ˔˕ˈˏ˃ ̞ ˓˃ː˔˃ˍ˕ˋ˅ːˑˌ ˒ ˃ˏˢ˕ˋ ˅ ˎˋˢˈ˕ ː ˃ ˒ ˓ˑ˙ˈ˔˔ ˍˑˎˎˈˍ˕ˋ˅ːˑˌ ˓˃˄ˑ˕˞ ˋ ː˃ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕˞? ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ, ͽȋͳȌ, ͷͳ–ͺʹ.ʙˑ˅ˋ, ʠ., ʛˈ˓˓ˋˎ, ʟ. ȋʹͲͳͲȌ. ʠˍˑ˓ˑ˔˕˟ ˇˑ˅ˈ˓ˋˢ. ʡˑ, ˚˕ˑ ˏˈːˢˈ˕ ˅˔ˈ. ʛ.: ʏˎ˟˒ˋː˃.ʙˑ˖ˎˏ˃ː, ʓˉ. ȋʹͲͲͳȌ. ʙ˃˒ˋ˕˃ˎ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˋ ˚ˈˎˑ˅ˈ˚ˈ˔ˍˋˌ. ʝ˄˜ˈ˔˕˅ˈːː˞ˈ ː˃˖ˍˋ ˋ ˔ˑ˅˓ˈˏˈː-
ːˑ˔˕˟, ͹, ͳʹʹ–ͳ͵ͻ.ʚˈ˄ˈˇˈ˅˃, ʜ. ʛ. ȋͳͻͻͻȌ. ʑ˅ˈˇˈːˋˈ ˅ ˠ˕ːˋ˚ˈ˔ˍ˖ˡ ˋ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ː˖ˡ ˒˔ˋ˘ˑˎˑˆˋˡ. ʛ.: ʗʓ «ʙˎˡ˚».ʛ˃˚ˈ˓ˋː˔ˍˈːˈ, ʗ. ʛ., ʛˋːˍ˖˕ˈ-ʒˈː˓ˋˍ˔ˑː, ʟ. ʑ., ʠˋˏː˃˅ˋ˚ˈːˈ, ʕ. ʘ. ȋʹͲͲͻȌ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ: ˏˈ˕ˑˇˑˎˑˆˋˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ. Эˍˑːˑˏˋˍ˃ ˑ˄˓˃ˊˑ˅˃ːˋˢ, ͸, ʹͺ–͵ͺ.ʜˈ˔˕ˋˍ, ʡ. ʏ. ȋʹͲͲͻ˃Ȍ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ: ̝ ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃ ː˃ˎˋˊ. ʦ˃˔˕˟ ͳ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˉ˖˓ː˃ˎ, ͹ͶȋͳȌ, ͷʹ–͸͵. ʜˈ˔˕ˋˍ, ʡ. ʏ. ȋʹͲͲͻ˄Ȍ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ̱ ˃˒ˋ˕˃ˎ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ: ̝ ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˃ ː˃ˎˋˊ. ʦ˃˔˕˟ ʹ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˉ˖˓ː˃ˎ, ͹ͶȋʹȌ, ʹͻ–Ͷʹ.ʝˎˋˏ˒ˋˈ˅˃, ʗ. ʐ., ʙˑːˇ˃ˍˑ˅, ʏ. ʏ., ʔˉˑ˅˃, ʚ. ʑ., ʠˎˑ˄ˑˇ˔ˍˑˌ, ʏ. ʚ. ȋʹͲͳͶȌ. ʠˑ˙ˋ˃ˎ˟ː˞ˌ ˍ˃˒ˋ˕˃ˎ: ˃ː˃ˎˋ˕ˋ˚ˈ˔ˍˋˈ ˒ˑˇ˘ˑˇ˞ ˋ ˅ˑˊˏˑˉːˑ˔˕ˋ ˋˊˏˈ˓ˈːˋˢ ː˃ ˖˓ˑ˅ːˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʑ ˔˄.: 
ʞˈ˕ˈ˓˄˖˓ˆ˔ˍ˃ˢ ˔ˑ˙ˋˑˎˑˆˋˢ ˔ˈˆˑˇːˢ. ʠ˄ˑ˓ːˋˍ ː˃˖˚ː˞˘ ˕˓˖ˇˑ˅ ʠˑ˙ˋˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˋː˔˕ˋ˕˖˕˃ 
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Abstact. PИrГВse. EЛГlВЕiБg Зhe cВБЗeЛЗ Вf ЖВcial caГiЗal iБ ВЕgaБiНaЗiВБЖ iЖ eЛЗЕeАelМ iАГВЕЗaБЗ fВЕ bВЗh ГЕacЗiЗiВБeЕЖ aБd ЕeЖeaЕcheЕЖ. VaЕiВИЖ ЗheВЕeЗical aБd ГЕacЗical iАГlicaЗiВБ aБd aГГlicaЗiВБ ЗhaЗ deАВБЖЗЕaЗe ГecИliaЕiЗieЖ Вf ЗhiЖ ГheБВАeБВБ aЕe ГЕeЖeБЗed iБ Зhe liЗeЕaЗИЕe. BИЗ, ЗheЕe iЖ a lack Вf deЗailЖ abВИЗ cВgБiЗiЙe aЗЗiЗИdeЖ Вf ЖВcial caГiЗal iБ ВЕgaБiНaЗiВБЖ. The ГИЕГВЖe Вf ЗhiЖ ГaГeЕ iЖ ЗВ deЙelВГ a cВБceГЗИal АВdel Вf cВgБiЗiЙe ЖВcial caГiЗal fВЕ ВЕgaБiНaЗiВБЖ. MeЗhВdВlВgМ. BaЖed ВБ Зhe ЖВcial-ГЖМchВlВgical aГГЕВach Кhich deЖcЕibeЖ ЖВcial caГiЗal aЖ a ЖМЖЗeА Вf eАГlВМeeЖ’ ЕelaЗiВБЖhiГ aАВБg ЗheА, ГaЕЗБeЕЖ aБd clieБЗЖ, a ЗheВЕeЗical fЕaАeКВЕk Вf ВЕgaБiНaЗiВБal cВgБiЗiЙe ЖВcial caГiЗal haЖ beeБ cЕeaЗed aБd ГЕeЖeБЗed. FiБdiБgs. FiЕЖЗ Вf all, dЕaКiБg ВБ a ЙaЕieЗМ Вf liЗeЕaЗИЕeЖ, iЗ iЖ aЕgИed ЗhaЗ ЗheЕe iЖ a cВБceГЗИal АВdel Вf ВЕgaБiНaЗiВБal cВgБiЗiЙe ЖВcial caГiЗal Кhich cВБЖiЖЗЖ Вf Зhe fВllВКiБg ГaЕЗЖ: ͳȌ cВАГВБeБЗЖ Вf cВgБiЗiЙe ЖВcial caГiЗal, ʹȌ ГВЖiЗiЙe aБd ͵Ȍ БegaЗiЙe facЗВЕЖ iБflИeБced ВБ Зhe deЙelВГАeБЗ Вf ВЕgaБiНaЗiВБal ЖВcial caГiЗal, ͶȌ ВbjecЗiЙaЗiВБ Вf ЖВcial caГiЗal eЛГЕeЖЖed ЗhЕВИgh ГЕВАВЗiВБ, ГВЖiЗiЙe АВЕale aБd cВЕГВЕaЗe cИlЗИЕe. SecВБdlМ, fВИЕ diАeБЖiВБЖ Вf ЖВcial caГiЗal aЕe ВИЗliБed iБ ЗhiЖ ГaГeЕ: ЕeЖВИЕce, БeЗКВЕk, ecВБВАic aБd ЖВcial-ГЖМchВlВgical. ReЖВИЕce aЖГecЗ cВБЖideЕЖ ЖВcial caГiЗal aЖ aБ aggЕegaЗiВБ Вf ГВЗeБЗial aБd acЗИal ЕeЖВИЕceЖ ВКБed bМ ГeВГle. EcВБВАic aГГЕВach ЖЗИdieЖ cВАГeЗiЗiЙe adЙaБЗageЖ Кhich gaiБ ГeВГle iБclИdiБg iБ ЖВcial caГiЗal iБЗeЕacЗiВБЖ. NeЗКВЕk diАeБЖiВБ highlighЗЖ Зhe iАГВЕЗaБce Вf ЖВcial БeЗКВЕkiБg. (ВКeЙeЕ, Зhe БeЗКВЕkЖ aЕe ВБlМ cВААИБicaЗiВБ chaББelЖ Кhich ЖhВИld be filled ИГ КiЗh АeaБiБgfИl iБfВЕАaЗiВБ. SВ, ЖВcial-ГЖМchВlВgical aГГЕВach eЛГlВЕeЖ a cВАГЕeheБЖiЙe cВБЗeБЗ Вf ЖВcial caГiЗal. FiБallМ, faceЗЖ aБd hieЕaЕchical leЙelЖ Вf ВЕgaБiНaЗiВБal ЖВcial caГiЗal aЕe aБalМНed. )АГlicaЗiВБЖ fВЕ ГЕacЗice. OЕgaБiНaЗiВБal cВgБiЗiЙe ЖВcial caГiЗal caБ be defiБed aЖ aБ iБЗegЕaЗed ЖeАaБЗic field Кhich jВiБЖ eАГlВМeeЖ ЗВ Еeach acЗИal ЗaЕgeЗЖ aБd bИildЖ ИГ cВАГaБМ’Ж iАage fВЕ Зhe iБЗeЕБal aБd eЛЗeЕБal eБЙiЕВБАeБЗ. )З iЖ baЖed ВБ Зhe ЗЕИЖЗ, iБЗeЕacЗiВБ БВЕАЖ ȋЕeciГЕВciЗМ, ЖeБЖe Вf eДИaliЗМ, faiЕБeЖЖȌ, cВААiЗАeБЗ ЗВ cВАГaБМ gВalЖ aБd ЙalИeЖ. OrigiБaliЗМ. The cВБceГЗ Вf ВЕgaБiНaЗiВБal cВgБiЗiЙe ЖВcial caГiЗal iЖ iБЗЕВdИced.
Keywords: ВЕgaБiНaЗiВБal cВgБiЗiЙe ЖВcial caГiЗal, ЗЕИЖЗ, iБЗeЕacЗiВБ БВЕАЖ, cВААiЗАeБЗ, ЖВcial caГiЗal, iАage.
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PВchebИЗ, L. G., MeМНhiЖ, ). A. ȋʹͲͳͲȌ. SВЗsialБaМa ГsikhВlВgiМa [SВcial PЖМchВlВgМ]. SPb.: PiЗeЕ.PВchebИЗ, L. G., SЙeБЗЖiЗЖkiМ, A. L., MaЕaЕiЗЖa, L. V., KaНaБЗЖeЙa, T. V., KИНБeЗЖВЙa, ). V. ȋʹͲͳͶȌ. SВЗsialБМi 
kaГiЗal lichБВsЗi [SВcial caГiЗal Вf Зhe iБdiЙidИal]. M.: )БfЕa-M.PВЕЗeЖ, A. ȋͳͻͻͺȌ. SВcial caГiЗal: )ЗЖ ВЕigiБЖ aБd aГГlicaЗiВБЖ iБ АВdeЕБ ЖВciВlВgМ. AББИal Review Вf 
SВciВlВgМ, ͸ͺ, ͳ–ʹͶ.PВЖВkhВЙa, A. Ye., ChikeЕ, V. A. ȋʹͲͳ͹Ȍ. ReГИЗaЗЖiМa ВЕgaБiНaЗЖii – ГВНiЗiЙБММ aЖГekЗ [The ЕeГИЗaЗiВБ Вf Зhe ВЕgaБiНaЗiВБ iЖ a ГВЖiЗiЙe aЖГecЗ]. )Б: G. S. NikifВЕВЙ ȋEd.Ȍ. PВНiЗivБaМa ГsikhВlВgiМa АeБedНhАeБЗa ȋ͵Ͳ–ͶʹȌ. M.: PЕВЖГekЗ.PВЖВkhВЙa, S. T., CheЕБМakeЙich, Ye. YИ. ȋʹͲͳ͹Ȍ. PЖikhВlВgicheЖkВe ЖВdeЕНhaБie ГЕiЙeЕНheББВЖЗi ВЕgaБi-НaЗЖii [PЖМchВlВgical cВБЗeБЗ Вf adheЕeБce ЗВ Зhe ВЕgaБiНaЗiВБ]. )Б: G. S. NikifВЕВЙ ȋEd.Ȍ. PВНiЗivБaМa 
ГsikhВlВgiМa АeБedНhАeБЗa ȋͶ͵-͸ͶȌ. M.: PЕВЖГekЗ.PИЗБaА, R. ȋͳͻͻ͸Ȍ. ChЗВbМ deАВkraЗiМa srabВЗala. GraНhdaБskie ЗradiЗsii v sВvreАeББВМ )Зalii [FВЕ deАВcЕacМ ЗВ КВЕk. CiЙil ЗЕadiЗiВБЖ iБ АВdeЕБ )ЗalМ]. M.: AdMaЕgiБeА.PˆЗБ˃А, R. ȋͳͻͻͷȌ. PЕВЗЖЙeЗaМИЖhchaМa KВАМИБiЗi, ЖВЗЖialБММ kaГiЗal i ВbЖhcheЖЗЙeББaМa НhiНБ [PЕВЖГeЕiБg CВААИБiЗМ, ЖВcial caГiЗal aБd ЖВcial life]. MirВvaМa ekВБВАika i АeНhdИБarВdБМe 
ВЗБВsheБiМa, ͺ, ͵ͷ–Ͷʹ.ReddМ, A. V., AБjali, G. ȋʹͲͳ͹Ȍ. )БЗeБЗiВБ ЗВ QИiЗ aБd DeЗeЕАiБaБЗЖ Вf EАГlВМee EБgageАeБЗ: aБ EАГiЕical iБЙeЖЗigaЗiВБ aАВБg Зhe BaБkiБg PЕВfeЖЖiВБalЖ Вf GИБЗИЕ RegiВБ ȋ)БdiaȌ. OrgaБiНaЗiВБal ГsМchВlВgМ, 
ͽȋͶȌ, ͹͵–ͺͷ.ReНaБВЙa, Ye. V. ȋʹͲͲͻȌ. SВЗЖialБММ kaГiЗal ВЕgaБiНaЗЖii: ЗeВЕeЗikВ-АeЗВdВlВgicheЖkie aЖГekЗМ iЖЖledВЙaБiМa [SВcial caГiЗal Вf Зhe ВЕgaБiНaЗiВБ: ЗheВЕeЗical aБd АeЗhВdВlВgical aЖГecЗЖ Вf Зhe ЕeЖeaЕch]. NaИchБМe vedВАВsЗi BelgВrВdskВgВ gВsИdarsЗveББВgВ ИБiversiЗeЗa. SeriМa FilВsВfiМa. 
SВЗsiВlВgiМa. PravВ, ͽ, ͳʹͲ–ͳʹ͹.ShikhiЕeЙ, P. N. ȋʹͲͲ͵Ȍ. PЕiЕВda ЖВЗЖialБВgВ kaГiЗala: ЖВЗЖialБВ-ГЖikhВlВgicheЖkiМ ГВdkhВd [The БaЗИЕe Вf ЖВcial caГiЗal: a ЖВciВ-ГЖМchВlВgical aГГЕВach]. ObshchesЗveББМe БaИki i sВvreАeББВsЗ, ͸, ͳ͹–͵ʹ.SЗЕВh, W. A., BalakЖhiБ, M. Ye. ȋʹͲͳͷȌ. RВl dВЙeЕiМa Й ЖЗaБВЙleБii i ЕaНЙiЗii ИЖГeЖhБМkh delВЙМkh ГaЕЗБeЕЖkikh ВЗБВЖheБiМakh [The ЕВle Вf ЗЕИЖЗ iБ Зhe fВЕАaЗiВБ aБd deЙelВГАeБЗ Вf ЖИcceЖЖfИl bИЖiБeЖЖ ГaЕЗБeЕЖhiГЖ]. )НvesЗiМa )rkИЗskВgВ gВsИdarsЗveББВgВ ИБiversiЗeЗa. SeriМa: PsikhВlВgiМa, ͷ͸, ͹Ͳ-ͻ͵.SЗЕВh, W. A., BalakЖhiБ, M. Ye. ȋʹͲͳʹȌ. EkЖГeЕiАeБЗalБВe iНИcheБie ЕВli dВЙeЕiМa Й ЕaНЙiЗii ГaЕЗ-БeЕЖkikh ВЗБВЖheБiМ Й biНБeЖe [EЛГeЕiАeБЗal ЖЗИdМ Вf Зhe ЕВle Вf ЗЕИЖЗ iБ Зhe deЙelВГАeБЗ Вf ГaЕЗБeЕ ЕelaЗiВБЖ iБ bИЖiБeЖЖ]. OrgaБiНaЗiВБal ГsМchВlВgМ, ͸ȋʹȌ, ʹ–ʹͳ.SИНИki, S., AkiМaАa, E. ȋʹͲͲͷȌ. ReГИЗaЗiВБ aБd Зhe EЙВlИЗiВБ Вf CВВГeЕaЗiВБ iБ SiНable GЕВИГЖ. 
PrВceediБgs: BiВlВgical ScieБces, ͸ͽ͸ȋͳͷ͹ͲȌ, ͳ͵͹͵–ͳ͵͹͹.SЙeБЗЖiЗЖkiМ, A. L. ȋʹͲͲͺȌ. KraЗkiМ ГsikhВlВgicheskiМ slВvar [BЕief ГЖМchВlВgical dicЗiВБaЕМ]. M.: PЕВЖГekЗ.SНЗВАГka, P. ȋͳͻͻͻȌ. TrИsЗ: a sВciВlВgical TheВrМ. CaАbЕidge.TaЗaЕkВ, A. N. ȋʹͲͳͶȌ. SВЗsialБВ-ГsikhВlВgicheskiМ kaГiЗal lichБВsЗi v ГВlikИlЗИrБВА ВbshchesЗve [SВciВ-ГЖМchВlВgical caГiЗal Вf Зhe iБdiЙidИal iБ a АИlЗicИlЗИЕal ЖВcieЗМ]. M.: )PRAN.YИ, C., JИБЖhИ, D. ȋʹͲͳ͵Ȍ. A liЗeЕaЗИЕe ЕeЙieК Вf Зhe effecЗЖ Вf ЖВcial caГiЗal — fЕВА Зhe ГeЕЖВБal БeЗКВЕk ГeЕЖГecЗiЙe. )БЗerБaЗiВБal JВИrБal Вf BИsiБess aБd SВcial ScieБce, ͺȋͳʹȌ, ʹͷͳ–ʹͷͻ.
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ʕˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˍ˃ˍ ˅ː˖˕˓ˈːːˋˌ ˓ˈ˔˖˓˔ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆ˃
ФРИЗЕН Марина Александровна
Каɦчаɬɫɤɢɣ ɝɨɫɭɞаɪɫɬɜɟɧɧыɣ ɭɧɢɜɟɪɫɢɬɟɬ ɢɦɟɧɢ ȼɢɬɭɫа Ȼɟɪɢɧɝа, ʞˈ˕˓ˑ˒˃˅ˎˑ˅˔ˍ-ʙ˃ˏ˚˃˕˔ˍˋˌ, ʟˑ˔˔ˋˢ

Аːːˑ˕а˙ˋˢ. ʕˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˅˞˔˕˖˒˃ˈ˕ ˊː˃˚ˋˏ˞ˏ ˓ˈ˔˖˓˔ˑˏ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆ˃ ˅ ˖˔ˎˑ˅ˋˢ˘ ˔ˑ˅˓ˈˏˈːːˑˌ ˔ˋ˕˖˃˙ˋˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ. ʥˈˎ˟. ʑ ˔˕˃˕˟ˈ ˑ˕˓˃ˉˈː˞ ˓ˈˊ˖ˎ˟-˕˃˕˞ ˑ˄ˑ˄˜˃ˡ˜ˈˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˙ˈˎ˟ˡ ˍˑ˕ˑ˓ˑˆˑ ˅˞˔˕˖˒ˋˎˑ ˋˊ˖˚ˈːˋˈ ˋ ˑ˒ˋ˔˃ːˋˈ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ ˍ˃ˍ ˅ː˖˕˓ˈːːˈˆˑ ˓ˈ˔˖˓˔˃ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆˑ˅, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ˓˃ˊː˞˘ ˖˔ˎˑ˅ˋˢ˘. ʞ˓ˋ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˋ ː˃˛ˈˌ ˓˃˄ˑ˕˞ ˏ˞ ˋ˔˘ˑˇˋˎˋ ˋˊ ˒˓ˈˇ˒ˑˎˑˉˈːˋˢ ˑ ˕ˑˏ, ˚˕ˑ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˒ˑ-˓˃ˊːˑˏ˖ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˒ˈˇ˃ˆˑˆ˃ˏˋ ˒˓ˋ ˓˃ˊː˞˘ ˖˓ˑ˅ːˢ˘ ˈё ˅˞˓˃ˉˈːːˑ˔˕ˋ, ˋˏˈˈ˕ ˔˒ˈ˙ˋ˗ˋˍ˖ ˖ ˖˚ˋ˕ˈˎˈˌ ˅ ˔˓˃˅ːˈːˋˋ ˔ ˇ˓˖ˆˋˏˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞ˏˋ ˆ˓˖˒˒˃ˏˋ, ˃ ˕˃ˍˉˈ ˋˏˈˈ˕ ˑ˕ˎˋ˚ˋˢ ˅ ˔˅ˢˊˋ ˔ ˏˈ˔˕ˑˏ ˒˓ˑˉˋ˅˃ːˋˢ ˋ ˅ˍˎˡ˚ёːːˑ˔˕˟ˡ ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍ˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟. 
ʛˈ˕ˑˇ. ʠ˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˑˏ˖ ˃ː˃ˎˋˊ˖ ȋˍˎ˃˔˕ˈ˓ːˑˏ ,̟ ˍˑ˓˓ˈˎˢ˙ˋˑːːˑˏ˖ ˋ ˍ˓ˋ˕ˈ˓ˋ˃ˎ˟ːˑˏ˖Ȍ ˄˞ˎˋ ˒ˑˇ˅ˈ˓ˆː˖˕˞ ˇ˃ːː˞ˈ, ˔ˑ˄˓˃ːː˞ˈ ː˃ ˆ˓˖˒˒˃˘ ˖˚ˋ˕ˈˎˈˌ, ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ː˞˘ ˖˚˓ˈˉ-ˇˈːˋˌ ˋ ˅˓˃˚ˈˌ, ˒˓ˑˉˋ˅˃ˡ˜ˋ˘ ˅ ʞˈ˕˓ˑ˒˃˅ˎˑ˅˔ˍˈ-ʙ˃ˏ˚˃˕˔ˍˑˏ ˋ/ˋˎˋ ʑˋˎˡ˚ˋː˔ˍˈ ȋʙ˃ˏ˚˃˕˔ˍˋˌ ˍ˓˃ˌȌ. ʟˈˊ˖ˎ˟˕˃˕˞. ʑ ˘ˑˇˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ː˃ˏˋ ˄˞ˎˑ ˑ˄ː˃˓˖ˉˈːˑ, ˚˕ˑ ˒ˈˇ˃ˆˑˆ˃ˏ ˔˅ˑˌ˔˕˅ˈːːˑ ˄ˑˎ˟˛ˈˈ ˒˓ˋːˢ˕ˋˈ ˓ˋ˔ˍ˃ ˅ ˔˓˃˅ːˈːˋˋ ˔ ˅˓˃˚˃ˏˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˖˚ˋ˕ˈˎˢ ˔ ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˉˋˊ-ːˈ˔˕ˑˌˍˑ˔˕ˋ ˅ ˄ˑˎ˟˛ˈˌ ˔˕ˈ˒ˈːˋ ˑ˒ˋ˓˃ˡ˕˔ˢ ː˃ ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ ˋ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˈ ˉˋˊːˋ, ː˃ ˔˅ˑˌ ˉˋˊːˈːː˞ˌ ˑ˒˞ ,̞ ˃˅˕ˑːˑˏːˑ˔˕˟ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˔ˑ˙ˋ˖ˏ ,̟ ˃ ˖˚ˋ˕ˈˎˢ ˔ ːˋˊˍˋˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ ˄ˑˎ˟˛ˈ ˔ˑ˔˓ˈˇˑ˕ˑ˚ˈː˞ ː˃ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˌ ˋ ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˌ ˔˕ˑ˓ˑːˈ ˉˋˊːˈˇˈˢ˕ˈˎ˟ːˑ-˔˕ˋ. ʝ˄ː˃˓˖ˉˈː˞ ˓˃ˊˎˋ˚ˋˢ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˅ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˏˈ˔˕˃ ˒˓ˑˉˋ˅˃ːˋˢ. 
В˞˅ˑˇ˞. ʞˑ ˋ˕ˑˆ˃ˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˇˈˎ˃ː ˅˞˅ˑˇ ˑ ˕ˑˏ, ˚˕ˑ ˖ ˒ˈˇ˃ˆˑˆˑ˅-˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕˟ ˋ ˕ˑˎˈ˓˃ː˕ːˑ˔˕˟ ˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˅ ˑ˔ːˑ˅ːˑˏ ˅ ˓˃˙ˋˑː˃ˎ˟ːˑˏ, ˍˑˆ-ːˋ˕ˋ˅ːˑˏ ˃˔˒ˈˍ˕ˈ, ˃ ˖ ˒ˈˇ˃ˆˑˆˑ˅, ːˈ ˅ˍˎˡ˚ёːː˞˘ ˅ ˓˖ˍˑ˅ˑˇˢ˜˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, — ˅ ˃˗˗ˈˍ˕ˋ˅-ːˑˏ ˃˔˒ˈˍ˕ˈ. ʥˈːːˑ˔˕˟ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅. ʠˇˈˎ˃ːː˞ˈ ː˃ˏˋ ˅˞˅ˑˇ˞ ˕˓ˈ˄˖ˡ˕ ˇ˃ˎ˟ːˈˌ˛ˈˌ ˒˓ˑ˅ˈ˓ˍˋ ː˃ ˄ˑˎˈˈ ˑ˄˝ёˏː˞˘ ˋ ˓˃ˊːˑ˒ˎ˃ːˑ˅˞˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞˘ ˋ ˅ˑˊ˓˃˔˕ː˞˘ ˅˞˄ˑ˓ˍ˃˘. ʟˈˊ˖ˎ˟˕˃˕˞ ˏˑˆ˖˕ ˄˞˕˟ ˋ˔˒ˑˎ˟ˊˑ˅˃ː˞ ˇˎˢ ˑ˒˕ˋˏˋˊ˃˙ˋˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˔˓ˈˇ˞ ˒ˈˇ˃ˆˑˆ˃.
ʙˎˡ˚ˈв˞ˈ ˔ˎˑва: ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟; ˎˋ˚ːˑ˔˕ː˞ˈ ˓ˈ˔˖˓˔˞; ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ ˒ˈˇ˃ˆˑˆˋ˚ˈ˔ˍ˃ˢ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟.

Ввˈˇˈːˋˈʠˑ˅˓ˈˏˈːː˃ˢ ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ˔˕˟ ˔˕˃ˎˍˋ˅˃ˈ˕ ː˃˔ ˔ ˓˃ˊːˑˑ˄˓˃ˊː˞ˏˋ ˅˞ˊˑ˅˃ˏˋ ˋ ˔ˋ˕˖-˃˙ˋˢˏˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ȋʖˋː˚ˈːˍˑ, ʹͲͲ͹; ʙˑ˓ːˋˎˑ˅˃, ʹͲͲͻȌ. ʗː˕ˈː˔ˋ˅ːˑˈ ˓ˈ˗ˑ˓ˏˋ˓ˑ-˅˃ːˋˈ ˅ ʟˑ˔˔ˋˋ ˓ˢˇ˃ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞˘ ˔˗ˈ˓, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ːˑˌ, ˅ˈˇё˕ ˍ ˕ˑˏ ,̟ ˚˕ˑ ˍ ˓ˈ˔˖˓˔ːˑˌ ˄˃ˊˈ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˃ ˒˓ˈˇ˝ˢ˅ˎˢˡ˕˔ˢ ˅˞˔ˑˍˋˈ ˕˓ˈ˄ˑ˅˃ːˋˢ ȋʕˋˆ˃ːˑ˅, ʹͲͲ͹Ȍ. ʥˈːːˑ˔˕ˋ ˋ ˔ˏ˞˔ˎ˞ ˒ˈˇ˃ˆˑˆˋ˚ˈ˔ˍˑˌ ˒˓ˑ˗ˈ˔˔ˋˋ ˒ˈ˓ˈˉˋ˅˃ˡ˕ «˒˓ˑ˅ˈ˓ˍ˖» ˅˓ˈˏˈːˈˏ. ʟ˃˄ˑ˕˃ ˒ˈˇ˃ˆˑˆ˃ ˋˏˈˈ˕ ˍ˃ˍ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːː˞ˈ, ˕˃ˍ ˋ ˑ˕˔˓ˑ˚ˈːː˞ˈ ˓ˈˊ˖ˎ˟˕˃˕˞. ʝː˃ ˅ˑ ˏːˑˆˑˏ ˑ˔ːˑ-˅˞˅˃ˈ˕˔ˢ ː˃ ˒˓ˋˊ˅˃ːˋˋ, ːˈˍˑˌ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˏˋ˔˔ˋˋ, ˃ ːˈ ː˃ ˒˓ˈ˔˕ˋˉˈ ˋ ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˌ 
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˅˞ˆˑˇˈ. ʑ˔ˈ ˠ˕ˑ ˅ˈˇё˕ ˍ ˕ˑˏ ,̟ ˚˕ˑ ˑ˔˖˜ˈ˔˕˅ˎˈːˋˈ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆˑ˅ ːˈ˓ˈˇˍˑ ˕˓ˈ˄˖ˈ˕ ˅˞˔ˑˍˑˌ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ȋʚˑˆˋːˑ˅˃, ʹͲͲͻ; ʣˑˏˋːˑ˅˃, ʹͲͳʹȌ. ʑ ˚˃˔˕ːˑ˔˕ˋ, ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˎˋˇˈ˓˃-˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˏˑˉːˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟ ˍ˃ˍ ˅˃ˉː˖ˡ ˒ˈ˓ˈˏˈːː˖ˡ, ˅ˎˋˢˡ˜˖ˡ ː˃ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆˋ˚ˈ˔ˍˑˆˑ ˍˑˎˎˈˍ˕ˋ˅˃ ȋʕ˖ˍˑ˅˃, ʜˈ˔˕ˋˍ, ʹͲͳ͵; ʙˎˋˏˑ˅, ʹͲͳ͵Ȍ.ʑ ˓˃ˏˍ˃˘ ː˃˛ˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˏ˞ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˎˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ˍ˃ˍ ːˈˍˋˌ ˅ː˖˕˓ˈːːˋˌ ˓ˈ˔˖˓˔ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˃ ȋ˅ ˎˑˆˋˍˈ ˍˑː˔˕˓˖ˍ˕˃ «ˎˋ˚ːˑ˔˕ː˞ˌ ˒ˑ˕ˈː˙ˋ˃ˎ», ˒˓ˈˇ-ˎˑˉˈːːˑˆˑ ʓ. ʏ. ʚˈˑː˕˟ˈ˅˞ˏ ˋ ˔ˑ˃˅˕ˑ˓˃ˏˋȌ. «ʚˋ˚ːˑ˔˕ː˞ˌ ˒ˑ˕ˈː˙ˋ˃ˎ — ˠ˕ˑ ˋː˕ˈˆ˓˃ˎ˟-ː˃ˢ ˔ˋ˔˕ˈˏː˃ˢ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˎˋ˚ːˑ˔˕ˋ, ˎˈˉ˃˜˃ˢ ˅ ˑ˔ːˑ˅ˈ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ ˋ˔˘ˑˇˋ˕˟ ˋˊ ˖˔˕ˑˌ˚ˋ˅˞˘ ˅ː˖˕˓ˈːːˋ˘ ˍ˓ˋ˕ˈ˓ˋˈ˅ ˋ ˑ˓ˋˈː˕ˋ˓ˑ˅ ˅ ˔˅ˑˈˌ ˉˋˊːˈˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˔ˑ˘˓˃ːˢ˕˟ ˔˕˃˄ˋˎ˟ːˑ˔˕˟ ˔ˏ˞˔ˎˑ˅˞˘ ˑ˓ˋˈː˕˃˙ˋˌ ˋ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ː˃ ˗ˑːˈ ˇ˃˅ˎˈːˋˌ ˋ ˋˊˏˈːˢˡ˜ˋ˘˔ˢ ˅ːˈ˛ːˋ˘ ˖˔ˎˑ˅ˋˌ. Э˕ˑ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ˒˓ˑˢ˅ˎˢ˕˟ ˔ˈ˄ˢ ˅ ˍ˃˚ˈ˔˕˅ˈ ˎˋ˚ːˑ˔˕ˋ, ˅˞˔˕˖˒˃˕˟ ˃˅˕ˑːˑˏː˞ˏ ˔˃ˏˑ-˓ˈˆ˖ˎˋ˓˖ˈˏ˞ˏ ˔˖˄˝ˈˍ˕ˑˏ ˃ˍ˕ˋ˅ːˑ˔˕ˋ, ˑˍ˃ˊ˞˅˃ˡ˜ˋˏ ˙ˈˎˈː˃˒˓˃˅ˎˈːː˞ˈ ˋˊˏˈːˈːˋˢ ˅ˑ ˅ːˈ˛ːˈˏ ˏˋ˓ˈ ˋ ˔ˑ˚ˈ˕˃ˡ˜ˋˏ ˖˔˕ˑˌ˚ˋ˅ˑ˔˕˟ ˍ ˅ˑˊˇˈˌ˔˕˅ˋˡ ˅ːˈ˛ːˋ˘ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ ˋ ˆˋ˄ˍˑˈ ˓ˈ˃ˆˋ˓ˑ˅˃ːˋˈ ː˃ ˋˊˏˈːˈːˋˢ ˅ːˈ˛ːˈˌ ˋ ˅ː˖˕˓ˈːːˈˌ ˔ˋ˕˖˃˙ˋˋ» ȋʚˈˑː˕˟ˈ˅, ʹͲͳͳ, ˔. ͺȌ. ʞˑ ˏːˈːˋˡ ʓ. ʏ. ʚˈˑː˕˟ˈ˅˃, ˔˕˓˖ˍ˕˖˓˖ ˎˋ˚ːˑ˔˕ːˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˔ˑ˔˕˃˅ˎˢˡ˕ ˒ˑ˕ˈː˙ˋ˃ˎ ˔˃ˏˑ-ˑ˒˓ˈˇˈˎˈːˋˢ, ˒ˑ˕ˈː˙ˋ˃ˎ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˋ ˒ˑ˕ˈː˙ˋ˃ˎ ˔ˑ˘˓˃ːˈːˋˢ, ˑ˒˓ˈˇˈˎˢˈˏ˞ˈ ˋˏ ˍ˃ˍ ˔˒ˈ˙-ˋ˗ˋ˚ˈ˔ˍˋˈ ˓ˈ˔˖˓˔˞ ˎˋ˚ːˑ˔˕ˋ. ʖ˃ˇˈˌ˔˕˅˖ˢ ˠ˕ˋ ˓ˈ˔˖˓˔˞, ˎˋ˚ːˑ˔˕˟ ˑ˒ˋ˓˃ˈ˕˔ˢ ː˃ ˔ˈ˄ˢ, ˒ˑˠ˕ˑˏ˖ ˇ˃ːː˞ˈ ˓ˈ˔˖˓˔˞ ˏˑˉːˑ ˑ˄ˑˊː˃˚ˋ˕˟ ˍ˃ˍ ˅ː˖˕˓ˈːːˋˈ. ʛ. ʑ. ʚˑˆˋːˑ˅˃, ˑ˒˓ˈˇˈˎˢˢ ˉˋˊːˈ˔˕ˑˌ-ˍˑ˔˕˟ ˍ˃ˍ ˓˃ˊ˅ˋ˅˃ˡ˜˖ˡ˔ˢ ˔ˋ˔˕ˈˏ˖ ˖˄ˈˉˇˈːˋˌ, ˄ˎ˃ˆˑ˒˓ˋˢ˕˔˕˅˖ˡ˜ˋ˘ ˓˃ˊ˅ˋ˕ˋˡ ˆˑ˕ˑ˅ːˑ˔˕ˋ ˖˒˓˃˅ˎˢ˕˟ ˔ˋ˔˕ˈˏˑˌ ˒ˑ˅˞˛ˈːːˑˌ ˔ˎˑˉːˑ˔˕ˋ, ˔˚ˋ˕˃ˈ˕ ˈё ˅ː˖˕˓ˈːːˋˏ ˍˎˡ˚ˈ˅˞ˏ ˓ˈ˔˖˓˔ˑˏ ˎˋ˚ːˑ˔˕ˋ ȋʚˑˆˋːˑ˅˃, ʹͲͲͻȌ.ʑ ˓˃ˏˍ˃˘ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˆˑ ˃ː˃ˎˋˊ˃ ˒ˑˇ˘ˑˇˑ˅ ˍ ˋˊ˖˚ˈːˋˡ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ʏ. ʜ. ʣˑˏˋːˑ˅˃ ˖ˍ˃ˊ˞˅˃ˈ ,̞ ˚˕ˑ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˅ ˓˃ˊˎˋ˚ː˞˘ ˓˃ˍ˖˓˔˃˘ ȋʣˑˏˋːˑ˅˃, ʹͲͳʹȌ: ˍ˃ˍ «ˑ˕˅˃ˆ˖ ˄˞˕˟» ȋʞ. ʡˋˎˎˋ˘Ȍ, «ˍˎˡ˚ˈ˅ˑˌ ˓ˈ˔˖˓˔» ȋʠ. ʛ˃ˇˇˋȌ, «˔˒ˑ˔ˑ˄-ːˑ˔˕˟ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˅ˑ˒˓ˈˍˋ», «˖ˍˑ˓ˈːёːːˑ˔˕˟ ˅ ˄˞˕ˋˋ» ȋʛ. ʤ˃ˌˇˈˆˆˈ˓Ȍ, «˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˒˓ˈˑˇˑ-ˎˈːˋˢ ̝ ˃ˏˑˆˑ ̝ ˈ˄ˢ» ȋʓ. ʏ. ʚˈˑː˕˟ˈ˅Ȍ, «˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˒ ˓ˈ˅˓˃˜˃˕˟ ˒ ˓ˑ˄ˎˈˏː˞ˈ ̝ ˋ˕˖˃˙ˋˋ ˅  ː ˑ˅˞ˈ ˅ˑˊˏˑˉːˑ˔˕ˋ» ȋʠ. ʏ. ʐˑˆˑˏ˃ˊȌ. ʠ. ʛ˃ˇˇˋ ˑ˒ˈ˓˃˙ˋˑː˃ˎˋˊˋ˓ˑ˅˃ˎ ˒ˑːˢ˕ˋˈ «ˏ˖ˉˈ˔˕˅ˑ ˄˞˕˟» ˅ ˏˑˇˈˎ˟ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˋ ˑ˒ˋ˔˃ˎ ˕˓ˋ ˈё ˍˑˏ˒ˑːˈː˕˃: ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ȋ˖˄ˈˉˇˈːˋˈ ˅ ˕ˑˏ, ˚˕ˑ ˕ˑˎ˟ˍˑ ˄ˎ˃ˆˑˇ˃˓ˢ ˔˅ˑˈˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ˚ˈˎˑ˅ˈˍ ː˃˘ˑˇˋ˕ ˅ ˏˋ˓ˈ ˋː˕ˈ˓ˈ˔ːˑˈ, ˅ˍˎˡ˚ёːːˑ˔˕˟ ˅ ˇˈˌ˔˕˅ˋˈ, ˑ˜˖˜ˈːˋˈ ˔ˈ˄ˢ ˅ː˖˕˓ˋ ˒˓ˑ˙ˈ˔˔˃ ˉˋˊːˋȌ, ˍˑː˕˓ˑˎ˟ ȋ˖˄ˈˉˇёːːˑ˔˕˟ ˅ ˍˑː˕˓ˑˎˋ˓˖ˈ-ˏˑ˔˕ˋ ˏˋ˓˃ ˋ ˔˅ˑˈˌ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˇˑ˄ˋ˕˟˔ˢ ˓ˈˊ˖ˎ˟˕˃˕˃, ˚ˈˎˑ˅ˈˍ ˖˅ˈ˓ˈː ˅ ː˃ˎˋ˚ˋˋ ˒˓ˋ˚ˋːːˑˌ ˔˅ˢˊˋ ˏˈˉˇ˖ ˈˆˑ ˖˔ˋˎˋˢˏˋ ˋ ˓ˈˊ˖ˎ˟˕˃˕ˑˏ ˒˓ˑˉˋ˅˃ːˋˢ ˒˓ˑ˄ˎˈˏːˑˌ ˔ˋ˕˖˃˙ˋˋȌ, ˒˓ˋːˢ˕ˋˈ 
˓ˋ˔ˍ˃ ȋˑ˕˓˃ˉ˃ˈ˕ ˆˑ˕ˑ˅ːˑ˔˕˟ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˅ˑ˒˓ˈˍˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˔ˋ˕˖˃˙ˋˋ ˋ ˖ˆ˓ˑˊˈ, ˑ˕ˍ˓˞˕ˑ˔˟ ˏˋ˓˖ ˋ ˓˃ˊːˑˑ˄˓˃ˊː˞ˏ ˔ˋ˕˖˃˙ˋˢˏ ˍ˃ˍ ˋ˔˕ˑ˚ːˋˍ˃ˏ ˊː˃˚ˋˏˑˆˑ ˉˋˊːˈːːˑˆˑ ˑ˒˞˕˃, ˆˑ˕ˑ˅ːˑ˔˕˟ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˅ ˑ˕˔˖˕˔˕˅ˋˈ ː˃ˇˈˉː˞˘ ˆ˃˓˃ː˕ˋˌ ˖˔˒ˈ˘˃Ȍ. ʑ ˓˃ˏˍ˃˘ ˏˑˇˈˎˋ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ ʠ. ʛ˃ˇˇˋ ˑ˒ˋ˔˞˅˃ˈ˕ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˑːː˞ˌ ˍˑ˒ˋː ,̂ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜ˋˌ ˃ˍ˕ˋ˅ːˑˈ ˒˓ˈˑˇˑˎˈːˋˈ ˔ˋ˕˖˃˙ˋˋ, ː˃˒˓˃˅ˎˈːːˑ˔˕˟ ː˃ ˒ˑˋ˔ˍ, ː˃ ˒ˑ˔˕˓ˑˈːˋˈ ˄˖ˇ˖˜ˈˆˑ, ˅ ˕ˑ ˅˓ˈˏˢ ˍ˃ˍ ˓ˈˆ˓ˈ˔˔ˋ˅ːˑˈ ˔ˑ˅ˎ˃ˇ˃ːˋˈ, ˔ ˈˆˑ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˅˞ˇˈ˓ˉˋ˅˃ːˋˈ ː˃˒˓ˢˉˈːˋˢ, ˋˊ˄ˈˆ˃ːˋˈ ˒˓ˑ˄ˎˈˏ˞, ˅˞˄ˑ˓ ˅ ˒ˑˎ˟ˊ˖ ˒˓ˋ˅˞˚ː˞˘ ˃ˎˆˑ˓ˋ˕ˏˑ˅ ˒ˑ˅ˈˇˈːˋˢ ȋ˅˞˄ˑ˓ ˅ ˒ˑˎ˟ˊ˖ ˒˓ˑ˛ˎˑˆˑȌ. ʞ˓ˋˏˈːˋ˕ˈˎ˟ːˑ ˍ ˇˋː˃ˏˋˍˈ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˃ ʏ. ʜ. ʣˑˏˋːˑ˅˃, ˔˔˞ˎ˃ˢ˔˟ ː˃ ˓˃˄ˑ˕˞ ʟ. ʗ. ʠ˕ˈ˙ˋ˛ˋː˃, ˖ˍ˃ˊ˞˅˃ˈ ,̞ ˚˕ˑ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˒˓ˑ˗ˈ˔˔ˋˑˆˈːˈˊ˃ ˎˋ˚ːˑ˔˕ˋ ˋ ˇ˃ё˕ ˅ˑˊˏˑˉːˑ˔˕˟ ˚ˈˎˑ˅ˈˍ˖ ˒˓ˑ˕ˋ˅ˑ˔˕ˑˢ˕˟ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑ-ˎˋ˚ːˑ˔˕ːˑˌ ˇˈˊ˃ˇ˃˒˕˃˙ˋˋ, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˅ ˑ˄ˎ˃˔˕ˋ ˒ˑˏˑˆ˃ˡ˜ˈˌ ˒˓ˑ˗ˈ˔˔ˋˋ ȋʣˑˏˋːˑ˅˃, ʹͲͳʹȌ.
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ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˒˓ˋˌ˕ˋ ˍ ˊ˃ˍˎˡ˚ˈːˋˡ ˑ ˕ˑˏ, ˚˕ˑ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˓˃˔˔ˏ˃˕˓ˋ-˅˃ˈ˕˔ˢ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˢˏˋ ˋ ˍ˃ˍ ːˈˍˋˌ ˓ˈ˔˖˓˔, ˋ ˍ˃ˍ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˈ ˔˅ˑˌ˔˕˅ˑ ˎˋ˚ːˑ˔˕ˋ, ˋ ˍ˃ˍ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˅ ˍˑː˕ˈˍ˔˕ˈ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˃ˇ˃˒˕˃˙ˋˋ ˚ˈˎˑ˅ˈˍ˃, ˈˆˑ ˔˃ˏˑ˓ˈˆ˖ˎˢ˙ˋˋ. ʛ˞ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˍ˃ˍ ˅ː˖˕˓ˈːːˋˌ ˓ˈ˔˖˓˔ ˒˓ˑ˗ˈ˔˔ˋˑ˃ː˃ˎ˃ ˋ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈˏ, ˚˕ˑ ˖ ˒ˈˇ˃ˆˑˆˑ˅, ˑ˔˖˜ˈ˔˕˅ˎˢˡ˜ˋ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˅ ˓˃ˊˎˋ˚ː˞˘ ˖˔ˎˑ˅ˋˢ˘ ȋ˓˃ˊː˞ˈ ˏ ˈ˔˕˃ ˒ ˓ˑˉˋ˅˃ːˋˢ, ˓ ˃ˊː˞ˈ ˒ ˑˊˋ˙ˋˋ ˅  ̟ ˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ ̀ ˈ˓˃˓˘ˋˋ ̀  ̌ ˓.Ȍ ˏ ˑˉˈ˕  ː ˃˄ˎˡ-ˇ˃˕˟˔ˢ ˔˒ˈ˙ˋ˗ˋˍ˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˋ ˈё ˊ˃ˇˈˌ˔˕˅ˑ˅˃ːˋˢ. ʓ˃ːː˃ˢ ˔˒ˈ˙ˋ˗ˋˍ˃ ˏˑˉˈ˕ ˄˞˕˟ ˔˅ˢˊ˃ː˃ ˋ ˔ ˖˓ˑ˅ːˈˏ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˔˖˜ˈ˔˕˅˖ˈ˕ ˔˒ˈ˙ˋ˗ˋˍ˃ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒ˈˇ˃ˆˑˆˑ˅ ˅ ˔˓˃˅ːˈːˋˋ ˔ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏˋ ˇ˓˖ˆˋ˘ ˒˓ˑ˗ˈ˔˔ˋˌ ˕ˋ˒˃ «˚ˈˎˑ˅ˈˍ — ˚ˈˎˑ˅ˈˍ». ʓˎˢ ˒˓ˑ˅ˈ˓ˍˋ ˠ˕ˋ˘ ˒˓ˈˇ˒ˑˎˑˉˈːˋˌ ˏ˞ ˑ˄˓˃˕ˋˎˋ˔˟ ˍ ˓ˈˊ˖ˎ˟˕˃˕˃ˏ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ, ˒˓ˑ˅ˈˇёːː˞˘ ː˃ˏˋ ˅ ˕ˈ˚ˈːˋˈ ʹͲͳͶ — ʹͲͳ͹ ˆ .̂ ʝ˔ːˑ˅ːˑˌ ̇ ˈˎ˟ˡ ˋ˘ ˑ˄ˑ˄˜ˈːˋˢ ˔˕˃ˎˑ ˑ˒ˋ˔˃ːˋˈ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˍ˃ˍ ˅ː˖˕˓ˈːːˈˆˑ ˓ˈ˔˖˓˔˃ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˈˇ˃ˆˑˆˑ˅, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ˓˃ˊː˞˘ ˖˔ˎˑ˅ˋˢ˘.
Аːаˎˋˊ ˋ ˋː˕ˈ˓˒˓ˈ˕а˙ˋˢ ˓ˈˊ˖ˎ˟˕а˕ˑв

Пˈ˓вˑˈ ˋ˔˔ˎˈˇˑваːˋˈʑ ˓ ˃ˏˍ˃˘ ˒ ˈ˓˅ˑˆˑ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ, ̇ ˈˎ˟ˡ ̱ ˑ˕ˑ˓ˑˆˑ ˄ ˞ˎˑ ˅ ˞ˢ˅ˎˈːˋˈ ̝ ˖˄˝ˈˍ˕ˋ˅ːˑˆˑ ̱ ˃˚ˈ˔˕˅˃ ˉˋˊːˋ ˒ˈˇ˃ˆˑˆˑ˅ ˔ ˓˃ˊː˞ˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ, ˄˞ˎˋ ˑ˒˓ˑ˛ˈː˞ ͸Ͳ ˒ˈˇ˃ˆˑˆˑ˅, ˓˃˄ˑ˕˃-ˡ˜ˋ˘ ˅ ʛʐʝʢ «ʠʝʧ № ͵Ͳ» ʞˈ˕˓ˑ˒˃˅ˎˑ˅˔ˍ-ʙ˃ˏ˚˃˕˔ˍˑˆˑ ˆˑ˓ˑˇ˔ˍˑˆˑ ˑˍ˓˖ˆ˃ ˋ ˅ ʙ˃ˏ˚˃˕˔ˍˑˏ ˒ˈˇ˃ˆˑˆˋ˚ˈ˔ˍˑˏ ˍˑˎˎˈˇˉˈ, ˅ ˅ˑˊ˓˃˔˕ˈ ˑ˕ ͵Ͳ ˇˑ ͷͷ ˎˈ ,̞ ˋˊ ːˋ˘ ͷͷ ˉˈː˜ˋː ˋ ˒ˢ˕˟ ˏ˖ˉ˚ˋː.
Мˈ˕ˑˇиˍи и˔˔ˎˈˇˑваːия
«ʡˈ˔˕ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ» ȋˇ˃ˎˈˈ ʡʕȌ ʠ. ʛ˃ˇˇˋ, ˃ˇ˃˒˕ˋ˓ˑ˅˃ːː˞ˌ ʓ. ʏ. ʚˈˑː˕˟ˈ˅˞ˏ ˋ ʔ. ʗ. ʟ˃˔˔ˍ˃ˊˑ˅ˑˌ ȋʚˈˑː˕˟ˈ˅, ʟ˃˔˔ˍ˃ˊˑ˅˃, ʹͲͲ͸Ȍ; ˑ˒˓ˑ˔ːˋˍ «В˓ˈˏˈːːПˢ ˒ˈ˓˔˒ˈˍ˕ˋ˅˃» ȋˇ˃ˎˈˈ ʑʞȌ ʣ. ʖˋˏ˄˃˓ˇˑ ˅ ˃ˇ˃˒˕˃˙ˋˋ ʏ. ʠ˞˓˙ˑ˅ˑˌ, ʔ. ʡ. ʠˑˍˑˎˑ˅ˑˌ, ʝ. ʑ. ʛˋ˕ˋːˑˌ ȋʠ˞˓˙ˑ˅˃, ʠˑˍˑˎˑ˅˃, ʛˋ˕ˋː˃, ʹͲͲͺȌ; «ʡˈ˔˕ ˔ˏ˞˔ˎˑˉˋˊːˈːː˞˘ ˑ˓ˋˈː˕˃˙ˋˌ» ȋˇ˃ˎˈˈ ʠʕʝȌ ʓˉ. ʙ˓˃ˏ˄ˑ, ʚ. ʛ˃˘ˑˎˋˍ˃ ˅ ˃ ˇ˃˒˕˃˙ˋˋ ʓ. ʏ. ʚˈˑː˕˟ˈ˅˃ ȋʚˈˑː˕˟ˈ˅, ʹ ͲͲͲȌ; «ʧˍ˃ˎ˃ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˄ ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ» ȋˇ˃ˎˈˈ ʧʞʐȌ ʙ. ʟˋ˗˗ ˅ ˃ˇ˃˒˕˃˙ˋˋ ʡ. ʓ. ʧˈ˅ˈˎˈːˍˑ˅ˑˌ, ʡ. ʞ. ʣˈ˔ˈːˍˑ ȋʞˈ˓ˆ˃ˏˈː˜ˋˍ, ʚˈ˒ˈ˛ˋː˔ˍˋˌ, ʹͲͲ͹Ȍ; ˏˈ˕ˑˇˋˍ˃ ˑ˙ˈːˍˋ ˍ˃˚ˈ˔˕˅˃ ˉˋˊːˋ ˋ ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕ˋ ȋˇ˃ˎˈˈ ʙʕȌ ʛ. ʣ˓ˋ˛˃ ˅ ˃ˇ˃˒˕˃˙ˋˋ ʔ. ʗ. ʟ˃˔˔ˍ˃ˊˑ˅ˑˌ ȋʟ˃˔˔ˍ˃ˊˑ˅˃, ʹͲͳʹȌ. ʑ ˇ˃ːːˑˌ ˔˕˃˕˟ˈ ˏ˞ ˒˓ˈˇ˔˕˃˅ˎˢˈˏ ˚˃˔˕˟ ˒ˑˎ˖˚ˈːː˞˘ ˇ˃ːː˞˘.ʞˑ˔˓ˈˇ˔˕˅ˑˏ ˍˎ˃˔˕ˈ˓ːˑˆˑ ˃ː˃ˎˋˊ˃ ˅˞˄ˑ˓ˍ˃ ˄˞ˎ˃ ˓˃ˊˇˈˎˈː˃ ː˃ ˇ˅ˈ ˆ˓˖˒˒˞ ˒ˑ ˒ˑˍ˃ˊ˃˕ˈ-ˎˢˏ ˕ˈ˔˕˃ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ. ʑ ˒ˈ˓˅˖ˡ ˆ˓˖˒˒˖ ˅ˑ˛ˎˋ ˓ˈ˔˒ˑːˇˈː˕˞ ˔ ˄ˑˎˈˈ ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ȋʹͶ ̊ ˈˎˑ˅ˈˍ˃Ȍ, ˅ ˑ ˅ ˕ˑ˓˖ˡ — ̝ ˑ ́ ː˃˚ˋˏˑ ˄ ˑˎˈˈ ː ˋˊˍˋˏ ̟ ˓ˑ˅ːˈˏ ȋ͵ʹ ̊ ˈˎˑ˅ˈˍ˃Ȍ. ʤ˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ ˍˎ˃˔˕ˈ˓ˑ˅ ˒˓ˋ˅ˈˇˈː˞ ˅ ʡ˃˄ˎˋ˙ˈ ͳ.

Ɍɚɛɥɢɰɚ 1. ɋɪɟɞɧɟɝɪɭɩɩɨɜыɟ ɩɨɤɚɡɚɬɟɥɢ Ɍɟɫɬɚ ɀɢɡɧɟɫɬɨɣɤɨɫɬɢ ɜ ɞɜɭɯ ɤɥɚɫɬɟɪɚɯ ȋ˄˃ˎɥыȌ
Шкалы Кластер 1 Кластер 2 t Стьюдента

Общий показатель жизнестойкости 96.8 61.2 11.85***

Вовлечённость 42.8 29.4 8.81***

Контроль 34.3 2.7 9.64***

Принятие риска 19.8 11.0 11.16***

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʠˑ˒ˑ˔˕˃˅ˎˈːˋˈ ̝  ː ˑ˓ˏ˃˕ˋ˅ː˞ˏˋ ˒ ˑˍ˃ˊ˃˕ˈˎˢˏˋ ̌ ˃ːːˑˌ ˏ ˈ˕ˑˇˋˍˋ ː ˃ ˓ ˑ˔˔ˋˌ˔ˍˑˌ ˅ ˞˄ˑ˓ˍˈ ȋʚˈˑː˕˟ˈ˅, ʟ˃˔˔ˍ˃ˊˑ˅˃, ʹͲͲ͸Ȍ ˒ˑˊ˅ˑˎˋˎˑ ˔ˇˈˎ˃˕˟ ˅˞˅ˑˇ ˑ ˕ˑˏ, ˚˕ˑ ˒ˈˇ˃ˆˑˆˋ, ˅ˑ˛ˈˇ˛ˋˈ ˅ ˒ˈ˓˅˞ˌ ˍˎ˃˔˕ˈ˓, ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˡ˕˔ˢ ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˑ˄˜ˈˌ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ, ˈё ˒˃˓˃ˏˈ˕˓˞ 
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«˅ˑ˅ˎˈ˚ёːːˑ˔˕˟» ˋ «ˍˑː˕˓ˑˎ˟» ˑ˙ˈːˈː˞ ː˃ ˖˓ˑ˅ːˈ ˅˞˛ˈ ˔˓ˈˇːˈˆˑ, ˇˎˢ «˒˓ˋːˢ˕ˋˢ ˓ˋ˔ˍ˃» ˘˃˓˃ˍ˕ˈ˓ˈː ˅˞˔ˑˍˋˌ ˖˓ˑ˅ˈː˟. ʢ ˒ˈˇ˃ˆˑˆˑ˅, ˅ˑ˛ˈˇ˛ˋ˘ ˅ˑ ˅˕ˑ˓ˑˌ ˍˎ˃˔˕ˈ˓, ˑ˄ː˃˓˖ˉˈː˞ ˔ːˋˉˈːː˞ˈ ˒ˑˍ˃ˊ˃˕ˈˎˋ ˒ˑ ˅˔ˈˏ ˒˃˓˃ˏˈ˕˓˃ˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ. ʓ˃ˎˈˈ ˅ ˍ˃ˉˇˑˌ ˋˊ ˆ˓˖˒˒ ˄˞ˎ˃ ˔ ˒ˑˏˑ˜˟ˡ ˍˑˠ˗˗ˋ˙ˋˈː˕˃ r ʞˋ˓˔ˑː˃ ˒˓ˑ˅ˈ˓ˈː˃ ˍˑ˓˓ˈ-ˎˢ˙ˋˑːː˃ˢ ˔˅ˢˊ˟ ˏˈˉˇ˖ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ˡ, ˔ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˋ ˑ˔ˑ˄ˈːːˑ˔˕ˢˏˋ ˅˓ˈˏˈːːόˌ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞, ˔ˏ˞˔ˎˑˉˋˊːˈːː˞ˏˋ ˑ˓ˋˈː˕˃˙ˋˢˏˋ, ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˏ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˈˏ ˋ ˍ˃˚ˈ˔˕˅ˑˏ ˉˋˊːˋ, ˔ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞ ȋˊː˃˚ˋˏ˞ˈ ˔˅ˢˊˋ ˒˓ˋ˅ˈˇˈː˞ ˅ ˕˃˄ˎˋ˙˃˘ ʹ ˋ ͵Ȍ. ʝ˕ˏˈ˕ˋˏ, ˚˕ˑ ˔˕˓˖ˍ˕˖˓˃ ˑ˄ː˃˓˖ˉˈːː˞˘ ˅ˊ˃ˋˏˑ˔˅ˢˊˈˌ ˕ˈ˔˕ˋ˓˖ˈˏ˞˘ ˒ˈ˓ˈˏˈːː˞˘ ˔˖˜ˈ˔˕˅ˈːːˑ ˓˃ˊˎˋ-˚˃ˈ˕˔ˢ ˏˈˉˇ˖ ˆ˓˖˒˒˃ˏˋ. ʑ ˚˃˔˕ːˑ˔˕ˋ, ˅ˑ ˅˕ˑ˓ˑˌ ˆ˓˖˒˒ˈ ˑ˄ː˃˓˖ˉˈː˞ ˔˅ˢˊˋ ˒˃˓˃ˏˈ˕ˑ˅ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ ˔ˑ ˛ˍ˃ˎ˃ˏˋ ʠʕʝ, ˅ ˕ˑ ˅˓ˈˏˢ ˍ˃ˍ ˕˃ˍˋˈ ˔˅ˢˊˋ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˒ˑˎːˑ˔˕˟ˡ ˑ˕˔˖˕˔˕˅˖ˡ˕ ˅ ˒ˈ˓˅ˑˌ ˆ˓˖˒˒ˈ. ʝ˄˓˃˕ː˃ˢ ˔ˋ˕˖˃˙ˋˢ ː˃˄ˎˡˇ˃ˈ˕˔ˢ ˅ ˑ˕ːˑ˛ˈːˋˋ ˒˃˓˃ˏˈ˕˓ˑ˅ ˅˓ˈˏˈːːόˌ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˋ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ. Э˕ˑ ˇ˃ё˕ ː˃ˏ ˑ˔ːˑ˅˃ːˋˈ ˒˓ˈˇ˒ˑˎˑˉˋ˕˟, ˚˕ˑ ˒˓ˋ ˓˃ˊː˞˘ ˖˓ˑ˅ːˢ˘ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˊ˃ˇˈˌ˔˕˅˖ˡ˕˔ˢ ˓˃ˊˎˋ˚ː˞ˈ ˓ˈ˔˖˓˔˞ ˎˋ˚ːˑ˔˕ˋ.
Ɍɚɛɥɢɰɚ 2. Ɂɧɚɱɢɦыɟ ɫɜяɡɢ ɩɚɪɦɟɬɪɨɜ ɠɢɡɧɟɫɬɨɣɤɨɫɬɢ ɫ ɞɪɭɝɢɦɢ ɥɢɱɧɨɫɬɧыɦɢ ɨɫɨɛɟɧɧɨɫɬяɦɢ ɜ 
ɩɟɪɜɨɣ ɝɪɭɩɩɟ (ɩɟɞɚɝɨɝɢ ɫ ɜыɫɨɤɢɦ ɨɛщɢɦ ɭɪɨɜɧɟɦ ɠɢɡɧɟɫɬɨɣɤɨɫɬɢ)

Шкалы ТЖ Другие переменные r Пирсона

Общий показатель жизнестойкости Гедонистическое настоящее (ВП) –.511*

Будущее (ВП) .691***

Фаталистическое настоящее (ВП) –.664***

Негативное прошлое (ВП) –.610**

Позитивные отношения с окружающими (ШПБ) .451*

Автономия (ШПБ) .502*

Личностный рост (ШПБ) .735***

Самопринятие (ШПБ) .801***

Вовлечённость Будущее (ВП) .613***

Позитивное прошлое (ВП) .503**

Фаталистическое настоящее (ВП) –.592**

Негативное прошлое (ВП) –.574**

Позитивные отношения с окружающими (ШПБ) .594**

Автономия (ШПБ) .581**

Самопринятие (ШПБ) .644 ***

Дети — удовлетворённость (КЖ) –.468**

Контроль Гедонистическое настоящее (ВП) –.573**

Фаталистическое настоящее (ВП) –.636***

Негативное прошлое (ВП) –.575**

Личностный рост (ШПБ) .603**

Самопринятие (ШПБ) .730***

Принятие риска Личностный рост (ШПБ) .551**

Самопринятие (ШПБ) .625**

Результат жизни (СЖО) –.407*

Здоровье — удовлетворённость (КЖ) .481*

Творчество — удовлетворённость (КЖ) .513*

Родственники — удовлетворённость (КЖ) .421*

Город — важность (КЖ) –.406*

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʗˊ ˕˃˄ˎˋ˙˞ ʹ ˅ˋˇːˑ, ˚˕ˑ ˖ ˒ˈˇ˃ˆˑˆˑ˅ ˒ˈ˓˅ˑˌ ˆ˓˖˒˒˞ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˔˅ˢˊ˃ː˃ ˔ ˑ˓ˋˈː-˕ˋ˓ˑ˅˃ːːˑ˔˕˟ˡ ː˃ ˄˖ˇ˖˜ˈˈ, ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˔ˑ˒˓ˢˉˈː˃ ˔ ˑ˒ˑ˓ˑˌ ː˃ ˒˓ˑˇ˖ˍ˕ˋ˅ːˑˈ ˒˓ˑ˛ˎˑˈ, ˍˑː˕˓ˑˎ˟ ːˈ ˔˅ˢˊ˃ː ˔ ˑ˓ˋˈː˕˃˙ˋˈˌ ː˃ ˆˈˇˑːˋ˔˕ˋ˚ˈ˔ˍˑˈ, ˗˃˕˃ˎˋ˔˕ˋ˚ˈ˔ˍˑˈ ː˃˔˕ˑˢ˜ˈˈ ˋ ːˈˆ˃-



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

76

˕ˋ˅ːˑˈ ˒˓ˑ˛ˎˑˈ. ʥˈˎˈ˒ˑˎ˃ˆ˃ːˋˈ, ˒ˑ˔˕˃ːˑ˅ˍ˃ ˊ˃ˇ˃˚ ˢ˅ˎˢˈ˕˔ˢ ˅˃ˉː˞ˏ ˃˔˒ˈˍ˕ˑˏ ˇˈˢ˕ˈˎ˟ːˑ-˔˕ˋ, ˒ˑˠ˕ˑˏ˖ ˔˕˓ˈˏˎˈːˋˈ ˑ˕˅ˈ˕˔˕˅ˈːːˑ ˋ ˠ˗˗ˈˍ˕ˋ˅ːˑ ˈё ˔˕˓˖ˍ˕˖˓ˋ˓ˑ˅˃˕˟ ˏˑˉˈ˕ ˕˓ˈ˄ˑ˅˃˕˟ ˅˞˔ˑˍˑˆˑ ˖˓ˑ˅ːˢ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˇˎˢ ˔ˑ˅ˎ˃ˇ˃ːˋˢ ˔ ˅ː˖˕˓ˈːːˋˏ ː˃˒˓ˢˉˈːˋˈˏ. ʑ ˑ˄˓˃ˊˑ-˅˃˕ˈˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˈ ˒ˑˏˋˏˑ ˑ˄˝ˈˍ˕ˋ˅ːˑ ˔˖˜ˈ˔˕˅˖ˡ˜ˈˌ ˅ ˑ˄˜ˈ˔˕˅ˈ ˔ˋ˕˖˃˙ˋˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˔ˑ˒˓ˑ˅ˑˉˇ˃ˈ˕˔ˢ ː˃˓˃˔˕˃ˡ˜ˋˏ ˑ˄˝ˈˏˑˏ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˕˓ˈ˄ˑ-˅˃ːˋˌ, ːˈ˓ˈˇˍˑ ˅˞ˊ˞˅˃ˡ˜ˋ˘ ˖ ˒ˈˇ˃ˆˑˆˑ˅ ˔ˑ˒˓ˑ˕ˋ˅ˎˈːˋˈ ȋ˅ˈˇˈːˋˈ ˠˎˈˍ˕˓ˑːː˞˘ ˉ˖˓ː˃ˎˑ˅, ˅ˍˎˡ˚ˈːˋˈ ˅ ˒˓ˑˈˍ˕ «ʠˈ˕ˈ˅ˑˌ ˆˑ˓ˑˇ» ˋ ˇ˓.Ȍ. ʞ˓ˋ ˠ˕ˑˏ ˖˓ˑ˅ˈː˟ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˑˍ˃ˊ˞˅˃ˈ˕˔ˢ ˇˑ˔˕˃˕ˑ˚ː˞ˏ ˇˎˢ ˒˓ˈˑˇˑˎˈːˋˢ ˗˃˕˃ˎˋ˔˕ˋ˚ːˑ˔˕ˋ ˒˓ˋ ˒˓ˑ˔˕˓˃ˋ˅˃ːˋˋ ˅˓ˈˏˈːːˑˌ ˒ˈ˓˔˒ˈˍ-˕ˋ˅˞. ʝ˄˜˃ˢ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˅ ˇ˃ːːˑˌ ˆ˓˖˒˒ˈ ˕˃ˍˉˈ ˅ˊ˃ˋˏˑ˔˅ˢˊ˃ː˃ ˔ ˒˃˓˃ˏˈ˕˓˃ˏˋ ˒˔ˋ˘ˑ-ˎˑˆˋ˚ˈ˔ˍˑˆˑ ˄ˎ˃ˆˑ˒ˑˎ˖˚ˋˢ: ˒ˈˇ˃ˆˑˆˋ ˔ ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒˓ˋ ˒˓ˑˉˋ˅˃ːˋˋ ˓˃ˊːˑˑ˄˓˃ˊː˞˘ ˔ˋ˕˖˃˙ˋˌ ˑ˒ˋ˓˃ˡ˕˔ˢ ː˃ ˔ˈ˄ˢ ˋ ˒ˑˊˋ˕ˋ˅ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˔ ˑˍ˓˖ˉ˃ˡ˜ˋˏˋ, ˉˋˊːˈːː˞ˌ ˑ˒˞˕ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˍ˃ˍ ˅ˑˊˏˑˉːˑ˔˕˟ ˇˎˢ ˎˋ˚ːˑ˔˕ːˑˆˑ ˓ˑ˔˕˃. ʑ ˔˃ˏˋ˘ ˔ˈ˄ˈ ˑːˋ ˅ˋˇˢ˕ ˇˑ˔˕˃˕ˑ˚ːˑ ˓ˈ˔˖˓˔ˑ˅ ˇˎˢ ːˈˊ˃˅ˋ˔ˋˏˑˆˑ ˋ ˒˓ˑˇ˖ˍ˕ˋ˅ːˑˆˑ ˒ˑ˔˕˓ˑˈːˋˢ ˉˋˊːˋ.ʑˊ˃ˋˏˑ˔˅ˢˊˋ ˒˃˓˃ˏˈ˕˓˃ «˅ˑ˅ˎˈ˚ёːːˑ˔˕˟» ˔ˑ ˛ˍ˃ˎ˃ˏˋ ˇ˓˖ˆˋ˘ ˏˈ˕ˑˇˋˍ ˇˈˏˑː˔˕˓ˋ˓˖ˡ˕ ˕ˑ, ˚˕ˑ ˋ˔˔ˎˈˇ˖ˈˏ˞ˈ ˓ˈ˔˒ˑːˇˈː˕˞ ˅ˍˎˡ˚ˈː˞ ˅ ˒˓ˑ˙ˈ˔˔ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˔˒ˑ˔ˑ˄ː˞ ˒ˑˎ˖˚˃˕˟ ˑ˒˞˕ ˋ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˈːˋˈ ˑ˕ ˓˃ˊːˑˑ˄˓˃ˊː˞˘ ˈё ˃˔˒ˈˍ˕ˑ˅, ˑ˒ˋ˓˃ˡ˕˔ˢ ː˃ ˔˅ˑˡ ˃˅˕ˑːˑˏːˑ˔˕˟ ȋ˖˄ˈˉˇˈːˋˢ, ˒ˎ˃ː˞, ˑ˙ˈːˍˋȌ ˋ ˔˃ˏˑ˒˓ˋːˢ˕ˋˈ. ʑˏˈ˔˕ˈ ˔ ˕ˈˏ, ˅˞˔ˑˍˋˈ ˒ˑˍ˃ˊ˃˕ˈˎˋ ˅ˑ˅ˎˈ˚ёː-ːˑ˔˕ˋ ˅ˊ˃ˋˏˑ˔˅ˢˊ˃ː˞ ˔ ːˈ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ˡ ˑ˕ːˑ˛ˈːˋˢˏˋ ˔ ˇˈ˕˟ˏˋ. ʑˈ˓ˑˢ˕ːˑ, ˅ˍˎˡ-˚ёːːˑ˔˕˟ ˅ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˑ˕ˇ˃˚˃ ˈˌ, ˒˓ˑˇ˖ˍ˕ˋ˅ː˞ˈ ˍˑː˕˃ˍ˕˞ ˔ ˑ˄˖˚˃-ˡ˜ˋˏˋ˔ˢ ˅ ˛ˍˑˎˈ ˏˑˆ˖˕ ˅ˈ˔˕ˋ ˍ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˑˏ˖ ˅ˑ˔˒˓ˋˢ˕ˋˡ ˑ˕ːˑ˛ˈːˋˌ ˔ ˔ˑ˄˔˕˅ˈːː˞ˏˋ ˇˈ˕˟ˏˋ ȋ«˚˖ˉˋˏˋ ˇˈ˕˟ˏˋ ˊ˃ːˋˏ˃ˡ˔˟, ˃ ˔˅ˑˋˏˋ — ːˈ˕», «ˇ˓˖ˆˋˈ ˇˈ˕ˋ ˖˅˃ˉ˃ˡ˕ ˋ ˙ˈːˢ ,̞ ˃ ˔˅ˑˋ — ːˈ˕» ˋ ˇ˓.Ȍ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˊː˃˚ˋˏ˞ˏ ˇˎˢ ˒ˈˇ˃ˆˑˆˑ˅ ˔ ˅˞˔ˑˍˑˌ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ˡ ˇˑˎˉːˑ ˔˕˃˕˟ ˒ˑːˋˏ˃ːˋˈ ˕ˑˆˑ, ˚˕ˑ ˔˖˜ˈ˔˕˅˖ˡ˜ˋˈ ˒˓ˑ˄ˎˈˏ˞ ˕˓ˈ˄˖ˡ˕ ˓˃ˊ˓ˈ˛ˈːˋˢ, ˅˃ˉː˃ ˆ˃˓ˏˑːˋ-ˊ˃˙ˋˢ ˉˋˊːˋ, ˈё ˑ˒˕ˋˏ˃ˎ˟ːˑˈ ˔˕˓˖ˍ˕˖˓ˋ˓ˑ˅˃ːˋˈ. ʑ˞ˇˈ˓ˉˋ˅˃ːˋˈ ˔˖˜ˈ˔˕˅˖ˡ˜ˋ˘ ˒˓ˑ˕ˋ˅ˑ˓ˈ-˚ˋˌ ˕ˑˎ˟ˍˑ ˊ˃ ˔˚ˈ˕ ˊ˃ˇˈˌ˔˕˅ˑ˅˃ːˋˢ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˏˑˉˈ˕ ˔˖˜ˈ˔˕˅ˈːːˑ ˋ˔˕ˑ˜ˋ˕˟ ˇ˃ːː˞ˌ ˓ˈ˔˖˓˔.ʡ˃˄ˎˋ˙˃ ͵. ʖː˃˚ˋˏ˞ˈ ˔˅ˢˊˋ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˔ ˇ˓˖ˆˋˏˋ ˎˋ˚ːˑ˔˕ː˞ˏˋ ˑ˔ˑ˄ˈːːˑ˔˕ˢˏˋ ˅ˑ ˅˕ˑ˓ˑˌ ˆ˓˖˒˒ˈ ȋ˒ˈˇ˃ˆˑˆˋ ˔ ːˋˊˍˋˏ ˑ˄˜ˋˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋȌ
Шкалы ТЖ Шкалы других методик r Пирсона

Общий показатель жизнестойкости Процесс жизни (СЖО) .526**
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Родственники — удовлетворённость (КЖ) .351*

Вовлечённость Процесс жизни (СЖО) .474**

Осмысленность жизни (СЖО) .430*

Контроль Позитивное прошлое (ВП) .353*

Процесс жизни (СЖО) .436**

Локус контроля — Я (СЖО) .396*

Осмысленность жизни (СЖО) .476**

Принятие риска Деньги — удовлетворённость (КЖ) –.480**

Гедонистическое настоящее (ВП) .366**

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʙˑː˕˓ˑˎ˟ ˔˅ˢˊ˃ː ˔ ˑ˒ˑ˓ˑˌ ː˃ ˔ˈ˄ˢ, ː˃˒˓˃˅ˎˈːːˑ˔˕˟ˡ ː˃ ˎˋ˚ːˑ˔˕ː˞ˌ ˓ˑ˔ ,̞ ˔ ˒˓ˈˇ˔˕˃˅ˎˈ-ːˋˢˏˋ ˑ ˉˋˊːˋ ˍ˃ˍ ˖˒˓˃˅ˎˢˈˏˑˌ. ʟˈ˔˒ˑːˇˈː˕˞ ˔ ˅˞˔ˑˍˑˌ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ˡ ˅ˑ˔˒˓ˋːˋˏ˃ˡ˕ ˉˋˊː˟ ˍ˃ˍ ˒ˑˎː˖ˡ ˅ˑˊˏˑˉːˑ˔˕ˈˌ ˇˎˢ ˔ˑ˄˔˕˅ˈːːˑˆˑ ˓˃ˊ˅ˋ˕ˋˢ, ˓ˈ˃ˎˋˊ˃˙ˋˋ ˒ˑ˕ˈː˙ˋ˃ˎˑ˅ ˋ ˇˑ˔˕ˋˉˈːˋˢ ˙ˈˎˈˌ. ʞˑˍ˃ˊ˃˕ˈˎ˟ ˒˓ˋːˢ˕ˋˢ ˓ˋ˔ˍ˃ ˍ˃ˍ ˆˑ˕ˑ˅ːˑ˔˕ˋ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˄ˈˊ ː˃ˇёˉː˞˘ ˆ˃˓˃ː˕ˋˌ ̟ ˔˒ˈ˘˃ ̟  ˓ ˈ˔˒ˑːˇˈː˕ˑ˅ ̝  ˅ ˞˔ˑˍˋˏ ̟ ˓ˑ˅ːˈˏ ̄ ˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ̝ ˅ˢˊ˃ː ̝  ˑ ˒ˑ˓ˑˌ ː ˃ ̝ ˈ˄ˢ, ˒˓ˋːˢ˕ˋˈˏ ˔ˈ˄ˢ, ˑ˔ˏ˞˔ˎˈːˋˈˏ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˍ˃ˍ ˍˑː˕ˈˍ˔˕˃ ˎˋ˚ːˑ˔˕ːˑˆˑ ˓ˑ˔˕˃, ˔ ˖ˇˑ˅ˎˈ˕˅ˑ-
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˓ёːːˑ˔˕˟ˡ ˔ˑ˄˔˕˅ˈːː˞ˏ ˊˇˑ˓ˑ˅˟ˈˏ ȋ˅ˑˊˏˑˉːˑ, ˅ˋˇˈːˋˈ ˔ˑ˄˔˕˅ˈːː˞˘ ˗ˋˊˋ˚ˈ˔ˍˋ˘ ˓ˈ˔˖˓˔ˑ˅ ˇˎˢ ˇˑ˔˕ˋˉˈːˋˌȌ, ˑ˕ːˑ˛ˈːˋˢˏˋ ˔ ˓ˑˇ˔˕˅ˈːːˋˍ˃ˏˋ ȋˈ˔˕˟ ˒ˑˇˇˈ˓ˉˍ˃ ː˃˚ˋː˃ːˋˌ ˄ˎˋˊˍˋˏˋȌ, ˕˅ˑ˓˚ˈ˔˕˅ˑˏ ȋ˃ˍ˕ˋ˅ːˑ˔˕˟ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ːˈ ˍ˃ˍ ˓˖˕ˋːː˃ˢ, ː˃˅ˢˊ˃ːː˃ˢ, ˃ ˍ˃ˍ ˕˅ˑ˓˚ˈ˔ˍˋˌ ˒ˑˋ˔ˍȌ. ʝ˄˓˃˕ː˞ˈ ̝ ˅ˢˊˋ ̱ ˑː˕˓ˑˎˢ ̀  ˒ ˑˍ˃ˊ˃˕ˈˎˈˌ ˓ ˈˊ˖ˎ˟˕˃˕ˋ˅ːˑ˔˕ˋ ̄ ˋˊːˋ ȋ˅ˑˊˏˑˉːˑ, ː ˈ˖ˇˑ˅-ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ ˒˓ˑ˛ˎ˞ˏˋ ˇˑ˔˕ˋˉˈːˋˢˏˋ ˔˕˃ːˑ˅ˋ˕˔ˢ ˋˏ˒˖ˎ˟˔ˑˏ ˍ ˓˃ˊ˅ˋ˕ˋˡȌ, ˊː˃˚ˋˏˑ˔˕ˋ ˆˑ˓ˑˇ˃ ˏˑˉˈ˕ ˖ˍ˃ˊ˞˅˃˕˟ ː˃ ˕ˑ, ˚˕ˑ ˑ˕˔˓ˑ˚ˈːː˞ˈ ˒ˎ˃ː˞ ˏˑˆ˖˕ ˅˞˘ˑˇˋ˕˟ ˊ˃ ˒˓ˈˇˈˎ˞ ˅ˑˊˏˑˉ-ːˑ˔˕ˈˌ ˏˈ˔˕˃ ˒˓ˑˉˋ˅˃ːˋˢ ȋˆˑ˓ˑˇ ˅ˑ˔˒˓ˋːˋˏ˃ˈ˕˔ˢ ˍ˃ˍ ˋˏˈˡ˜ˋˌ ːˈˇˑ˔˕˃˕ˑ˚ːˑ ˓ˈ˔˖˓˔ˑ˅ ˇˎˢ ˇˑ˔˕ˋˉˈːˋˢ ˙ˈˎˈˌȌ.ʢ ˒ˈˇ˃ˆˑˆˑ˅ ˔ˑ ˔ːˋˉˈːː˞ˏˋ ˒ˑˍ˃ˊ˃˕ˈˎˢˏˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˈё ˑ˄˜ˋˌ ˒ˑˍ˃ˊ˃˕ˈˎ˟ ˔˅ˢˊ˃ː ˔ ˑ ˔ˏ˞˔ˎˈːːˑ˔˕˟ˡ ̄ ˋˊːˋ, ̟ ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ˡ ˒ ˓ˑ˛ˎ˞ˏ ̀  ˑ ˕ːˑ˛ˈːˋˢˏˋ ̝  ˓ ˑˇ˔˕˅ˈːːˋˍ˃ˏˋ. ʓˎˢ ˒ ˓ˑˇ˖ˍ˕ˋ˅ːˑˆˑ ˑ ˔˖˜ˈ˔˕˅ˎˈːˋˢ ̌ ˈˢ˕ˈˎ˟ːˑ˔˕ˋ ̀ ˏ ˅ ˃ˉˈː ˑ ˒˞˕ ̌ ˑ˔˕ˋˉˈːˋˌ, ˒ ˓ˑˇ˖ˍ˕ˋ˅ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˔ ˄ˎˋˊˍˋˏ ˑˍ˓˖ˉˈːˋˈˏ. ʜˈˇˑ˔˕˃˕ˑ˚ː˃ˢ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˋ ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ ˉˋˊːˋ ˏˑˆ˖˕ ˔˕˃˕˟ ˒˓ˋ˚ˋːˑˌ ˇˑˏˋːˋ˓ˑ˅˃ːˋˢ ˗˃˕˃ˎˋ˔˕ˋ˚ːˑˌ ˉˋˊːˈːːˑˌ ˑ˓ˋˈː˕˃˙ˋˋ ˋ ˔ːˋˉˈːˋˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ː˃ ˗ˑːˈ ˒ˈ˓ˈˉˋ˅˃ˈˏ˞˘ ˕˓˖ˇːˑ˔˕ˈˌ ˋ ːˈ˖ˇ˃˚. ʑˑ˅ˎˈ˚ёːːˑ˔˕˟ ˔˅ˢˊ˃ː˃ ˔ ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ˡ ˉˋˊːˋ ˋ ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ˡ ː˃˔˕ˑˢ˜ˋˏ: ˒ˑːˋˏ˃ːˋˈ ˕ˈˍ˖˜ˋ˘ ˊ˃ˇ˃˚ ˒ ˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ̌ ˈˢ˕ˈˎ˟ːˑ˔˕ˋ ̀  ː ˃ˎˋ˚ˋˈ ̟ ˔˒ˈ˘ˑ˅ ˅  ː ˈˌ ˏ ˑˉˈ˕ ˑ ˄ˈ˔˒ˈ˚ˋ˕˟ ˒ ˈˇ˃ˆˑˆ˃ˏ ˇ˃ːːˑˌ ˆ˓˖˒˒˞ ˠˏˑ˙ˋˑː˃ˎ˟ː˖ˡ ˅ˍˎˡ˚ёːːˑ˔˕˟ ˅ ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ː˞ˌ ˒˓ˑ˙ˈ˔˔, ˎˋ˚ː˖ˡ ˑ˕˅ˈ˕-˔˕˅ˈːːˑ˔˕˟ ˊ˃ ˈˆˑ ˘ˑˇ ˋ ˓ˈˊ˖ˎ˟˕˃˕˞. ʞ˓ˈˇ˔˕˃˅ˎˈːˋˢ ˑ ˉˋˊːˋ ˍ˃ˍ ˖˒˓˃˅ˎˢˈˏˑˌ ˔˅ˢˊ˃ː˞ ˔ ˈё ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ˡ ˋ ˒˓ˑˇ˖ˍ˕ˋ˅ːˑ˔˕˟ˡ. ʝˇː˃ˍˑ, ː˃ ː˃˛ ˅ˊˆˎˢˇ, ˅ ˔˓˃˅ːˈːˋˋ ˔ ˒ˈ˓˅ˑˌ ˆ˓˖˒˒ˑˌ ˓ˈ˔˖˓˔ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˖ ˓ˈ˔˒ˑːˇˈː˕ˑ˅ ˅˕ˑ˓ˑˌ ˆ˓˖˒˒˞ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ːˈ ˔˅ˢˊ˃ː ˔ ˑ˒ˑ˓ˑˌ ː˃ ˔ˈ˄ˢ, ˔˅ˑˋ ˓ˈ˔˖˓˔˞, ˔˖˄˝ˈˍ˕ːˑ˔˕˟. ʞ˓ˋːˢ˕ˋˈ ˓ˋ˔ˍ˃ ˔ˑ˒˓ˢˉˈːˑ ˔ ːˈ˖ˇˑ˅ˎˈ˕˅ˑ˓ёːːˑ˔˕˟ˡ ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˌ ˑ˄ˈ˔˒ˈ˚ˈːːˑ˔˕˟ˡ ˋ ˆˈˇˑːˋ˔˕ˋ˚ːˑ˔˕˟ˡ ː˃˔˕ˑˢ˜ˈˆˑ. ʜ˃ ː˃˛ ˅ˊˆˎˢˇ, ˒ˑ˒˞˕ˍ˃ ˋˊˏˈːˢ˕˟ ˉˋˊːˈːː˖ˡ ˔ˋ˕˖˃˙ˋˡ ˄ˈˊ ː˃ˇёˉː˞˘ ˆ˃˓˃ː˕ˋˌ ˖˔˒ˈ˘˃ ˒˓ˋ ˔ːˋˉˈːːˑˌ ˑ˒ˑ˓ˈ ː˃ ˔ˈ˄ˢ ȋˉˋˊːˈːː˞ˈ ˙ˈˎˋ ˋ ˔ˏ˞˔ˎ˞Ȍ ːˑ˔ˋ˕ ːˈ ˔˕ˑˎ˟ˍˑ ˓˃˙ˋˑː˃ˎ˟ː˞ˌ, ˔ˍˑˎ˟ˍˑ ˠˏˑ˙ˋˑː˃ˎ˟ː˞ˌ, ˔˒ˑː˕˃ːː˞ˌ ˘˃˓˃ˍ˕ˈ˓.ʞˑˎ˖˚ˈːː˞ˈ ː˃ˏˋ ˓ˈˊ˖ˎ˟˕˃˕˞ ˅ ˙ˈˎˑˏ ˔ˑˆˎ˃˔˖ˡ˕˔ˢ ˔ ˋˇˈˈˌ ʠ. ʛ˃ˇˇˋ ˑ ˊ˃ˇˈˌ˔˕˅ˑ˅˃ːˋˋ ˒˓ˋ ˅˞˓˃ˉˈːːˑˌ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˑːːˑˆˑ ˍˑ˒ˋːˆ˃, ˃ ˒˓ˋ ˔ːˋˉˈːːˑˌ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ — ˓ˈˆ˓ˈ˔˔ˋ˅ːˑˆˑ ˔ˑ˅ˎ˃ˇ˃ːˋˢ. ʗ˕˃ˍ, ˖˚ˋ˕ˈˎˢˏ ˔ ˓˃ˊˎˋ˚ː˞ˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ-
˔˕ˋ ˔˅ˑˌ˔˕˅ˈːːˑ ˅ ˓˃ˊːˑˌ ˔˕ˈ˒ˈːˋ ˊ˃ˇˈˌ˔˕˅ˑ˅˃˕˟ ˈё ˍ˃ˍ ˅ː˖˕˓ˈːːˋˌ ˓ˈ˔˖˓˔ ˉˋˊːˈˑ˔˖˜ˈ˔˕-
˅ˎˈːˋˢ.

В˕ˑ˓ˑˈ ˋ˔˔ˎˈˇˑваːˋˈʥˈˎ˟ˡ ˅ ˕ˑ˓ˑˆˑ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ ̝ ˕˃ˎˑ ̀ ˊ˖˚ˈːˋˈ ̄ ˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ̀  ̞ ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ̱  ː ˈˑ˒˓ˈ-ˇˈˎёːːˑ˔˕ˋ ˍ˃ˍ ˍˑˏ˒ˑːˈː˕ˑ˅ ˎˋ˚ːˑ˔˕ːˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˖ ˎˋ˙, ˑ˔˖˜ˈ˔˕˅ˎˢˡ˜ˋ˘ ˖˒˓˃˅ˎˈːˋˈ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ. ʑ˞˄ˑ˓ˍ˖ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˔˕˃˅ˋˎˋ ͸Ͳ ˚ˈˎˑ˅ˈˍ, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ ː˃ ˓˃ˊˎˋ˚ː˞˘ ˇˑˎˉːˑ˔˕ˢ˘, ˅ ˅ˑˊ˓˃˔˕ˈ ͵Ͳ–ͷͷ ˎˈ .̞ ʝ˔ːˑ˅ː˖ˡ ˆ˓˖˒˒˖ ȋ͵Ͳ ˚ˈˎˑ˅ˈˍȌ ˔ˑ˔˕˃˅ˋˎˋ ˎˋ˙˃, ˑ˔˖˜ˈ˔˕˅ˎˢˡ˜ˋˈ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ ȋˇˋ˓ˈˍ˕ˑ˓˃ ˛ˍˑˎ ˋ ˋ˘ ˊ˃ˏˈ˔˕ˋ˕ˈˎˋȌ. ʑ ˆ˓˖˒˒˖ ˔˓˃˅ːˈːˋˢ ˅ˑ˛ˎˋ ˛ˍˑˎ˟ː˞ˈ ˖˚ˋ˕ˈˎˢ, ːˈ ˊ˃ˇˈˌ˔˕˅ˑ˅˃ːː˞ˈ ˅ ˖˒˓˃˅ˎˈ-ːˋˋ ȋ͵Ͳ ˚ˈˎˑ˅ˈˍȌ. ʝ˄ˈ ˆ˓˖˒˒˞ ˄˞ˎˋ ˖˓˃˅ːˈː˞ ˒ˑ ˒˃˓˃ˏˈ˕˓˃ˏ ˒ˑˎ˃ ˋ ˔˕˃ˉ˃ ˓˃˄ˑ˕˞. 
ʛˈ˕ˑˇ˞ ˋ˔˔ˎˈˇˑваːˋˢ
«ʡˈ˔˕ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ» ʠ. ʛ˃ˇˇˋ ˅ ˃ˇ˃˒˕˃˙ˋˋ ʓ. ʏ. ʚˈˑː˕˟ˈ˅˃ ȋʚˈˑː˕˟ˈ˅, ʟ˃˔˔ˍ˃ˊˑ˅˃, ʹͲͲ͸Ȍ; ˑ˒˓ˑ˔ːˋˍ «ʠ˒ˑ˔ˑ˄˞ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ» ȋˇ˃ˎˈˈ ʠʠʞȌ ʟ. ʚ˃ˊ˃˓˖˔˃ ˋ ʠ. ʣˑˎˍˏ˃ː ȋʑ˃˔˔ˈ˓ˏ˃ː, ʹͲͲͻȌ; ˛ˍ˃ˎ˃ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ȋˇ˃ˎˈˈ ʡʜȌ ʓ. ʛ˃ˍˎˈˌː˃ ˅ ˃ˇ˃˒˕˃˙ˋˋ ʔ. ʒ. ʚ˖ˍˑ˅ˋ˙ˍˑˌ ȋʚ˖ˍˑ˅ˋ˙ˍ˃ˢ, ͳͻͻͺ; ʝ˔ˋː, ʹͲͳͲȌ; ˏˑˇˋ˗ˋ˙ˋ˓ˑ˅˃ːː˞ˌ ˅˃˓ˋ˃ː˕ 

ˎˋ˚ːˑ˔˕ːˑˆˑ ˔ˈˏ˃ː˕ˋ˚ˈ˔ˍˑˆˑ ˇˋ˗˗ˈ˓ˈː˙ˋ˃ˎ˃ ː˃ ˔˕ˋˏ˖ˎ «ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎ˟ ˃ˇˏˋːˋ˔˕˓˃˙ˋˋ 
ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ːˑˆˑ ̟ ˚˓ˈˉˇˈːˋˢ» ȋˇ˃ˎˈˈ ʚʠʓȌ ȋʣˈ˕ˋ˔ˍˋː, ʙˑˊˎˑ˅, ʛ˃ː˖ˌˎˑ˅, ʹ ͲͲʹȌ; ̝ ˈˏ˃ː˕ˋ˚ˈ-
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˔ˍˋˌ ˇˋ˗˗ˈ˓ˈː˙ˋ˃ˎ «ʜˈˑ˒˓ˈˇˈˎёːː˃ˢ ˔ˋ˕˖˃˙ˋˢ» ȋˇ˃ˎˈˈ ʠʓʜȌ ʔ. ʒ. ʚ˖ˍˑ˅ˋ˙ˍˑˌ» ȋʚ˖ˍˑ˅ˋ˙ˍ˃ˢ, ͳͻͻͺȌ; ː˃˒˓˃˅ˎˈːː˞ˌ ˃˔˔ˑ˙ˋ˃˕ˋ˅ː˞ˌ ˠˍ˔˒ˈ˓ˋˏˈː˕ ː˃ ˔˕ˋˏ˖ˎ «ʛˑˢ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ 
ˇˈˢ˕ˈˎ˟ːˑ˔˕˟». ʑ ˠ˕ˑˌ ˔˕˃˕˟ˈ ˏ˞ ˑ˄˓˃˜˃ˈˏ˔ˢ ˍ ːˈˍˑ˕ˑ˓ˑˌ ˚˃˔˕ˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˇ˃ːːˑˆˑ ˋ˔˔ˎˈ-ˇˑ˅˃ːˋˢ ̌ ˎˢ ̝ ˑ˔˕˃˅ˎˈːˋˢ ˒ ˑˎːˑˌ ̱ ˃˓˕ˋː˞ ̝ ˅ˢˊˋ ̄ ˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒ ˈˇ˃ˆˑˆ˃ ̝  ̌ ˓˖ˆˋˏˋ ˒ ˃˓˃ˏˈ-˕˓˃ˏˋ ˈˆˑ ˎˋ˚ːˑ˔˕ˋ ˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˃ ˕˃ˍˉˈ ˇˎˢ ˍˑːˍ˓ˈ˕ˋˊ˃˙ˋˋ ˠ˕ˑˌ ˍ˃˓˕ˋː˞ ˅ ˑ˕ːˑ˛ˈːˋˋ ˍ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ.ʑ ˕˃˄ˎˋ˙ˈ Ͷ ˑ˕˓˃ˉˈː ˔˓˃˅ːˋ˕ˈˎ˟ː˞ˌ ˃ː˃ˎˋˊ ˇ˃ːː˞˘ ˇ˅˖˘ ˆ˓˖˒˒ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ t-ˍ˓ˋ˕ˈ˓ˋˢ ʠ˕˟ˡˇˈː˕˃. ʠ˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˋˈ ˓˃ˊˎˋ˚ˋˢ ˏˈˉˇ˖ ˆ˓˖˒˒˃ˏˋ ˑ˄ː˃˓˖ˉˈː˞ ˒ˑ ˅˔ˈˏ ˒˃˓˃ˏˈ˕˓˃ˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˋ ˓ˢˇ˖ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ ȋˊː˃˚ˋˏˑ ˅˞˛ˈ ˅ ˑ˔ːˑ˅ːˑˌ ˆ˓˖˒˒ˈ ˓˖ˍˑ˅ˑˇˋ˕ˈ-ˎˈˌȌ, ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˅ˑ˔˒˓ˋˢ˕ˋˈ ˔ˋ˕˖˃˙ˋˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ.ʡ˃˄ˎˋ˙˃ Ͷ. ʟˈˊ˖ˎ˟˕˃˕˞ ˍ˓ˋ˕ˈ˓ˋ˃ˎ˟ːˑˆˑ ˃ː˃ˎˋˊ˃ ˇ˃ːː˞˘ ˑ˄ˈˋ˘ ˆ˓˖˒˒

Шкала
Руководители в сфере образован.

(баллы, средн. значения)

Педагоги

(баллы, средн. значения)

t-критерий 

Стьюдента

Тест Жизнестойкости

Вовлечённость 36.4 31.2 3.13**

Контроль 27.7 24.1 2.31*

Принятие риска 18.6 14.1 4.13**

Общий уровень жизнестойкости 82.8 69.4 3.71**

Способы Совладающего Поведения

Самоконтроль 13.4 11.8 2.05*

Поиск социальной поддержки 12.1 9.8 2.59*

Планирование решения 12.9 1.4 3.40**

Положительная переоценка 13.1 9.2 6.65***

СД «Неопределённая ситуация»

Радующая — Удручающая 5.0 4.1 3.12**

Интересная — Скучная 4.1 3.4 2.56*

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʓ˃ˎˈˈ ˄˞ˎ ˒˓ˑ˅ˈ˓ˈː ˘˃˓˃ˍ˕ˈ˓ ˔˅ˢˊˈˌ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˔ ˇ˓˖ˆˋˏˋ ˒ˑˍ˃ˊ˃˕ˈ-ˎˢˏˋ ȋʡ˃˄ˎˋ˙˞ ͷ ˋ ͸Ȍ. ʙ˃ˍ ˅ˋˇːˑ ˋˊ ˕˃˄ˎˋ˙˞ ͷ, ˑ˄˜˃ˢ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˖˚ˋ˕ˈˎˈˌ ˔˅ˢˊ˃ː˃ ˔ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˈˌ «˔˃ˏˑˍˑː˕˓ˑˎ˟», ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜ˈˌ ˍ˖˒ˋ˓ˑ˅˃ːˋˈ ˠˏˑ˙ˋˌ, ˓ˑ˔˕ ˇˋ˔ˍˑˏ-˗ˑ˓˕ːˑ˔˕ˋ ˔ˋ˕˖˃˙ˋˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ, ˔ːˋˉˈːˋˈ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ. ʑ ˙ˈˎˑˏ, ː˃ˇˑ ˔ˍ˃ˊ˃˕˟, ˚˕ˑ, ˒ˑ ˅˔ˈˌ ˅ˋˇˋˏˑ˔˕ˋ, ˖˚ˋ˕ˈˎˢ ː˃˚ˋː˃ˡ˕ ˊ˃ˇˈˌ˔˕˅ˑ˅˃˕˟ ˓ˈ˔˖˓˔ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˅ ˔ˎ˖˚˃ˈ ˔ːˋˉˈːˋˢ ˑ˄˜ˈˌ ˍˑˏ˗ˑ˓˕ːˑ˔˕ˋ, ˄ˈˊˑ˒˃˔ːˑ˔˕ˋ ˔ˋ˕˖˃˙ˋˋ ˒˓ˋ ːˈˍˑ˕ˑ˓ˑˌ ˒˃˔˔ˋ˅ːˑ˔˕ˋ ˃ˇˏˋːˋ˔˕˓˃˙ˋˋ, ˚˕ˑ ˃ˍ˕ˋ˅ˋˊˋ˓˖ˈ˕ ˔˃ˏˑˍˑː˕˓ˑˎ˟.ʟˈˊ˖ˎ˟˕˃˕˞ ˍˑ˓˓ˈˎˢ˙ˋˑːːˑˆˑ ˃ː˃ˎˋˊ˃ ˅ ˑ˔ːˑ˅ːˑˌ ˆ˓˖˒˒ˈ ˒ˑˍ˃ˊ˞˅˃ˡ˕ ˄ˑˎˈˈ ˓˃ˊːˑˑ˄˓˃ˊ-ː˞ˈ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˔ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢˏˋ. ʗː˕ˈ˓ˈ˔ːˑ, ˚˕ˑ ˅ˑ˅ˎˈ-˚ёːːˑ˔˕˟ ̝ ˅ˢˊ˃ː˃ ̱ ˃ˍ ̝  ̱ ˑː˗˓ˑː˕˃˙ˋˑːː˞ˏˋ ̞ ˈːˇˈː˙ˋˢˏˋ, ̞ ˃ˍ ̀  ̝  ̂ ˃˓ˏˑːˋˊˋ˓˖ˡ˜ˋˏˋ ̝ ˑ˙ˋ-˃ˎ˟ːˑˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˕ˈːˇˈː˙ˋˢˏˋ. ʑ˃ˉːˑ ˒˓ˋ ˠ˕ˑˏ, ˚˕ˑ ˔˕˓˃˕ˈˆˋˢ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˕ˈ˔ːˑ ˔˅ˢˊ˃ː˃ ˔ ˓ˈ˔˖˓˔ˑˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ. ʝ˕ˏˈ˕ˋˏ, ˚˕ˑ ˈ˔ˎˋ ˅ ˔˕˓˖ˍ˕˖˓˖ ˍˑ˓˓ˈˎˢ˙ˋˑːː˞˘ ˔˅ˢˊˈˌ ˅ ˆ˓˖˒˒ˈ ˔˓˃˅ːˈːˋˢ ˅ˑ˛ˎˋ ˒˃˓˃ˏˈ˕˓˞ ˔ˋ˕˖˃˙ˋˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ, ˔˅ˢˊ˃ːː˞ˈ ˔ ˈё ˍˑˏ˗ˑ˓˕ːˑ˔˕˟ˡ ˋ ˄ˈˊˑ˒˃˔ːˑ˔˕˟ˡ, ˕ˑ ˖ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ — ˔ ːˈ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋ˅ˑ˔˕˟ˡ. ʛˑˉːˑ ˒˓ˈˇ˒ˑˎˑˉˋ˕˟, ˚˕ˑ ˓ˈ˔˖˓˔ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ ˋ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˖ ˒ˈˇ˃ˆˑˆˑ˅-ːˈ˓˖ˍˑ˅ˑˇˋ˕ˈ-ˎˈˌ ˔ˍˑ˓ˈˈ ˅ ːˈˍˑˏ ˃˗˗ˈˍ˕ˋ˅ːˑˏ ˍˎˡ˚ˈ, ˃ ˖ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ — ˅ ˓˃˙ˋˑ-ː˃ˎ˟ːˑˏ, ˍˑˆːˋ˕ˋ˅ːˑˏ. ʜ˃ ˠ˕ˑ ˖ˍ˃ˊ˞˅˃ˈ˕ ˋ ˊː˃˚ˋˏ˃ˢ ˅ˊ˃ˋˏˑ˔˅ˢˊ˟ ˒˃˓˃ˏˈ˕˓˃ ʡʕ «ˍˑː˕˓ˑˎ˟» ˋ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑˆˑ ˒ˑˍ˃ˊ˃˕ˈˎˢ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ. ʝ˄˓˃˜˃ˈ˕ ː˃ ˔ˈ˄ˢ ˅ːˋˏ˃ːˋˈ ˋ ˄ˑˎˈˈ ˕ˈ˔ː˃ˢ ˅˒ˎˈ˕ёːːˑ˔˕˟ ˅ ˔ˋ˔˕ˈˏ˖ ˍˑ˓˓ˈˎˢ˙ˋˑːː˞˘ ˅ˊ˃ˋˏˑ˔˅ˢˊˈˌ ˒˃˓˃ˏˈ-
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˕˓ˑ˅ ˎˋ˚ːˑ˔˕ːˑˆˑ ˔ˈˏ˃ː˕ˋ˚ˈ˔ˍˑˆˑ ˇˋ˗˗ˈ˓ˈː˙ˋ˃ˎ˃ ː˃ ˔˕ˋˏ˖ˎ «ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎ˟ ˃ˇˏˋːˋ˔˕˓˃-˙ˋˋ ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ːˑˆˑ ˖˚˓ˈˉˇˈːˋˢ»: ˓ˑ˔˕ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˔ˑ˒˓ˢˆ˃ˈ˕˔ˢ ˔ ˓ˑ˔˕ˑˏ ˒ˑˍ˃ˊ˃˕ˈˎˈˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ˋ ˔ːˋˉˈːˋˈˏ ˒ˑˊˋ˕ˋ˅ːˑ˔˕ˋ ˑ˙ˈːˍˋ.ʡ˃˄ˎˋ˙˃ ͷ. ʖː˃˚ˋˏ˞ˈ ˔˅ˢˊˋ ˒ˈ˓ˈˏˈːː˞˘ ˅ ˆ˓˖˒˒ˈ ˒ˈˇ˃ˆˑˆˑ˅
Шкалы ТЖ Шкалы других методик r Пирсона

Общий показатель жизнестойкости Самоконтроль (ССП) .42*

Радующая (СДН) –.46**

Приятная (СДН) –.47**

Активность (ЛСД) –.61**

Вовлечённость Самоконтроль (ССП) .5**

Безопасная (СДН) –.43*

Приятная (СДН) –.56**

Стимулирующая умственную активность (СДН) –.36*

Активность (ЛСД) –.53**

Контроль Самоконтроль (ССП) .36*

Радующая (СДН) –.48**

Приятная (СДН) –.37*

Активность (ЛСД) –.55**

Риск Радующая (СДН) –.46**

Приятная (СДН) –.4*

Активность (ЛСД) –.56**

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.

Ɍɚɛɥɢɰɚ ͸. Ɂɧɚɱɢɦыɟ ɫɜяɡɢ ɩɟɪɟɦɟɧɧыɯ ˅ ɝɪɭɩɩɟ ɪɭɤɨɜɨɞɢɬɟɥɟɣ ɜ ɫɮɟɪɟ ɨɛɪɚɡɨɜɚɧɢя
Шкалы ТЖ Шкалы других методик r Пирсона

Общий показатель жизнестойкости Планирование решения (ССП) .56**

Непротиворечивая — противоречивая (СДН) .44*

Оценка (ЛСД) –.38*

Активность (ЛСД) .68***

Вовлечённость Конфронтационный копинг (ССП) .46**

Поиск социальной поддержки (ССП) .41*

Планирование решения .47**

Непротиворечивая — противоречивая (СДН) .39*

Оценка (ЛСД) –.37*

Активность (ЛСД) .65***

Контроль Планирование решения (ССП) .57***

Оценка (ЛСД) –.39*

Активность (ЛСД) .65***

Индивидуальный балл (ТН) .44*

Риск Непротиворечивая — противоречивая (СДН) .39*

Сила (ЛСД) .37*

Активность (ЛСД) .31*

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʟ˃ːˈˈ ˅ ˒˖˄ˎˋˍ˃˙ˋˢ˘ ˒ˑ ˓ˈˊ˖ˎ˟˕˃˕˃ˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˎˋ˚ːˑ˔˕ːˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˓˖ˍˑ˅ˑ-ˇˋ˕ˈˎˈˌ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ ˏ˞ ˖ˉˈ ˑ˕ˏˈ˚˃ˎˋ, ˚˕ˑ ˒ˑˊˋ˕ˋ˅ː˃ˢ ˑ˄˓˃˕ː˃ˢ ˔˅ˢˊ˟ ˑ˕ ˍˑˎˎˈ ,̂ ˍˑˏ˗ˑ˓˕ː˃ˢ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˃˕ˏˑ˔˗ˈ˓˃ ˅ ˍˑˎˎˈˍ˕ˋ˅ˈ ˊː˃˚ˋˏ˞ ˇˎˢ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˑ˄˓˃ˊˑ-˅˃˕ˈˎ˟ː˞˘ ˖˚˓ˈˉˇˈːˋˌ ȋʏ˄˓ˑ˔ˋˏˑ˅, ʐ˖˚ˈˍ, ʣ˓ˋˊˈː, ʹͲͳͷ; ʣ˓ˋˊˈː, Яːˋ˙ˍˋˌ, ʠˈ˓˞ˌ, ʹͲͳ͹Ȍ. ʠˇˈˎ˃ːː˞ˈ ː˃ˏˋ ˅˞˅ˑˇ˞ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˡ˕˔ˢ ˓ˈˊ˖ˎ˟˕˃˕˃ˏˋ ˃˔˔ˑ˙ˋ˃˕ˋ˅ːˑˆˑ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ ȋ˕˃˄ˎˋ˙˃ ͹Ȍ. ʞ˓ˋˏˈːˈːˋˈ ˑ˕ˇˈˎ˟ː˞˘ ˒˓ˑ˙ˈˇ˖˓ ˍˑː˕ˈː˕-˃ː˃ˎˋˊ˃ ˒ˑˊ˅ˑˎˋˎˑ ː˃ˏ ˓˃ˊ˄ˋ˕˟ ˅˔ˈ ˑ˕˅ˈ˕˞, ˒ ˑˎ˖˚ˈːː˞ˈ ˑ ˕ ˓ ˈ˔˒ˑːˇˈː˕ˑ˅, ː ˃ ̝ ˏ˞˔ˎˑ˅˞ˈ ̂ ˓˖˒˒˞ ȋˍ˃˕ˈˆˑ˓ˋˋȌ. ʓ˃ˎˈˈ ˒ ˓ˈˇ˔˕˃˅ˎˈː-
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ːˑ˔˕˟ ˍ˃ˉˇˑˌ ˋˊ ˍ˃˕ˈˆˑ˓ˋˌ ˅ ˑ˄˜ˋ˘ ˏ˃˔˔ˋ˅˃˘ ˑ˕˅ˈ˕ˑ˅ ˑ˔ːˑ˅ːˑˌ ˆ˓˖˒˒˞ ˋ ˆ˓˖˒˒˞ ˔˓˃˅ːˈːˋˢ ˔˓˃˅ːˋ˅˃ˎ˃˔˟ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ˖ˆˎˑ˅ˑˆˑ ˒˓ˈˑ˄˓˃ˊˑ˅˃ːˋˢ ʣˋ˛ˈ˓˃.ʡ˃˄ˎˋ˙˃ ͹. ʦ˃˔˕ˑ˕˃ ˅˔˕˓ˈ˚˃ˈˏˑ˔˕ˋ ȋ%Ȍ ˓˃ˊˎˋ˚ː˞˘ ˍ˃˕ˈˆˑ˓ˋˌ ˅ ˓ˈˊ˖ˎ˟˕˃˕˃˘ ˃˔˔ˑ˙ˋ˃˕ˋ˅ːˑˆˑ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ ȋ˔˕ˋˏ˖ˎ — «ʛˑˢ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟»Ȍ
Категории Руководители Педагоги ϕ Фишера

Существительные

Повседневность, атрибуты работы 24.3 13.8 2.18*

Выгоды 7.5 15.0 2.10*

Прилагательные

Когнитивно насыщенная 28.9 19.8 1.65*

Разнообразная 7.0 1.6 2.19*

Однообразная 3.5 8.7 1.73*

Стимулирущая развитие и активность 1.8 11.1 3.20**

Стрессогенная 7.9 22.2 3.19**

Ответственная 26.7 3.3 2.78**

Глаголы

Требует, руководит 11.5 2.5 3.00**

Активизирует положительных эмоций 1.8 18.0 1.65*

Оказывает отрицательное воздействие 9.2 19.7 2.39**

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʟ˖ˍˑ˅ˑˇˋ˕ˈˎˋ ˅ˑ˔˒˓ˋːˋˏ˃ˡ˕ ˔˅ˑˡ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˍ˃ˍ ˇˑ˔˕˃˕ˑ˚ːˑ ː˃ˆ˓˖ˉˈːː˖ˡ ˗ˑ˓ˏ˃ˎ˟ː˞ˏˋ ˍˑˏ˒ˑːˈː˕˃ˏˋ, ˒˓ˋ ˠ˕ˑˏ ˍ˃ˍ ˊː˃˚ˋˏˑ ˄ˑˎˈˈ ˍˑˆːˋ˕ˋ˅ːˑ ː˃˔˞-˜ˈːː˖ˡ, ˓˃ˊːˑˑ˄˓˃ˊː˖ˡ ˋ ˑ˕˅ˈ˕˔˕˅ˈːː˖ˡ. ʞˈˇ˃ˆˑˆˋ ˊː˃˚ˋˏˑ ˚˃˜ˈ ˔˅ˢˊ˞˅˃ˎˋ ˔˅ˑˡ ˒˓ˑ˗ˈ˔-˔ˋˑː˃ˎ˟ː˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˔ ˠˏˑ˙ˋˢˏˋ, ˔˕˓ˈ˔˔ˑˏ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˒˓ˋˌ˕ˋ ˍ ˊ˃ˍˎˡ˚ˈːˋˡ ˑ ˕ˑˏ, ˚˕ˑ ˓ˈ˔˖˓˔ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ 
˒ˑ-˓˃ˊːˑˏ˖ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˒ˈˇ˃ˆˑˆ˃ˏˋ, ˅ˍˎˡ˚ёːː˞ˏˋ ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍ˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˋ ːˈ 
ˊ˃ˇˈˌ˔˕˅ˑ˅˃ːː˞ˏˋ ˅  ː ˈˌ. ʜ˃ ː ˃˛ ˅ ˊˆˎˢˇ, ˎ ˋ˙˃, ˅ ˍˎˡ˚ёːː˞ˈ ˅  ˓ ˖ˍˑ˅ˑˇ˔˕˅ˑ, ̀ ˊː˃˚˃ˎ˟ːˑ ̀ ˏˈˡ˕ ˄όˎ˟˛ˋˈ ˅ː˖˕˓ˈːːˋˈ ˓ˈ˔˖˓˔˞, ˒ˑˊ˅ˑˎˢˡ˜ˋˈ ˋˏ ˄˓˃˕˟ ː˃ ˔ˈ˄ˢ ˑ˕˅ˈ˔˕˅ˈːːˑ˔˕˟ ˊ˃ ˓ˈ˛ˈːˋˈ ˕ˈˍ˖˜ˋ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞˘ ˊ˃ˇ˃˚, ˅˞˔˕˓˃ˋ˅˃ːˋˈ ˑ˄˜ˈˌ ˔˕˓˃˕ˈˆˋˋ ˓˃ˊ˅ˋ˕ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.

Т˓ˈ˕˟ˈ ˋ˔˔ˎˈˇˑваːˋˈʡ˓ˈ˕˟ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˋˏˈˎˑ ˙ˈˎ˟ˡ ˋˊ˖˚ˈːˋˈ ˔˒ˈ˙ˋ˗ˋˍˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟-ːˑ˔˕ˋ ˋ ˔˅ˢˊ˃ːː˞˘ ˔ ːˈˌ ˎˋ˚ːˑ˔˕ː˞˘ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ ˖˚ˋ˕ˈˎˈˌ ˋ ˅˓˃˚ˈˌ, ˒˓ˑˉˋ˅˃ˡ˜ˋ˘ ˅ «ˊ˃ˍ˓˞˕ˑˏ» ˆˑ˓ˑˇˈ ʑˋˎˡ˚ˋː˔ˍˈͳ. ʑ˞˄ˑ˓ˍ˃ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ: ʹͷ ˒ˈˇ˃ˆˑˆˑ˅ ʛʐʢ ʠʝʧ № ʹ .̂ ʑˋˎˡ˚ˋː˔ˍ˃ ̀  ʹ ͷ ˏ ˈˇˋ˙ˋː˔ˍˋ˘ ˓ ˃˄ˑ˕ːˋˍˑ˅ ʑˑˈːːˑ-ˏˈˇˋ˙ˋː˔ˍˑˆˑ ̂ ˑ˔˒ˋ˕˃ˎˢ ̂ . ʑˋˎˡ˚ˋː˔ˍ˃. ʟˈˊ˖ˎ˟˕˃˕˞ ˇ˃ːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒˓ˋ˅ˑˇˢ˕˔ˢ ˅ ˇ˃ːːˑˌ ˔˕˃˕˟ˈ ˇˎˢ ˕ˑˆˑ, ˚˕ˑ˄˞ ˔˓˃˅ːˋ˕˟ ˅˞˓˃ˉˈːːˑ˔˕˟ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˖ ˒ˈˇ˃ˆˑˆˑ˅, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ˓˃ˊː˞˘ ˏˈ˔˕˃˘ ˒˓ˑˉˋ˅˃ːˋˢ ˋ ː˃ ˓˃ˊː˞˘ ˇˑˎˉːˑ˔˕ˢ˘, ˔ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˋ ˅˓˃˚ˈˌ ˍ˃ˍ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˇ˓˖ˆˑˌ ˒˓ˑ˗ˈ˔˔ˋˋ, ˔ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞. ʠˑ˒ˑ˔˕˃˅ˎˈːˋˈ ˒ˈˇ˃ˆˑˆˑ˅ ˔ ˅˓˃˚˃ˏˋ ˑ˔˖˜ˈ˔˕˅ˎˢˎˑ˔˟ ː˃ˏˋ ˅ ˔˅ˢˊˋ ˔ ˕ˈˏ, ˚˕ˑ, ˅ˑ-˒ˈ˓˅˞˘, ˑːˋ ˕˃ˍ ˉˈ, ˍ˃ˍ ˖˚ˋ˕ˈˎˢ, ˢ˅ˎˢˡ˕˔ˢ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏˋ ˒˓ˑ˗ˈ˔˔ˋˋ ˕ˋ˒˃ «˚ˈˎˑ˅ˈˍ — ˚ˈˎˑ˅ˈˍ», ˋ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˕˃ˍˉˈ ˅ ˄ˑˎ˟˛ˈˌ ˔˕ˈ˒ˈːˋ ˑ˒ˋ˓˃ˈ˕˔ˢ ː˃ ˒˓ˋˊ˅˃ːˋˈ, ˚ˈˏ ː˃ ˏ˃˕ˈ˓ˋ˃ˎ˟ː˖ˡ ˅˞ˆˑˇ ,̟ ˋ ˔˅ˢˊ˃ː˃ ˔ ˔˖˜ˈ˔˕˅ˈːː˞ˏ ˓ˋ˔ˍˑˏ ˠˏˑ˙ˋˑː˃ˎ˟-ːˑˆˑ ˅˞ˆˑ˓˃ːˋˢ. ʑˑ-˅˕ˑ˓˞˘, ˏˈˉˇ˖ ˠ˕ˋˏˋ ˒˓ˑ˗ˈ˔˔ˋˢˏˋ ˋˏˈˡ˕˔ˢ ˋ ˔˖˜ˈ˔˕˅ˈːː˞ˈ ˓˃ˊˎˋ˚ˋˢ. ʜ˃˒˓ˋˏˈ˓, ˓˃ˊː˃ˢ ˔˕ˈ˒ˈː˟ ˑ˕˅ˈ˕˔˕˅ˈːˑ˔˕ˋ ˊ˃ ˉˋˊː˟ ˋ ˊˇˑ˓ˑ˅˟ˈ «˒ˑˇˑ˒ˈ˚ː˞˘», ˓˃ˊː˞ˈ ˔˓ˑˍˋ 
1 В г. Вилючинске действует строгий пропускной режим, так как здесь дислоцируются подводные лодки, выходящие на 
боевое дежурство.
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˒˓ˑˢ˅ˎˈːˋˢ ˠ˗˗ˈˍ˕ˑ˅ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˕ˑˏ˖ ˒ˑˇˑ˄ːˑˈ. ʠˑ˒ˑ˔˕˃˅ˎˈːˋˈ ˅˓˃˚ˈˌ ̀  ˒ ˈˇ˃ˆˑˆˑ˅ ˒ ˑˊ˅ˑˎˋˎˑ ː ˃ˏ ˑ ˒ˋ˔˃˕˟ ̝ ˒ˈ˙ˋ˗ˋˍ˖ ̄ ˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒ ˑ˔ˎˈˇːˋ˘. ʑ ̞ ˃˄ˎˋ˙ˈ Ͷ ˖ˉˈ ˄˞ˎˑ ˒ˑˍ˃ˊ˃ːˑ, ˚˕ˑ ˅˔ˈ ˒˃˓˃ˏˈ˕˓˞ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˊː˃˚ˋˏˑ ˅˞˛ˈ ˖ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ, ˚ˈˏ ˖ ˖˚ˋ˕ˈˎˈˌ, ːˈ ˅ˍˎˡ˚ёːː˞˘ ˅ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ. ʝ˄ː˃˓˖ˉˈːˑ ˕˃ˍˉˈ, ˚˕ˑ ˔˓ˈˇːˋˌ ˒ˑˍ˃ˊ˃˕ˈˎ˟ ˒ˑ ˛ˍ˃ˎˈ «ʞ˓ˋːˢ˕ˋˈ ˓ˋ˔ˍ˃» ȋʡʕȌ ˅˞˛ˈ ˖ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ-˅˃ːˋˢ, ˚ˈˏ ˖ ˅˓˃˚ˈˌ ȋt = ͵.͹ͷ** ˒˓ˋ ˔˓ˈˇːˈˏ ˊː˃˚ˈːˋˋ ˖ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ͳͺ.͸, ˖ ˅˓˃˚ˈˌ — ͳ͵.ͶȌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˓˖ˍˑ˅ˑˇˋ˕ˈˎˋ ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ː˞˘ ˖˚˓ˈˉˇˈːˋˌ ˄ˑˎˈˈ ˆˑ˕ˑ˅˞ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˒˓ˋ ˑ˕˔˖˕˔˕˅ˋˋ ː˃ˇёˉː˞˘ ˆ˃˓˃ː˕ˋˌ ˖˔˒ˈ˘˃, ˚ˈˏ ˅˓˃˚ˋ. ʑ˒˓ˑ˚ˈˏ, ˅ˑˊˏˑˉːˑ, ˓ˋ˔ˍ ˏˈːˈˈ ˒˓ˋˈˏˎˈˏ ˅ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅˓˃˚˃. ʝ˕ˏˈ˕ˋˏ, ˚˕ˑ ˒ˑˍ˃ˊ˃˕ˈˎˋ ˒˓ˋˢ˕ˋˢ ˓ˋ˔ˍ˃ ˕˃ˍˉˈ ˅˞˛ˈ ˖ ˅ˋˎˡ˚ˋː˔ˍˋ˘ ˒ˈˇ˃ˆˑˆˑ˅, ˚ˈˏ ˖ ˅ˋˎˡ˚ˋː˔ˍˋ˘ ˅˓˃˚ˈˌ ȋt = ʹ.ʹͶ* ˒˓ˋ ˔˓ˈˇːˈˏ ˊː˃˚ˈːˋˋ ˖ ˖˚ˋ˕ˈˎˈˌ ͳ͸.͹, ˖ ˅˓˃˚ˈˌ — ͳ͵.ͶȌ. ʗː˕ˈ˓ˈ˔ːˑ ˕˃ˍˉˈ, ˚˕ˑ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˖˚ˋ˕ˈˎˈˌ, ˓˃˄ˑ˕˃ˡ-˜ˋ˘ ˅ ʑˋˎˡ˚ˋː˔ˍˈ, ˅˞˛ˈ ˒ˑ ˇ˅˖ˏ ˛ˍ˃ˎ˃ˏ ʡʕ, ˚ˈˏ ˖ ˒ˈˇ˃ˆˑˆˑ˅ ʞˈ˕˓ˑ˒˃˅ˎˑ˅˔ˍ˃-ʙ˃ˏ˚˃˕˔ˍˑˆˑ ȋ˕˃˄ˎˋ˙˃ ͺȌ.ʡ˃˄ˎˋ˙˃ ͺ. ʖː˃˚ˋˏ˞ˈ ˓˃ˊˎˋ˚ˋˢ ˒ˑˍ˃ˊ˃˕ˈˎˈˌ ˇ˅˖˘ ˛ˍ˃ˎ ʡʕ ˖ ˖˚ˋ˕ˈˎˈˌ ˓˃ˊː˞˘ ˆˑ˓ˑˇˑ˅
Шкала ТЖ

Учителя Вилючинска,

средние значения

Учителя Петропавловска-

Камчатского, средн. знач.
t Стьюдента

Вовлечённость 35.3 31.2 2.06*

Принятие риска 16.7 14.1 2.16*

П˓ˋˏˈ˚аːˋˈ: * — p ≤ .05; ** — р ≤ .01; *** — p ≤ .001.ʛˑˉːˑ ˔ˇˈˎ˃˕˟ ˅˞˅ˑˇ ˑ ˕ˑˏ, ˚˕ˑ ˅˞˓˃ˉˈːːˑ˔˕˟ ˓ˢˇ˃ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ 
˛ˍˑˎ˟ː˞˘ ˖˚ˋ˕ˈˎˈˌ ˔˅ˢˊ˃ː˃ ˔ ˏˈ˔˕ˑˏ ˒˓ˑˉˋ˅˃ːˋˢ. ʠˎˈˇ˖ˈ˕ ˇˑ˄˃˅ˋ˕˟, ˚˕ˑ ˅ ˄ˈ˔ˈˇˈ ˖˚ˋ˕ˈˎˢ ˅ˋˎˡ˚ˋː˔ˍˑˌ ˛ˍˑˎ˞ ˑ˕ˏˈ˚˃ˎˋ ˔ˎˈˇ˖ˡ˜ˈˈ. ʜˈ˓ˈˇˍˑ ˑːˋ ˔˕˃ˎˍˋ˅˃ˡ˕˔ˢ ˔ ːˈ˅ˑˊˏˑˉːˑ˔˕˟ˡ ː˃˒˓˃˅ˋ˕˟ «˕˓˖ˇː˞˘» ˑ˄˖˚˃ˡ˜ˋ˘˔ˢ ˅ ˔˒ˈ˙ˋ˃ˎˋˊˋ˓ˑ˅˃ːːˑˈ ˖˚˓ˈˉˇˈːˋˈ ȋ˕˃ˍˋ˘ ˖˚˓ˈˉˇˈːˋˌ ːˈ˕ ˅ ʑˋˎˡ˚ˋː˔ˍˈȌ, ˒ˑˠ˕ˑˏ˖ ˅˞ː˖ˉˇˈː˞ ˃ˍ˕ˋ˅ːˑ ˓˃˄ˑ˕˃˕˟ ˔ ːˋˏˋ. ʗ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˃ˢ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˕˃ˍˉˈ ˑ˔ˎˑˉːˢˈ˕˔ˢ ˋ ˕ˈˏ, ˚˕ˑ ˅ ˆˑ˓ˑˇˈ ˒˓ˑˉˋ˅˃ˈ˕ ˏːˑˆˑ ˔ˈˏˈˌ ˅ˑˈːː˞˘, ˑ˕˙˞ ˏˑˆ˖˕ ˒ˑˇˑˎˆ˖ ˑ˕˔˖˕˔˕˅ˑ˅˃˕˟ ˇˑˏ˃, ˋ˘ ˔ˎ˖ˉ˄˃ ˔˅ˢˊ˃ː˃ ˔ ˓ˋ˔ˍˑˏ, ˚˕ˑ ːˈ ˏˑˉˈ˕ ːˈ ˑ˕˓˃ˉ˃˕˟˔ˢ ː˃ ˅ ˔ˈˌ ̝ ˈˏ˟ˈ, ː ˃ ̆ ˑˇˈ ˑ ˄˓˃ˊˑ˅˃˕ˈˎ˟ːˑˆˑ ˒ ˓ˑ˙ˈ˔˔˃. ʑˈ˓ˑˢ˕ːˑ, ˓ ˃˄ˑ˕˃ ˅  ̞ ˃ˍˋ˘ ̟ ˔ˎˑ˅ˋˢ˘ ̞ ˓ˈ˄˖ˈ˕ ˑ˕ ˖˚ˋ˕ˈˎˈˌ, ˒˓ˑˉˋ˅˃ˡ˜ˋ˘ ˅ ʑˋˎˡ˚ˋː˔ˍˈ, ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑˆˑ ˓ˈ˔˖˓˔˃ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ.

В˞вˑˇ˞ʝ˄ˑ˄˜˃ˢ ˓ˈˊ˖ˎ˟˕˃˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ, ˏˑˉːˑ ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃˕˟ ˓ˢˇ ˅˞˅ˑˇˑ˅.ͳ. ʞˈˇ˃ˆˑˆˋ ˔ ˓˃ˊː˞ˏ ˖˓ˑ˅ːˈˏ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˡ˕˔ˢ ˔˒ˈ˙-ˋ˗ˋ˚ːˑ˔˕˟ˡ ˈё ˊ˃ˇˈˌ˔˕˅ˑ˅˃ːˋˢ, ˃ ˕˃ˍˉˈ ˑ˔ˑ˄ˈːːˑ˔˕ˢˏˋ ˈё ˔˅ˢˊˋ ˔ ˇ˓˖ˆˋˏˋ ˎˋ˚ːˑ˔˕ː˞ˏˋ ˓ˈ˔˖˓˔˃ˏˋ. ʡ˃ˍ, ˒ˈˇ˃ˆˑˆ˃ˏ ˔ ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˅ ˄ˑˎ˟˛ˈˌ ˔˕ˈ˒ˈːˋ ˔˅ˑˌ-˔˕˅ˈːːˑ ˙ˈˎˈ˒ˑˎ˃ˆ˃ːˋˈ ˋ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˈ, ːˈ˓ˈˇˍˑ ˕˓ˈ˄˖ˡ˜ˈˈ ˔ˑ˅ˎ˃ˇ˃ːˋˢ ˔ ˅ː˖˕˓ˈːːˋˏ ː˃˒˓ˢˉˈːˋˈˏ. ʝːˋ ˒˓ˋːˋˏ˃ˡ˕ ˔˅ˑˌ ˉˋˊːˈːː˞ˌ ˑ˒˞˕ ˋ ˑ˒ˋ˓˃ˡ˕˔ˢ ː˃ ːˈˆˑ, ˅ˋˇˢ˕ ˉˋˊː˟ ˍ˃ˍ ˒ˑˎː˖ˡ ˅ˑˊˏˑˉːˑ˔˕ˈˌ. ʗ˘ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˅ˊ˃ˋˏˑ˔˅ˢˊ˃ː˃ ˔ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˏ ˄ˎ˃ˆˑ˒ˑˎ˖-˚ˋˈˏ, ˅ˍˎˡ˚ёːːˑ˔˕˟ˡ ˅ ˒˓ˑ˙ˈ˔˔ ˉˋˊːˋ ˋ ˃˅˕ˑːˑˏˋˈˌ. ʜˋˊˍ˃ˢ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˒ˈˇ˃ˆˑˆˑ˅ ˅ ˔ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ˔ˑ ˔ːˋˉˈːːˑˌ ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ˡ ˉˋˊːˋ ˔ˑ˚ˈ˕˃ˈ˕˔ˢ ˔ ˗˃˕˃ˎˋ˔˕ˋ˚ːˑ˔˕˟ˡ ˒˓ˈˇ-˔˕˃˅ˎˈːˋˌ ˑ ˉˋˊːˋ, ˏˑˉˈ˕ ˅ˈ˔˕ˋ ˍ ˕˓˖ˇːˑ˔˕ˢˏ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˢ ˋ ˒ˑ˔˕˓ˑˈːˋˢ ˉˋˊːˋ ː˃ ˗ˑːˈ ˒ˈ˓ˈˉˋ˅˃ˈˏ˞˘ ˕˓˖ˇːˑ˔˕ˈˌ ˋ ːˈ˖ˇ˃˚.ʝ˔ˏ˞˔ˎˈːːˑ˔˕˟ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞˘ ˊ˃ˇ˃˚ ˏˑˉˈ˕ ˑ˄ˈ˔˒ˈ˚ˋ˕˟ ˠˏˑ˙ˋˑː˃ˎ˟ː˖ˡ ˅ˍˎˡ˚ёː-ːˑ˔˕˟ ˒ˈˇ˃ˆˑˆ˃ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˓ˑ˔˕ ˈˆˑ ˎˋ˚ːˑ˔˕ːˑˌ ˑ˕˅ˈ˕˔˕˅ˈːˑ˔˕ˋ. ʓˈ˗ˋ˙ˋ˕˃˓ː˃ˢ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕˟ ˖ ˒ˈˇ˃ˆˑˆˑ˅ ˔ˍˑ˓ˈˈ ˔˅ˢˊ˃ː˃ ˔ ˏ˃˕ˈ˓ˋ˃ˎ˟ːˑˌ, ˠˏˑ˙ˋˑː˃ˎ˟ːˑˌ ˔˕ˑ˓ˑːˑˌ ˉˋˊːˋ, ˕ˑ˚ˍ˃ ˑ˒ˑ˓˞ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ː˃˘ˑˇˋ˕˔ˢ ˍ˃ˍ ˄˞ ˅ːˈ ˎˋ˚ːˑ˔˕ˋ.
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ʹ. ʟˈ˔˖˓˔ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒ˑ-˓˃ˊːˑˏ˖ ˅˞˓˃ˉˈː ˋ ˔˒ˈ˙ˋ˗ˋ˚ːˑ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˖ ˒ˈˇ˃ˆˑˆˑ˅, ˅ˍˎˡ˚ёːː˞˘ ˋ ːˈ˅ˍˎˡ˚ёːː˞˘ ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍ˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟. ʛ˞ ˒ˑˎ˃ˆ˃ˈˏ, ˚˕ˑ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕˟ ˋ ˕ˑˎˈ˓˃ː˕ːˑ˔˕˟ ˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ˊ˃ˇˈˌ˔˕˅˖ˈ˕˔ˢ ˖ ˒ˈˇ˃ˆˑˆˑ˅–˓˖ˍˑ˅ˑˇˋ˕ˈ-ˎˈˌ ˅ ˓˃˙ˋˑː˃ˎ˟ːˑˏ, ˍˑˆːˋ˕ˋ˅ːˑˏ ˒ˎ˃ːˈ, ˃ ˖ ˒ˈˇ˃ˆˑˆˑ˅, ːˈ ˅ˍˎˡ˚ёːː˞˘ ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍ˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˅ ˄ˑˎ˟˛ˈˌ ˔˕ˈ˒ˈːˋ — ˅ ˃˗˗ˈˍ˕ˋ˅ːˑˏ ˒ˎ˃ːˈ.͵. ʟˢˇ ˒˃˓˃ˏˈ˕˓ˑ˅ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ ˒ˈˇ˃ˆˑˆˑ˅ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˄ˑˎ˟˛ˈˌ ˅˞˓˃ˉˈːːˑ˔˕˟ˡ ˅ ˔˓˃˅ːˈːˋˋ ˔ ˅˓˃˚˃ˏˋ ȋ˒˓ˋːˢ˕ˋˈ ˓ˋ˔ˍ˃Ȍ, ˃ ˕˃ˍˉˈ ˔˒ˈ˙ˋ˗ˋ˚ːˑ˔˕˟ˡ ˅ ˔ˑˑ˕˅ˈ˕˔˕˅ˋˋ ˔ ˏˈ˔˕ˑˏ ˒˓ˑˉˋ˅˃ːˋˢ ȋ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˋ ˒˓ˋːˢ˕ˋˈ ˓ˋ˔ˍ˃ ˅˞˛ˈ ˖ ˒ˈˇ˃ˆˑˆˑ˅ ʑˋˎˡ˚ˋː˔ˍ˃ ˅ ˔˓˃˅ːˈːˋˋ ˔ ˒ˈˇ˃ˆˑˆ˃ˏˋ ʞˈ˕˓ˑ˒˃˅ˎˑ˅˔ˍ˃-ʙ˃ˏ˚˃˕˔ˍˑˆˑȌ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˒ˑˎ˖˚ˈːː˞ˈ ˓ˈˊ˖ˎ˟˕˃˕˞ ˒ˑˊ˅ˑˎˢˡ˕ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˍ˃ˍ ˅ː˖˕˓ˈːːˋˌ ˓ˈ˔˖˓˔ ˒ˈˇ˃ˆˑˆ˃, ˍˑ˕ˑ˓˞ˌ ˒˓ˋ ˇˑ˔˕˃˕ˑ˚ːˑˏ ˖˓ˑ˅ːˈ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˅ ˔ˑ˅ˑˍ˖˒ːˑ-˔˕ˋ ˔ ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ˡ ˉˋˊːˋ, ˅ˍˎˡ˚ёːːˑ˔˕˟ˡ ˅ ˒˓ˑ˙ˈ˔˔ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˒˓ˋːˢ˕ˋˈˏ ˉˋˊːˈː-ːˑˆˑ ˑ˒˞˕˃ ˋ ˋː˞ˏˋ ˑ˒ˋ˔˃ːː˞ˏˋ ˅˞˛ˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃ˏˋ ˎˋ˚ːˑ˔˕ˋ ˒ˑˊ˅ˑˎˢˈ˕ ˃ˍ˕ˋ˅ːˑ ˔ˑ˅ˎ˃ˇ˃˕˟ ˔ ˓˃ˊːˑˑ˄˓˃ˊː˞ˏˋ ˉˋˊːˈːː˞ˏˋ ˔ˋ˕˖˃˙ˋˢˏˋ. ʚˋ˚ːˑ˔˕˟ ˅˞˔˕˖˒˃ˈ˕ ˔ˑ˄˔˕˅ˈːːˑˌ ˕ˑ˚ˍˑˌ ˑ˒ˑ˓˞ ˒˓ˋ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˋ ˋ ˑ˔˖˜ˈ˔˕˅ˎˈːˋˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˅ ˕ˑˏ ˚ˋ˔ˎˈ ˒˓ˑ˗ˈ˔˔ˋˑ-ː˃ˎ˟ːˑˌ. ʑ˞˅ˑˇ˞ ˏˑˆ˖˕ ˄˞˕˟ ˇˑ˒ˑˎːˈː˞ ˋ ˍˑːˍ˓ˈ˕ˋˊˋ˓ˑ˅˃ː˞ ˅ ˓˃ˏˍ˃˘ ˇ˃ˎ˟ːˈˌ˛ˋ˘ ˋ˔˔ˎˈˇˑ-˅˃ːˋˌ ː˃ ˄ˑˎˈˈ ˑ˄˝ёˏː˞˘ ˋ ˓˃ˊːˑ˒ˎ˃ːˑ˅˞˘ ˅˞˄ˑ˓ˍ˃˘ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˒ˈˇ˃ˆˑˆˋ˚ˈ˔ˍˑˌ ˒˓ˑ˗ˈ˔˔ˋˋ. ʞˈ˓˔˒ˈˍ˕ˋ˅ː˞ˏ ː˃˒˓˃˅ˎˈːˋˈˏ ˓˃˄ˑ˕˞ ˏˑˉˈ˕ ˔˕˃˕˟ ˋˊ˖˚ˈːˋˈ ˇˋː˃ˏˋˍˋ ˉˋˊːˈ-˔˕ˑˌˍˑ˔˕ˋ ˅ ˘ˑˇˈ ˒˓ˑ˗ˈ˔˔ˋˑˆˈːˈˊ˃, ˒˓ˑ˘ˑˇˢ˜ˈˆˑ ˅ ˓˃ˊː˞˘ ˖˔ˎˑ˅ˋˢ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ.
ʚˋ˕ˈ˓а˕˖˓аʏ˄˓ˑ˔ˋˏˑ˅, ʏ. ʔ., ʐ˖˚ˈˍ, ʏ. ʏ., ʣ˓ˋˊˈː, ʛ. ʏ. ȋʹͲͳͷȌ. ʚˋ˚ːˑ˔˕ː˞ˌ ˒ˑ˕ˈː˙ˋ˃ˎ ˎˋ˙, ˑ˔˖˜ˈ˔˕˅ˎˢ-ˡ˜ˋ˘ ˖˒˓˃˅ˎˈːˋˈ ˅ ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ː˞˘ ˖˚˓ˈˉˇˈːˋˢ˘ ȋː˃ ˒˓ˋˏˈ˓ˈ ˃˅˕ˑːˑˏˋˋ ˋ ˔˃ˏˑˠ˗˗ˈˍ-˕ˋ˅ːˑ˔˕ˋȌ. Вˈ˔˕ːˋˍ ʙʟАʢʜʥ, ͸, ʹ͸–͵͵.ʑ˃˔˔ˈ˓ˏ˃ː, ʚ. ʗ. ȋ˓ˈˇ.Ȍ ȋʹͲͲͻȌ. ʛˈ˕ˑˇˋˍ˃ ̌ ˎˢ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ̌ ˋ˃ˆːˑ˔˕ˋˍˋ ̝ ˒ˑ˔ˑ˄˃ ̝ ˑ˅ˎ˃ˇ˃ːˋˢ 

˔ˑ ˔˕˓ˈ˔˔ˑ˅˞ˏˋ ˋ ˒˓ˑ˄ˎˈˏː˞ˏˋ ˇˎˢ ˎˋ˚ːˑ˔˕ˋ ˔ˋ˕˖˃˙ˋˢˏˋ. ʠʞ˄.: ʞ˔ˋ˘ˑːˈ˅˓ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˋː-˕ ˋˏ. ʑ. ʛ. ʐˈ˘˕ˈ˓ˈ˅˃.ʕˋˆ˃ːˑ˅, ʐ. ʏ. ȋʹͲͲ͹Ȍ. ʝ ˓ˑˎˋ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˍˑˏ˒ˈ˕ˈː˕ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ ˅ ˒ˑ˅˞˛ˈːˋˋ ˠ˗˗ˈˍ˕ˋ˅-
ːˑ˔˕ˋ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˍ˃ˇ˓ˑ˅ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ: ˇˋ˔. … ˍ˃ːˇ. ˒˔ˋ˘ˑˎ. ː˃˖ˍ. ʛ.ʕ˖ˍˑ˅˃, ʔ. ʑ., ʜˈ˔˕ˋˍ, ʡ. ʏ. ȋʹͲͳ͵Ȍ. ʑˊ˃ˋˏˑ˅ˎˋˢːˋˈ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˆˑ ˅ˋˇˈːˋˢ ˋ ˋːˇˋ˅ˋˇ˖-˃ˎ˟ːˑ-ˎˋ˚ːˑ˔˕ː˞˘ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ. ʜ˃˙ˋˑː˃ˎ˟ː˞ˌ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˉ˖˓ː˃ˎ, 
͸ȋͳͲȌ, ͷʹ–͸Ͳ.ʖˋː˚ˈːˍˑ, ʑ. ʞ. ȋʹͲͲ͹Ȍ. ʡˑˎˈ˓˃ː˕ːˑ˔˕˟ ˍ ːˈˑ˒˓ˈˇˈˎˈːːˑ˔˕ˋ: ːˑ˅ˑ˔˕˟ ˋˎˋ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˕˓˃ˇˋ˙ˋˢ? ʑ ̝ ˄.: ʏ. ʙ. ʐˑˎˑ˕ˑ˅˃ ȋ˓ˈˇ.Ȍ ʦˈˎˑ˅ˈˍ ˅  ̝ ˋ˕˖˃˙ˋˋ ː ˈˑ˒˓ˈˇˈˎˈːːˑ˔˕ˋ ȋͻ–͵͵Ȍ. ʛ.: ʡʔʗʠ.ʙˎˋˏˑ˅, ʏ. ʏ. ȋʹͲͳʹȌ. ʞˑ˕ˑˍ ˋ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ, 
͸ȋʹȌ, ͹ͳ–͹ͺ.ʙˑ˓ːˋˎˑ˅˃, ʡ. ʑ. ȋʹͲͲͻȌ. ʜˈˑ˒˓ˈˇˈˎˈːːˑ˔˕˟, ˅ ˞˄ˑ˓ ̀  ̀ ː˕ˈˎˎˈˍ˕˖˃ˎ˟ːˑ-ˎˋ˚ːˑ˔˕ː˞ˌ ˒ ˑ˕ˈː˙ˋ˃ˎ ˚ˈˎˑ˅ˈˍ˃. ʛˈ˕ˑˇˑˎˑˆˋˢ ˋ ˋ˔˕ˑ˓ˋˢ ˒˔ˋ˘ˑˎˑˆˋˋ, ͺ, Ͷ͹–ͷͻ.ʚˈˑː˕˟ˈ˅, ʓ. ʏ. ȋʹͲͲͲȌ. ʡˈ˔˕ ˔ˏ˞˔ˎˑˉˋˊːˈːː˞˘ ˑ˓ˋˈː˕˃˙ˋˌ ȋʠЖʝȌ. ʛ.: ʠˏ˞˔ˎ.ʚˈˑː˕˟ˈ˅, ʓ. ʏ. ȋ˓ˈˇ.Ȍ ȋʹͲͳͳȌ. ʚˋ˚ːˑ˔˕ː˞ˌ ˒ˑ˕ˈː˙ˋ˃ˎ. ʠ˕˓˖ˍ˕˖˓˃ ˋ ˇˋ˃ˆːˑ˔˕ˋˍ˃. ʛ.: ʠˏ˞˔ˎ.ʚˈˑː˕˟ˈ˅, ʓ. ʏ., ʟ˃˔˔ˍ˃ˊˑ˅˃, ʔ. ʗ. ȋʹͲͲ͸Ȍ. ʡˈ˔˕ ˉˋˊːˈ˔˕ˑˌˍˑ˔˕ˋ. ʛ.: ʠˏ˞˔ˎ.ʚˑˆˋːˑ˅˃, ʛ. ʑ. ȋʹͲͲͻȌ. ʕˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˍ˃ˍ ˅ː˖˕˓ˈːːˋˌ ˍˎˡ˚ˈ˅ˑˌ ˓ˈ˔˖˓˔ ˎˋ˚ːˑ˔˕ˋ. Вˈ˔˕ːˋˍ 
ʛˑ˔ˍˑ˅˔ˍˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃ ʛВД ʟˑ˔˔ˋˋ, 6, ͳͻ–ʹʹ.
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ʚ˖ˍˑ˅ˋ˙ˍ˃ˢ, ʔ. ʒ. ȋͳͻͻͺȌ. ʠˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˈ ˊː˃˚ˈːˋˈ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ˍ ːˈˑ˒˓ˈˇˈˎˈː-
ːˑ˔˕ˋ: ˇˋ˔˔ˈ˓˕˃˙ˋˢ ... ˍ˃ːˇˋˇ˃˕˃ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ. ʠʞ˄.ʝ˔ˋː, ʔ. ʜ. ȋʹͲͳͲȌ. ʣ˃ˍ˕ˑ˓ː˃ˢ ˔˕˓˖ˍ˕˖˓˃ ˓˖˔˔ˍˑˢˊ˞˚ːˑˌ ˅ˈ˓˔ˋˋ ˛ˍ˃ˎ˞ ˑ˄˜ˈˌ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ˍ ːˈˑ˒˓ˈˇˈˎˈːːˑ˔˕ˋ ʓ. ʛ˃ˍˎˈˌː˃. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˇˋ˃ˆːˑ˔˕ˋˍ˃, ͸, ͸ͷ–ͺ͸.ʞˈ˓ˆ˃ˏˈː˜ˋˍ, ʚ. ʏ., ʚˈ˒ˈ˛ˋː˔ˍˋˌ, ʜ. ʜ. ȋʹͲͲ͹Ȍ. ʝ˒˓ˑ˔ːˋˍ «ʧˍ˃ˎ˞ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˄ ˎ˃ˆˑ˒ˑ-ˎ˖˚ˋˢ» ʙ. ʟˋ˗˗: ˒˓ˑ˙ˈ˔˔ ˋ ˓ˈˊ˖ˎ˟˕˃˕˞ ˃ˇ˃˒˕˃˙ˋˋ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ  ˇˋ˃ˆːˑ˔˕ˋˍ˃, ͹, ͹͵–ͻ͹.ʟ˃˔˔ˍ˃ˊˑ˅˃, ʔ. ʗ. ȋʹͲͳʹȌ. ʛˈ˕ˑˇˋˍ˃ ˑ˙ˈːˍˋ ˍ˃˚ˈ˔˕˅˃ ˉˋˊːˋ ˋ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˈːːˑ˔˕ˋ: ˒˔ˋ˘ˑˏˈ-˕˓ˋ˚ˈ˔ˍˋˈ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍˋ ˓˖˔˔ˍˑˢˊ˞˚ːˑˌ ˅ˈ˓˔ˋˋ. ʞ˔ˋ˘ˑˎˑˆˋˢ. Ж˖˓ː˃ˎ ˅˞˔˛ˈˌ ˛ˍˑˎ˞ 
ˠˍˑːˑˏˋˍˋ, 9, ͺͳ–ͻͲ.ʠ˞˓˙ˑ˅˃, ʏ. ʏ., ʠˑˍˑˎˑ˅˃, ʔ. ʡ., ʛˋ˕ˋː˃, ʝ. ʑ. ȋʹͲͲͺȌ. ʏˇ˃˒˕˃˙ˋˢ ˑ˒˓ˑ˔ːˋˍ˃ ˅˓ˈˏˈːːˑˌ ˒ˈ˓˔˒ˈˍ-˕ˋ˅˞ ˎˋ˚ːˑ˔˕ˋ ʣ. ʖˋˏ˄˃˓ˇˑ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˉ˖˓ː˃ˎ, ͸9ȋ͵Ȍ, ͳͲͳ–ͳͲͻ.ʣˈ˕ˋ˔ˍˋː, ʜ. ʞ., ʙˑˊˎˑ˅, ʑ. ʑ., ʛ˃ː˖ˌˎˑ˅, ʒ. ʛ. ȋʟˈˇ.Ȍ.ȋʹͲͲʹȌ. ʠˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ̌ ˋ˃ˆːˑ-
˔˕ˋˍ˃ ˓˃ˊ˅ˋ˕ˋˢ ˎˋ˚ːˑ˔˕ˋ ˋ ˏ˃ˎ˞˘ ˆ˓˖˒˒. ʛ.: ʗˊˇ˃˕ˈˎ˟˔˕˅ˑ ˋː˔˕ˋ˕˖˕˃ ˒˔ˋ˘ˑ˕ˈ˓˃˒ˋˋ.ʣˑˏˋːˑ˅˃, ʏ. ʜ. ȋʹͲͳʹȌ. Жˋˊːˈ˔˕ˑˌˍˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ. ʛ.: ʛʞʒʢ, ʞ˓ˑˏˈ˕ˈˌ.ʣ˓ˋˊˈː, ʛ. ʏ., Яːˋ˙ˍˋˌ, ʛ. ʠ., ʠˈ˓˞ˌ, ʏ. ʑ. ȋʹͲͳ͹Ȍ. ʚˋ˚ːˑ˔˕ː˃ˢ ˃˅˕ˑːˑˏˋˢ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ, ˑ˔˖˜ˈ˔˕˅ˎˢˡ˜ˋ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˖ˡ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˅ ˔˗ˈ˓ˈ ˑ˄˓˃ˊˑ˅˃ːˋˢ. ʠˋ˄ˋ˓˔ˍˋˌ ˒ˈˇ˃-
ˆˑˆˋ˚ˈ˔ˍˋˌ ˉ˖˓ː˃ˎ, 6, ͳ͵ʹ–ͳ͵ͻ.
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ReЖilieБce aЖ iБЗeЕБal ЕeЖВИЕce iБ Зhe ЗeachiБg 
profession

Marina FRIZEN 
Vitus Bering Kamchatka State University, Petropfvlovsk-Kamchatsky, Russia

Abstract. Purpose.The ЕeЖilieБce acЗЖ aЖ a ЖigБificaБЗ ЕeЖВИЕce iБ Зhe ЗeachiБg ГЕВfeЖЖiВБ ИБdeЕ Зhe cВБdiЗiВБЖ Вf a АВdeЕБ ЖiЗИaЗiВБ Вf ИБceЕЗaiБЗМ. )Б Зhe aЕЗicle ЗheЕe ЕeflecЗed Зhe ЕeЖИlЗЖ Вf Зhe geБeЕaliНiБg ЕeЖeaЕch Кhich ГИЕГВЖe iЖ ЖЗИdМiБg aБd Зhe deЖcЕiГЗiВБ Вf ЕeЖilieБce aЖ iБЗeЕБal ЕeЖВИЕce Вf Зhe ЗeacheЕЖ КВЕkiБg ИЖed cВБdiЗiВБЖ. WheБ ГlaББiБg ВИЕ КВЕk Кe Аade aБ aЖЖИАГЗiВБ ЗhaЗ Зhe ЕeЖilieБce ИЖed bМ ЗeacheЕЖ aЗ diffeЕeБЗ levelЖ Вf iЗЖ eЛГЕeЖЖiveБeЖЖ, haЖ ЖГecificЖ iБ cВАГaЕiЖВБ КiЗh ВЗheЕ ГЕВfeЖЖiВБal gЕВИГЖ aБd alЖВ haЖ diffeЕeБceЖ КiЗh Зhe Гlace Вf ЕeЖideБce, iБ cВББecЗiВБ КiЗh iБvВlveАeБЗ iБ АaБageАeБЗ КВЕk. Method. The daЗa cВllecЗed ВБ gЕВИГЖ Вf ЗeacheЕЖ, headЖ Вf Зhe edИcaЗiВБal iБЖЗiЗИЗiВБЖ aБd dВcЗВЕЖ liviБg iБ PeЗЕВГavlВvЖk-KaАchaЗЖkМ aБd/ВЕ VilМИchiБЖk ȋKaАchaЗka KЕaiȌ. DaЗa have beeБ ЖИbjecЗed ЗВ Зhe ЖЗaЗiЖЗical aБalМЖiЖ ȋclИЖЗeЕ, cВЕЕelaЗiВБ aБd cЕiЗeЕiaȌ. 
Findings. We have dЕaКБ cВБclИЖiВБЖ ЗhaЗ ЗeacheЕЖ КiЗh Зhe high level Вf ЕeЖilieБce ЕelМ ВБ iБЗelligeБce, ГlaББiБg, Зhe life eЛГeЕieБce, aИЗВБВАМ АВЕe, КheБ ЗeacheЕЖ КiЗh lВК level Вf ЕeЖilieБce aЕe АВЕe cВБceБЗЕaЗed ВБ eАВЗiВБal aБd fiБaБcial aЖГecЗ Вf ЗeachiБg ГЕВfeЖЖiВБ. The cВБclИЖiВБ iЖ dЕaКБ ЗhaЗ aЗ ЗeacheЕ-headЖ Зhe ЕeЖilieБce aБd ЗВleЕaБce ЗВ ИБceЕЗaiБЗМ iЖ iБvВlved baЖicallМ iБ a ЕaЗiВБal, cВgБiЗive keМ, aБd aЗ Зhe ЗeacheЕЖ КhВ aЕeБ’З iБclИded iБ Зhe АaБageАeБЗ iБ aБ affecЗive keМ. DВcЗВЕЖ have gЕeaЗeЕ ЕiЖk ЗakiБg iБ cВАГaЕiЖeБ ЗВ ЗeacheЕЖ; diЖЗiБcЗiВБЖ Вf ГaЕaАeЗeЕЖ Вf ЕeЖilieБce deГeБЖ ВБ Зhe Гlace Вf ЕeЖideБce. The cВБclИЖiВБЖ dЕaКБ bМ ИЖ deАaБd fИЕЗheЕ check ВБ АВЕe ЖiНable aБd veЕЖaЗile ЖaАГliБg. Value of the results. ReЖИlЗЖ caБ be aГГlied ЗВ ВГЗiАiНaЗiВБ Вf Зhe ГЕВfeЖЖiВБal eБviЕВБАeБЗ Вf Зhe ЗeacheЕ.
KeМКords: ЕeЖilieБce, ГeЕЖВБal ЕeЖВИЕceЖ, ЗeachiБg ГЕВfeЖЖiВБ.

ReferencesAbЕВЖiАВv, A. E., BИchek, A. A., FЕiНeБ, M. A. ȋʹͲͳͷȌ. LichБВЖЗБММ ГВЗeБЗЖial liЗЖ, ВЖИЖhcheЖЗvlМaМИЖhchikh ИГЕavleБie v ВbЕaНВvaЗel’БМkh ИchЕeНhdeБiМakh ȋБa ГЕiАeЕe avЗВБВАii i ЖaАВeffekЗivБВЖЗiȌ [PeЕЖВБaliЗМ ГВЗeБЗial Вf ГeЕЖВБЖ eЛeЕciЖiБg АaБageАeБЗ iБ edИcaЗiВБal iБЖЗiЗИЗiВБЖ ȋВБ Зhe eЛaАГle Вf aИЗВБВАМ aБd Жelf-efficacМȌ]. Vestnik KRAUNTS, ͸, ʹ͸–͵͵.FeЗiЖkiБ, N. P., KВНlВv, V. V., MaБИМlВv, G. M. ȋEdЖ.Ȍ. ȋʹͲͲʹȌ. Sotsial’no-psikhologicheskaМa diagnostika 
raНvitiМa lichnosti i malМkh grupp [SВciВ-ГЖМchВlВgical diagБВЖiЖ Вf develВГАeБЗ Вf Зhe iБdividИal aБd ЖАall gЕВИГЖ]. M.: )НdaЗel’ЖЗvВ iБЖЗiЗИЗa ГЖikhВЗeЕaГii.FВАiБВva, A. N. ȋʹͲͳʹȌ. ZhiНnestoМkost’ lichnosti [)БlividИal ЕeЖilieБce]. M.: MPGU, PЕВАeЗeМ.FЕiНeБ, M. A., YaБiЗЖkiМ, M. S., SeЕММ, A. V. ȋʹͲͳ͹Ȍ. LichБВЖЗБaМa avЗВБВАiМa ЕИkВvВdiЗeleМ, ВЖИЖhcheЖЗ-vlМaМИЖhchikh ГЕВfeЖЖiВБal’БИМИ deМaЗel’БВЖЗ’ v ЖfeЕe ВbЕaНВvaБiМa [PeЕЖВБal aИЗВБВАМ Вf 

ORGANIZATIONAL  PSYCHOLOGY

Address: 4, Pogranichnaya Str., Petropavlovsk-Kamchatskiy, Russia, 683032             E-mail: frizenm@yandex.ru



Organizational Psychology, 2018, Vol. 8, No. 2. www.orgpsyjournal.hse.ru

85

АaБageЕЖ КhВ caЕЕМ ВИЗ ГЕВfeЖЖiВБal acЗiviЗieЖ iБ Зhe field Вf edИcaЗiВБ]. SibirskiМ pedagogicheskiМ 
Нhurnal, 6, ͳ͵ʹ–ͳ͵ͻ.KliАВv, A. A. ȋʹͲͳʹȌ. PВЗВk i НhiНБeЖЗВМkВЖЗ’ v ВЕgaБiНaЗЖii [FlВК aБd ЕeЖilieБce iБ Зhe ВЕgaБiНaЗiВБ]. 
OrganiНational psМchologМ, ͸ȋʹȌ, ͹ͳ–͹ͺ.KВЕБilВva, T. V. ȋʹͲͲͻȌ. NeВГЕedeleББВЖЗ’, vМbВЕ i iБЗellekЗИal’БВ-lichБВЖЗБММ ГВЗeБЗЖial chelВveka [UБceЕЗaiБЗМ, chВice aБd iБЗellecЗИal-ГeЕЖВБal ГВЗeБЗial Вf a ГeЕЖВБ]. MetodologiМa i istoriМa 
psikhologii, ͺ, Ͷ͹–ͷͻ.LeВБЗiev, D. A. ȋʹͲͲͲȌ. TeЖЗ ЖАМЖlВНhiНБeББМkh ВЕieБЗaЗЖiМ ȋSZ(OȌ [TeЖЗ Вf АeaБiБgfИl ВЕieБЗaЗiВБЖ ȋSZ(OȌ]. M.: SАМЖl.LeВБЗiev, D. A. ȋЕed.Ȍ ȋʹͲͳͳȌ. LichnostnММ potentsial. Struktura i diagnostika [PeЕЖВБal ГВЗeБЗial. SЗЕИcЗИЕe aБd diagБВЖЗicЖ]. M.: SАМЖl.LeВБЗiev, D. A., RaЖЖkaНВva, E. ). ȋʹͲͲ͸Ȍ. Test НhiНnestoМkosti [TeЖЗ Вf ЕeЖilieБce]. M.: SАМЖl.LВgiБВva, M. V. ȋʹͲͲͻȌ. ZhiНБeЖЗВМkВЖЗ’ kak vБИЗЕeББiМ klМИchevВМ ЕeЖИЕЖ lichБВЖЗi [ViabiliЗМ aЖ aБ iБЗeЕБal keМ ЕeЖВИЕce Вf Зhe iБdividИal]. Vestnik Moskovskogo universiteta MVD Rossii, 6, ͳͻ–ʹʹ.LИkВviЗЖkaМa, E. G. ȋͳͻͻͺȌ. Sotsial’no-psikhologicheskoe Нnachenie tolerantnosti k neopredelenno-sti: 
dissertatsiМa ... kand. psikhol. nauk [SВciВ-ГЖМchВlВgical ЖigБificaБce Вf ЗВleЕaБce ЗВ iБdeЗeЕАiБacМ: Зhe diЖЖeЕЗaЗiВБ ... The caБdidaЗe Вf ГЖМchВlВgical ЖcieБceЖ]. SPb.OЖiБ, E. N. ȋʹͲͳͲȌ. FakЗВЕБaМa ЖЗЕИkЗИЕa ЕИЖЖkВМaНМchБВМ veЕЖii ЖhkalМ ВbЖhcheМ ЗВleЕaБЗБВЖЗi k БeВГЕedeleББВЖЗi D. MakleМБa [FacЗВЕ ЖЗЕИcЗИЕe Вf Зhe RИЖЖiaБ-laБgИage veЕЖiВБ Вf Зhe Жcale Вf geБeЕal ЗВleЕaБce ЗВ Зhe ИБceЕЗaiБЗМ Вf D. McLaiБ.]. PsikhologicheskaМa diagnostika, ͸, ͸ͷ–ͺ͸.PeЕgaАeБЖhchik, L. A., LeГeЖhiБЖkiМ, N. N. ȋʹͲͲ͹Ȍ. OГЕВЖБik «ShkalМ ГЖikhВlВgicheЖkВgВ blagВГВlИ-chiМa» K. Riff: ГЕВЗЖeЖЖ i ЕeНИl’ЗaЗМ adaГЗaЗЖii [QИeЖЗiВББaiЕe ǲScale Вf ГЖМchВlВgical Кell-beiБgǳ K. Riff: ГЕВceЖЖ aБd ЕeЖИlЗЖ Вf adaГЗaЗiВБ]. PsikhologicheskaМa diagnostika, ͹, ͹͵–ͻ͹.RaЖЖkaНВva, E. ). ȋʹͲͳʹȌ. MeЗВdika ВЗЖeБki kacheЖЗva НhiНБi i ИdВvleЗvВЕeББВЖЗi: ГЖikhВАeЗЕicheЖkie khaЕakЗeЕiЖЗiki ЕИЖЖkВМaНМchБВМ veЕЖii [MeЗhВdВlВgМ fВЕ aЖЖeЖЖiБg Зhe ДИaliЗМ Вf life aБd ЖaЗiЖfacЗiВБ: Зhe ГЖМchВАeЗЕic chaЕacЗeЕiЖЗicЖ Вf Зhe RИЖЖiaБ veЕЖiВБ]. PsikhologiМa. Zhurnal 
vМssheМ shkolМ ekonomiki, 9, ͺͳ–ͻͲ.SМЕЗЖВva, A. A., SВkВlВva, E. T., MiЗiБa, O. V. ȋʹͲͲͺȌ. AdaГЗaЗЖiМa ВГЕВЖБika vЕeАeББВМ ГeЕЖГekЗivМ lichБВЖЗi F. ZiАbaЕdВ [AdaГЗaЗiВБ Вf Зhe ДИeЖЗiВББaiЕe Вf Зhe ЗeАГВЕaЕМ ГeЕЖГecЗive Вf Зhe ГeЕЖВБ Ph. ZiАbaЕdВ]. PsikhologicheskiМ Нhurnal, ͸9ȋ͵Ȍ, ͳͲͳ–ͳͲͻ.VaЖЖeЕАaБ, L. ). ȋEd.Ȍ ȋʹͲͲͻȌ. Metodika dlМa psikhologicheskoМ diagnostiki sposoba sovladaniМa 
so stressovМmi i problemnМmi dlМa lichnosti situatsiМami [A ЗechБiДИe fВЕ ГЖМchВlВgical diagБВЖiЖ Вf Зhe АeЗhВd Вf cВГiБg КiЗh ЖЗЕeЖЖfИl aБd ГЕВbleАaЗic ЖiЗИaЗiВБЖ fВЕ a ГeЕЖВБ]. SPb.: PЖikhВБevЕВlВgicheЖkiМ iБ-З iА. V. M. BekhЗeЕeva.ZhigaБВv, B. A. ȋʹͲͲ͹Ȍ. O roli sotsial’noМ kompetentnosti lichnosti v povМshenii effektivno-sti 
upravlencheskikh kadrov v sfere obraНovaniМa: dis. … kand. psikhol. nauk [OБ Зhe ЕВle Вf ЖВcial cВАГeЗeБce Вf Зhe iБdividИal iБ eБhaБciБg Зhe effecЗiveБeЖЖ Вf АaБageЕial ГeЕЖВББel iБ Зhe field Вf edИcaЗiВБ: diЖ. ... caБd. ГЖМchВl. ЖcieБceЖ]. M.ZhИkВva, E. V., NeЖЗik, T. A. ȋʹͲͳ͵Ȍ. VНaiАВvliМaБie ИГЕavleБcheЖkВgВ videБiМa i iБdividИal’БВ-lichБВЖЗБМkh ВЖВbeББВЖЗeМ ЕИkВvВdiЗelМa [)БЗeЕacЗiВБ Вf АaБageЕial viЖiВБ aБd ГeЕЖВБal chaЕacЗeЕiЖЗicЖ Вf Зhe leadeЕ]. Natsional’nММ psikhologicheskiМ Нhurnal, ͸ȋͳͲȌ, ͷʹ–͸Ͳ.ZiБcheБkВ, V. P. ȋʹͲͲ͹Ȍ. TВleЕaБЗБВЖЗ’ k БeВГЕedeleББВЖЗi: БВvВЖЗ’ ili ГЖikhВlВgicheЖkaМa ЗЕadiЗЖiМa? [TВleЕaБce ЗВ ИБceЕЗaiБЗМ: БeКЖ ВЕ ГЖМchВlВgical ЗЕadiЗiВБ?] )Б A. K. BВlВЗВva ȋEd.Ȍ. Chelovek v 

situatsii neopredelennosti ȋͻ-͵͵Ȍ. M.: TE)S.



Организационная психология. 2018. Т. 8. № 2. С. 86–118.

www.orgpsyjournal.hse.ru

86

ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

Аˇ˓ˈ˔: ͳͲͳͲͲͲ, ʛˑ˔ˍ˅˃, ˖ˎ. ʛˢ˔ːˋ˙ˍ˃ˢ, ʹͲ                  E-mail: gИЕkВv@hse.ЕИ

ʟˋ˕˖˃ˎ˞ ˕ˑ˓ˉˈ˔˕˅ˈːːˑˆˑ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˊ˃˅ˑˇˑ˅ ˊ˃˓˖˄ˈˉː˞˘ ˍˑ˓˒ˑ˓˃˙ˋˌ:  ˔ˏ˞˔ˎ, ˔ˑˇˈ˓ˉ˃ːˋˈ ˋ ˒˓ˋёˏ˞ ˙ˈ˓ˈˏˑːˋˌ
ГУРКОВ Игорь Борисович
Национальный исследовательский университет «Высшая школа экономики», Москва, Россия

МОРГУНОВ Евгений Борисович
Московская высшая школа социальных и экономических наук, Москва, Россия

Национальный исследовательский университет «Высшая школа экономики», Москва, Россия

Аːːˑ˕˃˙ˋˢ. ʥˈˎ˟. ʥˈˎ˟ˡ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˢ˅ˎˢˈ˕˔ˢ ˃ː˃ˎˋˊ ˏ˃ˎˑˋˊ˖˚ˈːːˑˆˑ ˗ˈːˑˏˈː˃ ˏˈˉˇ˖ː˃-˓ˑˇːˑˆˑ ˄ˋˊːˈ˔˃ — ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˊ˃˅ˑˇˑ˅ ˏˈˉˇ˖ː˃˓ˑˇː˞˘ ˍˑ˓˒ˑ˓˃˙ˋˌ. ʓˋˊ˃ˌː ˋ˔˔ˎˈˇˑ˅˃ːˋˢ. ʝ˔ːˑ˅ˑˌ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˑˆˑ ˇˋˊ˃ˌː˃ ˢ˅ˎˢˈ˕˔ˢ ˃ː˃ˎˋˊ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅, ˑ˔˅ˈ-˜˃ˡ˜ˋ˘ ˒˓ˑ˅ˈˇˈːˋˈ ˒ˑˇˑ˄ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˅ ʟˑ˔˔ˋˋ ˅ ʹͲͳʹ–ʹͲͳ͹ ˆ .̂ ʑ˔ˈˆˑ ˄˞ˎˑ ˒˓ˑ˃ː˃ˎˋ-ˊˋ˓ˑ˅˃ːˑ ͳͳͻ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅, ˒ˑ˔˅ˢ˜ёːː˞˘ ˑ˕ˍ˓˞˕ˋˡ ͷ͸ ˒˓ˑˏ˞˛ˎˈːː˞˘ ˑ˄˝ˈˍ˕ˑ˅. ʓˎˢ ˃ː˃ˎˋˊ˃ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˄˞ˎˑ ˓˃ˊ˓˃˄ˑ˕˃ːˑ ˔˒ˈ˙ˋ˃ˎ˟ːˑˈ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ, ˅ˍˎˡ˚˃˅˛ˈˈ ˔˒ˈ˙ˋ˗ˋ-˚ˈ˔ˍˋˈ ˒˃˓˃ˏˈ˕˓˞, ˑ˕ːˑ˔ˢ˜ˋˈ˔ˢ ˍ ˠˎˈˏˈː˕˃ˏ ˙ˈ˓ˈˏˑːˋˋ ˕ˑ˓ˉˈ˔˕˅ˈːːˑˆˑ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋ-ˢ˕ˋˢ, ˔ˑˇˈ˓ˉ˃ːˋˡ ˅ˈ˓˄˃ˎ˟ː˞˘ ˋ ːˈ˅ˈ˓˄˃ˎ˟ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ. ʟˈˊ˖ˎ˟˕˃˕˞. ʑ ˘ˑˇˈ ˃ː˃ˎˋˊ˃ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˄˞ˎˋ ˅˞ˇˈˎˈː˞ ˑ˄ˢˊ˃˕ˈˎ˟ː˞ˈ ˠˎˈˏˈː˕˞, ˒˓ˋ˔˖˕˔˕˅˖ˡ˜ˋˈ ˅ˑ ˅˔ˈ˘ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˊ˃˓˖˄ˈˉː˞ˏˋ ˍˑˏ˒˃ːˋˢˏˋ ˅ ʟˑ˔˔ˋˋ — ˑˊː˃ˍˑˏˋ˕ˈˎ˟ː˞ˌ ˕˖˓ ˒ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ ˇˎˢ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞˘ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˅ˎ˃˔˕ˈˌ, ˕ˑ˓ˉˈ˔˕˅ˈːː˞ˈ ˓ˈ˚ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˍˑˏ˒˃ːˋˋ-ˋː˅ˈ˔˕ˑ˓˃ ˋ ˒˓ˈˇ˔˕˃˅ˋ˕ˈ-ˎˈˌ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˅ˎ˃˔˕ˈˌ, ˔ˑ˅ˈ˓˛ˈːˋˈ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˆˑ ˃ˍ˕˃ ˅˅ˑˇ˃ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˅ ˠˍ˔˒ˎ˖˃˕˃˙ˋˡ; ˃ ˕˃ˍˉˈ ˅˃˓ˋ˃˕ˋ˅ː˞ˈ ˠˎˈˏˈː˕˞, ː˃˄ˎˡˇ˃˅˛ˋˈ˔ˢ ˅ ˘ˑˇˈ ˑ˕ˇˈˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ. ʞ˓ˋ ˃ː˃ˎˋˊˈ ˔ˑˇˈ˓ˉ˃ːˋˢ ˓ˈ˚ˈˌ ˄˞ˎˋ ˅˞ˇˈˎˈː˞ ˕˓ˋ ˑ˔ːˑ˅ː˞˘ ˍˑˏ˒ˑːˈː˕˃ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ — ˍˑˆːˋ˕ˋ˅ː˞ˌ ȋ˒ˈ˓ˈˇ˃˚˃ ˋː˗ˑ˓ˏ˃˙ˋˋȌ, ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ȋ˅˞˓˃ˉˈːˋˈ ˠˏˑ˙ˋˌȌ ˋ ˍˑː˃˕ˋ˅ː˞ˌ ȋˇˈˏˑː˔˕˓˃˙ˋˢ ˇˑ˄˓ˑˌ ˅ˑˎˋȌ. ʢˍ˃ˊ˃ːː˞ˈ ˠˎˈˏˈː˕˞ ˔ˑˇˈ˓ˉ˃ˎˋ˔˟ ˅ ˓˃ˊː˞˘ ˒˓ˑ˒ˑ˓˙ˋˢ˘ ˅ ˓ˈ˚˃˘ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˍˑˏ˒˃ːˋˋ-ˋː˅ˈ˔˕ˑ˓˃ ̀  ˒ ˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓ ˑ˔˔ˋˌ˔ˍˋ˘ ˅ ˎ˃˔˕ˈˌ. ʑ˞˅ˑˇ˞. ʞˑ˔ˍˑˎ˟ˍ˖ ̱ ˑˏ˒˃ːˋˋ-ˋː˅ˈ-˔˕ˑ˓˞ ˋ ˅ˎ˃˔˕ˋ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ˋˏˈˡ˕ ːˈ˔ˍˑˎ˟ˍˑ ˓˃ˊˎˋ˚˃ˡ˜ˋˈ˔ˢ ˋː˕ˈ˓ˈ˔˞ ȋˋː˅ˈ˔˕ˑ˓˞ ˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ː˞ ˅ ˕ˈ˘ːˋ˚ˈ˔ˍˑˌ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˑ˕ˍ˓˞˅˃ˈˏˑˆˑ ːˑ˅ˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ˃ ˅ˎ˃˔˕ˋ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕ˑ˓ˑː˞ — ˅ ˇˑˎˆˑ˔˓ˑ˚ːˑˏ ˘˃˓˃ˍ˕ˈ˓ˈ ˋː˅ˈ˔˕ˋ˙ˋˌȌ, ˑ˔ːˑ˅ːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˓ˈ˚ˈˌ ˍ˃ˉˇˑˌ ˋˊ ˔˕ˑ˓ˑː ˔˅ˑˇˋ˕˔ˢ ˍ ˑ˕ˍ˓˞˕ˑˏ˖ ˒˓ˋˊː˃ːˋˡ ˋː˕ˈ˓ˈ˔ˑ˅ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑː˞: ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˡ˕ ˇˑˎˆˑ˔˓ˑ˚ː˞ˌ ˘˃˓˃ˍ˕ˈ˓ ˋː˅ˈ˔˕ˋ˙ˋˋ, ˃ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˅ˎ˃˔˕ˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ˅˞˓˃ˉ˃ˡ˕ ˔˅ˑˈ ˅ˑ˔˘ˋ˜ˈːˋˈ ˕ˈ˘ːˋ˚ˈ˔ˍˋˏ ˖˓ˑ˅ːˈˏ ːˑ˅ˑˆˑ ˒˓ˑ-ˋˊ˅ˑˇ˔˕˅˃. ʝ˓ˋˆˋː˃ˎ˟ːˑ˔˕˟. ʗ˔˔ˎˈˇˑ˅˃ːˋˈ ˒˓ˈˇ˔˕˃˅ˎˢˈ˕ ˒ˈ˓˅ˑˈ ˅ ˑ˕ˈ˚ˈ˔˕˅ˈːːˑˌ ː˃˖˚ːˑˌ ˎˋ˕ˈ-˓˃˕˖˓ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˅˃ˉːˑˆˑ ˗ˈːˑˏˈː˃ ˏˈˉˇ˖ː˃˓ˑˇːˑˆˑ ˄ˋˊːˈ˔˃. ʗ˔˔ˎˈˇˑ˅˃ːˋˈ ˕˃ˍˉˈ ˋˏˈˈ˕ ˒˓˃ˍ˕ˋ˚ˈ˔ˍ˖ˡ ˙ˈːːˑ˔˕˟, ˒ˑˊ˅ˑˎˢˢ ˖ˎ˖˚˛ˋ˕˟ ˇˋˊ˃ˌː ˙ˈ˓ˈˏˑːˋˌ ˋ ˋ˘ ˒ˑˊˋ˕ˋ˅ːˑˈ ˅ˑˊˇˈˌ˔˕˅ˋˈ ː˃ ˅ˎ˃˔˕ˋ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕ˑ˓ˑː˞.
ʙˎˡ˚ˈ˅˞ˈ ˔ˎˑ˅˃: ˏˈˉˇ˖ː˃˓ˑˇː˞ˈ ˍˑ˓˒ˑ˓˃˙ˋˋ; ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˊ˃˅ˑˇˑ˅; ˑ˓ˆ˃ːˋˊ˃-˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞; ˒˓ˢˏ˞ˈ ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˋ˙ˋˋ; ʟˑ˔˔ˋˢ.
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В˅ˈˇˈːˋˈʣˑ˓ˏ˃ˎ˟ː˃ˢ ˙ˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˊ˃˓˖˄ˈˉː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ˏˈˉˇ˖ː˃˓ˑˇː˞ˏ ˍˑ˓˒ˑ˓˃˙ˋˢˏ ȋˇ˃ˎˈˈ — ʡʜʙȌ, ˢ˅ˎˢˈ˕ ˔ˑ˄ˑˌ ˗ˈːˑˏˈː, ˇˑ˅ˑˎ˟ːˑ ˓˃˔˒˓ˑ˔˕˓˃-ːёːː˞ˌ ˅ ˏˈˉˇ˖ː˃˓ˑˇːˑˏ ˄ˋˊːˈ˔ˈ, ːˑ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˒ˑˎːˑ˔˕˟ˡ ˋˆːˑ˓ˋ˓˖ˈˏ˞ˌ ˅ ˃ˍ˃ˇˈˏˋ-˚ˈ˔ˍˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘. ʑ ˠ˕ˑˌ ˔˕˃˕˟ˈ ˏ˞ ˒ˑˍ˃ˉˈˏ, ˚˕ˑ ˇˑˍ˖ˏˈː˕ˋ˓ˑ˅˃ːːˑˈ ˑ˒ˋ˔˃ːˋˈ ˘ˑˇ˃ ˋ ˔ˑˇˈ˓ˉ˃ːˋˢ ˠ˕ˋ˘ ˙ˈ˓ˈˏˑːˋˌ ˏˑˉˈ˕ ˑ˄ˑˆ˃˕ˋ˕˟ ː˃˛ˈ ˒ˑːˋˏ˃ːˋˈ ˒˓˃ˍ˕ˋˍ ˖˒˓˃˅ˎˈːˋˢ ˅ ʡʜʙ, ˖˕ˑ˚ːˋ˕˟ ˋː˕ˈ˓ˈ˔˞ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ˕˃ˍˋ˘ ˙ˈ˓ˈˏˑːˋˌ ˋ ˕ˑ˚ːˈˈ ˒˓ˈˇ˔˕˃˅ˋ˕˟ ˗ˈːˑˏˈː ˍˑˏˏ˖ːˋˍ˃˙ˋˌ ˅ ˏˈˉˇ˖ː˃˓ˑˇːˑˏ ˄ˋˊːˈ˔ˈ, ˋː˕ˈˆ˓ˋ˓˖ˡ˜ˋˏ ˅ ˒ˈ˓˔ˑː˃ˎ˟ː˖ˡ, ˅ː˖˕˓ˋˑ˓ˆ˃ːˋ-ˊ˃˙ˋˑːː˖ˡ ˋ ˏˈˉˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˖ˡ ˍˑˏˏ˖ːˋˍ˃˙ˋˡ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ȋˋːˇˋ˅ˋˇˑ˅ ˋ ˑ˓ˆ˃ːˋˊ˃-˙ˋˌȌ ˋˊ ˓˃ˊː˞˘ ˔˕˓˃ː.ʜ˃˛˃ ˔˕˃˕˟ˢ ˑ˓ˆ˃ːˋˊˑ˅˃ː˃ ˍ˃ˍ ˑ˕˚ё˕ ˑ˄ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˑˏ ˒˖˕ˈ˛ˈ˔˕˅ˋˋ ˅ ˔˒ˈ˙ˋ˗ˋ-˚ˈ˔ˍ˖ˡ ˑ˄ˎ˃˔˕˟, ˑ˒ˋ˔˞˅˃ˡ˜ˋˌ ˔˅ˑˈˑ˄˓˃ˊː˞ˈ, ˃ ˒ˑ˓ˑˌ ˋ ˊ˃˄˃˅ː˞ˈ ˓ˋ˕˖˃ˎ˞, ˘˃˓˃ˍ˕ˈ˓ˋˊ˖-ˡ˜ˋˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ. ʬ˕ˋˏ ˙ˈ˓ˈˏˑːˋˢˏ ˇˑ ː˃˔˕ˑˢ˜ˈˆˑ ˅˓ˈˏˈːˋ ˄˞ˎˋ ˒ˑ˔˅ˢ˜ˈː˞ ˕ˑˎ˟ˍˑ ˕˓ˋ ː˃˖˚ː˞ˈ ˔˕˃˕˟ˋ. ʟ. ʣ. ʙˑːˑ˒˃˕˔ˍˋˌ ˑ˄˓˃˕ˋˎ ˅ːˋˏ˃ːˋˈ ː˃ ˅˃ˉːˑ˔˕˟ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˍ˃ˍ ˚˃˔˕ˋ ˒˓ˑˈˍ˕ˑ˅ ˇˑˎˆˑ˔˓ˑ˚ːˑˆˑ ˒˓ˋ˔˖˕˔˕˅ˋˢ ˊ˃˒˃ˇː˞˘ ˍˑ˓˒ˑ˓˃˙ˋˌ ː˃ ˓˃ˊ˅ˋ˅˃ˡ˜ˋ˘˔ˢ ˓˞ːˍ˃˘ ȋKВБВГaЗski, ͳͻͻʹȌ. ʗ. ʐ. ʒ˖˓ˍˑ˅ ˒˓ˑ˃ː˃ˎˋˊˋ˓ˑ˅˃ˎ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˄ˑˎ˟˛ˋː˔˕˅˃ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ʡʜʙ ˅ ʟˑ˔˔ˋˋ ˅ ʹͲͳʹ—ʹͲͳͷ ˆ .̂ ȋGИЕkВv, ʹͲͳ͸aȌ. ʗ. ʒ˖˓ˍˑ˅ ˋ ʏ. ʙˑˍˑˍ˓ˋː˃ ˑ˒ˋ˔˃ˎˋ ˅˔ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˊ˃˅ˑˇˑ˅ ʡʜʙ ˅ ʟˑ˔˔ˋˋ, ˒˓ˑˋˊˑ˛ˈˇ˛ˋˈ ˔ ʹͲͳʹ .̂ ˒ˑ ː˃˚˃ˎˑ ʹͲͳ͹ .̂, ˋ ˒˓ˈˇ-˔˕˃˅ˋˎˋ ˕ˋ˒ˑˎˑˆˋˡ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ː˃ ˑ˔ːˑ˅ˈ ˔˓˃˅ːˈːˋˢ ˓˃ːˆˑ˅ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ «ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ» ˋ ˑ˗ˋ˙ˋ˃ˎ˟ː˞˘ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˅ˎ˃˔˕ˈˌ «˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞», ˃ ˕˃ˍˉˈ ˗˃ˍ˕ˑ˓ˑ˅, ˍˑ˕ˑ˓˞ˈ ˑ˒˓ˈˇˈˎˢˡ˕ ˒˓ˋ˔˖˕˔˕˅ˋˈ ˋˎˋ ˑ˕˔˖˕-˔˕˅ˋˈ ː˃ ˕˃ˍˋ˘ ˙ˈ˓ˈˏˑːˋˢ˘ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞˘ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ȋGИЕkВv, KВkВЕiБa, ʹͲͳ͹Ȍ.ʑ ̝ ˅ˢˊˋ ̝  ˏ ˃ˎˑ˚ˋ˔ˎˈːːˑ˔˕˟ˡ ˃ ˍ˃ˇˈˏˋ˚ˈ˔ˍˋ˘ ˒ ˖˄ˎˋˍ˃˙ˋˌ ˑ ˄ ̀ ː˕ˈ˓ˈ˔˖ˡ˜ˈˏ ː ˃˔ ̠ ˈːˑˏˈːˈ, ˕˓˃ˇˋ˙ˋˑːː˞ˌ ˑ˄ˊˑ˓ ˕ˈ˓ˢˈ˕ ˔˅ˑˌ ˔ˏ˞˔ˎ. ʞˑˠ˕ˑˏ˖ ˒ˈ˓˅˖ˡ ˚˃˔˕˟ ː˃˛ˈˌ ˔˕˃˕˟ˋ ˏ˞ ˒ˑ˔˅ˢ˕ˋˏ ˍˑ˓ˑ˕ˍˑˏ˖ ˅˅ˈˇˈːˋˡ ˅ ˋ˔˕ˑ˓ˋˡ ˇ˃ːːˑˆˑ ˗ˈːˑˏˈː˃ ˋ ˈˆˑ ˔˕˃ːˑ˅ˎˈːˋˡ ˅ ː˞ːˈ˛ːˈˌ ˗ˑ˓ˏˈ, ˈˆˑ ˍˎˡ˚ˈ˅˞ˏ ˠˎˈˏˈː˕˃ˏ ˋ ːˡ˃ː˔˃ˏ, ˊ˃˅ˋ˔ˢ˜ˋˏ ˑ˕ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˑˆˑ ˍˑː˕ˈˍ˔˕˃, ˅ ˍˑ˕ˑ˓ˑˏ ˙ˈ˓ˈˏˑːˋˢ ˒ ˓ˑˋ˔˘ˑˇˋ ,̞ ̀  ̝ ˑˇˈ˓ˉ˃ːˋˡ ̝ ˃ˏˑˆˑ ̝ ˑ˄˞˕ˋˢ. ʑ ̝ ˎˈˇ˖ˡ˜ˈˌ ̊ ˃˔˕ˋ ̝ ˕˃˕˟ˋ ˏ ˞ ̀ ˔˒ˑˎ˟-ˊ˖ˈˏ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˋˈ ˒ˑˎˑˉˈːˋˢ ˋ ˏˈ˕ˑˇˋ˚ˈ˔ˍˋˈ ˒˓ˋː˙ˋ˒˞ ˠ˕ːˑˆ˓˃˗ˋˋ, ˠˍˑːˑˏˋ˚ˈ˔ˍˑˌ ˆˈˑˆ˓˃˗ˋˋ, ˠˍˑːˑˏˋˍˋ, ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ, ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˋ ˕ˈˑ˓ˋˋ ̱ ˑˏˏ˖ːˋˍ˃˙ˋˌ ̌ ˎˢ ̱ ˑː˔˕˓˖ˋ˓ˑ˅˃ːˋˢ ̀ ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˑˆˑ ̠ ˓ˈˌˏ˃, ̱ ˑ˕ˑ˓˞ˌ ˒ ˑˊ˅ˑˎˋ˕ ː˃ˏ ˔ˑˊˇ˃˕˟ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˈ ˋː˔˕˓˖ˏˈː˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˇˎˢ ˗ˋˍ˔˃˙ˋˋ, ˑ˒ˋ˔˃ːˋˢ ˋ ˇˑˍ˖ˏˈː-˕ˋ˓ˑ˅˃ːˋˢ ː˃˛ˈˆˑ ˗ˈːˑˏˈː˃. ʓ˃ˎˈˈ ˏ˞ ˒ˑˍ˃ˉˈˏ, ˍ˃ˍ ˓˃ˊ˓˃˄ˑ˕˃ːː˞ˈ ː˃ˏˋ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟-˔ˍˋˈ ˋː˔˕˓˖ˏˈː˕˞ ˄˞ˎˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ː˞ ˒˓ˋ ˔ˋ˔˕ˈˏːˑˏ ˃ː˃ˎˋˊˈ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋ˘ ˇˑˍ˖ˏˈː˕ˑ˅ ˑ ˗ˈːˑˏˈːˈ. ʟˈ˚˟ ˋˇˈ˕ ˑ ͳͳͻ ˒˖˄ˎˋ˚ːˑ ˇˑ˔˕˖˒ː˞˘ ˅ˋˇˈˑˊ˃˒ˋ˔ˢ˘ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ͷ͸ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ʡʜʙ. ʛ˞ ˓˃˔˔ˍ˃ˉˈˏ ˑ ˔˕˃ˇˋˢ˘ ˃ː˃ˎˋˊ˃, ˅ˍˎˡ˚˃ˡ˜ˋ˘ ˍˑˇˋ˓ˑ˅ˍ˖ ˅ˋˇˈˑˇ˃ːː˞˘ ˅ ˍ˃˚ˈ˔˕˅ˈ ˑ˒˓ˈˇˈˎёːː˞˘ ˍ˃˕ˈˆˑ˓ˋˌ ˋ ˊ˃˕ˈˏ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ˠ˕ˋ˘ ˍ˃˕ˈˆˑ˓ˋˌ ˇˎˢ ˆ˓˖˒˒ˋ˓ˑ˅ˍˋ ˋ ˒˓ˈˊˈː˕˃˙ˋˋ ˑ˒˓ˈˇˈˎёːː˞˘ ˃˔˒ˈˍ˕ˑ˅ ˋː˕ˈ˓ˈ˔˖ˡ˜ˈˆˑ ː˃˔ ˗ˈːˑˏˈː˃. ʑ ˊ˃ˍˎˡ˚ˋ˕ˈˎ˟ːˑˌ ˚˃˔˕ˋ ˔˕˃˕˟ˋ ˏ˞ ˑ˄˔˖ˇˋˏ ˊː˃˚ˈːˋˈ ˒ˑˎ˖-˚ˈːː˞˘ ː˃ˏˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˇˎˢ ː˃˖ˍˋ ˋ ˒˓˃ˍ˕ˋˍˋ, ˅ ˚˃˔˕ːˑ˔˕ˋ, ˇˎˢ ˖˒˓˃˅ˎˈː˙ˈ˅, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ʡʜʙ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˏ˞ ˒˓ˈˇˎ˃ˆ˃ˈˏ ˅ˑˊˏˑˉː˞ˈ ː˃˒˓˃˅ˎˈːˋˢ ˇˎˢ ˒ˑ˔ˎˈˇ˖ˡ˜ˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˅ ˇ˃ːːˑˌ ˑ˄ˎ˃˔˕ˋ.
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ʥˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ

ʗ˔˕ˑ˓ˋ˚ˈ˔ˍˋˈ ˍˑ˓ːˋ ˗ˈːˑˏˈː˃ʝ˄˞˚˃ˋ ˒˓˃ˊˇːˑ˅˃˕˟ ˖˔˒ˈ˛ːˑˈ ˊ˃˅ˈ˓˛ˈːˋˈ ˇˈˌ˔˕˅ˋˌ, ˋˏˈˡ˜ˋ˘ ˅˃ˉːˑˈ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˈ ˊː˃˚ˈːˋˈ, ˔˗ˑ˓ˏˋ˓ˑ˅˃ˎˋ˔˟ ˈ˜ˈ ˅ ˇˑˋ˔˕ˑ˓ˋ˚ˈ˔ˍˋˈ ˅˓ˈˏˈː˃. ʜ˃ˋ˄ˑˎˈˈ ˒ˑ˒˖ˎˢ˓ː˞ˏˋ ˄˞ˎˋ ˒˓˃ˊˇːˈ˔˕˅˃ ˒ ˑ ˒ ˑ˅ˑˇ˖ ̟ ˔˒ˈ˛ːˑˆˑ ́ ˃˅ˈ˓˛ˈːˋˢ ˑ ˘ˑ˕˞, ̟ ˇ˃˚ːˑˆˑ ̝ ˈˊˑː˃ ˓ ˞˄ːˑˌ ˎ ˑ˅ˎˋ ̀ ˎˋ ̝ ˄ˑ˓˃ ˖˓ˑˉ˃ˢ. ʟ˖ˇˋˏˈː˕˞ ˠ˕ˋ˘ ˒˓˃ˊˇːˑ˅˃ːˋˌ ˔ˑ˘˓˃ːˋˎˋ˔˟ ˇˑ ˔ˋ˘ ˒ˑ˓. ʜ˃˒˓ˋˏˈ˓, ˅ ʜˋˇˈ˓ˎ˃ːˇ˃˘ ˒ˈ˓˅˖ˡ ˄ˑ˚ˍ˖ ˔˅ˈˉˈ˒ˑ˔ˑˎˈːːˑˌ ˔ˈˎ˟ˇˋ, ˒ˑˌˏ˃ːːˑˌ ˅ ːˑ˅ˑˏ ˔ˈˊˑːˈ, ˒ˑ-˒˓ˈˉːˈˏ˖ ˒˓ˋːˢ˕ˑ ˇ˃˓ˋ˕˟ ˆˎ˃˅ˈ ˆˑ˔˖ˇ˃˓˔˕˅˃ ȋˍˑ˓ˑˎˡ ˋˎˋ ˍˑ˓ˑˎˈ˅ˈȌ. ʬ˕ˑ˕ ˓ˋ˕˖˃ˎ ˋˏˈˈ˕ ˒˓ˑˋ˔˘ˑˉˇˈːˋˈ ˅ ː˃˚˃ˎˈ ͳ͸ ˅ˈˍ˃, ˍˑˆˇ˃ ʜˋˇˈ˓ˎ˃ːˇ˞ ˄˞ˎˋ ˈ˅˓ˑ˒ˈˌ˔ˍˋˏ ˎˋˇˈ˓ˑˏ ˅ ˇˑ˄˞˚ˈ ˔ˈˎ˟ˇˋ — ˑˇːˑˌ ˋˊ ˍˎˡ˚ˈ˅˞˘ ˑ˕˓˃˔ˎˈˌ ː˃˓ˑˇːˑˆˑ ˘ˑˊˢˌ˔˕˅˃ ʖ˃˒˃ˇːˑˌ ʔ˅˓ˑ˒˞ ˅ ͳͷ—ͳ͹ ˅ˈˍ˃˘.ʞˈ˓˅ˑˌ ˒˖˄ˎˋ˚ːˑˌ ˙ˈ˓ˈˏˑːˋˈˌ ˑ˕ˍ˓˞˕ˋˢ ˋːˇ˖˔˕˓ˋ˃ˎ˟ːˑˆˑ ˒˓ˑˈˍ˕˃, ˒ˑˇˇˈ˓ˉ˃ːːˑˆˑ ˏˈ˔˕ː˞ˏ ˒˓˃˅ˋ˕ˈˎ˟˔˕˅ˑˏ ˋ ˋːˑ˔˕˓˃ːːˑˌ ˍˑˏ˒˃ːˋˈˌ, ˔˕˃ˎˑ ˑ˕ˍ˓˞˕ˋˈ ʠ˖ˠ˙ˍˑˆˑ ˍ˃ː˃ˎ˃ ͳͷ–ͳ͹ ːˑˢ˄˓ˢ ͳͺ͸ͻ ˆˑˇ˃. ʬ˕˃ ˙ˈ˓ˈˏˑːˋˢ ˖ˉˈ ˔ˑˇˈ˓ˉ˃ˎ˃ ˅˔ˈ ˍˎˡ˚ˈ˅˞ˈ ˠˎˈˏˈː˕˞, ˘˃˓˃ˍ˕ˈ˓ː˞ˈ ˇˎˢ ˒ˑˇˑ˄ː˞˘ ˔ˑ˅˓ˈˏˈːː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˅ ˍ˓˖˒ː˞˘ ˋːˇ˖˔˕˓ˋ˃ˎ˟ː˞˘ ˒˓ˑˈˍ˕˃˘. ʞˑˇˆˑ˕ˑ˅ˍ˃ ˍ ˙ˈ˓ˈˏˑːˋˋ ˒˓ˑˈˍ˕˃, ˇˎˋ˅˛ˈˆˑ˔ˢ ˇˑ˔˕˃˕ˑ˚ːˑ ˇˑˎˆˑ, ˅ˍˎˡ˚˃ˎ˃ ˒˓ˈˇˎˑˉˈːˋˈ ˍˑˏ˒ˑˊˋ˕ˑ˓˖ ʓˉ˖ˊˈ˒˒ˈ ʑˈ˓ˇˋ ː˃˒ˋ˔˃˕˟ ˑ˒ˈ˓˖ «ʏˋˇ˃» ȋˑː ːˈ ˖˔˒ˈˎ ˅ˑ˅˓ˈˏˢ ˔˒˓˃˅ˋ˕˟˔ˢ ˔ ˊ˃ˇ˃ːˋˈˏȌ, ˒˓ˋˆˎ˃-˛ˈːˋˈ ˋˏˈːˋ˕˞˘ ˆˑ˔˕ˈˌ, ˅ˍˎˡ˚˃ˢ ˋˏ˒ˈ˓˃˕˓ˋ˙˖ ʣ˓˃ː˙ˋˋ ˋ ˋˏ˒ˈ˓˃˕ˑ˓˃ ʏ˅˔˕˓ˑ-ʑˈːˆ˓ˋˋ, ˖˚˃˔˕ˋˈ ˅ ˙ˈ˓ˈˏˑːˋˋ ˘˖ˇˑˉːˋˍˑ˅–ˏ˃˓ˋːˋ˔˕ˑ˅ ˋ ˋˊ˅ˈ˔˕ː˞˘ ˒ˋ˔˃˕ˈˎˈˌ, ˍˑ˕ˑ˓˞ˈ ˏˑˆˎˋ ˄˞ ˊ˃˒ˈ˚˃˕ˎˈ˕˟ ˅ ˍ˃˓˕ˋː˃˘ ˋ ˕ˈˍ˔˕˃˘ ˒˓ˑˋ˔˘ˑˇˢ˜ˋˈ ˔ˑ˄˞˕ˋˢ. ʠˡˇ˃ ˉˈ ˅˘ˑˇˋˎˑ ˒˓ˑ˄ːˑˈ ˋ ˑ˗ˋ˙ˋ-˃ˎ˟ːˑˈ ˒˓ˑ˘ˑˉˇˈːˋˈ ˔˖ˇˑ˅ ˒ˑ ˍ˃ː˃ˎ ,̟ ˃ ˕˃ˍˉˈ ˓ˈ˚ˋ, ˅ˑˈːː˞ˈ ˒˃˓˃ˇ˞, ˗ˈˌˈ˓˅ˈ˓ˍˋ, ˄˃ːˍˈ˕˞, ˕ˈ˃˕˓˃ˎ˟ː˞ˈ ˒˓ˈˇ˔˕˃˅ˎˈːˋˢ ˋ ˏːˑˆˋˈ ˇ˓˖ˆˋˈ ˔ˑ˄˞˕ˋˢ. ʡˑ ˓ˉˈ˔˕˅ˈːː˞ˏ ˑ˕ˍ˓˞˕ˋˈˏ ʠ˖ˠ˙ˍˑˆˑ ˍ˃ː˃ˎ˃ ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ȋ˗˓˃ː˙˖ˊ˔ˍ˃ˢ ˍˑˏ˒˃ːˋˢ ʠ˖ˠ˙ˍˑˆˑ ˍ˃ː˃ˎ˃, ˍˑ˕ˑ˓ˑˌ ˒˓ˋː˃ˇˎˈ-ˉ˃ˎˑ ͷ͵% ˃ˍ˙ˋˌȌ ˔˕˓ˈˏˋˎˋ˔˟ ˒ˑˇ˕˅ˈ˓ˇˋ˕˟ ˆˎˑ˄˃ˎ˟ː˖ˡ ˊː˃˚ˋˏˑ˔˕˟ ˔ˑ˄˞˕ˋˢ, ˃ ˏˈ˔˕ː˞ˈ ˅ˎ˃˔˕ˋ ȋˍˑ˕ˑ˓˞ˏ ˒˓ˋː˃ˇˎˈˉ˃ˎˑ ͶͶ% ˃ˍ˙ˋˌȌ — ˅˔˕˖˒ˎˈːˋˈ ʔˆˋ˒˕˃ ˅ ˔ˈˏ˟ˡ ˙ˋ˅ˋˎˋˊˑ˅˃ːː˞˘ ˔˕˓˃ː.
ʠˑ˅˓ˈˏˈːː˞ˈ ˕ˑ˓ˉˈ˔˕˅ˈːː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, 
˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ʡʜʙʠˑ˅˓ˈˏˈːː˞ˈ ˕ˑ˓ˉˈ˔˕˅ˈːː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˊ˃˓˖˄ˈˉː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ʡʜʙ ˑ ˄˞˚ːˑ ˒ ˓ˈˇ˒ˑˎ˃ˆ˃ˡ˕ ˒ ˓ˑ˘ˑˉˇˈːˋˈ ˒ ˑ˘ˑˉˋ˘ ̝ ˕˃ˇˋˌ: ̝ ˕˃ˇˋˋ ˒ ˑˇˆˑ˕ˑ˅ˍˋ ȋ˔˕˓ˑˋ˕ˈˎ˟˔˕˅ˑ ˑ˄˝ˈˍ˕˃, ˏˑː˕˃ˉ, ˕ˈ˔˕ˋ˓ˑ˅˃ːˋˈ ˋ ˊ˃˒˖˔ˍ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ, ˓˃ˊ˓˃˄ˑ˕ˍ˖ ˒˓ˑˆ˓˃ˏˏ˞ ˔ˑ˄˔˕˅ˈːːˑ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅ˑˆˑ ˊ˃˅ˑˇ˃Ȍ; ˔˕˃ˇˋˋ ˋ˔˒ˑˎːˈːˋˢ ȋˑˊː˃ˍˑˏˎˈːˋˈ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋ-ˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˔ ːˑ˅˞ˏˋ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞ˏˋ ˏˑ˜ːˑ˔˕ˢˏˋ, ˒˓ˋ˅ˈ˕˔˕˅ˈːː˞ˈ ˓ˈ˚ˋ, ˋ˔˒ˑˎːˈ-ːˋˈ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˌ ˒˓ˑ˙ˈˇ˖˓˞ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˅ ˇˈˌ˔˕˅ˋˈȌ; ˔ˑ˒˖˕˔˕˅˖ˡ˜ˋˈ ˇˈˌ˔˕˅ˋˢ ȋ˓˃ˊˆˑ˅ˑ˓˞ ˆˑ˔˕ˈˌ ˏˈˉˇ˖ ˔ˑ˄ˑˌ, ˋː˕ˈ˓˅˟ˡ ˅˃ˉː˞˘ ˆˑ˔˕ˈˌ, ˒˓ˈˇ˔˕˃˅ˎˈːˋˢ ˃˓˕ˋ˔˕ˑ˅, ˄˃ːˍˈ˕˞Ȍ. ʜ˃ˋ˄ˑˎˈˈ ˔˖˜ˈ˔˕˅ˈːːˑˈ ˓˃ˊˎˋ˚ˋˈ ˏˈˉˇ˖ ˔ˑ˅˓ˈˏˈːː˞ˏˋ ˙ˈ˓ˈˏˑːˋˢˏˋ ˋ ˙ˈ˓ˈˏˑ-ːˋˢˏˋ X)X ˅ˈˍ˃ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˍ˃ˍ ˑːˋ ˓ˈˆˋ˔˕˓ˋ˓˖ˡ˕˔ˢ ˋ ˍ˃ˍˋˏ ˔˒ˑ˔ˑ˄ˑˏ ˑːˋ ˒˓ˈ˒ˑˇːˑ˔ˢ˕˔ˢ ˛ˋ˓ˑˍˑˌ ˒˖˄ˎˋˍˈ. ʑˋˇˈˑ˕˓˃ː˔ˎˢ˙ˋˢ ˑ˔ːˑ˅ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˕˃ˍˋ˘ ˙ˈ˓ˈˏˑːˋˌ ˔˕˃ˎ˃ ˠˎˈˏˈː˕ˑˏ ːˑ˅ˑ˔˕ː˞˘ ˒ˈ˓ˈˇ˃˚ ˏˈ˔˕ːˑˆˑ ˋ ː˃˙ˋˑː˃ˎ˟ːˑˆˑ ˕ˈˎˈ˅ˋˇˈːˋˢ, ˃ ˑ˗ˋ˙ˋ˃ˎ˟ː˞ˈ ˅ˋˇˈˑˊ˃˒ˋ˔ˋ ˙ˈ˓ˈˏˑːˋˌ ˚˃˔˕ˑ ˇˑ˔˕˖˒ː˞ ː˃ ˍˑ˓˒ˑ˓˃˕ˋ˅ː˞˘ ˅ˈ˄˔˃ˌ˕˃˘, ˃ ˋːˑˆˇ˃ ˋ ː˃ ˅ˈ˄˔˃ˌ˕˃˘ ˑ˓ˆ˃ːˑ˅ ˏˈ˔˕ːˑˌ ˅ˎ˃˔˕ˋ ˅ ˒˓ˋːˋˏ˃ˡ˜ˋ˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˔˕˓˃ː˃˘. ʙ˓ˑˏˈ ˕ˑˆˑ, ˏːˑˆˑ˚ˋ˔ˎˈːː˞ˈ ˎˡ˄ˋ-˕ˈˎ˟˔ˍˋˈ ˅ˋˇˈˑˊ˃˒ˋ˔ˋ ˇ˃ːː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˇˑ˔˕˖˒ː˞ ː˃ YВИTИbe.ʣˑ˓ˏ˃ˎ˟ː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ˑ˄˞˚ːˑ ˏˑˉːˑ ˓˃ˊˇˈˎˋ˕˟ ː˃ ˇ˅˃ ˓˃ˊˎˋ˚ː˞˘ ˕ˋ˒˃ ˒˓ˑˈˍ˕ˑ˅: ˃Ȍ ˑ˕ˍ˓˞˕ˋˈ ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˋ ˄Ȍ ˅˅ˑˇ ˅ ˇˈˌ˔˕˅ˋˈ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ː˃ ˖ˉˈ ˔˖˜ˈ˔˕˅˖ˡ˜ˈˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ. ʥˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˊ˃˅ˑˇˑ˅ ʡʜʙ — ˠ˕ˑ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˑ˄ˢˊ˃˕ˈˎ˟ːˑˈ ˔ˑ˄˞˕ˋˈ. ʡ˃ˌːˑˈ ˑ˕ˍ˓˞˕ˋˈ 
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ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ — ˔ˑ˄˞˕ˋˈ ˓ˈˇˍˑˈ, ˑːˑ ˅˔˕˓ˈ˚˃ˈ˕˔ˢ ˅ ˔˕˓˃ː˃˘, ː˃˘ˑˇˢ˜ˋ˘˔ˢ ˒ˑˇ ˅ˑˊˇˈˌ-˔˕˅ˋˈˏ ˏˈˉˇ˖ː˃˓ˑˇː˞˘ ˔˃ːˍ˙ˋˌ, ˍ˃ˍ, ː˃˒˓ˋˏˈ˓, ˅ ʭʏʟ ˅ ͳͻ͸ʹ–ͳͻͻͶ ˆˑˇ˃˘, ʗ˓˃ːˈ ˔ ͳͻ͹ͻ ˆˑˇ˃ ˋˎˋ ʐˋ˓ˏˈ ˅ ͳͻͻ͹–ʹͲͳʹ ˆˑˇ˃˘. ʟˈ˛ˈːˋˈ ˒˓ˑ˅ˑˇˋ˕˟ ˋˎˋ ːˈ ˒˓ˑ˅ˑˇˋ˕˟ ˗ˑ˓ˏ˃ˎ˟ː˖ˡ ˙ˈ˓ˈˏˑːˋˡ ˑ˕ˍ˓˞˕ˋˢ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ː˃ ˖ˉˈ ˔˖˜ˈ˔˕˅˖ˡ-˜ˋ˘ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˢ˘ ʡʜʙ — ˓ ˈ˛ˈːˋˈ ̌ ˑ˄˓ˑ˅ˑˎ˟ːˑˈ ̀  ́ ˃˅ˋ˔ˋ˕ ˑ ˕ ̝ ˑˑ˕ːˑ˛ˈːˋˢ ˏ ˈˉˇ˖ ˒ ˑ˕ˈː˙ˋ-˃ˎ˟ː˞ˏˋ ˅˞ˆˑˇ˃ˏˋ ˑ˕ ˒ˑ˅˞˛ˈːˋˢ ˖˓ˑ˅ːˢ ː˃˄ˎˡˇ˃ˈˏˑ˔˕ˋ ˍˑˏ˒˃ːˋˋ ˇˎˢ ˛ˋ˓ˑˍˑˌ ˒˖˄ˎˋˍˋ ȋ˕ˑ ˈ˔˕˟ ˓ˈ˃ˎ˟ː˞˘ ˋ ˒ˑ˕ˈː˙ˋ˃ˎ˟ː˞˘ ˄ˋˊːˈ˔-˒˃˓˕ːё˓ˑ˅ ˋ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˈˌȌ ˋ ˒ˑ˕ˈː˙ˋ˃ˎ˟ː˞ˏˋ ˒ˑ˕ˈ˓ˢˏˋ ˑ˕ ˇˈˏˑː˔˕˓˃˙ˋˋ ˍˑːˍ˖˓ˈː˕˃ˏ ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ ˍˑˏ˒˃ːˋˋ. ʡ˃ˍˑˌ ˒ˑˇ˔˚ё˕ ˒˓ˋˑ˄˓ˈ˕ˈːˋˌ ˋ ˒ˑ˕ˈ˓˟ ˚˃˔˕ˑ ˊ˃˕˓˖ˇːˢˈ˕˔ˢ ˋˊ-ˊ˃ ˕˓ˈ˄ˑ˅˃ːˋˌ ˔ˑ ˔˕ˑ˓ˑː˞ ˅ˎ˃˔˕ˈˌ ˍ ʡʜʙ ˔˒ˑ˔ˑ˄˔˕˅ˑ˅˃˕˟ ˏˈ˔˕ːˑˏ˖ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˏ˖ ˓˃ˊ˅ˋ˕ˋˡ ˑ˒˓ˈˇˈˎёːː˞˘ ˑ˕˓˃˔ˎˈˌ ˋˎˋ ˕ˈ˓˓ˋ˕ˑ-˓ˋˌ. ʛˈ˔˕ː˞ˈ ˅ ˎ˃˔˕ˋ ́ ˃˚˃˔˕˖ˡ ˒ ˓ˑ˔ˢ˕ ̱ ˑ˓˒ˑ˓˃˙ˋˋ «ˑ˕ˍ˓˞˕˟ ̱ ˃ˍˋˈ-ːˋ˄˖ˇ˟ ː ˑ˅˞ˈ ˏ ˑ˜ːˑ˔˕ˋ» ː˃ ˋ˘ ˕ˈ˓˓ˋ˕ˑ˓ˋˋ, ˚˕ˑ˄˞ ˒˓ˑˇˈˏˑː˔˕˓ˋ˓ˑ˅˃˕˟ ˅ˋˇˋˏˑ˔˕˟ ˖˔˒ˈ˛ːˑˆˑ ˓˃ˊ˅ˋ˕ˋˢ «˒ˑˇ˅ˈˇˑˏ-˔˕˅ˈːːˑˌ ˕ˈ˓˓ˋ˕ˑ˓ˋˋ».
ʠ˄ˑ˓ˍ˃ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˑˆˑ ˗˓ˈˌˏ˃ ˇˎˢ ˑ˄˝ˢ˔ːˈːˋˢ ˗ˈːˑˏˈː˃ʓˎˢ ˑ˒ˋ˔˃ːˋˢ ˋ ˇˑˍ˖ˏˈː˕ˋ˓ˑ˅˃ːˋˢ ˔ˎ˃˄ˑ ˋˊ˖˚ˈːːˑˆˑ ˗ˈːˑˏˈː˃ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˉˋˊːˋ ˋˏˈˈ˕ ˔ˏ˞˔ˎ ː˃ˌ˕ˋ ˈˆˑ ˏˈ˔˕ˑ ˅ ˄ˑˎˈˈ ˛ˋ˓ˑˍˑˌ ˕˃ˍ˔ˑːˑˏˋˋ. ʛ˞ ˑ˒˓ˈˇˈˎˢˈˏ ˏˈ˔˕ˑ ˗ˑ˓ˏ˃ˎ˟-ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ʡʜʙ ˅ ːˈ˔ˍˑˎ˟ˍˑ ˠ˕˃˒ˑ˅.ͳ. ʟˋ˕˖˃ˎ.ʹ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˓ˋ˕˖˃ˎ.͵. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˓ˋ˕˖˃ˎ, ːˈˑ˄˘ˑˇˋˏ˞ˌ ˇˎˢ ˅˞ˇˈˎˈːˋˢ ˅˃ˉːˑˌ ˔˕˃ˇˋˋ ˔˕˓˃˕ˈˆˋ˚ˈ-˔ˍˋ˘ ˇˈˌ˔˕˅ˋˢ ʡʜʙ ȋˋː˅ˈ˔˕ˋ˓ˑ˅˃ːˋˈ ˅ ˊ˃˓˖˄ˈˉː˞ˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞ˈ ˏˑ˜ːˑ˔˕ˋȌ.Ͷ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˓ˋ˕˖˃ˎ, ːˈˑ˄˘ˑˇˋˏ˞ˌ ˇˎˢ ˖˔˒ˈ˛ːˑˆˑ ˋ˔˒ˑˎːˈːˋˢ ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟-ːˑ˔˕ˋ ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ ːˈ˔ˍˑˎ˟ˍˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ȋˆˑˎˑ˅ːˑˆˑ ˑ˗ˋ˔˃ ʡʜʙ, ˏˈ˔˕ːˑˆˑ ˑ˗ˋ˔˃ / ˏˈ˔˕ːˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ, ˏˈ˔˕ː˞˘ ˄ˋˊːˈ˔-˒˃˓˕ːё˓ˑ˅, ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˓˃ˊːˑˆˑ ˖˓ˑ˅ːˢȌ ˋˎˋ ˆ˓˖˒˒ ˅ː˖˕˓ˋ ːˈ˔ˍˑˎ˟ˍˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ.ͷ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˓ˋ˕˖˃ˎ, ːˈˑ˄˘ˑˇˋˏ˞ˌ ˇˎˢ ˅˞ˇˈˎˈːˋˢ ˖ˇ˃˚ːˑˆˑ ˋ˔˒ˑˎːˈːˋˢ ˒ˑ˔ˎˈ-ˇˑ˅˃˕ˈˎ˟ːˑ˔˕ˋ ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ ːˈ˔ˍˑˎ˟ˍˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˋˎˋ ˆ˓˖˒˒, ˑ˄ˎ˃ˇ˃ˡ˜ˋ˘ ˓˃ˊː˞ˏˋ ˋː˕ˈ˓ˈ˔˃ˏˋ ˋ ˍ˖ˎ˟˕˖˓˃ˏˋ ȋ˓˃ˊˎˋ˚ˋˢˏˋ ˅ ˔˕˓˖ˍ˕˖˓ˈ ˙ˈˎˈˌ, ˅˓ˈˏˈːː˞˘ ˑ˓ˋˈː˕˃˙ˋˌ, ˖˓ˑ˅ːˢˏˋ ˒ˑˆ˓˖ˉˈːˋˢ ˅ ˍˑː˕ˈˍ˔ ,̞ ˔ˋˆː˃ˎ˟ː˞ˏˋ ˔ˋ˔˕ˈˏ˃ˏˋ ˋ ˇ˓˖ˆˋˏˋ ˑ˔ˑ˄ˈːːˑ˔˕ˢˏˋȌ.ʠˎˈˇ˖ˢ ˑ˒˓ˈˇˈˎёːːˑˌ ˅˞˛ˈ ˕˃ˍ˔ˑːˑˏˋˋ, ˏ˞ ˑ˓ˆ˃ːˋˊˑ˅˃ˎˋ ː˃˛ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˋˌ ˗˓ˈˌˏ ˔˒ˋ˓˃ˎ˟ː˞ˏ ˑ˄˓˃ˊˑˏ, ː˃˚ˋː˃ˢ ˔ ˒ˈ˓˅ˑˆˑ ˠˎˈˏˈː˕˃ ˕˃ˍ˔ˑːˑˏˋˋ ȋ˓ˋ˕˖˃ˎȌ ˋ ˊ˃ˍ˃ː˚ˋ-˅˃ˢ ˍˑːˈ˚ː˞ˏ ˠˎˈˏˈː˕ˑˏ ˕˃ˍ˔ˑːˑˏˋ˚ˈ˔ˍˑˌ ˋˈ˓˃˓˘ˋˋ ȋˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˓ˋ˕˖˃ˎ, ːˈˑ˄˘ˑˇˋ-ˏ˞ˌ ˇˎˢ ˅˞ˇˈˎˈːˋˢ ˖ˇ˃˚ːˑˆˑ ˋ˔˒ˑˎːˈːˋˢ ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ˔˕ˋ ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ ːˈ˔ˍˑˎ˟ˍˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˋˎˋ ˆ˓˖˒˒, ˑ˄ˎ˃ˇ˃ˡ˜ˋ˘ ˓˃ˊː˞ˏˋ ˋː˕ˈ˓ˈ˔˃ˏˋ ˋ ˍ˖ˎ˟˕˖˓˃ˏˋȌ.
Рˋ˕˖˃ˎ˞ʜ˃˖˚ː˞ˌ ˃ː˃ˎˋˊ ˓ˋ˕˖˃ˎˑ˅ ˍ˃ˍ ˅˃ˉː˞˘ ˠˎˈˏˈː˕ˑ˅ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˉˋˊːˋ ˄˞ˎ ˒˓ˑ˅ˈˇёː ˍˎ˃˔-˔ˋˍ˃ˏˋ ˗ˋˎˑ˔ˑ˗ˋˋ ˍ˃ˍ ˅ ˅ˑ˔˕ˑ˚ːˑˌ ȋʙˑː˗˖˙ˋˌȌ, ˕˃ˍ ˋ ˅ ˊ˃˒˃ˇːˑˌ ˕˓˃ˇˋ˙ˋˋ. ʑ ˔ˑ˅˓ˈˏˈːː˞˘ ˊ˃˒˃ˇː˞˘ ː˃˖ˍ˃˘ ˑ˄ ˑ˄˜ˈ˔˕˅ˈ ˔ˋ˔˕ˈˏː˞ˈ ˒˓ˈˇ˔˕˃˅ˎˈːˋˢ ˑ ˓ˋ˕˖˃ˎˈ ˅˒ˑˎːˈ ˑ˚ˈ˅ˋˇː˞ ˖ˉˈ ˅ ˒ˋˑːˈ˓˔ˍˋ˘ ˓˃˄ˑ˕˃˘ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˗˓˃ː˙˖ˊ˔ˍˑˌ ˔ˑ˙ˋˑˎˑˆˋ˚ˈ˔ˍˑˌ ˛ˍˑˎ˞ ˋ ˅ ˗˖ː˙ˋˑː˃-ˎˋ˔˕˔ˍˑˌ ˛ˍˑˎˈ ˄˓ˋ˕˃ː˔ˍˑˌ ˍ˖ˎ˟˕˖˓ːˑˌ ˃ː˕˓ˑ˒ˑˎˑˆˋˋ. ʬ. ʓˡ˓ˍˆˈˌˏ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˎ ˓ˋ˕˖˃ˎ ˍ˃ˍ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˋː˔˕˓˖ˏˈː ,̞ ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞ˌ ˇˎˢ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˢ ˍˑˎˎˈˍ˕ˋ˅ː˞˘ ˒˓ˈˇ˔˕˃˅ˎˈ-ːˋˌ, ˆ˓˖˒˒ˑ˅ˑˌ ˋˇˈː˕ˋ˚ːˑ˔˕ˋ. ʬ˕˃ ˏ˞˔ˎ˟ ˒ˑˎ˖˚ˋˎ˃ ˔˅ˑё ˓˃ˊ˅ˋ˕ˋˈ ˅ ˇˈ˕˃ˎ˟ːˑˌ ˍˎ˃˔˔ˋ˗ˋˍ˃-˙ˋˋ ˓ˋ˕˖˃ˎˑ˅ ȋDИЕkheiА, ͳͻͳͷ/ͳͻ͸ͳȌ. ʙ. ʚˈ˅ˋ-ʠ˕˓ˑ˔˔ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˎ ˓ˋ˕˖˃ˎ˞ ˍ˃ˍ ˊː˃ˍˑ˅˖ˡ ˔ˋ˔˕ˈˏ˖ ȋLevi SЗЕaИss, ͳͻͷͷ/ͳͻ͹͵Ȍ. ʜ˃ˋ˄ˑˎˈˈ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃ːːˑˈ ˑ˒˓ˈˇˈˎˈːˋˈ ˓ˋ˕˖˃ˎ˃ ˏ˞ ː˃˘ˑˇˋˏ ˖ ʑ. ʛ˃ˎˢ˅ˋː˃: «ʑˑ-˒ˈ˓˅˞˘, ˓ˋ˕˖˃ˎ ˈ˔˕˟ ˒˓ˈˉˇˈ ˅˔ˈˆˑ ˒˃ˏˢ˕ːˑˈ ˋ ˇ˃ˉˈ ˄ˈ˔ˍˑːˈ˚ːˑ 
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˒˃ˏˢ˕˖ˈˏˑˈ ˔ˑ˄˞˕ˋˈ; ˅ ːёˏ ˋ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ːˈˆˑ ˑ˔˖˜ˈ˔˕˅ˎˢˈ˕˔ˢ ˅ˑˊˑ˄ːˑ˅ˎˈːˋˈ ːˈ˒˓ˈ˘ˑˇˢ-˜ˈˆˑ…. ʝː ˔ˎ˖ˉˋ˕ ˍ˓ˋ˕ˈ˓ˋˈˏ ː˓˃˅˔˕˅ˈːːˑ˔˕ˋ, ˖˚ˋ˕ ːˈ ˖ˏːˑˏ˖ ˋ ːˈ ˑ˕˅ˎˈ˚ˈːːˑ ˇˑ˄˓ˑˏ ,̟ ˃ ˅ˈ˚ːˑ˔˖˜ˈˏ˖ ˅ ˉˋˊːˋ, ˒˖˔˕˟ ˇ˃ˉˈ ˠ˕ˋ ˅ˈ˚ː˞ˈ ˋ˔˕ˋː˞ ˔ˎˋ˛ˍˑˏ ˚˃˔˕ˑ ˍ˃ˉ˖˕˔ˢ ˔ˑ˅ˈ˓˛ˈːːˑ ˑ˄˞ˇˈːː˞ˏˋ ˋ ˇ˃ˉˈ ˕˓ˋ˅ˋ˃ˎ˟ː˞ˏˋ…. ʑˑ-˅˕ˑ˓˞˘, ˓ˋ˕˖˃ˎ, ˑ˒˓ˈˇˈˎˢˢ ːˑ˓ˏ˃˕ˋ˅ː˞ˈ ˍ˃˚ˈ˔˕˅˃ ˇˈˌ˔˕˅ˋˢ, ˅ˑ˒ˎˑ˜˃ˈ˕ ˔ˑ˄ˑˌ ˅˔ё ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑˈ, ˅ ˔˅ˑˈˏ ˓ˑˇˈ ˈˇˋː˔˕˅ˈːːˑˈ ˅ ˔˖˜ˈ˔˕˅ˑ˅˃-ːˋˋ. ʝː ˒˓ˑˎˋ˅˃ˈ˕ «˔˅ˈ˕ ˅ˈ˚ːˑ˔˕ˋ» ː˃ ˄˖ˇːˋ˚ːˑˈ ˕ˈ˚ˈːˋˈ ˉˋˊːˋ, ːˈ ˑ˕˓ˋ˙˃ˢ, ˃ ˑ˒˓˃˅ˇ˞˅˃ˢ ˕ˈˏ ˔˃ˏ˞ˏ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑ˔˕˟ ˍ˃ˉˇˑˆˑ ˏˑˏˈː˕˃ ˔˖˜ˈ˔˕˅ˑ˅˃ːˋˢ…. ʑ-˕˓ˈ˕˟ˋ˘, ˅ˑ˔˒˓ˑˋˊ˅ˑˇˢ ˅ ˔ˈ˄ˈ ˒˓ˋː˙ˋ˒˞ ˍˎ˃˔˔ˋ˗ˋˍ˃˙ˋˌ ˅ˈ˜ˈˌ, ˓ˋ˕˖˃ˎ ˖˕˅ˈ˓ˉˇ˃ˈ˕ ˅˔ˈˑ˄˜˖ˡ ˔˅ˢˊ˟ ˢ˅ˎˈːˋˌ ˋ ˅ ˍˑːˈ˚ːˑˏ ˔˚ˈ˕ˈ — «˔ˑˍ˓ˑ˅ˈːːˑˈ ˒ˑˇˑ˄ˋˈ» ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑ˔˕ˈˌ: ˒˓ˋ˔˖˕˔˕˅ˋˢ ˋ ˑ˕˔˖˕˔˕˅ˋˢ, ˢ˅ˎˈːːˑˆˑ ˋ ˔ˑˍ˓˞˕ˑˆˑ, ˔ˑˊː˃˕ˈˎ˟ːˑˆˑ ˋ ˄ˈ˔˔ˑˊː˃˕ˈˎ˟ːˑˆˑ ˋ .̞ ˇ. ʟˋ˕˖˃ˎ ˈ˔˕˟ ːˈ ˚˕ˑ ˋːˑˈ, ˍ˃ˍ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˈ ˇˈˌ˔˕˅ˋˈ ˋ ˅ ˠ˕ˑˏ ˔ˏ˞˔ˎˈ — ˔˓ˈˇ˔˕˅ˑ ˋ ˔˓ˈˇ˃ ˔ˑˍ˓ˑ˅ˈːːˑˌ ȋːˑ ˑ˕˕ˑˆˑ ˉˈ ˋˏˏ˃ːˈː˕ːˑˌ ˋ ˄ˈˊ˖˔ˎˑ˅ːˑˌȌ ˔ˑˑ˄˜ˋ˕ˈˎ˟ːˑ˔˕ˋ ˎˡˇ˔ˍˋ˘ ˔ˈ˓ˇˈ˙…» ȋʛ˃ˎˢ˅ˋː, ʹͲͲ͹, ˔. ʹͲ–ʹͳȌ. ʗ ʙ. ʚˈ˅ˋ-ʠ˕˓ˑ˔˔, ̀  ʑ. ʛ˃ˎˢ˅ˋː ̌ ˈˎ˃ˎˋ ̟ ˇ˃˓ˈːˋˈ ː ˃ ̱ ˑˏˏ˖ːˋˍ˃˕ˋ˅ːˑˌ ̠ ˖ːˍ˙ˋˋ ˓ ˋ˕˖˃ˎˑ˅. ʐˑˎˈˈ ˕ˑˆˑ, ʑ. ʛ˃ˎˢ˅ˋː, ˑ˒ˋ˓˃ˢ˔˟ ː˃ ˔ˑ˄˔˕˅ˈːːˑˈ ˆˎ˖˄ˑˍˑˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˔˓ˈˇːˈ˅ˈˍˑ˅ˑˌ ˋ ˔ˑ˅˓ˈˏˈːːˑˌ ˍˋ˕˃ˌ˔ˍˑˌ ˍ˖ˎ˟˕˖˓˞ — ː˃ˋ˄ˑˎˈˈ ˓ˋ˕˖˃ˎˋˊˋ˓ˑ˅˃ːːˑˌ ˍ˖ˎ˟˕˖˓˞ ˔ ˆˎ˖˄ˋː-ː˞ˏˋ ˇ˖˘ˑ˅ː˞ˏˋ ˒˓˃ˍ˕ˋˍ˃ˏˋ, ːˈ ˑ˄ˎ˃ˇ˃ˡ˜ˋˏˋ ˓˃ˊ˅ˋ˕˞ˏ ˓ˈˎˋˆˋˑˊː˞ˏ ˍˑˏ˒ˑːˈː˕ˑˏ, — ːˈ ˑ˕ˎˋ˚˃ˎ ːˈ˓ˈˎˋˆˋˑˊː˞ˈ ˓ˋ˕˖˃ˎ˞ ˑ˕ ˓ˈˎˋˆˋˑˊː˞˘. ʜˈˍˑ˕ˑ˓˞ˈ ˔ˑ˙ˋ˃ˎ˟ːˑ ˅˞˒ˑˎːˢˈˏ˞ˈ ˓ˈˎˋˆˋˑˊː˞ˈ ˓ˋ˕˖˃ˎ˞, ˅ˍˎˡ˚˃ˢ ˕˓ˈ˄ˑ˅˃ːˋˈ ˕ˋ˛ˋː˞ ˒˓ˋ ˏˑˎˋ˕˅ˈ ˋˎˋ ˇ˃ˉˈ ˏˈˇˋ˕˃˙ˋˋ, ˢ˅ˎˢˡ˕˔ˢ ˒ˑ ˔˖˕ˋ ˍˑˏˏ˖ːˋˍ˃˕ˋ˅ː˞ˏˋ. ʑ ˕ˑ ˉˈ ˅˓ˈˏˢ ːˈ˓ˈˎˋˆˋˑˊː˞ˈ ˓ˋ˕˖˃ˎ˞, ˅˞˒ˑˎːˢˈ-ˏ˞ˈ ˅ ˑˇˋːˑ˚ˈ˔˕˅ˈ, ˑ˄˝ˈˇˋːˢˡ˕ ˋ ˔˅ˢˊ˞˅˃ˡ˕ ˚ˈˎˑ˅ˈˍ˃ ˔ ˑ˄˜ˈ˔˕˅ˑˏ, ˍ˃ˍ, ː˃˒˓ˋˏˈ˓, ˄˓ˋ˕˃ː-˔ˍˋˌ ˓ˋ˕˖˃ˎ ˄˓ˋ˕˟ˢ ˇ˅˃ˉˇ˞ ˅ ˇˈː˟, ˒ˑˊ˅ˑˎˢˡ˜ˋˌ «ˑ˜˖˜˃˕˟ ˔ˈ˄ˢ ˇˉˈː˕ˎ˟ˏˈːˑˏ». ʡˈˏ ːˈ ˏˈːˈˈ, ˄ˑˎ˟˛ˋː˔˕˅ˑ ˓ˋ˕˖˃ˎˑ˅ ˕ˈ˔ːˑ ˔˅ˢˊ˃ː˞ ˔ ˍˑˏˏ˖ːˋˍ˃˕ˋ˅ː˞ˏ ˍˑː˕ˈˍ˔˕ˑˏ ȋ˔ˏ.: ʠВle, ʹͲͳͷȌ, ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜ˋˏ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːː˖ˡ ˍˑˏˏ˖ːˋˍ˃˙ˋˡ ˇ˅˖˘ ˋ ˄ˑˎˈˈ ˚ˈˎˑ˅ˈˍ. ʡ˃ˍˋˈ ˅˞˔ˑˍˑ ˍˑː˕ˈˍ˔˕ː˞ˈ ˓ˋ˕˖˃ˎ˞ ˏˑˆ˖˕ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˇˎˢ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕ˑ˅ ȋTИЕБeЕ, ͳͻ͸ͻȌ, ˒ˈ˓ˈˇ˃˅˃˕˟ ˊː˃ːˋˢ, ˍˑˑ˓ˇˋːˋ˓ˑ˅˃˕˟ ˇˈˌ˔˕˅ˋˢ ˋ ˊ˃ˍ˓ˈ˒ˎˢ˕˟ ˍˑˆːˋ˕ˋ˅ːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ˔ˋˎ˟ː˞˘ ˠˏˑ˙ˋˌ. ʐˎ˃ˆˑˇ˃˓ˢ ˠ˕ˋˏ ˑ˔ˑ˄ˈːːˑ˔˕ˢˏ ˓ˋ˕˖˃ˎ˞ ˒˓ˋˇ˃ˡ˕ ˄ˑˎ˟˛˖ˡ ˊː˃˚ˋˏˑ˔˕˟ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˔ˑ˄˞˕ˋˢˏ.
ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞ʒˑ˅ˑ˓ˢ ̝ ˒ˈ˙ˋ˃ˎ˟ːˑ ˑ ˄ ˑ ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˓ ˋ˕˖˃ˎ˃˘, ʏ. ʙ. ʠˏˋ˕ ̀  ʐ. ʠ˕ˡ˃˓˕ ˅  ́ ˃ˏˈ˚˃˕ˈˎ˟ːˑˏ ˑ˄ˊˑ˓ˈ ˎˋ˕ˈ˓˃˕˖˓˞ ˑ ˕˃ˍˋ˘ ˓ˋ˕˖˃ˎ˃˘ ˑ˒˓ˈˇˈˎˋˎˋ ˋ˘ ˍ˃ˍ «ˑ˄˝ˈˇˋːˢˡ˜ˋˈ, ˒ˑ˅˕ˑ˓ˢˡ˜ˋˈ˔ˢ, ˔ˈ˓ˋ˃ˎ˟ː˞ˈ ˇˈˌ˔˕˅ˋˢ, ˒˓ˋ˅ˑˇˢ˜ˋˈ ˅ ˔ˑˑ˕˅ˈ˕˔˕˅ˋˈ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˈ ˊː˃˚ˈːˋˈ, ˒˓ˑˋˊ˅ˈˇёːːˑˈ ˅ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˑˏ, ˒˓ˈˇˑ˒˓ˈˇˈˎёːːˑˏ ˍˑː˕ˈˍ˔˕ˈ ˔ ˃ˏ˄ˋ˙ˋˢˏˋ ˅ ˇˑ˔˕ˋˉˈːˋˋ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋ˘ ˙ˈˎˈˌ» ȋSАiЗh, SЗeКaЕЗ, ʹͲͳͳ, Г. ͳͳ͹Ȍ. ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞ ˑ˄˞˚ːˑ ˒˓ˈˇ˔˕˃˅ˎˢˡ˕ ˔ˑ˄ˑˌ ˅˞˔ˑˍˑˍˑː˕ˈˍ˔˕ː˞ˈ ˍˑˏˏ˖ːˋˍ˃˙ˋˑːː˞ˈ ˔ˑ˄˞˕ˋˢ. ʞˑ ˒˓ˈˇ˒ˑˎˑˉˈːˋˡ ˃˅˕ˑ˓ˑ˅, ˑ˓ˆ˃ːˋˊ˃-˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞ ˋˏˈˡ˕ ːˈ˔ˍˑˎ˟ˍˑ ˅˃ˉː˞˘ ˗˖ːˍ˙ˋˌ, ˃ ˋˏˈːːˑ: «ȋͳȌ ˒˓ˋˇ˃˅˃˕˟ ˊː˃˚ˈːˋˈ [˔ˑ˄˞˕ˋˡ]; ȋʹȌ ˖˒˓˃˅ˎˢ˕˟ ː˃˒˓ˢˉёːːˑ˔˕˟ˡ; ȋ͵Ȍ ˖ˍ˓ˈ˒ˎˢ˕˟ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˒ˑ˓ˢˇˑˍ; ȋͶȌ ˑ˄ˑˊː˃-˚˃˕˟ ˅˃ˉː˞ˈ ˙ˈːːˑ˔˕ˋ; ȋͷȌ ˒ˑ˅˞˛˃˕˟ ˆ˓˖˒˒ˑ˅˖ˡ ˔ˑˎˋˇ˃˓ːˑ˔˕˟; ȋ͸Ȍ ˅ˍˎˡ˚˃˕˟ ˅ ˆ˓˖˒˒˖ ˋ ˋ˔ˍˎˡ˚˃˕˟ ˋˊ ːˈё ˖˚˃˔˕ːˋˍˑ˅; ȋ͹Ȍ ˇˈˏˑː˔˕˓ˋ˓ˑ˅˃˕˟ ˒˓ˋˑ˄˜ёːːˑ˔˕˟; ȋͺȌ ˖˒˓˃˅ˎˢ˕˟ ˔ˑ˙ˋ˃ˎ˟-ː˞ˏˋ ˔˕˓˖ˍ˕˖˓˃ˏˋ; ȋͻȌ ˒˓ˈˇ˒ˋ˔˞˅˃˕˟ ˋ ˒ˑˇˍ˓ˈ˒ˎˢ˕˟ ˊː˃˚ˋˏˑ˔˕˟ ˔ˑ˄˞˕ˋˌ» ȋSАiЗh, SЗeКaЕd, ʹͲͳͳ, Г. ͳͳ͵Ȍ.ʛ˞ ˖˅ˈ˓ˈː˞ ˅ ˕ˑˏ, ˚˕ˑ ˅˔ˈ ˖ˍ˃ˊ˃ːː˞ˈ ˠˎˈˏˈː˕˞ ˏˑˆ˖˕ ˄˞˕˟ ˓˃˔˒˓ˑ˔˕˓˃ːˈː˞ ː˃ ˗ˑ˓ˏ˃ˎ˟ː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ʡʜʙ. ʣ˖ːˍ˙ˋˋ «˅ːˑ˔ˋ˕˟ ˊː˃˚ˈːˋˈ», ˃ ˕˃ˍˉˈ «˒˓ˈˇ˒ˋ˔˞˅˃˕˟ ˋ ˒ˑˇˍ˓ˈ˒ˎˢ˕˟ ˅˃ˉːˑ˔˕˟ ˔ˑ˄˞˕ˋˌ» ːˈ ˕˓ˈ˄˖ˡ˕ ˔˒ˈ˙ˋ˃ˎ˟-ːˑˌ ˒ ˓ˑ˅ˈ˓ˍˋ, ̞ ˃ˍ ̱ ˃ˍ ˑ ːˋ «˒˓ˑːˋˊ˞˅˃ˡ˕» ˅ ˔ˡ ̝ ˕˓˖ˍ˕˖˓˖ ̠ ˑ˓ˏ˃ˎ˟ːˑˌ ̇ ˈ˓ˈˏˑːˋˋ, ̝ ˑˊˇ˃ːːˑˌ ˇˎˢ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅ˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃. ʣ˖ːˍ˙ˋˋ «˒ˈ˓ˈˇ˃˚ˋ ˅˃ˉː˞˘ ˙ˈːːˑ˔˕ˈˌ» ˋ «˒ˑ˅˞˛ˈːˋˢ ˆ˓˖˒˒ˑ˅ˑˌ ˔ˑˎˋˇ˃˓ːˑ˔˕ˋ» ˏˑˆ˖˕ ˄˞˕˟ ˑ˄ː˃˓˖ˉˈː˞ ˅ ˔˕˓˖ˍ˕˖˓ˈ ˙ˈ˓ˈˏˑːˋ˃ˎ˟ː˞˘ ˓ˈ˚ˈˌ, 
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˒ˑ˔˅ˢ˜ёːː˞˘ ˑ˕ˍ˓˞˕ˋˡ, ˃ ˕˃ˍˉˈ ˅ ˕ˑˏ ˗˃ˍ˕ˈ, ˚˕ˑ ˄ˑˎ˟˛ˋː˔˕˅ˑ ˕˃ˍˋ˘ ˓ˈ˚ˈˌ ˒˓ˑˋˊːˑ˔ˢ˕˔ˢ ˒ˈ˓ˈˇ ˎˋ˙ˑˏ ˒ˑˇ˚ˋːёːː˞˘ ˔ˑ˕˓˖ˇːˋˍˑ˅, ˔˒ˈ˙ˋ˃ˎ˟ːˑ ː˃ːˢ˕˞˘ ˇˎˢ ˓˃˄ˑ˕˞ ː˃ ːˑ˅˞˘ ˒˓ˑˋˊ-˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˢ˘. «ʑˍˎˡ˚ˈːˋˈ ˅ ˆ˓˖˒˒˖ ˋ ˋ˔ˍˎˡ˚ˈːˋˈ ˋˊ ːˈё ˖˚˃˔˕ːˋˍˑ˅» ˔˕˃ːˑ-˅ˋ˕˔ˢ ˑ˚ˈ˅ˋˇː˞ˏ ˒˓ˋ ˑ˙ˈːˍˈ ˔˒ˋ˔ˍ˃ ˒˓ˋˆ˃˛ёːː˞˘ ˋ ˚˃˔˕ˋ˚ːˑ ˄ˎ˃ˆˑˇ˃˓ˢ ˃ː˃ˎˋˊ˖ ˔ˑ˔˕˃˅˃ ˕ˈ˘, ˍ˕ˑ ˒˓ˋːˋˏ˃ˈ˕ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˈ ˖˚˃˔˕ˋˈ ˅ ˊ˃˒˖˔ˍˈ ːˑ˅˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ˅ ˇˈˌ˔˕˅ˋˈ. ʣ˖ːˍ˙ˋˢ «ˇˈˏˑː˔˕˓˃˙ˋˋ ˒˓ˋˑ˄˜ёːːˑ˔˕ˋ» ˅˞˓˃ˉ˃ˈ˕˔ˢ ˅ ˓˃ːˆˈ ˎˋ˙, ˖˚˃˔˕˅˖ˡ˜ˋ˘ ˅ ˑ˕ˍ˓˞˕ˋˋ ˑ˕ ˎˋ˙˃ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ. ʞ˓ˋ˔˖˕˔˕˅ˋˈ ˅ˈˇ˖˜ˋ˘ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˍˑ˓˒ˑ˓˃-˙ˋˋ ȋˋˎˋ ˍ˓˖˒ːˈˌ˛ˋ˘ ˔ˑ˄˔˕˅ˈːːˋˍˑ˅ ˅ ˔ˈˏˈˌː˞˘ ˍˑˏ˒˃ːˋˢ˘Ȍ ˔ˋˆː˃ˎˋˊˋ˓˖ˈ˕ ˑ ˒˓ˈˇˑ˔˕˃˅ˎˈ-ːˋˋ ˒ˑˇ˓˃ˊˇˈˎˈːˋˡ ˓˃˔˛ˋ˓ˈːːˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˆˑ ˏ˃ːˇ˃˕˃, ˚˃˔˕ˋ˚ːˑ ˆˑ˅ˑ˓ˋ˕ ˑ ː˃ˊː˃-˚ˈːˋˋ ˇ˃ːːˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˒ˈ˓˅˞ˏ ˒ˑ ˊː˃˚ˋˏˑ˔˕ˋ ˅ ˇ˃ːːˑˌ ˔˕˓˃ːˈ ȋ˔ˏ.: GИЕkВv, ʹͲͳ͸bȌ. ʗ˘ ˒˓ˋ˔˖˕˔˕˅ˋˈ ˇˈˏˑː˔˕˓ˋ˓˖ˈ˕ ˒˓ˋ˚˃˔˕ːˑ˔˕˟ ˓˖ˍˑ˅ˑˇ˔˕˅˃ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˍ ˇ˃ˎ˟-ːˈˌ˛ˈˏ˖ ˓˃ˊ˅ˋ˕ˋˡ ˇ˃ːːˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˇˑ˔˕ˋˉˈːˋˈ ˒ˑˎːˑˌ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈː-ːˑˌ ˏˑ˜ːˑ˔˕ˋ ˋ ˒˓ˈˇˈˎ˟ːˑˌ ˑ˒ˈ˓˃˙ˋˑːːˑˌ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˑ˄˞˚ːˑ ˕˓ˈ˄˖ˈ˕ ˊː˃˚ˋ˕ˈˎ˟ːˑˆˑ ˅˓ˈˏˈːˋ ˋ ˖˔ˋˎˋˌ.ʓˎˢ ˅ ˞ˢ˅ˎˈːˋˢ ̠ ˖ːˍ˙ˋˋ «˖˒˓˃˅ˎˈːˋˢ ː ˃˒˓ˢˉˈːˋˈˏ» ̝  ˒ ˑˏˑ˜˟ˡ ̠ ˑ˓ˏ˃ˎ˟ːˑˌ ̇ ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˏ˞ ˒ˈ˓ˈˌˇˈˏ ˇ˃ˎˈˈ ˍ ˓˃˔˔ˏˑ˕˓ˈːˋˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˓ˋ˕˖˃ˎˑ˅, ˋ˔˒ˑˎːˢˈˏ˞˘ ˓˃˄ˑ˕ːˋˍ˃ˏˋ ˍˑˏ˒˃ːˋˋ ː˃ ˅˃ˉː˞˘ ˔˕˃ˇˋˢ˘ ˈё ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ.
ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞, ˒ˑ˔˅ˢщёːː˞ˈ ˑ˄ˑˊː˃˚ˈːˋˡ ˅˃ˉː˞˘ ˔˕˃ˇˋˌ ˅ 
˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˢ˘, ˒˓ˈˇ˒˓ˋːˋˏ˃ˈˏ˞˘ ТʜКʚˡ˄˞ˈ ˋː˅ˈ˔˕ˋ˙ˋˋ ˔˅ˢˊ˃ː˞ ˔ ˓ˋ˔ˍˑˏ ˋ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕˟ˡ. ʑ ˋːˑ˔˕˓˃ːː˞˘ ˒˓ˑˋˊ˅ˑˇ-˔˕˅ˈːː˞˘ ˒˓ˑˈˍ˕˃˘ ˔ˑˇˈ˓ˉ˃˕˔ˢ ˇ˅˃ ˕ˋ˒˃ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ. ʞˈ˓˅˞ˌ ˕ˋ˒ — ːˈˑ˒˓ˈˇˈˎёː-ːˑ˔˕˟, ̝ ˅ˢˊ˃ːː˃ˢ ̝ ˑ ˅ ˓ˈˏˈːˈˏ, ̇ ˈːˑˌ ̀  ˑ ˄˜ˈˌ ˑ ˔˖˜ˈ˔˕˅ˋˏˑ˔˕˟ˡ ˅  ̌ ˑ˔˕ˋˉˈːˋˋ ̱ ˑ˓˒ˑ˓˃˕ˋ˅ː˞˘ ˔˕˃ːˇ˃˓˕ˑ˅ ˍ˃˚ˈ˔˕˅˃ ˒˓ˑˇ˖ˍ˙ˋˋ ˋ ˒˓ˋˈˏˎˈˏˑˆˑ ˖˓ˑ˅ːˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˆˑ ˒˓ˑ˙ˈ˔˔˃ ˅ ˖˔ˎˑ˅ˋˢ˘ ˋːˑˌ ˇˈˎˑ˅ˑˌ ˍ˖ˎ˟˕˖˓˞ ˋ ˚˃˔˕ˑ ˋːˑˌ ˍ˖ˎ˟˕˖˓˞ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ˒˓ˋ˔˖˜ˈˌ ˏˈ˔˕ː˞ˏ ˓˃˄ˑ˕ːˋˍ˃ˏ ȋ˔ˏ.: GИЕkВv, ʹͲͳͶȌ. ʑ˕ˑ˓ˑˌ ˋ˔˕ˑ˚ːˋˍ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ — ˠ˕ˑ ˓ˈ˃ˍ˙ˋˢ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˈˌ ː˃ ˋˊˏˈːˈːˋˈ ˔˕˓˃ː˞ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˒˓ˑˇ˖ˍ˙ˋˋ. ʞ˓ˈˇ˓˃˔˔˖ˇˍˋ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˑ˕ˇˈˎ˟ː˞˘ ˔˕˓˃ː ˔˖˜ˈ˔˕˅˖ˡ˕ ːˈ ˕ˑˎ˟ˍˑ ˔˓ˈˇˋ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˈˌ ȋBʹCȌ, ːˑ ˋ ː˃ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟-ːˑˏ ȋʑ͸ʑȌ ˓˞ːˍˈ ȋ˔ˏ.: SАiЗh, ͳͻͻ͵; JaБda, RaВ, ͳͻͻ͹; ChailaБ, )lle, ʹͲͳͷȌ. ʜ˃ ˓˞ːˍˈ ˆˑ˔˖ˇ˃˓-˔˕˅ˈːːˑˆˑ ˒ˑ˕˓ˈ˄ˎˈːˋˢ ȋB͸GȌ ˅ ː˃˔˕ˑˢ˜ˈˈ ˅˓ˈˏˢ ˒˓ˋːˢ˕ˑ ˒˓ˈˇˑ˔˕˃˅ˎˢ˕˟ ˒˓ˈˇ˒ˑ˚˕ˋ˕ˈˎ˟-ː˞ˌ ˇˑ˔˕˖˒ ˍ ˆˑ˔˖ˇ˃˓˔˕˅ˈːː˞ˏ ˊ˃ˍ˃ˊ˃ˏ ˑ˕ˈ˚ˈ˔˕˅ˈːː˞ˏ ˒˓ˑˋˊ˅ˑˇˋ˕ˈˎˢˏ ȋ˔ˏ.: KВbЕiБ, ʹͲͳ͹Ȍ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˓ˈ˛ˈːˋˢ ˑ ˊ˃˓˖˄ˈˉː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˢ˘ ˔ˑˇˈ˓ˉ˃˕ ˊː˃˚ˋ˕ˈˎ˟ːˑˈ ˚ˋ˔ˎˑ ˒˔ˋ˘ˑˎˑˆˋ-˚ˈ˔ˍˋ˘ ˠˎˈˏˈː˕ˑ˅ ȋ˔ˏ.: AhaЕВБi, ʹͲͳͳ; AhaЕВБi eЗ al., ʹͲͳͳȌ ˋ ˅ˍˎˡ˚˃ˡ˕ ˅ ˔ˈ˄ˢ ˕˃ˍˋˈ ˒ˈ˓ˈˏˈː-ː˞ˈ, ˍ˃ˍ «˓ˈ˒˖˕˃˙ˋˢ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˒˓ˑˈˍ˕˃» ˋ «˖˒˓˃˅ˎˈː˚ˈ˔ˍ˃ˢ ˍˑˏ˒ˈ˕ˈː˕ːˑ˔˕˟ ˓˖ˍˑ˅ˑˇˋ-˕ˈˎˢ ˒˓ˑˈˍ˕˃» ȋ˔ˏ.: GЕahaА eЗ al., ʹͲͳͷ, Г. Ͷ͸͵Ȍ. ʡˑ ˈ˔˕˟, ˙ˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˑ˄˞˚ːˑ ˒˓ˈˇː˃ˊː˃˚ˈː˃ ˄˞˕˟ ˔ˋˏ˅ˑˎˑˏ ˕ˑˆˑ, ˚˕ˑ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˋ ˅ ˍˑː˙ˈ ˍˑː˙ˑ˅ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˒˓ˋˏ˖˕ ˒˓ˑˇ˖ˍ˙ˋˡ ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˋ ˚˕ˑ ˑ˒ˈ˓˃˙ˋˑːː˃ˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˇˑ˔˕ˋˆːˈ˕ ˘ˑ˕ˢ ˄˞ ˏˋːˋˏ˃ˎ˟ːˑ ˇˑ˒˖˔˕ˋˏˑˆˑ ˖˓ˑ˅ːˢ.ʛ˞ ˒ˈ˓ˈ˘ˑˇˋˏ ˍ ˔ˎˈˇ˖ˡ˜ˈˏ˖ ˅ˋ˕ˍ˖ ˔˒ˋ˓˃ˎˋ, ː˃ ˍˑ˕ˑ˓ˑˏ ˇˑ˔˕ˋˉˈːˋˢ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˋˎˋ ːˑ˅ˑˌ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˌ ˏˑ˜ːˑ˔˕ˋ ˒ˑˇˍ˓ˈ˒ˎˢˡ˕˔ˢ «ˑ˓ˍˈ˔˕˓ˑˏ» ˋˊ ˇˈˌ˔˕˅ˋˌ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ȋˋˎˋ ˈё ˓ˈˆˋˑː˃ˎ˟ːˑˆˑ ˙ˈː˕˓˃Ȍ, ˒˓ˈˇ˔˕˃-˅ˋ˕ˈˎˈˌ ˅ˎ˃˔˕ː˞˘ ˔˕˓˖ˍ˕˖˓ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ˋ ˏˈ˔˕ː˞˘ ˇˈˎˑ˅˞˘ ˒˃˓˕ːё˓ˑ˅.
ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞, ˔ˎ˖ˉ˃щˋˈ ˇˎˢ ˑ˄ˑˊː˃˚ˈːˋˢ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˋ˕ˈˎ˟ːˑˆˑ 
ˋ˔˒ˑˎːˈːˋˢ ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ˔˕ˋ ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ ːˈ˔ˍˑˎ˟ˍˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌʑ ː˃˔˕ˑˢ˜ˈˈ ˅˓ˈˏˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞ˈ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ ʡʜʙ ˑ˄ˎ˃ˇ˃ˡ˕ ˢ˔ːˑ ˑ˒˓ˈˇˈ-ˎёːː˞ˏ ˋ ˅ ˕ˑ ˉˈ ˅˓ˈˏˢ ˑˆ˓˃ːˋ˚ˈːː˞ˏ ˏ˃ːˇ˃˕ˑˏ, ˍˑː˙ˈː˕˓ˋ˓˖ˡ˜ˋˏ ˋ˘ ˖˔ˋˎˋˢ ˋ˔ˍˎˡ˚ˋ-˕ˈˎ˟ːˑ ː ˃ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅ˈ, ̞ ˃ˍ ̱ ˃ˍ ˄ ˑˎ˟˛ˋː˔˕˅ˑ ʡʜʙ ̀ ˏˈˡ˕ ˑ ˕ˇˈˎ˟ː˞ˈ ̝ ˕˓˖ˍ˕˖˓˞ ̌ ˎˢ ˅ ˈˇˈːˋˢ 



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

92

˔˄˞˕ˑ˅ˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˅ ˔˕˓˃ːˈ ˋˎˋ ˓ˈˆˋˑːˈ ȋBИЕckleМ, ʹͲͳʹȌ. ʑ ˓˃ˏˍ˃˘ ˑˆ˓˃ːˋ˚ˈːːˑˆˑ ˏ˃ːˇ˃˕˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞ˈ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ ʡʜʙ ˑ˄ˎ˃ˇ˃ˡ˕ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ː˞ˏ ː˃˄ˑ˓ˑˏ ˋːˇˋ-ˍ˃˕ˑ˓ˑ˅, ˓˃ˊˎˋ˚˃ˡ˜ˋ˘ ˔ˑ˄˔˕˅ˈːːˑˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˋ ˍˑː˕˓˃ˍ˕ːˑˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ. ʑ ˠ˕ˋ ˋːˇˋ-ˍ˃˕ˑ˓˞ ˏˑˆ˖˕ ˄˞˕˟ ˅ˍˎˡ˚ˈː˞: ˖˓ˑ˅ˈː˟ ˖˔˕ˑˌ˚ˋ˅ˑ˔˕ˋ ˑ˒ˈ˓˃˙ˋˌ, ˔ˑˑ˕˅ˈ˕˔˕˅ˋˈ ˒˓ˑˇ˖ˍ˙ˋˋ ˋ ˒˓ˑ˙ˈˇ˖˓ ˍˑ˓˒ˑ˓˃˕ˋ˅ː˞ˏ ˔˕˃ːˇ˃˓˕˃ˏ ˍ˃˚ˈ˔˕˅˃ ȋ .̞ˈ. ˛ˈ˔˕˟ ˔ˋˆˏȌ ˋ ˖˓ˑ˅ˈː˟ ˔ˈ˄ˈ˔˕ˑˋˏˑ˔˕ˋ, ˅ˍˎˡ˚˃ˡ˜ˋˌ ˔ˈ˓˟ёˊː˞ˈ ˑˆ˓˃ːˋ˚ˈːˋˢ ː˃ ˑˍ˓˖ˉ˃ˡ˜˖ˡ ˋ ˒ˑˇˇˈ˓ˉˋ˅˃ˡ˜˖ˡ ˋː˗˓˃˔˕˓˖ˍ˕˖˓˖ ȋː˃ˇёˉː˖ˡ ̌ ˑ˔˕˃˅ˍ˖ ̝ ˞˓˟ˢ, ̱ ˑˏ˒ˎˈˍ˕˖ˡ˜ˋ˘, ̂ ˑ˕ˑ˅ˑˌ ˒ ˓ˑˇ˖ˍ˙ˋˋ ̀  ˓ ˃˄ˑ˚ˋ˘ ̝ ˏˈː, ː ˃ˇёˉːˑ˔˕˟ ˔ˋ˔˕ˈˏ ˠˎˈˍ˕˓ˑ˔ː˃˄ˉˈːˋˢ, ˅ˑˇˑ˔ː˃˄ˉˈːˋˢ ˋ ˅˞˅ˑˇ˃ ˔˕ˑ˚ː˞˘ ˅ˑˇȌ.ʖ˃˅ˋ˔ˋˏˑ˔˕˟ ˑ˕ ˒ˑˇˇˈ˓ˉˋ˅˃ˡ˜ˈˌ ˋː˗˓˃˔˕˓˖ˍ˕˖˓˞ ˍ˓ˋ˕ˋ˚ˈ˔ˍˋ ˅˃ˉː˃ ˇˎˢ ˒˓ˑˋˊ˅ˑˇ-˔˕˅ˈːː˞˘ ˒ˑˇ˓˃ˊˇˈˎˈːˋˌ ː˃ ˒ˑˎːˑ˙ˈːːˑˏ ˒˓ˑ˙ˈ˔˔ˋːˆˑ˅ˑˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ ȋ˒˓ˋ ˋˊˆˑ˕ˑ˅ˎˈːˋˋ ˔˕˓ˑˋ˕ˈˎ˟ː˞˘ ˏ˃˕ˈ˓ˋ˃ˎˑ˅, ˘ˋˏˋ˚ˈ˔ˍˋ˘ ˔ˑˈˇˋːˈːˋˌȌ, ˃ ː˃ˇёˉːˑ˔˕˟ ˔ˋ˔˕ˈˏ ˠːˈ˓ˆˑ˔ː˃˄ˉˈːˋˢ ˑ˚ˈː˟ ˅˃ˉː˃ ː˃ ˔˄ˑ˓ˑ˚ːˑˏ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈ. ʑ˔ё ˠ˕ˑ ˍ˃˔˃ˈ˕˔ˢ ˒˓ˑ˄ˎˈˏ˞ ˖˒˓˃˅ˎˈːˋˢ «˅ːˈ˛ːˈˌ ˔˓ˈˇˑˌ» ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˍ˃ˍ ˑˇːˋˏ ˋˊ ˃˔˒ˈˍ˕ˑ˅ ˒ˑ˔˕˓ˑˈːˋˢ «˓˃˄ˑ˚ˋ˘» ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˔ ˓ˈˆˋˑː˃ˎ˟ː˞ˏˋ ˅ˎ˃˔˕ˢˏˋ ȋBeИgelsdijk eЗ al., ʹͲͳͲ; FИchs eЗ al., ʹͲͳ͹Ȍ. ʥˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˢ˅ˎˢˈ˕˔ˢ ˔ˋˏ˅ˑˎˑˏ ˕ˑˆˑ, ˚˕ˑ ˒ˑˎ˖˚ˈː˞ ˅˔ˈ ˑ˕˅ˈ˕˞ ː˃ ˅ˑ˒˓ˑ˔˞ ˑ ˄ˎ˃ˆˑ˒˓ˋˢ˕-ː˞˘ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ˘ ˏˈˉˇ˖ ˋːˑ˔˕˓˃ːː˞ˏˋ ˋː˅ˈ˔˕ˑ˓˃ˏˋ ˋ ˏˈ˔˕ː˞ˏˋ ˑ˓ˆ˃ː˃ˏˋ ˅ˎ˃˔˕ˋ ȋˑ˕˅ˈˇˈːˋˈ ́ ˈˏˈˎ˟ːˑˆˑ ̟ ˚˃˔˕ˍ˃; ˒ ˓ˑ˄ˎˈˏ˞ ̝  ˒ ˑˇ˅ˑˇˍˑˌ ɣ ːˈ˓ˆˑ˔ˈ˕ˋ, ˅ ˑˇˑ˔ː˃˄ˉˈːˋˢ, ˅ ˞˅ˑˇˑˏ ˑ˕˘ˑˇˑ˅; ˖˔˕˃ːˑ˅ˎˈːˑ ˔ˑˑ˕˅ˈ˕˔˕˅ˋˈ ˔ ˏˈ˔˕ː˞ˏˋ ˒˓˃˅ˋˎ˃ˏˋ ˠˍˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˍˑː˕˓ˑˎˢ ˋ ˕˓˖ˇˑ˅ˑˆˑ ˊ˃ˍˑːˑˇ˃˕ˈˎ˟˔˕˅˃Ȍ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˑːˋ ˒ˑˍ˃ˊ˞˅˃ˡ ,̞ ˚˕ˑ ˏˈ˔˕ː˞ˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˑ˕˅ˈ-˚˃ˡ˜ˋˈ ́ ˃ ˒ ˑˇˍˎˡ˚ˈːˋˈ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏ ˑ˜ːˑ˔˕ˈˌ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˢ ̱  ˏ ˈ˔˕ːˑˌ ̀ ː˗˓˃˔˕˓˖ˍ-˕˖˓ˈ, ˅˒ˑˎːˈ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˕ ˅ˑˊˎˑˉˈːː˞ˏ ː˃ ːˋ˘ ˊ˃ˇ˃˚˃ˏ.ʑ ˇˑ˒ˑˎːˈːˋˈ ˍ ˄ˑˎˈˈ ˋˎˋ ˏˈːˈˈ ˒ˑˇ˘ˑˇˢ˜ˈˏ˖ ˇˎˢ ˋːˑ˔˕˓˃ːː˞˘ ˋːˇ˖˔˕˓ˋ˃ˎ˟ː˞˘ ˋː˅ˈ-˔˕ˑ˓ˑ˅ «˒˓˃˅ˑ˅ˑˏ˖ ˒ˑˎˡ», ːˈˑ˄˘ˑˇˋˏˑ ˕˃ˍˉˈ ˄ˎ˃ˆˑ˒˓ˋˢ˕ːˑˈ ˑ˕ːˑ˛ˈːˋˈ ˍ ːˋˏ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ, ˃  ̞ ˃ˍˉˈ ̱ ˑˏ˒ˈ˕ˈː˕ːˑ˔˕˟ l ˓ˋˇˋ˚ˈ˔ˍˋ˘ ˒ ˑˇ˓˃ˊˇˈˎˈːˋˌ ̝ ˃ˏˋ˘ ̀ ːˑ˔˕˓˃ːː˞˘ ̱ ˑˏ˒˃ːˋˌ, ˍˑ˕ˑ˓˞ˈ ˄˞ˎˋ ˄˞ ˅ ˔ˑ˔˕ˑˢːˋˋ ː˃ ˒˓ˋˈˏˎˈˏˑˏ ˖˓ˑ˅ːˈ ˓ˈ˛˃˕˟ ˒˓ˑ˄ˎˈˏ˞, ˅ˑˊːˋˍ˃ˡ˜ˋˈ ˒˓ˋ ˊ˃˒˖˔ˍˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ. ʑ ˖˔ˎˑ˅ˋˢ˘ ːˈˇˑˆˑ˅ˑ˓ёːːˑ˔˕ˈˌ, ˕˃ˍ ː˃ˊ˞˅˃ˈˏˑˆˑ ːˈ˒ˑˎːˑˆˑ ˍˑː˕˓˃ˍ˕˃ ȋ(aЕЗ, MВВЕe, ͳͻͻͻ; ʹͲͲͺ; TiЕВle, ͳͻͻͻȌ, ˏˑˉˈ˕ ˒˓ˑˢ˅ˋ˕˔ˢ ˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ-˚ˈ˔ˍˑˈ ˒ˑ˅ˈˇˈːˋˈ ˑˇːˑˌ ˋˎˋ ːˈ˔ˍˑˎ˟ˍˋ˘ ˔˕ˑ˓ˑː, ˅ˑ˅ˎˈ˚ёːː˞˘ ˅ ˓˃ˊ˅ˋ˕ˋˈ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ. ʗ ˕ˑˎ˟ˍˑ ˑ˄ˑˡˇːˑˈ ˇˑ˅ˈ˓ˋˈ ˏˑˉˈ˕ ˔˚ˋ˕˃˕˟˔ˢ ˈˇˋː˔˕˅ˈːː˞ˌ ˒˖˕ˈˏ ˍ ˇˑ˔˕ˋˉˈːˋˡ ˓ˈ˛ˈːˋˌ, ˅˞ˆˑˇː˞˘ ˅˔ˈˏ ˖˚˃˔˕ːˋˍ˃ˏ ˒˓ˑˈˍ˕˃. ʓˑ˅ˈ˓ˋˈ ˢ˅ˎˢˈ˕˔ˢ ˍˎˡ˚ˈ˅˞ˏ ˠˎˈˏˈː˕ˑˏ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔˙ˈː˃˓ˋˈ˅ ȋAdleЕ, KКВБ, ʹͲͲʹ; BsЗieleЕ, (eААeЕЗ, ʹͲͳͲ; KЕaАeЕ, ͳͻͻͻ; McAllisЗeЕ, ͳͻͻͷȌ, ˇ˃ˡ˜ˋˏ ː˃ˇˈˉˇ˖ ː˃ ˕ˑ, ˚˕ˑ ˒˃˓˕ːё˓˞ ːˈ ˄˖ˇ˖˕ ˇˈˌ˔˕˅ˑ˅˃˕˟ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑ ˅ ˔˅ˑˋ˘ ˔ˑ˄˔˕˅ˈːː˞˘ ˋː˕ˈ˓ˈ˔˃˘ ȋMadhВk, ͳͻͻͷ; McAllisЗeЕ, ͳͻͻͷ; UННi, ͳͻͻ͹Ȍ.ʟ˃ˊˎˋ˚˃ˡ˕ «ˊ˃˒˃ˇː˖ˡ» ȋMcAllisЗeЕ, ͳͻͻͷȌ ˋ «˅ˑ˔˕ˑ˚ː˖ˡ» ȋLi, ʹͲͲͺȌ ˏˑˇˈˎˋ ˓˃ˊ˅ˋ˕ˋˢ ˑ˓ˆ˃-ːˋˊ˃˙ˋˑːːˑˆˑ ˇˑ˅ˈ˓ˋˢ. ʞˑ ˔˖˕ˋ, ˑːˋ ˑ˕ˎˋ˚˃ˡ˕˔ˢ ˇ˓˖ˆ ˑ˕ ˇ˓˖ˆ˃ ˔˕ˈ˒ˈː˟ˡ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ̀  ˃ ˗˗ˈˍ˕ˋ˅ːˑˆˑ ̝ ˅ˑˋ˘ ɣ ˎˈˏˈː˕ˑ˅. ʙˑˆːˋ˕ˋ˅ː˞ˌ ɣ ˎˈˏˈː˕ ̌ ˑ˅ˈ˓ˋˢ ˏ ˑˉːˑ ˑ ˒˓ˈ-ˇˈˎˋ˕˟ ̱ ˃ˍ «ˇˑ˅ˈ˓ˋˈ, ̀ ˇ˖˜ˈˈ ˑ ˕ ̂ ˑˎˑ˅˞» ȋChИa eЗ al., ʹ ͲͲͻ, Г. ͶͻͳȌ, ˒ ˓ˋ ̱ ˑ˕ˑ˓ˑˏ «ˏ˞ ˅ ˞˄ˋ˓˃ˈˏ ˕ˑˆˑ, ˍˑˏ˖ ˏ˞ ˄˖ˇˈˏ ˇˑ˅ˈ˓ˢ˕˟, ː˃ ˍ˃ˍˑˏ ˖˓ˑ˅ːˈ ˋ ˒˓ˋ ˍ˃ˍˋ˘ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅˃˘, ˋ ˏ˞ ˑ˔ːˑ˅˞-˅˃ˈˏ ː˃˛ ˅˞˄ˑ˓ ː˃ ˕ˑˏ, ˚˕ˑ ˔˚ˋ˕˃ˈˏ «˘ˑ˓ˑ˛ˋˏˋ ˑ˔ːˑ˅˃ːˋˢˏˋ», ˇ˃ˡ˜ˋˏˋ ː˃ˏ ˔˅ˋˇˈ˕ˈˎ˟-˔˕˅˃ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ» ȋLeКis, WeigeЕЗ, ͳͻͺͷ, Г. ͻ͹ͲȌ. ʓˑ˅ˈ˓ˋˈ ˑ˔ːˑ˅˃ːˑ ː˃ ˃˗˗ˈˍ˕ˈ ˅ ˕ˈ˘ ˔ˎ˖˚˃ˢ˘, ̱ ˑˆˇ˃ ̝ ˕ˑ˓ˑː˞ «ˠˏˑ˙ˋˑː˃ˎ˟ːˑ ̀ ː˅ˈ˔˕ˋ˓˖ˡ˕ ˅  ˑ ˕ːˑ˛ˈːˋˢ ̌ ˑ˅ˈ˓ˋˢ, ˅ ˞˓˃ˉ˃ˡ˕ ́ ˃˄ˑ˕˖ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˄ ˎ˃ˆˑ˔ˑ˔˕ˑˢːˋˢ ˒ ˃˓˕ːё˓ˑ˅, ˅ ˈ˓ˢ˕ ˅ ˑ ˅ ː˖˕˓ˈːːˡˡ ˅ ˃ˉːˑ˔˕˟ ˅ ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˌ ˔ ːˋˏˋ, ˃ ˕˃ˍˉˈ ˅ ˕˃ˍˑˈ ˉˈ ˑ˕ːˑ˛ˈːˋˈ ˍ ˔ˈ˄ˈ ˔ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑː˞» ȋM˃˔AllisЗeЕ, ͳͻͻͷ, Г. ʹ͸Ȍ.ʣˑ˓ˏ˃ˎ˟ː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ, ˍˑ˕ˑ˓˞ˈ ˅ˍˎˡ˚˃ˡ˕ ˅ ˔ˈ˄ˢ ˑ˚ː˖ˡ ˅˔˕˓ˈ˚˖ ːˈ˔ˍˑˎ˟ˍˋ˘ «˒˃˓˕ˋˌ» ˋ ˆ˓˖˒˒, ˅ˑ˅ˎˈ˚ёːː˞˘ ˅ ˋː˅ˈ˔˕ˋ˙ˋˑːː˞ˌ ˒˓ˑˈˍ ,̞ ˔ˎ˖ˉ˃˕ ˒ˑ˅ˑˇˑˏ ˇˎˢ ˅˞˓˃ˉˈːˋˢ ˍ˃ˍ ˍˑˆːˋ˕ˋ˅ːˑˆˑ, ˕˃ˍ ˋ ˃˗˗ˈˍ˕ˋ˅ːˑˆˑ ˃˔˒ˈˍ˕ˑ˅ ˇˑ˅ˈ˓ˋˢ, .̞ˈ. ˕ˑˆˑ, ˚˕ˑ ˇ˓˖ˆˋˏˋ ˔ˎˑ˅˃ˏˋ 
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ˏˑˉːˑ ː˃ˊ˅˃˕˟ «˒ˑˇ˕˅ˈ˓ˉˇˈːˋˈˏ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˍ˃ˉˇˑˌ ˒˃˓˕ˋˋ ȋˆ˓˖˒˒˞Ȍ, ˖˚˃˔˕˅˖ˡ-˜ˈˌ ˅ ˔ˑ˄˞˕ˋˋ. ʐˎ˃ˆˑˇ˃˓ːˑ˔˕˟ ˊ˃ ˒˓ˑ˛ˎˑˈ ːˈˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ˚ˈ˔ˍˑˈ ˒ˑ˅ˈˇˈːˋˈ ˒˃˓˕ːё˓ˑ˅ ˒ˑ ˄ˋˊːˈ˔˖ ˅ˑ ˅˓ˈˏˢ ˔˕˓ˑˋ˕ˈˎ˟˔˕˅˃, ˏˑː˕˃ˉ˃ ˋ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ˅˃ˉː˃, ːˑ ˈ˜ё ˄ˑˎˈˈ ˅˃ˉːˑ ˖˅ˈ˓ˈːˋˈ ˅ ˇ˃ˎ˟ːˈˌ˛ˈˌ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˒˃˓˕ːˈ˓ˑ˅. ʡˈ ˃˔˒ˈˍ˕˞ ˇˑ˅ˈ˓ˋˢ ȋˍˑˆːˋ˕ˋ˅ː˞ˌ ̀  ˃ ˗˗ˈˍ˕ˋ˅ː˞ˌȌ, ˑ  ̱ ˑ˕ˑ˓˞˘ ̨ ˎ˃ ˓ ˈ˚˟ ˅ ˞˛ˈ, ˒ ˑˇ˕˅ˈ˓ˉˇ˃ˡ˕˔ˢ ː ˈˑ˒˓ˑ-˅ˈ˓ˉˋˏ˞ˏˋ ˃˓ˆ˖ˏˈː˕˃ˏˋ ȋ˗˃ˍ˕˃ˏˋȌ ˋ ˅˞˓˃ˉˈːˋˈˏ ˒ˑˊˋ˕ˋ˅ː˞˘ ˠˏˑ˙ˋˌ, ˍˑ˕ˑ˓˞ˈ ˇˑˎˉː˞ ˑ˕˚ˈ˕ˎˋ˅ˑ «˒˓ˑ˚ˋ˕˞˅˃˕˟˔ˢ» ˋ ˒˓ˋːˋˏ˃˕˟˔ˢ ˖˚˃˔˕ːˋˍ˃ˏˋ ˙ˈ˓ˈˏˑːˋˋ.ʝˇː˃ˍˑ ːˈˑ˄˘ˑˇˋˏ˞ˈ ˖˄ˈˉˇ˃ˡ˜ˋˈ ˕ˈ˘ːˋˍˋ ˅ˍˎˡ˚˃ˡ˕ ˅ ˔ˈ˄ˢ ˋ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞ˌ ˍˑˏ˒ˑːˈː ,̞ ː˃ˊ˞˅˃ˈˏ˞ˌ ˍˑː˃˕ˋ˅ː˞ˏ ȋ˔ˏ.: BeЕgeЕ eЗ al., ʹͲͳ͹Ȍ. ʢ˚˃˔˕ːˋˍˋ ˙ˈ˓ˈˏˑːˋˋ ˇ˃ˡ˕ ˍˎˢ˕˅˞ ˋ ˊ˃˅ˈ˓ˈːˋˢ, ˃ ˕˃ˍˉˈ ˑˉˋˇ˃ˡ˕ ˒ˑˇˑ˄ː˞˘ ˊ˃˅ˈ˓ˈːˋˌ ˔ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑː˞. ʞ˓ˋˈˏˎˈˏ˃ˢ ˍˑˏ˒ˑˊˋ˙ˋˢ ˋˊ ˍˑˆːˋ˕ˋ˅ː˞˘ ˋ ˃˗˗ˈˍ˕ˋ˅ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˅ ˅˞˓˃ˉˈːˋˋ ˇˑ˅ˈ˓ˋˢ, ˒ˑˇˍ˓ˈ˒ˎёːː˃ˢ ːˈˑ˄˘ˑˇˋˏ˞ˏ ˖˓ˑ˅ːˈˏ ˍˑː˃˕ˋ˅ːˑˆˑ ˠˎˈˏˈː˕˃ ːˈ ˅˔ˈˆˇ˃ ˎˈˆˍˑ ˗ˑ˓ˏˋ˓˖ˈ˕˔ˢ ˅ ˘ˑˇˈ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˇ˃ˉˈ ːˑ˔ˋ˕ˈˎˢˏˋ ˑˇːˑˌ ˋ ˕ˑˌ ˉˈ ˍ˖ˎ˟˕˖˓˞. ʑ ː˃˛ˈˏ ˔ˎ˖˚˃ˈ, ˍˑˆˇ˃ ˓ˈ˚˟ ˋˇˈ˕ ˑ ʡʜʙ, ˠ˕˃ ˒˓ˑ˄ˎˈˏ˃ ˖˔ˎˑˉːˢˈ˕˔ˢ ˗˃ˍ˕ˑˏ ˅ˈ˓ˑˢ˕ːˑˌ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˇˋ˔˕˃ː˙ˋˋ ˏˈˉˇ˖ ˖˚˃˔˕ːˋˍ˃ˏˋ ˙ˈ˓ˈˏˑːˋˋ ȋ˔ˏ. LeКis, ʹͲͲ͸; DИkВva, ʹͲͲͻȌ.ʑ ˔ˋ˕˖˃˙ˋˋ ˋˏˈˡ˜ˈˌ˔ˢ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˇˋ˔˕˃ː˙ˋˋ ˍˑˆːˋ˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕ ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ˈː, ˘ˑ˕ˢ ːˈˍˑ˕ˑ˓˞ˈ ˃˓ˆ˖ˏˈː˕˞ ˅˞ˆˎˢˇˢ˕ ˏˈːˈˈ ˑ˚ˈ˅ˋˇː˞ˏˋ ˋ ˑ˒˓ˈˇˈˎёː-ː˞ˏˋ. ʏ˗˗ˈˍ˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕ ˒˓ˋ ˏˈˉˍ˖ˎ˟˕˖˓ːˑˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˎˋ˛˃ˈ˕˔ˢ ː˃ˇёˉːˑˌ «˒ˑ˚˅˞», ˒ ˑ˔ˍˑˎ˟ˍ˖ ˑ ˕ˍ˓˞˕ˑˈ ˅ ˞˓˃ˉˈːˋˈ ˑ ˕ˇˈˎ˟ː˞˘ ɣ ˏˑ˙ˋˌ ˏ ˑˉˈ˕ ˄ ˞˕˟ ː ˈ˒˓˃˅ˋˎ˟ːˑ ̀ ˔˕ˑˎ-ˍˑ˅˃ːˑ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏˋ ˋːˑˌ ˍ˖ˎ˟˕˖˓˞. ʜ˃ˍˑːˈ˙, ˍˑː˃˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕ ˏˑˉˈ˕ ˑˍ˃ˊ˃˕˟˔ˢ «ˑ˄ˑˡˇˑˑ˔˕˓˞ˏ ˑ˓˖ˉˋˈˏ», ˒ˑ˔ˍˑˎ˟ˍ˖ ˅ˑ ˏːˑˆˋ˘ ˍ˖ˎ˟˕˖˓˃˘ ˑ˙ˈːˋ˅˃ˡ˕ ˓˃ˊˎˋ˚ː˞ˏ ˑ˄˓˃ˊˑˏ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˒˃˓˕ːˈ˓ˑ˅, ˍˎˢ˕˅˞ ˋ ˖˅ˈ˓ˈːˋˢ ˅ ː˃ˇёˉːˑ˔˕ˋ, ˒˓ˈˇˑ˔˕˃˅ˎˢˈˏ˞ˈ «˔ˑ˒ˎˈ-ˏˈːːˋˍ˃ˏ» ̀  «˚˖ˉˈ˔˕˓˃ː˙˃ˏ». ʛˑˉːˑ ̌ ˑ˄˃˅ˋ˕˟, ̊ ˕ˑ ˅ ˑ˔˒˓ˋˢ˕ˋˈ ̝ ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˇˋ˔˕˃ː˙ˋˋ ˇˑ˅ˑˎ˟ːˑ ˃˔˔ˋˏˈ˕˓ˋ˚ːˑ ȋ˔ˏ.: (akВБsВБ eЗ al., ʹͲͳ͸Ȍ ˋ ˖˓ˑ˅ˈː˟ ˒˓ˈˇ˓˃˔˔˖ˇˍˑ˅ ˑ˕ːˑ-˔ˋ˕ˈˎ˟ːˑ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˄ˎˋˊˑ˔˕ˋ ˍ «˚˖ˉˈ˔˕˓˃ː˙˃ˏ» ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˅ ˑˇːˑˌ ˋ ˕ˑˌ ˉˈ ː˃˙ˋˑ-ː˃ˎ˟ːˑˌ ˍ˖ˎ˟˕˖˓ˈ ˋ ˑ˄˞˚ːˑ ˔ːˋˉ˃ˈ˕˔ˢ ˔ ˑ˒˞˕ˑˏ ˋ ˓˃ˊːˑˑ˄˓˃ˊˋˈˏ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ː˞˘ ˍˑˏˏ˖-ːˋˍ˃˙ˋˌ ˑ˕ˇˈˎ˟ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˋˎˋ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˆ˓˖˒˒˞.ʛ˞ ˒ˑˇ˘ˑˇˋˏ ˍ ˒ˑ˔ˎˈˇːˈˏ˖ ˆˎ˖˄ˋːːˑˏ˖ ˅ˋ˕ˍ˖ ː˃˛ˈˌ ˔˒ˋ˓˃ˎˋ, ˚˕ˑ˄˞ ˓˃˔˔ˏˑ˕˓ˈ˕˟ ˑ˔ːˑ˅ː˖ˡ ˒˓˃ˍ˕ˋ˚ˈ˔ˍ˖ˡ ˒˓ˑ˄ˎˈˏ ,̟ ˅ˑˊːˋˍ˃ˡ˜˖ˡ ˅ ˘ˑˇˈ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ʡʜʙ. ʙ˃ˍ ˅˞˓˃ˊˋ˕˟ ˒˓ˋˊː˃˕ˈˎ˟ːˑ˔˕˟ ˊ˃ ˒˓ˑ˛ˎ˞ˈ ˒ˑ˔˕˖˒ˍˋ ˋ ˒ˑˍ˃ˊ˃˕˟ ː˃ˏˈ˓ˈːˋˈ ˅ ˒˓ˑˇˑˎˉˈːˋˋ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˅ ˄˖ˇ˖˜ˈˏ ˔ ˒ˑˏˑ˜˟ˡ ˃˓ˆ˖ˏˈː˕ˑ˅ ˋ ˅˞˓˃ˉˈːˋˢ ˚˖˅˔˕˅ ˎˡˇ˟ˏˋ, ˍˑ˕ˑ˓˞ˈ ˒˓ˈˇ˔˕˃˅ˎˢˡ˕ ˓˃ˊː˞ˈ ː˃˙ˋˑː˃ˎ˟ːˑ˔˕ˋ ˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞ˈ ˍ˖ˎ˟˕˖˓˞, ˋ ˢ˅ˎˢˡ˜ˋˏˋ˔ˢ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏˋ ˓˃ˊː˞˘ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˔ˎˑˈ˅ ˋ ˔˕˃˕˖˔ˑ˅, ˃ ˕˃ˍˉˈ ˑ˄ˎ˃ˇ˃ˡ˜ˋˏˋ ˓˃ˊː˞ˏˋ ˖˓ˑ˅ːˢˏˋ ˎˈˆˋ˕ˋˏːˑ˔˕ˋ ˋ ˔ˋ˕˖˃˙ˋˑːːˑˌ ˅ˎ˃˔˕ˋ?
ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˓ˋ˕˖˃ˎ˞, ˒ˑ˔˅ˢщёːː˞ˈ ˑ˄ˑˊː˃˚ˈːˋˡ ˇˑ˔˕ˑˌːˑˆˑ ˋ˔˒ˑˎːˈːˋˢ 
˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ˔˕ˋ ˔˕˓˃˕ˈˆˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ, ˍˑ˕ˑ˓˞ˈ ˄˖ˇ˖˕ ˒˓ˑˋˊ˅ˈˇˈː˞ 
ːˈ˔ˍˑˎ˟ˍˋˏˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˢˏˋ ˋˎˋ ˆ˓˖˒˒˃ˏˋ ːˑ˔ˋ˕ˈˎˈˌ ˓˃ˊːˑˌ ˍ˖ˎ˟˕˖˓˞ʑ˞˛ˈ ˏ˞ ˒ˑˍ˃ˊ˃ˎˋ, ˚˕ˑ ˔ˍ˓˞˕˃ˢ ˙ˈˎ˟ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ˄˞ ˊ˃˅ˈ˓ˋ˕˟ ˋ˘ ˖˚˃˔˕ːˋˍˑ˅ ˍ˃ˍ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓˃ˊː˞˘ ˒˃˓˕ˋˌ ˋ ˆ˓˖˒˒ ˅ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄-ːˑ˔˕ˋ ˠ˕ˋ˘ ˆ˓˖˒˒ ȋ˒˃˓˕ˋˌȌ ˋ ˒ˑˇˍ˓ˈ˒ˋ˕˟ ˏˈː˕˃ˎ˟ː˞ˈ ˖˔˕˃ːˑ˅ˍˋ ˋ ˒ˑ˅ˈˇˈː˚ˈ˔ˍˋˈ ˒˃˕˕ˈ˓ː˞, ˍˑ˕ˑ˓˞ˈ ˇˑˎˉː˞ ˒˓ˑ˕ˋ˅ˑ˔˕ˑˢ˕˟ ˎˡ˄ˑˏ˖ ˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ˚ˈ˔ˍˑˏ˖ ˒ˑ˅ˈˇˈːˋˡ ˠ˕ˋ˘ ˆ˓˖˒˒ ȋ˒˃˓˕ˋˌȌ. ʡ˃ˍ˃ˢ ˊ˃ˇ˃˚˃ ˏˑˉˈ˕ ˄˞˕˟ ˓ˈ˛ˈː˃ ˔ ˒ˑˏˑ˜˟ˡ ˒˓ˈˊˈː˕˃˙ˋˋ ˓˃˙ˋˑː˃ˎ˟ːˑˆˑ ȋ˗˃ˍ˕ˑ˅Ȍ ˋ ˇˈˏˑː˔˕˓˃˙ˋˋ ˠˏˑ˙ˋˌ, ˍˑ˕ˑ˓˞ˈ ˒ˑˍ˃ˊ˞˅˃ˡ˕ ˇˑ˅ˈ˓ˋˈ, ˔ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈˏ ˑ˒˓ˈˇˈˎёːːˑˆˑ ː˃˄ˑ˓˃ ˍˑˏˏ˖ːˋˍ˃˕ˋ˅ː˞˘ ˏˈ˕ˑˇˑ˅ ˋ ˕ˈ˘ːˋˍ ȋ˓ˋ˕ˑ˓ˋ˚ˈ˔ˍˋ˘, ˏˋˏˋ˚ˈ˔ˍˋ˘, ˃ ˕˃ˍˉˈ ˏ˃ːˈ˓ ˒ˑ˅ˈˇˈːˋˢ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ, ˑˇˈˉˇ˞ ˋ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌȌ. ʐˑˎˈˈ ˕ˑˆˑ, ˖˅ˈ˓ˈːˋˢ ˅ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˖˚˃˔˕ːˋˍˑ˅ ˓ˋ˕˖˃ˎ˃ ˅ ˋˇˈ˃ˎˈ ˅ˎˋˢˈ˕ ː˃ ˅˔ˈ˘ ˖˚˃˔˕ːˋ-



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

94

ˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˅ːˈ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˋ˘ ː˃˙ˋˑː˃ˎ˟ːˑˌ ˍ˖ˎ˟˕˖˓˞, ˔ˑ˙ˋ˃ˎ˟ːˑˆˑ ˅ˈ˔˃ ˋ ˔˕˃˕˖˔˃, ˓˃ˊˎˋ˚ˋˌ ˅ ˍˑː˕˓ˑˎˋ˓˖ˈˏ˞˘ ˋˏˋ ˓ˈ˔˖˓˔˃˘, ˖˓ˑ˅ːˢ ˎˈˆˋ˕ˋˏːˑ˔˕ˋ ˋ ˅ˎ˃˔˕ːˑˆˑ ˔˕˃˕˖˔˃. ʜˈˍˑ˕ˑ˓˞ˈ ɣ ˎˈˏˈː˕˞ ̇ ˈ˓ˈˏˑːˋˋ ȋˍ˃ˍ, ː ˃˒˓ˋˏˈ˓, ̝ ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˌ ˃ ˍ˕ ́ ˃˒˖˔ˍ˃ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅ˈː-ːˑˆˑ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ, ˒ˑ˔ˎˈˇ˖ˡ˜ˋˌ ˄˃ːˍˈ˕ ˋ ˅˞˔˕˖˒ˎˈːˋˈ ˃˓˕ˋ˔˕ˑ˅Ȍ ˔ˎ˖ˉ˃ ,̞ ˈ˔ˎˋ ˆˑ˅ˑ˓ˋ˕˟ ˔ˎˑ˅˃ˏˋ ʑ. ʛ˃ˎˢ˅ˋː˃, ˕ˑˏ ,̟ ˚˕ˑ˄˞ ˔ˇˈˎ˃˕˟ «˓ˋ˕˖˃ˎ… ˊ˃˒ˑˏˋː˃ˡ˜ˋˏ˔ˢ ˋ ˇ˃ˉˈ ˄ˈ˔ˍˑːˈ˚ːˑ ːˈˊ˃˄˞˅˃ˈˏ˞ˏ ˔ˑ˄˞˕ˋˈˏ» ȋʛ˃ˎˢ˅ˋː, ʹͲͲ͹, ˔. ʹͳȌ. ʡˈˏ ˔˃ˏ˞ˏ ˔ˑˊˇ˃ё˕˔ˢ ːˈˍ˃ˢ ˅˃ˉː˃ˢ ˕ˑ˚ˍ˃ ˅ ˔ˑ˅ˏˈ˔˕ːˑˌ ˋ˔˕ˑ˓ˋˋ ˇˎˢ ˒ˑ˔ˎˈˇ˖ˡ˜ˋ˘ ˍˎˢ˕˅ ˋ ˔˔˞ˎˑˍ ː˃ ːˈё.ʜˈˑ˄˘ˑˇˋˏˑ ˑ˕ˏˈ˕ˋ˕˟ ˕˃ˍˉˈ ˃˔˔ˋˏˈ˕˓ˋ˚ːˑ˔˕˟ ˒ˑˎˑˉˈːˋˢ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˋ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˅ˎ˃˔˕ˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕ˑ˓ˑː˞ — ˠ˕ˋ˘ ˇ˅˖˘ ˅˃ˉːˈˌ˛ˋ˘ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ — ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˋ˘ ˔ˋ˕˖˃˙ˋˑːːˑˌ ˅ˎ˃˔˕ˋ ˋ ˑˉˋˇ˃ːˋˌ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˔˒ˈ˙ˋ˗ˋ˚ˈ-˔ˍˋ˘ ˒ ˃˓˃ˏˈ˕˓ˑ˅ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˆˑ ̀ ː˅ˈ˔˕ˋ˙ˋˑːːˑˆˑ ˒ ˓ˑˈˍ˕˃. ʏ˔ˋˏˏˈ˕˓ˋˢ ˅  ̝ ˋ˕˖˃˙ˋˑːːˑˌ ˅ˎ˃˔˕ˋ ː˃ˋ˄ˑˎˈˈ ˑ˚ˈ˅ˋˇː˃. ʜˈ˔ˏˑ˕˓ˢ ː˃ ˕ˑ, ˚˕ˑ ːˈˍˑ˕ˑ˓˞ˈ ˍ˓˖˒ː˞ˈ ʡʜʙ ˑ˄ˎ˃ˇ˃ˡ˕ ˠˍˑːˑˏˋ-˚ˈ˔ˍˑˌ ˅ˎ˃˔˕˟ˡ ȋˋˊˏˈ˓ˢˈˏˑˌ ˓˃ˊˏˈ˓˃ˏˋ ˆˎˑ˄˃ˎ˟ː˞˘ ˒˓ˑˇ˃ˉ, ˒˓ˋ˄˞ˎˈˌ ˋ ˕ˑˏ˖ ˒ˑˇˑ˄ːˑˆˑȌ, ˔˓˃˅ːˋˏˑˌ ˔ ːˈˍˑ˕ˑ˓˞ˏˋ ːˈ˄ˑˎ˟˛ˋˏˋ ː˃˙ˋˑː˃ˎ˟ː˞ˏˋ ˠˍˑːˑˏˋˍ˃ˏˋ, ˓˃ˊ˅ˑ˓˃˚ˋ˅˃ːˋˈ ˊ˃˓˖-˄ˈˉːˑˆˑ ˒˓ˑˏ˞˛ˎˈːːˑˆˑ ˒˓ˑˈˍ˕˃ ˔ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ˡ ː˃ˇˈˎˢˈ˕ ˅ˎ˃˔˕ˋ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ˒˓ˈ˅ˑ˔˘ˑˇ˔˕˅ˑˏ, ˄ˎ˃ˆˑˇ˃˓ˢ ˍˑ˕ˑ˓ˑˏ˖ ˑːˋ ˑ˒˓ˈˇˈˎˢˡ˕ ˔˅ˑˈ˅˓ˈˏˈːːˑ˔˕˟ ˍˑːˍ˓ˈ˕ː˞˘ ˕ˋ˒ˑ˅ ˋː˅ˈ˔˕ˋ˓ˑ˅˃ːˋˢ ˋ ˅˞ˇ˃ˡ˕ ˓˃ˊ˓ˈ˛ˋ˕ˈˎ˟ː˖ˡ ˇˑˍ˖ˏˈː˕˃˙ˋˡ ː˃ ːˋ˘ ˓˃ˊːˑˆˑ ˓ˑˇ˃ ȋ˅˞ˇˈˎˈːˋˈ ˊˈˏˎˋ, ː ˃˚˃ˎˑ ˑ ˒ˈ˓˃˙ˋˑːː˞˘ ̇ ˋˍˎˑ˅Ȍ. ʠˋ˕˖˃˙ˋˑːːˑˈ ˅ ˎ˃˔˕ːˑˈ ˒ ˓ˈ˅ˑ˔˘ˑˇ˔˕˅ˑ ˏ ˈ˔˕ː˞˘ ̊ ˋːˑ˅-ːˋˍˑ˅ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˓˃ˊ˅ˑ˓˃˚ˋ˅˃ːˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ˋːˑ˔˕˓˃ːːˑˆˑ ˋː˅ˈ˔˕ˑ˓˃ ˅ˈˇё˕ ˍ ˕ˑˏ ,̟ ˚˕ˑ ˑ˄˜ˋˌ ˇˋˊ˃ˌː ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˇˑˎˉˈː ˄˞˕˟ ˒ˑːˢ˕ˈː ˋ ˄ˎˋˊˑˍ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ. ʞˑ˔ˎˈˇːˈˈ ˑ˄˔˕ˑˢ˕ˈˎ˟˔˕˅ˑ ˒ˑˊ˅ˑˎˢˈ˕ ː˃ˏ ˔ˇˈˎ˃˕˟ ːˈˍˑ˕ˑ˓˞ˈ ˒˓ˈˇ˒ˑˎˑˉˈːˋˢ.
ʞ˓ˈˇ˒ˑˎˑˉˈːˋˈ ͷ. ʓˋˊ˃ˌː ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˋːˑ˔˕˓˃ːːˑˌ ʡʜʙ ˅ ˑ˒˓ˈˇˈ-

ˎёːːˑˌ ˔˕˓˃ːˈ ˇˑˎˉˈː ˅ ˑ˄˜ˈˏ ˔ˎˈˇˑ˅˃˕˟ ˏˈ˔˕ː˞ˏ ˕˓˃ˇˋ˙ˋˢˏ ˅ ˒˓˃ˊˇːˑ˅˃ːˋˋ ˊ˃˅ˈ˓˛ˈːˋˢ 
ˑ˒˓ˈˇˈˎёːː˞˘ ˒˓ˑˏ˞˛ˎˈːː˞˘ ˒˓ˑˈˍ˕ˑ˅.ʑ˕ˑ˓ˑˌ ˕ˋ˒ ˃˔ˋˏˏˈ˕˓ˋˋ ˏˈːˈˈ ˑ˚ˈ˅ˋˇˈː, ːˑ, ˏˑˉˈ˕ ˄˞˕˟, ːˈ ˏˈːˈˈ ˅˃ˉˈː ˒˓ˋ ˖˒˓˃˅ˎˈ-ːˋˋ ˋːˑ˔˕˓˃ːː˞ˏˋ ˒˓ˑˏ˞˛ˎˈːː˞ˏˋ ˋː˅ˈ˔˕ˋ˙ˋˢˏˋ. ʛ˞ ˋˏˈˈˏ ˅ ˅ˋˇ˖ ˓˃ˊˎˋ˚ˋˈ ˅ ˖˔˕˃ːˑ˅-ˍ˃˘ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˋ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˑˌ ˔ˑ˄˔˕˅ˈːːˑ-˔˕ˋ ˋː˅ˈ˔˕ˋ˙ˋˑːːˑˆˑ ˒˓ˑˈˍ˕˃ ˔˃ˏˑˆˑ ˒ˑ ˔ˈ˄ˈ. ʝ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˓˃ˊˎˋ˚ː˞˘ ˔˘ˈˏ ˒˓ˑˇ˅ˋˉˈːˋˢ ˋː˅ˈ˔˕ˋ˙ˋˑːːˑˆˑ ˒˓ˑˈˍ˕˃, ˍˑ˕ˑ˓˞ˈ ˚˃˔˕ˑ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˕ ˓ˈˉˋˏ ˎ˟ˆˑ˕ːˑˆˑ ː˃ˎˑˆˑˑ˄ˎˑˉˈ-ːˋˢ, ˒˓ˋːˋˏ˃ˡ˜˃ˢ ˔˕ˑ˓ˑː˃ ːˈ ˅˞˔ˍ˃ˊ˞˅˃ˈ˕ ˄ˑˎ˟˛ˑˆˑ ˋː˕ˈ˓ˈ˔˃ ˅ ˅ˑˊˏˑˉːˑˏ ˒ˑˎ˖˚ˈːˋˋ ˊː˃˚ˋ˕ˈˎ˟ːˑˆˑ ˇˈːˈˉːˑˆˑ ˒ˑ˕ˑˍ˃ ˑ˕ ˒˓ˑˈˍ˕˃. ʝˇː˃ˍˑ ˈё ˅ˈˇ˖˜ˋˌ ˋː˕ˈ˓ˈ˔ ˔ˑ˔˕ˑˋ˕ ˅ ˓˃ˊˏˈ˓ˈ ˋː˅ˈ˔˕ˋ˙ˋˌ ˅ ːˑ˅˞ˌ ˒˓ˑˈˍ˕ ˋ ˑ˄˝ёˏ˞ ˒ˑ˔ˎˈˇ˖ˡ˜ˈˌ ˊ˃ːˢ˕ˑ˔˕ˋ ˅ ːёˏ ˏˈ˔˕ː˞˘ ˓˃˄ˑ˕ːˋˍˑ˅, ˒ˑ˔ˍˑˎ˟ˍ˖ ˠ˕ˑ ˔ˑˊˇ˃ˈ˕ ˔˕˃˄ˋˎ˟ː˖ˡ ˄˃ˊ˖ ˇˎˢ ː˃ˎˑˆˑˑ˄ˎˑˉˈːˋˢ ȋː˃ˎˑˆ ː˃ ˔ˑ˄˔˕˅ˈːːˑ˔˕˟ ˋ ː˃ˎˑˆˋ ː˃ ˊ˃˓˃˄ˑ˕ˍˋ ˓˃˄ˑ˕ːˋˍˑ˅Ȍ. ʓ˃ˎˈˈ, ˒˓ˋːˋˏ˃ˡ˜˃ˢ ˔˕ˑ˓ˑː˃ ˘ˑ˕ˈˎ˃ ˄˞, ˚˕ˑ˄˞ ˒˓ˑˋˊ˅ˑˇ-˔˕˅ˑ ˄ ˞ˎˑ «ˠ˗˗ˈˍ˕ˋ˅ː˞ˏ», ̞ ˑ ̍ ˔˕˟ ˓ ˃˄ˑ˕˃ˡ˜ˋˏ ˅  ː ˈˑ˒˓ˈˇˈˎёːːˑ ̌ ˑˎˆˋˌ ˒ ˈ˓ˋˑˇ ˅ ˓ˈˏˈːˋ. ʞˑ ˍˑː˕˓˃˔˕ ,̟ ˎ ˑˆˋˍ˃ ˅ ːˈ˛ːˈˌ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˌ ˃ ˍ˕ˋ˅ːˑ˔˕ˋ ̌ ˋˍ˕˖ˈ˕ ʡʜʙ ̀ ːˑˌ ː ˃˄ˑ˓ ̀ ː˅ˈ˔˕ˋ-˙ˋˑːː˞˘ ˍ˓ˋ˕ˈ˓ˋˈ˅: ˖˔˕ˑˌ˚ˋ˅ˑ˔˕˟ ˑ˒ˈ˓˃˙ˋˌ, ˔ˑˑ˕˅ˈ˕˔˕˅ˋˈ ˒˓ˑˇ˖ˍ˙ˋˋ ˔˕˃ːˇ˃˓˕˃ˏ ˍ˃˚ˈ˔˕˅˃ ˋ ̝ ˈ˄ˈ˔˕ˑˋˏˑ˔˕ˋ. ʝ˓ˆ˃ːˋˊ˃˙ˋˢ ̀  ̀ ˔˒ˑˎːˈːˋˈ ̇ ˈ˓ˈˏˑːˋˋ ˑ ˕ˍ˓˞˕ˋˢ ̌ ˑˎˉː˞ ˒ ˓ˑˇˈˏˑː˔˕˓ˋ˓ˑ-˅˃˕˟ ˒˓ˋˈˏˎˈˏˑ˔˕˟ ˍ˓ˋ˕ˈ˓ˋˈ˅ ˍ˃ˉˇˑˌ ˋˊ ˒˃˓˕ˋˌ ˍ˓ˋ˕ˈ˓ˋˢˏ ˒˓ˋˈˏˎˈˏˑ˔˕ˋ ˒˓ˑˈˍ˕˃ ˇ˓˖ˆˑˌ ˒˃˓˕ˋˋ. ʬ˕ˑ ˒ˑˊ˅ˑˎˢˈ˕ ː˃ˏ ˔ˇˈˎ˃˕˟ ˔ˎˈˇ˖ˡ˜ˈˈ ˒˓ˈˇ˒ˑˎˑˉˈːˋˈ ʹ. 

ʞ˓ˈˇ˒ˑˎˑˉˈːˋˈ ͸. ʏ˔ˋˏˏˈ˕˓ˋˢ ˇˑˎˉː˃ ˔˖˜ˈ˔˕˅ˑ˅˃˕˟ ˅ ˔ˑˇˈ˓ˉ˃ːˋˋ ˔˃ˏˑˌ ˙ˈ˓ˈˏˑːˋˋ, 
˒ˑ˕ˑˏ˖ ˚˕ˑ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏˋ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˋ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˄˖ˇ˖˕ ˒ˑˇ˚ё˓-
ˍː˖˕˞ ˓˃ˊˎˋ˚ː˞ˈ ˃˔˒ˈˍ˕˞ ˒˓ˑˈˍ˕˃.
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ʔ˔ˎˋ ̂ ˑ˅ˑ˓ˋ˕˟ ̱ ˑːˍ˓ˈ˕ːˈˈ, ̞ ˑ ˒ ˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˏ ˈ˔˕ː˞˘ ˅ ˎ˃˔˕ˈˌ ̌ ˑˎˉː˞ ˒ ˓ˋːˢ˕˟ ̱ ˓ˋ˕ˈ˓ˋˋ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ́ ˃˓˖˄ˈˉːˑˆˑ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˆˑ ˒ ˓ˑˈˍ˕˃ ʡʜʙ, ̀  ˒ ˓ˋ˅ˈ˕˔˕˅ˑ˅˃˕˟ ̀ ˘, ˅ ˞˓˃ˊˋ˅ ˅ˑ˔˘ˋ˜ˈːˋˈ ˕ˈ˘ːˋ˚ˈ˔ˍˋˏˋ ˃˔˒ˈˍ˕˃ˏˋ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʦˈˏ ˔ˋˎ˟ːˈˈ ˄˖ˇˈ˕ ˅˞˓˃ˉˈːˑ ˅ˑ˔˘ˋ˜ˈːˋˈ ˋ ˚ˈˏ ˅˞˛ˈ ˓˃ːˆ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ, ˒˓ˑˇˈˏˑː˔˕˓ˋ-˓ˑ˅˃˅˛ˈˆˑ ˠ˕ˑ ˅ˑ˔˘ˋ˜ˈːˋˈ, ˕ˈˏ ˄ˑˎ˟˛ˈˆˑ ˖˔˒ˈ˘˃ ˙ˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ-˕ˋˢ ˇˑ˔˕ˋˆːˈ˕ ˅ ˆˎ˃ˊ˃˘ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅. ʗːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟ ˇˑˎˉː˞ ˅˞ˊ˅˃˕˟ ˋː˕ˈ˓ˈ˔ ˖ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞. ʠ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˒˓ˈˇ˔˕˃-˅ˋ˕ˈˎˈˌ ˅ˎ˃˔˕ˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ˇˈˏˑː˔˕˓˃˙ˋˢ ˊː˃˚ˋ˕ˈˎ˟ː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˌ ˅ ˒˓ˑˈˍ˕ ˋ ː˃ˏˈ˓ˈːˋˌ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˒ˑˇˇˈ˓ˉˋ˅˃˕˟ ˠ˕ˑ˕ ˒˓ˑˈˍ˕ ˅ ˔ˑ˔˕ˑˢːˋˋ ˠ˗˗ˈˍ˕ˋ˅ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ-˔˕ˋ ˅ ˕ˈ˚ˈːˋˈ ːˈˑ˒˓ˈˇˈˎёːːˑ ˇˎˋ˕ˈˎ˟ːˑˆˑ ˒ˈ˓ˋˑˇ˃ ˅˓ˈˏˈːˋ ˏˑˉˈ˕ ˔ˎ˖ˉˋ˕˟ ˒˓ˋˊː˃ːˋˈˏ ˋː˅ˈ˔˕ˑ˓˃ ˅  ̝ ˅ˑˈˏ ː ˈˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ˚ˈ˔ˍˑˏ ˒ ˑ˅ˈˇˈːˋˋ ˅  ˄ ˖ˇ˖˜ˈˏ ȋˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ̌ ˋ˔˙ˋ˒ˎˋː˞, ˔ˑˑ˕˅ˈ˕˔˕˅ˋˢ ˏˈ˔˕ːˑˏ˖ ˊ˃ˍˑːˑˇ˃˕ˈˎ˟˔˕˅ ,̟ ˠˍˑˎˑˆˋ˚ˈ˔ˍˋˏ ˔˕˃ːˇ˃˓˕˃ˏ ˋ ˕ˑˏ˖ ˒ˑˇˑ˄ːˑˆˑȌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˙ˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˒˓ˈˇ˔˕˃˅ˎˢˈ˕ ˔ˑ˄ˑˌ ˖ːˋˍ˃ˎ˟ːˑˈ ˍˑˏˏ˖-
ːˋˍ˃˕ˋ˅ːˑˈ ̌ ˈˌ˔˕˅ˋˈ, ˅  ̱ ˑ˕ˑ˓ˑˏ ̱ ˃ˉˇ˃ˢ ̀ ˊ ̝ ˕ˑ˓ˑː ˒ ˖˄ˎˋ˚ːˑ ˅ ˞˓˃ˉ˃ˈ˕ ˒ ˓ˋːˢ˕ˋˈ ̱ ˓ˋ˕ˈ˓ˋˈ˅ 
ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˒˓ˑˈˍ˕˃, ˒˓ˋ˔˖˜ˋˈ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑːˈ.

ʛˈ˕ˑˇʦ˕ˑ˄˞ ˒˓ˑˇ˅ˋː˖˕˟˔ˢ ˅ ˄ˑˎˈˈ ˆˎ˖˄ˑˍˑˏ ˋˊ˖˚ˈːˋˋ ˠ˕ˋ˘ ːˈˇˑ˔˕˃˕ˑ˚ːˑ ˋ˔˔ˎˈˇˑ˅˃ːː˞˘ ˢ˅ˎˈːˋˌ ˏ˞ ˋ˔˒ˑˎ˟ˊˑ˅˃ˎˋ ˋ ˖˔ˑ˅ˈ˓˛ˈː˔˕˅ˑ˅˃ˎˋ ːˈˍˑ˕ˑ˓˞ˈ ˍ˃˚ˈ˔˕˅ˈːː˞ˈ ˏˈ˕ˑˇ˞ ˋ˔˔ˎˈ-ˇˑ˅˃ːˋˢ. ʥˈːːˑ˔˕˟ ˍ˃˚ˈ˔˕˅ˈːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ːˈˑˇːˑˍ˓˃˕ːˑ ˒ˑˇ˚ё˓ˍˋ˅˃ˎ˃˔˟ ˋ˔˔ˎˈˇˑ˅˃-˕ˈˎˢˏˋ ˅ ˑ˄ˎ˃˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ ˖˒˓˃˅ˎˈːˋˢ. ʔˆˑ ˙ˈˎˢˏˋ ˢ˅ˎˢˈ˕˔ˢ ˔ˑˊˇ˃ːˋˈ ːˑ˅˞˘ ˕ˈˑ˓ˋˌ ˋ ˅˞ˢ˅ˎˈːˋˈ ˋˇˈˑ˔ˋːˍ˓ˈ˕ˋ˚ˈ˔ˍˋ˘ ˅ˎˋˢːˋˌ ː˃ ˋ˔˔ˎˈˇ˖ˈˏˑˈ ˢ˅ˎˈːˋˈ ȋBasal, CВЕleМ, ʹͲͳͳ; BiЕkiБshaК eЗ al., ʹͲͳͳ; EiseБhaЕdЗ, GЕaebБeЕ, ʹͲͲ͹; RМБes, ʹͲͲ͹; Welch eЗ al., ʹͲͳͳȌ.ʚ˖˚˛ˋˏ ˏˈ˕ˑˇˑˏ ˒ˑˎ˖˚ˈːˋˢ ˍ˃˚ˈ˔˕˅ˈːː˞˘ ˇ˃ːː˞˘ ˑ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋ-ˢ˕ˋˢ ˢ˅ˎˢˈ˕˔ˢ ˈё ˒ˑ˔ˈ˜ˈːˋˈ. ʞˈ˓˅˞ˌ ˃˅˕ˑ˓ ˒ˑˎ˖˚ˋˎ ˅ˑˊˏˑˉːˑ˔˕˟ ˒ˑ˔ˈ˕ˋ˕˟ ˗ˑ˓ˏ˃ˎ˟ː˖ˡ ˙ˈ˓ˈˏˑːˋˡ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˑˇːˑˌ ˋˊ ˛˅ˈˇ˔ˍˋ˘ ˍˑˏ˒˃ːˋˌ ˅ ˢː˅˃˓ˈ ʹͲͳͷ ˆˑˇ˃. ʝː ˒ˑˎ˖˚ˋˎ ː ˈˊ˃˄˞˅˃ˈˏ˞ˈ ˅ ˒ˈ˚˃˕ˎˈːˋˢ, ˑ ˇː˃ˍˑ, ˏ ˞ ̀ ˔˘ˑˇˋˏ ̀ ˊ ̞ ˑˆˑ, ̊ ˕ˑ ̝ ˑˇˈ˓ˉ˃˕ˈˎ˟ː˞ˌ ˃ ː˃ˎˋˊ ˢ˅ˎˈːˋˢ ˕˓ˈ˄˖ˈ ,̞ ˍ˃ˍ ˏˋːˋˏ˖ˏ, ːˈ˔ˍˑˎ˟ˍˋ˘ ː˃˄ˎˡˇˈːˋˌ. ʢ ː˃˔ ːˈ ˄˞ˎˑ ˅ˑˊˏˑˉːˑ˔˕ˋ ˑ˓ˆ˃ːˋ-ˊˑ˅˃˕˟ ˊː˃˚ˋ˕ˈˎ˟ːˑˈ ˚ˋ˔ˎˑ ˒ˈ˓˔ˑː˃ˎ˟ː˞˘ ˒ˑ˔ˈ˜ˈːˋˌ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˇ˃ˉˈ ˅ ˍ˓˖˒ː˞˘ ʡʜʙ ˑ˕ˍ˓˞˕ˋˈ ːˑ˅ˑˆˑ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ — ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˓ˈˇˍˑˈ ˔ˑ˄˞˕ˋˈ. ʞˑˠ˕ˑˏ˖ ː˃ˍˑ˒ˎˈːˋˈ ˒ˈ˓˔ˑː˃ˎ˟ːˑˆˑ ˑ˒˞˕˃ ˒˓ˋ ˒ˑ˔ˈ˜ˈːˋˋ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ-˕ˋˌ ˒ˑ˕˓ˈ˄ˑ˅˃ˎˑ ˄˞ ˚˓ˈˊˏˈ˓ːˑ ˇˎˋ˕ˈˎ˟ːˑˆˑ ˅˓ˈˏˈːˋ. ʗ˔˘ˑˇˢ ˋˊ ˠ˕ˑˆˑ, ˏ˞ ˓ˈ˛ˋˎˋ ˊ˃ˏˈːˋ˕˟ ˒ˈ˓˔ˑː˃ˎ˟ːˑˈ ˒ˑ˔ˈ˜ˈːˋˈ ˃ː˃ˎˋˊˑˏ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˑ ˕˃ˍˋ˘ ˙ˈ˓ˈˏˑːˋˢ˘, ˍˑ˕ˑ˓˞ˈ ˏˑˉːˑ ː˃ˌ˕ˋ ˅ ʗː˕ˈ˓ːˈ˕ˈ: ː˃ ˍˑ˓˒ˑ˓˃˕ˋ˅ː˞˘ ˔˃ˌ˕˃˘, ˎˋ˚ː˞˘ ˔˕˓˃ːˋ˙˃˘ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞˘ ˓˖ˍˑ-˅ˑˇˋ˕ˈˎˈˌ ːˈˍˑ˕ˑ˓˞˘ ˒˓ˋːˋˏ˃ˡ˜ˋ˘ ˔˕˓˃ː, ˅ ˃˓˘ˋ˅˃˘ ˕ˈˎˈːˑ˅ˑ˔˕ˈˌ, ˋ, ˚˃˔˕ˋ˚ːˑ, ː˃ ˕ˈˎˈˍ˃-ː˃ˎ˃˘.ʜˈ˔ˏˑ˕˓ˢ ː˃ ˕ˑ, ˚˕ˑ ˖˕˅ˈ˓ˉˇ˃ˈ˕˔ˢ, ˚˕ˑ «ˑ˄ˎ˃˔˕˟ ˅ˋˊ˖˃ˎ˟ː˞˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˅ ˋ˔˔ˎˈˇˑ˅˃-ːˋˢ˘ ˏˈːˈˇˉˏˈː˕˃ ˔˕˓ˈˏˋ˕ˈˎ˟ːˑ ˓˃ˊ˅ˋ˅˃ˈ˕˔ˢ ˋ ˖ˉˈ ˇˑ˔˕ˋˆˎ˃ ˕ˑ˚ˍˋ ˊ˓ˈˎˑ˔˕ˋ» ȋBell, DavisВБ, ʹͲͳ͵, Г. ͳ͸͹Ȍ, ˠ˕ˑ ˅ ˑ˔ːˑ˅ːˑˏ ˒˓ˋˎˑˉˋˏˑ ˍ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˋˏ ˑ˔ːˑ˅˃ːˋˢˏ ˏˈ˕ˑˇ˃ ȋ˔ˏ.: MeМeЕ eЗ al., ʹͲͳ͵Ȍ. ʞ˓˃ˍ˕ˋ˚ˈ˔ˍˋˈ ˃˔˒ˈˍ˕˞ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ ˃ː˃ˎˋˊ˃ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˅ ˋ˔˔ˎˈˇˑ˅˃-ːˋˢ˘ ˏˈːˈˇˉˏˈː˕˃ ˅˔ё ˈ˜ё ːˈˇˑ˔˕˃˕ˑ˚ːˑ ˓˃ˊ˅ˋ˕˞, ːˈ˔ˏˑ˕˓ˢ ː˃ ˊː˃˚ˋ˕ˈˎ˟ːˑˈ ˚ˋ˔ˎˑ ˒˖˄ˎˋ-ˍ˃˙ˋˌ, ˒ˑ˔˅ˢ˜ёːː˞˘ ˏˈ˕ˑˇ˃ˏ ˍ˃˚ˈ˔˕˅ˈːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ȋBaБks, ʹͲͲͳ; KБВblaИch eЗ al., ʹͲͲ͸; KБВblaИch eЗ al., ʹͲͲͺ; AdaАi, ʹͲͲͻ; EЕicksВБ, ʹͲͲͻ; (ealЗh eЗ al., ʹͲͳͲ; LahlВИ, ʹͲͳͳ; SБell, ʹͲͳͳ; JeКiЗЗ, ʹͲͳʹ; SАiЗh eЗ al., ʹͲͳ͸Ȍ. ʞˑˍ˃ ːˈ ˒ˑˎːˑ˔˕˟ˡ ˓ˈ˛ˈː˞ ˇ˅ˈ ˅˃ˉː˞ˈ ˏˈ˕ˑˇˑˎˑˆˋ-˚ˈ˔ˍˋˈ ˒˓ˑ˄ˎˈˏ˞: ˑ˄˜ˋˈ ˒˓ˋː˙ˋ˒˞ ˅˞˄ˑ˓˃ ˈˇˋːˋ˙˞ ˃ː˃ˎˋˊ˃ ˓˃ˊˎˋ˚ː˞˘ ˔ˑ˄˞˕ˋˌ, ˔ːˢ˕˞˘ 
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ː˃ ˅ˋˇˈˑ, ˋ ˒˓ˋː˙ˋ˒˞ ˔ˑ˅ˏˈ˔˕ːˑˆˑ ˃ː˃ˎˋˊ˃ ˅ˈ˓˄˃ˎ˟ːˑˆˑ ȋ˓ˋ˕ˑ˓ˋ˚ˈ˔ˍˑˆˑȌ ˋ ːˈ˅ˈ˓˄˃ˎ˟ːˑˆˑ ȋ˅˞˓˃ˉˈːˋˌ ˎˋ˙, ˕ˑː˃ ˓ˈ˚ˋ, ˉˈ˔˕ˑ˅Ȍ ˒ˑ˅ˈˇˈːˋˢ ˖˚˃˔˕ːˋˍˑ˅ ˔ˑ˄˞˕ˋˢ. ʗ˔˘ˑˇˢ ˋˊ ˠ˕ˑˆˑ, ː˃ˏ ˒˓ˋ˛ˎˑ˔˟ ˓˃ˊ˅ˋ˕˟ ˑ˓ˋˆˋː˃ˎ˟ː˞ˌ ˏˈ˕ˑˇ ˃ː˃ˎˋˊ˃ ˅ˋˇˈˑˊ˃˒ˋ˔ˋ ˔ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ. ʑ ˇˑ˒ˑˎːˈːˋˈ ˒˓ˋ ˒˓ˑ˔ˏˑ˕˓ˈ ːˈˍˑ˕ˑ˓˞˘ ˅ˋˇˈˑ˓ˈ˒ˑ˓˕˃ˉˈˌ ˔ ˒˖˄ˎˋ˚ː˞˘ ˔ˑ˄˞˕ˋˌ ˅ˑˊːˋˍ˃ˈ˕ ˅˃ˉː˞ˌ ˅ˑ˒˓ˑ˔: ˚˕ˑ ˄˞ˎˑ ˔ːˢ˕ˑ, ˃ ˚˕ˑ ˑ˔˕˃ˎˑ˔˟ «ˊ˃ ˍ˃ˇ˓ˑˏ»? ʞˑˠ˕ˑˏ˖ ˏ˞ ˔˕˃˓˃ˎˋ˔˟ ˋˆːˑ˓ˋ˓ˑ˅˃˕˟ ˍˑ˓ˑ˕ˍˋˈ ˑ˕˓ˈˇ˃ˍ˕ˋ˓ˑ˅˃ːː˞ˈ ˓ˈ˒ˑ˓˕˃ˉˋ, ˒˓ˈˇ˔˕˃˅ˎˈːː˞ˈ ˅ ˕ˈˎˈ˅ˋˊˋˑːː˞˘ ːˑ˅ˑ˔˕ˢ˘, ˋ ˖ˇˈˎˋˎˋ ˔˒ˈ˙ˋ˃ˎ˟ːˑˈ ˅ːˋˏ˃ːˋˈ ˇˎˋːː˞ˏ ˓ˈ˒ˑ˓˕˃ˉ˃ˏ, ˅ ˍˑ˕ˑ˓˞˘ ˅˞˔˕˖˒ˎˈːˋˢ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˒ˑˎːˑ˔˕˟ˡ, ˋ ˑ˕˔˖˕˔˕˅˖ˡ˕ ˒˓ˋˊː˃ˍˋ ˓ˈˇ˃ˍ˕ˋ˓ˑ˅˃ːˋˢ ˋ ˙ˈːˊ˖˓ˋ˓ˑ˅˃ːˋˢ ˅ˋˇˈˑˊ˃˒ˋ˔ˈˌ.
ʠˑˊˇ˃ːˋˈ ˋː˔˕˓˖ˍ˙ˋˋ ˇˎˢ ˍˑˇˋ˓ˑ˅ˍˋ ˒˓ˋ ˑ˙ˈːˍˈ ˓ˈ˒ˑ˓˕˃ˉˈˌ ˔ ˙ˈ˓ˈˏˑːˋˌ 
ˑ˕ˍ˓˞˕ˋˢʞˈ˓˅˞ˏ ˠˎˈˏˈː˕ˑˏ ː˃˛ˈˆˑ ˃ː˃ˎˋˊ˃ ˅ˋˇˈˑˊ˃˒ˋ˔ˈˌ ˔˕˃ˎˑ ˒ˑˎ˖˚ˈːˋˈ ˋˊ ˅˕ˑ˓ˋ˚ː˞˘ ˋ˔˕ˑ˚-ːˋˍˑ˅ ȋˍˑ˓˒ˑ˓˃˕ˋ˅ː˞˘ ˔˃ˌ˕ˑ˅, ˏˈ˔˕ːˑˆˑ ˕ˈˎˈ˅ˋˇˈːˋˢ ˋ ˑ˒˖˄ˎˋˍˑ˅˃ːː˞˘ ːˑ˅ˑ˔˕ˈˌ, ˇˋ˔ˍˑ˅ ˔ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞ˏˋ ˏ˃˕ˈ˓ˋ˃ˎ˃ˏˋȌ ˗ˑːˑ˅ˑˌ ˋː˗ˑ˓ˏ˃˙ˋˋ ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ, ˍˑ˕ˑ˓˃ˢ ˄˞ˎ˃ ˑ˕ˍ˓˞˕˃, ˅ˍˎˡ˚˃ˢ ː˃ˋˏˈːˑ˅˃ːˋˈ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ, ˍˑˇ ˔˕˃ːˇ˃˓˕ːˑˌ ˒˓ˑˏ˞˛ˎˈːːˑˌ ˍˎ˃˔˔ˋ˗ˋˍ˃˙ˋˋ ȋS)CȌ, ˕ˋ˒˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ȋːˑ˅ˑˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ / ˓˃˔˛ˋ˓ˈːˋˈ ˔˖˜ˈ˔˕˅˖ˡ˜ˈˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢȌ, ˃˄˔ˑˎˡ˕ː˞ˈ ˓˃ˊˏˈ˓˞ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ȋ˅ ˕ˈ˓ˏˋː˃˘ ˑ˄˝ёˏ˃ ˋː˅ˈ˔˕ˋ˙ˋˌ ˋ ˚ˋ˔ˎ˃ ˓˃˄ˑ˕ːˋˍˑ˅Ȍ ˋ ˑ˕ːˑ˔ˋ˕ˈˎ˟ː˞ˈ ˓˃ˊˏˈ˓˞ ˒˓ˑˈˍ˕˃ ȋ˔ˑˑ˕ːˑ˛ˈːˋˈ ˑ˄˝ёˏ˃ ˋː˅ˈ˔˕ˋ˙ˋˌ ˅ ˒˓ˑˈˍ˕ ˔ ˖˓ˑ˅ːˈˏ ˆˎˑ˄˃ˎ˟ː˞˘ ˒˓ˑˇ˃ˉ «ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ». ʙ˓ˑˏˈ ˕ˑˆˑ, ˏ˞ ˒˓ˋˎˑˉˋˎˋ ˖˔ˋˎˋˢ, ˚˕ˑ˄˞ ˒ ˑˎ˖˚ˋ˕˟ ˒ ˑˎː˖ˡ ̀  ̞ ˑ˚ː˖ˡ ̀ ː˗ˑ˓ˏ˃˙ˋˡ ˑ  ̱ ˎˡ˚ˈ˅˞˘ ˒ ˈ˓˔ˑː˃˘, ̟ ˚˃˔˕˅ˑ˅˃˅˛ˋ˘ ˅  ̇ ˈ˓ˈ-ˏˑːˋˢ˘ ˔ˑ ˔˕ˑ˓ˑː˞ ˍˑ˓˒ˑ˓˃˙ˋˌ ȋˋˏˈː˃ ˋ ˇˑˎˉːˑ˔˕ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˍˑˏ˒˃ːˋˋȌ, ˔ˑ ˔˕ˑ˓ˑː˞ ˅ˎ˃˔˕ˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞ ȋˋˏˈː˃ ˋ ˇˑˎˉːˑ˔˕ˋ ˅ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ː˞˘ ˔˕˓˖ˍ˕˖˓˃˘Ȍ ˋ ˕˃ˏ, ˆˇˈ ˠ˕ˑ ˋˏˈˎˑ ˏˈ˔˕ˑ, ˎˋ˙ ˔ ˕˓ˈ˕˟ˈˌ ˔˕ˑ˓ˑː˞ ȋˇˋ˒ˎˑˏ˃˕˞ ˋˊ ˔˕˓˃ː˞ ˄˃ˊˋ˓ˑ˅˃ːˋˢ ˏ˃˕ˈ˓ˋː-˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˋ .̞˒.Ȍ. ʞˑˏˋˏˑ ˠ˕ˑˆˑ ˏ˞ ˋˇˈː˕ˋ˗ˋ˙ˋ˓ˑ˅˃ˎˋ ˋ˔˕ˑ˚ːˋˍˋ ˒ˑˎ˖˚ˈːˋˢ ˅ˋˇˈ-ˑˏ˃˕ˈ˓ˋ˃ˎ˃ ȋˎˡ˄ˋ˕ˈˎ˟˔ˍˋˌ ˅ˋˇˈˑ˔ˡˉˈ ,̞ ˓˃ˊˏˈ˜ёːː˞ˌ ː˃ YВИTИbe, ˍˑ˓˒ˑ˓˃˕ˋ˅ː˞ˌ ˔˃ˌ ,̞ ˔˃ˌ˕ ˏˈ˔˕ːˑˆˑ ˑ˓ˆ˃ː˃ ˅ˎ˃˔˕ˋ, ˕ˈˎˈ˅ˋˊˋˑːː˞ˌ ˓ˈ˒ˑ˓˕˃ˉ, ˋː˞ˈ ˋ˔˕ˑ˚ːˋˍˋȌ ˋ ˕ˋ˒ ˏ˃˕ˈ˓ˋ˃ˎ˃ ȋ˒ˑˎː˞ˌ ˓ ˈ˒ˑ˓˕˃ˉ, ̱ ˑ˓ˑ˕ˍˋˌ ˓ ˈ˒ˑ˓˕˃ˉ, ˅ ˋˇˈˑ-ˋː˕ˈ˓˅˟ˡ ̝  ̀ ːˑ˔˕˓˃ːː˞ˏˋ ̀  ˏ ˈ˔˕ː˞ˏˋ ̟ ˚˃˔˕-ːˋˍ˃ˏˋ ˙ˈ˓ˈˏˑːˋˋ, ˗˓˃ˆˏˈː˕ ˙ˈ˓ˈˏˑːˋˋȌ. ʛ˞ ˑ˒˓ˈˇˈˎˢˎˋ ˕˃ˍˉˈ ˇˎˋ˕ˈˎ˟ːˑ˔˕˟ ˇ˃ːːˑˆˑ ˅ˋˇˈˑ ˋ ˒ˎˑ˕ːˑ˔˕˟ ˒˓ˈˇ˔˕˃˅ˎˈːːˑ˔˕ˋ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˑ ˇ˃ːːˑˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ ȋˑ˄˜ˈˈ ˚ˋ˔ˎˑ ˇˑ˔˕˖˒ː˞˘ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˑ ˙ˈ˓ˈˏˑːˋˋ, ˑ˄˜ˈˈ ˚ˋ˔ˎˑ ˅ˋˇˈˑˊ˃˒ˋ˔ˈˌ ˑ˕ˇˈˎ˟ːˑˆˑ ˒˓ˈˇ˒˓ˋ-ˢ˕ˋˢȌ.ʓ˃ˎˈˈ ˒ˑ˔ˎˈ ˒˓ˑ˔ˏˑ˕˓˃ ˇˈ˔ˢ˕ˍ˃ ˅ˋˇˈˑ˓ˈ˒ˑ˓˕˃ˉˈˌ ȋ˒˓ˑˇˑˎˉˋ˕ˈˎ˟ː˞˘ ˓ˈ˒ˑ˓˕˃ˉˈˌ, ˒ˑ˔˅ˢ˜ёːː˞˘ ˔˕˃ːˇ˃˓˕ː˞ˏ ˙ˈ˓ˈˏˑːˋˢˏ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˃, ˋː˃˚ˈ ˆˑ˅ˑ˓ˢ, ˙ˈ˓ˈ-ˏˑːˋˢˏ, ˅ ˍˑ˕ˑ˓˞˘ ˖˚˃˔˕˅ˑ˅˃ˎˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˋ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˋ ˏˈ˔˕ː˞˘ ˑ˓ˆ˃ːˑ˅ ˅ˎ˃˔˕ˋȌ, ˏ˞ ˓˃ˊ˓˃˄ˑ˕˃ˎˋ ˍˑː˕˓ˑˎ˟ː˞ˌ ˒ˈ˓ˈ˚ˈː˟ ˒˃˓˃ˏˈ˕˓ˑ˅ ˇˎˢ ˑ˙ˈːˍˋ ˠ˕ˋ˘ ˏˈ˓ˑ˒˓ˋˢ˕ˋˌ. ʛ˞ ˔ˑˊˇ˃ˎˋ ˛ˍ˃ˎ˖ ˇˎˢ ˓ˈˆˋ˔˕˓˃˙ˋˋ ˑ˔ːˑ˅ːˑˆˑ ˏˈ˔˕˃ ˒˓ˑ˅ˈˇˈːˋˢ ˙ˈ˓ˈˏˑːˋˋ, ˅ˍˎˡ˚˃ˡ˜˖ˡ ˑ˒˙ˋˋ ȋ˅ː˖˕˓ˋ ˙ˈ˘˃, ˅ ˔˒ˈ˙ˋ˃ˎ˟ːˑˏ ˏˈ˔˕ˈ ː˃ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ, ˅ːˈ ˔˕ˈː ˙ˈ˘˃, ˕ˑ ˈ˔˕˟ ˔ː˃˓˖ˉˋȌ; ˛ˍ˃ˎ˖ ˑ˙ˈːˍˋ ˎˋ˙, ˒ˑ˔ˈ˕ˋ˅˛ˋ˘ ˙ˈ˓ˈˏˑːˋˡ ȋˑ˕ ˏ˃ˎˑˌ ˆ˓˖˒˒˞ ˖˚˃˔˕ːˋˍˑ˅ ˇˑ ˑˆ˓ˑˏːˑˌ ˕ˑˎ˒˞Ȍ; ˛ˍ˃ˎ˖ ˑ˙ˈːˍˋ ˚ˋ˔ˎ˃ ˋ ˔ˑ˔˕˃˅˃ ˎˋ˙, ˅˞˒ˑˎːˋ˅˛ˋ˘ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˈ ˇˈˌ˔˕˅ˋˈ «ˊ˃˒˖˔ˍ˃ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ».ʜˈˍˑ˕ˑ˓ˑˈ ˚ˋ˔ˎˑ ˛ˍ˃ˎ ˄˞ˎˑ ˔ˑˊˇ˃ːˑ ˇˎˢ ˑ˙ˈːˍˋ ːˈ˄ˑˎ˟˛ˋ˘, ːˑ ˑ˚ˈː˟ ˋː˗ˑ˓ˏ˃˕ˋ˅ː˞˘ ːˈ˅ˈ˓˄˃ˎ˟ː˞˘ ˊː˃ˍˑ˅, ˋˏˈ˅˛ˋ˘ ˏˈ˔˕ˑ ː˃ ˔ˑ˄˞˕ˋˋ. ʜ˃˒˓ˋˏˈ˓, ˇˎˢ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˒ˑˇ˓˃ˊˇˈˎˈːˋˌ, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ˍˑˏ˒˃ːˋˢˏ ˋˊ ˅ˑ˔˕ˑ˚ːˑˌ ʏˊˋˋ ȋʮ˒ˑːˋˢ, ʙˑ˓ˈˢ, ʙˋ˕˃ˌȌ, ˏ˞ ˅˞ˇˈˎˋˎˋ ˊ˃˒˃ˇː˞ˌ ˕ˋ˒ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˆˑ ˃ˍ˕˃ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ȋ˒ˈ˓ˈ˓ˈˊ˃ːˋˈ ˎˈː˕ˑ˚ˍˋ, ː˃ˉ˃˕ˋˈ ˍːˑ˒ˍˋ, ˇ˃˅ˎˈːˋˈ ː˃ ˓˞˚˃ˆ ˖˒˓˃˅ˎˈːˋˢȌ; ˅ˑ˔˕ˑ˚ː˞ˈ ˔ˋˏ˅ˑ-
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ˎˋ˚ˈ˔ˍˋˈ ˇˈˌ˔˕˅ˋˢ ȋˑˇːˑ˅˓ˈˏˈːːˑˈ ˒˓ˋˍˎ˃ˇ˞˅˃ːˋˈ ˎ˃ˇˑːˈˌȌ; ˑ˄˃ ˕ˋ˒˃ ˇˈˌ˔˕˅ˋˌ, ˋ˔˒ˑˎ-ːˢˈˏ˞ˈ ˑˇːˑ˅˓ˈˏˈːːˑ. ʓ˓˖ˆˋˏ ˑ˚ˈː˟ ˋː˗ˑ˓ˏ˃˕ˋ˅ː˞ˏ ˃˔˒ˈˍ˕ˑˏ ːˈ˅ˈ˓˄˃ˎ˟ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˄˞ˎ˃ ˑˇˈˉˇ˃ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ːˑˌ ˅ˎ˃˔˕ˋ ˅ˑ ˅˓ˈˏˢ ˋ˘ ˑˊː˃ˍˑˏˋ˕ˈˎ˟ːˑˆˑ ˒˖˕ˈ˛ˈ˔˕˅ˋˢ ˒ˑ ˅ːˑ˅˟ ˒ˑ˔˕˓ˑˈːːˑˏ˖ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ. ʑˑ ˅˓ˈˏˢ ˒ˑ˔ˈ˜ˈːˋˢ ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ, ˑ˔ˑ˄ˈːːˑ ˅ ˒ˋ˜ˈ˅ˑˌ ˒˓ˑˏ˞˛ˎˈːːˑ˔˕ˋ ˑ˕˓˃˔ˎˋ, ˑ˄˞˚ːˑ ˑ˄ˢˊ˃˕ˈˎ˟ː˃ ˔˒ˈ˙ˋ˃ˎ˟-ː˃ˢ ˖ːˋ˗ˑ˓ˏ˃ ȋˊ˃˜ˋ˕ː˃ˢ ˑˇˈˉˇ˃ ˋ, ˋːˑˆˇ˃, ˛ˎˈˏ ˋˎˋ «˚ˈ˒˚ˋˍ»Ȍ. ʑˑ˒˓ˑ˔ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˄˖ˇˈ˕ ˎˋ ˊ˃˜ˋ˕ː˞ˌ ˍˑˏ˄ˋːˈˊˑː, ː˃ˇˈ˕˞ˌ ː˃ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢ ˏˈ˔˕ːˑˌ ˅ˎ˃˔˕ˋ, ˑ˔ː˃˜ˈː ˎˑˆˑ˕ˋ˒ˑˏ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ, ˎˑˆˑ˕ˋ˒ˑˏ ˏˈ˔˕ːˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˋˎˋ ˄˖ˇˈ˕ ˅ˑ˅˔ˈ ˄ˈˊ ˎˑˆˑ˕ˋ˒˃. ʬ˕ˑ˕ ˏ˃ˎ˞ˌ ˊː˃ˍ ˏːˑˆˑˈ ˆˑ˅ˑ˓ˋ˕ ˑ ˉˈˎ˃ːˋˋ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˒˓ˋˇ˃˕˟ ˅ˋˊ˖˃ˎ˟ːˑˏ˖ ˓ˢˇ ,̟ ˔ˑ˒˓ˑ˅ˑˉˇ˃ˡ˜ˈˏ˖ ˏˈ˓ˑ˒˓ˋˢ˕ˋˈ, ˔ˋˏ˅ˑˎ˞ ˒˓ˋːˢ˕ˋˢ ˋˏˋ ˒˓˃˅ˋˎ ˒ˑ˅ˈˇˈːˋˢ ˋːˑ˔˕˓˃ːːˑˆˑ ˋː˅ˈ˔˕ˑ˓˃.ʠ˒ˈ˙ˋ˃ˎ˟ː˞ˌ ː˃˄ˑ˓ ˑ˄ˑˊː˃˚ˈːˋˌ ˏ˞ ˒˓ˋˏˈːˋˎˋ ˇˎˢ ˑ˕˓˃ˉˈːˋˢ ˕ˋ˒ˑ˅ ˅ˈ˓˄˃ˎ˟ːˑˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ȋ˔˅ˑ˄ˑˇːˑˈ ˅˞˔˕˖˒ˎˈːˋˈ ˋˎˋ ˚˕ˈːˋˈ ˕ˈˍ˔˕˃ ˓ˈ˚ˋ ˒ˑ ˄˖ˏ˃ˆˈ; ˒ˑ˒˞˕ˍˋ ˅˞˔ˍ˃ˊ˞˅˃ːˋˌ ː˃ ˋːˑ˔˕˓˃ːːˑˏ ˢˊ˞ˍˈ; ˒ˑ˒˞˕ˍˋ ˑ˄˓˃˜ˈːˋˢ ˍ ˇ˓˖ˆˋˏ ˖˚˃˔˕-ːˋˍ˃ˏ ˙ˈ˓ˈˏˑːˋˋȌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˏ˞ ˓˃ˊ˓˃˄ˑ˕˃ˎˋ ˔˒ˋ˔ˑˍ ˄˃ˊˑ˅˞˘ ˔ˎˑ˅ ȋ˗˓˃ˊȌ, ˅˞˓˃ˉ˃ˡ˜ˋ˘ ˍˑˆːˋ˕ˋ˅ː˞ˌ, ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ˋ ˍˑː˃˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕˞, ˃ ˕˃ˍˉˈ ˇˈˏˑː˔˕˓ˋ˓˖ˡ˜ˋ˘ ˍ˓ˈˇˋ˕ˑ-˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˋ, ˅ˈ˓ˑˢ˕ːˑ, ˇ˓˖ˆˋ˘ ˎˋ˙ ˋ ˍˑˏ˃ːˇ ˔ˑ ˔˕ˑ˓ˑː˞ ˏ˃˕ˈ˓ˋː-˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ȋˍˑˏ˒˃ːˋˋ ˅ ˙ˈˎˑˏ; ˈё ˔ˑ˅ˈ˕˃ ˇˋ˓ˈˍ˕ˑ˓ˑ˅ ˋˎˋ ˋ˔˒ˑˎːˋ˕ˈˎ˟ːˑˆˑ ˍˑˏˋ˕ˈ˕˃; ˑ˕ˇˈˎ˟ː˞˘ ˅˞˔˛ˋ˘ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ; ˖˒˓˃˅ˎˢˡ˜ˋ˘ ˏˈ˔˕ː˞ˏ ˒ˑˇ˓˃ˊˇˈˎˈːˋˈˏ; ˓˃˄ˑ˕ːˋ-ˍˑ˅ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ; ˓˃˄ˑ˕ːˋˍˑ˅ ˏˈ˔˕ːˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢȌ ˋ ˔ˑ ˔˕ˑ˓ˑː˞ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ. ʠ˓ˈˇˋ ˔ˎˑ˅ ˋ ˗˓˃ˊ, ˅˞˓˃ˉ˃ˡ˜ˋ˘ ˍˑˆːˋ˕ˋ˅ː˞ˈ ˠˎˈˏˈː˕˞ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ, ˏ˞ ˅˞ˇˈˎˋˎˋ: ͳȌ ː˃˒ˑˏˋː˃ːˋˢ ˑ˄ ˑ˄ˈ˜˃ːˋˢ˘, ˇ˃ːː˞˘ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑːˑˌ; ʹȌ ˒ˑˍ˃ˊ˃-˕ˈˎˋ ˋˊˏˈ˓ˋˏˑˆˑ ˅ˍˎ˃ˇ˃ ˅ːˑ˅˟ ˑ˕ˍ˓˞˅˃ˈˏˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˅ ˏˈ˔˕ːˑˈ ˄ˋˊːˈ˔-˔ˑˑ˄˜ˈ˔˕˅ˑ. ʏ˗˗ˈˍ˕ˋ˅ː˞ˈ ˠˎˈˏˈː˕˞ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˅ˍˎˡ˚˃ˎˋ: ͳȌ ˅˞˓˃ˉˈːˋˢ ˅ˑ˔˘ˋ˜ˈːˋˢ ˑ˕ˇˈˎ˟-ː˞ˏˋ ˃˔˒ˈˍ˕˃ˏˋ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ȋ˓˃ˊˏˈ˓, ˕ˈ˘ːˑˎˑˆˋ˚ˈ˔ˍˋˌ ˖˓ˑ˅ˈː˟, ˖˓ˑ˅ˈː˟ ˕ˈ˘ːˋˍˋ ˄ˈˊˑ˒˃˔-ːˑ˔˕ˋ ˋ ˇ˓˖ˆˑˈȌ; ʹȌ ˅˞˓˃ˉˈːˋˈ ˒˓ˋˊː˃˕ˈˎ˟ːˑ˔˕ˋ ˑ˕ˇˈˎ˟ː˞ˏ ˎˋ˙˃ˏ ˋ ˍˑˏ˃ːˇ˃ˏ. ʜ˃ˍˑːˈ˙, ˍˑː˃˕ˋ˅ː˞ˈ ˠˎˈˏˈː˕˞ ˅ˍˎˡ˚˃ˎˋ: ͳȌ ˑ˄ˈ˜˃ːˋˢ ˕ˑˆˑ, ˚˕ˑ ˅ ˇ˃ˎ˟ːˈˌ˛ˈˏ ˄˖ˇ˖˕ ˔ˇˈˎ˃ː˞ ˑ˒˓ˈ-ˇˈˎёːː˞ˈ ̌ ˈˌ˔˕˅ˋˢ; ʹ Ȍ ̟ ˅ˈ˓ˈːːˑ˔˕˟ ˅  ˑ ˒˓ˈˇˈˎёːː˞˘ ̞ ˋ˒˃˘ ˒ ˑ˅ˈˇˈːˋˢ. ʝ˄˜ˋˌ ̝ ˒ˋ˔ˑˍ ˒ ˃˓˃ˏˈ-˕˓ˑ˅ ˑ˒ˋ˔˃ːˋˢ ˕ˑ˓ˉˈ˔˕˅ˈːːˑˌ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅ˑˆˑ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˊ˃˅ˑˇ˃ ˊ˃˓˖˄ˈˉːˑˌ ʡʜʙ ˔ˑˇˈ˓ˉˋ˕˔ˢ ˅ ʞ˓ˋˎˑˉˈːˋˋ ͳ.ʑ˃ˎˋˇ˃˙ˋˢ ː˃˛ˈˆˑ ˋː˔˕˓˖ˏˈː˕˃˓ˋˢ ˒˓ˑ˅ˑˇˋˎ˃˔˟ ˔ˎˈˇ˖ˡ˜ˋˏ ˑ˄˓˃ˊˑˏ. ʞˢ˕˟ ˠˍ˔˒ˈ˓˕ˑ˅ ːˈˊ˃˅ˋ˔ˋˏˑ ˇ˓˖ˆ ˑ˕ ˇ˓˖ˆ˃ ˒˓ˑ˔ˏ˃˕˓ˋ˅˃ˎˋ ˑˇˋː ˋ ˕ˑ˕ ˉˈ ˑˇˋːː˃ˇ˙˃˕ˋˏˋː˖˕ː˞ˌ ˓ˑˎˋˍ ˑ ˗ˑ˓ˏ˃ˎ˟ːˑˌ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʖ˃˕ˈˏ ˍ˃ˉˇ˞ˌ ˠˍ˔˒ˈ˓˕ ːˈˊ˃˅ˋ˔ˋˏˑ ˑ˕ ˇ˓˖ˆˋ˘ ˊ˃˒ˑˎːˢˎ ˎˋ˔˕ ˔ ˒˓ˈˇˎˑˉˈːː˞ˏˋ ˛ˍ˃ˎ˃ˏˋ, ˆˇˈ ˑ˕ˏˈ˚˃ˎ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˙ˈ˓ˈˏˑːˋˋ, ˓ ˈ˚ˈˌ ˅ ˞˔˕˖˒˃ˡ˜ˋ˘, ˅ ˍˎˡ˚˃ˢ ˓ ˋ˕ˑ˓ˋˍ ,̟ ː ˈ˅ˈ˓˄˃ˎ˟ːˑˈ ˒ ˑ˅ˈˇˈːˋˈ ̀  ̌ ˑ˒ˑˎːˋ˕ˈˎ˟-ː˞ˈ ́ ː˃ˍˋ. ʠ˓ˈˇːˈˈ ˅ ˓ˈˏˢ ˒ ˓ˑ˔ˏˑ˕˓ˑ˅ ˅ ˋˇˈˑˊ˃˒ˋ˔ˋ ȋ˄˞ˎˋ ˓ ˃ˊ˓ˈ˛ˈː˞ ˒ ˑ˅˕ˑ˓ː˞ˈ ˒ ˓ˑ˔ˏˑ˕˓˞ ˑ˕ˇˈˎ˟ː˞˘ ˠ˒ˋˊˑˇˑ˅ ˋ ˊ˃˒ˋ˔ˋ ˅ ˙ˈˎˑˏȌ ˔ˑ˔˕˃˅ˎˢˎˑ ͷͷ ˏˋː˖ .̞ ʖ˃˒ˑˎːˈːː˞ˈ ˎˋ˔˕˞ ˔ ˑ˙ˈːˍ˃ˏˋ ˋ ˓ˈˏ˃˓ˍ˃ˏˋ ˠˍ˔˒ˈ˓˕ˑ˅ ˔˓˃˅ːˋ˅˃ˎˋ˔˟ ˋ ˅˞ˢ˅ˎˢˎˋ˔˟ ˔ˎ˖˚˃ˋ ˈˇˋː˔˕˅˃ ˏːˈːˋˌ ˠˍ˔˒ˈ˓˕ˑ˅ ˅ ˑ˒˓ˈˇˈˎˈːˋˋ ˅ˈ˓˄˃ˎ˟ː˞˘ ˋ ːˈ˅ˈ˓˄˃ˎ˟ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˒ˑ˅ˈˇˈːˋˢ.
ʞˑˇ˄ˑ˓ ˒˓ˋˏˈ˓ˑ˅ʛ˞ ˓ˈ˛ˋˎˋ ˒ˑ˔˅ˢ˕ˋ˕˟ ː˃˛ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˗ˑ˓ˏ˃ˎ˟ː˞ˏ ˙ˈ˓ˈˏˑːˋˢˏ ˑ˕ˍ˓˞˕ˋˢ ˒ˑˇ˓˃ˊ-ˇˈˎˈːˋˌ ʡʜʙ ˅ ˑˇːˑˌ ˔˕˓˃ːˈ — ˅ ʟˑ˔˔ˋˋ. ʑ˞˄ˑ˓ ː˃˛ˈˌ ˔˕˓˃ː˞ ˇˎˢ ˍ˃˚ˈ˔˕˅ˈːːˑˆˑ ˃ː˃ˎˋˊ˃ ˗ˈːˑˏˈː˃ ˋˏˈˎ ːˈ˔ˍˑˎ˟ˍˑ ˒˓ˋ˚ˋː. ʑˑ-˒ˈ˓˅˞˘, ʟˑ˔˔ˋˢ ˋˏˈˈ˕ ˅˒ˑˎːˈ ˔ˎˑˉˋ˅˛˖ˡ˔ˢ ˕˓˃ˇˋ˙ˋˡ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˋːˇ˖˔˕˓ˋ˃ˎ˟ː˞˘ ˏˑ˜ːˑ˔˕ˈˌ, ˔˗ˑ˓ˏˋ˓ˑ˅˃ːː˖ˡ ˅ ˕˓ˋˇ˙˃˕˞ˈ ˆˑˇ˞ ˒˓ˑ˛ˎˑˆˑ ˅ˈˍ˃. ʡ˃ˍˋˈ ˙ˈ˓ˈˏˑːˋˋ ˄˞ˎˋ ˚˃˔˕˟ˡ ˑ˗ˋ˙ˋ˃ˎ˟ːˑˌ ˒˓ˑ˒˃ˆ˃ːˇ˞ 
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ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˄˞ˎˋ ˘ˑ˓ˑ˛ˑ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˅ ˆ˃ˊˈ˕˃˘, ˇˑˍ˖ˏˈː˕˃ˎ˟ː˞˘ ˗ˋˎ˟ˏ˃˘ ˋ ˇ˃ˉˈ ˅ ˘˖ˇˑˉˈ˔˕˅ˈːː˞˘ ˓ˑˏ˃ː˃˘ ȋ˔ˏ.: ʗˎ˟˗ ˋ ʞˈ˕˓ˑ˅, ͳͻ͸ͳ, ˔. ͵ͳͺ-͵ʹͻȌ. ʓˎˢ ː˃˙ˋˑː˃ˎ˟ːˑˌ ˕˓˃ˇˋ˙ˋˋ ˅ ˒ˑˇˑ˄ːˑˏ ˓ˋ˕˖˃ˎˈ ˄˞ˎˋ ˘˃˓˃ˍ˕ˈ˓ː˞ ˒ˢ˕˟ ˑ˔ːˑ˅ː˞˘ ˠˎˈˏˈː˕ˑ˅:
• ˗ˑ˓ˏ˃ˎ˟ː˞ˌ ˑ˕˚ˈ˕ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˔˕˓ˑˋ˕ˈˎ˟˔˕˅˃ ˅˞˛ˈ˔˕ˑˢ˜ˈˏ˖ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˡ ˋ ˊ˃˒˓ˑ˔ ː˃ ˓˃ˊ˓ˈ˛ˈːˋˈ ˊ˃˒˖˔˕ˋ˕˟ ˑ˄˝ˈˍ˕ ˅ ˇˈˌ˔˕˅ˋˈ;
• ˋː˔˒ˈˍ˙ˋˑːː˞ˌ ˕˖˓ ˅˞˔˛ˈˆˑ ˓˖ˍˑ˅ˑˇ˔˕˅˃ ˒ˑ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕ˑˏ˖ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ;
• ˖˚˃˔˕ˋˈ ˅  ̇ ˈ˓ˈˏˑːˋˋ ː ˈ ̞ ˑˎ˟ˍˑ ˑ ˗ˋ˙ˋ˃ˎ˟ː˞˘ ˎ ˋ˙, ̱ ˑː˔˕˓˖ˍ˕ˑ˓ˑ˅ ̀  ̟ ˒˓˃˅ˎˢˡ˜ˋ˘ ː ˑ˅˞ˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˈˏ, ːˑ ˋ ˇˈˎˑ˅˞˘ ˒˃˓˕ːё˓ˑ˅ ȋ˒ˑ˔˕˃˅˜ˋˍˑ˅ ˍˑˏ˒ˎˈˍ˕˖ˡ˜ˋ˘ ˋ ˒ˑ˕ˈː˙ˋ˃ˎ˟-ː˞˘ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˈˌ ˒˓ˑˇ˖ˍ˙ˋˋ ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢȌ;
• ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˙ˈ˓ˈˏˑːˋˋ ˍ˃ˍ ˏˋ˕ˋːˆ˃ ˔ ˇˈˏˑː˔˕˓˃˙ˋˈˌ ˑ˄˜ˈ˔˕˅ˈːːˑˆˑ ˅ˑˑˇ˖˛ˈ˅ˎˈːˋˢ, ˚ˈ˔˕˅ˑ˅˃ːˋˈˏ ˆˈ˓ˑˈ˅ ˕˓˖ˇ˃, ˒˃˕ˈ˕ˋ˚ˈ˔ˍˋˏˋ ˓ˈ˚˃ˏˋ ˓˃˄ˑ˚ˋ˘, ˅˞˓˃ˉ˃ˡ˜ˋ˘ ˉˈˎ˃ːˋˈ, ˚˕ˑ˄˞ ˋ˘ ːˈˊ˃ˏˈˇˎˋ˕ˈˎ˟ːˑ ˑ˕˒˓˃˅ˋˎˋ ː˃ ːˑ˅˖ˡ ˔˕˓ˑˌˍ ,̟ 
• ˄˃ːˍˈ .̞ʑ ˓˃ˏˍ˃˘ ː˃˙ˋˑː˃ˎ˟ːˑˌ ˕˓˃ˇˋ˙ˋˋ ˒˓ˑ˅ˈˇˈːˋˢ ˓ˋ˕˖˃ˎ˃ ˇˑˏˋːˋ˓ˑ˅˃ˎˋ ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ˋ ˍˑː˃˕ˋ˅ː˞ˌ ɣ ˎˈˏˈː˕˞. ʡˈˏ ː ˈ ˏ ˈːˈˈ, ː ˃ ̍ ё ˒ ˓ˋˏˈ˓ˈ ˏ ˞ ̀ ˏˈˈˏ ˑ ˕˚ё˕ˎˋ˅˖ˡ ˄ ˃ˊ˖ ̌ ˎˢ ̝ ˓˃˅ːˈːˋˢ ˕˓˃ˇˋ˙ˋˑːː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˔ ˔ˑ˅˓ˈˏˈːː˞ˏˋ ˙ˈ˓ˈˏˑːˋˢˏˋ, ˒˓ˑ˅ˑ-ˇˋˏ˞ˏˋ ˅ ʟˑ˔˔ˋˌ˔ˍˑˌ ʣˈˇˈ˓˃˙ˋˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˓ˑ˔˔ˋˌ˔ˍˋˌ ˒˓ˋˏˈ˓ ˒˓ˈˇˑ˔˕˃˅ˎˢˈ˕ ˖ːˋˍ˃ˎ˟-ː˖ˡ ˅ˑˊˏˑˉːˑ˔˕˟ ˇˎˢ ˔˓˃˅ːˈːˋˢ ˔ ˙ˈ˓ˈˏˑːˋˢˏˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˅ ˔ˑ˅ˈ˓˛ˈːːˑ ˋː˞˘ ˒ˑˎˋ˕ˋ˚ˈ˔ˍˑˏ ˋ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˏ ˍˑː˕ˈˍ˔˕ˈ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˖˔ˎˑ˅ˋˢ ˇˎˢ ˒˓ˢˏ˞˘ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˌ ˅ ʟˑ˔˔ˋˋ ˇ˓˃ˏ˃˕ˋ˚ˈ˔ˍˋ ˋˊˏˈːˋˎˋ˔˟ ˅ ˕ˈ˚ˈːˋˈ ʹͲͳͶ — ʹͲͳͷ ˆˑˇˑ˅ ȋ˔ˏ.: GИЕkВv, ʹͲͳ͸a; GИЕkВv, SaidВv, ʹ Ͳͳ͹Ȍ. ʓˑ ʹ ͲͳͶ ̂ ˑˇ˃ ̇ ˈ˓ˈˏˑːˋˋ ˑ ˕ˍ˓˞˕ˋˢ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˌ ˄ ˞ˎˋ ˅ ˔ˈˆˑ ˎ ˋ˛˟ ˅˃ˉː˞ˏ ˠ˕˃˒ˑˏ ˄ˋˊːˈ˔-˒˓ˑˈˍ˕ˑ˅, ˓˃ˊ˅ˋ˅˃ˈˏ˞˘ ʡʜʙ ˅ ˔˕˃ːˇ˃˓˕ː˞˘ ˓˃ˏˍ˃˘ ˒˓ˑˈˍ˕ˑ˅ ˋː˅ˈ-˔˕ˋ˓ˑ˅˃ːˋˢ ˅ ˍ˓˖˒ː˖ˡ ˓˃ˊ˅ˋ˅˃ˡ˜˖ˡ˔ˢ ˠˍˑːˑˏˋˍ .̟ ʠ ʹͲͳͶ ˆˑˇ˃ ˅ˏˈ˔˕ˈ ˔ ˓˃ˊ˅ˋ˕ˋˈˏ ˒ˑˎˋ˕ˋ-˚ˈ˔ˍˑˆˑ ː˃˒˓ˢˉˈːˋˢ ˅ ˑ˕ːˑ˛ˈːˋˢ˘ ˏˈˉˇ˖ ʟˑ˔˔ˋˈˌ ˋ ʖ˃˒˃ˇˑˏ ˋ, ˚˃˔˕ˋ˚ːˑ, ˔ ʹͲͳͷ ˆˑˇ˃, ˅ ˔˅ˢˊˋ ˔ ˒˃ˇˈːˋˈˏ ˔˕ˑˋˏˑ˔˕ˋ ː˃˙ˋˑː˃ˎ˟ːˑˌ ˅˃ˎˡ˕˞ ˋ ˓ˈ˙ˈ˔˔ˋˈˌ ˅ ˑ˔ːˑ˅ː˞˘ ˔ˈˆˏˈː˕˃˘ ˓ˑ˔˔ˋˌ-˔ˍˑˆˑ ˓˞ːˍ˃ ˍ˃ˉˇˑˈ ːˑ˅ˑˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ, ˒˓ˋː˃ˇˎˈˉ˃˜ˈˈ ʡʜʙ, ˔˕˃ˎˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟˔ˢ ˍ˃ˍ ˒ˑ˄ˈˇ˃ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˓˖ˍˑ˅ˑˇ˔˕˅˃ ː˃ˇ ˈˆˑ ˒ˑˎˋ˕ˋ˚ˈ˔ˍˋˏˋ ˑ˒˒ˑːˈː˕˃ˏˋ — ˒˓˃˅ˋ˕ˈˎ˟˔˕˅˃ˏˋ ˓˃ˊ˅ˋ˕˞˘ ˔˕˓˃ː, ˅˅ˑˇˢ˜ˋ˘ ˔˃ːˍ˙ˋˋ ˒˓ˑ˕ˋ˅ ʟˑ˔˔ˋˋ; ˍ˃ˍ ˒ˑ˄ˈˇ˃ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ː˞˘ ˔˕˓˖ˍ˕˖˓, ˍˑ˕ˑ˓˞ˈ ˔ˑˊˇ˃ˎˋ ˖˔ˎˑ˅ˋˢ, ˄ˎ˃ˆˑ˒˓ˋˢ˕ː˞ˈ ˇˎˢ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ːˈ˔ˏˑ˕˓ˢ ː˃ ˖˔ˎˑ˅ˋˢ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˌ ːˈ˔˕˃˄ˋˎ˟ːˑ˔˕ˋ ȋˋˎˋ ˔ˑˊˇ˃˅˛ˋˈ ˓ˈˉˋˏ ˄ˎ˃ˆˑ˒˓ˋˢ˕˔˕˅ˑ˅˃ːˋˢ ˇˎˢ ˋːˑ˔˕˓˃ː-ː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅, ˓˃˔˔ˏ˃˕˓ˋ˅˃˅˛ˋ˘ ˑ˒˙ˋˡ ˑ˕ˍ˃ˊ˃ ˑ˕ ˒˓ˑˈˍ˕˃Ȍ; ˒ˑ˄ˈˇ˃ ˅˞˔˛ˈˆˑ ˓˖ˍˑ˅ˑˇ˔˕˅˃ ˍˑˏ˒˃ːˋˋ, ˍˑ˕ˑ˓ˑˈ ˖˄ˈˇˋˎˑ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˕ˑˏ, ˚˕ˑ ˋ˘ ˒ˑ˕ˈ˓ˋ ˅ ˔ˎ˖˚˃ˈ ˑ˕ˍ˃ˊ˃ ˑ˕ ˒˓ˑˈˍ˕˃ ˄˖ˇ˖˕ ˄ˑˎˈˈ ˊː˃˚ˋ˕ˈˎ˟ː˞ˏˋ, ˚ˈˏ ˅ ˔ˎ˖˚˃ˈ ˈˆˑ ˊ˃˅ˈ˓˛ˈːˋˢ ˋ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˅ ˠˍ˔˒ˎ˖˃˕˃-˙ˋˡ; ˋ ˒ˑ˄ˈˇ˃ ˓ˈˆˋˑː˃ˎ˟ːˑˆˑ ˏˈːˈˇˉˏˈː˕˃, ˍˑ˕ˑ˓˞ˈ ˊ˃˔˕˃˅ˋˎˋ ˅˞˔˛ˈˈ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ «ˏ˃˕ˈ-˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ» ˖ˇˈˎˋ˕˟ ˇˑ˔˕˃˕ˑ˚ːˑ ˅ːˋˏ˃ːˋˢ ˋ ˅˞ˇˈˎˋ˕˟ ːˈˑ˄˘ˑˇˋˏ˞ˈ ˔˓ˈˇ˔˕˅˃ ˇˎˢ ˓ˈ˃ˎˋˊ˃˙ˋˋ ˒˓ˑˈˍ˕˃. ʗˊ ˔ˍ˃ˊ˃ːːˑˆˑ ˔ˎˈˇ˖ˈ ,̞ ˚˕ˑ ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕ ˒˓ˋ ˑ˕ˍ˓˞˕ˋˋ ˒˓ˈˇ-˒˓ˋˢ˕ˋˋ ˇˑˎˉˈː ˄˞˕˟ ˑ˔ˑ˄ˈːːˑ ˊ˃ˏˈ˕ˈː.ʡ˓ˈ˕ˋˌ ˓˃˙ˋˑː˃ˎ˟ː˞ˌ ˃˓ˆ˖ˏˈː˕ ˒˓ˋ ˅˞˄ˑ˓ˈ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˒˓ˋˏˈ˓ˑ˅ ˙ˈ˓ˈˏˑːˋˌ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ ˖ ː˃˔ ˅ ˓˖ˍ˃˘ ˑˍ˃ˊ˃ˎ˃˔˟ ˄˃ˊ˃ ˇ˃ːː˞˘ ˅˔ˈ˘ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ʡʜʙ ˅ ʟˑ˔˔ˋˋ ˋ ˔ˑ˔˕ˑˢ˅˛ˋ˘˔ˢ ˔ ʹͲͳʹ ˒ˑ ʹͲͳ͸ ˆˑˇ. ʓ˃ːː˃ˢ ˄˃ˊ˃ ˇ˃ːː˞˘ ˚˃˔˕ˋ˚ːˑ ˒˓ˈˇ˔˕˃˅ˎˈː˃ ˅ ˒˖˄ˎˋˍ˃˙ˋˢ˘ ȋGИЕkВv, ʹͲͳ͸˃; GИЕkВv, KВkВЕiБa, ʹͲͳ͹Ȍ ˋ ˔ˑˇˈ˓ˉˋ˕ ːˈˑ˄˘ˑˇˋˏ˖ˡ ˗ˑːˑ˅˖ˡ ˋː˗ˑ˓ˏ˃˙ˋˡ ȋ˕ˑ ˈ˔˕˟ ˕ˑ˚ːˑˈ ˏˈ˔˕ˑ˒ˑˎˑˉˈːˋˈ ˍ˃ˉˇˑˆˑ ˋˊ ˅ːˑ˅˟ ˑ˕ˍ˓˞˅˃ˈˏ˞˘ ˒˓ˑˏ˞˛ˎˈːː˞˘ ˑ˄˝ˈˍ˕ˑ˅; ˑ˔ːˑ˅ː˞ˈ ˅ˋˇ˞ ˒˓ˑˋˊ˅ˑˇˋˏˑˌ ˒˓ˑˇ˖ˍ˙ˋˋ ˒ˑ ˇ˅˖ˊː˃˚ːˑˏ˖ ˍˑˇ˖ ȋS)CȌ; ˏ˃˕ˈ˓ˋː˔ˍ˖ˡ ˍˑˏ˒˃ːˋˡ ˋ ˔˕˓˃ː˖ ˈё ˄˃ˊˋ˓ˑ˅˃ːˋˢ; ˑ˄˝ёˏ ˋː˅ˈ-˔˕ˋ˙ˋˌ; ˚ˋ˔ˎˑ ˓˃˄ˑ˕ːˋˍˑ˅ ː˃ ˅ːˑ˅˟ ˅ˑˊ˅ˑˇˋˏˑˏ ˑ˄˝ˈˍ˕ˈ; ˋˏˈː˃ ˋ ˇˑˎˉːˑ˔˕ˋ ˎˋ˙, ˒ˑ˔ˈ˕ˋ˅-˛ˋ˘ ˙ˈ˓ˈˏˑːˋˡ; ˋˏˈː˃ ˋ ˒ˑˊˋ˙ˋˋ ˅ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˈё ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ, ˒ˑ˔ˈ˕ˋ˅˛ˋ˘ ˙ˈ˓ˈˏˑːˋˡȌ ˑ˄ˑ ˅˔ˈ˘ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ ˒ˑˇ˓˃ˊˇˈˎˈ-
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ːˋˢˏ ʡʜʙ ˏˈˉˇ˖ ˢː˅˃˓ˈˏ ʹͲͳʹ ˋ ˇˈˍ˃˄˓ˈˏ ʹͲͳ͸ ˆˑˇ˃. ʛ˞ ˒ˑˇˇˈ˓ˉˋ˅˃ˈˏ ˠ˕˖ ˄˃ˊ˖ ˇ˃ːː˞˘ ˋ ˓˃˔˛ˋ˓ˋˎˋ ˈё ˅˒ˎˑ˕˟ ˇˑ ˋˡːˢ ʹͲͳ͹ ˆˑˇ˃. ʗ˕ˑˆˑ˅˃ˢ ˄˃ˊ˃ ˇ˃ːː˞˘ ˅ˍˎˡ˚˃ˈ˕ ˋː˗ˑ˓ˏ˃˙ˋˡ ˑ ͵͵Ͳ ˑ˄˝ˈˍ˕˃˘: ʹͳͶ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ˘ ˋ ͳͳ͸ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˢ˘ ˖ˉˈ ˔˖˜ˈ˔˕˅˖ˡ˜ˋ˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˖˒˓˃˅ˎˢˈˏ˞˘ ʹͶ͵ ˏ˃˕ˈ˓ˋː˔ˍˋˏˋ ˍˑˏ˒˃ːˋˢˏˋ ˋˊ ͵͵ ˔˕˓˃ː, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ ͸ʹ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˓ˈˆˋˑː˃˘.ʞˑ ˏˈ˓ˈ ː˃ˍˑ˒ˎˈːˋˢ ː˃˛ˈˌ ˄˃ˊ˞ ˇ˃ːː˞˘ ˏ˞ ː˃˚˃ˎˋ ˔ˑ˄ˋ˓˃˕˟ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎ˞ ˔ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅. ʛ˞ ˋ˔ˍˎˡ˚ˋˎˋ ˋˊ ˔˒ˋ˔ˍ˃ ˇˎˢ ˒ˑˇ˓ˑ˄ːˑˆˑ ˃ː˃ˎˋˊ˃ ˎˡ˄ˋ˕ˈˎ˟˔ˍˋˈ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎ˞, ˋˏˈ˅˛ˋˈ ˑ˕ːˑ˛ˈːˋˈ ˍ ˒ˑˇˆˑ˕ˑ˅ˍˈ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˒ˑ˔˚ˋ˕˃ˎˋ ˋ˘ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ːˈ ˔ˑ˅˔ˈˏ ˠ˕ˋ˚ˈ˔ˍˋ ˑ˒˓˃˅ˇ˃ːː˞ˏ. ʛ˞ ː˃˛ˎˋ ͳͳͻ ˒˖˄ˎˋ˚ːˑ ˓˃˔˒˓ˑ˔˕˓˃ːˢˈˏ˞˘ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˑ˄ ˑ˕ˍ˓˞˕ˋˋ ͷ͸ ˒˓ˑˏ˞˛ˎˈːː˞˘ ˑ˄˝ˈˍ˕ˑ˅ ˅ ʹͲ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˓ˈˆˋˑː˃˘: Ͷʹ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ˘ ˋ ͳͶ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˢ˘, ˒˓ˋː˃ˇˎˈˉ˃˜ˋ˘ Ͷ͸ ˏ˃˕ˈ˓ˋː˔ˍˋˏ ˍˑˏ˒˃ːˋˢˏ ˋˊ ͳ͹ ˔˕˓˃ː. ʜˈˑ˄˘ˑˇˋˏˑ ˒ˑˇ˚ˈ˓-ˍː˖˕˟, ˚˕ˑ ˇˎˢ ˄ˑˎˈˈ ˚ˈˏ ˒ˑˎˑ˅ˋː˞ ˏ˃˕ˈ˓ˋː˔ˍˋ˘ ˍˑˏ˒˃ːˋˌ ȋʹ͹ ˒˓ˋˏˈ˓ˑ˅Ȍ ˊ˃˒ˋ˔˃ːː˞ˈ ː˃ ˅ˋˇˈˑ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˄˞ˎˋ ˒ˈ˓˅˞ˏˋ ˒ˑˇˑ˄ː˞ˏˋ ˙ˈ˓ˈˏˑːˋˢˏˋ ˅ ʟʣ. ʑ ˔ˎ˖˚˃ˈ Ͷͳ ˒˓ˑˏ˞˛ˎˈːːˑˆˑ ˑ˄˝ˈˍ˕˃ ˅ˋˇˈˑˊ˃˒ˋ˔ˋ ˋ˘ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˔˖˜ˈ˔˕˅˖ˡ˕ ˄ˑˎˈˈ ˚ˈˏ ˅ ˑˇːˑˏ ˠˍˊˈˏ˒ˎˢ˓ˈ. ʑ ʹͲ ˔ˎ˖˚˃ˢ˘ ˔˖˜ˈ˔˕˅˖ˈ˕ ˕˓ˋ ˋ ˄ˑˎˈˈ ˓˃ˊˎˋ˚ː˞˘ ˅ˋˇˈˑˊ˃˒ˋ˔ˋ ˑˇːˑˌ ˋ ˕ˑˌ ˉˈ ˙ˈ˓ˈˏˑːˋˋ. ʑ ˑˇːˑˏ ˔ˎ˖˚˃ˈ ˙ˈ˓ˈˏˑːˋˡ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˒ˑ˔ˈ˕ˋˎ ˒˓ˈˊˋˇˈː˕ ʟʣ, ˅ ˇ˅˖˘ ˔ˎ˖˚˃ˢ˘ — ˒˓ˈˏ˟ˈ˓-ˏˋːˋ˔˕˓, ˅ Ͷʹ ˔ˎ˖˚˃ˢ˘ ˏˈ˔˕ːˑˈ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ — ˆ˖˄ˈ˓ː˃˕ˑ˓˞ ˓ˈˆˋˑːˑ˅. ʑ ˓ˈ˃ˎ˟ːˑ˔˕ˋ, ˅ Ͷͷ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ, ˅ ˕ˑˏ ˚ˋ˔ˎˈ ˔ ˖˚˃˔˕ˋˈˏ ˒˓ˈˊˋˇˈː˕˃ ̀  ˒ ˓ˈˏ˟ˈ˓-ˏˋːˋ˔˕˓˃, ˒ ˓ˋːˢˎˋ ̟ ˚˃˔˕ˋˈ ̞ ˑˎ˟ˍˑ ͳͺ ̂ ˖˄ˈ˓ː˃˕ˑ˓ˑ˅, ˒ ˑ˔ˍˑˎ˟ˍ˖ ˅  ʹ Ͳͳʹ — ʹͲͳ͹ ˆˑˇ˃˘ ːˈˍˑ˕ˑ˓˞ˈ ˆ˖˄ˈ˓ː˃˕ˑ˓˞ ˖˚˃˔˕˅ˑ˅˃ˎˋ ˅ ˄ˑˎˈˈ ˚ˈˏ ˑˇːˑˌ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ʡʜʙ. ʦ˕ˑ ˍ˃˔˃ˈ˕˔ˢ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ, ˔ˎˈˇ˖ˈ˕ ˔ˍ˃ˊ˃˕˟, ˚˕ˑ ̞ ˑˎ˟ˍˑ ˅  ˅ ˑ˔˟ˏˋ ̝ ˎ˖˚˃ˢ˘ ̇ ˈ˓ˈˏˑːˋˡ ˒ ˑ˔ˈ˕ˋˎˋ ̱ ˓˖˒ːˈˌ˛ˋˈ ˃ ˍ˙ˋˑːˈ˓˞. ʞ˓ˋ ɣ ˕ˑˏ ˅  ̨ ˈ˔˕ˋ ˋˊ ˅ˑ˔˟ˏˋ ˔ˎ˖˚˃ˈ˅ ˠ˕ˑ ˄˞ˎˋ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˆˈ˓ˏ˃ː˔ˍˋ˘ ˔ˈˏˈˌː˞˘ ˍˑˏ˒˃ːˋˌ. ʑ ʹ͸ ˔ˎ˖˚˃ˢ˘ ˙ˈ˓ˈˏˑːˋˋ ˒ˑ˔ˈ˕ˋˎˋ ˅ˈˇ˖˜ˋˈ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˋ ˍˑˏ˒˃ːˋˌ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˑ ˄ˑˎ˟˛ˋː˔˕˅ˈ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˔ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˋˏˈˡ˜ˋ˘˔ˢ ˅ ː˃˛ˈˏ ˓˃˔˒ˑ˓ˢˉˈːˋˋ ˋ ˒ˑ˔ˈ˜ёːː˞˘ ˍ˃ˍ ˓ˑ˔˔ˋˌ˔ˍˋˏˋ, ˕˃ˍ ˋ ˋːˑ˔˕˓˃ːː˞ˏˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢˏˋ, ˏˑˉːˑ ˆˑ˅ˑ˓ˋ˕˟ ˍ˃ˍ ˑ ˔ˑ˄˞˕ˋˢ˘ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ːˑˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˔ˎˈˇ˖ˈ˕ ˖ˍ˃ˊ˃˕˟, ˚˕ˑ ː˃˛ˋ ˒˓ˋˏˈ˓˞ ˓ˈ˒˓ˈˊˈː˕˃˕ˋ˅ː˞ ˔ ˓ˈˆˋˑː˃ˎ˟ːˑˌ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˒ˑ˔ˍˑˎ˟ˍ˖ ˇ˃ːː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˄˞ˎˋ ˊ˃˒ˋ˔˃ː˞ ˅ ˓ˈˆˋˑː˃˘, ˆˇˈ ˄˞ˎˑ ˑ˓ˆ˃ːˋˊˑ˅˃ːˑ ͹ͷ% ˒ˑˇˑ˄ː˞˘ ˏˈ˓ˑ˒˓ˋˢ˕ˋˌ. ʐˑˎˈˈ ˕ˑˆˑ, ˍˑˠ˗˗ˋ˙ˋˈː˕ ˒ˑˇˑ˄ˋˢ ː˃˛ˋ˘ ˓ˈˆˋˑː˃ˎ˟ː˞˘ ˒˓ˋˏˈ˓ˑ˅ ˔ ˑ˄˜ˈˌ ˒ˑ˒˖ˎˢ˙ˋˈˌ ȋφ-ˍˑˠ˗˗ˋ˙ˋˈː˕ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ ʙ˓˃ˏˈ˓˃Ȍ ˊː˃˚ˋˏ ː˃ ˖˓ˑ˅ːˈ Ͳ.ͲͲ͸. ʜˈ˔ˍˑˎ˟ˍˑ ˔ˎˑ˅ ˑ ˒˓ˈˇ˔˕˃˅ˎˈːːˑ˔˕ˋ ˅ ː˃˛ˋ˘ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎ˃˘ ˓˃ˊˎˋ˚ː˞˘ ˑ˕˓˃˔ˎˈˌ. ʑ ːˋ˘ ˑ˕ˑ˄˓˃ˉˈː˞ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˓˃˄ˑ˕˃ˡ˜ˋ˘ ˅ˑ ˅˔ˈ˘ ˑ˕˓˃˔ˎˢ˘, ˆˇˈ ˓˃˄ˑ˕˃ˡ˕ ˊ˃˓˖˄ˈˉː˞ˈ ʡʜʙ ȋ˒˓ˑˇˑ˅ˑˎ˟˔˕˅ˈːː˞ˈ ˒˓ˑˇ˖ˍ˕˞, ˇˈ˕˔ˍˑˈ ˒ˋ˕˃ːˋˈ, ˕˓˃ː˔˒ˑ˓˕ː˞ˈ ˔˓ˈˇ˔˕˅˃, ˒˓ˑˏ˞˛ˎˈːːˑˈ ˋ ˍˑˏˏˈ˓˚ˈ˔ˍˑˈ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˈ, ˘ˋˏˋ˚ˈ˔ˍ˃ˢ ˒˓ˑˇ˖ˍ˙ˋˢ ˋ ˔ˑ˒˖˕˔˕˅˖ˡ˜ˋˈ ˕ˑ˅˃˓˞ ˋ .̞˒.Ȍ.
ʟˈˊ˖ˎ˟˕˃˕˞

ʢ̝ ˕ˑˌ˚ˋ˅ˑ˔˕˟ ˋ ˑ˕ˍˎˑːˈːˋˢ ˑ˕ ː˃˙ˋˑː˃ˎ˟ː˞˘ ˕˓˃ˇˋ˙ˋˌ ˕ˑ˓ˉˈ˔˕˅ˈːː˞˘ 
˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌʞˈ˓˅˞ˌ ˠ˕˃˒ ː˃˛ˈˆˑ ˃ː˃ˎˋˊ˃ ˇ˃ːː˞˘ ˄˞ˎ ˒ˑ˔˅ˢ˜ёː ˅˞ˢ˅ˎˈːˋˡ ˚˃˔˕ˈˌ ː˃˙ˋˑː˃ˎ˟ːˑˌ ˕˓˃ˇˋ˙ˋˋ ˅ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˍˑ˕ˑ˓˞ˈ «˅˞ˉˋˎˋ» ˔ˑ ˅˓ˈˏˈː ʠˑ˅ˈ˕˔ˍˑˆˑ ʠˑˡˊ˃, ˋ ˕ˈ˘, ˍˑ˕ˑ˓˞ˈ «ːˈ ˅˞ˉˋˎˋ». ʣˑ˓ˏ˃ˎ˟ː˞ˌ ˓˃˒ˑ˓˕ ˆˎ˃˅˞ ˔˕˓ˑˋ-

˕ˈˎ˟˔˕˅˃ ˅˞˛ˈ˔˕ˑˢ˜ˈˏ˖ ˓˖ˍˑ˅ˑˇ˔˕˅˖ ˋ ˊ˃˒˓ˑ˔ ː˃ ˓˃ˊ˓ˈ˛ˈːˋˈ ˊ˃˒˖˔˕ˋ˕˟ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ː˃ 
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ˑ˄˝ˈˍ˕ˈ ˄ ˞ˎ ˒ ˓ˑˋˊ˅ˈˇˈː ˅  ̍ ˇˋː˔˕˅ˈːːˑˏ ̀ ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑˏ ̝ ˎ˖˚˃ˈ — ˒ ˓ˋ ̟ ˚˃˔˕ˋˋ ˅  ̇ ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˊˋˇˈː˕˃ ʟʣ. ʑ ˠ˕ˑˏ ˔ˎ˖˚˃ˈ ˒ˑ ˆ˓ˑˏˍˑˌ ˔˅ˢˊˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˏ ˔˕˓ˑˋ˕ˈˎ˟˔˕˅˃ ˄˞ˎˑ ˇˑˎˑˉˈːˑ ˑ ˆˑ˕ˑ˅ːˑ˔˕ˋ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˍ ˊ˃˒˖˔ˍ˖ ˋ ˊ˃˒˓ˑ˛ˈːˑ ˓˃ˊ˓ˈ˛ˈːˋˈ ˈˆˑ ˒˓ˑˋˊ-˅ˈ˔˕ˋ. ʟ˃ˊ˓ˈ˛ˈːˋˈ ˄˞ˎˑ ˒ˑˎ˖˚ˈːˑ, ˋ ˒ˑ˔ˎˈ ˠ˕ˑˆˑ ˒˓ˈˊˋˇˈː ,̞ ˆ˖˄ˈ˓ː˃˕ˑ˓, ˇ˅˃ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˒˃˓˕ːё˓˔ˍˋ˘ ˍˑˏ˒˃ːˋˌ, ˒˓ˈˇ˔˕˃˅ˎˈːː˞˘ ˅ ˒˓ˑˈˍ˕ˈ, ˋ ˇ˅˃ ˅ˈˇ˖˜ˋ˘ ˋːˉˈːˈ˓˃, ˒ˑ ˑˇːˑˏ˖ ˑ˕  ˍ˃ˉˇˑˌ ˍˑˏ˒˃ːˋˋ, ˔ˑ˅ˏˈ˔˕ːˑ ˒ˑ˕ˢː˖ˎˋ ˊ˃ ˓˞˚˃ .̂ ʬ˕ˑ ˇˈˌ˔˕˅ˋˈ ˔ˑ˒˓ˑ˅ˑˉˇ˃ˎˑ˔˟ ˆ˓ˑˏˍˋˏ ˆ˖ˇˍˑˏ. ʑˑ ˅˔ˈ˘ ˇ˓˖ˆˋ˘ ˔ˎ˖˚˃ˢ˘, ˇ˃ˉˈ ˅ ˒˓ˋ˔˖˕˔˕˅ˋˋ ˒˓ˈˏ˟ˈ˓-ˏˋːˋ˔˕˓˃, ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˏ ˇˈˌ˔˕˅ˋˢˏ ́ ˃˒˖˔ˍ˃ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅˃ ː ˈ ˒ ˓ˈˇ˛ˈ˔˕˅ˑ˅˃ˎˋ ː ˋ ̝ ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˈ ˓ ˃˒ˑ˓˕˞, ː ˋ ́ ˃˒˓ˑ˔˞ ˇ˃˕˟ ˓˃ˊ˓ˈ˛ˈːˋˈ ː˃ ˊ˃˒˖˔ˍ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ ˅ ˇˈˌ˔˕˅ˋˈ.
ʝˊː˃ˍˑˏˋ˕ˈˎ˟ː˞ˌ ˕˖˓ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˅ˎ˃˔˕ˈˌ ˒ˑ ˅ːˑ˅˟ ˅˅ˑˇˋˏ˞ˏ ˅ ˔˕˓ˑˌ 

˙ˈ˘˃ˏ ˋˏˈˎ ˏˈ˔˕ˑ ˅ ˓˃ˏˍ˃˘ ˅˔ˈ˘ ˙ˈ˓ˈˏˑːˋˌ ˋ˘ ˑ˕ˍ˓˞˕ˋˢ. ʑ ˕ˑ ˉˈ ˅˓ˈˏˢ ˅ˑ ˅˓ˈˏˢ ˠ˕ˋ˘ ˕˖˓ˑ˅ ˄˞ˎˋ ˒˓ˈˇ˒˓ˋːˢ˕˞ ˖˔ˋˎˋˢ ˇˎˢ ˏˋːˋˏˋˊ˃˙ˋˋ ˋː˕ˈː˔ˋ˅ːˑ˔˕ˋ ˋˏˈːːˑ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ːˑˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ. ʓ˃ˉˈ ˈ˔ˎˋ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ːˑˌ ˅ˎ˃˔˕ˋ ˅ ˕˖˓ˈ ˔ˑ˒˓ˑ˅ˑˉˇ˃ˎˋ ˋːˑ˔˕˓˃ː-ː˞ˈ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ, ˄ˑˎ˟˛ˋː˔˕˅ˑ ˒ˑˢ˔ːˈːˋˌ ˇ˃˅˃ˎˑ˔˟ ˓ˑ˔˔ˋˌ˔ˍˋˏˋ ˓˃˄ˑ˕ːˋˍ˃ˏˋ ˅ːˑ˅˟ ˒ˑ˔˕˓ˑˈːːˑˆˑ ˊ˃˅ˑˇ˃ ˒ˑ-˓˖˔˔ˍˋ. ʑ˃ˉːˑ ˒ˑˇ˚ˈ˓ˍː˖˕˟, ˚˕ˑ ˅ˑ ˅˓ˈˏˢ ˕˃ˍˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˏˈ˔˕ː˞ˈ ˔ˑ˕˓˖ˇːˋˍˋ ˅ˈˎˋ ˔ˈ˄ˢ ˈ˔˕ˈ˔˕˅ˈːːˑ ˋ ˄ˈˊ ˕ˈːˋ ˒ˑˇˑ˄ˑ˔˕˓˃˔˕ˋˢ. ʜ˃ ˑˇːˑˌ ˋˊ ˅ˋˇˈˑˊ˃˒ˋ˔ˈˌ ˒ˑˢ˔ːˈːˋˢ ˏˠ˓˖ ʛˑ˔ˍ˅˞ ˇ˃˅˃ˎ ˔ˑ˕˓˖ˇːˋˍ ˊ˃˅ˑˇ˔ˍˑˌ ˎ˃˄ˑ˓˃˕ˑ˓ˋˋ ː˃ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ, ˒ ˓ˑˋˊ˅ˑˇˢ˜ˈˏ ˏ ˑˎˑ˚ː˖ˡ ˒ ˓ˑˇ˖ˍ˙ˋˡ. ʞˈ˓˅˞ˌ ̀ ˊ ̝ ˑ˃˅˕ˑ˓ˑ˅ ̀ ˏˈˎ ˅ ˑˊˏˑˉːˑ˔˕˟ ˒ˑ˔ˈ˕ˋ˕˟ ˠ˕ˑ˕ ˊ˃˅ˑˇ ˋ ˒˓ˑˋː˕ˈ˓˅˟ˡˋ˓ˑ˅˃˕˟ ˠ˕ˑˆˑ ˉˈ ˓˃˄ˑ˕ːˋˍ˃ ˊ˃ ˇ˅˃ ˆˑˇ˃ ˇˑ ˅ˋˊˋ˕˃ ˏˠ˓˃ ʛˑ˔ˍ˅˞. ʛ˃ːˈ˓˞ ˓˃˄ˑ˕ːˋˍ˃ ˅ ˘ˑˇˈ ˋː˕ˈ˓˅˟ˡ ˃ˍ˃ˇˈˏˋ˚ˈ˔ˍˑˏ˖ ˋː˕ˈ˓˅˟ˡˈ˓˖ ˄˞ˎˋ ˃˄˔ˑˎˡ˕ːˑ ˕˃ˍˋˏˋ ̄ ˈ, ̊ ˕ˑ ̀  ˒ ˓ˋ ˅ ˋˊˋ˕ˈ ˅ ˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːːˑˆˑ ̊ ˋːˑ˅ːˋˍ˃. ʚˋ˙ˑ ˏ ˠ˓˃ ˅ ˞˓˃ˉ˃ˎˑ ̟ ˇˑ˅ˎˈ˕-˅ˑ˓ˈːˋˈ ˔ˇˈˎ˃ːːˑˌ ˒˓ˈˊˈː˕˃˙ˋˈˌ, ˋ ˑː ˒ˑˇ˚ˈ˓ˍː˖ˎ ˠ˕ˑ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˈːˋˈ ˒˓ˑ˔˟˄ˑˌ ˒ˑ˅˕ˑ˓ˋ˕˟ ˑ˕˅ˈ˕: «ʦ˕ˑ ˅˞ ˔ˍ˃ˊ˃ˎˋ? ʑ ˒ˎ˃ː˃˘ ˅˃˛ˈˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˊ˃˒˖˔ˍ ͸Ͳ ːˑ˅˞˘ ˒˓ˑˇ˖ˍ˕ˑ˅?!»ʑ ːˈˍˑ˕ˑ˓˞˘ ˅ˋˇˈˑˊ˃˒ˋ˔ˢ˘ ˏ˞ ˅˞ˢ˅ˋˎˋ, ˚˕ˑ ˕˖˓ ˒ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ ˏˑˉˈ˕ ˄˞˕˟ ˒˓ˋˊː˃ː ˍˎˡ˚ˈ˅˞ˏ ɣ ˎˈˏˈː˕ˑˏ ̇ ˈ˓ˈˏˑːˋˋ ̀  ˏ ˑˉˈ˕ ̌ ˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ ˑ ˍ˃ˊ˞˅˃˕˟ ̝ ˋˎ˟ːˑˈ ˅ ˒ˈ˚˃˕ˎˈːˋˈ ː ˃ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˅ˎ˃˔˕ˈˌ. ʜ˃˒˓ˋˏˈ˓, ˒ˑ˔ˎˈ ˕˜˃˕ˈˎ˟ːˑ ˒ˑˇˆˑ˕ˑ˅ˎˈːːˑˆˑ ˋ ˑ˕ˎˋ˚ːˑ ˒˓ˑ˅ˈˇёː-ːˑˆˑ ˑ˓ˋˈː˕˃˙ˋˑːːˑˆˑ ˕˖˓˃ ˒ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ ȋ˒˓ˈˇ˔˕˃˅ˎˈːːˑˆˑ ː˃ ˑ˕ˇˈˎ˟ːˑˌ ˅ˋˇˈˑˊ˃˒ˋ˔ˋȌ, ˚˓ˈˊ˅˞˚˃ˌːˑ ˑ˒˞˕ː˞ˌ ˋ ːˈ˔ˈː˕ˋˏˈː˕˃ˎ˟ː˞ˌ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎ˟ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˅ˎ˃˔˕ː˞˘ ˔˕˓˖ˍ˕˖˓ ˒ˑ˔ˎˈ ˓ˈ˚ˈˌ ˋ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˆˑ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˔˒˖˔˕ˋˎ˔ˢ ˔ ˕˓ˋ˄˖ː˞, ː˃ ˍˑ˕ˑ˓ˑˌ ˒˓ˑˋˊ-˅ˑˇˋˎ˔ˢ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˌ ˃ˍ˕ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ˍ ˓˃˄ˑ˕ːˋˍ˃ˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, ˔˕ˑˢ˅˛ˋˏ ˅ ˓ˢˇ ːˈˇ˃ˎˈˍˑ ˑ˕ ˕˓ˋ˄˖ː˞, ˋ ˑ˄˓˃˕ˋˎ˔ˢ ˍ ːˋˏ ˔ ˋ˔ˍ˓ˈːːˈ ˋ ˔ˑ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˏˋ ˉˈ˔˕˃ˏˋ ȋ˛ˋ˓ˑˍˑ ˓˃ˊˇ˅ˋˆ˃ˢ ˓˖ˍˋȌ: «ʠ˒˃˔ˋ˄ˑ! ʗ ˕ˈ˒ˈ˓˟ ˅ˑ˕ ˕˃ˍ, ˄ˈˊ ˏˋˍ˓ˑ˗ˑː˃. ʮ ˘ˑ˚˖ ˅˃˔ ˒ˑˊˇ˓˃˅ˋ˕˟ ˋ ˒ˑˉˈˎ˃˕˟ ˖˔˒ˈ˘ˑ˅! ʞ˓ˈˇ˒˓ˋˢ˕ˋˈ ˛ˋˍ˃˓ːˑˈ!...» ȋ˔ˏ.: ʥˈ˓ˈˏˑːˋˢ… «ʟ˖˔˅ˋːˋˎ»Ȍ.ʞˑ˔ˍˑˎ˟ˍ˖ ˇ˃ːː˃ˢ ˒ˈ˓˔ˑː˃ ˑ˄ˎ˃ˇ˃ˎ˃ ˚˓ˈˊ˅˞˚˃ˌːˑ ˅˞˔ˑˍˋˏ ˔˕˃˕˖˔ˑˏ, ˇ˃ːː˞ˌ ˠ˒ˋˊˑˇ ˏˑˉˈ˕ ˔ˎ˖ˉˋ˕˟ ˔ˋˏ˅ˑˎˑˏ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑˆˑ ˖˔˒ˈ˘˃ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅. ʗː˕ˈ˓ˈ˔ːˑ, ˚˕ˑ ˒˓ˈˇ˔˕˃˅ˎˈːː˞ˌ ˠ˒ˋˊˑˇ «ˑ˄˓˃˜ˈːˋˢ ˍ ˎˡˇˢˏ» ːˈˎ˟ˊˢ ˑ˕ːˈ˔˕ˋ ˍ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ːˑˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ. ʞˈ˓˅˃ˢ ˎˋːˋˢ ˓˃˄ˑ˕ːˋˍˑ˅ ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˄˞ˎ˃ ˔˗ˑ˓ˏˋ˓ˑ˅˃ː˃ ˍ˃ˍ ˋˊ ˓ˑ˔˔ˋˌ˔ˍˋ˘, ˕˃ˍ ˋˊ ˋːˑ˔˕˓˃ːː˞˘ ˓˃˄ˑ˕ːˋ-ˍˑ˅, ˑˇˈ˕˞˘ ˅ ˔˒ˈ˙ˑˇˈˉˇ˖ ˓˃ˊː˞˘ ˙˅ˈ˕ˑ˅. ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎ˟ ˅ˎ˃˔˕ˋ, ˔˒˖˔˕ˋ˅˛ˋ˔˟ ˔ ˕˓ˋ˄˖ː˞, ˇ˅ˋː˖ˎ˔ˢ ˅ ˔˕ˑ˓ˑː˖ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˓˃˄ˑ˕ːˋˍˑ˅ ȋ˅ ˔˒ˈ˙ˑˇˈˉˇˈ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˜ˈˆˑ ˙˅ˈ˕˃Ȍ.
ʞ˓ˋ˔˖˕˔˕˅ˋˈ ː˃ ˙ˈ˓ˈˏˑːˋˋ ːˈ ˕ˑˎ˟ˍˑ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ, ˔˕˓ˑˋ˕ˈˎˈˌ ˋ ˖˒˓˃˅ˎˢˡ˜ˋ˘ ːˑ˅˞ˏ 

˒˓ˑˋˊ˅ˑˇ˔˕˅ˑˏ, ːˑ ˇˈˎˑ˅˞˘ ˒˃˓˕ːё˓ˑ˅ ȋ˒ˑ˔˕˃˅˜ˋˍˑ˅ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ ˋ, ˑ˕˚˃˔˕ˋ, ˒ˑ˕˓ˈ˄ˋ˕ˈ-
ˎˈˌ ː ˑ˅ˑˌ ˒ ˓ˑˇ˖ˍ˙ˋˋȌ ˏ ˞ ː ˃˄ˎˡˇ˃ˎˋ ː ˃ ʹ Ͳ ̀ ˊ ͷ͸ ˑ ˕ˍ˓˞˕˞˘ ˒ ˓ˑˋˊ˅ˑˇ˔˕˅. ʢ̌ ˋ˅ˋ˕ˈˎ˟ːˑ, ̊ ˕ˑ ɣ ˕ˋ ˔ˎ˖˚˃ˋ ˒˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑ ˑ˕ːˑ˔ˋˎˋ˔˟ ˍ ːˑ˅˞ˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˢˏ, ˒˓ˈˇː˃ˊː˃˚ˈːː˞ˏ ˍ ˅˞˒˖˔ˍ˖ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˆˑ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ ˋ ˍˑˏ˒ˎˈˍ˕˖ˡ˜ˋ˘ ȋ˔ˈˎ˟˔ˍˑ˘ˑˊˢˌ˔˕˅ˈːːˑˈ ˏ˃˛ˋːˑ˔˕˓ˑˈ-ːˋˈ, ˑ˄ˑ˓˖ˇˑ˅˃ːˋˈ ˇˎˢ ˏˈˎ˟ːˋ˙ ˋ .̞˒.Ȍ. ʑ ˑˇːˑˏ ˔ˎ˖˚˃ˈ, ˋːˑ˔˕˓˃ːː˃ˢ ˍˑˏ˒˃ːˋˢ, ː˃˘ˑˇˢ˜˃ˢ˔ˢ ˅ ˔ˑ˅ˏˈ˔˕ːˑˌ ˆˈ˓ˏ˃ːˑ-ˢ˒ˑː˔ˍˑˌ ˔ˑ˄˔˕˅ˈːːˑ˔˕ˋ, ˒˓ˋˆˎ˃˔ˋˎ˃ ː˃ ˙ˈ˓ˈˏˑːˋˡ ˄ˑˎˈˈ ͹ͲͲ ˔˅ˑˋ˘ 
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˒˃˓˕ːё˓ˑ˅ ˔ˑ ˅˔ˈˆˑ ˏˋ˓˃. ʬ˕ˑ˕ ˔ˎ˖˚˃ˌ ˒ˑˊ˅ˑˎˋˎ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˔ˑˊˇ˃˕˟ ˔ˈ˕˟ ːˑ˅˞˘ ˇˈˎˑ˅˞˘ ˍˑː˕˃ˍ˕ˑ˅ ˋ ˅˅ˈ˔˕ˋ ː˃ ˕ˈ˓˓ˋ˕ˑ˓ˋˡ ˓ˈˆˋˑː˃ ˇˡˉˋː˖ ːˑ˅˞˘ ˋːˑ˔˕˓˃ː-ː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅.
ʝ˄˜˃ˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˙ˈ˓ˈˏˑːˋˋ ˍ˃ˍ «ˏˋ˕ˋːˆ˃ ˈˇˋː˔˕˅˃ ˋ ˒ˑˇˇˈ˓ˉˍˋ» ˔ ˒˖˄ˎˋ˚ː˞ˏ ˅˞˓˃-

ˉˈːˋˈˏ ˅ˑˑˇ˖˛ˈ˅ˎˈːˋˢ ˕˓˃ː˔˗ˑ˓ˏˋ˓ˑ˅˃ˎ˃˔˟ ˅ ˄ˑˎˈˈ ˗ˑ˓ˏ˃ˎ˟ː˞ˌ ˋ ˓ˈˆ˖ˎˋ˓˖ˈˏ˞ˌ ˕ˋ˒ ˙ˈ˓ˈˏˑːˋˋ ˔ ˇ˅˖ˏˢ ˅ˑˊˏˑˉː˞ˏˋ ˇˑˏˋːˋ˓˖ˡ˜ˋˏˋ ˔˙ˈː˃˓ˋˢˏˋ: «˔˕ˑˢ˚˖ˡ» ˙ˈ˓ˈˏˑːˋˡ, ˒˓ˋ ˍˑ˕ˑ˓ˑˌ ˅˔ˈ ˖˚˃˔˕ːˋˍˋ ː˃˘ˑˇˢ˕˔ˢ ˅ˑˍ˓˖ˆ ˋˎˋ ː˃˒˓ˑ˕ˋ˅ ˅˞˔˕˖˒˃ˡ˜ˋ˘, ˋˎˋ «˔ˋˇˢ˚˖ˡ» ˙ˈ˓ˈˏˑːˋˡ, ː˃˒ˑˏˋː˃ˡ˜ˈˌ ˒˓ˈ˔˔-ˍˑː˗ˈ˓ˈː˙ˋˡ. ʑ˃ˉːˑ ˕ˑ, ˚˕ˑ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕˔˖˕˔˕˅˖ˡ˕ ˅˞˔˕˖˒ˎˈːˋˢ ˓ ˢˇˑ˅˞˘ ˓ ˃˄ˑ˕ːˋˍˑ˅, ̱ ˓ˑˏˈ ˑ ˇːˑˆˑ-ˈˇˋː˔˕˅ˈːːˑˆˑ ̝ ˎ˖˚˃ˢ. ʞˑˇ˚ˈ˓ˍːёˏ, ̊ ˕ˑ ̱ ˃ˍ ˏˈ˔˕ː˞ˈ ˔ˑ˕˓˖ˇːˋˍˋ, ˕˃ˍ ˋ ˔ˑ˕˓˖ˇːˋˍˋ-ˋːˑ˔˕˓˃ː˙˞, ˒˓ˋ˅ˎˈ˚ёːː˞ˈ ː˃ ˄ˑˎ˟˛ˋː˔˕˅ˑ ˕˃ˍˋ˘ ˙ˈ˓ˈˏˑːˋˌ, — ˠ˕ˑ ˔˒ˈ˙ˋ˃ˎˋ˔˕˞ ˋˊ ˙ˈː˕˓˃ˎ˟ː˞˘ ˋːˉˈːˈ˓ː˞˘ ˑ˕ˇˈˎˑ˅ ˊ˃˓˖˄ˈˉː˞˘ ˒ˑˇ˓˃ˊ-ˇˈˎˈːˋˌ. ʬ˕ˑ ˑ˔ˑ˄ˈːːˑ ˊ˃ˏˈ˕ːˑ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˒˓ˋː˃ˇ-ˎˈˉ˃˜ˋ˘ ˍˑ˓ˈˌ˔ˍˋˏ, ˢ˒ˑː˔ˍˋˏ ˋ ˍˋ˕˃ˌ˔ˍˋˏ ˍˑˏ˒˃ːˋˢˏ. ʙ˃ˍ ˓ˑ˔˔ˋˌ˔ˍˋˈ, ˕˃ˍ ˋ ˋːˑ˔˕˓˃ːː˞ˈ ˓˃˄ˑ˕ːˋˍˋ, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ːˈ ˅˞˔˕˖˒˃ˡ˕ ˅ˑ ˅˓ˈˏˢ ˙ˈ˓ˈˏˑːˋˌ, ˈ˔ˎˋ ːˈ ˔˚ˋ˕˃˕˟ ˒ˑˢ˔ːˈːˋˌ ˅ˑ ˅˓ˈˏˢ ˑˊː˃ˍˑˏˋ˕ˈˎ˟ːˑˆˑ ˕˖˓˃. ʡˈˏ ːˈ ˏˈːˈˈ, ˑ˄ˢˊ˃˕ˈˎ˟˔˕˅ˑ ˅˞˓˃ˊˋ˕˟ ˅ˑˑˇ˖˛ˈ˅ˎˈːˋˈ ˒ˑ ˔ˎ˖˚˃ˡ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˅˞˒ˑˎːˢˈ˕˔ˢ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞ˏˋ ˖˚˃˔˕-ːˋˍ˃ˏˋ ˍ˃ˍ ˔ ˓ˑ˔˔ˋˌ˔ˍˑˌ, ˕˃ˍ ˋ ˔ ˋːˑ˔˕˓˃ːːˑˌ ˔˕ˑ˓ˑː˞ ːˈˊ˃˅ˋ˔ˋˏˑ ˑ˕ ˕ˋ˒˃ ˒˓ˑ˅ˑˇˋˏˑˌ ˙ˈ˓ˈˏˑːˋˋ ȋ˅ ˔˕ˑˢ˚ˈˏ ˋˎˋ ˔ˋˇˢ˚ˈˏ ˗ˑ˓ˏ˃˕ˈȌ.ʞ˓ˋ˅ˈˇёˏ ˒ ˓ˋˏˈ˓ ˒ ˑˇˑ˄ːˑˌ ˓ ˈ˚ˋ ̂ ˖˄ˈ˓ː˃˕ˑ˓˃ ȋ˓ˈ˚˟ ˄ ˞ˎ ˒ ˓ˑˋˊːˈ˔ˈː˃ ˄ ˈˊ ˄ ˖ˏ˃ˆˋ ˅  ˓ ˖ˍ˃˘, ˔˃ˏ ˆ˖˄ˈ˓ː˃˕ˑ˓ ˄˞ˎ ˑˇˈ˕ ˅ ˄ˈˎ˞ˌ ˘˃ˎ˃˕ ˔ ˎˑˆˑ˕ˋ˒ˑˏ ˍˑˏ˒˃ːˋˋ-ˋː˅ˈ˔˕ˑ˓˃ ˋ ˅ ˚ˈ˒˚ˋˍ, ˚˕ˑ ˒˓ˈˇ˒ˋ˔˞˅˃ˎˑ˔˟ ːˑ˓ˏ˃ˏˋ ː˃˘ˑˉˇˈːˋˢ ˍ˃ˍ ˓˃˄ˑ˕ːˋˍˑ˅, ˕˃ˍ ˋ ˒ˑ˔ˈ˕ˋ˕ˈˎˈˌ ˅ː˖˕˓ˋ ˒˓ˈˇ˒˓ˋ-ˢ˕ˋˢ, ˒˓ˑˋˊ˅ˑˇˢ˜ˈˏ ˒˓ˑˇ˖˕˞ ˒ˋ˕˃ːˋˢ.
«ʢ˅ ˃ˉ˃ˈˏ˞ˌ ˆˑ˔˒ˑˇˋː ˒˓ˈˊˋˇˈː˕ [ˍˑ˓˒ˑ˓˃˙ˋˋ-ˋː˅ˈ˔˕ˑ˓˃]! ʢ˅ ˃ˉ˃ˈˏ˞ˈ ˉˋ˕ˈˎˋ ˑ˄ˎ˃˔˕ˋ! 

ʓˑ˓ˑˆˋˈ ̌ ˓˖ˊ˟ˢ! ʠˈˆˑˇːˢ ˏ ˞ ˒ ˓ˋ˔˖˕˔˕˅˖ˈˏ ˒ ˓ˋ ˒ ˑˋ˔˕ˋːˈ ̀ ˔˕ˑ˓ˋ˚ˈ˔ˍˑˏ ̝ ˑ˄˞˕ˋˋ: ˏ ˞ ́ ˃˒˖˔ˍ˃ˈˏ 
ːˑ˅ˑˈ, ˔˃ˏˑˈ ˋːːˑ˅˃˙ˋˑːːˑˈ, ˅˞˔ˑˍˑ˕ˈ˘ːˑˎˑˆˋ˚ːˑˈ, ˒ˈ˓ˈˇˑ˅ˑˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˒ˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˖ 
ˇˈ˕˔ˍˑˆˑ ˒ˋ˕˃ːˋˢ — ˍ˃˛, ˍˑ˕ˑ˓˞ˈ ˄˖ˇ˖˕ ˒˓ˑˋˊ˅ˑˇˋ˕˟˔ˢ ˊˇˈ˔˟, ː˃ ː˃˛ˈˌ ˊˈˏˎˈ.

ʞˑ˚ˈˏ˖ ɣ ˕ˑ ˑ ˚ˈː˟ ˅ ˃ˉːˑˈ ̝ ˑ˄˞˕ˋˈ ̌ ˎˢ ˅ ˔ˈ˘ ː ˃˔? ʞˑ˕ˑˏ˖ ̊ ˕ˑ ɣ ˕ˑ ː ˑ˅˞ˌ ɣ ˕˃˒ ˅  ˓ ˃ˊ˅ˋ˕ˋˋ 
ː˃˛ˈˌ ˒ˋ˜ˈ˅ˑˌ ˒˓ˑˏ˞˛ˎˈːːˑ˔˕ˋ. Э˕ˑ ˅˞˔ˑˍˑˈ ˇˑ˅ˈ˓ˋˈ, ˍˑ˕ˑ˓ˑˈ ˑˍ˃ˊ˃ˎˋ ː˃ˏ ˋː˅ˈ˔˕ˑ˓˞, 
˒˓ˋːˢ˅ ˓ˈ˛ˈːˋˈ ˒ˑ˔˕˓ˑˋ˕˟ ˠ˕ˑ ˔˖˒ˈ˓˔ˑ˅˓ˈˏˈːːˑˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ ˊˇˈ˔˟, ː˃ ˕ˈ˓˓ˋ˕ˑ˓ˋˋ 
ʜ-˔ˍˑˌ ˑ˄ˎ˃˔˕ˋ. Э˕ˑ ˆˑ˅ˑ˓ˋ˕ ˑ ˇˑ˅ˈ˓ˋˋ ˍ ˓ˈˆˋˑː˃ˎ˟ːˑˌ ˋ ˏ˖ːˋ˙ˋ˒˃ˎ˟ːˑˌ ˅ˎ˃˔˕ˋ. Э˕ˑ 
ˆˑ˅ˑ˓ˋ˕ ˑ ˄ˎ˃ˆˑ˒˓ˋˢ˕ːˑˏ ˋː˅ˈ˔˕ˋ˙ˋˑːːˑˏ ˍˎˋˏ˃˕ˈ. Э˕ˑ ˆˑ˅ˑ˓ˋ˕ ˑ ˕ˑˏ, ˚˕ˑ ˏ˞ ˒ˑ ˅˔ˈˏ 
ˍˑˏ˒ˑːˈː˕˃ˏ ȋ˅ ˕ˑˏ ˚ˋ˔ˎˈ ˒˓ˋ ˒ˑˇˆˑ˕ˑ˅ˍˈ, ˒ˑ˔˕˃˅ˍˈ ˔˞˓˟ˢ ː˃ ˗˃˄˓ˋˍ˖Ȍ, ˔ˑˑ˕˅ˈ˕˔˕˅˖ˈˏ 
˅˔ˈˏ ˅˞˔ˑ˚˃ˌ˛ˋˏ ˈ˅˓ˑ˒ˈˌ˔ˍˋˏ ːˑ˓ˏ˃ˏ. Э˕ˑ ˆˑ˅ˑ˓ˋ˕ ˑ ˕ˑˏ, ˚˕ˑ ˖ ː˃˔ ˄ˑˎ˟˛ˑˈ ˄˖ˇ˖˜ˈˈ 
ˋ ˑˆ˓ˑˏː˞ˌ ˒ˑ˕ˈː˙ˋ˃ˎ. ʝ˕ˍ˓˞˕ˋˈ ˠ˕ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ — ˠ˕ˑ ːˑ˅˃ˢ ˠ˒ˑ˘˃ ˅ ˓˃ˊ˅ˋ˕ˋˋ, ˅ 
˒˓ˋˆˑ˕ˑ˅ˎˈːˋˋ ˇˈ˕˔ˍˑˆˑ ˒ˋ˕˃ːˋˢ ˅ ʟˑ˔˔ˋˋ, ˒ˑ˕ˑˏ˖ ˚˕ˑ ˑːˑ ˄˖ˇˈ˕ ˒˓ˑˋˊ˅ˈˇˈːˑ ˋˊ ˠˍˑˎˑˆˋ-
˚ˈ˔ˍˋ ˚ˋ˔˕ˑˆˑ ˔˞˓˟ˢ, ˒˓ˑˋˊ˅ˈˇˈːːˑˆˑ ˊˇˈ˔˟ ː˃ ː˃˛ˈˌ ˊˈˏˎˈ.

ʞ˓ˈˇ˒˓ˋˢ˕ˋˈ «X» — ɣ ˕ˑ ˏ ˋ˓ˑ˅ˑˌ ˎ ˋˇˈ˓. ʗ ̝  ́ ˃˒˖˔ˍˑˏ ɣ ˕ˑˆˑ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˢ ˏ ˞ ˒ ˑˎːˑ˔˕˟ˡ 
ˊ˃ˍ˓˞˅˃ˈˏ ˒ˑ˕˓ˈ˄ːˑ˔˕ˋ ː˃˛ˈˆˑ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˓˞ːˍ˃. Э˕ˑ ˍˎ˃˔˔ˋ˚ˈ˔ˍˋˌ ˒˓ˋˏˈ˓ ˋˏ˒ˑ˓˕ˑˊ˃-
ˏˈ˜ˈːˋˢ. Я ˑ˚ˈː˟ ˓˃ˇ ˕ˑˏ ,̟ ˚˕ˑ ˋː˅ˈ˔˕ˑ˓, ˍˑ˕ˑ˓˞ˌ ˔ˈˆˑˇːˢ ˒˓ˋːˢˎ ˓ˈ˛ˈːˋˈ ˋː˅ˈ˔˕ˋ˓ˑ-
˅˃˕˟ ˅ ˓˃ˊ˅ˋ˕ˋˈ ˔˅ˑˋ˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˒ˎˑ˜˃ˇˑˍ ː˃ ˕ˈ˓˓ˋ˕ˑ˓ˋˋ ː˃˛ˈˌ ˑ˄ˎ˃˔˕ˋ, ˖ˉˈ 
˅ˈˇё˕ ˔ ː˃ˏˋ ˒ˈ˓ˈˆˑ˅ˑ˓˞ ˑ˄ ˑ˕ˍ˓˞˕ˋˋ ˋ ˔˕˓ˑˋ˕ˈˎ˟˔˕˅ˈ ˔ˎˈˇ˖ˡ˜ˈˆˑ ˍˑˏ˒ˎˈˍ˔˃ ˒ˑ ˒˓ˑˋˊ-
˅ˑˇ˔˕˅˖ ˇˈ˕˔ˍˑˆˑ ˒ˋ˕˃ːˋˢ. ʗ ˔ˈˆˑˇːˢ ˏ˞ ˄˖ˇˈˏ ˑ˄˔˖ˉˇ˃˕˟ ˅ˑˊˏˑˉːˑ˔˕˟ ˒˓ˈˇˑ˔˕˃˅ˎˈːˋˢ 
ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑˆˑ ˊˈˏˈˎ˟ːˑˆˑ ˖˚˃˔˕ˍ˃ ˒ˑˇ ːˑ˅ˑˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ. Э˕ˑ ˑ˚ˈː˟ ˘ˑ˓ˑ˛ˋˌ ˛˃ˆ ˇˎˢ 
˓ˈ˃ˎˋˊ˃˙ˋˋ ˋː˅ˈ˔˕ˋ˙ˋˑːː˞˘ ˒˓ˑˈˍ˕ˑ˅ ˅ ˆˑ˓ˑˇˈ N. ʗ ˢ ˄ˎ˃ˆˑˇ˃˓ˈː ˍˑˏ˒˃ːˋˋ «ʤ» ˊ˃ ˠ˕ˑ˕ 
˅˞˄ˑ˓ ̀  ̆ ˑ˕ˈˎ ˄ ˞ ˅ ˓˖˚ˋ˕˟ ˒ ˓ˈˊˋˇˈː˕˖ ̱ ˑˏ˒˃ːˋˋ ˄ ˎ˃ˆˑˇ˃˓˔˕˅ˈːːˑˈ ˒ ˋ˔˟ˏˑ ˑ ˕ ̀ ˏˈːˋ ̂ ˖˄ˈ˓-
ː˃˕ˑ˓˃ ˊ˃ ˑˍ˃ˊ˃ːːˑˈ ˇˑ˅ˈ˓ˋˈ ː˃˛ˈˏ˖ ˓ˈˆˋˑː ,̟ ː˃˛ˈˌ ˓ˑˇːˑˌ ˊˈˏˎˈ. ʞˑˊˇ˓˃˅ˎˢˡ ʑ˃˔ ˅˔ˈ˘, 
ˇˑ˓ˑˆˋˈ ˇ˓˖ˊ˟ˢ, ˔ ˑ˕ˍ˓˞˕ˋˈˏ ˗˃˄˓ˋˍˋ!»
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ʜˈ˔ˏˑ˕˓ˢ ː˃ ˕ˑ, ˚˕ˑ ːˈˍˑ˕ˑ˓˞ˈ ˅˞˔ˍ˃ˊ˞˅˃ːˋˢ ˋˊ ˅˞˔˕˖˒ˎˈːˋˢ ȋːˑ˅˞ˌ, ˋːːˑ˅˃˙ˋˑːː˞ˌ, ˅˞˔ˑˍˑ˕ˈ˘ːˑˎˑˆˋ˚ː˞ˌ, ˒ ˓ˑˇ˅ˋː˖˕˃ˢ ˒ ˓ˑˇ˖ˍ˙ˋˢ ̀  ̞ ˑˏ˖ ˒ ˑˇˑ˄ːˑˈȌ ˑ ˕ːˑ˔ˢ˕˔ˢ ̱  ˃ ˗˗ˈˍ˕ˋ˅ːˑˏ˖ ˠˎˈˏˈː˕ ,̟ ˄ˑˎ˟˛˃ˢ ˚˃˔˕˟ ˅˞˔˕˖˒ˎˈːˋˢ ˔ˑˇˈ˓ˉˋ˕ ˅˞˓˃ˉˈːː˞ˌ ˍˑˆːˋ˕ˋ˅ː˞ˌ ˠˎˈˏˈː .̞ ʠ˓ˈˇˋ ːˋ˘ — ˒ˑˇ˚ё˓ˍˋ˅˃ːˋˈ ˅˞ˆˑˇ ˒˓ˑˈˍ˕˃ ˇˎˢ ˓ˈˆˋˑː˃ ˋ ː˃˙ˋˑː˃ˎ˟ːˑˌ ˠˍˑːˑˏˋˍˋ, ˔ˑˑ˕˅ˈ˕˔˕˅ˋˈ ˒˓ˑˈˍ˕˃ ː˃ˋ˄ˑˎˈˈ ˔ˑ˅˓ˈˏˈːː˞ˏ ˕˓ˈːˇ˃ˏ ˅ ˠˍˑːˑˏˋ˚ˈ˔ˍˑˌ ˒ˑˎˋ˕ˋˍˈ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˒˓˃˅ˋ-˕ˈˎ˟˔˕˅˃ ȋ«ˋˏ˒ˑ˓˕ˑˊ˃ˏˈ˜ˈːˋˈ»Ȍ. ʜˈˍˑ˕ˑ˓˞ˈ ˗˓˃ˊ˞ ˏˑˆ˖˕ ˄˞˕˟ ˑ˕ːˈ˔ˈː˞ ˍ ˍˑː˃˕ˋ˅ːˑˏ˖ ˠˎˈˏˈː˕˖ ˍ˃ˍ ˅˞˓˃ˉ˃ˡ˜ˋˈ ˑ˄ˈ˜˃ːˋˈ ˔ˑ ˔˅ˑˈˌ ˔˕ˑ˓ˑː˞ ˔ˑ˅ˈ˓˛ˋ˕˟ ˅ ˄˖ˇ˖˜ˈˏ ˓ˢˇ ˔˕˓˃˕ˈˆˋ-˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ ȋ«…˔ˈˆˑˇːˢ ˏ˞ ˑ˄˔˖ˇˋˏ ˅ˑˊˏˑˉːˑ˔˕˟ ˅˞ˇˈˎˈːˋˢ ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑˆˑ ˖˚˃˔˕ˍ˃ ˊˈˏˎˋ ˇˎˢ ːˑ˅ˑˆˑ ˒˓ˑˏ˞˛ˎˈːːˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃»Ȍ. ʞˑˇˑ˄ːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˓ˈ˚ˈˌ ˘˃˓˃ˍ˕ˈ˓ːˑ ˋ ˇˎˢ ˋː˞˘ ˆ˖˄ˈ˓ː˃˕ˑ˓ˑ˅, ˅ ˕ˑˏ ˚ˋ˔ˎˈ ˋ ˒˓ˋ ˑ˕ˍ˓˞˕ˋˋ ːˑ˅˞˘ ˑ˚ˈ˓ˈˇˈˌ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃.
«ʓˑ˄˓˞ˌ ˇˈː˟ ˅˔ˈˏ, ˍ˕ˑ ˊˇˈ˔˟ ˒˓ˋ˔˖˕˔˕˅˖ˡ˕, ˅ ˑ˔ˑ˄ˈːːˑ˔˕ˋ, ˍˑːˈ˚ːˑ, ˓˃˄ˑ˕ːˋˍ˃ˏ 

˒˓ˈˇ˒˓ˋˢ˕ˋˢ! Я ˔ ˑˆ˓ˑˏː˞ˏ ˖ˇˑ˅ˑˎ˟˔˕˅ˋˈˏ ˊˇˈ˔˟ ˔ˈˆˑˇːˢ ˒˓ˋ˔˖˕˔˕˅˖ˡ, ˒ˑ˕ˑˏ˖ ˚˕ˑ ˠ˕ˑ 
— ːˈ ˊ˃ˍˎ˃ˇˍ˃ ˒ˈ˓˅ˑˆˑ ˍ˃ˏːˢ, ˍˑ˕ˑ˓˞ˌ ˅˔ˈˆˇ˃ ˅˞ˊ˞˅˃ˈ˕ ːˈˍˑ˕ˑ˓ˑˈ ˔ˑˏːˈːˋˈ: ˍ˃ˍ ˅˔ё 
˄˖ˇˈ˕ ˒˓ˑ˘ˑˇˋ˕˟? ː˃˔ˍˑˎ˟ˍˑ ˖˔˒ˈ˛ːˑ? Э˕ˑ — ˊ˃˒˖˔ˍ ˕˓ˈ˕˟ˈˌ ˑ˚ˈ˓ˈˇˋ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃! Э˕ˑ 
ˆˑ˅ˑ˓ˋ˕ ˑ  ̞ ˑˏ, ̊ ˕ˑ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˈ ́ ˇˈ˔˟ ̊ ˖˅˔˕˅˖ˈ˕ ̝ ˈ˄ˢ ̟ ˅ˈ˓ˈːːˑ, ˓ ˃ˊ˅ˋ˅˃ˈ˕˔ˢ ̀  ˒ ˑˎːˑ˔˕˟ˡ 
ˇˑ˅ˈ˓ˢˈ˕ ˕ˈˏ ˖˔ˎˑ˅ˋˢˏ, ˍˑ˕ˑ˓˞ˈ ˏ˞ ˒˓ˈˇˑ˔˕˃˅ˋˎˋ ˇˎˢ ˈˆˑ ˓˃˄ˑ˕˞. ʙˑˏ˒˃ːˋˢ «ʤ», ˊ˃ ˚˕ˑ 
ˢ ˄ˎ˃ˆˑˇ˃˓ˈː ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢˏ ˍˑˏ˒˃ːˋˋ, ˒ˈ˓˅ˑˌ ˑ˕˅˃ˉˋˎ˃˔˟ ˓˃ˊˏˈ˔˕ˋ˕˟ ˔˅ˑё ˒˓ˑˋˊ˅ˑˇ-
˔˕˅ˑ ˅ ː˃˛ˈˏ ˋːˇ˖˔˕˓ˋ˃ˎ˟ːˑˏ ˒˃˓ˍˈ ˋ, ˍˑːˈ˚ːˑ, ˍ˔˕˃˕ˋ ˆˑ˅ˑ˓ˢ, ˕ˑˆˇ˃ ˄˞ˎˋ ˈ˜ё ˋ ˕˃ˍˋˈ, 
ˍˑ˕ˑ˓˞ˈ ˒˓ˋˈˊˉ˃ˎˋ ˔ˡˇ˃ ˋ ːˈ ˅ˈ˓ˋˎˋ, ˚˕ˑ ˊˇˈ˔˟ ˄˖ˇˈ˕ ˕˃ˍˑˌ ˄ˑˎ˟˛ˑˌ ˋːˇ˖˔˕˓ˋ˃ˎ˟ː˞ˌ 
˒˃˓ˍ ˋ ˖ˈˊˉ˃ˎˋ. ʒˑ ˅ˑ˓ˋˎˋ, ˚˕ˑ «ʜˈ˕, ˏ˞, ˍˑːˈ˚ːˑ, ˔ ˖ˇˑ˅ˑˎ˟˔˕˅ˋˈˏ ʑ˃˔ ˒ˑ˔ˎ˖˛˃ˎˋ, ˅˔ˈ ˅˃˛ˋ 
˒ˎ˃ː˞, ːˑ ˏ˞ ːˈ ˑ˚ˈː˟ ˅ˈ˓ˋˏ, ˚˕ˑ ˊˇˈ˔˟ ˠ˕ˑ ˏˑˉˈ˕ ˄˞˕˟». ʝˇːˋˏ ˋˊ ˕˃ˍˋ˘ ˄˞ˎ ˏˑˌ ˇ˓˖ˆ — 
ˍˑˏ˒˃ːˋˢ Y, ˋ ˑː˃ ˔ˈˆˑˇːˢ ˑ˚ˈː˟ ˉ˃ˎˈˈ˕ ˑ ˕ˑˏ, ˚˕ˑ ːˈ ˓˃ˊˏˈ˔˕ˋˎ˃ ˔˅ˑˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˊˇˈ˔˟ 
ˋ ːˈ˔ˍˑˎ˟ˍˑ ˓˃ˊ ˏːˈ ˖ˉˈ ˑ˄ ˠ˕ˑˏ ˆˑ˅ˑ˓ˋˎˋ. ʜˑ ˔ˈˆˑˇːˢ ˊˇˈ˔˟ ˖ˉˈ ͸͸ ˓ˈˊˋˇˈː˕˃, ˅ ˠ˕ˑˏ ˋːˇ˖-
˔˕˓ˋ˃ˎ˟ːˑˏ ˒˃˓ˍˈ ˋ ͹ͻͶͶ ˓˃˄ˑ˚ˋ˘ ˏˈ˔˕ ˔ˑˊˇ˃ːˑ. ʏ ˅ ˒ˈ˓˔˒ˈˍ˕ˋ˅ˈ ˕˃ˍˋ˘ ˓˃˄ˑ˚ˋ˘ ˏˈ˔˕ ˊˇˈ˔˟ 
˄˖ˇˈ˕ ˑˍˑˎˑ ͷͶ.ͶͶͶ. ʗ ː˃˛˃ ˊ˃ˇ˃˚˃ ˅ ˕ˑˏ, ˚˕ˑ˄˞ ˅˔ˈ ˠ˕ˋ ˓˃˄ˑ˚ˋˈ ˏˈ˔˕˃ ˄˞ˎˋ ˕˃ˍˋˏˋ ˉˈ, 
ːˈ ˏˈːˈˈ ˒˓ˋ˅ˎˈˍ˃˕ˈˎ˟ː˞ˏˋ, ˚ˈˏ ˊˇˈ˔˟ ː˃ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ «X», ˍˑ˕ˑ˓˞ˈ ˇˎˢ ˅˃˔ ˅˔ˈ˘ ˔ˑˊˇ˃ː˞. 
ʜ˃˔ˍˑˎ˟ˍˑ ˢ ˒ˑːˋˏ˃ˡ, ˅˞ ˊˇˈ˔˟ ˓˃˄ˑ˕˃ˈ˕ˈ, ˒ˑ˕ˑˏ˖ ˚˕ˑ ˅˃ˏ ˊˇˈ˔˟ ː˓˃˅ˋ˕˔ˢ. ʗ ˠ˕ˑ ˑ˚ˈː˟ 
˅˃ˉːˑ. Э˕ˑ ˔˃ˏˑˈ ˆˎ˃˅ːˑˈ. ʖː˃˚ˋ˕, ˊˇˈ˔˟ ˈ˔˕˟ ːˈ˒ˎˑ˘ˋˈ ˖˔ˎˑ˅ˋˢ ˕˓˖ˇ˃, ˈ˔˕˟ ˇˑ˔˕˃˕ˑ˚ːˑ 
˃ˇˈˍ˅˃˕ː˃ˢ ˑ˙ˈːˍ˃ ˅˃˛ˈˆˑ ˕˓˖ˇ˃.

Я ˄ˎ˃ˆˑˇ˃˓ˈː ˍˑˏ˒˃ːˋˋ «X» ˊ˃ ˕ˑ, ˚˕ˑ ˑː˃ ːˈ ˕ˑˎ˟ˍˑ ˠ˗˗ˈˍ˕ˋ˅ːˑ ˅ˈˇё˕ ˊˇˈ˔˟ ˔˅ˑˈ 
˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˋ, ˕˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˇˈˎ˃ˈ˕ ˔˅ˑˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ ˖˔˒ˈ˛ː˞ˏ ˋ ˒ˑˍ˃ˊ˞˅˃ˈ˕ 
˒˓ˋˏˈ˓ ˇ˓˖ˆˋˏ ː˃˛ˋˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˢˏ, ːˑ ˋ ˊ˃ ˕ˑ, ˚˕ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ ˃ˍ˕ˋ˅ːˑ ˖˚˃˔˕˅˖ˈ˕ ˅ 
˓˃ˊˎˋ˚ː˞˘ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˒˓ˑˆ˓˃ˏˏ˃˘ ˋ ˑ˚ˈː˟ ˑ˕ˊ˞˅˚ˋ˅ˑ ː˃ ˖˚˃˔˕ˋˈ ˅ ˔ˑ˙ˋ˃ˎ˟ː˞˘ ˒˓ˑˆ˓˃ˏ-
ˏ˃˘, ˅ ˕ˑˏ ˚ˋ˔ˎˈ ˅ ˑ˄ˎ˃˔˕ˋ ˊˇ˓˃˅ˑˑ˘˓˃ːˈːˋˢ ˋ ˒ˑˏˑ˜ˋ ː˃˛ˋˏ ˇˈ˕ˢˏ, ˍˑ˕ˑ˓˞ˈ ˅ˑ˔˒ˋ˕˞˅˃-
ˡ˕˔ˢ ˅ ˇˈ˕˔ˍˑˏ ˔˃ˇˋˍˈ ˊˇˈ˔˟, ˅ ˔ˈˎˈ Z. Я ˘ˑ˕ˈˎ ˄˞ ˒ˑˉˈˎ˃˕˟ ˖˔˒ˈ˘ˑ˅ ːˑ˅ˑˏ˖ ˒˓ˑˋˊ˅ˑˇ˔˕˅ ,̟ 
ˍˑ˕ˑ˓ˑˈ ˏ˞ ˔ˈˆˑˇːˢ ˑ˕ˍ˓˞˅˃ˈˏ, ˅ ˙ˈˎˑˏ ˒˓ˑˋˊ˅ˑˇ˔˕˅ ,̟ ˍˑ˕ˑ˓ˑˈ ˊˇˈ˔˟ ˓˃ˊˏˈ˜ˈːˑ, ˅ ː˃˛ˈˏ 
ˋːˇ˖˔˕˓ˋ˃ˎ˟ːˑˏ ˒˃˓ˍˈ ˋ ˕˃ˍˉˈ ˅ ˑ˚ˈ˓ˈˇːˑˌ ˓˃ˊ ˒˓ˈˇˎˑˉˋ˕˟ ˍˑˏ˒˃ːˋˋ «X», ˓˖ˍˑ˅ˑˇ˔˕˅˖ 
ˍˑˏ˒˃ːˋˋ ˒ˑˇ˖ˏ˃˕˟ ː˃ˇ ˕ˈˏ, ˚˕ˑ˄˞ ˊˇˈ˔˟, ˖ ː˃˔ ˒˓ˑˋˊ˅ˑˇˋ˕˟ ˋ ˇ˓˖ˆˋˈ ˕ˑ˅˃˓˞ ˋˊ˅ˈ˔˕ːˈˌ-
˛ˈˌ ˏ˃˓ˍˋ «X», ˍˑ˕ˑ˓˞ˈ ˒˓ˑˋˊ˅ˑˇˢ˕˔ˢ ˅ˑ ˅˔ёˏ ˏˋ˓ˈ ˋ ˅ ʟˑ˔˔ˋˋ. ʞˑ˚ˈˏ˖ ˄˞ ˋ˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ 
ːˈ ˓˃˔˛ˋ˓ˋ˕˟ ˊˇˈ˔˟, ˖ ː˃˔, ˓˃ˊˏˈ˔˕ˋ˕˟ ˈ˜ˈ ˍ˃ˍ˖ˡ-ːˋ˄˖ˇ˟ ˇ˓˖ˆ˖ˡ ˏ˃˓ˍ .̟ ʗ ˏ˞ ˔ˑˊˇ˃ˇˋˏ ːˈ 
ˏˈːˈˈ ˖ˇˑ˄ː˞ˈ ˖˔ˎˑ˅ˋˢ ˇˎˢ ˕˃ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʢ̝ ˒ˈ˘ˑ˅ ʑ˃ˏ! ʠ˒˃˔ˋ˄ˑ! ʠ ˒˓˃ˊˇːˋˍˑˏ!»ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˕˃ˍˉˈ ˒˓ˑˋˊːˑ˔ˢ˕ ˓ˈ˚ˋ, ˅˞˓˃ˉ˃ˡ˜ˋˈ ˓˃ˇˑ˔˕˟. ʜ˃˒˓ˋˏˈ˓, ˆˎ˃˅˃ ː˃˄ˎˡˇ˃˕ˈˎ˟ːˑˆˑ ˔ˑ˅ˈ˕˃ ˆˈ˓ˏ˃ː˔ˍˑˌ ˔ˈˏˈˌːˑˌ ˍˑˏ˒˃ːˋˋ ˒˓ˑˋˊːˈ˔ ˔ˎˈˇ˖ˡ˜˖ˡ ˓ˈ˚˟ ȋː˃ ːˈˏˈ˙ˍˑˏ ˢˊ˞ˍˈ, ˒ˈ˓ˈˇ ˄ˑˎ˟˛ˑˌ ˔ˋˇˢ˜ˈˌ ˃˖ˇˋ˕ˑ˓ˋˈˌ ˋ ˔ ˕ˈˍ˔˕ˑˏ ˅ ˓˖ˍˈȌ.
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«ʚˈˇˋ ̀  ̌ ˉˈː˕ˎ˟ˏˈː˞! ʠ˒˃˔ˋ˄ˑ, ̊ ˕ˑ ˒ ˓ˋˆˎ˃˔ˋˎˋ ̝ ˡˇ˃. ʠ˒˃˔ˋ˄ˑ ́ ˃ ˅ ˃˛ˈ ̄ ˈˎ˃ːˋˈ ˅ ˏˈ˔˕ˈ 
ˑ˕˒˓˃ˊˇːˑ˅˃˕˟ ˠ˕ˑ ˅˃ˉːˑˈ ˔ˑ˄˞˕ˋˈ — ˊ˃˒˖˔ˍ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˌ ˏˑ˜ːˑ˔˕ˋ ː˃˛ˈˆˑ 
˓˃˔˕˖˜ˈˆˑ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʛ˞ ˑˉˋˇ˃ˎˋ ˠ˕ˑˆˑ ˇˑˎˆˑˈ ˅˓ˈˏˢ. Э˕ˑ ˔ˑ˄˞˕ˋˈ ˑ˚ˈː˟ 
˅˃ˉːˑ ˇˎˢ ͷͷͶͶͶ ˓˃˄ˑ˕ːˋˍˑ˅, ˍˑ˕ˑ˓˞ˈ ˅˘ˑˇˢ˕ ˅ ˔ˈˏ˟ˡ ː˃˛ˈˌ ˍˑ˓˒ˑ˓˃˙ˋˋ. ʛ˞ ˊ˃ˋː˕ˈ˓ˈ˔ˑ-
˅˃ː˞ ˅ ˇˑˎˆˑ˔˓ˑ˚ː˞˘ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ˘ ˔ ː˃˛ˋˏˋ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˢˏˋ, ˓˃˄ˑ˕ːˋˍ˃ˏˋ ˋ ˒˓ˈˇ-
˔˕˃˅ˋ˕ˈˎˢˏˋ ˅ˎ˃˔˕ˋ ˅ˑ ˅˔ˈˏ ˏˋ˓ˈ. Э˕ˑ ˑ˕ːˑ˔ˋ˕˔ˢ ˋ ˍ ʟˑ˔˔ˋˋ. ʛ˞ ˒˓ˋ˛ˎˋ ˔ˡˇ˃ ː˃ˇˑˎˆˑ!»ʔ˔ˎˋ ˆˑ˅ˑ˓ˋ˕˟ ˍˑ˓ˑ˕ˍˑ, ˠːˈ˓ˆˋ˚ː˃ˢ ˓ˈ˚˟, ˒˓ˑˋˊːˈ˔ˈːː˃ˢ ˍ˓˖˒ːˈˌ˛ˋˏ ˔ˑ˄˔˕˅ˈːːˋˍˑˏ, ˖˅ˈ˓ˋˎ˃ ˃˖ˇˋ˕ˑ˓ˋˡ ˅ ˉˈˎ˃ːˋˋ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˠ˗˗ˈˍ˕ˋ˅ːˑ ˖˒˓˃˅ˎˢ˕˟ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕˞ˏ ˒˓ˑˋˊ-˅ˑˇ˔˕˅ˑˏ ːˈˑ˒˓ˈˇˈˎёːːˑ ˇˑˎˆˋˌ ˒ˈ˓ˋˑˇ ˅˓ˈˏˈːˋ. ʬ˕ˑ ː˃ˏˈ˓ˈːˋˈ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˢˈ˕ ˑ˔ːˑ˅ː˞ˈ ː˖ˉˇ˞ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˆˑ˔˖ˇ˃˓˔˕˅˃ ˋ ˑ˕˅ˈ˚˃ˈ˕ ˅ˈˇ˖˜ˈˏ˖ ˍ˓ˋ˕ˈ˓ˋˡ ˖˔˒ˈ˘˃ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˑ˓ˆ˃ːˑ˅ ˅ˎ˃˔˕ˋ. ʬ˕˃ ˓ˈ˚˟ ˏˑˉˈ˕ ˔ˎ˖ˉˋ˕˟ ˑ˄˓˃ˊ˙ˑˏ ˅˞˔˕˖˒ˎˈːˋˢ ˋːˑ˔˕˓˃ːːˑˆˑ ˋː˅ˈ˔˕ˑ˓˃ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ.ʜ˃ˍˑːˈ˙, ˄˃ːˍˈ˕˞ ˏ˞ ː˃˄ˎˡˇ˃ˎˋ ˅ ͳ͵ ˔ˎ˖˚˃ˢ˘ ˋˊ ͷ͸. ʛ˞ ˒˓ˈˇ˒ˑˎˑˉˋˎˋ, ˚˕ˑ ˓ˈ˃ˎ˟ːˑˈ ˚ˋ˔ˎˑ ˄˃ːˍˈ˕ˑ˅ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˊ˃ˏˈ˕ːˑ ˄ˑˎ˟˛ˈˈ, ˑˇː˃ˍˑ, ːˈˍˑ˕ˑ˓˞ˈ ˋˊ ːˋ˘ ˒˓ˈˇ˔˕˃˅ˎˢˡ˕ ˔ˑ˄ˑˌ ˊ˃ˍ˓˞˕˞ˈ ˏˈ˓ˑ˒˓ˋˢ˕ˋˢ ˋ ːˈ ˊ˃˒ˋ˔˞˅˃ˡ˕˔ˢ ː˃ ˅ˋˇˈˑ ˇˎˢ ˒˖˄ˎˋ˚ːˑˌ ˇˈˏˑː˔˕˓˃˙ˋˋ.

В˃˓ˋ˃˄ˈˎ˟ːˑ˔˕˟ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌʠˎˈˇ˖ˡ˜ˋˌ ˠ˕˃˒ ː˃˛ˈˆˑ ˃ː˃ˎˋˊ˃ ˍ˃˔˃ˈ˕˔ˢ ˅ˑ˔˔ˑˊˇ˃ːˋˢ ːˡ˃ː˔ˑ˅ ː˃˔˕˓ˑˈːˋˢ ˅˞˔ˑˍˑ˒ˑ-˔˕˃˅ˎˈːː˞˘ ˖˚˃˔˕ːˋˍˑ˅; ˅˃˓ˋ˃˄ˈˎ˟ːˑ˔˕ˋ ˅ ˒˓ˑˇˑˎˉˋ˕ˈˎ˟ːˑ˔˕ˋ ˋ˘ ˓ˈ˚ˈˌ; ˇˋ˃˒˃ˊˑː˃ ˓ˋ˕ˑ-˓ˋ˚ˈ˔ˍˋ˘ ˒˓ˋˈˏˑ˅, ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞˘ ˓˃ˊː˞ˏˋ ˖˚˃˔˕ːˋˍ˃ˏˋ; ˅˃˓ˋ˃˙ˋˌ ˅ ˓˃ˊˏˈ˓˃˘ ˆ˓˖˒˒ ˎˋ˙, ˋ˔˒ˑˎːˢˡ˜ˋ˘ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˈ ˇˈˌ˔˕˅ˋˈ ˊ˃˒˖˔ˍ˃ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˅ ˇˈˌ˔˕˅ˋˈ; ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ ˓˃ˊː˞˘ ˕ˋ˒ˑ˅ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋ˘ ˇˈˌ˔˕˅ˋˌ, ˃ ˕˃ˍˉˈ ˢˊ˞ˍ˃ ˒˓ˑˋˊːˈ˔ˈːˋˢ ˓ˈ˚ˈˌ. ʦ˕ˑ ˍ˃˔˃ˈ˕˔ˢ ˑ˒ˑˊː˃˅˃ˈˏ˞˘ ːˡ˃ː˔ˑ˅ ˅ ː˃˔˕˓ˑˈːˋˢ˘ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˌ, ː˃ˏ ˖ˇ˃ˎˑ˔˟ ˅˞ˇˈˎˋ˕˟ ˇ˅ˈ ˇˑˏˋːˋ˓˖ˡ˜ˋˈ ˋː˕ˑː˃˙ˋˋ: ˒˃˕ˈ˕ˋ˚ˈ˔ˍ˖ˡ ˋ ˇˈˎˑ˅˖ˡ. ʞ˃˕ˈ˕ˋ˚ˈ˔ˍˋˏ ˄˞ˎˑ ˇˑˏˋːˋ˓˖ˡ˜ˈˈ ː˃˔˕˓ˑˈːˋˈ, ˅˞˓˃ˉ˃ˈˏˑˈ ˍ˃ˍ ˓ˑ˔˔ˋˌ˔ˍˋˏˋ, ˕˃ˍ ˋ ˋːˑ˔˕˓˃ːː˞ˏˋ ˖˚˃˔˕-ːˋˍ˃ˏˋ ː˃ ˅ˋˇˈˑ, ˊ˃˒ˋ˔˃ːː˞˘ ˅ ˒˓ˈˇ˔˃ːˍ˙ˋˑːːː˞ˌ ˒ˈ˓ˋˑˇ ȋʹͲͳʹ .̂ — ˔ˈ˓ˈˇˋː˃ ʹͲͳͶ .̂Ȍ. ʞ˃˕ˈ˕ˋ˚ˈ˔ˍˋˌ ː˃˔˕˓ˑˌ ˅˞˓˃ˉ˃ˈ˕˔ˢ ːˈ˔ˍˑˎ˟ˍˋˏˋ ˓ˋ˕ˑ˓ˋ˚ˈ˔ˍˋˏˋ ˏˈ˕ˑˇ˃ˏˋ, ˔˓ˈˇˋ ˍˑ˕ˑ˓˞˘ ˒˓ˈ˖˅ˈˎˋ˚ˈːˋˢ, ˏˈ˕˃˗ˑ˓˞ ˋ ˆˋ˒ˈ˓˄ˑˎ˞, ˃ ˕˃ˍˉˈ ˓˃ˊˆˑ˅ˑ˓ː˞ˈ ˅˞˔ˍ˃ˊ˞˅˃ːˋˢ ˏˈ˔˕ː˞˘ ˖˚˃˔˕-ːˋˍˑ˅. ʑ˞˔˕˖˒ˎˈːˋˢ, ˒ˑ˘ˑˉˋˈ ː˃ ˇˈˎˑ˅ˑˌ ˑ˕˚ё ,̞ ˅˒ˈ˓˅˞ˈ ː˃˄ˎˡˇ˃ˎˋ˔˟ ˅ ˍ˃˚ˈ˔˕˅ˈ ˅˞˓˃ˉ˃ˡ-˜ˋ˘ ː˃˔˕˓ˑˈːˋˈ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˅ ʹͲͳͷ .̂ ˋ ˔˕˃ˎˋ ˈ˜ˈ ˄ˑˎˈˈ ˓˃˔˒˓ˑ˔˕˓˃ːёːː˞ˏˋ ˅ ʹͲͳ͸ .̂ ʓ˃ːː˞ˌ ˔˕ˋˎ˟ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˇˎˋːː˞ˏ ˋ ˏˑːˑ˕ˑːː˞ˏ ˊ˃˚ˋ˕˞˅˃ːˋˈˏ ˕ˈˍ˔˕ˑ˅ ˅˞˔˕˖˒ˎˈːˋˌ ˔ ˅˃ˉː˞ˏˋ ˚ˋ˔ˎˑ˅˞ˏˋ ˇ˃ːː˞ˏˋ ˑ ˇˈˎ˃˘ ˍˑˏ˒˃ːˋˋ ˋ ˇˈ˕˃ˎ˟ː˞ˏˋ ˃˓ˆ˖ˏˈː˕˃ˏˋ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˅˞ˆˑˇːˑ˔˕ˋ ˒˓ˑˈˍ˕˃ ȋːˈ˔ˏˑ˕˓ˢ ː˃ ˕ˑ˕ ˑ˚ˈ˅ˋˇː˞ˌ ̠ ˃ˍ ,̞ ̊ ˕ˑ ̞ ˃ˍˋˈ ̱ ˑˎˋ˚ˈ˔˕˅ˈːː˞ˈ ̌ ˃ːː˞ˈ ˒ ˎˑ˘ˑ ˅ ˑ˔˒˓ˋːˋˏ˃ˡ˕˔ˢ ː ˃ ̝ ˎ˖˘, ̊ ˃˔˕ˋ˚ːˑ ˋˊ-ˊ˃ ːˈ ˅˔ˈˆˇ˃ ˃ˍˍ˖˓˃˕ːˑˆˑ ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑˆˑ ˒ˈ˓ˈ˅ˑˇ˃Ȍ.ʛ˞ ˕˃ˍˉˈ ˓ˈˆˋ˔˕˓ˋ˓ˑ˅˃ˎˋ ˇˎˋ˕ˈˎ˟ːˑ˔˕˟ ˅˞˔˕˖˒ˎˈːˋˌ ˅˔ˈ˘ ˅˞˔˕˖˒˃˅˛ˋ˘ ˅ ʹͲͳʹ–ʹͲͳ͹ ˆˑˇˑ˅. ʑ ʹͲͳʹ–ʹͲͳͶ ˆˑˇ˃˘ ːˑ˓ˏˑˌ ˄˞ˎˑ ˇ˅˖˘ˏˋː˖˕ːˑˈ ˅˞˔˕˖˒ˎˈːˋˈ ˔ ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟ː˞ˏ ˒ˈ˓ˈ˅ˑˇˑˏ ˍ˃ˍ ˔ ˒˓ˋːˋˏ˃ˡ˜ˈˌ, ˕˃ˍ ˋ ˔ ˆˑ˔˕ˈ˅ˑˌ ˔˕ˑ˓ˑː˞ ȋͺͷ% ˅˞˔˕˖˒ˎˈːˋˌȌ. ʑ ʹͲͳ͸ ˆˑˇ˖ ˔˓ˈˇːˢˢ ˇˎˋ˕ˈˎ˟ːˑ˔˕˟ ˅˞˔˕˖˒ˎˈːˋˢ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ȋ˔ ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎ˟ː˞ˏ ˒ˈ˓ˈ˅ˑˇˑˏȌ ˇˑ˔˕ˋˆˎ˃ ˚ˈ˕˞˓ё˘ ˏˋː˖ ,̞ ˃ ˇˎˋ˕ˈˎ˟ːˑ˔˕˟ ˅˞˔˕˖˒ˎˈːˋˌ ˋːˑ˔˕˓˃ːː˞˘ ˒˓ˈˇ˔˕˃-˅ˋ˕ˈˎˈˌ ˇˑ˔˕ˋˆˎ˃ ˅ˑ˔˟ˏˋ-ˇˈ˔ˢ˕ˋ ˏˋː˖˕ ˋ ˇ˃ˉˈ ˄ˑˎˈˈ. ʓˎˋːː˞ˈ, ˒ˑ˘ˑˉˋˈ ː˃ ˇˈˎˑ˅ˑˌ ˑ˕˚ё˕ ˖˔˕ː˞ˈ ˅˞˔˕˖˒ˎˈːˋˢ, ˔ˑˇˈ˓ˉ˃˜ˋˈ ˒˃ˍˈ˕ ˃˓ˆ˖ˏˈː˕ˑ˅ ˅ ˊ˃˜ˋ˕˖ ˅˞˒ˑˎːˈːːˑˆˑ ˒˓ˑˈˍ˕˃, ˔˕˃ˎˋ 
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˕˃ˍ˕ˋˍˑˌ, ˍˑ˕ˑ˓˖ˡ ˋːˑ˔˕˓˃ːː˞ˈ ˖˚˃˔˕ːˋˍˋ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˒ˑ˔˚ˋ˕˃ˎˋ ː˃ˋ˄ˑˎˈˈ ˖ˇˑ˄ːˑˌ ˅ ˖˔ˎˑ˅ˋˢ˘ ˖˘˖ˇ˛˃ˡ˜ˋ˘˔ˢ ˠˍˑːˑˏˋ˚ˈ˔ˍˋ˘ ˖˔ˎˑ˅ˋˌ ˅ ʟʣ ȋ˔ˏ.: ʒ˖˓ˍˑ˅, ʛˑ˓ˆ˖ːˑ˅, ʹͲͳͷȌ. ʑ ˕˃ˍˑˌ ˔ˋ˕˖˃˙ˋˋ ˅˞˔ˍ˃ˊ˞˅˃ːˋˈ ˑ˄˜ˈˆˑ ˒ˎ˃ː˃ «ˏ˞ ˒˓ˋ˛ˎˋ ˔ˡˇ˃, ˚˕ˑ˄˞ ˑ˔˕˃˕˟˔ˢ» ːˈ ˏˑˉˈ˕ ˖˄ˈˇˋ˕˟ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ːˑˌ ˅ˎ˃˔˕ˋ ˅ ˇˑˎˆˑ˔˓ˑ˚ːˑ˔˕ˋ ː˃ˏˈ˓ˈːˋˌ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅. ʔˆˑ ˏ˃ˎˑ ˇˎˢ ˕ˑˆˑ, ˚˕ˑ˄˞ ˑ˄˝ˢ˔ːˋ˕˟, ˊ˃˚ˈˏ ːˈˑ˄˘ˑˇˋˏ˞ ːˑ˅˞ˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞ˈ ˏˑ˜ːˑ˔˕ˋ ˅ ˖˔ˎˑ˅ˋˢ˘ ˔ˑˍ˓˃˜ˈːˋˢ ˓˞ːˍ˃ ˋ ˔ˑˍ˓˃˜ˈːˋˢ ˅˞˒˖˔ˍ˃ ˒˓ˑˇ˖ˍ˙ˋˋ. ʜ˖ˉː˞ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞ˈ ˃˓ˆ˖ˏˈː˕˞, ˚˕ˑ˄˞ ˑ˙ˈːˋ˕˟, ˍ˃ˍˑ˅˞ ˛˃ː˔˞, ˚˕ˑ ˠ˕ˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˇˑ˔˕ˋˆːˈ˕ ːˈˑ˄˘ˑˇˋˏˑˌ ˏˑ˜ːˑ˔˕ˋ ˑ˄˝ˈˏˑ˅ ˔˄˞˕˃ ˒˓ˑˇ˖ˍ˙ˋˋ.ʠˑ˔˕˃˅ ˒ˈ˓˔ˑː, ˖˚˃˔˕˅˖ˡ˜ˋ˘ ˅ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˏ ˃ˍ˕ˈ ˊ˃˒˖˔ˍ˃ ːˑ˅˞˘ ˒˓ˑˋˊ˅ˑˇ˔˕˅, ˄˞ˎˑ ˑ˚ˈː˟ ˓˃ˊː˞ˏ ˅ ˓˃ˊˎˋ˚ː˞˘ ˙ˈ˓ˈˏˑːˋˢ˘. ʝ˄˜ˈˈ ˚ˋ˔ˎˑ ˖˚˃˔˕ːˋˍˑ˅ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˆˑ ˊ˃˒˖˔ˍ˃ ˅˃˓˟ˋ˓ˑ˅˃ˎˑ˔˟ ˑ˕ ˇ˅˖˘ ˇˑ ˇˈ˔ˢ˕ˋ, ˔ˑ ˔˓ˈˇːˋˏ ˊː˃˚ˈːˋˈˏ ˚ˈ˕˞˓ˈ ˚ˈˎˑ˅ˈˍ˃. ʐфˎ˟˛ˈˈ ˚ˋ˔ˎˑ 
˒ˈ˓˔ˑː ȋ˄ˑˎˈˈ ˚ˈˏ ˛ˈ˔˕˟Ȍ, ˒˓ˋːˋˏ˃˅˛ˋ˘ ˖˚˃˔˕ˋˈ ˅ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˏ ˊ˃˒˖˔ˍˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, 
ː˃˄ˎˡˇ˃ˎˑ˔˟ ˅  ̝ ˎ˖˚˃ˢ˘, ̱ ˑˆˇ˃ ́ ˃˒˃ˇː˞ˈ ̀ ˎˋ ˃ ˊˋ˃˕˔ˍˋˈ ̱ ˑˏ˒˃ːˋˋ ˑ ˕ˍ˓˞˅˃ˎˋ ̝ ˅ˑˈ ˒ ˈ˓˅ˑˈ ˒ ˓ˑˋˊ-
˅ˑˇ˔˕˅ˑ ˅ ʟʣ. ʡ˃ˍˑˈ ˒ˑ˅ˈˇˈːˋˈ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˍˑˏ˒˃ːˋˌ, ːˈ ˋˏˈˡ˜ˋ˘ ˄ˑˎ˟˛ˑˆˑ ˑ˒˞˕˃ ˖˒˓˃˅ˎˈːˋˢ ˓ˑ˔˔ˋˌ˔ˍˋˏˋ ˃ˍ˕ˋ˅˃ˏˋ, ˏˑˉːˑ ˒ˑːˢ˕˟. ʝːˋ ˒˓ˋ˅ˑˊˢ˕ ˄ˑˎ˟˛ˑˈ ˚ˋ˔ˎˑ ˔˅ˑˋ˘ ˒˓ˈˇ-˔˕˃˅ˋ˕ˈˎˈˌ ː ˃ ̇ ˈ˓ˈˏˑːˋˡ ̌ ˎˢ ˓ ˃ˊˇˈˎˈːˋˢ ˏ ˈˉˇ˖ ː ˋˏˋ ˑ ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ́ ˃ ˒ ˓ˑˈˍ ,̞ ̀ ˏˈˡ˜ˋˌ ːˑ˅ˑˈ ˏ ˈ˔˕ˑ˒ˑˎˑˉˈːˋˈ, ˃  ̞ ˃ˍˉˈ ˒ ˓ˋ˅ˎˈˍ˃ˡ˕ ˄ ˑˎ˟˛ˑˈ ̊ ˋ˔ˎˑ ˒ ˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏ ˈ˔˕ː˞˘ ˅ ˎ˃˔˕ˈˌ ˇˎˢ ˔ˑˊˇ˃ːˋˢ ˔˅ˑˈˑ˄˓˃ˊːˑˆˑ «ˡ˓ˋˇˋ˚ˈ˔ˍˑˆˑ ˜ˋ˕˃», ˊ˃˜ˋ˜˃ˡ˜ˈˆˑ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˒˓ˈˇ˒˓ˋ-ˢ˕ˋˢ. ʑ ˕ˑ ˉˈ ˅˓ˈˏˢ, ˍˑ˓˒ˑ˓˃˙ˋˋ, ˅ˎ˃ˇˈˡ˜ˋˈ ˇˡˉˋːˑˌ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˋ ˑ˒˞˕ˑˏ ˅ ˏːˑˆˑ˚ˋ˔ˎˈːː˞˘ ˙ˈ˓ˈˏˑːˋˢ˘, ˒ˑ˔˅ˢ˜ёːː˞˘ ˓˃˔˛ˋ˓ˈːˋˡ ˔˖˜ˈ˔˕˅˖ˡ˜ˋ˘ ȋ˒ˑ˔˕˓ˑˈːː˞˘ ˋˎˋ ˒˓ˋˑ˄˓ˈ˕ˈːː˞˘Ȍ ˏˑ˜ːˑ˔˕ˈˌ, ˏˑˆ˖˕ ˒ˑˊ˅ˑˎˋ˕˟ ˔ˈ˄ˈ ˑ˒˕ˋˏˋˊˋ˓ˑ˅˃˕˟ ˋ ˏˋːˋˏˋˊˋ˓ˑ˅˃˕˟ ˙ˈ˓ˈˏˑːˋˡ ˊ˃˒˖˔ˍ˃ ˑ˚ˈ˓ˈˇːˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˅ ˇˈˌ˔˕˅ˋˈ. ʜ˃˒˓ˋˏˈ˓, ˓˃˄ˑ˕ːˋˍ ˏˑˉˈ˕ ˒˓ˑ˔˕ˑ ː˃ˉ˃˕˟ ː˃ ˍˎ˃˅ˋ˛˖ ˍˑˏ˒˟ˡ˕ˈ˓ːˑˌ «ˏ˞˛ˍˋ» ː˃ ˔˅ˑˈˏ ˔˕ˑˎˈ ˅ ˕ˑ ˅˓ˈˏˢ, ˍ˃ˍ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˅ˎ˃˔˕ˈˌ ˋ ˏˈːˈˇˉˈ˓˞ ˍˑ˓˒ˑ˓˃˙ˋˋ ˔˕ˑˢ˕ ˅ˑˊˎˈ ːˈˆˑ, ˋ ːˑ˅ˑˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˄˖ˇˈ˕ ˒˓ˋ˅ˈˇˈːˑ ˅ ˇˈˌ˔˕˅ˋˈ.

ʟˋ˔˖ːˑˍ ͳ. ʟˋ˕˖˃ˎ ˔ˑ˅ˏˈ˔˕ːˑˆˑ ˒˓ˋˍˎ˃ˇ˞˅˃ːˋˢ ˎ˃ˇˑːˈˌʠˋˏ˅ˑˎˋ˚ˈ˔ˍˋˈ ˇˈˌ˔˕˅ˋˢ ˒ˑ ˊ˃˒˖˔ˍ˖ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˅ ˔˕˓ˑˌ ˕˃ˍˉˈ ˊ˃ˏˈ˕ːˑ ˓˃ˊˎˋ˚˃ˡ˕˔ˢ. ʠˑ˅ˏˈ˔˕ːˑˈ ˓˃ˊ˓ˈˊ˃ːˋˈ ˎˈː˕ˑ˚ˍˋ ˏˑˉːˑ ˒˓ˋˊː˃˕˟ ˅ ˍ˃˚ˈ˔˕˅ˈ ˇˑˏˋːˋ˓˖ˡ˜ˈˆˑ ˔ˋˏ˅ˑˎˋ-˚ˈ˔ˍˑˆˑ ˃ˍ˕˃ ȋʹ͹ ˋˊ ͷ͸ ˔ˎ˖˚˃ˈ˅Ȍ. ʓ˓˖ˆˋˈ ˕ˋ˒˞ ˍˑˎˎˈˍ˕ˋ˅ː˞˘ ˇˈˌ˔˕˅ˋˌ ȋː˃ˉ˃˕ˋˈ ː˃ ˓˞˚˃ ,̂ ː˃ˉ˃˕ˋˈ ː˃ ˍːˑ˒ˍ˖ ˋˎˋ ˒ˑ˅ˑ˓ˑ˕ ːˈ˔ˍˑˎ˟ˍˋ˘ ˍˎˡ˚ˈˌȌ ˕˃ˍˉˈ ˏˑˉːˑ ː˃ˊ˅˃˕˟ ˒ˑ˒˖ˎˢ˓ː˞ˏˋ. ʮ˒ˑː˔ˍˋˈ ˍˑˏ˒˃ːˋˋ ˑ˄˞˚ːˑ ˑ˓ˆ˃ːˋˊ˖ˡ˕ ˇ˅ˑˌː˞ˈ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˈ ˇˈˌ˔˕˅ˋˢ — ˔ˑ˅ˏˈ˔˕ːˑˈ 
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˒˓ˋˍˎ˃ˇ˞˅˃ːˋˈ ˎ˃ˇˑːˈˌ ˋ ˒ˑ˔ˎˈˇ˖ˡ˜ˈˈ ˓˃ˊ˓ˈˊ˃ːˋˈ ˎˈː˕ˑ˚ˍˋ. ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˍˋ˕˃ˌ˔ˍˋ˘ ˍˑˏ˒˃ːˋˌ ˒˓ˋ ˑ˕ˍ˓˞˕ˋˋ ˔˅ˑˋ˘ ˓ˑ˔˔ˋˌ˔ˍˋˌ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˒˓ˈˇ˒ˑ˚ˋ˕˃ˡ˕ ˔ˑ˅ˏˈ˔˕ːˑˈ ˒˓ˋˍˎ˃-ˇ˞˅˃ːˋˈ ˎ˃ˇˑːˈˌ ˍ˃ˍ ˈˇˋː˔˕˅ˈːː˞ˌ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˋˌ ˃ˍ˕ ˊ˃˒˖˔ˍ˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˅ ˇˈˌ˔˕˅ˋˈ ȋ˔ˏ. ʟˋ˔˖ːˑˍ ͳȌ.ʝ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˢˊ˞ˍ˃ ˒˓ˑˋˊːˈ˔ˈːˋˢ ˓ˈ˚ˈˌ ˏˑˉːˑ ˔ˍ˃ˊ˃˕˟ ˔ˎˈˇ˖ˡ˜ˈˈ. ʑ˔ˈ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˅ˎ˃˔˕ˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕ˑ˓ˑː˞ ˆˑ˅ˑ˓ˢ˕ ˕ˑˎ˟ˍˑ ˒ˑ-˓˖˔˔ˍˋ, ːˈ ˒˞˕˃ˢ˔˟ ˇ˃ˉˈ ːˈ˔ˍˑˎ˟ˍˑ ˔ˎˑ˅ ˔ˍ˃ˊ˃˕˟ ː ˃ s ˊ˞ˍˈ ̀ ːˑ˔˕˓˃ːː˞˘ ˒ ˃˓˕ːё˓ˑ˅. ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ː ˈˏˈ˙ˍˋ˘ ̀  ̠ ˓˃ː˙˖ˊ˔ˍˋ˘ ̱ ˑˏ˒˃ːˋˌ ˒˓ˈˇ˒ˑ˚ˋ˕˃ˡ˕ ˒˓ˑˋˊːˑ˔ˋ˕˟ ˓ˈ˚ˋ ː˃, ˔ˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, ːˈˏˈ˙ˍˑˏ ˋ ˗˓˃ː˙˖ˊ˔ˍˑˏ ˢˊ˞ˍ˃˘. ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˍˑˏ˒˃ːˋˌ ˋˊ ˇ˓˖ˆˋ˘ ˔˕˓˃ː, ˅ˍˎˡ˚˃ˢ ˢ˒ˑː˔ˍˋˈ ˍˑˏ˒˃ːˋˋ, ˒˓ˈˇ˒ˑ˚ˋ˕˃ˡ˕ ˆˑ˅ˑ˓ˋ˕˟ ː˃ ˃ːˆˎˋˌ˔ˍˑˏ ˢˊ˞ˍˈ. ʗ˔ˍˎˡ˚ˈːˋˈ ˔ˑ˔˕˃˅ˋˎˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎ˟ ˛˅ˈˇ˔ˍˑˌ ˍˑˏ˒˃ːˋˋ «OЕiflaАe», ˍˑ˕ˑ˓˞ˌ ˊ˃ːˢˎ ˒ˑˊˋ˙ˋˡ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˓ˑ˔˔ˋˌ˔ˍˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ ˇ˃˅ːˑ ˋ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˅˕ˑ˓ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˅ ʟʣ ˒ˑ˚˕ˋ ˋˇˈ˃ˎ˟ːˑ ˆˑ˅ˑ˓ˋˎ ˒ˑ-˓˖˔˔ˍˋ, ȋ˔ˏ.: ʥˈ˓ˈˏˑːˋˢ … «OЕiflaiАe»Ȍ ̀  ˓ ˖ˍˑ˅ˑˇˋ˕ˈˎˋ ̱ ˋ˕˃ˌ˔ˍˋ˘ ̱ ˑ˓˒ˑ˓˃˙ˋˌ, ˒ ˓ˈˇ˒ˑ˚ˋ˕˃˅˛ˋˈ ̂ ˑ˅ˑ˓ˋ˕˟ ˒ˑ-ˍˋ˕˃ˌ˔ˍˋ.
ʠ˓ˈˇ˔˕˅˃ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ːˑˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋʛ˞ ˒˓ˈˇ˔˕˃˅ˎˢˎˋ ˔ˈ˄ˈ, ˚˕ˑ ˏˈ˔˕ː˞ˈ ˓˃˄ˑ˕ːˋˍˋ ˅ːˑ˅˟ ˑ˕ˍ˓˞˅˃ˈˏˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ˒˓ˋː˃ˇˎˈˉ˃˜ˈˆˑ ˋːˑ˔˕˓˃ːː˞ˏ ˋː˅ˈ˔˕ˑ˓˃ˏ, ˅˞˔˕˖˒˃ˡ˕ ˅ ˓ˑˎˋ ˗˃˔ˋˎˋ˕˃˕ˑ˓ˑ˅ ˍ˓ˑ˔˔-ˍ˖ˎ˟˕˖˓ːˑˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˇ˅˖ˏˢ ˔˒ˑ˔ˑ˄˃ˏˋ. ʑˑ-˒ˈ˓˅˞˘, ˑ˄˓˃ˊˑ˅˃ːː˞ˈ ˋ ˔ˋˏ˒˃˕ˋ˚ː˞ˈ ˏˈːˈˇˉˈ˓˞ ˔ˑ˔˕˃˅ˎˢˡ˕ ˍˑˏ˒˃ːˋˡ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˅ ˋ˘ ˑ˓ˋˈː˕˃˙ˋˑːːˑˏ ˕˖˓ˈ ˒ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ, ˇˈˎ˃ˡ˕ ˒ˑˢ˔ːˈːˋˢ ˋ ː˃˒˓˃˅ˎˢˡ˕ ˅ːˋˏ˃ːˋˈ ˏˈ˔˕ː˞˘ ˚ˋːˑ˅ːˋˍˑ˅ ː˃ ˈˆˑ ˒˓ˈˋˏ˖˜ˈ˔˕˅˃ ˋ ˔ˋˎ˟ː˞ˈ ˔˕ˑ˓ˑː˞. ʑˑ-˅˕ˑ˓˞˘, ˄ˈˊˏˑˎ˅ːˑ ˔˕ˑˢ˜˃ˢ ˋˎˋ ˔ˋˇˢ˜˃ˢ ˒˓ˋ ˅˞˔˕˖˒ˎˈːˋˢ˘ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˆ˓˖˒˒˃ ˓˃˄ˑ˕ːˋˍˑ˅ ˅˞˔˕˖˒˃ˈ˕ ˅ ˓ˑˎˋ ˃˖ˇˋ˕ˑ˓ˋˋ ˇˎˢ ˓ˈ˚ˈˌ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ːˑˌ ˅ˎ˃˔˕ˋ, ˃ ˋːˑˆˇ˃ ˏˑˉˈ˕ ˅˞˓˃ˊˋ˕˟ ˔˅ˑˈ ˅ˑ˔˘ˋ˜ˈːˋˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˈˏ «˄ˈˊ ˏˋˍ˓ˑ˗ˑː˃». ʝˇː˃ˍˑ, ˏ˞ ˇˑˎˉː˞ ˖ˍ˃ˊ˃˕˟ ː˃ ˕˓ˈ˕˟ˡ ˆ˓˖˒˒˖ ˗˃˔ˋˎˋ˕˃˕ˑ˓ˑ˅, ˍˑ˕ˑ˓˃ˢ ˚˃˔˕ˑ ˒˓ˋːˋˏ˃ˈ˕ ˖˚˃˔˕ˋˈ ˅ ˙ˈ˓ˈˏˑːˋˢ˘ ˋ ˅˞˒ˑˎːˢˈ˕ ˑ˔ˑ˄˖ˡ ˓ˑˎ˟ — ˇˋ˒ˎˑˏ˃˕ˑ˅ ˋˊ ˔˕˓˃ː˞, ˍ ˍˑ˕ˑ˓ˑˌ ˑ˕ːˑ˔ˢ˕˔ˢ ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞.ʞ˓ˋ˔˖˕˔˕˅ˋˈ ˇˋ˒ˎˑˏ˃˕ˑ˅ ˋˊ ˔˕˓˃ː, ˒˓ˑˋˊ˅ˈˇ˛ˋ˘ ˋː˅ˈ˔˕ˋ˙ˋˋ ˅ ˇ˃ːːˑˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ, ːˈˎ˟ˊˢ ː˃ˊ˅˃˕˟ ˓˃˔˒˓ˑ˔˕˓˃ːёːː˞ˏ ˢ˅ˎˈːˋˈˏ. ʓˋ˒ˎˑˏ˃˕˞ ˖˚˃˔˕˅ˑ˅˃ˎˋ ˅ ͳͺ% ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˋːˑ˔˕˓˃ːː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˅ ʟʣ, ˒˓ˑˋˊˑ˛ˈˇ˛ˋ˘ ˔ ˢː˅˃˓ˢ ʹͲͳʹ .̂ ˒ˑ ˋˡː˟ ʹͲͳ͹ .̂, ˋ ˅ Ͷ͵% ˙ˈ˓ˈˏˑːˋˌ, ˊ˃˒ˋ˔˃ːː˞˘ ː˃ ˅ˋˇˈˑ. ʑ ˄ˑˎ˟˛ˋː˔˕˅ˈ ˔ˎ˖˚˃ˈ˅ ˠ˕ˑ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞ˈ ˇˋ˒ˎˑˏ˃˕˞ — ˚˓ˈˊ˅˞˚˃ˌː˞ˈ ˋ ˒ˑˎːˑˏˑ˚ː˞ˈ ˒ˑ˔ˎ˞, ˎˋ˄ˑ ˔ˑ˅ˈ˕ːˋˍˋ-˒ˑ˔ˎ˃ːːˋˍˋ ȋ˅˕ˑ˓˃ˢ ˒ˑ ˓˃ːˆ˖ ˇˑˎˉːˑ˔˕˟ ˅ ˋˈ˓˃˓˘ˋˋ ˇˋ˒ˎˑˏ˃˕ˋ˚ˈ˔ˍˑˌ ˏˋ˔˔ˋˋȌ.ʓˋ˒ˎˑˏ˃˕˞ ˋˊ ˔˕˓˃ː˞ ˍˑˏ˒˃ːˋˋ-ˋː˅ˈ˔˕ˑ˓˃ ˅˞˒ˑˎːˢˡ˕ ˇ˅ˈ, ˃ ˋːˑˆˇ˃ ˇ˃ˉˈ ˕˓ˋ ˅˃ˉː˞˘ ˊ˃ˇ˃˚ˋ ː ˃ ̇ ˈ˓ˈˏˑːˋˢ˘ ˑ ˕ˍ˓˞˕ˋˢ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˌ. ʑˑ-˒ˈ˓˅˞˘, ̝ ˃ˏˑ ̀ ˘ ˒ ˓ˋ˔˖˕˔˕˅ˋˈ ː ˃ ̇ ˈ˓ˈˏˑːˋˋ ˢ˅ˎˢˈ˕˔ˢ ́ ː˃ˍˑˏ ˑ ˇˑ˄˓ˈːˋˢ ̀ ː˅ˈ˔˕ˋ˙ˋˑːːˑˆˑ ˒ ˓ˑˈˍ˕˃ ̝  ̞ ˑ˚ˍˋ ́ ˓ˈːˋˢ ˒ ˓˃˅ˋ˕ˈˎ˟˔˕˅˃ ̝ ˕˓˃ː˞, ˍ ˍˑ˕ˑ˓ˑˌ ˒˓ˋː˃ˇˎˈˉˋ˕ ˍˑˏ˒˃ːˋˢ-ˋː˅ˈ˔˕ˑ˓. ʬ˕˃ ˊ˃ˇ˃˚˃ ˔˕˃ˎ˃ ˅˃ˉːˑˌ ˅ ˖˔ˎˑ˅ˋˢ˘ ˒ˑˎˋ˕ˋ˚ˈ-˔ˍˑˌ ː˃˒˓ˢˉёːːˑ˔˕ˋ ˏˈˉˇ˖ ʟʣ ˋ ˓˃ˊ˅ˋ˕˞ˏˋ ˊ˃˒˃ˇː˞ˏˋ ˔˕˓˃ː˃ˏˋ. ʑˑ-˅˕ˑ˓˞˘, ˅ˑ ˅˔ˈ˘ ˊ˃˒ˋ-˔˃ːː˞˘ ː ˃ ˅ ˋˇˈˑ ̝ ˎ˖˚˃ˢ˘ ̌ ˋ˒ˎˑˏ˃˕˞ ˒ ˓ˑˋˊːˑ˔ˢ˕ ̝ ˅ˑˋ ˓ ˈ˚ˋ ˒ ˑ-˓˖˔˔ˍˋ ̀  ̀ ˔˒ˑˎ˟ˊ˖ˡ˕ ̝ ˒ˈ˙ˋ˗ˋ-˚ˈ˔ˍˋˈ ̠ ˓˃ˊ˞, ̀ ˏˈˡ˜ˋˈ ˃ ˗˗ˈˍ˕ˋ˅ːˑˈ ́ ː˃˚ˈːˋˈ, ̱ ˑ˕ˑ˓ˑˈ ˏ ˑˉˈ˕ ˄ ˞˕˟ ˒ ˑ˕ˈ˓ˢːˑ ˒ ˓ˋ ˒ ˈ˓ˈ˅ˑˇˈ. ʜ˃˒˓ˋˏˈ˓, ˑ ˇˋː ̌ ˋ˒ˎˑˏ˃˕ ̀ ˔˒ˑˎ˟ˊˑ˅˃ˎ ˅  ̝ ˅ˑˈˏ ˅ ˞˔˕˖˒ˎˈːˋˋ ̝ ˕˃ːˇ˃˓˕ː˞ˌ ˓ ˑ˔˔ˋˌ˔ˍˋˌ ˓ ˃ˊˆˑ-˅ˑ˓ː˞ˌ ˍˑː˔˕˓˖ˍ ,̞ ˍˑ˕ˑ˓˞ˌ ˑ˄˞˚ːˑ ˋ˔˒ˑˎ˟ˊ˖ˈ˕˔ˢ, ˍˑˆˇ˃ ˚ˈˎˑ˅ˈˍ ˋˎˋ ˑ˄˝ˈˍ˕ ˑ˚ˈː˟ ˇˑ˓ˑˆ: «ˠ˕ˑ ȋ˒˓ˈˇ˒˓ˋˢ˕ˋˈȌ — ː˃˛˃ ˆˑ˓ˇˑ˔˕˟ ˋ ˊː˃ˍ ː˃˛ˋ˘ ˄ˎˋˊˍˋ˘ ˑ˕ːˑ˛ˈːˋˌ». ʬ˕ˑ ˅˞˓˃ˉˈːˋˈ ˔ˑ˒˓ˑ˅ˑˉˇ˃ˎˑ˔˟ ˑ˒˓ˈˇˈˎёːːˑˌ ˒ˑˊˑˌ ˒ˑˇ˕˅ˈ˓ˉˇˈːˋˢ ˋ˔ˍ˓ˈːːˑ˔˕ˋ: ˒˓˃˅˃ˢ ˓˖ˍ˃ ː˃˘ˑˇˋˎ˃˔˟ ː˃ ˆ˓˖ˇˋ, ˖ ˔ˈ˓ˇ˙˃. ʑ ˇ˓˖ˆˑˏ ˅ˋˇˑ˔ˡˉˈ˕ˈ ˋːˑ˔˕˓˃ːː˞ˌ ˇˋ˒ˎˑˏ˃˕ ˕˃ˍ ˅˞˔ˍ˃ˊ˃ˎ˔ˢ ˑ ˅ːˑ˅˟ ˑ˕ˍ˓˞˅˃ˈˏˑˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ – ˑːˑ «˔ ˊ˃ˆ˓˃ːˋ˚ː˞ˏ ˒˃˔˒ˑ˓˕ˑˏ, ːˑ ˔ ˓ˑ˔˔ˋˌ˔ˍˑˌ ˒˓ˑ˒ˋ˔ˍˑˌ».
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ʝˇː˃ˍˑ ˈ˜ё ˄ˑˎˈˈ ˅˃ˉː˃ˢ ˊ˃ˇ˃˚˃, ˅˞˒ˑˎːˢˈˏ˃ˢ ˇˋ˒ˎˑˏ˃˕˃ˏˋ, ˑ˕ːˑ˔ˋ˕˔ˢ ˍ ˅ˑˊˏˑˉːˑ˔˕ˋ ˖˔ˋˎˋ˕˟ ˍˑː˃˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕ ˓ˋ˕˖˃ˎ˃. ʗ˔˒ˑˎ˟ˊ˖ˢ ˇˋ˒ˎˑˏ˃˕ˋ˚ˈ˔ˍˋˌ ˋˏˏ˖ːˋ˕ˈ ,̞ ˋːˑ˔˕˓˃ː-ː˞ˈ ˇˋ˒ˎˑˏ˃˕˞ ˒ˑˊ˅ˑˎˢˡ˕ ˔ˈ˄ˈ ˒˓ˢˏˑ ˋ ˑ˕˚ˈ˕ˎˋ˅ˑ ˅˞˓˃ˊˋ˕˟ ˔˅ˑˋ ˑˉˋˇ˃ːˋˢ ˑ˕ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ. ʜ˃˒˓ˋˏˈ˓, ˒ˑ˔ˑˎ ː˃˚˃ˎ ˔˅ˑˡ ˓ˈ˚˟ ˔ˑ ˔ˎˈˇ˖ˡ˜ˈˆˑ.
«Я ˘ˑ˚˖ ˒ˑˇ˚ˈ˓ˍː˖˕˟ ˑ˔ˑ˄˖ˡ ˒ˑˇˇˈ˓ˉˍ ,̟ ˑˍ˃ˊ˃ːː˖ˡ ˒˓ˑˈˍ˕˖ ˔ˑ ˔˕ˑ˓ˑː˞ ˆ˖˄ˈ˓ː˃˕ˑ˓˃, 

ˆˑ˔˒ˑˇˋː˃ ʜ., ˑ˔ˑ˄ˈːːˑ, ˅ ˒ˑˎ˖˚ˈːˋˋ ˓˃ˊˎˋ˚ː˞˘ ˎˋ˙ˈːˊˋˌ, ˅ˍˎˡ˚˃ˢ ˓˃ˊ˓ˈ˛ˈːˋˈ ː˃ ˔˕˓ˑˋ-
˕ˈˎ˟˔˕˅ˑ ˋ ː˃ ˓˃˄ˑ˕˖ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʒˎ ˖˄ˑˍˑ ˄ˎ˃ˆˑˇ˃˓ˈː ˑ˄ˎ˃˔˕ːˑˏ˖ ˒˓˃˅ˋ˕ˈˎ˟˔˕˅˖ ˊ˃ 
˒ˑˇˇˈ˓ˉˍ˖ ˋ ˒˓ˑ˛˖ ˅˃˔ ˋ ˅ ˄˖ˇ˖˜ˈˏ ˑˍ˃ˊ˞˅˃˕˟ ˈё ˅ ˓˃ˊ˅ˋ˕ˋˋ ː˃˛ˈˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ».ʬ˕˃ ˗˓˃ˊ˃ ˄˞ˎ˃ ˒˓ˑˋˊːˈ˔ˈː˃ ˅ ˍˑː˙ˈ ˊ˃˚ˋ˕˞˅˃ːˋˢ ˒ˋ˔˟ˏˈːːˑˆˑ ˕ˈˍ˔˕˃ ˓ˈ˚ˋ. ʓ˃ˎˈˈ ˒ˑ˔ˑˎ ˑ˔˕˃˅ˋˎ ˕ˈˍ˔˕ ˓ˈ˚ˋ ˋ ˒ˑ˔˅ˢ˕ˋˎ ːˈ˔ˍˑˎ˟ˍˑ ˏˋː˖˕ ˔˅ˑˈˆˑ ˅˞˔˕˖˒ˎˈːˋˢ ˊ˃ˏˈ˚˃˕ˈˎ˟ː˞ˏ ˒ˈ˓˔˒ˈˍ˕ˋ˅˃ˏ ˇˑ˄˓ˑ˔ˈ˓ˇˈ˚ː˞˘ ˑ˕ːˑ˛ˈːˋˌ ˈˆˑ ˔˕˓˃ː˞ ˋ ʟˑ˔˔ˋˌ˔ˍˑˌ ʣˈˇˈ˓˃˙ˋˋ.

ʙˑˆːˋ˕ˋ˅ː˞ˌ, ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ˋ ˍˑː˃˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕˞ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ 
˒˓ˈˇ˒˓ˋˢ˕ˋˌʠˎˈˇ˖ˡ˜ˋˌ ɣ ˕˃˒ ˃ ː˃ˎˋˊ˃ ̝ ˑ˔˕ˑˢˎ ˅  ˒ ˑˋ˔ˍˈ ̌ ˃ːː˞˘ ˑ  ˅ ˞˓˃ˉˈːːˑ˔˕ˋ ˑ ˕ˇˈˎ˟ː˞˘ ɣ ˎˈˏˈː˕ˑ˅ ˙ˈ˓ˈˏˑːˋˋ ȋˍˑˆːˋ˕ˋ˅ːˑˆˑ, ˃ ˗˗ˈˍ˕ˋ˅ːˑˆˑ ̀  ̱ ˑː˃˕ˋ˅ːˑˆˑȌ ˅  ˅ ˈ˓˄˃ˎ˟ːˑˏ ˒ ˑ˅ˈˇˈːˋˋ ȋ˔ˑˇˈ˓ˉ˃-ːˋˈ ˓ˈ˚ˈˌ, ˔ˑˇˈ˓ˉ˃ːˋˈ ˋː˕ˈ˓˅˟ˡ, ˔ˑ˒˖˕˔˕˅˖ˡ˜ˋ˘ ˙ˈ˓ˈˏˑːˋˋȌ ˑ˕ˇˈˎ˟ː˞˘ ˖˚˃˔˕ːˋˍˑ˅, ˕˃ˍˋ˘ ˍ˃ˍ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌ ˋ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅.ʓ˃ːː˞ˈ, ˒˓ˈˇ˔˕˃˅ˎˈːː˞ˈ ˅ ʡ˃˄ˎˋ˙ˈ ͳ, ˑ˕ˑ˄˓˃ˉ˃ˡ˕ ˕ˋ˒ ˑ˕ːˑ˛ˈːˋˌ ˏˈˉˇ˖ ˓˃ˊː˞ˏˋ ˆ˓˖˒˒˃ˏˋ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˍˑ˕ˑ˓˞ˌ ˏ˞ ː˃ˊ˅˃ˎˋ «˃˔ˋˏˏˈ˕˓ˋ˚ː˃ˢ 

˅ˊ˃ˋˏːˑ˔˕˟». ʝ˄ˏˈː ˄ˎ˃ˆˑˇ˃˓ːˑ˔˕ˢˏˋ ˔ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑːˑˌ ȋˋˎˋ ˅˞˔˛ˋˏ ˓ˈˆˋ-ˑː˃ˎ˟ː˞ˏ ˚ˋːˑ˅ːˋˍ˃ˏ ˋ ˅˞˔˛ˋˏ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢˏ ˍˑ˓˒ˑ˓˃˙ˋˋ, ˍˑ˕ˑ˓˞ˈ ˔˒ˑ˔ˑ˄˔˕˅ˑ˅˃ˎˋ ˖˔˒ˈ˘˖ ˒˓ˑˈˍ˕˃Ȍ ˒˓ˋ˔˖˕˔˕˅ˑ˅˃ˎ ˅ ͳͲͲ% ˔ˎ˖˚˃ˈ˅ ˋ ˔ˑ˔˕˃˅ˎˢˎ ˑ˄˜ˋˌ ˗˖ːˇ˃ˏˈː˕ ˅ˊ˃ˋˏːˑ˔˕ˋ ˅ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ. ʓ˃ˎˈˈ, ˍ˃ˉˇ˃ˢ ˋˊ ˔˕ˑ˓ˑː ˑ˄˞˚ːˑ ˒ˑˎ˖˚˃ˈ˕ ˕ˑ, ˚˕ˑ ˑː˃ ˑˉˋˇ˃ˈ˕ ˑ˕ ˒˓ˑ˕ˋ-˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑː˞, ˒ˑ˔ˍˑˎ˟ˍ˖ ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˓˃˔˔˚ˋ˕˞˅˃ˡ˕ ː˃ ˊ˃˜ˋ˕˖ ˔˅ˑˋ˘ ˇˑˎˆˑ˔˓ˑ˚ː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˌ. ʗːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˑ˄ˈ˜˃ˡ˕ ˇ˃ˎ˟ːˈˌ˛ˋˈ ˛˃ˆˋ ˅ ˋː˅ˈ˔˕ˋ-˓ˑ˅˃ːˋˋ, ˇˈˎ˃ˡ˕ ˊ˃˅ˈ˓ˈːˋˢ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ːˈˍˑ˕ˑ˓˞˘ ˃˔˒ˈˍ˕ˑ˅ ˋ˘ ˇ˃ˎ˟ːˈˌ˛ˋ˘ ˇˈˌ˔˕˅ˋˌ ˇˎˢ ˖ˍ˓ˈ˒ˎˈːˋˢ ˍˑː˃˕ˋ˅ːˑˆˑ ˠˎˈˏˈː˕˃ ˇˑ˅ˈ˓ˋˢ. ʡ˃˄ˎˋ˙˃ ͳ. ʦ˃˔˕ˑ˕˃ ˕ˈˏ, ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞˘ ˅ ˓ˈ˚˃˘ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ȋ˅ ˒˓ˑ˙ˈː˕˃˘Ȍ
Элемент Тема

Представители иностранных 

инвесторов

Представители 

региональных властей

Когнитивный Воспоминание об определённых обещаниях 
противоположной стороны

5 8

Демонстрация измеримого вклада вновь 
построенного предприятия в местное бизнес-
сообщество, национальную экономику и проч.

5 89

Аффективный Выражение восхищения отдельными 
аспектами производства

8 100

Выражение благодарности отдельным лицам 
или командам

100 100

Конативный Предсказание дальнейших действий 
инвесторов и местных властей

58 16

Уверение в определённых типах поведения 
партнёров в будущем

63 13
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ʐˎ˃ˆˑˇ˃˓ˢ ˠ˕ˋˏ ˓ˋ˕ˑ˓ˋ˚ˈ˔ˍˋˏ ˃˓ˆ˖ˏˈː˕˃ˏ ˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˡ ˑ˓ˋˈː˕˃˙ˋˑːːˑˆˑ ˕˖˓˃, ˍˑ˕ˑ˓˞ˈ ˔ˑ˒˖˕˔˕˅˖ˡ˕ ˙ˈ˓ˈˏˑːˋˋ, ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˄˖ˍ˅˃ˎ˟ːˑ «˅˞ˉˋˏ˃ˡ˕» ˋˊ ˒˓ˈˇ-˔˕˃˅ˋ˕ˈˎˈˌ ˓ˈˆˋˑː˃ˎ˟ː˞˘ ˅ˎ˃˔˕ˈˌ ˅˞˓˃ˉˈːˋˈ ˅ˑ˔˘ˋ˜ˈːˋˢ ˑ˕ˇˈˎ˟ː˞ˏˋ ˃˔˒ˈˍ˕˃ˏˋ ˒˓ˈˇ˒˓ˋ-ˢ˕ˋˢ. ʬ˕ˑ ˋˏˈːːˑ ˕ˑ, ˚ˈˆˑ ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˑˉˋˇ˃ˡ˕ ˖˔ˎ˞˛˃˕˟ ˑ˕ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓ˈˆˋˑː˃ˎ˟ː˞˘ ˅ˎ˃˔˕ˈˌ. ʑ ˄ˑˎ˟˛ˋː˔˕˅ˈ ˔ˎ˖˚˃ˈ˅ ˒ˑˎˑˉˋ˕ˈˎ˟ː˞ˈ ˃˗˗ˈˍ˕ˋ˅ː˞ˈ ˖˔˕˃ːˑ˅ˍˋ ˒ˑˇˍ˓ˈ˒ˎˢˡ˕˔ˢ ˍˑˆːˋ˕ˋ˅ː˞ˏ ˠˎˈˏˈː˕ˑˏ ˇˑ˅ˈ˓ˋˢ, ˅˞˓˃ˉ˃ˈˏ˞ˏ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˢˏˋ ˅ˎ˃˔˕ˋ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ˇˈˏˑː˔˕˓˃˙ˋˋ ˋˊˏˈ˓ˋˏˑˆˑ ˅ˍˎ˃ˇ˃ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˅ ˏˈ˔˕ːˑˈ ˇˈˎˑ˅ˑˈ ˔ˑˑ˄˜ˈ˔˕˅ˑ ˋˎˋ ː˃˙ˋˑː˃ˎ˟ː˖ˡ ˠˍˑːˑˏˋˍ .̟ʡ˃ˍ˃ˢ ˃˔ˋˏˏˈ˕˓ˋ˚ː˃ˢ ˅ˊ˃ˋˏːˑ˔˕˟, ː˃˄ˎˡˇ˃˅˛˃ˢ˔ˢ ˅ˑ ˅˔ˈ˘ ˅ˋˇˈˑˊ˃˒ˋ˔ˢ˘ ˙ˈ˓ˈˏˑːˋˌ, ˒˓ˑ˃ː˃ˎˋˊˋ˓ˑ˅˃ːː˞˘ ː˃ˏˋ, ˅ ˑ˔ːˑ˅ːˑˏ ˅˞˒ˑˎːˢˎ˃ ˔˅ˑˡ ˊ˃ˇ˃˚˖ ˔˕˃˕˟ ˖ːˋˍ˃ˎ˟ː˞ˏ ˍˑˏˏ˖-ːˋˍ˃˕ˋ˅ː˞ˏ ˇˈˌ˔˕˅ˋˈˏ, ˅ ˍˑ˕ˑ˓ˑˌ ˍ˃ˉˇ˃ˢ ˔˕ˑ˓ˑː˃ ˒˖˄ˎˋ˚ːˑ ˅˞˓˃ˉ˃ˈ˕ ˒˓ˋːˢ˕ˋˈ ˈˡ ˊ˃ˍˑː-ːˑ˔˕ˋ ˍ˓ˋ˕ˈ˓ˋˈ˅ ː˃ˇёˉːˑ˔˕ˋ ˒˓ˑˏ˞˛ˎˈːːˑˆˑ ˋː˅ˈ˔˕ˋ˙ˋˑːːˑˆˑ ˒˓ˑˈˍ˕˃, ˍˑ˕ˑ˓˞ˈ ˒˓ˋ˔˖˜ˋ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑːˈ. ʞˑˎ˖˚ˈːː˞ˈ ː˃ˏˋ ˓ˈˊ˖ˎ˟˕˃˕˞ ˅ ˙ˈˎˑˏ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˕ ː˃˛ˋˏ ˒˓ˈˇ˒ˑˎˑˉˈːˋˢˏ. ʑˑ-˒ˈ˓˅˞˘, ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˅ ʟʣ ˅ ˑ˔ːˑ˅ːˑˏ ˔ˎˈˇ˖ˈ˕ ˓ˑ˔˔ˋˌ˔ˍˋˏ ˕˓˃ˇˋ˙ˋˢˏ ˒ˑˇˑ˄ː˞˘ ˏˈ˓ˑ˒˓ˋˢ˕ˋˌ. ʑˑ-˅˕ˑ˓˞˘, ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ-˒˓ˋˢ˕ˋˌ ˔˕˃ˎˋ ˃˔˔ˋˏˈ˕˓ˋ˚ː˞ˏˋ ˒ˑ ˔ˑˇˈ˓ˉ˃ːˋˡ, ˋ˔ˍˎˡ˚˃ˢ ˑ˄ˏˈː ˄ˎ˃ˆˑˇ˃˓ːˑ˔˕ˢˏˋ ˔ ˑ˄ˈˋ˘ ˔˕ˑ˓ˑː.
Дˋ˔ˍ˖˔˔ˋˢ

Дˑ˔˕ˋˉˈːˋˢ ˇ˃ːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢʓ˃ːːˑˈ ̀ ˔˔ˎˈˇˑ˅˃ːˋˈ ˅ ːˑ˔ˋ˕ ˅ ˍˎ˃ˇ ˅  ̀ ˊ˖˚ˈːˋˈ ̱ ˑˏˏ˖ːˋˍ˃˙ˋˋ ˅  ˏ ˈˉˇ˖ː˃˓ˑˇːˑˏ ˄ ˋˊːˈ˔ˈ ˕˓ˈˏˢ ˒˖˕ˢˏˋ. ʑˑ-˒ˈ˓˅˞˘, ˋ˔˒ˑˎ˟ˊ˖ˢ ˠ˕ːˑˆ˓˃˗ˋ˚ˈ˔ˍˋˌ ˒ˑˇ˘ˑˇ, ˏ˞ ˔ˑ˄˓˃ˎˋ ˔ˋ˔˕ˈˏ˃˕ˋ˚ˈ˔ˍˋˈ ˇ˃ːː˞ˈ ˑ ˍˑˏˏ˖ːˋˍ˃˕ˋ˅ː˞˘ ˔ˑ˄˞˕ˋˢ˘ ˋ ˒˓ˈˇ˔˕˃˅ˋˎˋ ˒ˑˎː˞ˌ ː˃˄ˑ˓ ˒˃˓˃ˏˈ˕˓ˑ˅ ˕˃ˍˑˆˑ ˔ˑ˄˞˕ˋˢ ȋ˒˓ˑ˔˕˓˃ː˔˕˅ˑ, ˖˚˃˔˕ːˋˍˋ, ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˑ˄˝ˈˍ˕˞, ˇˈˌ˔˕˅ˋˢ, ˔ˑˇˈ˓ˉ˃ːˋˈ, ˅˓ˈˏˢ, ˙ˈˎˋ, ˃ ˕˃ˍˉˈ ˑˉˋˇ˃ˈˏ˞ˈ ˋ ː˃˄ˎˡˇ˃ˈˏ˞ˈ ˚˖˅˔˕˅˃ ˋ˘ ˖˚˃˔˕ːˋˍˑ˅Ȍ ȋ˔ˏ.: SГЕadlМ, ͳͻͺͲ, Г. ͹ͺȌ. ʐˑˎˈˈ ̞ ˑˆˑ, ̀ ˔˒ˑˎ˟ˊ˖ˢ ˏ ːˑˉˈ˔˕˅ˈːː˞ˈ ˅ ˋˇˈˑˊ˃˒ˋ˔ˋ ̝  ˄ ˑˎ˟˛ˑˆˑ ̊ ˋ˔ˎ˃ ˏ ˈ˓ˑ˒˓ˋˢ˕ˋˌ ˅  ̱ ˃˚ˈ˔˕˅ˈ ˍ˅˃ˊˋ-˅ˍˎˡ˚ёːːˑˆˑ ː˃˄ˎˡˇˈːˋˢ ˋ ˒˓ˋˍˎ˃ˇ˞˅˃ˢ ˖ːˋˍ˃ˎ˟ː˞ˌ ː˃˄ˑ˓ ˛ˍ˃ˎ ˇˎˢ ˗ˋˍ˔˃˙ˋˋ ˑ˕ˇˈˎ˟ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˒˓ˑˋ˔˘ˑˇˢ˜ˈˆˑ ˋ ˅ˈ˓˄˃ˎ˟ːˑˆˑ, ˃ ˕˃ˍˉˈ ːˈ˅ˈ˓˄˃ˎ˟ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅, ˏ˞ ˅˞˛ˎˋ ˊ˃ ˒˓ˈˇˈˎ˞ ˇˋ˘ˑ˕ˑˏˋˋ «ˊː˃˚ˋˏˑ˔˕ˋ ˋˊˏˈ˓ˈːˋˌ» ˅ ˠ˕ːˑˆ˓˃-˗ˋ˚ˈ˔ˍˑˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ȋ˔ˏ.: (ВllВКaМ, BЕВКБ, ShiГКaМ, ʹͲͳͲȌ. ʑ ˑ˕ːˑ˛ˈːˋˋ ˔ˑ˄˞˕ˋˌ ˍˑˏˏ˖-ːˋˍ˃˙ˋˋ ˏ ˞ ˑ ˒˓ˈˇˈˎˋˎˋ ́ ː˃˚ˈːˋˈ ̀ ˘ ˑ ˕ˇˈˎ˟ː˞˘ ɣ ˎˈˏˈː˕ˑ˅, ˅ ˞˚ˋ˔ˎˋˎˋ ̊ ˃˔˕ˑ˕˞ ˅ ˔˕˓ˈ˚˃ˈˏˑ-˔˕ˋ ˑ˕ˇˈˎ˟ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˋ ˑ˙ˈːˋˎˋ ˑ˄˜˖ˡ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ.ʜ˃˛ ˅˕ˑ˓ˑˌ ˅ˍˎ˃ˇ ˅ ˋˊ˖˚ˈːˋˈ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˅ ˏˈˉˇ˖ː˃˓ˑˇːˑˏ ˄ˋˊːˈ˔ˈ ˔ˑ˔˕ˑˋ˕ ˅ ˢ˔ːˑˏ ˑ˒˓ˈˇˈˎˈːˋˋ «˃˔˔ˋˏˈ˕˓ˋ˚ːˑˌ ˅ˊ˃ˋˏːˑ˔˕ˋ» ˍ˃ˍ ˢˇ˓˃ ˋ ˔ˎˈˇ˖ˡ˜ˈˆˑ ˋˊ ːˈˆˑ ˔ˑˇˈ˓ˉ˃ːˋˢ 
ˍˑˏˏ˖ːˋˍ˃˙ˋˋ. ʑ ˙ˈˎˢ˘ ˇˑ˔˕ˋˉˈːˋˢ ˒ˑ˘ˑˉˋ˘ ˙ˈˎˈˌ ȋˇˈˏˑː˔˕˓˃˙ˋˋ ˔˅ˑˈˌ ˍ˓ˈˇˋ˕ˑ˔˒ˑ˔ˑ˄-ːˑ˔˕ˋ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑːˈȌ, ˒˃˓˕ːё˓˞ ˒ˑ ˓˃˔˛ˋ˓ˈːˋˡ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˋːˑ˔˕˓˃ːːˑˌ ʡʜʙ ȋ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ʡʜʙ ˋ ˅ˎ˃˔˕ˈˌ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕˓˃ː˞Ȍ ˇˈˎ˃ˡ˕ ˓˃ˊˎˋ˚ːˑˈ ˖ˇ˃˓ˈːˋˈ ː˃ ˑ˕ˇˈˎ˟ː˞˘ ˠˎˈˏˈː˕˃˘ ˇˑ˅ˈ˓ˋˢ ȋˍˑˆːˋ˕ˋ˅ː˞ˌ, ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ˋ ˍˑː˃˕ˋ˅ː˞ˌȌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˑːˋ ˋˏˈˡ˕ ˓˃ˊˎˋ˚ː˞ˈ ˑˉˋˇ˃ːˋˢ ˋ ˒˓ˈˇ˒ˑ˚ˋ˕˃ˡ˕ ˓˃ˊːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˑ˕ ˒˓ˑ˕ˋ˅ˑ-˒ˑˎˑˉːˑˌ ˔˕ˑ˓ˑː˞. ʗːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ˑˉˋˇ˃ˡ˕ ˖˔ˎ˞˛˃˕˟ ˑ˕ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˅ˎ˃˔˕ˈˌ ˔ˎˑ˅˃ ˅ˑ˔˘ˋ˜ˈːˋˢ ːˑ˅˞ˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˈˏ ˍ˃ˍ ˑ˔ːˑ˅ːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˑ˄˜ˈːˋˢ. ʞ˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˅ˎ˃˔˕ˈˌ ˘ˑ˕ˈˎˋ ˄˞ ˖˔ˎ˞˛˃˕˟ ˑ˕ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ːˈˇ˅˖˔ˏ˞˔ˎˈːː˞ˈ ˊ˃˅ˈ˓ˈːˋˢ ˅ ːˈˑ˄˓˃˕ˋˏˑ˔˕ˋ ˔ˇˈˎ˃ːː˞˘ ˋˏˋ ˋː˅ˈ˔˕ˋ˙ˋˌ ˋ ˅ˑˑ˚ˋˡ ˖˄ˈˇˋ˕˟˔ˢ ˅ ˊː˃˚ˋ˕ˈˎ˟ːˑ˔˕ˋ ˋː˅ˈ˔˕ˋ-˙ˋˌ ˅ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ. ʓ˃ːː˞ˈ ˑ˄ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ «˃˔ˋˏˏˈ˕˓ˋ˚ːˑˌ ˅ˊ˃ˋˏːˑ˔˕ˋ» ˅ ˍˑˏˏ˖ːˋ-
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ˍ˃˙ˋˋ ˔ˈ˓˟ˈˊːˑ ˓˃˔˛ˋ˓ˢˈ˕ ˒ˑ˕ˈː˙ˋ˃ˎ˟ː˞ˌ ˓ˈ˒ˈ˓˕˖˃˓ ˏˈ˕ˑˇˑ˅ ˔ˑˍ˓˃˜ˈːˋˢ ˓˃ˊ˓˞˅˃ ˏˈˉˇ˖ ˍ˖ˎ˟˕˖˓˃ˏˋ.ʜ˃˛ ˕˓ˈ˕ˋˌ ˅ˍˎ˃ˇ ˅ ˋˊ˖˚ˈːˋˈ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˅ ˏˈˉˇ˖ː˃˓ˑˇːˑˏ ˄ˋˊːˈ˔ˈ ˔ˑ˔˕ˑˋ˕ ˅ ˅˞ˢ˅ˎˈːˋˋ ˓ ˑˎˋ ˒ ˃˔˔ˋ˅ː˞˘ ̀  ˃ ˍ˕ˋ˅ː˞˘ ̠ ˃˔ˋˎˋ˕˃˕ˑ˓ˑ˅, ː ˈˑ˄˘ˑˇˋˏ˞˘ ̌ ˎˢ ̌ ˑ˔˕ˑˌːˑˆˑ ˒ ˓ˑ˅ˈ-ˇˈːˋˢ ˑ ˕ˇˈˎ˟ː˞˘ ˅ ˋˇˑ˅ ̱ ˑˏˏ˖ːˋˍ˃˙ˋˋ. ʛ˞ ˅ ˞ˢ˅ˋˎˋ ˓ ˑˎ˟ ̌ ˋ˒ˎˑˏ˃˕ˑ˅ ̀ ˊ ̝ ˕˓˃ː ̀ ːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅, ̱ ˑ˕ˑ˓˞ˈ ˒ ˑˏˑˆ˃ˎˋ ˅  ̟ ˍ˓ˈ˒ˎˈːˋˋ ̱ ˑː˃˕ˋ˅ːˑˆˑ ɣ ˎˈˏˈː˕˃ ̌ ˑ˅ˈ˓ˋˢ ˏ ˈˉˇ˖ ˒ ˃˓˕ˋˢˏˋ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˋ ˔ˎ˖ˉˋˎˋ ˒˓ˑ˅ˑˇːˋˍ˃ˏˋ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˊ˃˅ˈ˓ˈːˋˌ ˅ ːˈˑ˄˓˃˕ˋˏˑ-˔˕ˋ ˋː˅ˈ˔˕ˋ˙ˋˌ. ʛ˞ ˑ˒˓ˈˇˈˎˋˎˋ ˓ˑˎ˟ ˏˈ˔˕ː˞˘ ˓˃˄ˑ˕ːˋˍˑ˅ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, ˍˑ˕ˑ˓˃ˢ ˔ˑ˔˕ˑˢˎ˃ ˅ ˒˓ˑ˅ˈˇˈːˋˋ ˑ˓ˋˈː˕ˋ˓˖ˡ˜ˋ˘ ˕˖˓ˑ˅ ˒ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ ˇˎˢ ˏˈ˔˕ːˑˆˑ ˓˖ˍˑ-˅ˑˇ˔˕˅˃ ˋ ˒ˑˇˍ˓ˈ˒ˎˢˎ˃ ˊ˓ˋˏ˞ˈ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˃ ˊː˃˚ˋ˕ˈˎ˟ː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˌ ˅ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ ˅ˈ˓˄˃ˎ˟ː˞ˏ ˑ˄˜ˈːˋˈˏ. ʜ˃ˏˋ ˄˞ˎ˃ ˅˞ˢ˅ˎˈː˃ ˓ˑˎ˟ «˔ˑ˄˓˃ːˋˢ ˓˃˄ˑ˕ːˋˍˑ˅ ˅ːˑ˅˟ ˑ˕ˍ˓˞˕ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ», ˍˑ˕ˑ˓˞˘ ˏˑˉːˑ ː˃ˊ˅˃˕˟ ˅ːˋˏ˃˕ˈˎ˟ːˑˌ ˋ ˅ˑ˔˒˓ˋˋˏ˚ˋ˅ˑˌ ˃˖ˇˋ˕ˑ˓ˋˈˌ ˇˎˢ ˅˞˓˃ˉˈːˋˢ ˏˈ˔˕ː˞ˏˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢˏˋ ˋ˘ ˅ˑ˔˘ˋ˜ˈːˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˈˏ. ʑ˔ˎˈˇ˔˕˅ˋˈ ˠ˕ˑˆˑ ˏ˞ ˑ˒˓ˈˇˈˎˋˎˋ, ˚˕ˑ ːˈˍˑ˕ˑ˓˞ˈ ˅ˋˇ˞ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˅ ˏˈˉˇ˖ː˃˓ˑˇːˑˏ ˄ˋˊːˈ˔ˈ ˏˑˆ˖˕ ˔ˑ˔˕ˑ-ˢ˕˟˔ˢ ˕ˑˎ˟ˍˑ ˒˓ˋ ˖˔ˎˑ˅ˋˋ ː˃ˎˋ˚ˋˢ ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋ˘ ˕ˋ˒ˑ˅ ˛ˋ˓ˑˍˑˌ ˃˖ˇˋ˕ˑ˓ˋˋ, ˃ ˄ˎ˃ˆˑˇ˃˓ˢ ˈˌ ˔˕˃ːˑ˅ˢ˕˔ˢ ˒ˑ-ː˃˔˕ˑˢ˜ˈˏ˖ ˠ˗˗ˈˍ˕ˋ˅ː˞ˏˋ ˍˑˏˏ˖ːˋˍ˃˙ˋˢˏˋ.
ʞ˓ˋˎˑˉˈːˋˢ ˍ ˒˓˃ˍ˕ˋˍˈ ˖˒˓˃˅ˎˈːˋˢʛ˞ ˒˓ˈˇ˔˕˃˅ˋˎˋ ˗ˈːˑˏˈː ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ʡʜʙ ˍ˃ˍ ˅˃ˉː˞ˌ ˛˃ˆ ˅ ˋ˔˒ˑˎːˈːˋˋ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˑːː˞˘ ˒˓ˑˈˍ˕ˑ˅ ˅ ˑ˄ˎ˃˔˕ˋ ˒˓ˑˏ˞˛ˎˈːːˑ˔˕ˋ. ʥˈˎ˟ ˠ˕ˋ˘ ˙ˈ˓ˈˏˑːˋˌ ˔ˑ˔˕ˑˋ˕ ˅ ˕ˑˏ, ˚˕ˑ˄˞ ˔˕˃˕˟ ˒˓ˈˎˡˇˋˈˌ ˍ ˇ˃ˎ˟ːˈˌ˛ˋˏ ˇˈˌ˔˕˅ˋˢˏ ˅ ˇˑ˔˕ˋˉˈːˋˋ ˒ˎ˃ːˑ˅ˑˆˑ ˖˓ˑ˅ːˢ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˞˘ ˏˑ˜ːˑ˔˕ˈˌ. ʗ˔˘ˑˇˢ ˋˊ ˠ˕ˑˆˑ, ː˃˛ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˋˏˈˈ˕ ˑ˚ˈ˅ˋˇː˞ˈ ˒˓ˋˎˑˉˈːˋˢ ˅ ˑ˄ˎ˃˔˕ˋ ˏˈːˈˇˉˏˈː˕˃, ˍˑ˕ˑ˓˞ˈ ˏ˞ ˘ˑ˕ˋˏ ˒˓ˈˇ˔˕˃˅ˋ˕˟ ˅ ˗ˑ˓ˏˈ ˒˓ˈˇˎˑˉˈːˋˌ ˒ˑ ˒ˎ˃ːˋ˓ˑ˅˃ːˋˡ ˋ ˒˓ˑ˅ˈˇˈːˋˡ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˋ˘ ˑ˄˜ˈˌ ˍˑˏ˒ˑˊˋ˙ˋˋ ˋ ˇˋˊ˃ˌː ,̟ ˃ ˕˃ˍˉˈ ˔ˑ˔˕˃˅˖ ˖˚˃˔˕ːˋˍˑ˅.ʙ˃ˍ ˄˞ˎˑ ˒ˑˍ˃ˊ˃ːˑ, ˑˊː˃ˍˑˏˋ˕ˈˎ˟ː˞ˌ ˕˖˓ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓ˈˆˋˑː˃ˎ˟ː˞˘ ˑ˓ˆ˃ːˑ˅ ˅ˎ˃˔˕ˋ ˒ˑ ˅ːˑ˅˟ ˒ˑ˔˕˓ˑˈːː˞ˏ ˙ˈ˘˃ˏ ˋˏˈˈ˕ ˑ˔ˑ˄ˑˈ ˊː˃˚ˈːˋˈ ˇˎˢ ˒˓ˈˇˑ˔˕˃˅ˎˈːˋˢ ˅ˋˊˋ˕ˈ˓˃ˏ ˇˑˍ˃ˊ˃˕ˈˎ˟˔˕˅ ˅˞˔ˑˍˑˆˑ ˕ˈ˘ːˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˖˓ˑ˅ːˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʓˎˢ ˕ˑˆˑ, ˚˕ˑ˄˞ ˔ˑˊˇ˃˕˟ ˚˖˅˔˕˅ˑ ˍˑˆːˋ˕ˋ˅ːˑˆˑ ˋ ˃˗˗ˈˍ˕ˋ˅ːˑˆˑ ˇˑ˅ˈ˓ˋˢ ˍ ˋːˑ˔˕˓˃ːːˑˏ˖ ˋː˅ˈ˔˕ˑ˓ ,̟ ːˈ ː˃ˇˑ ˖˔˕˓˃-ˋ˅˃˕˟ ˙ˈ˓ˈˏˑːˋˡ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ː˃ ˓˃ːːˋ˘ ˔˕˃ˇˋˢ˘ ˖˔˕˃ːˑ˅ˍˋ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈː-ːˑˆˑ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ. ʙ˃ˍ ˏˋːˋˏ˖ˏ, ˇˑˎˉː˞ ˄˞˕˟ ˖ˉˈ ˖˔˕˃ːˑ˅ˎˈː˞ ˋ ˒˓ˑ˅ˈ˓ˈː˞ ˅˃ˉːˈˌ˛ˋˈ ˍˑˏ˒ˑːˈː˕˞ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ, ˍˑ˕ˑ˓˞ˈ ˇˑˎˉː˞ ˔ˑˊˇ˃˅˃˕˟ ˅˒ˈ˚˃˕ˎˈːˋˈ, ˚˕ˑ ˖ˉˈ ˅ˑˊˏˑˉːˑ ˑ˔˖˜ˈ˔˕˅ˎˈːˋˈ ˠ˗˗ˈˍ˕ˋ˅ːˑˌ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʑ ˇˑ˒ˑˎːˈːˋˈ, ˒˓ˋˎˈˆ˃ˡ˜˃ˢ ˕ˈ˓˓ˋ˕ˑ˓ˋˢ ˖ˉˈ ˇˑˎˉː˃ ˄˞˕˟ ˒˓ˋ˅ˈˇˈː˃ ˅ ˒ˑ˓ˢˇˑˍ. ʞˈ˓˅ˑˈ ˅˒ˈ˚˃˕ˎˈːˋˈ ˏˑˉˈ˕ ˄˞˕˟ ˑ˒˓ˈ-ˇˈˎˢˡ˜ˋˏ ˋ ˒ˑ˓ˢˇˑˍ ˊ˃ ˔˕ˈː˃ˏˋ ˙ˈ˘ˑ˅ ˏˑˉˈ˕ ˒ˑ˔ˎ˖ˉˋ˕˟ ˘ˑ˓ˑ˛ˋˏ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅ˑˏ ˕ˑˆˑ, ˚˕ˑ ˒ˑ˘ˑˉˋˌ ˒ˑ˓ˢˇˑˍ ˒ˑˇˇˈ˓ˉˋ˅˃ˈ˕˔ˢ ˋ ː˃ ˔˃ˏˑˏ ˒˓ˈˇ˒˓ˋˢ˕ˋˋ.ʜ˃˛ˈ ˅˕ˑ˓ˑˈ ˒˓ˈˇˎˑˉˈːˋˈ ˍ˃˔˃ˈ˕˔ˢ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʞˑ˔ˍˑˎ˟ˍ˖ ˋːˑ˔˕˓˃ːː˞ˈ ˋː˅ˈ˔˕ˑ˓˞ ːˈ ˅˔ˈˆˇ˃ ˏˑˆ˖˕ ː˃ˇˈˢ˕˟˔ˢ ː˃ ˒˓ˋ˔˖˕˔˕˅ˋˈ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞˘ ˚ˋːˑ˅ːˋˍˑ˅ ˒˓ˋːˋˏ˃ˡ˜ˈˌ ˔˕ˑ˓ˑː˞ ȋ˔ˏ.: GИЕkВv & KВkВЕiБa, ʹͲͳ͹Ȍ, ˖˔ˋˎˋˢ ˇˑˎˉː˞ ˄˞˕˟ ˒˓ˋˎˑˉˈː˞ ˍ ˕ˑˏ ,̟ ˚˕ˑ˄˞ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˒˓ˋ˔˖˕˔˕˅ˑ˅˃ˎˋ ˇˋ˒ˎˑˏ˃˕˞ ˋˊ ˔˕˓˃ː˞ ̱ ˑˏ˒˃ːˋˋ-ˋː˅ˈ˔˕ˑ˓˃. ʑ ˄ ˑˎ˟˛ˋː˔˕˅ˈ ̝ ˎ˖˚˃ˈ˅ ˑ ːˋ ̝ ˏˑˆ˖˕ ˒ ˓ˑˋˊːˈ˔˕ˋ ˓ ˈ˚˟ ː ˃ ˓ ˖˔˔ˍˑˏ ˢˊ˞ˍˈ, ˍˑ˕ˑ˓˃ˢ ˖ˍ˓ˈ˒ˋ˕ ˃˗˗ˈˍ˕ˋ˅ː˞ˌ ˋ, ˑ˕˚˃˔˕ˋ, ˍˑː˃˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕˞ ˙ˈ˓ˈˏˑːˋˋ. ʡ˃ˍˋˈ ˅˞˔˕˖˒ˎˈːˋˢ ˏˑˆ˖˕ ˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃˕˟ ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˈˌ ˓ˈˆˋˑː˃ˎ˟ː˞˘ ˅ˎ˃˔˕ˈˌ, ˓ˈ˛˃ˡ˜ˋ˘ ˅ˑ˒˓ˑ˔ ˑ ˔˅ˑёˏ ˖˚˃˔˕ˋˋ ˅ ˕ˈ˘ ˋˎˋ ˋː˞˘ ˒˓ˑˏ˞˛ˎˈːː˞˘ ˋː˅ˈ˔˕ˋ˙ˋˑːː˞˘ ˒˓ˑˈˍ˕˃˘ ˋ ˑ˕˅ˈ˚˃-ˡ˜ˋ˘ ˊ˃ ˄ˑˎ˟˛ˑˈ ˚ˋ˔ˎˑ ˄ˡ˓ˑˍ˓˃˕ˋ˚ˈ˔ˍˋ˘ ˒˓ˑ˙ˈˇ˖˓.



Организационная психология. 2018. Т. 2. № 2. www.orgpsyjournal.hse.ru

109

ʜˈˍˑ˕ˑ˓˞ˈ ˓ˈˍˑˏˈːˇ˃˙ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˔ˇˈˎ˃ː˞ ˅ ˑ˕ːˑ˛ˈːˋˋ ˓ˑˎˋ ˓˃˄ˑ˕ːˋˍˑ˅ ːˑ˅ˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, ˅˞˒ˑˎːˢˈˏˑˌ ˅ ˘ˑˇˈ ˙ˈ˓ˈˏˑːˋˋ ˈˆˑ ˑ˕ˍ˓˞˕ˋˢ. ʑˑ-˒ˈ˓˅˞˘, ˏ˞ ˒˓ˑˇˈˏˑː˔˕˓ˋ-˓ˑ˅˃ˎˋ ˅˃ˉːˑ˔˕˟ ˑˊː˃ˍˑˏˋ˕ˈˎ˟ːˑˆˑ ˕˖˓˃, ˔ˑ˒˓ˑ˅ˑˉˇ˃ˈˏˑˆˑ ˍˑˏˏ˖ːˋˍ˃˙ˋˈˌ ˓˃˄ˑ˕ːˋˍˑ˅ ˋ ˅ˋˊˋ˕ˈ˓ˑ˅, ˅ ˗ˑ˓ˏˋ˓ˑ˅˃ːˋˋ ːˈˑ˄˘ˑˇˋˏˑˆˑ ˅˒ˈ˚˃˕ˎˈːˋˢ ˑ˕ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʬ˕ˑ ˊː˃˚ˋ ,̞ ˚˕ˑ ˏ˃˓˛˓˖˕ ˒ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˡ ˇˑˎˉˈː ˄˞˕˟ ˕˜˃˕ˈˎ˟ːˑ ˔˒ˎ˃ːˋ˓ˑ˅˃ː, ˃ ˔ˑˇˈ˓ˉ˃ːˋˈ ˍˑˏˏ˖ːˋˍ˃-˙ˋˌ ˇˑˎˉːˑ ˄˞˕˟ ˒ˑˇˆˑ˕ˑ˅ˎˈːˑ ˋ ˑ˕˓ˈ˒ˈ˕ˋ˓ˑ˅˃ːˑ. ʜ˃ ˙ˈ˓ˈˏˑːˋˢ˘, ˒ˑ˔˅ˢ˜ёːː˞˘ ˓˃˔˛ˋ˓ˈ-ːˋˡ ˖ˉˈ ˔˖˜ˈ˔˕˅˖ˡ˜ˈˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ˒˓ˑ˄ˎˈˏ˃ ˒ˑˋ˔ˍ˃ ˏˈ˔˕ː˞˘ ˓˃˄ˑ˕ːˋˍˑ˅ ˔ ːˈˑ˄˘ˑˇˋ-ˏ˞ˏˋ ̱ ˑˏˏ˖ːˋˍ˃˕ˋ˅ː˞ˏˋ ̟ ˏˈːˋˢˏˋ, ̝ ˑˑ˕˅ˈ˕˔˕˅˖ˡ˜ˈˆˑ ˅ ːˈ˛ːˈˆˑ ˅ ˋˇ˃ ̀  ̟ ˓ˑ˅ːˢ ˒ ˑ˅ˈˇˈːˋˢ ːˈ ˒˓ˈˇ˔˕˃˅ˎˢˈ˕˔ˢ ˒˓ˑ˄ˎˈˏˑˌ. ʬ˕ˑˆˑ ːˈˎ˟ˊˢ ˔ˍ˃ˊ˃˕˟ ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ˘, ˍˑ˕ˑ˓˞ˈ ˕ˑˎ˟ˍˑ ˑ˕ˍ˓˞-˅˃ˡ˕˔ˢ. ʑ ˕˃ˍˋ˘ ˔ˎ˖˚˃ˢ˘ ːˈˑ˄˘ˑˇˋˏˑ ˅ˑ˔˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˖˔ˎ˖ˆ˃ˏˋ ˓˃˄ˑ˕ːˋˍˑ˅ ˓ˈˆˋˑː˃ˎ˟ːˑˆˑ ˆˑˎˑ˅ːˑˆˑ ˑ˗ˋ˔˃ ˋˎˋ ˔ˈ˔˕˓ˋː˔ˍˑˆˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, ˅ˎ˃ˇˈˡ˜ˋ˘ ˓˖˔˔ˍˋˏ ˢˊ˞ˍˑˏ, ˋ ˒ˑˏˑ˚˟ ˋˏ ˅ ˒˓ˑ˅ˈˇˈːˋˋ ˑˊː˃ˍˑˏˋ˕ˈˎ˟ːˑˆˑ ˕˖˓˃.ʠˎˈˇ˖ˡ˜ˈˈ ˒˓ˈˇˎˑˉˈːˋˈ ˍ˃˔˃ˈ˕˔ˢ ˓ˑˎˋ ˆ˓˖˒˒˞ ˏˈ˔˕ː˞˘ ˓˃˄ˑ˕ːˋˍˑ˅, ˒˓ˋ˅ˎˈˍ˃ˈˏ˞˘ ˍ ˖˚˃˔˕ˋˡ ˅ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ. ʛ˞ ˓ˈˍˑˏˈːˇ˖ˈˏ ˇˑ˒ˑˎːˋ˕˟ ˖˚˃˔˕ˋˈ ˏˈ˔˕ː˞˘ ˓˃˄ˑ˕ːˋˍˑ˅ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˚ˎˈː˃ˏˋ ˍˑˏ˃ːˇ˞ ˊ˃˒˖˔ˍ˃ ˅ ˅˞˒ˑˎːˈːˋˋ ˏˈ˔˕ː˞˘ ˔˕˃ːˇ˃˓˕ˑ˅ ˙ˈ˓ˈˏˑːˋˌ. ʑ˒ˑˎːˈ ˖ˏˈ˔˕ː˞ˏ ˇˎˢ ˄ˑˎ˟˛ˋː˔˕˅˃ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˄˞ˎˑ ˄˞ ːˈ˄ˑˎ˟˛ˑˈ ˅˞˔˕˖˒ˎˈːˋˈ ˚ˎˈː˃ ˍˑˏ˃ːˇ˞ ˊ˃˒˖˔ˍ˃ ȋˑ˔ˑ˄ˈːːˑ, ː˃ ˢˊ˞ˍˈ ˔˕˓˃ː˞ ˍˑˏ˒˃ːˋˋ-ˋː˅ˈ˔˕ˑ˓˃Ȍ, ˒ˑ˔˅ˢ˜ёːːˑˈ ˅˞˔ˑˍˑˏ˖ ˍ˃˚ˈ˔˕˅˖ ˖˔˕˃ːˑ˅ˍˋ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ, ˋ ˒ˑ˘ˑˉˈˈ ˅˞˔˕˖˒ˎˈːˋˈ ˒˓ˈˇ˔˕˃-˅ˋ˕ˈˎˢ ˑ ˕ ̂ ˓˖˒˒˞ ˒ ˑ˔˕ˑˢːː˞˘ ˓ ˃˄ˑ˕ːˋˍˑ˅ ː ˑ˅ˑˆˑ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˢ ȋː˃ ˓ ˖˔˔ˍˑˏ s ˊ˞ˍˈȌ ˑ  ˅ ˞˔ˑˍˑˏ ˖˓ˑ˅ːˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒˓ˑ˙ˈ˔˔ˑ˅ ˋ ˒˓ˑ˙ˈˇ˖˓ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˋ ˑ ˕ˑˏ, ˚˕ˑ ˒˓ˈˇ˒˓ˋˢ˕ˋˈ ˋ ˅˒˓ˈˇ˟ ˄˖ˇˈ˕ ˓˃˄ˑ˕˃˕˟ ˠ˗˗ˈˍ˕ˋ˅ːˑ. ʞˑˇˑ˄ː˞ˈ ˅˞˔˕˖˒ˎˈːˋˢ ˏˑˆˎˋ ˄˞ ˊ˃ˏˈ˕ːˑ ˖ˍ˓ˈ˒ˋ˕˟ ˍˑˆːˋ˕ˋ˅-ː˞ˌ ˋ ˍˑː˃˕ˋ˅ː˞ˌ ˠˎˈˏˈː˕˞ ˙ˈ˓ˈˏˑːˋˋ.
ʝˆ˓˃ːˋ˚ˈːˋˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˋ ˒ˑ˔ˎˈˇ˖ˡ˜ˋˈ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ʜ˃˛ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˋˏˈˈ˕ ˑˆ˓˃ːˋ˚ˈːˋˢ ˒ˑ ˅˞˄ˑ˓ˍˈ ˋ ˒ˑ ˏˈ˕ˑˇ .̟ ʛ˞ ˔ˍˑː˙ˈː˕˓ˋ˓ˑ˅˃ˎˋ ː˃˛ˈ ˅ːˋˏ˃ːˋˈ ː˃ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˅ ˑˇːˑˌ ˔˕˓˃ːˈ. ʡ˃ˍˋˈ ˙ˈ˓ˈˏˑːˋˋ ˓˃˔˒˓ˑ˔˕˓˃ːˈː˞ ˒ˑ˅˔ˈˏˈ˔˕ːˑ, ˋ ˏ˞ ː˃˛ˎˋ ˇ˃ːː˞ˈ ˑ˄ ˑ˕ˍ˓˞˕ˋˋ ˒ˑ˘ˑˉˋ˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˕ˈ˘ ˉˈ ʡʜʙ ˅ ˇ˓˖ˆˋ˘ ˔˕˓˃ː˃˘. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˇ˃ˎ˟ːˈˌ˛ˋˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˏˑˉːˑ ˒˓ˑ˅ˈ˔˕ˋ ˅ ˔˓˃˅ːˋ˕ˈˎ˟ːˑˏ ˍˎˡ˚ˈ, ˕ˑ ˈ˔˕˟ ˑ ˙ˈ˓ˈˏˑːˋˢ˘ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ʡʜʙ ˅ ˓˃ˊː˞˘ ˔˕˓˃ː˃˘. ʗ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ː˃˛ˈˌ ˄˃ˊ˞ ˇ˃ːː˞˘ ˍ˃ˍ ˑ˕˒˓˃˅ːˑˌ ˕ˑ˚ˍˋ ˇˎˢ ˔˄ˑ˓˃ ˇ˃ːː˞˘ ˑ ˙ˈ˓ˈˏˑːˋˢ˘, ˒˓ˑ˅ˑˇˋˏ˞˘ ˕ˈˏˋ ˉˈ ʡʜʙ ˅ ˇ˓˖ˆˋ˘ ˔˕˓˃ː˃˘, ˄˞ˎˑ ˄˞ ˋː˕ˈ˓ˈ˔ːˑ, ˅ ˑ˔ˑ˄ˈːːˑ˔˕ˋ, ˅ ˔ˎ˖˚˃ˢ˘ ˍ˓˖˒ː˞˘ ˓˃ˊ˅ˋ˅˃ˡ˜ˋ˘˔ˢ ˠˍˑːˑˏˋˍ ȋʙˋ˕˃ˌ, ʗːˇˋˢ, ʐ˓˃ˊˋˎˋˢ, ʛˈˍ˔ˋˍ˃Ȍ. ʡ˃ˍˑˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˋˏˈˎˑ ˄˞ ːˈ ˕ˑˎ˟ˍˑ ː˃˖˚ːˑˈ ˊː˃˚ˈːˋˈ, ːˑ ˑ˒˓ˈˇˈˎˋˎˑ ˄˞ ːˈˍˑ˕ˑ˓˞ˈ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋˈ ˒˓ˋˎˑ-ˉˈːˋˢ, ˒ ˑ˔ˍˑˎ˟ˍ˖ ˒ ˑˊ˅ˑˎˋˎˑ ˄ ˞ ̝ ˇˈˎ˃˕˟ ˓ ˈˍˑˏˈːˇ˃˙ˋˋ ˒ ˑ ˑ ˒˕ˋˏ˃ˎ˟ːˑˏ˖ ̌ ˋˊ˃ˌː˖ ̇ ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ʡʜʙ ˅ ˍ˃ˉˇˑˌ ˍˑːˍ˓ˈ˕ːˑˌ ˔˕˓˃ːˈ ˄ˑˎˈˈ ˖˕ˑː˚ˈːː˞ˏˋ.ʓ˓˖ˆˑˈ ˑˆ˓˃ːˋ˚ˈːˋˈ ː˃˛ˈˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˋˏˈˈ˕ ˑ˕ːˑ˛ˈːˋˈ ˍ ˑ˔ːˑ˅ːˑˏ˖ ˋ˔˒ˑˎ˟ˊ˖ˈ-ˏˑˏ˖ ˏˈ˕ˑˇ ,̟ ˕ˑ ˈ˔˕˟ ˍ ˃ː˃ˎˋˊ˖ ˅ˋˇˈˑˊ˃˒ˋ˔ˈˌ. ʬ˕ˑ˕ ˏˈ˕ˑˇ ˒ˑˊ˅ˑˎˋˎ ː˃ˏ ˅˞ˢ˅ˋ˕˟ ˑ˔ːˑ˅ː˞ˈ ˠˎˈˏˈː˕˞ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ˑ˙ˈːˋ˕˟ ˍˑˆːˋ˕ˋ˅ː˞ˈ, ˃˗˗ˈˍ˕ˋ˅ː˞ˈ ˋ ˍˑː˃-˕ˋ˅ː˞ˈ ˠˎˈˏˈː˕˞ ˒ˑ˔˕˓ˑˈːˋˢ ˇˑ˅ˈ˓ˋˢ ˍ˃ˍ ˔˃ˏˑˈ ˅˃ˉːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˙ˈ˓ˈˏˑːˋˋ; ˅ˑ˔˒˓ˑˋˊ-˅ˈ˔˕ˋ ˠ˅ˑˎˡ˙ˋˡ ːˈˍˑ˕ˑ˓˞˘ ˅ˈˇ˖˜ˋ˘ ˒˃˓˃ˏˈ˕˓ˑ˅ ˙ˈ˓ˈˏˑːˋˌ ȋ˒˓ˑˇˑˎˉˋ˕ˈˎ˟ːˑ˔˕ˋ ˓ˈ˚ˈˌ, ː˃˔˕˓ˑˈːˋˢ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅Ȍ. ʑ ˕ˑ ˉˈ ˅˓ˈˏˢ ˃ː˃ˎˋˊ ˅ˋˇˈˑˊ˃˒ˋ˔ˈˌ ˄˞ˎ ˋ˔˒ˑˎ˟ˊˑ˅˃ː ˍ˃ˍ ˊ˃ˏˈː˃ ˅ˍˎˡ˚ёːːˑˆˑ ː˃˄ˎˡˇˈːˋˢ ˋ ˒ˈ˓˔ˑː˃ˎ˟ːˑˆˑ ˖˚˃˔˕ˋˢ ˅ ˙ˈ˓ˈˏˑːˋˋ. ʑ ˇ˃ːːˑˌ ˔ˋ˕˖˃˙ˋˋ ˒˓ˋː˙ˋ˒ˋ˃ˎ˟ːˑ ˅˃ˉː˞ˏˋ ˏˑˆˎˋ ˄˞ ˔˕˃˕˟ ˏːˈːˋˢ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːː˞˘ ˖˚˃˔˕ːˋˍˑ˅ ˔ˑ˄˞˕ˋˌ ˋ ˋ˘ ˔˖ˉˇˈːˋˢ ˑ ˙ˈ˓ˈˏˑːˋˋ ˍ˃ˍ ˓ˋ˕˖˃ˎˈ ˋ ˋ˘ ˚˖˅˔˕˅˃˘ ˇˑ ːˈˆˑ, ˅ˑ ˅˓ˈˏˢ ˈˆˑ ˔ˑ˅ˈ˓˛ˈːˋˢ ˋ ˒ˑ˔ˎˈ ˙ˈ˓ˈˏˑːˋˋ. ʗ˘ ˏˑˉːˑ ˄˞ˎˑ ˄˞ ˒ˑˎ˖˚ˋ˕˟ ˔ ˒ˑˏˑ˜˟ˡ ˔ˈ˓ˋˋ ˋː˕ˈ˓˅˟ˡ ˋ ˃ːˍˈ˕ ˖˚˃˔˕-
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ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˔ ˑ˄ˈˋ˘ ˔˕ˑ˓ˑː ȋˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅ ˋ ˒˓ˈˇ-˔˕˃˅ˋ˕ˈˎˈˌ ˏˈ˔˕ː˞˘ ˅ˎ˃˔˕ˈˌȌ, ˋ ˒˓ˈˇ˔˕˃˅ˋ˕˟ ˋː˞ˈ ˅ˑˊˏˑˉː˞ˈ ː˃˒˓˃˅ˎˈːˋˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ.ʜ˃ˍˑːˈ˙, ː˃˛ ˃ː˃ˎˋˊ ˒ˑˍ˃ˊ˃ˎ, ː˃˔ˍˑˎ˟ˍˑ ˅˃ˉˈː ˇˋˊ˃ˌː ˙ˈ˓ˈˏˑːˋˋ. ʑ ˇ˃ːːˑˏ ˑ˕ːˑ˛ˈːˋˋ ˔˖˜ˈ˔˕˅ˈːː˖ˡ ˒ˑˎ˟ˊ˖ ˏˑˆˎˑ ˄˞ ˒˓ˋːˈ˔˕ˋ ˖˕ˑ˚ːˈːˋˈ ˖ «ˏ˃˔˕ˈ˓ˑ˅ ˙ˈ˓ˈˏˑːˋˌ» ˔˕ˈ˒ˈːˋ ˔ˑˑ˕-˅ˈ˕˔˕˅ˋˈ ˒ˎ˃ː˃ ˙ˈ˓ˈˏˑːˋˋ ˋ ˈˆˑ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑˌ ˓ˈ˃ˎˋˊ˃˙ˋˋ. ʜˈˊ˃ˏˈːˋˏ˞ˏ ˋ˔˕ˑ˚ːˋˍˑˏ ˕˃ˍˑˌ ˋː˗ˑ˓ˏ˃˙ˋˋ ˢ˅ˎˢˡ˕˔ˢ ˑ˓ˆ˃ːˋˊ˃˕ˑ˓˞ ˙ˈ˓ˈˏˑːˋˋ. ʝ˄˞˚ːˑ ˋˏˋ ˢ˅ˎˢˡ˕˔ˢ ˇˋ˓ˈˍ˕ˑ˓˃ ˒ˑ ˔˅ˢˊˢˏ ˔ ˑ˄˜ˈ˔˕˅ˈːːˑ˔˕˟ˡ ˏˈ˔˕ːˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ ˍˑˏ˒˃ːˋˋ ˋˎˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˋ ˠ˕ˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ. ʓ˃ːː˞ˌ ˃˔˒ˈˍ˕ ˄˞ˎ ˄˞ ˅ˑˊˏˑˉˈː ˅ ˕ˑˏ ˔ˎ˖˚˃ˈ, ˈ˔ˎˋ ˄˞ ː˃ˏ ˄˞ˎˋ ˇˑ˔˕˖˒ː˞ ˋː˕ˈ˓˅˟ˡ ˋ ˃ːˍˈ˕ˋ˓ˑ˅˃ːˋˈ «ˏ˃˔˕ˈ˓ˑ˅ ˙ˈ˓ˈˏˑːˋˌ» ˑ˄ ˑ˄˜ˋ˘ ˖˔ˎˑ˅ˋˢ˘ ˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˋ ˅˞˒ˑˎːˈːˋˢ, ˅ˍˎˡ˚˃ˢ ˒˃˓˃ˏˈ˕˓˞ ˅˓ˈˏˈːˋ ˋ ˄ˡˇˉˈ˕˃, ˏˈ˕ˑˇˑ˅ ˑ˄ˈ˔˒ˈ˚ˈːˋˢ ˒˓ˋ˔˖˕˔˕˅ˋˢ ː˃ ˙ˈ˓ˈˏˑːˋˋ ˑ˔ːˑ˅ː˞˘ ˖˚˃˔˕ːˋˍˑ˅, ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˖˒˓˃˅ˎˈːˋˢ ˔ˑ˄˞˕ˋˈˏ. ʬ˕ˑ ː˃˒˓˃˅ˎˈːˋˈ ̀ ˔˔ˎˈˇˑ˅˃ːˋˌ ˒ ˓ˋ˅ˈˎˑ ˄ ˞ ̱  ̝ ˖˜ˈ˔˕˅ˈːːˑˏ˖ ˒ ˓ˑˇ˅ˋˉˈːˋˡ ˅  ˒ ˑːˋˏ˃ːˋˋ ˑ ˔ˑ˄ˈː-ːˑ˔˕ˈˌ ˅ ː˖˕˓ˈːːˈˌ ˑ ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒ ˑˎˋ˕ˋˍˋ ʡʜʙ ̀  ̱  ˒ ˑˊˋ˕ˋ˅ː˞ˏ ˓ ˈˊ˖ˎ˟˕˃˕˃ˏ ˅  ˓ ˃ˊ˅ˋ˕ˋˋ ˋː˔˕˓˖ˏˈː˕ˑ˅ ˋ ˏˈ˕ˑˇˑ˅ ˖˒˓˃˅ˎˈːˋˢˏˋ ˒˖˄ˎˋ˚ː˞ˏˋ ˔ˑ˄˞˕ˋˢˏˋ.
ʖ˃ˍˎˡ˚ˈːˋˈʓ˃ːː˃ˢ ˔˕˃˕˟ˢ ˇˈˏˑː˔˕˓ˋ˓˖ˈ ,̞ ˚˕ˑ ˅ ˔ˋ˕˖˃˙ˋˋ, ˍˑˆˇ˃ ʡʜʙ ˔ˑˊˇ˃ˡ˕ ːˑ˅˞ˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈː-ː˞ˈ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˊ˃ ˓˖˄ˈˉˑˏ, ˑːˋ ˔˕˃ˎˍˋ˅˃ˡ˕˔ˢ ˔ˑ ˊː˃˚ˋ˕ˈˎ˟ːˑˌ ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕˟ˡ ˑ˕ːˑ-˔ˋ˕ˈˎ˟ːˑ ˅ˑˊˏˑˉːˑ˔˕ˋ ˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ˚ˈ˔ˍˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˏˈ˔˕ː˞˘ ˒˃˓˕ːё˓ˑ˅ ˒ˑ ˄ˋˊːˈ˔˖ ˍ˃ˍ ˅ˑ ˅˓ˈˏˢ ˔˕˓ˑˋ˕ˈˎ˟˔˕˅˃ ˋ ˊ˃˒˖˔ˍ˃ ˏˑ˜ːˑ˔˕ˈˌ, ˕˃ˍ ˋ ˒ˑˊˉˈ, ˒˓ˋ ˒ˑ˒˞˕ˍ˃˘ ˇˑ˔˕ˋˉˈːˋˢ ˊ˃˒ˎ˃ːˋ˓ˑ˅˃ːːˑˆˑ ˖˓ˑ˅ːˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈː-ː˞˘ ˏˑ˜ːˑ˔˕ˈˌ. ʣˑ˓ˏ˃ˎ˟ː˞ˈ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˅˞˒ˑˎːˢˡ˕ ˗˖ːˍ˙ˋˡ ˅˃ˉːˑˆˑ ˋː˔˕˓˖-ˏˈː˕˃ ˒ˑˇˇˈ˓ˉ˃ːˋˢ ˋ ˖ˍ˓ˈ˒ˎˈːˋˢ ˇˑ˅ˈ˓ˋˢ ˔ ˏˈ˔˕ː˞ˏˋ ˒˃˓˕ːˈ˓˃ˏˋ ˒ˑ ˄ˋˊːˈ˔˖ ˋ ˒˓ˈˇˑ˕˅˓˃-˜ˈːˋˢ ˅ ˇ˃ˎ˟ːˈˌ˛ˈˏ ˋ˘ ˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ˚ˈ˔ˍˑˆˑ ˒ˑ˅ˈˇˈːˋˢ. ʛˈ˔˕ː˞ˈ ˒˃˓˕ːё˓˞ ˒ˑ ˄ˋˊːˈ˔˖ ˕˃ˍˉˈ ː˖ˉˇ˃ˡ˕˔ˢ ˅ ˆ˃˓˃ː˕ˋˢ˘ ːˈˑ˒˒ˑ˓˕˖ːˋ˔˕ˋ˚ˈ˔ˍˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˋːˑ˔˕˓˃ːː˞˘ ˋː˅ˈ˔˕ˑ˓ˑ˅, ˒ˑˠ˕ˑˏ˖ ˑ˔ːˑ˅ːˑˈ ˔ˑˇˈ˓ˉ˃ːˋˈ ˗ˑ˓ˏ˃ˎ˟ː˞˘ ˙ˈ˓ˈˏˑːˋˌ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˔˅ˑˇˋ˕˔ˢ ˍ ˑ˄ˑˡˇːˑˏ˖ ˒˓ˈˇ˝ˢ˅ˎˈːˋˡ ˓˃ˊˎˋ˚ː˞˘ ˠˎˈˏˈː˕ˑ˅ ˇˑ˅ˈ˓ˋˢ ȋˍˑˆːˋ˕ˋ˅ːˑˆˑ, ˃˗˗ˈˍ˕ˋ˅ːˑˆˑ ˋ ˍˑː˃˕ˋ˅ːˑˆˑȌ. ʬ˕ˋ ˠˎˈˏˈː˕˞ ˒ˑ-˓˃ˊːˑˏ˖ ˅˃ˉː˞ ˇˎˢ ˓˃ˊː˞˘ ˆ˓˖˒˒ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˋ ˒˓ˈˇ˝ˢ˅ˎˢˡ˕˔ˢ ˔ ˒ˑˏˑ˜˟ˡ ˓˃ˊː˞˘ ˏˈ˕ˑˇˑ˅ ˅ˈ˓˄˃ˎ˟ːˑˆˑ ˋ ːˈ˅ˈ˓˄˃ˎ˟ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˋ, ˔ˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˒˓ˈˇ˔˕˃˅ˎˢˡ˕ ˔ˑ˄ˑˌ ˃˔ˋˏˏˈ˕˓ˋ˚ː˞ˌ ˋ ˓ˈ˙ˋ˒˓ˑˍː˞ˌ ˍˑˏ˒ˎˈˍ˕ ˏːˑˆˑ˔˕˃ˇˋˌː˞˘ ˍˑˏˏ˖ːˋˍ˃˙ˋˌ. ʬ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˕˃ˍˋ˘ ˏˈ˓ˑ˒˓ˋˢ-˕ˋˌ ́ ˃˅ˋ˔ˋ˕ ˑ ˕ ̝ ˕ˈ˒ˈːˋ, ˅  ̱ ˑ˕ˑ˓ˑˌ ˑ ˇː˃ ̀ ˊ ̂ ˓˖˒˒ ̟ ˚˃˔˕ːˋˍˑ˅ ̇ ˈ˓ˈˏˑːˋˋ ̝ ˍˑː˙ˈː˕˓ˋ˓˖ˈ˕ ̝ ˅ˑˈ ˅ːˋˏ˃ːˋˈ ː˃ ˅˞˓˃ˉˈːˋˋ ˕ˈ˘ ˠˎˈˏˈː˕ˑ˅ ˇˑ˅ˈ˓ˋˢ, ˍˑ˕ˑ˓˞ˈ ː˃ˋ˄ˑˎˈˈ ˅˃ˉː˞ ˇˎˢ ˒˓ˑ˕ˋ˅ˑ˒ˑ-ˎˑˉːˑˌ ˆ˓˖˒˒˞ ˖˚˃˔˕ːˋˍˑ˅, ˋ ˅ ˅ˑˊˏˑˉːˑ˔˕ˋ ˒˓ˈˇ˔˕˃˅ˋ˕˟ ˠ˕ˋ ˠˎˈˏˈː˕˞ ˅ ːˈˇ˅˖˔ˏ˞˔ˎˈːːˑˌ ˏ˃ːˈ˓ˈ.

ʞ˓ˋˊː˃˕ˈˎ˟ːˑ˔˕˟ʏ˅˕ˑ˓˞ ˄ˎ˃ˆˑˇ˃˓ˢ˕ ˒˓ˑ˗ˈ˔˔ˑ˓˃ ʛ˃ˌˍˎ˃ ʓˉ. ʛˑ˓ˎˋ ˋ ˇˑˍ˕ˑ˓˃ ʒˈ˓ˇ˃ ʚˈːˆ˃ ˊ˃ ˙ˈːː˞ˈ ˔ˑ˅ˈ˕˞ ː˃ ˓˃ˊː˞˘ ˔˕˃ˇˋˢ˘ ˒ˑˇˆˑ˕ˑ˅ˍˋ ˇ˃ːːˑˌ ˔˕˃˕˟ˋ ˋ ʏˎˈˍ˔˃ːˇ˓˖ ʙˑˍˑ˓ˋː˖ ˊ˃ ˒ˑˏˑ˜˟ ˅ ˒ˑˋ˔ˍˈ ˋ ˃ː˃ˎˋˊˈ ˅ˋˇˈˑˏ˃˕ˈ˓ˋ˃ˎˑ˅.
ʣˋː˃ː˔ˑ˅˃ˢ ˒ˑˇˇˈ˓ˉˍ˃ʓ˃ːːˑˈ ʗ˔˔ˎˈˇˑ˅˃ːˋˈ ˑ˔˖˜ˈ˔˕˅ˎˈːˑ ˅ ˓˃ˏˍ˃˘ ʞ˓ˑˆ˓˃ˏˏ˞ ˗˖ːˇ˃ˏˈː˕˃ˎ˟ː˞˘ ˋ˔˔ˎˈˇˑ˅˃-ːˋˌ ʜʗʢ ʑʧʬ ˅ ʹͲͳͺ ˆˑˇ .̟
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ʚˋ˕ˈ˓˃˕˖˓˃ʒ˖˓ˍˑ˅, ʗ. ʐ., ʛˑ˓ˆ˖ːˑ˅, ʔ. ʐ. ȋʹͲͳͷȌ. ʞ˓˃ˍ˕ˋˍˋ ̟ ˒˓˃˅ˎˈːˋˢ ̊ ˈˎˑ˅ˈ˚ˈ˔ˍˋˏˋ ˓ ˈ˔˖˓˔˃ˏˋ ˅  ˓ ˑ˔˔ˋˌ-˔ˍˋ˘ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ˘ ˏˈˉˇ˖ː˃˓ˑˇː˞˘ ˍˑˏ˒˃ːˋˌ ˅ ʹͲͳͶ ˆˑˇ .̟ ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ, 
ͻȋ͵Ȍ, ͸ͺ–ͺͶ.ʗˎ˟˗, ʗ., ʞˈ˕˓ˑ˅, ʔ. ȋͳͻ͸ͳȌ. ʖˑˎˑ˕ˑˌ ˕ˈˎˈːˑˍ. ʑ ˍː. ʗˎ˟˗, ʗ., ʞˈ˕˓ˑ˅, ʔ. ʠˑ˄˓˃ːˋˈ ˔ˑ˚ˋːˈːˋˌ ˅ ͻ 
˕ˑˏ˃˘, ʡˑˏ ͸. ʛ.: ʒˑ˔˖ˇ˃˓˔˕˅ˈːːˑˈ ˋˊˇ˃˕ˈˎ˟˔˕˅ˑ ˘˖ˇˑˉˈ˔˕˅ˈːːˑˌ ˎˋ˕ˈ˓˃˕˖˓˞.ʛ˃ˎˢ˅ˋː, ʑ. ȋʹͲͲ͹Ȍ. ʗˏ˒ˈ˓ˋˢ ʢ˚ˈː˞˘. ʛ.: ʔ˅˓ˑ˒˃.

ʥˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ʞʑʤ ˍˑˏ˒˃ːˋˋ «ʟ˖˔˅ˋːˋˎ» ˅ ˆ. ʙ˔˕ˑ˅ ʜˋˉˈˆˑ˓ˑˇ˔ˍˑˌ 
ˑ˄ˎ˃˔˕ˋ. URL: hЗЗГs://ККК.МВИЗИbe.cВА ȋˇ˃˕˃ ˑ˄˓˃˜ˈːˋˢ: ͳʹ.Ͳͳ.ʹͲͳͺȌ

ʥˈ˓ˈˏˑːˋˢ ˑ˕ˍ˓˞˕ˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ ˍˑˏ˒˃ːˋˋ «OriflaАe» ˅ ˆ. ʜˑˆˋː˔ˍˈ ʛˑ˔ˍˑ˅˔ˍˑˌ ˑ˄ˎ˃˔˕ˋ URL: hЗЗГs://ККК.МВИЗИbe.cВА ȋˇ˃˕˃ ˑ˄˓˃˜ˈːˋˢ: ͳͷ.Ͳͳ.ʹͲͳͺȌAdaАi, E. ȋʹͲͲͻȌ. We/YВИTИbe: EЛГlВЕiБg sigБ-АakiБg iБ videВ-iБЗeЕacЗiВБ. VisИal CВААИБicaЗiВБ, 
;, ͵͹ͻ–ͶͲͲ.AdleЕ, P. S. KКВБ, S.-W. ȋʹͲͲʹȌ. SВcial caГiЗal: PЕВsГecЗs fВЕ a БeК cВБceГЗ. AcadeАМ Вf MaБageАeБЗ 
RevieК, ͸ͽ, ͳ͹–ͶͲ.AhaЕВБi, Y. ȋʹͲͳͳȌ. BehaviВЕal eleАeБЗs iБ fВЕeigБ diЕecЗ iБvesЗАeБЗ decisiВБs. Research iБ GlВbal 
SЗraЗegic MaБageАeБЗ, ͷͻ, ʹ͵–͸Ͳ.AhaЕВБi, Y., TihaБМi, L.˄ CВББellМ, B. L. ȋʹͲͳͳȌ. MaБageЕial decisiВБ-АakiБg iБ iБЗeЕБaЗiВБal bИsiБess: A fВЕЗМ-five-МeaЕ ЕeЗЕВsГecЗive. JВИrБal Вf WВrld BИsiБess, ͺͼ, ͳ͵ͷ–ͳͶʹ.BaБks, M. ȋʹͲͲͳȌ. VisИal АeЗhВds iБ sВcial research. LВБdВБ: Sage.BaБsal, P., CВЕleМ, K. ȋʹͲͳͳȌ. FЕВА Зhe ediЗВЕs: The cВАiБg Вf age fВЕ ДИaliЗaЗive ЕeseaЕch: EАbЕaciБg Зhe diveЕsiЗМ Вf ДИaliЗaЗive АeЗhВds. AcadeАМ Вf MaБageАeБЗ JВИrБal, ͻͺ, ʹ͵͵–ʹ͵͹.Bell, E., DavisВБ, J. ȋʹͲͳ͵Ȍ. VisИal АaБageАeБЗ sЗИdies: EАГiЕical aБd ЗheВЕeЗical aГГЕВaches. 
)БЗerБaЗiВБal JВИrБal Вf MaБageАeБЗ RevieКs, ͷͻ, ͳ͸͹–ͳͺͶ.BeЕgeЕ, R., (eЕsЗeiБ, R., SilbigeЕ, A., BaЕБes, B. R. ȋʹͲͳ͹Ȍ. DevelВГiБg iБЗeЕБaЗiВБal bИsiБess ЕelaЗiВБshiГs iБ a RИssiaБ cВБЗeЛЗ. MaБageАeБЗ )БЗerБaЗiВБal RevieК, ͻͽ, ͶͶͳ–Ͷ͹ͳ.BeИgelsdijk, S., McCaББ, P., MИdaАbi, R. ȋʹͲͳͲȌ. )БЗЕВdИcЗiВБ. Place, sГace aБd ВЕgaБiНaЗiВБ: EcВБВАic geВgЕaГhМ aБd Зhe АИlЗiБaЗiВБal eБЗeЕГЕise. JВИrБal Вf EcВБВАic GeВgraГhМ, ͷͶ, Ͷͺͷ–Ͷͻ͵.BeНeАeЕ, J., MaveЕs, D. ȋʹͲͳͳȌ. MИlЗiАВdal ЗЕaБscЕiГЗiВБ as acadeАic ГЕacЗice: a sВcial seАiВЗic ГeЕsГecЗive. )БЗerБaЗiВБal JВИrБal Вf SВcial Research MeЗhВdВlВgМ, ͷͺȋ͵Ȍ, ͳͻͳ–ʹͲ͸.BiЕkiБshaК, J., BЕaББeБ, M. Y., TaБg, R. ȋʹͲͳͳȌ. FЕВА a disЗaБce aБd geБeЕaliНable ЗВ ИГ clВse aБd gЕВИБded: ReclaiАiБg a Гlace fВЕ ДИaliЗaЗive АeЗhВds iБ iБЗeЕБaЗiВБal bИsiБess ЕeseaЕch. JВИrБal 
Вf )БЗerБaЗiВБal BИsiБess SЗИdies, ͺ͸, ͷ͹͵–ͷͺͳ.BsЗieleЕ, L., (eААeЕЗ, M. ȋʹͲͳͲȌ. TЕИsЗ fВЕАaЗiВБ iБ KВЕeaБ БeК ГЕВdИcЗ alliaБces: (ВК iАГВЕЗaБЗ aЕe ГЕe-eЛisЗiБg sВcial Зies? Asia Pacific JВИrБal Вf MaБageАeБЗ, ͸ͽ, ʹͻͻ–͵ͳͻ.BИckleМ, P. ȋʹͲͳʹȌ. The АИlЗiБaЗiВБal eБЗeЕГЕise as a glВbal facЗВЕМ. )Б VeЕbeke, A., MeЕchaБЗ, G. ȋEds.Ȍ, 
(aБdbВВk Вf Research ВБ )БЗerБaЗiВБal SЗraЗegic MaБageАeБЗ ȋ͹͹–ͻʹȌ. ChelЗeБhaА: EdКaЕd ElgaЕ. ChailaБ, C., )lle, F. ȋʹͲͳͷȌ. BЕaБdiБg fЕВА eАeЕgiБg cВИБЗЕies: (ВК ЗВ cВАГeЗe iБЗeЕБaЗiВБallМ? 
CriЗical PersГecЗives ВБ )БЗerБaЗiВБal BИsiБess, ͷͷ, ͷͶ–͹ͳ.ChИa, R. Y. J., MВЕЕis, M. W., )БgЕaА, P. ȋʹͲͲͻȌ. GИaБЛi vs БeЗКВЕkiБg: DisЗiБcЗive cВБfigИЕaЗiВБs Вf affecЗ- aБd cВgБiЗiВБ-based ЗЕИsЗ iБ Зhe БeЗКВЕks Вf ChiБese vs AАeЕicaБ АaБageЕs. JВИrБal Вf 
)БЗerБaЗiВБal BИsiБess SЗИdies, ͺͶ, ͶͻͲ–ͷͲͺ.CВle, B. M. ȋʹͲͳͷȌ. LessВБs fЕВА a АaЕЗial aЕЗs dВjВ: A ГЕВlВБged ГЕВcess АВdel Вf high-cВБЗeЛЗ cВААИБicaЗiВБ. AcadeАМ Вf MaБageАeБЗ JВИrБal, ͻ;, ͷ͸͹-ͷͻͳ.DikВva, D. ȋʹͲͲͻȌ. PeЕfВЕАaБce Вf fВЕeigБ sИbsidiaЕies: DВes ГsМchic disЗaБce АaЗЗeЕ? )БЗerБaЗiВБal 
BИsiБess RevieК, ͷ;, ͵ͺ–Ͷͻ.
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DИЕkheiА, E. ȋͳͻͳͷ/ͳͻ͸ͳȌ. EleАeБЗarМ fВrАs Вf Зhe religiВИs life. NeК YВЕk, NY: CВlleiЕ-McMillaБ.EiseБhaЕdЗ, K. M., GЕaebБeЕ, M. E. ȋʹͲͲ͹Ȍ. TheВЕМ bИildiБg fЕВА cases: ВГГВЕЗИБiЗies aБd challeБges. 
AcadeАМ Вf MaБageАeБЗ JВИrБal, ͻͶ, ʹͷ–͵ʹ.EЕicksВБ, F. ȋʹͲͲͻȌ. WaМs Вf seeiБg videВ: TВКaЕd a ГheБВАeБВlВgМ Вf vieКiБg АiБiАallМ ediЗed fВВЗage. )Б GВldАaБ, R., Pea, R., BaЕЕВБ, B., DeЕЕМ, S. J. VideВ research iБ Зhe learБiБg scieБces ȋͳͶͷ-ͳͷͺȌ. NeК YВЕk, NY: RВИЗledge.FИchs, M., (eББ, S., FЕaБН, M., MИdaАbi R. ȋEds.Ȍ. ȋʹͲͳ͹Ȍ. MaБagiБg cИlЗИre aБd iБЗersГace iБ crВss-
bВrder iБvesЗАeБЗs. NeК YВЕk, NY: RВИЗledge.GЕadМ, J. ȋʹͲͲͺȌ. VisИal ЕeseaЕch aЗ Зhe cЕВssЕВads. FВrИА: QИaliЗaЗive SВcial Research / SВНialfВrschИБg, 
9ȋ͵Ȍ, AЕЗ. ͵ͺ.GЕahaА, J. R., (aЕveМ, C. R., PИЕi, M. ȋʹͲͳͷȌ. CaГiЗal allВcaЗiВБ aБd delegaЗiВБ Вf decisiВБ-АakiБg aИЗhВЕiЗМ КiЗhiБ fiЕАs. JВИrБal Вf FiБaБcial EcВБВАics, ͷͷͻ, ͶͶͻ–Ͷ͹Ͳ.GИЕkВv, ). ȋʹͲͳͶȌ. MaБageАeБЗ ГЕacЗices iБ RИssiaБ АaБИfacЗИЕiБg sИbsidiaЕies Вf fВЕeigБ АИlЗiБaЗiВБal cВЕГВЕaЗiВБs: challeБgiБg sВАe beliefs abВИЗ cВБЗeАГВЕaЕМ RИssiaБ iБdИsЗЕial АaБageАeБЗ. PВsЗ-CВААИБisЗ EcВБВАies, ͸ͼ, ʹʹͲ–ʹͶͲ.GИЕkВv, ). ȋʹͲͳ͸aȌ. AgaiБsЗ Зhe КiБd — NeК facЗВЕies Вf RИssiaБ АaБИfacЗИЕiБg sИbsidiaЕies Вf WesЗeЕБ АИlЗiБaЗiВБal cВЕГВЕaЗiВБs. EИrasiaБ GeВgraГhМ aБd EcВБВАics, ͻͽ, ͳ͸ͳ–ͳ͹ͻ.GИЕkВv, ). ȋʹͲͳ͸bȌ. OЕiflaАe C)S: The sИccessfИl evВlИЗiВБ Вf a ЕegiВБal sИbsidiaЕМ’s АaБdaЗe. GlВbal 
BИsiБess aБd OrgaБiНaЗiВБal EЛcelleБce, ͹ͻȋͶȌ, ͶͶ–ͷͶ.GИЕkВv, )., KВkВЕiБa, A. ȋʹͲͳ͹Ȍ. WhВ cИЗ Зhe ЕibbВБ? A ДИaБЗiЗaЗive aБalМsis Вf fВЕАal ВГeБiБg ceЕeАВБies Вf БeК ГlaБЗs Вf АИlЗiБaЗiВБal cВЕГВЕaЗiВБs iБ RИssia. EИrasiaБ GeВgraГhМ aБd 
EcВБВАics, ͻ;, ʹͷͺ–ʹ͹͹.GИЕkВv, )., SaidВv, Z. ȋʹͲͳ͹Ȍ. CИЕЕeБЗ sЗЕaЗegic acЗiВБs Вf RИssiaБ АaБИfacЗИЕiБg sИbsidiaЕies Вf WesЗeЕБ АИlЗiБaЗiВБal cВЕГВЕaЗiВБs. JВИrБal Вf EasЗ-WesЗ BИsiБess, ͸͹, ͳ͹ͳ–ͳͻ͵.(åkaБsВБ, L., AАbВs, B., SchИsЗeЕ, A., LeichЗ-DeВbald, U. ȋʹͲͳ͸Ȍ. The ГsМchВlВgМ Вf ГsМchic disЗaБce: AБЗecedeБЗs Вf asМААeЗЕic ГeЕceГЗiВБs. JВИrБal Вf WВrld BИsiБess, ͻͷ, ͵Ͳͺ–͵ͳͺ.(aЕЗ, O., MВВЕe, J. ȋͳͻͻͻȌ. FВИБdaЗiВБs Вf iБcВАГleЗe cВБЗЕacЗs. The RevieК Вf EcВБВАic SЗИdies, ͼͼ, ͳͳͷ–ͳ͵ͺ.(aЕЗ, O., MВВЕe, J. ȋʹͲͲͺȌ. CВБЗЕacЗs as ЕefeЕeБce ГВiБЗs. QИarЗerlМ JВИrБal Вf EcВБВАics, ͷ͸͹, ͳ–Ͷͺ.(eaЗh, C., (iБdАaЕsh, J., LИff, P. ȋʹͲͳͲȌ. VideВ iБ ДИaliЗaЗive research: AБalМНiБg sВcial iБЗeracЗiВБ iБ 
everМdaМ life. LВБdВБ: Sage.JaБda, S., RaВ, C. P. ȋͳͻͻ͹Ȍ. The effecЗ Вf cВИБЗЕМ-Вf-ВЕigiБ ЕelaЗed sЗeЕeВЗМГes aБd ГeЕsВБal beliefs ВБ ГЕВdИcЗ evalИaЗiВБ. PsМchВlВgМ aБd MarkeЗiБg, ͷͺ, ͸ͺͻ–͹Ͳʹ.JeКiЗЗ, ʠ. ȋʹͲͳʹȌ. AБ iБЗЕВdИcЗiВБ ЗВ ИsiБg videВ fВЕ ЕeseaЕch. NaЗiВБal CeБЗre fВr Research MeЗhВds 
WВrkiБg ГaГer, Ͷ͹/ͳʹ, LВБdВБ.KБВblaИch, (., BaeЕ, A., LaИЕieЕ, E., PeЗschke, S., SchБeЗЗleЕ, B. ȋʹͲͲͺȌ. VisИal aБalМsis. NeК develВГАeБЗs iБ Зhe iБЗeЕГЕeЗaЗive aБalМsis Вf VideВ aБd ГhВЗВgЕaГhМ. FВrИА: QИaliЗaЗive SВcial 
Research / SВНialfВrschИБg, Ϳȋ͵Ȍ, AЕЗ. ͳͶ.KБВblaИch, (., SchБeЗЗleЕ, B., Raab, J., SВeffБeЕ, (. ȋEds.Ȍ. ȋʹͲͲ͸Ȍ. VideВ aБalМsis — MeЗhВdВlВgМ aБd 
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ʞ˓ˋˎˑˉˈːˋˈ ͳ

ʢ˚ё˕ː˃ˢ ˍ˃˓˕ˑ˚ˍ˃ ˑ˒ˋ˔˃ːˋˢ ˕ˑ˓ˉˈ˔˕˅ˈːːˑˌ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢ ːˑ˅ˑˆˑ 

˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˋːˑ˔˕˓˃ːːˑˌ ˍˑˏ˒˃ːˋˋ ˅ ʟˑ˔˔ˋˋ
ͳ. ʛ˃˕ˈ˓ˋː˔ˍ˃ˢ ˍˑˏ˒˃ːˋˢʏȌ ˑ˄˝ёˏ ˆˎˑ˄˃ˎ˟ː˞˘ ˒˓ˑˇ˃ˉ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˅ ˆˑˇ, ˒˓ˈˇ˛ˈ˔˕˅˖ˡ˜ˋˌ ˑ˕ˍ˓˞˕ˋˡ ːˑ˅ˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ˅ ʟˑ˔˔ˋˋʐȌ ˑ˄˜ˈˈ ˚ˋ˔ˎˑ ˋːˑ˔˕˓˃ːː˞˘ ˊ˃˅ˑˇˑ˅ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋʑȌ ˑ˄˜ˈˈ ˚ˋ˔ˎˑ ˊ˃˅ˑˇˑ˅ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ˅ ʟˑ˔˔ˋˋʒȌ ˕ˋ˒ ˔ˑ˄˔˕˅ˈːːˑ˔˕ˋ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ȋ˚˃˔˕ː˃ˢ, ˔ˈˏˈˌː˃ˢ, ˃ˍ˙ˋˑːˈ˓ː˃ˢ, ˋːˑˈȌʓȌ ˔˕˓˃ː˃ ˒˓ˑˋ˔˘ˑˉˇˈːˋˢ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ
ʹ. ʝ˄˝ˈˍ˕ʏȌ ˕ˋ˒ ˑ˄˝ˈˍ˕˃ ȋːˑ˅˞ˌ ˊ˃˅ˑˇ, ːˑ˅˃ˢ ˑ˚ˈ˓ˈˇ˟ ˔˖˜ˈ˔˕˅˖ˡ˜ˈˆˑ ˊ˃˅ˑˇ˃, ːˑ˅˞ˌ ˙ˈ˘ ˋ .̞ˇ.ȌʐȌ ˑ˕˓˃˔ˎˈ˅˃ˢ ˒˓ˋː˃ˇˎˈˉːˑ˔˕˟ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃ ȋˍˎ˃˔˔ˋ˗ˋˍ˃˙ˋˢ S)CȌʑȌ ˓ˈˆˋˑː ȋˑ˄ˎ˃˔˕˟ȌʒȌ ˑ˄˝ёˏ ˋː˅ˈ˔˕ˋ˙ˋˌʓȌ ˚ˋ˔ˎˑ ˊ˃ːˢ˕˞˘ ˓˃ˑ˕ːˋˍˑ˅ ˕ˈˍ˖˜ˈˈ / ˒ˎ˃ːˋ˓˖ˈˏˑˈʔȌ ˑ˄˝ёˏ ˋː˅ˈ˔˕ˋ˙ˋˌ ˅ ˒˓ˑ˙ˈː˕˃˘ ˑ˕ ˆˑˇˑ˅˞˘ ˑ˄˝ˈˏˑ˅ ˒˓ˑˇ˃ˉ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ
͵. ʠˑ˔˕˃˅ ˖˚˃˔˕ːˋˍˑ˅ ˙ˈ˓ˈˏˑːˋˋ ˑ˕ˍ˓˞˕ˋˢʏȌ ː˃ˋ˄ˑˎˈˈ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞ˌ ˖˚˃˔˕ːˋˍ ˔ˑ ˔˕ˑ˓ˑː˞ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ ȋ˔ˑ˄˔˕˅ˈːːˋˍ, ̂ ˈːˈ˓˃ˎ˟ː˞ˌ ̌ ˋ˓ˈˍ˕ˑ˓, ̊ ˎˈː ˒ ˓˃˅ˎˈːˋˢ, ˓ ˖ˍˑ˅ˑˇˋ˕ˈˎ˟ ˓ ˈˆˋˑː˃ˎ˟ːˑˆˑ ˒ ˑˇ˓˃ˊ-ˇˈˎˈːˋˢ, ˓˖ˍˑ˅ˑˇˋ˕ˈˎ˟ ˔˕˓˃ːˑ˅ˑˆˑ ˒ˑˇ˓˃ˊˇˈˎˈːˋˢ, ˋːˑˈȌʐȌ ː˃ˋ˄ˑˎˈˈ ˅˞˔ˑˍˑ˒ˑ˔˕˃˅ˎˈːː˞ˌ ˓ˑ˔˔ˋˌ˔ˍˋˌ ˖˚˃˔˕ːˋˍ ȋʞ˓ˈˊˋˇˈː ,̞ ʞ˓ˈˏ˟ˈ˓-ˏˋːˋ˔˕˓, ˏˋːˋ˔˕˓ ʞ˓˃˅ˋ˕ˈˎ˟˔˕˅˃ ʟʣ, ˆ˖˄ˈ˓ː˃˕ˑ˓ ȋʞ˓ˈˊˋˇˈː˕ ˓ˈ˔˒˖˄ˎˋˍˋȌ, ˋːˑˈʑȌ ˇˋ˒ˎˑˏ˃˕˞ ˔˕˓˃ː˞ ˒˓ˑˋ˔˘ˑˉˇˈːˋˢ ˏ˃˕ˈ˓ˋː˔ˍˑˌ ˍˑˏ˒˃ːˋˋ, ˋ˘ ˓˃ːˆ
Ͷ. ʡˋ˒ ̇ ˈ˓ˈˏˑːˋˋ ˑ ˕ˍ˓˞˕ˋˢ — ˅ ː˖˕˓ˋ ́ ˃˅ˑˇ˔ˍˋ˘ ˒ ˑˏˈ˜ˈːˋˌ, ̱ ˑː˗ˈ˓ˈː˙ˋˢ ̝  ̝ ˋˇˢ˜ˋˏˋ ˔ˎ˖˛˃˕ˈˎˢˏˋ, ˏˋ˕ˋːˆ ȋ˔˕ˑˢ˜ˋˈ ˔ˎ˖˛˃˕ˈˎˋȌ, ˋːˑˈ
ͷ. ʝ˄˜ˈˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˕ˑ˓ˉˈ˔˕˅ˈːː˞˘ ˓ˈ˚ˈˌ

͸. ʞ˓ˑˇˑˎˉˋ˕ˈˎ˟ːˑ˔˕˟ ˕ˑ˓ˉˈ˔˕˅ˈːː˞˘ ˓ˈ˚ˈˌ

͹. ʠˑˇˈ˓ˉ˃ːˋˈ ˍˑˆːˋ˕ˋ˅ːˑˆˑ, ˃˗˗ˈˍ˕ˋ˅ːˑˆˑ ˋ ˍˑː˃˕ˋ˅ːˑˆˑ ˠˎˈˏˈː˕˃ ˅ ˓ˈ˚˃˘.

ͺ. ʜˈ˅ˈ˓˄˃ˎ˟ː˞ˈ ˊː˃ˍˋ ȋˉˈ˔˕˞, ˋː˕ˑː˃˙ˋˢȌ ˒˓ˋ ˒˓ˑˋˊːˈ˔ˈːˋˋ ˓ˈ˚ˈˌ.

ͻ. ʡˋ˒ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˆˑ ˇˈˌ˔˕˅ˋˢ ˊ˃˒˖˔ˍ˃ ːˑ˅ˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃

ͳͲ. ʦˋ˔ˎˑ ˖˚˃˔˕ːˋˍˑ˅ ˔ˋˏ˅ˑˎˋ˚ˈ˔ˍˑˆˑ ˇˈˌ˔˕˅ˋˢ ˊ˃˒˖˔ˍ˃ ːˑ˅ˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃
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RiЗИals Вf Зhe fВЕАal ВГeБiБg Вf БeК RИssiaБ ГlaБЗs Вf fВЕeigБ cВЕГВЕaЗiВБs: Зhe АeaБiБg, cВБЗeБЗ aБd АaББeЕ Вf ceЕeАВБies
Igor GURKOV
National Research University Higher School of Economics, Moscow, Russia

Evgeniy MORGUNOV
Moscow School of Social and Economic Science, Moscow, Russia

National Research University Higher School of Economics, Moscow, Russia

Abstract. PИrГВse. The gВal Вf Зhe sЗИdМ is ЗВ geБeЕaЗe evideБce ВБ aБ ИБdeЕeЛГlВЕed ГheБВАeБВБ Вf iБЗeЕБaЗiВБal bИsiБess. SЗИdМ desigБ. The sЗИdМ is based ВБ Зhe aБalМsis Вf ГИbliclМ available videВs devВЗed ЗВ fВЕАal ГlaБЗ ВГeБiБg ceЕeАВБies bМ fВЕeigБ АИlЗiБaЗiВБal cВЕГВЕaЗiВБs iБ RИssia. )Б ЗВЗal, ͳͳͻ videВs devВЗed ЗВ ВГeБiБgs Вf ͷ͸ iБdИsЗЕial faciliЗies КeЕe sЗИdied. TВ Аake ГВssible Зhe ДИaБЗiЗaЗive aБalМsis Вf Зhe cВБЗeБЗ Вf Зhe videВs a sГecial gИide Кas develВГed iБ ВЕdeЕ ЗВ deЗeЕАiБe Зhe fЕeДИeБcМ Вf ГaЕЗicИlaЕ eleАeБЗs Вf veЕbal aБd БВБ-veЕbal cВААИБicaЗiВБs. FiБdiБgs. As fВЕeigБ iБvesЗВЕs aБd hВsЗ cВИБЗЕМ’s aИЗhВЕiЗies have diffeЕeБЗ eЛГecЗaЗiВБs ЗВКaЕds БeКlМ ВГeБed ГЕВdИcЗiВБ faciliЗies ȋfВЕeigБ iБvesЗВЕs aЕe iБЗeЕesЗed iБ ЗechБical efficieБcМ Вf БeКlМ eЕecЗed faciliЗies Кhile hВsЗ cВИБЗЕies aИЗhВЕiЗies aЕe iБЗeЕesЗed iБ lВБg-ЗeЕА fИБcЗiВБiБg Вf Зhe faciliЗМȌ, Зhe esseБce Вf Зhe cВААИБicaЗiВБ dИЕiБg fВЕАal ВГeБiБg ceЕeАВБМ is ГИblic assИЕaБce Вf Зhe ВЗheЕ side Вf acceГЗaБce Вf Зhe ВЗheЕ side’s iБЗeЕesЗs. CВgБiЗive, affecЗive aБd cВБaЗive eleАeБЗs Вf cВААИБicaЗiВБ aЕe Иsed ЗВ deАВБsЗЕaЗe Зhe siБceЕiЗМ Вf Зhe eЛГЕessed Аessages. Research liАiЗaЗiВБs. The АajВЕ ЕeseaЕch liАiЗaЗiВБ is ЕelaЗed ЗВ Зhe siБgle-cВИБЗЕМ desigБ Вf Зhe sЗИdМ. The АajВЕ iАГlicaЗiВБ fВЕ ГЕacЗice is Зhe iАГВЕЗaБce Вf ВЕieБЗaЗiВБ ЗВИЕs ВБ Зhe БeКlМ eЕecЗed ГЕeАises fВЕ ЕeГЕeseБЗaЗives Вf hВsЗ cВИБЗЕМ’s aИЗhВЕiЗies; as sИch ЗВИЕs seЕve as a fВЕАa ГЕeЗeЛЗ ЗВ eЛГЕess adАiЕaЗiВБ bМ Зhe ЗechБical level Вf a БeК faciliЗМ. OrigiБaliЗМ. The ГaГeЕ ГЕeseБЗs Зhe fiЕsЗ sЗИdМ Вf ГИblic ВГeБiБg ceЕeАВБies Вf ВveЕsea ГlaБЗs based ВБ aБalМsis Вf videВs. 
KeМКords: АИlЗiБaЗiВБal cВЕГВЕaЗiВБs, fВЕАal ceЕeАВБies Вf ГlaБЗ ВГeБiБg, ВЕgaБiНaЗiВБal ЕiЗИals, fВЕeigБ diЕecЗ iБvesЗАeБЗs.
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AdАiБisЗraЗive ScieБce QИarЗerlМ, ͺ͸, ͵ͷ–͸͹.VВБ KЕВgh, G., RВssi-LaАasЗЕa, C., (aefligeЕ, S. ȋʹͲͳʹȌ. PheБВАeБВБ-based ЕeseaЕch iБ АaБageАeБЗ aБd ВЕgaБiНaЗiВБ scieБce: WheБ is iЗ ЕigВЕВИs aБd dВes iЗ АaЗЗeЕ? LВБg RaБge PlaББiБg, ͺͻ, ʹ͹͹–ʹͻͺ.Welch, C., PiekkaЕi, R., PlakВМiaББaki, E., PaavilaiБeБ-MaБЗМАaki, E. ȋʹͲͳͳȌ. TheВЕisiБg fЕВА case sЗИdies: ЗВКaЕds a ГlИЕalisЗ fИЗИЕe fВЕ iБЗeЕБaЗiВБal bИsiБess ЕeseaЕch. JВИrБal Вf )БЗerБaЗiВБal 
BИsiБess SЗИdies, ͺ͸, ͹ͶͲ–͹͸ʹ.
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ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

Аˇ˓ˈ˔: ͳͲͳͲͲͲ, ʛˑ˔ˍ˅˃, ˖ˎ. ʛˢ˔ːˋ˙ˍ˃ˢ, ʹͲ.            E-mail: aБafedВЕВff@gАail.cВА

ʑˊ˃ˋˏˑ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ
ФЕДОРОВА Анастасия Александровна
Национальный исследовательский университет «Высшая Школа Экономики», Москва, Россия

Аːːˑ˕˃˙ˋˢ. ʑ ˇ˃ːːˑˌ ˔˕˃˕˟ˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˍˑˏ˒ˎˈˍ˔ːˑ ˅ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˢ˘: ˅ ˍ˃˚ˈ˔˕˅ˈ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ȋʓˉ. ʒˋˎ˗ˑ˓ˇȌ, ˍˑˏ˒ˑːˈː˕˃ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ȋʏ. ʛ˃˔ˎˑ˖Ȍ ˋ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃ ȋʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋȌ. ʝ˒˓ˈˇˈˎёːː˞ˈ ˎˋ˚ːˑ˔˕ː˞ˈ ˔˅ˑˌ˔˕˅˃ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˏˑˆ˖˕ ˄˞˕˟ ˔˅ˢˊ˃ː˞ ˕˃ˍˉˈ ˔ ˍˑː˗ˎˋˍ˕ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ, ˒˓ˑ˅ˑ˙ˋ˓ˑ˅˃˕˟ ˈˆˑ ˅ˑˊːˋˍ-ːˑ˅ˈːˋˈ, ˋː˕ˈː˔ˋ˅ːˑ˔˕˟ ˋ ˆˑ˕ˑ˅ːˑ˔˕˟ ˍ ˋ˘ ˓˃ˊ˓ˈ˛ˈːˋˡ, ˅ ˕ˑ ˅˓ˈˏˢ ˍ˃ˍ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˈ ˒ˑ˅ˈˇˈːˋˈ ˋˆ˓˃ˈ˕ ˓ˈ˛˃ˡ˜˖ˡ ˓ˑˎ˟ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˔˓ˈˇˈ. ʥˈˎ˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ — ˋˊ˖˚ˈːˋˈ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˎˋ˚ːˑ˔˕ˋ. ʛˈ˕ˑˇ. ʐ˞ˎ ˒˓ˑ˅ˈˇёː ˍ˅˃ˊˋ-ˠˍ˔˒ˈ˓ˋˏˈː˕ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˔˓ˈˇˈ. ʜ˃ ˒ˈ˓˅ˑˏ ˠ˕˃˒ˈ ˖˚˃˔˕ːˋˍ˃ˏ ˒˓ˈˇˎ˃ˆ˃ˎˑ˔˟ ˊ˃˒ˑˎːˋ˕˟ ˏˈ˕ˑˇˋˍˋ ˋˊ˖˚ˈːˋˢ ˎˋ˚ːˑ˔˕ːˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ. ʜ˃ ˅˕ˑ˓ˑˏ ˠ˕˃˒ˈ ˓ˈ˔˒ˑːˇˈː˕˞ ˖˚˃˔˕˅ˑ˅˃ˎˋ ˅ ˓ˈ˛ˈːˋˋ ˍˈˌ˔˃ ˅ ˇˋ˃ˇ˃˘. ʞ˃˓˕ːё˓ˑˏ ˓ˈ˔˒ˑːˇˈː˕˃ ˢ˅ˎˢˎ˔ˢ ˒ˑˏˑ˜ːˋˍ ˠˍ˔˒ˈ˓ˋ-ˏˈː˕˃˕ˑ˓˃, ˒˓ˑˋː˔˕˓˖ˍ˕ˋ˓ˑ˅˃ːː˞ˌ ː˃ ˋːˇ˖˙ˋ˓ˑ˅˃ːˋˈ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ. ʑ˞˄ˑ˓ˍ˖ ˋ˔˔ˎˈ-ˇˑ˅˃ːˋˢ ˔ˑ˔˕˃˅ˋˎˋ ˏˈːˈˇˉˈ˓˞ ˔˓ˈˇːˈˆˑ ˊ˅ˈː˃ ˍ˓˖˒ː˞˘ ˍˑˏ˒˃ːˋˌ ȋN = ͸ͺ͹, ͵ͷͺ ˏ˖ˉ˚ˋː ˋ ͵ʹͻ ˉˈː˜ˋː, ˔˓ˈˇːˋˌ ˅ˑˊ˓˃˔˕ — ͵͸ ˎˈ˕Ȍ. ʓˎˢ ˒ˑ˔ˎˈˇ˖ˡ˜ˈˆˑ ˃ː˃ˎˋˊ˃ ˇ˃ːː˞˘ ˑ ˏˈ˓ˈ ˅˞˓˃ˉˈːːˑ-˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˕˓ё˘ ˑ˄ˑˊː˃˚ˈːː˞˘ ˋˊˏˈ˓ˈːˋˢ˘ ˄˞ˎˋ ˑ˕ˑ˄˓˃ː˞ ˓ˈ˔˒ˑːˇˈː˕˞, ˅ˑ˛ˈˇ˛ˋˈ ˅ ˅ˈ˓˘ːˋˈ ˋ ːˋˉːˋˈ ͵Ͳ% ˅˞˄ˑ˓ˍˋ ˒ˑ ˕˓ёˏ ˕ˈ˔˕˃ˏ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʟˈˊ˖ˎ˟˕˃˕˞. ʝ˄ː˃˓˖ˉˋˎˑ˔˟, ˚˕ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˍ˃ˍ ˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ˋ ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˋ ˔˅ˢˊ˃ː˞. ʙ˓ˑˏˈ ˕ˑˆˑ, ˔˖˜ˈ˔˕˅˖ˡ˕ ˊː˃˚ˋˏ˞ˈ ˓˃ˊˎˋ˚ˋˢ ˅ ˍˑˎˋ˚ˈ˔˕˅ˈ ˒˓ˈˇ-˒˓ˋːˋˏ˃ˈˏ˞˘ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˖ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˔ ˅˞˔ˑˍˑˌ ˋ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃-ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʠ˖˜ˈ˔˕˅˖ˡ˕ ˊː˃˚ˋˏ˞ˈ ˓˃ˊˎˋ˚ˋˢ ˅ ˗˃ˍ˕ˈ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˖ ˔ˑ˕˓˖ˇːˋˍˑ˅ ̝  ˅ ˞˔ˑˍˑˌ ̀  ː ˋˊˍˑˌ ˏ ˈ˓ˑˌ ˅ ˞˓˃ˉˈːːˑ˔˕ˋ ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʠ˖˜ˈ˔˕˅˖ˈ˕ ̝ ˕˃˕ˋ˔˕ˋ˚ˈ˔ˍ˃ˢ ˅ˑˊˏˑˉːˑ˔˕˟ ˒˓ˈˇ˔ˍ˃ˊ˃˕˟ ˕ˋ˒ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ ˔ˑ˕˓˖ˇːˋˍ˃ ː˃ ˑ˔ːˑ˅ˈ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ-˃˕ˋ˅ːˑ˔˕ˋ ˒ˑ ˕˓ёˏ ˋˊˏˈ˓ˈːˋˢˏ. ʥˈːːˑ˔˕˟ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˕ˑˏ, ˚˕ˑ, ˅ˑ-˒ˈ˓˅˞˘, ˍˑˏ-˒ˎˈˍ˔ːˑ ˓˃˔˔ˏˑ˕˓ˈː˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ˅ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˢ˘; ˅ˑ-˅˕ˑ˓˞˘, ˔ˑˊˇ˃ː˃ ˃˅˕ˑ˓˔ˍ˃ˢ ˏˈ˕ˑˇˋˍ˃ ˑ˙ˈːˋ˅˃ːˋˢ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃, ˚˕ˑ ˋˏˈˈ˕ ˙ˈːːˑ˔˕˟ ˇˎˢ ˍˑː˔˖ˎ˟˕˃˙ˋˑːː˞˘ ˒˓˃ˍ˕ˋˍ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ; ˅-˕˓ˈ˕˟ˋ˘, ˓ˈˊ˖ˎ˟˕˃˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒ˑˊ˅ˑˎˢˡ˕ ˔ˑˊˇ˃˕˟ ˓ˢˇ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ˘ ˓ˈˍˑ-ˏˈːˇ˃˙ˋˌ ˋ ˑ˄˓˃ˊˑ˅˃˕ˈˎ˟ː˞˘ ˍ˖˓˔ˑ˅ ˒ˑ ˖˒˓˃˅ˎˈːˋˡ ˍ˓ˈ˃˕ˋ˅ː˞ˏˋ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ.
ʙˎˡ˚ˈ˅˞ˈ ˔ˎˑ˅˃: ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟, ˍˑː˗ˎˋˍ˕ːˑˈ ˒ˑ˅ˈˇˈːˋˈ, ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˔˃ˏˑ˃ˍ˕˖˃-ˎˋˊ˃˙ˋˢ, ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃, ˍˑ˒ˋːˆ ˔˕˓˃˕ˈˆˋˢ.

ʑ˅ˈˇˈːˋˈʑ ˒˔ˋ˘ˑˎˑˆˋˋ ˕ˈˏ˃ ˋˊ˖˚ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ːˈ ˕ˈ˓ˢˈ˕ ˔˅ˑˈˌ ˃ˍ˕˖˃ˎ˟ːˑ˔˕ˋ ˔ˑ ˅˕ˑ˓ˑˌ ˒ˑˎˑ˅ˋː˞ XX ˅ ˈˍ˃. ʜ˃ˋ˄ˑˎ˟˛ˈˈ ̱ ˑˎˋ˚ˈ˔˕˅ˑ ̀ ˔˔ˎˈˇˑ˅˃ːˋˌ ˒ ˑ˔˅ˢ˜ˈːˑ ˑ ˔ˑ˄ˈːːˑ˔˕ˢˏ ̆ ˃˓˃ˍ˕ˈ˓˃ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ, ˔˕ˋˎˈˌ ˏ˞˛ˎˈːˋˢ, ˠˏˑ˙ˋˑː˃ˎ˟ːˑˆˑ ˓ˈ˃ˆˋ˓ˑ˅˃ːˋˢ, ˒ˑ˅ˈˇˈːˋˢ, ˍ˓ˑ˔˔-
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ˍ˖ˎ˟˕˖˓ː˞ˏ ˘˃˓˃ˍ˕ˈ˓ˋ˔˕ˋˍ˃ˏ ˋ ˋː˞ˏ ˗ˈːˑˏˈː˃ˏ ȋʐˑˆˑˢ˅ˎˈː˔ˍ˃ˢ, ʹͲͲʹ; ʮˆˑˎˍˑ˅˔ˍˋˌ, ʹͲͲ͹; AlbЕechЗЖ, ʹͲͲͷ; AАabile, ͳͻͻ͸; CЖikЖНeБЗАihalМi, ͳͻͻͻ; EЖchleАaБ, MadЖeБ, AlaЕcВБ, ʹͲͳͶ; FЕaЖeЕ, ʹͲͳͲ; GИilfВЕd, ͳͻͷͲ; (eБdeЕЖВБ, ʹͲͲͶ; (eББeЖЖeМ, AАabile, ʹͲͳͲ; (iЕЖЗ, KБiГГeБbeЕg, ʹͲͲͻ; )ЖeБ, DaИbАaБ, ͳͻͺͶ; KaИfАaББ, ͳͻͻ͹; LeИБg, ʹͲͳͶ; LИbaЕЗ, ʹͲͲͲ; RiВlli, ʹͲͳͲ; RiВЖ, ʹͲͳͶ; RИЖЖ, ͳͻͻ͵; SАiЗh, ʹͲͳͲ; SЗeЕБbeЕg, ͳͻͻ͸; VВЖbИЕg, ͳͻͻͺȌ. ʙ ː˃˔˕ˑˢ˜ˈˏ˖ ˅˓ˈˏˈːˋ ˕ˈˏ˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ ˒˓ˑˇˑˎˉ˃ˈ˕ ˒˓ˋ˅ˎˈˍ˃˕˟ ˄ˑˎ˟˛ˑˈ ˅ːˋˏ˃ːˋˈ ˔ˑ ˔˕ˑ˓ˑː˞ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ, ˑˇː˃ˍˑ ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˑ˕˔˖˕˔˕˅ˋˈ ˈˇˋːˑˆˑ ˑ˒˓ˈˇˈˎˈːˋˢ ˗ˈːˑˏˈː˃.ʑ ͳͻͷͲ .̂ ʓˉ. ʒˋˎ˗ˑ˓ˇ ˒˓ˈˇˎˑˉˋˎ ˔˅ˑˡ ˍˑː˙ˈ˒˙ˋˡ ˋˊ˖˚ˈːˋˢ ˕˅ˑ˓˚ˈ˔˕˅˃ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕-
ːˑˆˑ ˏ˞˛ˎˈːˋˢ. ʠˑˆˎ˃˔ːˑ ˇ˃ːːˑˌ ˕ˈˑ˓ˋˋ, ˕˅ˑ˓˚ˈ˔ˍˋˌ ˚ˈˎˑ˅ˈˍ ˑ˄ˎ˃ˇ˃ˈ˕ ˑ˒˓ˈˇˈˎёːː˞ˏˋ ˚ˈ˓˕˃ˏˋ: ˛ˋ˓ˑ˕ˑˌ ˏ˞˛ˎˈːˋˢ, ˆˋ˄ˍˑ˔˕˟ˡ, ˔˒ˑ˔ˑ˄ːˑ˔˕˟ˡ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟ ˓˃ˊˎˋ˚ː˞ˈ ˋ ˇ˃ˉˈ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˞ˈ ˓ˈ˛ˈːˋˢ, ˃ ˕˃ˍˉˈ ˑ˓ˋˆˋː˃ˎ˟ːˑ˔˕˟ˡ ȋGИilfВЕd, ͳͻͷͲȌ. ʏ. ʛ˃˔ˎˑ˖ ˅ ˔˅ˑˋ˘ ˓˃˄ˑ˕˃˘ ˔˅ˢˊ˞˅˃ˈ˕ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˔ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˈˌ, ˒ˑːˋˏ˃ˢ ˈˆˑ ˍ˃ˍ ːˈˍˑˈ ˔˒ˑː˕˃ːːˑˈ ˋ ˈ˔˕ˈ˔˕˅ˈːːˑˈ ˒ˑ˅ˈˇˈːˋˈ, ˍˑ˕ˑ˓ˑˈ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˃ˍ˕ˋ˅ːˑ˔˕˟ ˔˖˄˝ˈˍ˕˃ ˋ ˇˑ˔˕˃˕ˑ˚ː˖ˡ ˖˔ˋˇ-˚ˋ˅ˑ˔˕˟ ˇˎˢ ˊ˃˅ˈ˓˛ˈːˋˢ ː˃˚˃˕ˑˆˑ ȋMaЖlВК, ʹͲͲͲȌ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋ ˅ ˔˅ˑˋ˘ ˓˃˄ˑ˕˃˘ ˑ˒˓ˈˇˈˎˢˈ˕ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˍ˃ˍ ˒ˑˆ˓˖ˉˈːːˑ˔˕˟ ˅ ˒˓ˑ˙ˈ˔˔, ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ȋCЖikЖНeБЗАihalМi, ͳͻͻͻȌ. ʞˑˠ˕ˑˏ˖ ˅ ˇ˃ːːˑˌ ˓˃˄ˑ˕ˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˑˇːˑ˅˓ˈˏˈːːˑ ˅ ːˈ˔ˍˑˎ˟ˍˋ˘ ˃˔˒ˈˍ˕˃˘: ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃-ˎˋˊ˃˙ˋˋ ˋ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃.ʗ˔˔ˎˈˇˑ˅˃ːˋˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˇ˃ːː˞˘ ˃˔˒ˈˍ˕˃˘ ˒ˑˊ˅ˑˎˋ˕ ː˃ˏ ˇ˃ˎˈˈ ˅˞ˇˈˎˋ˕˟, ˔ˑˆˎ˃˔ːˑ ˔ˋ˔˕ˈˏːˑˌ ˕ˈˑ˓ˋˋ ʑ. ʓ. ʧ˃ˇ˓ˋˍˑ˅˃, ˕˓ˋ ˖˓ˑ˅ːˢ ˋˊ˖˚ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ:

• ˖˓ˑ˅ˈː˟ ˋːˇˋ˅ˋˇ˃ ȋ˒˓ˈˇ˔˕˃˅ˎˈː ˕ˈˑ˓ˋˈˌ ʓˉ. ʒˋˎ˗ˑ˓ˇ˃ ˑ ˇˋ˅ˈ˓ˆˈː˕ːˑˏ ˏ˞˛ˎˈːˋˋ, ˍˑ˕ˑ˓ˑˈ ˕˃ˍˉˈ ˏˑˉˈ˕ ˔ˑˑ˕ːˑ˔ˋ˕˟˔ˢ ˔ ˓˃˄ˑ˕ˑˌ ˗˖ːˍ˙ˋˑː˃ˎ˟ː˞˘ ˔ˋ˔˕ˈˏȌ;
• ˖˓ˑ˅ˈː˟ ˔˖˄˝ˈˍ˕˃ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ȋ˒˓ˈˇ˔˕˃˅ˎˈː ˕ˈˑ˓ˋˈˌ ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋ ˑ ˔ˑ˔˕ˑˢːˋˋ ˒ˑ˕ˑˍ˃ ˍ˃ˍ ˅ˍˎˡ˚ˈːːˑ˔˕ˋ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˋ ˑ˕ːˑ˛ˈːˋˢȌ;
• ˖˓ˑ˅ˈː˟ ˎˋ˚ːˑ˔˕ˋ ȋ˒˓ˈˇ˔˕˃˅ˎˈː ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˍ˃ˍ ˍˑˏ˒ˑːˈː˕ˑˏ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ʏ. ʛ˃˔ˎˑ˖ ˋ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˃˔˒ˈˍ˕˞ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ, ˃ ˕˃ˍˉˈ ˏˑ˓˃ˎ˟ːˑ-ː˓˃˅˔˕˅ˈːː˞˘ ˅˞˄ˑ˓ˑ˅Ȍ ȋʧ˃ˇ˓ˋˍˑ˅, ʹͲͲʹȌ.ʞˑˇˑ˄ːˑˈ ˍˑˏ˒ˎˈˍ˔ːˑˈ ˓˃˔˔ˏˑ˕˓ˈːˋˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˓˃˔˛ˋ˓ˢˈ˕ ˒ˑːˋˏ˃ːˋˈ ˗ˈːˑˏˈː˃, ˒ˈ˓ˈ˘ˑˇˢ ˑ˕ ˋˊ˖˚ˈːˋˢ ˍˑːˍ˓ˈ˕ːˑˌ ˚ˈ˓˕˞ ˍ ˋˊ˖˚ˈːˋˡ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˅ ˔ˋ˔˕ˈˏˈ ˑ˕ːˑ˛ˈːˋˌ ˋ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˔ˑ ˔˓ˈˇˑˌ, ˚˕ˑ, ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ˒ˑˊ˅ˑˎˋ˕ ˋˊ˖˚ˋ˕˟ ˏːˑˆˑˑ˄˓˃-ˊˋˈ ˒ˑ˅ˈˇˈːˋˢ ˋ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˕˅ˑ˓˚ˈ˔ˍˑˆˑ ˔ˑ˕˓˖ˇːˋˍ˃. ʑ˅ˋˇ˖ ˑ˔ˑ˄ˈːːˑˌ ːˈ˔˕˃˄ˋˎ˟ːˑ-˔˕ˋ ˖˔ˎˑ˅ˋˌ ˓˃˄ˑ˕˞ ˔ˑ˅˓ˈˏˈːː˞˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ, ˋˊ˖˚ˈːˋˈ ˔˒ˑ˔ˑ˄ˑ˅ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋ-ˍˑ˅ ˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˋˏˈˈ˕ ˑ˔ˑ˄˖ˡ ˃ˍ˕˖˃ˎ˟ːˑ˔˕˟. ʠˈˆˑˇːˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˇ˃ːː˞˘ ˗ˈːˑˏˈːˑ˅ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘ ˒ˑ˔˅ˢ˜ˈː˞, ˅ ˙ˈˎˑˏ, ˒˓ˑ˄ˎˈˏ˃ˏ ˖˒˓˃˅ˎˈːˋˢ ˍ˓ˈ˃˕ˋ˅ː˞ˏˋ ˍˑˏ˃ːˇ˃ˏˋ ˋ ˅ˎˋˢːˋˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˗˃ˍ˕ˑ˓ˑ˅ ː˃ ˓˃˄ˑ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕˟. ʝˇː˃ˍˑ ˑ˔ˑ˄ˈːːˑ-˔˕ˋ ˒ˑ˅ˈˇˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˑ˔˕˃ˡ˕˔ˢ ːˈˋˊ˖˚ˈːː˞ˏˋ.ʏˍ˕˖˃ˎ˟ːˑ˔˕˟ ː˃˛ˈˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔˅ˢˊ˃ː˃ ˔ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ˡ ˒ˑˋ˔ˍ˃ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ˑ˕˓˖ˇːˋˍ˃ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˇˎˢ ˑ˒˓ˈˇˈˎˈːˋˢ ˔˒ˑ˔ˑ˄˃ ˅˞˘ˑˇ˃ ˋˊ ˔ˎˑˉˋ˅˛ˈˌ˔ˢ ˔ˋ˕˖˃˙ˋˋ ˔ ː˃ˋˏˈː˟˛ˋˏˋ ˒ˑ˕ˈ˓ˢˏˋ. ʐˑˎˈˈ ˕ˑˆˑ, ˒ˑˋ˔ˍ ˔˅ˢˊˋ ˏˈˉˇ˖ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˋ ˍˑː˗ˎˋˍ˕ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ ˒ˑˊ˅ˑˎˋ ,̞ ˒ˑ ː˃˛ˈˏ˖ ˏːˈːˋˡ, ˋˊˏˈːˋ˕˟ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋˌ ˔˕ˋˎ˟, ˒ˑ˅˞˔ˋ˕˟ ˈˆˑ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟. ʗˊ˖˚ˈːˋˈ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˍ˓ˈ˃˕ˋ˅ːˑ-˔˕ˋ ˔ˑ˕˓˖ˇːˋˍ˃ ˋ ˈˆˑ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ːˈˑ˄˘ˑˇˋˏˑ ˇˎˢ ˒ˑ˅˞˛ˈːˋˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ-˔˕ˋ ˖˒˓˃˅ˎˈːˋˢ, ˃ ˕˃ˍˉˈ ˔ːˋˉˈːˋˢ ˒ˑ˕ˈ˓˟ ˑ˕ ˍˑː˗ˎˋˍ˕ː˞˘ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˌ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˑ˒˓ˈˇˈˎˈːˋˢ ˔˒ˑ˔ˑ˄˃ ˅˞˘ˑˇ˃ ˋˊ ˔ˎˑˉˋ˅˛ˈˌ˔ˢ ˔ˋ˕˖˃˙ˋˋ ˔ ː˃ˋˏˈː˟˛ˋˏˋ ˒ˑ˕ˈ˓ˢˏˋ. ʓˈ˗ˋ˙ˋ˕ ˅˓ˈˏˈːˋ, ːˈˑ˒˓ˈˇˈˎёːːˑ˔˕˟ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ, ˚˓ˈˊˏˈ˓ː˞ˌ ˓˃˄ˑ˚ˋˌ ˔˕˓ˈ˔˔ ˅ˈˇ˖˕ ˍ ːˈˋˊ˄ˈˉ-
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ː˞ˏ ˍˑː˗ˎˋˍ˕˃ˏ ˏˈˉˇ˖ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ, ˍ˃ˉˇ˞ˌ ˋˊ ˍˑ˕ˑ˓˞˘ ˔˕˓ˈˏˋ˕˔ˢ ˍ ː˃ˋ˄ˑˎˈˈ ˔˕˃˄ˋˎ˟-ːˑˏ˖ ˒ˑˎˑˉˈːˋˡ ȋʐˑˇ˓ˑ˅, ʹͲͲ͸; ʐˑˎˑ˕ˑ˅˃, ʹͲͲ͹Ȍ.ʝ˔ːˑ˅ː˞ˈ ˓ ˈˊ˖ˎ˟˕˃˕˞ ˒ ˓ˑ˅ˈˇёːːˑˆˑ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ ˏ ˑˆ˖˕ ˄ ˞˕˟ ̀ ˔˒ˑˎ˟ˊˑ˅˃ː˞ ˅  ˒ ˓ˋːˢ˕ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˋ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ, ˒˓ˋ ˔ˑˊˇ˃ːˋˋ ˓˃˄ˑ˚ˋ˘ ˍˑˏ˃ːˇ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˇ˃ːː˞ˌ ˍˑˏ˒ˎˈˍ˔ ˏˈ˕ˑˇˋˍ ˏˑˉˈ˕ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˅ ˒˔ˋ˘ˑˇˋ˃ˆːˑ˔˕ˋˍˈ, ˃˔˔ˈ˔˔ˏˈː˕ˈ, ˒ˑˇ˄ˑ˓ˈ ˒ˈ˓˔ˑː˃ˎ˃, ˄ˋˊːˈ˔-ˍˑː˔˖ˎ˟˕ˋ˓ˑ˅˃ːˋˋ.
ʡˈˑ˓ˈ˕ˋ˚ˈ˔ˍˋˈ ˒ˑˇ˘ˑˇ˞ ˍ ˋ˔˔ˎˈˇˑ˅˃ːˋˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋʠˎˈˇ˖ˈ˕ ˑ˕ˏˈ˕ˋ˕˟ ˓˃ˊˎˋ˚ː˞ˈ ˒ˑˇ˘ˑˇ˞ ˍ ˔ˑˑ˕ːˈ˔ˈːˋˡ ˒ˑːˢ˕ˋˌ «˕˅ˑ˓˚ˈ˔˕˅ˑ», «˕˅ˑ˓˚ˈ-˔ˍˑˈ ˏ˞˛ˎˈːˋˈ» ˋ «ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟». ʡ˃ˍ, ˄ˑˎ˟˛ˋː˔˕˅ˑ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ ˒˓ˋ˓˃˅ːˋ˅˃ˈ˕ ˕˅ˑ˓-˚ˈ˔˕˅ˑ ˍ ˈˆˑ ˓ˈˊ˖ˎ˟˕˃˕˖ ˋˎˋ ːˑ˅ˑˏ˖ ˒˓ˑˇ˖ˍ˕ .̟ ʝˇː˃ˍˑ, ː˃˒˓ˋˏˈ˓, ˓˃˄ˑ˕˞ ʝ. ʙ. ʡˋ˘ˑˏˋ˓ˑ˅˃ ˋ ʏ. ʑ. ʐ˓˖˛ˎˋː˔ˍˑˆˑ ˅ ˄ˑˎ˟˛ˈˌ ˔˕ˈ˒ˈːˋ ˒ˑ˔˅ˢ˜ˈː˞ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑːˈ ˕˅ˑ˓˚ˈ˔˕˅˃. ʠ. ʚ. ʟ˖˄ˋː˛˕ˈˌː ˉˈ ˒˓ˈˇˎ˃ˆ˃ˈ˕ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˅ ˃˔˒ˈˍ˕ˈ ˎˋ˚ːˑ˔˕ˋ ˋ ˊː˃˚ˋˏˑ˔˕ˋ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ȋʮˆˑˎˍˑ˅˔ˍˋˌ, ʹͲͲ͹Ȍ. ʠ˕ˑˋ˕ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˄ˑˎ˟˛ˋː˔˕˅ˑ ˊ˃˓˖˄ˈˉː˞˘ ˃˅˕ˑ˓ˑ˅ ˑ˕ˑˉˇˈ˔˕˅ˎˢˡ˕ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˔ ˕˅ˑ˓˚ˈ˔˕˅ˑˏ ˋ ˑ˒˓ˈˇˈˎˢˡ˕ ˈё ˚ˈ˓ˈˊ ˓ˈˊ˖ˎ˟˕˃˕˞ ˇˈˢ˕ˈˎ˟-ːˑ˔˕ˋ ȋPeЕЕМ-SАiЗh, ShalleМ, ʹͲͲ͵Ȍ. ʔ. ʞ. ʡˑ˓˓ˈː˔ ˕˃ˍˉˈ ˑ˕ˏˈ˚˃ˈ ,̞ ˚˕ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˕ˑˉˇˈ-˔˕˅ˈːː˃ ˕˅ˑ˓˚ˈ˔˕˅ ,̟ ːˑ ˔˅ˢˊ˃ː˃ ˔ ˒˓ˑ˙ˈ˔˔˖˃ˎ˟ːˑˌ ˔˕ˑ˓ˑːˑˌ ˓ˈ˛ˈːˋˢ ˅ˑˊːˋˍ˃ˡ˜ˋ˘ ˒˓ˑ˄ˎˈˏ, ː˃˒˓ˋˏˈ˓, ˚˖˅˔˕˅ˋ˕ˈˎ˟ːˑ˔˕ˋ ˍ ˔ˋ˕˖˃˙ˋˋ, ˒ˑˋ˔ˍ˖ ˋ ˒˓ˑ˅ˈ˓ˍˈ ˓ˈ˛ˈːˋˌ ˋ ˇ˓. ȋTВЕЕaБce, ͳͻͺͺȌ.ʐˑˎ˟˛ˋː˔˕˅ˑ ˔ˑ˅˓ˈˏˈːː˞˘ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ ˒ˑˇ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˒ˑːˋˏ˃ˡ˕ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˍ ˔ˑˊˇ˃ːˋˡ ˒˓ˑˇ˖ˍ˕˃, ˑ˕ˎˋ˚˃ˡ˜ˈˆˑ˔ˢ ːˑ˅ˋˊːˑˌ, ˔ˑˑ˕˅ˈ˕˔˕˅ˋˈˏ ˍˑː˕ˈˍ˔˕˖ ȋAАabile, ͳͻͻ͸Ȍ, ˃ ˕˃ˍˉˈ ̝ ˒ˑ˔ˑ˄ːˑ˔˕˟ ̱  ˒ ˓ˑˇ˅ˋˉˈːˋˡ ̝ ˅ˑˋ˘ ̀ ˇˈˌ ˅  ˑ ˄˜ˈ˔˕˅ˈ ȋʐˑˆˑˢ˅ˎˈː˔ˍ˃ˢ, ʹ ͲͲʹȌ. ʟ. ʠ˕ˈ˓ː˄ˈ˓ˆ ˕˃ˍˉˈ ˖˕ˑ˚ːˢˈ˕ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ ˃ˇ˃˒˕˃˙ˋˋ ˍˑːˈ˚ːˑˆˑ ˒˓ˑˇ˖ˍ˕˃ ˍ ˕˓ˈ˄ˑ˅˃ːˋˢˏ ˑ˄˜ˈ˔˕˅˃ ː˃ ˑ˔ːˑ˅ˈ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑˆˑ ˑ˒˞˕˃ ȋSЗeЕБbeЕg, ʹͲͳͲȌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ʟ. ʑ˃ˌ˔˄ˈ˓ˆ ˖ˍ˃ˊ˞˅˃ˈ˕ ː˃ ˔˖˄˝ˈˍ˕ˋ˅ːˑ˔˕˟, ˔ˎ˖˚˃ˌːˑ˔˕˟ ˋ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟ ˕˅ˑ˓˚ˈ˔ˍˑˆˑ ˒˓ˑ˙ˈ˔˔˃ ȋWeiЖbeЕg, ͳͻͻ͵Ȍ. ʞˑ˔ˍˑˎ˟ˍ˖ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˢ˅ˎˢˈ˕˔ˢ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑˌ ˃ˍ˕ˋ˅ːˑ˔˕˟ˡ, ː˃˒˓˃˅ˎˈːːˑˌ ː˃ ˓ˈ˛ˈːˋˈ ˍ˃ˍˑˌ-ˎˋ˄ˑ ˊ˃ˇ˃˚ˋ ː˃ ˑ˔ːˑ˅ˈ ˒˓ˑ˛ˎˑˆˑ ˑ˒˞˕˃, ˏˑˉːˑ ˆˑ˅ˑ˓ˋ˕˟ ˑ ˕˅ˑ˓˚ˈ˔ˍˑˏ ˒˓ˑˇ˖ˍ˕ˈ ˍ˃ˍ ːˑ˅ˑˏ ˇˎˢ ˔˃ˏˑˆˑ ˋːˇˋ˅ˋˇ˃, ːˑ ːˈ ˇˎˢ ˑ˄˜ˈ˔˕˅˃ ˅ ˙ˈˎˑˏ.ʜˈ˔ˏˑ˕˓ˢ ː˃ ˑˆ˓ˑˏːˑˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑˇ˘ˑˇˑ˅ ˍ ˑ˒˓ˈˇˈˎˈːˋˡ ˋ ˋˊ˖˚ˈːˋˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˕˅ˑ˓˚ˈ˔ˍˑˆˑ ˏ˞˛ˎˈːˋˢ, ˏˑˉːˑ ˅˞ˇˈˎˋ˕˟ ˕˓ˋ ˆˎ˃˅ː˞˘ ː˃˒˓˃˅ˎˈːˋˢ ȋʚˈˑː˕˟ˈ˅, ʹͲͲͶȌ. ʡ˃ˍ, ˅ˑ-˒ˈ˓˅˞˘, ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˅ ˍ˃˚ˈ˔˕˅ˈ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˋːˇˋ˅ˋˇ˃. ʑ ˠ˕ˑˏ ˔ˎ˖˚˃ˈ ˑː˃ s ˅ˎˢˈ˕˔ˢ ̊ ˃˔˕˟ˡ ̀ ː˕ˈˎˎˈˍ˕˖˃ˎ˟ː˞˘ ˒ ˓ˑ˙ˈ˔˔ˑ˅, ̌ ˋ˅ˈ˓ˆˈː˕ː˞ˏ ˏ ˞˛ˎˈːˋˈˏ, ̝ ˒ˑ˔ˑ˄ːˑ˔˕˟ˡ ˍ ˔ˑˊˇ˃ːˋˡ ːˑ˅ˑˆˑ ˋ ˕˃ˍ ˇ˃ˎˈˈ ȋGИilfВЕd, ͳͻͷͲ; TВЕЕaБce, ͳͻͺͺȌ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˅ːˋˏ˃ːˋˈ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ ˕˃ˍˉˈ ˔˗ˑˍ˖˔ˋ˓ˑ˅˃ːˑ ː˃ ˃˕˓ˋ˄˖˕˃˘ ˋ ˖˔˕˃ːˑ˅ˍ˃˘ ˍ˓ˈ˃˕ˋ˅ːˑˆˑ ˚ˈˎˑ˅ˈˍ˃, ˍ˃ˍ ˒˓˃˅ˋˎˑ, ˔˗ˑ˓ˏ˖ˎˋ˓ˑ˅˃ːː˞˘ ˅ ˃˔˒ˈˍ˕ˈ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ȋMaЖlВК, ʹͲͲͲ; BaЕЕВБ, ͳͻ͸ͺȌ. ʑ ɣ ˕ˑˏ ̱ ˑː˕ˈˍ˔˕ˈ ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ̀ ˊ˖˚˃ˈ˕˔ˢ ̱ ˃ˍ ˑ ˔ˑ˄˃ˢ ̊ ˈ˓˕˃ ̆ ˃˓˃ˍ˕ˈ˓˃, ˅  ̞ ˑˏ ̊ ˋ˔ˎˈ, ː ˃˒˓ˋˏˈ˓, ˅ ˍ˃˚ˈ˔˕˅ˈ ˗˃ˍ˕ˑ˓˃ «ˑ˕ˍ˓˞˕ˑ˔˕˟ ˑ˒˞˕˖» ʐˑˎ˟˛ˑˌ ˒ˢ˕ё˓ˍˋ ˎˋ˚ːˑ˔˕ː˞˘ ˚ˈ˓˕ ȋMcCЕae, ͳͻͺ͹Ȍ. ʡ˓ˈ˕˟ˋˏ ˋ ˔ˑ˅ˈ˓˛ˈːːˑ ˋː˞ˏ ˒ˑˇ˘ˑˇˑˏ ˢ˅ˎˢˈ˕˔ˢ ˍˑˏ˒ˎˈˍ˔ːˑˈ ˓˃˔˔ˏˑ˕˓ˈːˋˈ ˕˅ˑ˓˚ˈ˔˕˅˃ ˅ ˉˋˊːˋ ˎˋ˚ːˑ˔˕ˋ ˋ ˈё ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˋ ˔ ˅ːˈ˛ːˈˌ ˔˓ˈˇˑˌ ȋCЖikЖНeБЗАihalМi, ͳͻͻͻȌ.ʠˑˆˎ˃˔ːˑ ˍˑː˙ˈ˒˙ˋˋ ˋˊ˖˚ˈːˋˢ ˕˅ˑ˓˚ˈ˔˕˅˃ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ˕˅ˑ˓˚ˈ˔ˍˋˌ ˚ˈˎˑ˅ˈˍ ˑ˄ˎ˃ˇ˃ˈ˕ ˑ˒˓ˈˇˈˎёːː˞ˏˋ ˚ˈ˓˕˃ˏˋ: ˛ˋ˓ˑ˕ˑˌ ˏ˞˛ˎˈːˋˢ, ˆˋ˄ˍˑ˔˕˟ˡ, ˔˒ˑ˔ˑ˄ːˑ˔˕˟ˡ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟ ˓˃ˊˎˋ˚ː˞ˈ ˋ ˇ˃ˉˈ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˞ˈ ˓ˈ˛ˈːˋˢ, ˃ ˕˃ˍˉˈ ˑ˓ˋˆˋː˃ˎ˟ːˑ˔˕˟ˡ ȋGИilfВЕd, ͳͻͷͲȌ. ʔ. ʞ. ʡˑ˓˓ˈː˔, ˔ˑ˅˓ˈˏˈːːˋˍ ʓˉ. ʒˋˎ˗ˑ˓ˇ˃, ˑ˒˓ˈˇˈˎˢˈ˕ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˍ ˑ˜˖˜ˈːˋˡ ˋ ˓˃ˊ˓ˈ˛ˈːˋˡ ˕˓˖ˇːˑ˔˕ˈˌ ˋ ˒˓ˑ˄ˎˈˏ, ˃ ˕˃ˍˉˈ ˍ ˒ˑˋ˔ˍ˖ ˆˋ˒ˑ˕ˈˊ ˒ˑ ˋ˘ ˒˓ˈˑˇˑˎˈːˋˡ ȋTВЕЕaБce, ͳͻ͸ͷȌ. ʙ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˅ ˒ˑˇ˘ˑˇˈ ʓˉ. ʒˋˎ˗ˑ˓ˇ˃ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˅ ˍ˃˚ˈ˔˕˅ˈ ˑ ˄˜ˈˌ ̝ ˒ˑ˔ˑ˄ːˑ˔˕ˋ. ʤˑ˕ˢ ʑ. ʜ. ʓ˓˖ˉˋːˋː, ˑ ˇː˃ˍˑ, ˅ ːˑ˔ˋ˕ ́ ˃ˏˈ˚˃ːˋˈ, ̊ ˕ˑ ̝ ˕˃˕ˋ˔˕ˋ˚ˈ-˔ˍˋ ˄ ˑˎˈˈ ˅ ˈ˓ˑˢ˕ːˑ ː ˃ˌ˕ˋ ̟ ːˋˍ˃ˎ˟ː˞ˈ ˓ ˈ˛ˈːˋˢ ˅  ˄ ˑˎ˟˛ˑˏ ˒ ˖ˎˈ ˅ ˃˓ˋ˃ː˕ˑ˅ ȋʓ˓˖ˉˋːˋː, ʹ ͲͲͲȌ. 
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ʬ˕ˑ ˉˈ ˖˕˅ˈ˓ˉˇ˃ˈ˕ ˋ ʓˉ. ʒˋˎ˗ˑ˓ˇ ˅ ˔˅ˑˋ˘ ˓˃˄ˑ˕˃˘, ˒ˑˇ˚ё˓ˍˋ˅˃ˢ, ˚˕ˑ ˇˈˌ˔˕˅ˋ˕ˈˎ˟ːˑ ˍ˓ˈ˃˕ˋ˅-ː˃ˢ, ːˑ˅˃˕ˑ˓˔ˍ˃ˢ ˋˇˈˢ ˏˑˉˈ˕ ˒˓ˋˌ˕ˋ ˎˋ˛˟ ˔˒˖˔˕ˢ ˑˆ˓ˑˏːˑˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˓ˈ˛ˈːˋˢ ˒˓ˑ˄ˎˈˏ˞ ȋGИilfВЕd, ͳͻͷͻȌ. ʞ˓ˋ ˓˃˄ˑ˕ˈ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ː˞ˏ ˏ˞˛ˎˈːˋˈˏ ˔ˎˈˇ˖ˈ˕ ˕˃ˍˉˈ ˖˚ˋ˕˞˅˃˕˟ ˈˆˑ ˚˖˅˔˕˅ˋ˕ˈˎ˟ːˑ˔˕˟ ˍ ˕˓ˈːˋ˓ˑ˅ˍˈ ȋWallach, KВgaБ, ͳͻ͸ͷȌ.ʏ. ʛ˃˔ˎˑ˖ ˅ ˔˅ˑˋ˘ ˓˃˄ˑ˕˃˘ ˔˅ˢˊ˞˅˃ˈ˕ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˔ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˈˌ, ˒ˑːˋˏ˃ˢ ˈˆˑ ˍ˃ˍ ːˈˍˑˈ ˔˒ˑː˕˃ːːˑˈ ˋ ˈ˔˕ˈ˔˕˅ˈːːˑˈ ˒ˑ˅ˈˇˈːˋˈ, ˍˑ˕ˑ˓ˑˈ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˃ˍ˕ˋ˅ːˑ˔˕˟ ˔˖˄˝ˈˍ˕˃ ˋ ˇˑ˔˕˃˕ˑ˚ː˖ˡ ˖˔ˋˇ˚ˋ˅ˑ˔˕˟ ˇˎˢ ˊ˃˅ˈ˓˛ˈːˋˢ ː˃˚˃˕ˑˆˑ. ʡ˃ˍ, ˅ ˚ˈˎˑ˅ˈ˚ˈ˔ˍ˖ˡ ˒˓ˋ˓ˑˇ˖ ˊ˃ˎˑˉˈːˑ ˕˅ˑ˓˚ˈ˔˕˅ˑ, ˃ˎ˟˕˓˖ˋˊˏ, ˠˏˑ˙ˋˑː˃ˎ˟ː˞ˌ ˋː˕ˈˎˎˈˍ˕ ˋ ˔˒ˑː˕˃ːːˑ˔˕˟ ˒ˑ˅ˈˇˈːˋˢ ȋAbell, ʹͲͲʹ; BИЕleЖВБ, ʹͲͲͷ; GЕeeБe, BИЕke, ʹͲͲ͹; KЕeАЖ, KeБЕick, ʹͲͳ͹; MaБheiА, ͳͻͻͺ; MaЖlВК, ʹͲͲͲ; RВgeЕЖ, ͳͻͺͲȌ. ʏ. ʛ˃˔ˎˑ˖ ˕˃ˍˉˈ ˑ˕ˏˈ˚˃ˈ ,̞ ˚˕ˑ, ˇˑ˔˕ˋˆː˖˅ ˔ˑ˔˕ˑˢːˋˢ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ, ˎˋ˚ːˑ˔˕˟ ˔˕˃ːˑ˅ˋ˕˔ˢ ˒ˑˇˎˋːːˑˌ, ˔˒ˑ˔ˑ˄ːˑˌ ˅ˑ˒ˎˑ˕ˋ˕˟ ˄˖ˇ˖˜ˈˈ, ˔ˆˎ˃ˇˋ˕˟ ˍˑː˗ˎˋˍ˕ː˞ˈ ˔ˋ˕˖˃˙ˋˋ, ˔˒˓˃˅ˋ˕˟˔ˢ ˔ ˕˓˖ˇː˞ˏˋ ˊ˃ˇ˃˚˃ˏˋ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˋːˇˋ˅ˋˇ˖˃ˎ˟ːˑ˔˕˟ ˋ ˕˅ˑ˓-˚ˈ˔ˍ˃ˢ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ȋGЕeeБe, BИЕke, ʹͲͲ͹Ȍ. ʝˇː˃ˍˑ ˋː˞ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˒ˑ˔˅ˢ˜ёː-ː˞ˈ ˅ˑ˔˒˓ˋˢ˕ˋˡ ˒ˑːˢ˕ˋˢ «˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ» ˓ˈ˔˒ˑːˇˈː˕˃ˏˋ, ˑ˕ˏˈ˚˃ˡ ,̞ ˚˕ˑ ˚˃˜ˈ ˅˔ˈˆˑ ˈˆˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˍ˃ˍ ːˈˍˑˈ ˇˑ˔˕ˋˉˈːˋˈ, ˔˕˃˕˖˔, ːˈˉˈˎˋ ˒˓ˑ˙ˈ˔˔ːˑˈ ˋˎˋ ˕˅ˑ˓˚ˈ˔ˍˑˈ ˔ˑ˔˕ˑˢːˋˈ ȋKЕeАЖ, KeБЕick, ʹͲͳ͹Ȍ. ʞˑːˋˏ˃ːˋˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˍ˃ˍ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ː˃ ˔˃ˏˑˏ ˇˈˎˈ ˗ˑˍ˖-˔ˋ˓˖ˈ˕˔ˢ ː˃ ˎˋ˚ːˑ˔˕ˋ, ˒˓ˑ˙ˈ˔˔˃˘ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˔˃ˏˑ˒˓ˋːˢ˕ˋˋ, ˔˒ˑː˕˃ːːˑ˔˕ˋ, ˅ː˖˕˓ˈː-ːˈˌ ˙ˈˎˑ˔˕ːˑ˔˕ˋ. ʑ ˇ˃ːːˑˏ ˃˔˒ˈˍ˕ˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ːˈ ˍ˃ˍ ˑ˄˜ˈ˔˕˅ˈːː˞ˌ ˗ˈːˑˏˈː ˋˎˋ ˊ˃˅ˋ˔ˋˏˑ˔˕˟ ˑ˕ ˔ˑ˙ˋ˖ˏ˃, ːˑ ˍ˃ˍ ˅ː˖˕˓ˈːːˢˢ ˠˍ˔˒˓ˈ˔˔ˋˢ ˎˋ˚ːˑ˔˕ˋ ȋAbell, ʹͲͲʹȌ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋ ˅ ˔˅ˑˋ˘ ˓˃˄ˑ˕˃˘ ˑ˒˓ˈˇˈˎˢˈ˕ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˍ˃ˍ ˒ˑˆ˓˖-ˉˈːːˑ˔˕˟ ˅ ˒˓ˑ˙ˈ˔˔, ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃. ʑ ˇ˃ːːˑˏ ˃˔˒ˈˍ˕ˈ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˅ˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˋ ˔ ˅ːˈ˛ːˈˌ ˔˓ˈˇˑˌ, ˑ˄˜ˈ˔˕˅ˑˏ, ˋː˞ˏˋ ˔ˎˑ˅˃ˏˋ, ˅˔˕˓ˑˈːː˞ˏ ˅ ˉˋˊː˟ ˋːˇˋ˅ˋˇ˃. ʗˏˈːːˑ ˠ˕ˋˏ ˇ˃ːː˞ˌ ˒ˑˇ˘ˑˇ ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˑ˕ ˑ˔˕˃ˎ˟ː˞˘ ȋWehБeЕ, CЖikЖНeБЗАihalМi, MagМaЕi-Beck, ͳͻͻͳȌ. ʏ˅˕ˑ˓ ˍˑː˙ˈ˒˙ˋˋ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕ ˍ˃ˍ ˍ˃˚ˈ˔˕˅˃ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ — ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟, ˒ˋˍˑ˅˞ˈ ˒ˈ˓ˈˉˋ˅˃ːˋˢ, ˖˅ˈ˓ˈːːˑ˔˕˟ ˋ ˇ˓., — ˕˃ˍ ˋ ːˈˑ˄˘ˑˇˋˏ˞ˈ ˍˑˏ˒ˑːˈː˕˞ ˅ːˈ˛ːˈˌ ̝ ˓ˈˇ˞ ̀  ˑ ˄˜ˈ˔˕˅ˈːː˞˘ ˓ ˈ˃ˍ˙ˋˌ ȋʚˈˑː˕˟ˈ˅, ʹ ͲͲͶ; AАabile, ͳͻͻ͸; BВБaiИЗВ, MaВ, ʹ Ͳͳ͸; CЖikЖНeБЗАihalМi, ͳͻͻͻ; (ИБЗeЕ, ʹͲͲ͵; LeFevЕe, ͳͻͺͻ; UlléБ, de MaБНaБВ, AlАeida, ʹͲͳʹ; WehБeЕ, MagМaЕi-Beck, ͳͻͻͳȌ.ʑ ˑ˔ːˑ˅˖ ˈˆˑ ˕ˈˑ˓ˋˋ ˎˈˆˎ˃ ˋˇˈˢ ˑ ˒ˑˎ˖˚ˈːˋˢ ˖ˇˑ˅ˑˎ˟˔˕˅ˋˢ ˚ˈ˓ˈˊ ˕˅ˑ˓˚ˈ˔ˍ˖ˡ ˇˈˢ˕ˈˎ˟-ːˑ˔˕˟. ʑ ˍ˃˚ˈ˔˕˅ˈ ˕˃ˍˋ˘ ˒˓ˋˊː˃ˍˑ˅ ˏˑˉːˑ ˅˞ˇˈˎˋ˕˟ ˑ˔ˑ˄˞ˈ ˔˅ˑˌ˔˕˅˃ ˋ ˑ˜˖˜ˈːˋˢ ˅ˑ ˅˓ˈˏˢ ˋ˔˒˞˕˞˅˃ːˋˢ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃: ˎˈˆˍ˃ˢ ˃ˍ˕ˋ˅ːˑ˔˕˟, ˃ˍ˕ˋ˅˃˙ˋˢ ˒˃ˏˢ˕ˋ ˋ ˅ːˋˏ˃ːˋˢ, ˔ˑ˔˓ˈ-ˇˑ˕ˑ˚ˈːːˑ˔˕˟, ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˋ ˋː˕ˈ˓ˈ˔ ˍ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˔˃ˏˑ˓ˈ˃ˎˋˊ˃˙ˋˢ ˋ ˒ˑ˕ˈ˓ˢ ˔˃ˏˑ-˔ˑˊː˃ːˋˢ ȋCЖikЖНeБЗАihalМi, ͳͻͺͺ; CЖikЖНeБЗАihalМi, (ИБЗeЕ, ʹͲͲ͵Ȍ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˋ˔˔ˎˈˇˑ˅˃-ːˋˢ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˡ ,̞ ˚˕ˑ ˑ˜˖˜ˈːˋˈ ˒ˑ˕ˑˍ˃ ˅ ˒ˈ˓˅˖ˡ ˑ˚ˈ˓ˈˇ˟ ˔˅ˢˊ˃ːˑ ˔ ˋˇˈː˕ˋ˚ːˑ˔˕˟ˡ ˋ ˊː˃˚ˋˏˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ˡ ȋBВБaiИЗВ, MaВ, ʹͲͳ͸Ȍ. ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋ ˑ˕ˏˈ˚˃ˈ ,̞ ˚˕ˑ ˓ˈˊ˖ˎ˟˕˃-˕ˑˏ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃ ˏˑˉˈ˕ ˄˞˕˟ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ːˈ˔˕˃ːˇ˃˓˕ːˑ ˓ˈ˛˃˕˟ ˔ˎˑˉː˞ˈ ˒˓ˑ˄ˎˈˏ˞, ˖ˎ˖˚˛ˈːˋˈ ː˃˅˞ˍˑ˅ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ, ˑ˜˖˜ˈːˋˈ ˎˡ˄˅ˋ ˍ ˅˞˒ˑˎːˢˈˏˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˇ˓. ȋCЖikЖНeБЗАihalМi, ͳͻͻͻȌ. ʑ ˇ˃ːːˑˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˔ˇˈˎ˃ː˃ ˒ˑ˒˞˕ˍ˃ ˒ˈ˓ˈ˅ˑˇ˃ ˍ˃˚ˈ˔˕˅ˈːːˑˆˑ ˒˓ˈˇ˔˕˃˅ˎˈːˋˢ ˑ  ̝ ˑ˔˕ˑˢːˋˋ ˒ ˑ˕ˑˍ˃ ˅  ̱ ˑˎˋ˚ˈ˔˕˅ˈːː˖ˡ ̀ ː˕ˈ˓˒˓ˈ˕˃˙ˋˡ ˒ ˖˕ёˏ ̝ ˑˊˇ˃ːˋˢ ̝ ˒ˈ˙ˋ-˃ˎˋˊˋ˓ˑ˅˃ːːˑˆˑ ˑ˒˓ˑ˔ːˋˍ˃, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˜ˈˆˑ ˅ ˍˑˏ˒ˎˈˍ˔ˈ ˓˃ˊˎˋ˚ː˞ˈ ˒ˑːˢ˕ˋˢ, ˔˅ˢˊ˃ːː˞ˈ ˔ ˒ˑːˢ˕ˋˈˏ «˒ˑ˕ˑˍ». 
ʠ˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˘˃˓˃ˍ˕ˈ˓˃ ˎˋ˚ːˑ˔˕ˋʗ˔˔ˎˈˇˑ˅˃˕ˈˎˢˏˋ ˅˞ˇˈˎˢˡ˕˔ˢ ˑ˒˓ˈˇˈˎёːː˞ˈ ˎˋ˚ːˑ˔˕ː˞ˈ ˚ˈ˓˕˞, ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ːː˞ˈ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ. ʞˈ˓˅ˑˌ ˚ˈ˓˕ˑˌ ˢ˅ˎˢˈ˕˔ˢ ˋːˇˋ˅ˋˇ˖˃ˎˋˊˏ, ˔ˍˎˑːːˑ˔˕˟ ˍ ˓ˋ˔ˍ˖ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˑ˕ˑˌ˕ˋ ˑ˕ ˆ˓˖˒˒ˑ˅˞˘ ˔˕ˈ˓ˈˑ˕ˋ˒ˑ˅ ˋ ˒˓ˑˇ˅ˋː˖˕˟ ːˑ˅˖ˡ ˋˇˈˡ 
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ȋʚˡ˄˃˓ ,̞ ʹͲͲͻȌ. ʐˑˎˈˈ ˕ˑˆˑ, ːˈˑ˄˘ˑˇˋˏˑ ˕˃ˍˉˈ ˑ˕ˏˈ˕ˋ˕˟ ˖ ˍ˓ˈ˃˕ˋ˅ː˞˘ ˎˡˇˈˌ ˄ˑˎˈˈ ˠ˗˗ˈˍ-˕ˋ˅ː˖ˡ ˃ˇ˃˒˕ˋ˅ːˑ˔˕˟ ˋ ˅ˑ˔˔˕˃ːˑ˅ˎˈːˋˈ ˑ˓ˆ˃ːˋˊˏ˃ ˒ˑ˔ˎˈ ˅ˑˊˇˈˌ˔˕˅ˋˢ ˔˕˓ˈ˔˔ˑ˓ˑ˅. ʡ˃ˍ, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˢ ˒˓ˑ˄ˎˈˏ˖ ˔ ˓˃ˊˎˋ˚ː˞˘ ˕ˑ˚ˈˍ ˊ˓ˈːˋˢ, ˑːˋ ːˈ ˕ˑˎ˟ˍˑ ˏˑˆ˖˕ ˔˒˓ˑˆːˑˊˋ˓ˑ˅˃˕˟ ˈё ˓˃ˊ˅ˋ˕ˋˈ, ːˑ ˋ ː˃ˌ˕ˋ ˄ˑˎˈˈ ˒˓ˑˇ˖ˍ˕ˋ˅ːˑˈ ˓ˈ˛ˈːˋˈ ȋEЖchleАaБ, MadЖeБ, AlaЕcВБ, ʹͲͳͶȌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˄˞ˎ˃ ˑ˄ː˃˓˖ˉˈː˃ ˍˑ˓˓ˈˎˢ˙ˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˖˅ˈ˓ˈːːˑ˔˕˟ˡ ˅ ˔ˈ˄ˈ, ˅˞˔ˑˍˑˌ ˔˃ˏˑˑ˙ˈːˍˑˌ, ˃˅˕ˑːˑˏːˑ˔˕˟ˡ ȋWaГleЖ, FЕiedЕich, ʹͲͳͳ; CЕeЖКell, DИЗcheЕ, KleiБ, ʹͲͳ͵Ȍ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˒˓ˈˇ˒ˑˎˑˉˋ˕˟, ˚˕ˑ ˕˃ˍˋˈ ˋːˇˋ˅ˋˇ˖˃ˎ˟ː˞ˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˏˑˆ˖˕ ˅ːˑ˔ˋ˕˟ ˅ˍˎ˃ˇ ˅ ˍˑː˗ˎˋˍ˕ːˑˈ ˒ˑ˅ˈˇˈːˋˈ ˎˋ˚ːˑ˔˕ˋ: ˖˅ˈ˓ˈːːˑ˔˕˟ ˅ ˔ˈ˄ˈ ˋ ˔ˍˎˑːːˑ˔˕˟ ˍ ˓ˋ˔ˍ˖ ˏˑˆ˖˕ ˒˓ˋˇ˃˅˃˕˟ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˎˑˉː˖ˡ ˖˄ˈˉˇёːːˑ˔˕˟ ˅ ˔˅ˑˈˌ ˒˓˃˅ˑ˕ˈ ˄ˈˊ ˑˆˎˢˇˍˋ ː˃ ˏːˈːˋˢ ˇ˓˖ˆˋ˘. ʐˑˎˈˈ ˕ˑˆˑ, ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒ˑˍ˃ˊ˞˅˃ˡ ,̞ ˚˕ˑ ˍ˓ˈ˃˕ˋ˅ː˞ˈ ˎˡˇˋ ˑ˄ˎ˃ˇ˃ˡ˕ ˄ˑˎ˟˛ˋˏ ˗ˑˍ˖˔ˑˏ ˅ːˋˏ˃ːˋˢ ˋ ˒ˑ˅˞˛ˈːː˞ˏ ˑ˄˝ˈˏˑˏ ˓˃˄ˑ˚ˈˌ ˒˃ˏˢ˕ˋ ȋDe CaЕВ, WieЗh, ʹͲͲ͹Ȍ. ʡ˅ˑ˓˚ˈ˔ˍˋˌ ˚ˈˎˑ˅ˈˍ ˔˒ˑ˔ˑ˄ˈː ˒ˑ˓ˑˇˋ˕˟ ˓ˢˇ ˋˇˈˌ ˅ ˕ˈ˚ˈːˋˈ ːˈ˔ˍˑˎ˟ˍˋ˘ ˏˋː˖ ,̞ ˕ˑ ˈ˔˕˟ ˈˏ˖ ˕˓ˈ˄˖ˈ˕˔ˢ ˆˑ˓˃ˊˇˑ ˏˈː˟˛ˈ ˖˔ˋˎˋˌ ˇˎˢ ˠ˗˗ˈˍ˕ˋ˅ːˑˆˑ ˋ˔˒ˑˎːˈːˋˢ ˅˞˒ˑˎːˢˈˏˑˌ ˇˈˢ˕ˈˎ˟ːˑ-˔˕ˋ ȋBeБedek, MИhlАaББ, ʹͲͳ͵Ȍ.ʙˑː˗ˎˋˍ˕ː˞ˈ ˔ˋ˕˖˃˙ˋˋ ˔ˑˍ˓˃˜˃ˡ˕ ˓ˈ˔˖˓˔˞ ˑ˓ˆ˃ːˋˊˏ˃ ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˅ˎˋˢˡ˕ ː˃ ˒˓ˑˇ˖ˍ˕ˋ˅ːˑ˔˕˟ ˓˃˄ˑ˕˞. ʐˑˎˈˈ ˕ˑˆˑ, ˕˅ˑ˓˚ˈ˔ˍˋˈ ˎˡˇˋ ˏˑˆ˖˕ ˄˞˕˟ ˄ˑˎ˟˛ˈ ˒ˑˇ˅ˈ˓ˉˈː˞ ˅ˎˋˢːˋˡ ˍˑː˗ˎˋˍ˕ˑ˅ ˋˊ-ˊ˃ ˕˃ˍˋ˘ ˍ˃˚ˈ˔˕˅, ˍ˃ˍ ˋˏ˒˖ˎ˟˔ˋ˅ːˑ˔˕˟ ˋ ːˈˌ˓ˑ˕ˋˊˏ ȋʐˑˆˑˢ˅ˎˈː˔ˍ˃ˢ, ʹͲͲʹȌ. ʞ˓ˑ˕ˋ˅ˑ˓ˈ˚ˋ˕ ˈˌ ˇ˓˖ˆ˃ˢ ˕ˑ˚ˍ˃ ˊ˓ˈːˋˢ ˑ ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ːˑˌ ˃ˇ˃˒˕ˋ˅ːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅-ː˞˘ ˎˡˇˈˌ, ˗˃ˍ˕ˋ˚ˈ˔ˍˋ, ˋˊ-ˊ˃ ˕ˑˆˑ ˉˈ ˍ˃˚ˈ˔˕˅˃ — ːˈˌ˓ˑ˕ˋˊˏ˃ — ˋ ˖ˏˈːˋˢ ˔˒˓ˑˆːˑˊˋ˓ˑ˅˃˕˟ ˒˓ˑ˄ˎˈˏ˖ ˇˑ ˈё ˅ˑˊːˋˍːˑ˅ˈːˋˢ ȋEЖchleАaБ, MadЖeБ, AlaЕcВБ, ʹͲͳͶȌ. ʑˑˊːˋˍːˑ˅ˈːˋˈ ˍ˓ˋˊˋ˔ˑ˅ ˅ ˑ˕ːˑ˛ˈːˋˢ˘ ˔ ˍˑˎˎˈˆ˃ˏˋ ˏˈːˈˈ ˅ˈ˓ˑˢ˕ːˑ, ˈ˔ˎˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ ˔˕ˋˏ˖ˎˋ˓˖ˈ˕ ˓˃ˊ˅ˋ˕ˋˈ ˔˅ˑˋ˘ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˚ˈ˓ˈˊ ˑ˄ˏˈː ˑ˒˞˕ˑˏ ˋ ˠ˗˗ˈˍ˕ˋ˅ː˖ˡ ˓˃˄ˑ˕˖ ˅ ˔ˑˊˇ˃ːˋˋ ˓ˈ˗ˈ˓ˈː˕ː˞˘ ˆ˓˖˒˒ ː˃ ˓˃˄ˑ˚ˈˏ ˏˈ˔˕ˈ ȋSАiЗh, PaДИeЗЗe, ʹͲͳͲȌ. ʐˑˎˈˈ ˕ˑˆˑ, ˎёˆˍˋˈ ˋ ːˈ˒˓ˑˇˑˎˉˋ˕ˈˎ˟ː˞ˈ ˔˕˓ˈ˔˔ˑ˓˞, ˅ ˕ˑˏ ˚ˋ˔ˎˈ, ˋ ˑ˕ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ, ˃ˍ˕ˋ˅ˋ˓˖ˡ˕ ˓ˈ˔˖˓˔˞ ˑ˓ˆ˃ːˋˊˏ˃ ˋ ˒ˑ˅˞˛˃ˡ˕ ˖˓ˑ˅ˈː˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋBiББeКieЖ, SВББeБЗag, ʹͲͲͻȌ.ʞ˓ˋ ˓˃˔˔ˏˑ˕˓ˈːˋˋ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ːˈˑ˄˘ˑˇˋˏˑ ˑ˄˓˃˕ˋ˕˟ ˅ːˋˏ˃ːˋˈ ː˃ ˑ˔ːˑ˅ː˞ˈ ˔˅ˑˌ˔˕˅˃ ˈё ˘˃˓˃ˍ˕ˈ˓˃. ʡ˃ˍ, ˒˓ˑ˃ˍ˕ˋ˅ː˞ˈ ˔ˑ˕˓˖ˇːˋˍˋ, ˍ˃ˍ ˒ˑˍ˃ˊ˃ˎˋ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˎˈˆ˚ˈ ˖˔˕˃ː˃˅ˎˋ˅˃ˡ˕ ˇˑ˅ˈ˓ˋ˕ˈˎ˟ː˞ˈ ˑ˕ːˑ˛ˈːˋˢ ˔ ˏˈːˈˇˉˈ˓˃ˏˋ ˋ ˍˎˋˈː˕˃ˏˋ, ˚˕ˑ ˒ˑˊ˅ˑˎˢˈ˕ ˠ˗˗ˈˍ˕ˋ˅ːˈˈ ˒˓ˑˢ˅ˎˢ˕˟ ˔˅ˑˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˅ ˄˖ˇ˖˜ˈˏ ȋGВБg, CheИБg, ʹͲͳʹ Ȍ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˕˃ˍˋˈ ˓˃˄ˑ˕ːˋˍˋ ˔ˎˑˉːˈˈ ˅˘ˑˇˢ˕ ˅ ˍˑˏ˒˃ːˋˋ ˔ ˅˞˔ˑˍˑˌ ˔˕ˈ˒ˈː˟ˡ ˄ˡ˓ˑˍ˓˃˕ˋˊˏ˃ ˋ ˗ˑ˓ˏ˃ˎˋˊ˃˙ˋˋ ˓˃˄ˑ˕˞. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˖ˏˈːˋˈ ˚ˈˎˑ˅ˈˍ˃ ˠ˗˗ˈˍ-˕ˋ˅ːˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˑ˅˃˕˟ ˔ ˇ˓˖ˆˋˏˋ ˏˑˉˈ˕ ˄˞˕˟ ˑ˔ˑ˄ˈːːˑ ˅˃ˉːˑ ˒˓ˋ ˒˓ˑˢ˅ˎˈːˋˋ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕ˋ ː˃ ːˈˍˑ˕ˑ˓˞˘ ˇˑˎˉːˑ˔˕ˢ˘, ˚˕ˑ ˕˃ˍˉˈ ːˈˑ˄˘ˑˇˋˏˑ ˖˚ˋ˕˞˅˃˕˟ ˒˓ˋ ˑ˙ˈːˍˈ ˍˑː˗ˎˋˍ˕-ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ. ʝ˕ˇˈˎ˟ːˑ ̝ ˎˈˇ˖ˈ˕ ˑ˕ˏˈ˕ˋ˕˟ ˗ˈːˑˏˈː ˃ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋʛˈ˛ˍˑ˅˃, ʔːˋˍˑˎˑ˒ˑ˅, ʹͲͳ͸Ȍ. ʏ˅˕ˑ˓˞ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˏˑ˓˃ˎ˟ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ ˅ ˃˔˒ˈˍ˕ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ʛ. ʟ˖ːˍˑ ˋ ʟ. ʛ˃ˍʚ˃˓ˈː˃, ˑ˕ˏˈ˚˃ˢ ˗˃ˍ˕ˑ˓ ˋː˕ˈː˙ˋˋ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˒˓ˋ ˔ˑˊˇ˃ːˋˋ ˒˓ˑˇ˖ˍ˕˃ ȋː˃˒˓ˋˏˈ˓, ˓˃ˊˇˈˎˈːˋˈ ː˃ ːˈˆ˃˕ˋ˅ː˖ˡ ˋ ˅˓ˈˇˑːˑ˔ː˖ˡ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕˟Ȍ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕˔ˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ʓ. ʛˈˌˈ˓˃ ˋ ʡ. ʛ˖˔˅ˈˌˎˈ˓˃, ˒ˑ˔˅ˢ˜ёː-ː˞ˈ ˋˊ˖˚ˈːˋˡ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕ˋ ˓ˑ˔˕˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˖ˆ˓ˑˉ˃ˡ˜ˈˌ ˔ˋ˕˖˃˙ˋˋ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˙ˈˎ˖ˡ ˑ˄ˎ˃˔˕˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˒ˑ ˋˊ˖˚ˈːˋˡ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˋ ˅ˊ˃ˋˏˑ˅ˎˋ-ˢːˋˢ ˑ˔ˑ˄ˈːːˑ˔˕ˈˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ ˋ ˈё ˏˑ˓˃ˎ˟ː˞˘ ˅˞˄ˑ˓ˑ˅ ˅ ˃˔˒ˈˍ˕ˈ ˔ˑˊˇ˃ːˋˢ ˋ ˅ːˈˇ˓ˈːˋˢ ˒˓ˑˇ˖ˍ˕ˑ˅.ʙ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˏˑˉˈ˕ ˓˃˔˔ˏ˃˕˓ˋ˅˃˕˟˔ˢ ˍ˃ˍ ˔ˑ˙ˋ˃ˎ˟ː˞ˌ ˒˓ˑˇ˖ˍ ,̞ ˔ˑˊˇ˃ːˋˈ ˔˒ˑ˔ˑ˄ˑ˅ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˔ ˇ˓˖ˆˋˏˋ, ːˑ˅˞˘ ˃˔˔ˑ˙ˋ˃˕ˋ˅ː˞˘ ˔˅ˢˊˈˌ ˏˈˉˇ˖ ˗ˈːˑˏˈː˃ˏˋ ˒ˑ˅˔ˈˇːˈ˅ːˑˌ ˉˋˊːˋ, ˃ ˕˃ˍˉˈ ˃ˇ˃˒˕˃˙ˋˢ ˋˏˈˡ˜ˋ˘˔ˢ ˒˓ˑˇ˖ˍ˕ˑ˅ ˒ˑˇ ˕˓ˈ˄ˑ˅˃ːˋˢ ˔˓ˈˇ˞ ȋTaБggaaЕd, ʹͲͳ͵Ȍ. ʡ˃ˍˋˏ ˑ ˄˓˃ˊˑˏ, ˒ ˓ˋ ̌ ˑˎˉːˑˏ ̟ ˓ˑ˅ːˈ ˓ ˈ˗ˎˈˍ˔ˋˋ ̝ ˅ˑˈˆˑ ˒ ˑ˅ˈˇˈːˋˢ ̝ ˑ˕˓˖ˇːˋˍ ̝ ˒ˑ˔ˑ˄ˈː ˒ ˑˇˆˑ-



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

124

˕ˑ˅ˋ˕˟ ˔ˈ˄ˢ ˍ ˍˑː˗ˎˋˍ˕ː˞ˏ ˔ˋ˕˖˃˙ˋˢˏ ˇˎˢ ː˃ˋ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ːˑˆˑ ˒ˑˋ˔ˍ˃ ˒ˑˇ˘ˑˇ˃ ˍ ˅ˊ˃ˋ-ˏˑˇˈˌ˔˕˅ˋˡ ˔ ˔ˑ˅ˈ˓˛ˈːːˑ ˓˃ˊː˞ˏˋ ˑ˒˒ˑːˈː˕˃ˏˋ.
ʟˑˎ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˔ˑ˅ˎ˃ˇ˃ːˋˋ ˔ ˍˑː˗ˎˋˍ˕ː˞ˏˋ ˔ˋ˕˖˃˙ˋˢˏˋʠˑ˅˓ˈˏˈːː˞ˈ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˕ ˓˃ˊˎˋ˚ː˞ˈ ˖˔ˎˑ˅ˋˢ ˔˓ˈˇ˞, ˅ˎˋˢˡ˜ˋˈ ː˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ȋʛˈ˛ˍˑ˅˃, ʹͲͳͷȌ, ˓˃ˊ˓ˈ˛ˈːˋˈ ˍˑː˗ˎˋˍ˕˃ ˅ ˓˃ˊˎˋ˚ː˞˘ ˅ˋˇ˃˘ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ȋʚˈˑː˕˟ˈ˅, ͳͻͻͲȌ, ˅ˎˋˢːˋˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˖˔ˎˑ˅ˋˌ ˋ ˊ˃ˇ˃˚ ː˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ȋCheБ, ʹͲͲ͸; FaЕh, Lee, ʹͲͳͲ; SaБЗВЖ, UiЗdeКilligeБ, PaЖЖВЖ, ʹͲͳͷ; TЕВМeЕ, YВИБgЕeeБ, ʹͲͲͻ; YВБg, SaИeЕ, MaББiЛ, ʹͲͳͶȌ, ˅ˊ˃ˋˏˑ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕ˋ ˖ ˇˈ˕ˈˌ ˛ˍˑˎ˟ːˑˆˑ ˅ˑˊ˓˃˔˕˃ ȋʒ˖˔˟ˍˑ˅˃, ʹͲͲͳ; ʨˈ˓˄˃ˍˑ˅˃, ʹͲͲͷ; Wallach, KВgaБ, ͳͻ͸ͷȌ. ʝ˔ːˑ˅ː˞ˈ ˅˞˅ˑˇ˞ ˑ ˅ˎˋˢːˋˋ 

ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ː˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˄˞ˎˋ ˔ˇˈˎ˃ː˞ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˢˏˋ ː˃ ˅˞˄ˑ˓ˍ˃˘ ˇˈ˕ˈˌ ̨ ˍˑˎ˟ːˑˆˑ ˅ ˑˊ˓˃˔˕˃. ʡ˃ˍ, ʛ. ʛ. ʕˈ˓ˇˢˈ˅˃ ˅ ˞ˢ˅ˋˎ˃ ˓ ˢˇ ˅ ː˖˕˓ˈːːˋ˘ ̀  ˅ ːˈ˛ːˋ˘ ̠ ˃ˍ˕ˑ˓ˑ˅, ˒˓ˈ˒ˢ˕˔˕˅˖ˡ˜ˋ˘ ̞ ˅ˑ˓˚ˈ˔ˍˋˏ ˒ ˓ˑ˙ˈ˔˔˃ˏ ȋʕˈ˓ˇˢˈ˅˃, ʹ ͲͲͷȌ. ʙ ˅ ːˈ˛ːˋˏ ̠ ˃ˍ˕ˑ˓˃ˏ ˑ ː˃ ˑ ˕ːˑ˔ˋˎ˃ ˑ˕˔˖˕˔˕˅ˋˈ ˈˇˋːˑˏ˞˛ˎˈːːˋˍˑ˅ ˋ ˒ˑˇˇˈ˓ˉˍˋ ˔ˑ ˔˕ˑ˓ˑː˞ ˓ˈ˗ˈ˓ˈː˕ːˑˌ ˆ˓˖˒˒˞, ːˈ˒˓ˋˢ˕ˋˈ ˄ˎˋˊˍˋˏˋ ˋ ˊː˃˚ˋˏ˞ˏˋ ˎˡˇ˟ˏˋ ȋ˅ ˕ˑˏ ˚ˋ˔ˎˈ, ˓ˑˇˋ˕ˈˎˢˏˋ, ˖˚ˋ˕ˈˎˢˏˋ ˋ ˇ˓.Ȍ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˄˞ˎ ˔ˇˈˎ˃ː ˅˞˅ˑˇ ˑ ˕ˑˏ, ˚˕ˑ ˍˑː˗ˎˋˍ˕˞ ˔ˑ ˊː˃˚ˋˏ˞ˏˋ ˎˡˇ˟ˏˋ ˢ˅ˎˢˡ˕˔ˢ ˋːˆˋ˄ˋ˕ˑ˓˃ˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʔ. ʏ. ʒ˖˔˟ˍˑ˅˃ ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˔˕˖ˇˈː˕ˑ˅ ˕˃ˍˉˈ ˒ˑˎ˖˚ˋˎ˃ ˇ˃ːː˞ˈ ˑ ˕ˑˏ, ˚˕ˑ ˅ ʹͺ% ˔ˎ˖˚˃ˈ˅ ˒˓ˑ˄ˎˈˏ˞ ˔ ˕˅ˑ˓˚ˈ˔ˍˋˏ ˒ˑ˕ˈː˙ˋ˃ˎˑˏ ˅˞ˊ˅˃ː˞ ːˈ˒ˑːˋˏ˃ːˋˈˏ ˋ ːˈ˒˓ˋˢ˕ˋˈˏ ˔ˑ ˔˕ˑ˓ˑː˞ ˑˍ˓˖ˉ˃ˡ˜ˋ˘, ˑˇˋːˑ˚ˈ˔˕˅ˑˏ, ˍˑː˗ˎˋˍ˕˃ˏˋ ˋ ˇ˓. ȋʒ˖˔˟ˍˑ˅˃, ʹͲͲͶȌ.ʝ˔ˑ˄˞ˌ ˋː˕ˈ˓ˈ˔ ˇˎˢ ː˃˔ ˒˓ˈˇ˔˕˃˅ˎˢˡ˕ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˚ˈ˓˕ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ 
ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ. ʡ˃ˍ, ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˑ˕ˏˈ˚˃ˡ ,̞ ˚˕ˑ ˔˖˜ˈ˔˕˅˖ˈ˕ ˓ˢˇ ˚ˈ˓ ,̞ ˒ˑˊ˅ˑˎˢˡ˜ˋˌ ˇˋ˗˗ˈ˓ˈː˙ˋ˓ˑ˅˃˕˟ ˎˡˇˈˌ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ: ˔˃ˏˑː˃ˇˈˢːːˑ˔˕˟, ˖˅ˈ˓ˈːːˑ˔˕˟ ˅  ̝ ˈ˄ˈ, ː ˑːˍˑː˗ˑ˓ˏˋˊˏ ̀  ̀ ˆːˑ˓ˋ˓ˑ˅˃ːˋˈ ̝ ˑ˙ˋ˃ˎ˟ː˞˘ ː ˑ˓ˏ, ̝ ˍˎˑːːˑ˔˕˟ ̱  ˓ ˋ˔ˍ˃ˏ ˋ ˅˞˔ˑˍ˃ˢ ˃ˇ˃˒˕ˋ˅ːˑ˔˕˟ ˅ ˍˑː˗ˎˋˍ˕ː˞˘ ˔ˋ˕˖˃˙ˋˢ˘ ȋSЗeЕБbeЕg, LИbaЕЗ, ͳͻͻ͸Ȍ. ʗ˔˔ˎˈˇˑ˅˃ːˋˢ, ˒˓ˑ˅ˈˇёːː˞ˈ ː˃ ˇˈ˕ˢ˘ ˛ˍˑˎ˟ːˑˆˑ ˅ˑˊ˓˃˔˕˃, ˑˇː˃ˍˑ, ˇˈˏˑː˔˕˓ˋ˓˖ˡ˕ ːˈˎˋːˈˌː˖ˡ ˔˅ˢˊ˟ ˍ˓ˈ˃-˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ. ʖˇˈ˔˟ ːˈˑ˄˘ˑˇˋˏˑ ˖˚ˋ˕˞˅˃˕˟ ˖˓ˑ˅ˈː˟ ˋː˕ˈˎˎˈˍ˕˃ ȋWallach, KВgaБ, ͳͻ͸ͷȌ. ʓˈ˕ˢˏ ˔ ˅˞˔ˑˍˋˏˋ ˖˓ˑ˅ːˢˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˋː˕ˈˎˎˈˍ˕˃ ˄˞ˎˋ ˔˅ˑˌ˔˕˅ˈːː˞ ːˈˊ˃˅ˋ˔ˋˏˑ˔˕˟, ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕˟, ˖˅ˈ˓ˈːːˑ˔˕˟ ˅ ˔ˈ˄ˈ, ˠˍ˔˕˓˃˅ˈ˓˔ˋˢ ˋ ˒˓ˋ˅ˎˈ˚ˈːˋˈ ˅ːˋˏ˃ːˋˢ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˇˈ˕ˋ ˔ ːˋˊˍˋˏˋ ˋː˕ˈˎˎˈˍ˕ˑˏ ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˒ˑˍ˃ˊ˞˅˃ˎˋ ˄ˑˎ˟˛˖ˡ ˠˍ˔˕˓˃˅ˈ˓˔ˋˡ ˋ ˖˅ˈ˓ˈːːˑ˔˕˟, ˑˇː˃ˍˑ ˕˃ˍˉˈ ˄ˈ˔ˍˑː˗ˎˋˍ˕ːˑ˔˕˟, ˒˃˔˔ˋ˅ːˑ˔˕˟ ˋ ˒ˑ˕˓ˈ˄ːˑ˔˕˟ ˅ ˑˇˑ˄˓ˈːˋˋ. ʔ. ʏ. ʒ˖˔˟ˍˑ˅˃ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˈ˕ ˒ˑˇˑ˄ː˞ˈ ˓ˈˊ˖ˎ˟˕˃˕˞, ˖ˍ˃ˊ˞˅˃ˢ, ˚˕ˑ ˍ˓ˈ˃˕ˋ˅ː˞ˈ ˒ˑˇ˓ˑ˔˕ˍˋ ̂ ˑ˓˃ˊˇˑ ˄ ˑˎˈˈ ̊ ˃˔˕ˑ ̌ ˈˏˑː˔˕˓ˋ˓˖ˡ˕ ˃ ˆ˓ˈ˔˔ˋ˅ːˑˈ ˒ ˑ˅ˈˇˈːˋˈ ˒ ˑ ̝ ˓˃˅ːˈːˋˡ ̝  ː ˈˍ˓ˈ-˃˕ˋ˅ː˞ˏˋ ȋʒ˖˔˟ˍˑ˅˃, ʹͲͲͳȌ. ʔ. ʑ. ʨˈ˓˄˃ˍˑ˅˃ ˕˃ˍˉˈ ˒ˑˍ˃ˊ˞˅˃ˈ˕ ˅˃ˉːˑ˔˕˟ ˒ˈ˓ˈˏˈːːˑˌ ˋː˕ˈˎ-ˎˈˍ˕˃ ˍ˃ˍ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˍ ˑ˄˖˚ˈːˋˡ ˅ ˒ˑˋ˔ˍˈ ˔˅ˢˊˋ ˏˈˉˇ˖ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕˟ˡ ȋʨˈ˓˄˃ˍˑ˅˃, ʹͲͲͷȌ. ʡ˃ˍ, ˒˓ˋ ˅˞˔ˑˍˑˌ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˍ ˑ˄˖˚ˈːˋˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˃˅˕ˑːˑˏːˑ˔˕˟ˡ, ˍˑː˗ˎˋˍ˕ːˑ˔˕˟ˡ, ˑ˔ˏ˞˔ˎˈːːˑ˔˕˟ˡ ˉˋˊːˋ ˋ ˔˃ˏˑˍ˓ˋ˕ˋ˚ːˑ˔˕˟ˡ. ʐˑˎˈˈ ˕ˑˆˑ, ʠ. ʑ. ʛ˃ˍ˔ˋˏˑ˅˃ ˕˃ˍˉˈ ˖ˍ˃ˊ˞˅˃ˈ˕ ː˃ ˕ˑ, ˚˕ˑ ˅˞˔ˑˍˑˍ˓ˈ˃˕ˋ˅ː˞ˈ ˇˈ˕ˋ ˔ ˑ˒ˈ˓ˈˉ˃ˡ-˜ˋˏ ˖˓ˑ˅ːˈˏ ˓˃ˊ˅ˋ˕ˋˢ ˚˃˔˕ˑ ˑˍ˃ˊ˞˅˃ˡ˕˔ˢ ˑ˕˔˕˃ˡ˜ˋˏˋ ˅ ˖˚ˈ˄ˈ ˋ ˋˏˈˡ˜ˋˏˋ ˍˑː˗ˎˋˍ˕˞ ˔ ˑˍ˓˖ˉˈːˋˈˏ ˅˅ˋˇ˖ ːˈˑ˄˘ˑˇˋˏˑ˔˕ˋ ˔ˍ˓˞˅˃˕˟ ˔˅ˑˋ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˋ ːˈ ˅˞ˇˈˎˢ˕˟˔ˢ ȋʛ˃ˍ˔ˋˏˑ˅˃, ʹͲͲ͸Ȍ.ʠˑ˅ˈ˓˛ˈːːˑ ˋːˑˌ ˒˓ˑ˄ˎˈˏˑˌ ˢ˅ˎˢˈ˕˔ˢ ˅˞˄ˑ˓ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕˟ˡ. ʡ˃ˍ, ʓ. ʏ. ʚˈˑː˕˟ˈ˅ ˅ ˑˇːˑˌ ˋˊ ˓˃˄ˑ˕ ˑ˒˓ˈˇˈˎˢˈ˕ ˑ˔ːˑ˅ː˞ˈ ˕ˋ˒˞ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ ˅ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˕ˋ˒˃ ˕˅ˑ˓˚ˈ˔˕˅˃ ȋʚˈˑː˕˟ˈ˅, ͳͻͻͲȌ. ʝː ˅˞ˇˈˎˢˈ˕ ˕˅ˑ˓˚ˈ˔ˍˑˈ ˓ˈ˛ˈːˋˈ ˍ˃ˍ ˖˔˕˓˃ːˈːˋˈ ˋ˔˘ˑˇːˑˆˑ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˢ ˅ ˍˑː˗ˎˋˍ˕ˈ. ʑ ˇ˃ːːˑˏ ˔ˎ˖˚˃ˈ ˒˓ˑ˄ˎˈˏ˃ ˓˃˔˔ˏ˃˕˓ˋ˅˃-ˈ˕˔ˢ ˔ ˄ˑˎˈˈ ˅˞˔ˑˍˑˌ ˒ˑˊˋ˙ˋˋ ˇˎˢ ˒ˑˋ˔ˍ˃ ˑ˄ˑˡˇːˑ ˅˞ˆˑˇːˑˆˑ ˓ˈ˛ˈːˋˢ.
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ʑ ˎˋ˕ˈ˓˃˕˖˓ˈ ˏˑˉːˑ ː˃ˌ˕ˋ ˔˅ˈˇˈːˋˢ ˑ ˔˖˜ˈ˔˕˅ˑ˅˃ːˋˋ ˓˃ˊˎˋ˚ˋˌ ˅ ˍˑː˗ˎˋˍ˕ːˑˏ ˅ˊ˃ˋ-
ˏˑˇˈˌ˔˕˅ˋˋ ˅ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˕ˋ˒˃ ˎˋ˚ːˑ˔˕ˋ. ʗ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˓˃ˊˇˈˎˢˡ˕ ˔˕ˋˎˋ ˏ˞˛ˎˈːˋˢ ː˃ ˋː˕˖ˋ˕ˋ˅ː˞ˌ ˋ ˔ˋ˔˕ˈˏ˃˕ˋ˚ˈ˔ˍˋˌ ˋ ˇˈˎ˃ˡ˕ ˅˞˅ˑˇ ˑ ˕ˑˏ, ˚˕ˑ ˎˋ˚ːˑ˔˕˟ ˔ ˋː˕˖ˋ˕ˋ˅ː˞ˏ ˔˕ˋˎˈˏ ˏ˞˛ˎˈːˋˢ ˄ˑˎˈˈ ˍˑː˗ˎˋˍ˕ː˃, ˑˇː˃ˍˑ ˒ˑˇˑ˄ː˞ˈ ˔ˋ˕˖˃˙ˋˋ ˒ˑ˅˞˛˃ˡ˕ ˈё ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕˟. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˋːˇˋ˅ˋˇ˞, ˑ˄ˎ˃ˇ˃ˡ˜ˋˈ ˔ˋ˔˕ˈˏ˃˕ˋ˚ˈ˔ˍˋˏ ˏ˞˛ˎˈːˋˈˏ, ˏˈːˈˈ ˅ˑ˅ˎˈˍ˃ˡ˕˔ˢ ˅ ˍˑː˗ˎˋˍ˕ːˑˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ, ˍˑ˕ˑ˓ˑˈ, ˍ ˕ˑˏ˖ ˉˈ, ˒˃ˆ˖˄ːˑ ˔ˍ˃ˊ˞˅˃ˈ˕˔ˢ ː˃ ˋ˘ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋKiА, ChВi, ʹͲͳʹȌ.ʜ. ʑ. ʒ˓ˋ˛ˋː˃ ˑ˒˓ˈˇˈˎˢˈ˕ ˍˑː˗ˎˋˍ˕ ˍ˃ˍ ˔˕ˑˎˍːˑ˅ˈːˋˈ ˅˔ˎˈˇ˔˕˅ˋˈ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋ˅ˑ˔˕ˋ ˙ˈˎˈˌ, ˖˔˕˃ːˑ˅ˑˍ ˋˎˋ ˒ˑ˅ˈˇˈːˋˢ ˖˚˃˔˕ːˋˍˑ˅ ȋʒ˓ˋ˛ˋː˃, ʹͲͲͶȌ. ʛˈˉˎˋ˚ːˑ˔˕ː˞ˈ ˍˑː˗ˎˋˍ˕˞ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘ ˅  ˑ ˕ˈ˚ˈ˔˕˅ˈːːˑˌ ˒ ˔ˋ˘ˑˎˑˆˋˋ ˓ ˃˔˔ˏ˃˕˓ˋ˅˃ˎˋ˔˟ ̝  ̞ ˑ˚ˍˋ ́ ˓ˈːˋˢ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˍˎˋˏ˃˕˃ ˅ ˓˃˄ˑ˚ˋ˘ ˆ˓˖˒˒˃˘, ˏˑ˕ˋ˅˃˙ˋˋ ˔ˑ˕˓˖ˇːˋˍˑ˅, ˔˕ˋˎˢ ˖˒˓˃˅ˎˈːˋˢ. ʝˇː˃ˍˑ ˇˑ˔˕˃˕ˑ˚ːˑ ˏ˃ˎˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˄˞ˎˑ ˒ˑ˔˅ˢ˜ˈːˑ ˑ˔ˑ˄ˈːːˑ˔˕ˢˏ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ, ˔˕˃ːˑ˅ˎˈːˋˡ ˈё ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˆˑ ˒˖˕ˋ ˋ ˔˒ˑ˔ˑ˄˃ˏ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˔ ˇ˓˖ˆˋˏˋ ȋʒ˓ˋ˛ˋː˃, ʹͲͲͶȌ. ʙ˃ˍ ˒˓˃˅ˋˎˑ, ˋˊ˖˚ˈːˋˈ ˒˓ˋ˚ˋː ˍˑː˗ˎˋˍ˕ˑ˅ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˔˅ˑˇˋ˕˔ˢ ˍ ˅˞ˇˈˎˈːˋˡ ˑ˔ːˑ˅ː˞˘ ˑ˄˝ˈˍ˕ˋ˅ː˞˘ ˒˓ˋ˚ˋː ˋ˘ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ȋː˃˒˓ˋˏˈ˓, ːˈˇˑ˔˕˃˕ˍˑ˅ ˖˒˓˃˅ˎˈːˋˢ, ˖˔ˎˑ˅ˋˌ ˕˓˖ˇ˃, ː˃˓˖˛ˈːˋˌ ˒˓˃˅ˋˎ ˒ˑ˅ˈˇˈːˋˢȌ. ʜ˃ˋ˄ˑˎˈˈ ˚˃˔˕˞ˏ ˒˓ˈˇˏˈ˕ˑˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔˕˃ːˑ˅ˢ˕˔ˢ ˅ˈ˓˕ˋˍ˃ˎ˟ː˞ˈ ˍˑː˗ˎˋˍ˕˞ ˍ˃ˍ ː˃ˋ˄ˑˎˈˈ ː˃˒˓ˢˉёːː˞ˈ ˋ ˅ˈ˓ˑˢ˕ː˞ˈ, ˃ ˕˃ˍˉˈ ˅ˎˋˢˡ˜ˋˈ ː˃ ˑ˄˜ˈˈ ˅ˑ˔˒˓ˋˢ˕ˋˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ȋʐˑˇ˓ˑ˅, ʹͲͲ͸Ȍ. ʚˋ˚ːˑ˔˕ː˞ˈ ˋ ˏˈˉˎˋ˚ːˑ˔˕ː˞ˈ ˍˑː˗ˎˋˍ˕˞ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˡ˕˔ˢ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˏˑ˕ˋ˅˃˙ˋˋ, ˍˑˆːˋ˕ˋ˅ː˞˘ ˒˓ˑ˙ˈ˔˔ˑ˅, ˇˈˢ˕ˈˎ˟-ːˑ˔˕ˋ ˋ .̞ˇ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˍ ːˋˏ ˑ˕ːˑ˔ˢ˕˔ˢ ˍˑː˗ˎˋˍ˕˞ ˙ˈːːˑ˔˕ˈˌ ˋ ˋː˕ˈ˓ˈ˔ˑ˅ ȋʐˑˇ˓ˑ˅, ʹͲͲ͸; ʧ˕˓ˑˑ, ʹͲͳ͹Ȍ. ʡ˃ˍ, ˔ˑ˕˓˖ˇːˋˍˋ, ˓˃˄ˑ˕˃ˡ˜ˋˈ ˅ ˇˋ˃ˇ˃˘, ˒˓ˋ ˑˇˋː˃ˍˑ˅ˑˏ ˍˑˎˋ˚ˈ˔˕˅ˈ ˓ˈ˔˖˓˔ˑ˅ ˋ ˓˃˔˒˓ˈˇˈˎˈːˋˢ ˅ˎ˃˔˕ˋ ˏˑˆ˖˕ ˇˈˏˑː˔˕˓ˋ˓ˑ˅˃˕˟ ˍˑː˗ˎˋˍ˕ ˋː˕ˈ˓ˈ˔ˑ˅ ˒˓ˋ ˒ˑ˒˞˕ˍˈ ˒˓ˑˇ˅ˋ-ː˖˕˟ ˔˅ˑˋ ˋˇˈˋ ˇˎˢ ˒ˑˎ˖˚ˈːˋˢ ːˑ˅˞˘ ˇˑ˔˕ˋˉˈːˋˌ. ʑ ˓ˢˇˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˍˑː˗ˎˋˍ˕˞ ˅ ˑ˓ˆ˃-ːˋˊ˃˙ˋˢ˘ ˓˃ˊˇˈˎˢˡ˕ ː˃ ˍˑː˔˕˓˖ˍ˕ˋ˅ː˞ˈ, ˒ˑˊ˅ˑˎˢˡ˜ˋˈ ˇˑ˔˕ˋ˚˟ ːˑ˅ˑˆˑ ˔˒ˑ˔ˑ˄˃ ˇˈˌ˔˕˅ˋˌ ˋˎˋ ̝ ˑˆˎ˃˛ˈːˋˢ, ̀ ˎˋ ̌ ˈ˔˕˓˖ˍ˕ˋ˅ː˞ˈ, ˎ ˋ˛˟ ˑ ˕ːˋˏ˃ˡ˜ˋˈ ɣ ːˈ˓ˆˋˡ ̝ ˑ˕˓˖ˇːˋˍˑ˅ ̀  ̝ ːˋˉ˃ˡ˜ˋˈ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ȋʧ˕˓ˑˑ, ʹͲͳ͹; RajИ, ʹͲͳ͹Ȍ.ʑ˅ˋˇ˖ ˒ˑ˅˞˛ˈːˋˢ ˔˕˓ˈ˔˔ˑˆˈːːˑ˔˕ˋ ˋ ˍ˓ˋˊˋ˔ˑ˅ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˅ ˔ˑ˅˓ˈˏˈːː˞˘ ˑ˓ˆ˃-ːˋˊ˃˙ˋˢ˘, ˑ˔ˑ˄˖ˡ ˃ˍ˕˖˃ˎ˟ːˑ˔˕˟ ˒˓ˋˑ˄˓ˈ˕˃ˈ˕ ˋˊ˖˚ˈːˋˈ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ ˎˋ˚ːˑ˔˕ˋ. ʑ ˑ˕ˈ˚ˈ˔˕˅ˈːː˞˘ ˋ ˊ˃˓˖˄ˈˉː˞˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˈ ˒ˑ˅ˈˇˈːˋˈ ˔˅ˢˊ˞˅˃ˈ˕˔ˢ ˔ ˒ˑːˢ˕ˋˈˏ «ˍˑ˒ˋːˆ˃» ȋcopingȌ, ˒˓ˈˇ˔˕˃˅ˎˢˡ˜ˈˆˑ ˔ˑ˄ˑˌ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˍ ˒˓ˈˑˇˑˎˈːˋˡ ˒˓ˑ˄ˎˈˏ-ːˑˌ ˔ˋ˕˖˃˙ˋˋ ȋʑˑˇˑ˒˟ˢːˑ˅˃, ʹͲͲͻȌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˋː˕ˈː˔ˋ˅ːˑ˔˕˟ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˏˑˉˈ˕ ˄˞˕˟ ˑ˙ˈːˈː˃ ˔˖˄˝ˈˍ˕ˋ˅ːˑ ː˃ ˑ˔ːˑ˅ˈ ˓ˈ˔˖˓˔ˑ˅, ˕˓ˈ˄˖ˈˏ˞˘ ˇˎˢ ˈё ˓˃ˊ˓ˈ˛ˈːˋˢ ȋʏː˙˞˗ˈ˓ˑ˅˃, ͳͻͻͶ; ʐˈˎˋː˔ˍ˃ˢ, ʹͲͲͻȌ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˊː˃ˢ ˑ˔ˑ˄ˈːːˑ˔˕˟ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ˍ˃ˍ ˔˒ˑ˔ˑ˄˔˕˅˖ˡ˜ˈˆˑ ˓˃˔˔ˏˑ˕˓ˈːˋˡ ˔ˋ˕˖˃˙ˋˋ ˔ ˓˃ˊː˞˘ ˔˕ˑ˓ˑː ˋ ː˃˘ˑˉˇˈːˋˡ ˓˃ˊˎˋ˚ː˞˘ ˔˒ˑ˔ˑ˄ˑ˅ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˔ ːˈˌ, ˏˑˉːˑ ˒˓ˈˇ˒ˑˎˑˉˋ˕˟, ˚˕ˑ ˑ˄ˎ˃ˇ˃ˡ˜ˋˌ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ˔ˑ˕˓˖ˇːˋˍ ˄˖ˇˈ˕ ː˃˘ˑˇˋ˕˟ ˄ˑˎ˟˛ˈˈ ˍˑˎˋ˚ˈ-˔˕˅ˑ ˓˃ˊːˑˑ˄˓˃ˊː˞˘ ˔˒ˑ˔ˑ˄ˑ˅ ˅˞˘ˑˇ˃ ˋˊ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ.ʟˢˇ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˄˞ˎˋ ˒ˑ˔˅ˢ˜ˈː˞ ˋˊ˖˚ˈːˋˡ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˈ˛ˈːˋˌ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘. ʡ˃ˍ, ˇ˃ːː˞ˈ ˒ˑˍ˃ˊ˃ˎˋ, ˚˕ˑ ˅˞˔ˑˍˑˍ˓ˈ˃˕ˋ˅ː˞ˈ ˒˓ˈˇ˒˓ˋːˋˏ˃˕ˈˎˋ ˅ ˔˓ˈˇːˈˏ ˋˏˈˡ˕ ˄ˑˎˈˈ ˒ˑˊˋ˕ˋ˅ː˞ˌ ˠˏˑ˙ˋˑː˃ˎ˟ː˞ˌ ˗ˑː, ˃ ˕˃ˍˉˈ ˎˈˆ˚ˈ ˋ ˠ˗˗ˈˍ˕ˋ˅ːˈˈ ˔˒˓˃˅ˎˢˡ˕˔ˢ ˔ ˅ˑˊːˋˍ˃ˡ-˜ˋˏˋ ˍˑː˗ˎˋˍ˕˃ˏˋ ȋCheБ, ChaБg, ʹͲͳͷȌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˖ˍ˃ˊ˞˅˃ˈ˕˔ˢ ː˃ ˔ːˋˉˈːˋˈ ˒˓ˑˋˊ˅ˑˇˋ-˕ˈˎ˟ːˑ˔˕ˋ ˕˓˖ˇ˃ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˒˓ˋ ˅ˑˊːˋˍːˑ˅ˈːˋˋ ˍˑː˗ˎˋˍ˕˃ ˅ ˓ˈ˛ˈːˋˋ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˊ˃ˇ˃˚ˋ ȋJaБЖЖeБ, GiebelЖ, ʹͲͳ͵Ȍ.ʠ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˖˒˓˃˅ˎˈːˋˢ ˒˓ˑ˙ˈ˔˔˃ˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˍˑˏ˃ːˇˈ ˋ ˠ˗˗ˈˍ˕ˋ˅ːˑˆˑ ˓˃ˊ˓ˈ-˛ˈːˋˢ ˍˑː˗ˎˋˍ˕ˑ˅, ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˕˃ˍˉˈ ˅˞ˇ˅ˋˆ˃ˡ˕ ˓ˢˇ ˓ˈˍˑˏˈːˇ˃˙ˋˌ. ʡ˃ˍ, ˖˕ˑ˚ːˢˈ˕˔ˢ, ˚˕ˑ ˅ːˈ˛ːˢˢ ˏˑ˕ˋ˅˃˙ˋˢ, ː˃˒˓ˋˏˈ˓, ˅ˑˊː˃ˆ˓˃ˉˇˈːˋˢ, ˖ˎ˖˚˛˃ˡ˕ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˓˃˄ˑ˕˞ ː˃ ːˈˍˑ˕ˑ˓ˑˈ ˅˓ˈˏˢ, ːˑ ˔˖˜ˈ˔˕˅ˈːːˑ ˔ːˋˉ˃ˡ˕ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˔ˑ˕˓˖ˇːˋˍ˃. ʡ˃ˍˑˌ ˕ˋ˒ ˍˑː˗ˎˋˍ˕˃ 
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ˏˈˉˇ˖ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ̀  ˒˓ˑˇ˖ˍ˕ˋ˅ːˑ˔˕˟ˡ ˓˃˄ˑ˕˞ ˏˑˉːˑ ˓ ˃ˊ˓ˈ˛ˋ˕˟ ˎˋ˛˟ ˅ ˈ˓ː˞ˏ ˄ ˃ˎ˃ː˔ˑˏ ˔ˋ˔˕ˈˏ˞ ˏˑ˕ˋ˅˃˙ˋˋ ȋFВЕbeЖ, DВАА, ʹͲͲͶȌ. ʡˈ˘ːˑˎˑˆˋˢ ˏˑˊˆˑ˅ˑˆˑ ˛˕˖˓ˏ˃ ȋbrainstormingȌ ˔˚ˋ˕˃ˈ˕˔ˢ ˑˇːˋˏ ˋˊ ˆˎ˃˅ː˞˘ ˍ˓ˈ˃˕ˋ˅ː˞˘ ˒˓ˑ˙ˈ˔˔ˑ˅ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʝˇːˑˌ ˋˊ ˒˓˃ˍ˕ˋˍ, ˒ˑ˒˖-ˎˢ˓ː˞˘ ˅ ː˃˔˕ˑˢ˜ˈˈ ˅˓ˈˏˢ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˢ˘, ˢ˅ˎˢˈ˕˔ˢ ˋ˔ˍ˖˔˔˕˅ˈːːˑˈ ˔ˑˊˇ˃ːˋˈ ˍˑː˗ˎˋˍ˕˃ ˅ˑ ˅˓ˈˏˢ ˏˑˊˆˑ˅ˑˆˑ ˛˕˖˓ˏ˃ ˏˈˉˇ˖ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ ˇˎˢ ˇ˃ˎ˟ːˈˌ˛ˈˆˑ ˒ˑˋ˔ˍ˃ ːˑ˅˞˘ ˋˇˈˌ. ʏ˅˕ˑ˓˞ ˔˕˃˕˟ˋ, ˑˇː˃ˍˑ, ˑ˕ˏˈ˚˃ˡ ,̞ ˚˕ˑ ˒ˑˇˑ˄ː˃ˢ ˒˓˃ˍ˕ˋˍ˃ ˄˖ˇˈ˕ ˠ˗˗ˈˍ˕ˋ˅ː˃ ˋ ːˈ ˒ˑ˅ˎˋˢˈ˕ ː˃ ˄ˎ˃ˆˑ-˒ˑˎ˖˚ˋˈ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˎˋ˛˟ ˅ ˔ˎ˖˚˃ˈ ˑˇˋː˃ˍˑ˅ˑˆˑ ˖˓ˑ˅ːˢ ˓˃ˊ˅ˋ˕ˋˢ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ː˞˘ ˍ˃˚ˈ˔˕˅ ˋ ˒ˑ˘ˑˉˋ˘ ˔˒ˈ˙ˋ˃ˎ˟ːˑ˔˕ˋ ˋ ˑ˒˞˕˃ ȋDeCleЕД, RahАaБ, ʹͲͳ͹Ȍ.ʠˑ˅˓ˈˏˈːː˞ˈ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˈ˜ё ˓˃ˊ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˡ˕ ˕ˈˑ˓ˋˋ ˒˓ˑ˛ˎ˞˘ ˎˈ˕ ˑ ˅˞˔ˑˍˑˌ ˅ˈ˓ˑˢ˕ːˑ˔˕ˋ ˏˈˉˎˋ˚ːˑ˔˕ː˞˘ ˍˑː˗ˎˋˍ˕ˑ˅ ː˃ ˔˃ˏˑˌ ː˃˚˃ˎ˟ːˑˌ ˔˕˃ˇˋˋ ˓˃˄ˑ˚ˋ˘ ˒˓ˑˈˍ˕ˑ˅, ˚˕ˑ ˔˖˜ˈ˔˕˅ˈːːˑ ˔ːˋˉ˃ˈ˕ ˖˓ˑ˅ˈː˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˚ˎˈːˑ˅ ˒˓ˑˈˍ˕ː˞˘ ˍˑˏ˃ːˇ. ʝˇː˃ˍˑ ˑːˋ ˕˃ˍˉˈ ˑ˕ˏˈ˚˃ˡ ,̞ ˚˕ˑ ˔˓ˈˇːˋˌ ˖˓ˑ˅ˈː˟ ˍˑː˗ˎˋˍ˕˃ ˊ˃ˇ˃˚ ˒ˑˊ˅ˑˎˢˈ ,̞ ː˃˒˓ˑ˕ˋ˅, ˒ˑ˅˞˔ˋ˕˟ ˖˓ˑ˅ˈː˟ ˕˅ˑ˓˚ˈ˔ˍˑˆˑ ˒ˑˇ˘ˑˇ˃ ȋFaЕh, Lee, ʹͲͳͲȌ. ʞˑˇ˚ё˓ˍˋ˅˃ˈ˕˔ˢ ˏˑ˕ˋ˅ˋ˓˖ˡ˜˃ˢ ˓ˑˎ˟ ˍˑː˗ˎˋˍ˕˃ ˊ˃ˇ˃˚, ˒ˑ˅˞˛˃ˡ˜ˈˆˑ ˖˓ˑ˅ˈː˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˒ˑ˔ˍˑˎ˟ˍ˖ ːˈ ˔ˑˊˇ˃ˈ˕ ˒˓ˢˏˑˆˑ ˒˓ˑ˕ˋ˅ˑ˔˕ˑˢːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅, ːˑ ˃ˍ˕ˋ˅ˋˊˋ˓˖ˈ˕ ˋ ˏˑ˄ˋˎˋˊ˖ˈ˕ ˓ˈ˔˖˓˔˞ ˑ˓ˆ˃ːˋˊˏ˃ ȋMiЕВБ-SГekЗВЕ, GiБВ, ʹͲͳͳȌ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˅˞˔ˑˍ˖ˡ ˃ˍ˕˖˃ˎ˟ːˑ˔˕˟ ˋˊ˖˚ˈːˋˢ ˒ˑ˅ˈˇˈːˋˢ ˍ˓ˈ˃˕ˋ˅-ːˑˆˑ ˔ˑ˕˓˖ˇːˋˍ˃ ˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ. ʡ˅ˑ˓˚ˈ˔ˍˋˈ ˔ˑ˕˓˖ˇːˋˍˋ ˑ˄ˎ˃ˇ˃ˡ˕ ˔˒ˈ˙ˋ˗ˋ˚ˈ-˔ˍˋˏˋ ˚ˈ˓˕˃ˏˋ ˋ ˙ˈːːˑ˔˕ˢˏˋ, ˚˕ˑ ˏˑˉˈ ,̞ ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟, ˅˞ˊ˞˅˃˕˟ ˓ˢˇ ˒˓ˑ˄ˎˈˏ ˖˒˓˃˅ˎˈːˋˢ. ʜ˃˛ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˒ˑˊ˅ˑˎˋ˕ ˑ˒˓ˈˇˈˎˋ˕˟ ˋ˘ ˑ˔ːˑ˅ː˞ˈ ˒˃˕˕ˈ˓ː˞ ˒ˑ˅ˈˇˈːˋˢ ˅ ˕˓˖ˇːˑˌ ˔ˋ˕˖˃˙ˋˋ ˇˎˢ ˑ˄ˈ˔˒ˈ˚ˈ-ːˋˢ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕ˋ ˄ˋˊːˈ˔-˒˓ˑ˙ˈ˔˔ˑ˅.
ʛˈ˕ˑˇ˞ ˋ ˒˓ˑ˙ˈˇ˖˓˃ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ

ʝ˒ˈ˓˃˙ˋˑː˃ˎˋˊ˃˙ˋˢ ˒ˑːˢ˕ˋˌʡˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˌ ˒˓ˈˇ˒ˑ˔˞ˎˍˑˌ ː˃˛ˈˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔˕˃ˎˑ ˓˃˔˔ˏˑ˕˓ˈːˋˈ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˕˓ё˘ ˑ˔ːˑ˅ː˞˘ ˃˔˒ˈˍ˕˃˘, ˅ ˕˓ё˘ ˗ˑ˓ˏ˃˘ ˋ ˔˒ˑ˔ˑ˄˃˘ ˈё ˒˓ˑˢ˅ˎˈːˋˢ: ˅ ˍ˃˚ˈ˔˕˅ˈ ˇˋ˅ˈ˓ˆˈː˕-ːˑˆˑ ˏ ˞˛ˎˈːˋˢ ȋʓ. ʒˋˎ˗ˑ˓ˇȌ, ̱ ˃ˍ ̱ ˑˏ˒ˑːˈː˕˃ ̝ ˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ȋʏ. ʛ˃˔ˎˑ˖Ȍ ̀  ̱ ˃ˍ ̝ ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ȋʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋȌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˍ˃ˉˇ˞ˌ ˋˊ ˠ˕ˋ˘ ˃˔˒ˈˍ˕ˑ˅ ˋˏˈˈ˕ ˔˅ˑˡ ˠˏ˒ˋ˓ˋ˚ˈ-˔ˍ˖ˡ ˔˒ˈ˙ˋ˗ˋˍ ,̟ ˃ ˋˏˈːːˑ:ͳȌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˍ ˓˃˔˔ˏˑ˕˓ˈːˋˡ ˄ˑˎ˟˛ˑˆˑ ˍˑˎˋ˚ˈ˔˕˅˃ ˅˃˓ˋ˃ː˕ˑ˅ ˓ˈ˛ˈːˋˌ ˒˓ˑ˄ˎˈˏ˞, ˍˑˏ˄ˋːˋ˓ˑ˅˃ːˋˡ ˒˓ˑ˕ˋ˅ˑ˒ˑˎˑˉː˞˘ ˋˇˈˌ ˋ ˑ˄˜ˈˌ ˛ˋ˓ˑ˕ˈ ˋː˕ˈ˓ˈ˔ˑ˅ ȋˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈȌ;ʹȌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˓ˈ˃ˎˋˊ˃˙ˋˢ ˕˅ˑ˓˚ˈ˔ˍˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˎˋ˚ːˑ˔˕ˋ ˒˖˕ёˏ ˓˃ˊ˅ˋ˕ˋˢ ˊː˃ːˋˌ, ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˋ ˖˔˅ˑˈːˋˢ ˋˇˈˌ ˑ˄˜ˈ˔˕˅˃, ˆˑ˕ˑ˅ːˑ˔˕ˋ ˍ ˋˊˏˈːˈːˋˢˏ ˋ ː˃˘ˑˉˇˈːˋˢ ˔ˑ˄˔˕˅ˈːːˑˆˑ ˔ˏ˞˔ˎ˃ ȋˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋȌ;͵Ȍ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˈ ˒ˑˎːˑˌ ˅ˑ˅ˎˈ˚ёːːˑ˔˕ˋ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜ˈˈ ˖˅ˈ˓ˈːːˑ˔˕˟ ˅ ˔ˈ˄ˈ, ˑ˜˖˜ˈːˋˈ ˔˃ˏˑ˓ˈ˃ˎˋˊ˃˙ˋˋ, ˒ˑˋ˔ˍ ːˈ˔˕˃ːˇ˃˓˕ː˞˘ ˓ˈ˛ˈːˋˌ ˋ ˖˅ˈˎˋ˚ˈ-ːˋˈ ˑ˄˜ˈˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ȋ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃Ȍ.
ʒˋ˒ˑ˕ˈˊ˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢͳ. ʞ˃˓˃ˏˈ˕˓˞ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ, ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ˋ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃ ˔˅ˢˊ˃ː˞ ˏˈˉˇ˖ ˔ˑ˄ˑˌ.ʹ. ʠ˖˜ˈ˔˕˅˖ˈ˕ ˔˅ˢˊ˟ ˏˈˉˇ˖ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ-˔˕ˋ ˎˋ˚ːˑ˔˕ˋ ˋ ˗˃ˍ˕ˑˏ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˅ ˇˋ˃ˇˈ, ˃ ˋˏˈːːˑ: ˚ˈˏ ˅˞˛ˈ ˑ˄˜ˋˌ ˖˓ˑ˅ˈː˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˕ˈˏ ˅˞˛ˈ ˅ˈ˓ˑˢ˕ːˑ˔˕˟ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃.
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͵. ʠ˖˜ˈ˔˕˅˖ˈ˕ ˔˅ˢˊ˟ ˏˈˉˇ˖ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ-˔˕ˋ ˎˋ˚ːˑ˔˕ˋ ˋ ˍˑˎˋ˚ˈ˔˕˅ˑˏ ˒˓ˈˇ˒˓ˋːˋˏ˃ˈˏ˞˘ ˔ˑ˕˓˖ˇːˋˍˑˏ ˒ˑ˒˞˕ˑˍ ˍ ˓˃ˊ˓ˈ˛ˈːˋˡ ˍˑː˗ˎˋˍ˕˃, ˃ ˋˏˈːːˑ: ˚ˈˏ ˅˞˛ˈ ˑ˄˜ˋˌ ˖˓ˑ˅ˈː˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ˑ˕˓˖ˇːˋˍ˃, ˕ˈˏ ˄ˑˎ˟˛ˈˈ ˚ˋ˔ˎˑ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˑː ˒˓ˈˇ˒˓ˋˏˈ .̞Ͷ. ʠ˖˜ˈ˔˕˅˖ˈ˕ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍ˃ˢ ˅ˑˊˏˑˉːˑ˔˕˟ ˒˓ˈˇ˔ˍ˃ˊ˃˕˟ ˕ˋ˒ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ, ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕ˋ ˋ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ ˎˋ˚ːˑ˔˕ˋ ː˃ ˑ˔ːˑ˅ˈ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ-˔˕ˋ ˒ˑ ˕˓ёˏ ˋˊˏˈ˓ˈːˋˢˏ. 
Цˈˎ˟ˡ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˢ˅ˎˢˈ˕˔ˢ ˋˊ˖˚ˈːˋˈ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˎˋ˚ːˑ˔˕ˋ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ ˍˑː˕ˈˍ˔˕ˈ.
ʑ˞˄ˑ˓ˍ˃ʬˏ˒ˋ˓ˋ˚ˈ˔ˍ˖ˡ ˄˃ˊ˖ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˔˕˃˅ˋˎˋ ˏˈːˈˇˉˈ˓˞ ˔˓ˈˇːˈˆˑ ˊ˅ˈː˃ ˍ˓˖˒ː˞˘ ˍˑˏ˒˃ːˋˌ ȋ˔ ˑ ˄˜ˈˌ ̊ ˋ˔ˎˈːːˑ˔˕˟ˡ ̝ ˑ˕˓˖ˇːˋˍˑ˅ ˄ ˑˎˈˈ ˒ ˢ˕ˋ ̞ ˞˔ˢ˚ ̊ ˈˎˑ˅ˈˍȌ ̂ . ʛˑ˔ˍ˅˞ ȋN = 687, ͵ͷͺ ˏ ˖ˉ˚ˋː ̀  ͵ ʹͻ ̄ ˈː˜ˋː, ˏ ˃ˍ˔ˋˏ˃ˎ˟ː˞ˌ ˅ ˑˊ˓˃˔˕ — ͸ͻ ˎ ˈ ,̞ ˏ ˋːˋˏ˃ˎ˟ː˞ˌ ˅ ˑˊ˓˃˔˕ — ʹ Ͳ ˎ ˈ ,̞ ˔˓ˈˇːˋˌ ˅ˑˊ˓˃˔˕ — ͵͸ ˎˈ ,̞ ˔˕˃ːˇ˃˓˕ːˑˈ ˑ˕ˍˎˑːˈːˋˈ — ͻ.͵͹Ȍ. ʟˈ˔˒ˑːˇˈː˕˞ ˄˞ˎˋ ˑ˕ˑ˄˓˃ː˞ ˍ ˖˚˃˔˕ˋˡ ˓˃ːˇˑˏˋˊˋ˓ˑ˅˃ːː˞ˏ ˑ˄˓˃ˊˑˏ ˔˓ˈˇˋ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˅˞˄˓˃ːː˞˘ ˍˑˏ˒˃ːˋˌ.ʠˑˆˎ˃˔ːˑ ˒ ˓ˑ˙ˈˇ˖˓ˈ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ, ́ ˃˒ˑˎːˈːˋˈ ˏ ˈ˕ˑˇˋˍ ̱ ˃ˉˇ˞ˏ ˓ ˈ˔˒ˑːˇˈː˕ˑˏ ˒ ˓ˑ˘ˑˇˋˎˑ ˅ ̀ ːˇˋ˅ˋˇ˖˃ˎ˟ːˑˏ ˓ ˈˉˋˏˈ ˅  ˒ ˈ˓ˋˑˇ ˒ ˓ˑ˅ˈˇˈːˋˢ ̍ ˉˈˆˑˇːˑˆˑ ˃ ˔˔ˈ˔˔ˏˈː˕˃ ˅  ̱ ˑˏ˒˃ːˋˋ. ʙ ̝ ˎˈˇ˖-ˡ˜ˈˏ˖ ˠ˕˃˒˖ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˓ˈ˛ˈːˋˢ ˄ˋˊːˈ˔-ˍˈˌ˔˃ ˅ ˇˋ˃ˇ˃˘ ˄˞ˎˋ ˇˑ˒˖˜ˈː˞ ͸ͺ͹ ˓ˈ˔˒ˑːˇˈː-˕ˑ˅. ʙ˃ˉˇˑˏ˖ ˋˊ ˒˃˓˕ːё˓ˑ˅ ˇ˃˅˃ˎ˃˔˟ ˋː˔˕˓˖ˍ˙ˋˢ ˑ ːˈˑ˄˘ˑˇˋˏˑ˔˕ˋ ˅˞˓˃˄ˑ˕˃˕˟ ˑ˄˜ˈˈ ˑ˒˕ˋ-ˏ˃ˎ˟ːˑˈ ˓ˈ˛ˈːˋˈ. ʟˈ˔˒ˑːˇˈː˕ ːˈ ˄˞ˎ ˊː˃ˍˑˏ ˔ˑ ˔˅ˑˋˏ ˒˃˓˕ːё˓ˑˏ, ˍˑ˕ˑ˓˞ˌ ˢ˅ˎˢˎ˔ˢ ˊ˃˓˃ːˈˈ ˒˓ˑˋː˔˕˓˖ˍ˕ˋ˓ˑ˅˃ːː˞ˏ ˒ˑˏˑ˜ːˋˍˑˏ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃, ˚˟ˈˌ ˊ˃ˇ˃˚ˈˌ ˢ˅ˎˢˎˑ˔˟ ˒˓ˑ˅ˑ˙ˋ˓ˑ-˅˃ːˋˈ «ː˃ˋ˅ːˑˆˑ ˋ˔˒˞˕˖ˈˏˑˆˑ» ː˃ ˍˑː˗ˎˋˍ˕ ˅ˑ ˅˓ˈˏˢ ˔ˑ˅ˏˈ˔˕ːˑˆˑ ˓ˈ˛ˈːˋˢ ˊ˃ˇ˃ːˋˢ. ʑ˓ˈˏˢ ː˃ ˓ˈ˛ˈːˋˈ ˍˈˌ˔˃ ˑˆ˓˃ːˋ˚ˋ˅˃ˎˑ˔˟ ʹͷ ˏˋː˖˕˃ˏˋ.
ʛˈ˕ˑˇˋˍˋ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ
ʡˈ˔˕ ˅ˈ˓˄˃ˎ˟ːˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ «ʜˈˑ˄˞˚ːˑˈ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ» ʓˉ. ʒˋˎ˗ˑ˓ˇ˃. ʑˑ-˒ˈ˓˅˞˘, ˅ˈ˓˄˃ˎ˟ː˞ˈ ˕ˈ˔˕˞ ˄ˑˎ˟˛ˈ ˒ˑˇ˘ˑˇˢ˕ ˇˎˢ ˅ˊ˓ˑ˔ˎˑˌ ˃˖ˇˋ˕ˑ˓ˋˋ. ʑˑ-˅˕ˑ˓˞˘, ˠ˕ˑ ˕˃ˍˉˈ ˑ˄ˑ˔ːˑ-˅˃ːˑ ː˖ˉˇ˃ˏˋ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˍˑ˕ˑ˓ˑˈ ˒˓ˑ˘ˑˇˋˎˑ ː˃ ˅˞˄ˑ˓ˍˈ ˏˈːˈˇˉˈ˓ˑ˅, ˋ ːˈ ˇˑˎˉːˑ ˄˞ˎˑ ˔˖˜ˈ˔˕˅ˈːːˑ ˅ ˞ˇˈˎˢ˕˟˔ˢ ̝ ˓ˈˇˋ ˒ ˓ˑ˚ˋ˘ ˏ ˈ˕ˑˇˋˍ ˃ ˔˔ˈ˔˔ˏˈː˕˃. ʗ˕ˑˆˑ˅˞ˌ ˄ ˃ˎˎ ̝ ˑ˔˕ˑˋ˕ ̀ ˊ ˒ ˑˍ˃-ˊ˃˕ˈˎˈˌ: ˄ˈˆˎˑ˔˕˟ ȋˍˑˎˋ˚ˈ˔˕˅ˑ ː˃ˊ˅˃ːː˞˘ ˋˇˈˌȌ, ˆˋ˄ˍˑ˔˕˟ ȋˍˑˎˋ˚ˈ˔˕˅ˑ ˍ˃˕ˈˆˑ˓ˋˌ, ˅ ˍˑ˕ˑ˓˞ˈ ˒ˑ˒˃ˇ˃ˡ˕ ˋˇˈˋȌ ˋ ˑ˓ˋˆˋː˃ˎ˟ːˑ˔˕˟ ȋ˚˃˔˕ˑ˕˃ ˅˔˕˓ˈ˚˃ˈˏˑ˔˕ˋ ˋˇˈˋ ˅ ˅˞˄ˑ˓ˍˈȌ. ʝ˓ˋˆˋː˃ˎ˟ː˃ˢ ˏˈ˕ˑˇˋˍ˃ ʓˉ. ʒˋˎ˗ˑ˓ˇ˃ ˋ˔˒ˑˎ˟ˊ˖ˈ˕˔ˢ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˅ ːˈˋˊˏˈːːˑˏ ˅ˋˇˈ ȋʐˑˆˑˢ˅ˎˈː˔ˍ˃ˢ, ʠ˖˔ˑˍˑˎˑ˅˃, ʹͲͲͺȌ. ʜˈ˔ˏˑ˕˓ˢ ː˃ ˕ˑ, ˚˕ˑ ˏˈ˕ˑˇˋˍ˃ ˓˃ˊ˓˃˄ˑ˕˃ː˃ ˅ ˔ˈ˓ˈˇˋːˈ ˒˓ˑ˛ˎˑˆˑ ˅ˈˍ˃, ˈё ˑ˔ːˑ˅ː˞ˏ ˒˓ˈˋˏ˖˜ˈ˔˕˅ˑˏ ˢ˅ˎˢˈ˕˔ˢ ˒˓ˋˏˈːˋˏˑ˔˕˟ ˍ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˎˡ˄˞ˏ ˅˞˄ˑ˓ˍ˃ˏ, ˅˅ˋˇ˖ ˕ˑˆˑ, ˚˕ˑ ˈё ˑ˔ːˑ˅ː˞ˈ ˒˃˓˃ˏˈ˕˓˞ ˓˃˔˔˚ˋ˕˞˅˃ˡ˕˔ˢ ˔˒ˈ˙ˋ˃ˎ˟ːˑ ˑ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ˅˞˄ˑ˓ˍˋ ˋ ːˈ ˕˓ˈ˄˖ˡ˕ ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑˌ ːˑ˓ˏˋ˓ˑ˅ˍˋ.
ʠ˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˑːː˞ˌ ˕ˈ˔˕ ȋʠАʡȌ. ʓ˃ːː˃ˢ ˏˈ˕ˑˇˋˍ˃ ˒ˑˇ˘ˑˇˋ˕ ˇˎˢ ˅ˊ˓ˑ˔ˎ˞˘ ˓ˈ˔˒ˑː-ˇˈː˕ˑ˅ ˔ ˅˞˔˛ˋˏ ˑ˄˓˃ˊˑ˅˃ːˋˈˏ, ˕˃ˍ ˍ˃ˍ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˑ˒˓ˈˇˈˎёːː˞ˌ ˖˓ˑ˅ˈː˟ ˓ˈ˗ˎˈˍ˔ˋˋ. ʑ ˑ˔ːˑ˅˖ ˏˈ˕ˑˇˋˍˋ ˎˈˆˎˋ ˍˑː˙ˈ˒˙ˋˋ ʏ. ʛ˃˔ˎˑ ,̟ ʙ. ʟˑˇˉˈ˓˔˃, ʑ. ʣ˓˃ːˍˎ˃. ʡ˃ˍ, ˑˇːˑˌ ˋˊ ˛ˍ˃ˎ ˇ˃ːːˑˌ ˏˈ˕ˑˇˋˍˋ ˢ˅ˎˢˈ˕˔ˢ «ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟», ˔ˑ˔˕ˑˢ˜˃ˢ ˋˊ ͳͶ ˅ˑ˒˓ˑ˔ˑ˅ ˔ ˅˞˄ˑ˓ˑˏ ː˃ˋ˄ˑˎˈˈ ˒˓ˈˇ˒ˑ˚˕ˋ˕ˈˎ˟ːˑˆˑ ˖˕˅ˈ˓ˉˇˈːˋˢ. ʏˇ˃˒˕˃˙ˋˢ ː˃ ˓ˑ˔˔ˋˌ˔ˍˑˌ ˅˞˄ˑ˓ˍˈ ˅˞˒ˑˎːˈː˃ ˅ ͳͻͺͶ .̂ ȋʭ. ʔ. ʏˎё˛ˋː˃, ʚ. ʮ. ʒˑˊˏ˃ː, ʛ. ʑ. ʖ˃ˆˋˍ˃ ˋ ʛ. ʑ. ʙ˓ˑˊȌ. ʑ ˕ˈˍ˖˜ˈˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˕ˈ˔˕ ˒ˑˍ˃ˊ˃ˎ ˅˞˔ˑˍˋˌ ̟ ˓ˑ˅ˈː˟ ː ˃ˇёˉːˑ˔˕ˋ. ʜˈˑ˄˘ˑˇˋˏˑ ˒ ˑˇ˚ˈ˓ˍː˖˕˟, ̊ ˕ˑ ʠʏʡ s ˅ˎˢˈ˕˔ˢ ˑ ˇːˑˌ ̀ ˊ ː ˈˏːˑˆˋ˘ ˒˓ˋˊː˃ːː˞˘ ˏˈ˕ˑˇˋˍ, ː˃˒˓˃˅ˎˈːː˞˘ ː˃ ˋˊˏˈ˓ˈːˋˈ ˇ˃ːːˑˆˑ ˒˃˓˃ˏˈ˕˓˃ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˚˕ˑ ˒ˑˊ˅ˑˎˢˈ˕ ˓ˈˍˑˏˈːˇˑ˅˃˕˟ ˈˆˑ ˍ ˛ˋ˓ˑˍˑˏ˖ ˒˓ˋˏˈːˈːˋˡ.
А˅˕ˑ˓˔ˍˋˌ ˑ ˒˓ˑ˔ːˋˍ, ː ˃˒˓˃˅ˎˈːː˞ˌ ː ˃ ̀ ˊˏˈ˓ˈːˋˈ ̝ ˑ˔˕ˑˢːˋˢ ˒ ˑ˕ˑˍ˃, ˓ ˃ˊ˓˃˄ˑ˕˃ːː˞ˌ ː ˃ˏˋ ː˃ ˑ˔ːˑ˅ˈ ˕ˈˑ˓ˋˋ ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋ ȋCЖikЖНeБЗАihalМi, ͳͻͻͻȌ. ʠˑˆˎ˃˔ːˑ ˄˃ˊˑ˅ˑˌ ˍˑː˙ˈ˒˙ˋˋ, 
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˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˒ˑˎː˖ˡ ˅ˑ˅ˎˈ˚ёːːˑ˔˕˟ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟, ˖˅ˈ˓ˈːːˑ˔˕˟ ˅ ˔ˈ˄ˈ, ˑ˜˖˜ˈːˋˈ ̝ ˃ˏˑ˓ˈ˃ˎˋˊ˃˙ˋˋ, ˒ ˑˋ˔ˍ ː ˈ˔˕˃ːˇ˃˓˕ː˞˘ ˓ ˈ˛ˈːˋˌ ̀  ̟ ˅ˈˎˋ˚ˈːˋˈ ˑ ˄˜ˈˌ ˃ ˍ˕ˋ˅ːˑ˔˕ˋ. ʝ˒˓ˑ˔ːˋˍ ˔ˑ˔˕ˑˋ˕ ˋˊ ˇ˅˖˘ ˄ˎˑˍˑ˅ ˒ˑ ʹ͹ ˅ˑ˒˓ˑ˔ˑ˅, ˔˅ˢˊ˃ːː˞˘ ˔ ˑ˜˖˜ˈːˋˢˏˋ ˓ˈ˔˒ˑːˇˈː˕˃ ˅ˑ ˅˓ˈˏˢ ˓˃˄ˑ˕˞ ˋ ˅ˑ ˅˓ˈˏˢ ˊ˃ːˢ˕ˋˢ ˎˡ˄ˋˏ˞ˏ ˇˈˎˑˏ ˋˎˋ ˘ˑ˄˄ˋ. ʑ ˘ˑˇˈ ˔ˑˊˇ˃ːˋˢ ˑ˒˓ˑ˔ːˋˍ˃ ˅ː˃˚˃ˎˈ ˄˞ˎ ˔ˑ˔˕˃˅ˎˈː ˔˒ˋ˔ˑˍ ˋˊ Ͷʹ ˍ˃˚ˈ˔˕˅, ˍˑ˕ˑ˓˞ˈ ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋ ˑ˕ˑˉˇˈ˔˕˅ˎˢˈ˕ ˔ ˔ˑ˔˕ˑˢːˋˈˏ ˒ˑ˕ˑˍ˃. ʓ˃ˎˈˈ ˇ˃ːː˞ˈ ˍ˃˚ˈ˔˕˅˃ ˄˞ˎˋ ˓˃ˊ˄ˋ˕˞ ː˃ ˒ˢ˕˟ ˕ˈˏ˃˕ˋ˚ˈ˔ˍˋ˘ ˄ˎˑˍˑ˅, ˑ˒ˋ˔˞˅˃ˡ˜ˋ˘ ˒˓ˑ˙ˈ˔˔˞ ˒˃ˏˢ˕ˋ ˋ ˠˏˑ˙ˋˌ, ˓˃ˊˎˋ˚ː˞ˈ ˑ˜˖˜ˈːˋˢ, ˒ˑ˕ˈː˙ˋ˃ˎ˟ː˞ˈ ˠ˗˗ˈˍ˕˞ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃ ː˃ ˉˋˊː˟ ˓ˈ˔˒ˑːˇˈː˕˃ ˋ ˇ˓. ʐˎ˃ˆˑˇ˃˓ˢ ˒ˋˎˑ˕˃ˉːˑˏ˖ ˋ˔˔ˎˈˇˑ˅˃ːˋˡ ː˃ ˅˞˄ˑ˓ˍˈ ˅ ͶͲ ˚ˈˎˑ˅ˈˍ, ˄˞ˎˋ ˑ˕ˑ˄˓˃ː˞ ˋ˕ˑˆˑ˅˞ˈ ˅ˑ˒˓ˑ˔˞ ˒ˑ ʹ͹ ˒˖ːˍ˕ˑ˅ ː˃ ˄ˎˑˍ «ʟ˃˄ˑ˕˃» ˋ ˄ˎˑˍ «ʚˡ˄ˋˏˑˈ ˇˈˎˑ». ʞˑˍ˃ˊ˃˕ˈˎ˟ Ƚ-ʙ˓ˑː˄˃˘˃ ˓˃˅ˈː Ͳ.ͺͷͷ ˇˎˢ ˄ˎˑˍ˃ «ʟ˃˄ˑ˕˃» ˋ Ͳ.ͺͻʹ — ˇˎˢ ˄ˎˑˍ˃ «ʚˡ˄ˋˏˑˈ ˇˈˎˑ» ː˃ ˅˞˄ˑ˓ˍˈ ˅ ͸ͺ͹ ˓ˈ˔˒ˑːˇˈː˕ˑ˅. ʙˑ˓˓ˈˎˢ˙ˋˢ ˔ ˕ˈ˔˕ˑˏ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ʓˉ. ʒˋˎ˗ˑ˓ˇ˃ ˋ ˛ˍ˃ˎˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ʠʏʡ ˑ˕ˏˈ˚ˈː˃ ː˃ ˅˞˔ˑˍˑˏ ˇˑ˔˕ˑ˅ˈ˓ːˑˏ ˖˓ˑ˅ːˈ ȋρ = .ͺͳ, 
p ≤ .ͲͲͳȌ. ʓˎˢ ˃ː˃ˎˋˊ˃ ˋ˔˒ˑˎ˟ˊˑ˅˃ː ˍˑˠ˗˗ˋ˙ˋˈː˕ ρ ʠ˒ˋ˓ˏˈː˃ ˔ ˒ˑ˒˓˃˅ˍˑˌ ʐˑː˗ˈ˓˓ˑːˋ — ʤˑˎˏ˃.

ʛˈ˕ˑˇˋˍ˃ «ʚˋ˚ːˑ˔˕ː˃ˢ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕˟ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕˟» ʔ. ʞ. Иˎ˟ˋː˃ ˋ ʞ. А. ʙˑ˅˃ˎё˅˃ ȋʗˎ˟ˋː, ʹͲͲͲȌ. ʛˈ˕ˑˇˋˍ˃ ˔ˑ˔˕ˑˋ˕ ˋˊ ͺͳ ˖˕˅ˈ˓ˉˇˈːˋˢ, ˔ ˍˑ˕ˑ˓˞ˏˋ ˓ˈ˔˒ˑːˇˈː˕˖ ˒˓ˈˇˎ˃ˆ˃-ˈ˕˔ˢ ˔ˑˆˎ˃˔ˋ˕˟˔ˢ ˋˎˋ ːˈ ˔ˑˆˎ˃˔ˋ˕˟˔ˢ ȋ«ˇ˃» – «ːˈ˕»Ȍ. ʓ˃ˎˈˈ ˄˃ˎˎ˞ ˓ˈ˔˒ˑːˇˈː˕˃ ˔˖ˏˏˋ˓˖ˡ˕˔ˢ ˔ˑˆˎ˃˔ːˑ ̱ ˎˡ˚˖ ̌ ˎˢ ˒ ˑˎ˖˚ˈːˋˢ ˒ ˑˍ˃ˊ˃˕ˈˎˈˌ ˒ ˑ ˅ ˑ˔˟ˏˋ ̨ ˍ˃ˎ˃ˏ ȋʓˈ˓ˏ˃ːˑ˅˃, ʹ ͲͲʹ, ̝ . ͳͶʹ–ͳͶ͸Ȍ.
ʛˈ˕ˑˇˋˍ˃ «ʠ˒ˑ˔ˑ˄˞ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ» ʟ. ʚ˃ˊ˃˓˖˔˃ ˋ ʠ. Фˑˎˍˏ˃ː˃. ʟ˃ˊ˓˃˄ˑ˕˃ː˃ ˅ ͳͻͺͺ ̂ . ̀  ˃ ˇ˃˒˕ˋ˓ˑ˅˃ː˃ ː ˃ ˓ ˖˔˔ˍˑˢˊ˞˚ːˑˌ ˅ ˞˄ˑ˓ˍˈ ˅  ʹ ͲͲͶ ̂ . ʚ. ʗ. ʑ˃˔˔ˈ˓ˏ˃ːˑˏ, ʐ. ʑ. ʗˑ˅ˎˈ˅˞ˏ, ʔ. ʟ. ʗ˔˃ˈ˅ˑˌ ˋ ˇ˓. ȋʙ˓ˡˍˑ˅˃, ʹͲͲ͹Ȍ. ʝ˒˓ˑ˔ːˋˍ ˔ˑ˔˕ˑˋ˕ ˋˊ ͷͲ ˖˕˅ˈ˓ˉˇˈːˋˌ, ˍˑ˕ˑ˓˞ˈ ˅ ˇ˃ˎ˟ːˈˌ-˛ˈˏ ̠ ˑ˓ˏˋ˓˖ˡ˕ ˅ ˑ˔ˈˏ˟ ̨ ˍ˃ˎ. ʞˑˎ˖˚ˈːː˞ˈ ˄ ˃ˎˎ˞ ̝ ˖ˏˏˋ˓˖ˡ˕˔ˢ ̝ ˑˆˎ˃˔ːˑ ̱ ˎˡ˚˖ ̀  ́ ˃˕ˈˏ ˒ ˈ˓ˈ-˅ˑˇˢ˕˔ˢ ˅ ʡ-˄˃ˎˎ˞. ʞˑˎ˖˚ˈːːˑˈ ˊː˃˚ˈːˋˈ ˒˓ˈˇ˔˕˃˅ˎˢˈ˕ ˖˓ˑ˅ˈː˟ ː˃˒˓ˢˉёːːˑ˔˕ˋ ˍˑ˒ˋːˆ˃.ʞˑ˔ˎˈ ˊ˃˒ˑˎːˈːˋˢ ˄˃˕˃˓ˈˋ ˏˈ˕ˑˇˋˍ ˓ˈ˔˒ˑːˇˈː˕˞ ˄˞ˎˋ ˒˓ˋˆˎ˃˛ˈː˞ ˍ ˓ˈ˛ˈːˋˡ ˄ˋˊːˈ˔-

ˍˈˌ˔˃ ̌ ˎˢ ̟ ˕ˑ˚ːˈːˋˢ ˒ ˑˎ˖˚ˈːː˞˘ ̝ ˃ˏˑˑ˕˚ˈ˕ː˞˘ ̌ ˃ːː˞˘ ̝  ˒ ˑˏˑ˜˟ˡ ː ˃˄ˎˡˇˈːˋˢ ́ ˃ ˓ ˈ˃ˎ˟ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ. ʙ˃ˉˇˑˏ˖ ˋˊ ːˋ˘ ˔ˑˑ˄˜˃ˎˑ˔˟, ˚˕ˑ ˓ˈ˛ˈːˋˈ ˍˈˌ˔˃ ˄˖ˇˈ˕ ˒˓ˑˋ˔˘ˑˇˋ˕˟ ˅ ˒˃˓ˈ ˔ ːˈˊː˃ˍˑˏ˞ˏ ˈˏ˖ ˔ˑ˕˓˖ˇːˋˍˑˏ. ʑ ˍˈˌ˔ˈ ˒˓ˈˇˎ˃ˆ˃ˡ˕˔ˢ ˇˎˢ ˑ˄˔˖ˉˇˈːˋˢ ˅ ˕ˈ˚ˈːˋˈ ʹͷ ˏˋː˖˕ ˚ˈ˕˞˓ˈ ˅ˑ˒˓ˑ˔˃. ʝ˕ˇˈˎ˟ːˑ ˑˆˑ˅˃˓ˋ˅˃ˈ˕˔ˢ, ˚˕ˑ ˓ˈˊ˖ˎ˟˕˃˕ ˓ˈ˛ˈːˋˢ ˄˖ˇˈ˕ ˊ˃˔˚ˋ˕˃ː ˕ˑˎ˟ˍˑ ˅ ˕ˑˏ ˔ˎ˖˚˃ˈ, ˈ˔ˎˋ ˑ˄˃ ˖˚˃˔˕ːˋˍ˃ ˔ˑˆˎ˃˔ː˞ ˔ ˓ˈ˛ˈːˋˈˏ ˋ ˅ːˈ˔ˎˋ ˔˅ˑˌ ˅ˍˎ˃ˇ ˅ ːˈˆˑ. ʝˇˋː ˋˊ ˖˚˃˔˕ːˋˍˑ˅ ˢ˅ˎˢˈ˕˔ˢ ˊ˃˓˃ːˈˈ ˒˓ˑˋː˔˕˓˖ˍ˕ˋ˓ˑ˅˃ːː˞ˏ ˒ˑˏˑ˜ːˋˍˑˏ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃, ˚˟ˈˌ ˊ˃ˇ˃˚ˈˌ s ˅ˎˢˈ˕˔ˢ ˒ ˓ˑ˅ˑ˙ˋ˓ˑ˅˃ːˋˈ «ˋ˔˕ˋːːˑˆˑ ̀ ˔˒˞˕˖ˈˏˑˆˑ» ː ˃ ̱ ˑː˗ˎˋˍ˕ ˅ ˑ ˅ ˓ˈˏˢ ˓ ˈ˛ˈːˋˢ ˊ˃ˇ˃ːˋˢ ˒˖˕ˈˏ ˑ˕˓ˋ˙˃ːˋˢ ˒˓ˈˇˎ˃ˆ˃ˈˏ˞˘ ˋˏ ˅˃˓ˋ˃ː˕ˑ˅ ˑ˕˅ˈ˕ˑ˅. ʜ˃˄ˎˡˇˈːˋˈ ˒ˑˊ˅ˑˎˢˈ˕ ˖˚ˈ˔˕˟ ˋ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃˕˟ ˅ ˍˑˎˋ˚ˈ˔˕˅ˈːːˑˌ ˗ˑ˓ˏˈ ˕˓ˋ ˒˃˓˃ˏˈ˕˓˃:
• ˗˃ˍ˕ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˋˎˋ ˑ˕˔˖˕˔˕˅ˋˢ ˍˑː˗ˎˋˍ˕˃;
• ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ, ˒˓ˈˇ˒˓ˋːˢ˕˞˘ ˓ˈ˔˒ˑːˇˈː˕ˑˏ ˇˎˢ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃;
• ˑ˔ːˑ˅ː˃ˢ ˅˞˄˓˃ːː˃ˢ ˓ˈ˔˒ˑːˇˈː˕ˑˏ ˔˕˓˃˕ˈˆˋˢ ˇˎˢ ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ.ʓˎˢ ˑ ˒ˋ˔˃ːˋˢ ˒ ˑ˅ˈˇˈːˋˢ ˓ ˈ˔˒ˑːˇˈː˕˃ ˅  ̱ ˑː˗ˎˋˍ˕ːˑˌ ̝ ˋ˕˖˃˙ˋˋ ˄ ˞ˎ˃ ̀ ˔˒ˑˎ˟ˊˑ˅˃ː˃ ̌ ˅˖˘-ˏˈ˓ː˃ˢ ˏˑˇˈˎ˟ ʙ. ʡˑˏ˃˔˃ — ʟ. ʙˋˎˏ˃ːː˃, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˜˃ˢ ˏˈˉˎˋ˚ːˑ˔˕ːˑˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˒ˑ ˇ˅˖ˏ ˋˊˏˈ˓ˈːˋˢˏ — ˍˑˑ˒ˈ˓˃˙ˋˋ ˋ ː˃˒ˑ˓ˋ˔˕ˑ˔˕ˋ ȋThВАaЖ, KilАaББ, ͳͻ͹ͶȌ.
ʝ˄˓˃˄ˑ˕ˍ˃ ˇ˃ːː˞˘ʓˎˢ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˑˌ ˑ˄˓˃˄ˑ˕ˍˋ ˇ˃ːː˞˘ ˒˓ˋˏˈːˢˎˋ˔˟ ˒˓ˑˆ˓˃ˏˏ˞: JaЖГ ;.ͻ.ͷ, G*ГВКeЕ 

͹.ͷ.Ϳ.͹, R StudiВ ͷ.ͷ.ͺ͸͹, SPSS ͸ͷ.Ͷ ȋ˃ː˃ˎˋˊ ˏˑ˜ːˑ˔˕ˋ, ˑ˒ˋ˔˃˕ˈˎ˟ː˞ˈ ˔˕˃˕ˋ˔˕ˋˍˋ ˋ ˕˃˄ˎˋ˙˞ ˔ˑ˒˓ˢˉёːːˑ˔˕ˋ, ˄ˋːˑˏˋ˃ˎ˟ː˞ˌ ˍ˓ˋ˕ˈ˓ˋˌ, χ͸, ˃ː˃ˎˋˊ ː˃ˇёˉːˑ˔˕ˋ, ˎˋːˈˌː˃ˢ ˓ˈˆ˓ˈ˔˔ˋˢ, ˍˎ˃˔-˔ˋ˚ˈ˔ˍˋˌ ˍˑ˓˓ˈˎˢ˙ˋˑːː˞ˌ ˃ː˃ˎˋˊ, ˄˃ˌˈ˔ˑ˅˔ˍˋˌ ˍˑ˓˓ˈˎˢ˙ˋˑːː˞ˌ ˃ː˃ˎˋˊ, ˇˋ˃ˆ˓˃ˏˏ˞ ˔˅ˢˊˋ ˋ ˆ˓˃˗ˋˍˋ ˍˑ˓˓ˈˎˢ˙ˋˌ, ˍˑˠ˗˗ˋ˙ˋˈː˕˞: ρ ʠ˒ˋ˓ˏˈː˃, τ ʙˈːˇ˃ˎˎ˃, U ʛ˃ːː˃ — ʢˋ˕ːˋȌ.
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ʟˈˊ˖ˎ˟˕˃˕˞

ʞ˓ˑ˅ˈ˓ˍ˃ ˇ˃ːː˞˘ ː˃ ːˑ˓ˏ˃ˎ˟ːˑ˔˕˟ ˓˃˔˒˓ˈˇˈˎˈːˋˢʞ˓ˑ˅ˈ˓ˍ˃ ˔ˑ˄˓˃ːː˞˘ ˇ˃ːː˞˘ ː˃ ːˑ˓ˏ˃ˎ˟ːˑ˔˕˟ ˓˃˔˒˓ˈˇˈˎˈːˋˢ ˄˞ˎ˃ ˑ˔˖˜ˈ˔˕˅ˎˈː˃ ˔ ˒ˑˏˑ˜˟ˡ ˍ˓ˋ˕ˈ˓ˋˢ ʧ˃˒ˋ˓ˑ—ʢˋˎˍ˃. ʟˈˊ˖ˎ˟˕˃˕˞ ˒ˑˍ˃ˊ˃ˎˋ, ˚˕ˑ ˓˃˔˒˓ˈˇˈˎˈːˋˈ ˒ˑˎ˖˚ˈːː˞˘ ˊː˃˚ˈːˋˌ ˓ˢˇ˃ ˒ˈ˓ˈˏˈːː˞˘ ˔˖˜ˈ˔˕˅ˈːːˑ ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˑ˕ ːˑ˓ˏ˃ˎ˟ːˑˆˑ, ˅ ˔˅ˢˊˋ ˔ ˚ˈˏ ˇˎˢ ˇ˃ˎ˟-ːˈˌ˛ˈˆˑ ˃ː˃ˎˋˊ˃ ˄˞ˎˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ː˞ ːˈ˒˃˓˃ˏˈ˕˓ˋ˚ˈ˔ˍˋˈ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍˋˈ ˍ˓ˋ˕ˈ˓ˋˋ.
ʝ˒ˋ˔˃˕ˈˎ˟ː˞ˈ ˔˕˃˕ˋ˔˕ˋˍˋ ˋ ˒˓ˑ˅ˈ˓ˍ˃ ː˃ ː˃ˇёˉːˑ˔˕˟-˔ˑˆˎ ˃˔ˑ˅˃ːːˑ˔˕˟ʝ˒ˋ˔˃˕ˈˎ˟ː˞ˈ ˔˕˃˕ˋ˔˕ˋˍˋ ˇˎˢ ˍ˃ˉˇˑˌ ˒ˈ˓ˈˏˈːːˑˌ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˅ ˕˃˄ˎˋ˙ˈ ͳ. ʞ˓ˑ˅ˈ˓ˍ˃ ː˃ ː˃ˇёˉːˑ˔˕˟-˔ˑˆˎ˃˔ˑ˅˃ːːˑ˔˕˟ ˒˓ˑ˅ˑˇˋˎ˃˔˟ ː˃ ˅˞˄ˑ˓ˍˈ ˅ ͸ͺ͹ ˓ˈ˔˒ˑːˇˈː˕ˑ˅ ˔ ˒ˑˏˑ˜˟ˡ ˍˑˠ˗˗ˋ˙ˋˈː˕˃ Ƚ ʙ˓ˑː˄˃˘˃ ˅ ˒˓ˑˆ˓˃ˏˏˈ Jasp. ʞˑˍ˃ˊ˃˕ˈˎ˟ NA — ːˈ˒˓ˋˏˈːˋˏˑ˔˕˟ ˒ˑˍ˃ˊ˃˕ˈˎˢ ˇˎˢ ːˑˏˋː˃ˎ˟ːˑˌ ˒ˈ˓ˈˏˈːːˑˌ.ʡ˃˄ˎˋ˙˃ ͳ. ʝ˒ˋ˔˃˕ˈˎ˟ː˞ˈ ˔˕˃˕ˋ˔˕ˋˍˋ ˋ˔˔ˎˈˇ˖ˈˏ˞˘ ˒ˈ˓ˈˏˈːː˞˘

Методика Переменная Среднее
Станд. 

отклон.
Мин. Макс. α Кронбаха

«Самоактуализационный тест» 
(А. Маслоу)

креативность 5.886 3.008 2 14 .671

«Способы совладающего 
поведения» (Р. Лазарус)

конфронтация 6.550 3.626 0 13 .535

дистанцирование 6.729 5.250 0 18 .837

самоконтроль 1.400 4.658 0 18 .662

поиск социальной поддержки 1.850 4.987 1 18 .802

принятие ответственности 4.678 3.283 0 1 .671

бегство-избегание 9.400 4.929 0 18 .666

принятие решений 7.649 4.929 0 18 .779

позитивная переоценка 9.603 4.897 1 18 .702

«Личностная агрессивность и 
конфликтность» (Е. П. Ильин, 
П. А. Ковалёв)

вспыльчивость 4.974 2.697 0 9 .729

напористость 5.269 2.934 0 10 .789

обидчивость 5.054 2.850 0 10 .769

неуступчивость 3.924 2.272 0 10 .598

компромиссность 3.924 2.272 0 10 .761

мстительность 9.400 4.929 0 18 .845

нетерпимость 5.086 3.228 0 10 .715

подозрительность 5.304 2.965 0 10 .796

Авторская анкета «Состояние 
потока»

общий показатель 178.23 34.260 90 248 .892

«Тест вербальной креативности» 
(Дж. Гилфорд)

общий показатель 45.78 2.112 12 121 NA

Наблюдаемые параметры 
поведения респондента

факт возникновения конфликта .4920 .5003 0 1 NA

количество попыток разрешения 
конфликта

3.041 2.039 0 9 NA

основная выбранная стратегия 
разрешения

3.290 1.511 1 5 NA

Аː˃ˎˋˊ ˏˑ˜ːˑ˔˕ˋ ˔ ˒ˑˏˑ˜˟ˡ ˋː˔˕˓˖ˏˈː˕˃ G*powerʓ˃ːː˞ˌ ˋː˔˕˓˖ˏˈː˕ ˒ˑˊ˅ˑˎˢˈ˕ ˅˞˚ˋ˔ˎˋ˕˟ ˓˃ˊˏˈ˓ ːˈˑ˄˘ˑˇˋˏˑˌ ˅˞˄ˑ˓ˍˋ ˇˑ ˒˓ˑ˅ˈˇˈːˋˢ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ. ʜ˃ ˅˘ˑˇ ˒ˑˇ˃ˡ˕˔ˢ ˔ˎˈˇ˖ˡ˜ˋˈ ˊː˃˚ˈːˋˢ: ͳ–Ⱦ ȋ˕˓ˈ˄˖ˈˏ˃ˢ ˏˑ˜ːˑ˔˕˟, ˅ ˇ˃ːːˑˏ ˔ˎ˖˚˃ˈ ͳ–Ⱦ = Ͳ.ͺȌ, ˖˓ˑ˅ˈː˟ ˊː˃˚ˋˏˑ˔˕ˋ ȋ.ͻͷȌ ˋ ˅ˈ˓ˑˢ˕ːˑ˔˕˟ ˑ˛ˋ˄ˍˋ ȋ.ͲͷȌ. ʝ˄ˑˊː˃˚ˋ˅ ːˈˑ˄˘ˑ-ˇˋˏ˞ˈ ˒˃˓˃ˏˈ˕˓˞, ˖ˇ˃ˎˑ˔˟ ˖˔˕˃ːˑ˅ˋ˕˟, ˚˕ˑ ˕˓ˈ˄˖ˈˏ˃ˢ ˏˑ˜ːˑ˔˕˟ ˇˑ˔˕ˋˆ˃ˈ˕˔ˢ ː˃ ˅˞˄ˑ˓ˍˈ ˋˊ ͸ͺ͹ ˚ˈˎˑ˅ˈˍ.
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ʙˑ˓˓ˈˎˢ˙ˋˑːː˞ˌ ˃ː˃ˎˋˊ ˒ˑˍ˃ˊ˃˕ˈˎˈˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˋ 
ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌʓˎˢ ˃ː˃ˎˋˊ˃ ˅ˑˊˏˑˉː˞˘ ˍˑ˓˓ˈˎˢ˙ˋˌ ˋ˔˒ˑˎ˟ˊˑ˅˃ː ˍˑˠ˗˗ˋ˙ˋˈː˕ ˓˃ːˆˑ˅ˑˌ ˍˑ˓˓ˈˎˢ˙ˋˋ 

ρ ʠ˒ˋ˓ˏˈː˃ ˔ ˒ˑ˒˓˃˅ˍˑˌ ʐˑː˗ˈ˓˓ˑːˋ-ʤˑˎˏ˃ ː˃ ˅˞˄ˑ˓ˍˈ ͸ͺ͹ ˚ˈˎˑ˅ˈˍ. ʑ ˕˃˄ˎˋ˙ˈ ʹ ˒˓ˈˇ˔˕˃˅-ˎˈː ˓ˈˊ˖ˎ˟˕˃˕ ˒˓ˑ˅ˈ˓ˍˋ ˔˅ˢˊˋ ˋˊˏˈ˓ˈːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕˟ˡ ˋ ˍˑː˗ˎˋˍ˕ːˑ-˔˕˟ˡ. ʑ ˕˃˄ˎˋ˙ˈ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ː˃ˋ˄ˑˎˈˈ ˅˞˓˃ˉˈːː˞ˈ ˍˑ˓˓ˈˎˢ˙ˋˋ. ʡ˃ˍ, ˅˔ˈ ˕˓ˋ ˏˈ˕ˑˇˋˍˋ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑˍ˃ˊ˃ˎˋ ˑˇˋː˃ˍˑ˅ˑ ˇˑ˔˕ˑ˅ˈ˓ː˞ˈ ˊː˃˚ˋˏ˞ˈ ˔˅ˢˊˋ ˔ ˓ˢˇˑˏ ˒ˈ˓ˈˏˈːː˞˘. ʖː˃˚ˋˏ˃ˢ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˑ˕ˏˈ˚ˈː˃ ˔ ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟ˡ. ʞˑˎˑˉˋ˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ː˃ ˖˓ˑ˅ːˈ ˕ˈːˇˈː˙ˋˋ ˒˓ˈˇ˔˕˃˅ˎˈː˃ ˔ ːˈ˖˔˕˖˒˚ˋ˅ˑ˔˕˟ˡ. ʠˋˎ˟ː˃ˢ ˒ˑˎˑ-ˉˋ˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ˑ˕ˏˈ˚˃ˈ˕˔ˢ ˔ ˅˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟ˡ ˋ ːˈ˕ˈ˓˒ˋˏˑ˔˕˟ˡ.ʡ˃˄ˎˋ˙˃ ʹ. ʠ˅ˢˊˋ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ ˔ ˃˔˒ˈˍ˕˃ˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋρ ʠ˒ˋ˓ˏˈː˃Ȍ
Переменные агрессивности и конфликтности

Креативность как 

самоактуализация
Состояние потока

Дивергентное 

мышление

Вспыльчивость .50*** .59*** .65***

Неуступчивость .14* .23*** .20***

Мстительность – .57*** – .72*** – .73***

Нетерпимость .52*** .60*** .64***

ʞ˓ˋˏˈ˚˃ːˋˈ: * — p ≤ .01; *** — p ≤ .001.ʑ ˕˃˄ˎˋ˙ˈ ͵ ˒˓ˈˇ˔˕˃˅ˎˈː ˓ˈˊ˖ˎ˟˕˃˕ ˍˑ˓˓ˈˎˢ˙ˋˑːːˑˆˑ ˃ː˃ˎˋˊ˃ ˏˈ˕ˑˇˋˍ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃-˕ˋ˅ːˑ˔˕ˋ ˔ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢˏˋ. ʑ ˕˃˄ˎˋ˙ˈ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ː˃ˋ˄ˑˎˈˈ ˅˞˓˃ˉˈːː˞ˈ ˍˑ˓˓ˈˎˢ-˙ˋˋ.ʡ˃˄ˎˋ˙˃ ͵. ʠ˅ˢˊˋ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ ˋ ˃˔˒ˈˍ˕ˑ˅ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋρ ʠ˒ˋ˓ˏˈː˃Ȍ
Копинг-стратегии

Креативность как 

самоактуализация
Состояние потока

Дивергентное 

мышление

Самоконтроль -.22*** -.22*** -.22***

Конфронтация -.26*** -.26*** -.28***

Бегство-избегание -.49*** -.49*** -.55***

Принятие решений .50*** .50*** .58***

Принятие ответственности .61*** .61*** .68***

Дистанцирование .59*** .59*** .70***

Позитивная переоценка -.51*** -.51*** -.58***

Поиск социальной поддержки -.60*** -.61*** -.70***

ʞ˓ˋˏˈ˚˃ːˋˈ: *** — p ≤ .001.ʡ˃ˍ, ˅˔ˈ ˕˓ˋ ˏˈ˕ˑˇˋˍˋ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑˍ˃ˊ˃ˎˋ ˑˇˋː˃ˍˑ˅ˑ ˇˑ˔˕ˑ˅ˈ˓ː˞ˈ ˊː˃˚ˋˏ˞ˈ ̝ ˅ˢˊˋ ̝  ˓ ˢˇˑˏ ˒ ˈ˓ˈˏˈːː˞˘. ʑ˞˓˃ˉˈːː˃ˢ ˑ ˕˓ˋ˙˃˕ˈˎ˟ː˃ˢ ̝ ˅ˢˊ˟ ˑ ˕ˏˈ˚˃ˈ˕˔ˢ ̝  ̱ ˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢˏˋ ˒ˑˊˋ˕ˋ˅ːˑˌ ˒ˈ˓ˈˑ˙ˈːˍˋ, ˒ˑˋ˔ˍ˃ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒ˑˇˇˈ˓ˉˍˋ ˋ ˄ˈˆ˔˕˅˃-ˋˊ˄ˈˆ˃ːˋˢ. ʝ˕˓ˋ˙˃˕ˈˎ˟ː˞ˈ ˔˅ˢˊˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ː˃ ˖˓ˑ˅ːˈ ˕ˈːˇˈː˙ˋˋ ː˃˄ˎˡˇ˃ˡ˕˔ˢ ˔ˑ ˔˕˓˃˕ˈˆˋˢˏˋ ˔˃ˏˑˍˑː˕˓ˑˎˢ ˋ ˍˑː˗˓ˑː˕˃˙ˋˋ. ʞˑˎˑˉˋ˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ˕˓ё˘ ˕ˈ˔˕ˑ˅ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˑ˕ˏˈ˚˃ˈ˕˔ˢ ˔ˑ ˔˕˓˃˕ˈˆˋˢˏˋ ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˢ ˋ ˒˓ˋːˢ˕ˋˢ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ. ʛˈːˈˈ ˔ˋˎ˟ː˃ˢ ˒ˑˎˑˉˋ˕ˈˎ˟-ː˃ˢ ˔˅ˢˊ˟ ˑ˕ˏˈ˚˃ˈ˕˔ˢ ˔ˑ ˔˕˓˃˕ˈˆˋˈˌ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ.
ʞˑ˔˕˓ˑˈːˋˈ ˎˋːˈˌː˞˘ ˓ˈˆ˓ˈ˔˔ˋˌʏː˃ˎˋˊ ˒˓ˑ˅ˑˇˋˎ˔ˢ ˏˈ˕ˑˇˑˏ ˒ˑ˛˃ˆˑ˅ˑˆˑ ˑ˕˄ˑ˓˃. ʟˈˊ˖ˎ˟˕˃˕ ˇˋ˃ˆːˑ˔˕ˋˍˋ ˍˑˎˎˋːˈ˃˓ːˑ-˔˕ˋ ˑ˕˓˃ˉ˃ˈ ,̞ ˚˕ˑ ˇˎˢ ˍ˃ˉˇˑˌ ːˈˊ˃˅ˋ˔ˋˏˑˌ ˒ˈ˓ˈˏˈːːˑˌ ˊː˃˚ˈːˋˈ ˕ˑˎˈ˓˃ː˕ːˑ˔˕ˋ ˏˈːˈˈ Ͳ.͸, ˃ ˅ˈˎˋ˚ˋː˃ ˊː˃˚ˈːˋˢ V)F ˏˈːˈˈ ͳͲ ȋp ≤ .ͲͳȌ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˠ˗˗ˈˍ˕˃ ˏ˖ˎ˟˕ˋˍˑˎˎˋːˈ˃˓ːˑ˔˕ˋ ːˈ ː˃˄ˎˡˇ˃ˈ˕˔ˢ, ̀  ˏ ˑˇˈˎ˟ ˒ ˓ˋˈˏˎˈˏ˃ ̌ ˎˢ ̌ ˃ˎ˟ːˈˌ˛ˈˌ ̀ ː˕ˈ˓˒˓ˈ˕˃˙ˋˋ. ʝˇːˑ˗˃ˍ˕ˑ˓ː˞ˌ ̌ ˋ˔˒ˈ˓-˔ˋˑːː˞ˌ ˃ː˃ˎˋˊ ˋˏˈˈ˕ ːˈˑ˄˘ˑˇˋˏ˞ˌ ˖˓ˑ˅ˈː˟ ˊː˃˚ˋˏˑ˔˕ˋ ȋp ≤ .ͲͳȌ, ˚˕ˑ ˆˑ˅ˑ˓ˋ˕ ˑ ˒˓ˋˏˈːˋ-ˏˑ˔˕ˋ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ.
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ʛˈ˕ˑˇˋˍ˃ «ʚˋчːˑ˔˕ː˃ˢ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕˟ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕˟» ȋЕ. ʞ. Иˎ˟ˋː, 
ʞ. ʏ. ʙˑ˅˃ˎё˅Ȍͳ. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒ ˃˓˃ˏˈ˕˓˃ «ʑ˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟» ː ˃ ˑ ˔ːˑ˅ˈ ̌ ˃ːː˞˘ ˑ  ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎ ˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .ͶͳͶ ȋ˒˓ˋ p ≤ .ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, Ͷͳ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˉˈ˕ ˄˞˕˟ ˑ˄˝ˢ˔ːёː ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͶȌ.

Ɍɚɛɥɢɰɚ Ͷ. Ɋɟɡɭɥɶɬɚɬ ɥɢɧɟɣɧɨɣ ɪɟɝɪɟɫɫɢɢ ɩɨ ɩɟɪɟɦɟɧɧɨɣ «ȼɫɩɵɥɶɱɢɜɨɫɬɶ»

Аспекты креативности
Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент -1.154 .460

Дивергентное мышление .048 .008 .355 .235 4.255

Состояние потока .019 .003 .238 .456 2.191

Самоактуализация .014 .006 .115 .361 2.767ʹ. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒ ˃˓˃ˏˈ˕˓˃ «ʛ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟» ː ˃ ˑ ˔ːˑ˅ˈ ̌ ˃ːː˞˘ ˑ  ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎ ˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .ͷͷͷ ȋ˒˓ˋ p ≤ .ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͷͷ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː˞ ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͷȌ.ʡ˃˄ˎˋ˙˃ ͷ. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʛ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

 Свободный коэффициент 15.142 .479

Дивергентное мышление – .041 .004 – .437 .456 2.191

Состояние потока – .041 .008 – .256 .235 4.255

Самоактуализация – .020 .006 – .132 .361 2.767͵. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒˃˓˃ˏˈ˕˓˃ «ʜˈ˕ˈ˓˒ˋˏˑ˔˕˟» ː˃ ˑ˔ːˑ˅ˈ ˇ˃ːː˞˘ ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .Ͷʹͳ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, Ͷʹ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː˞ ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͸Ȍ.ʡ˃˄ˎˋ˙˃ ͸. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʜˈ˕ˈ˓˒ˋˏˑ˔˕˟»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент –1.404 .448

Дивергентное мышление .038 .008 .290 .235 4.255

Состояние потока .023 .003 .294 .456 2.191

Самоактуализация .017 .006 .137 .361 2.767

ʛˈ˕ˑˇˋˍ˃ «ʠ˒ˑ˔ˑ˄˞ ˔ˑ˅ˎ˃ˇ˃ˡщˈˆˑ ˒ˑ˅ˈˇˈːˋˢ» ȋʟ. ʚ˃ˊ˃˓˖˔, ʠ. ʣˑˎˍˏ˃ːȌͳ. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒˃˓˃ˏˈ˕˓˃ «ʞˑˋ˔ˍ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒ˑˇˇˈ˓ˉˍˋ» ː˃ ˑ˔ːˑ˅ˈ ˇ˃ːː˞˘ ˑ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .ͷʹͲ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͷʹ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː˞ ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͹Ȍ.ʡ˃˄ˎˋ˙˃ ͹. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʞˑˋ˔ˍ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒ˑˇˇˈ˓ˉˍˋ»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент 125.799 4.272

Дивергентное мышление – .477 .075 –.346 .235 4.255

Состояние потока – .313 .057 –.243 .361 2.767

Самоактуализация – .171 .032 – .212 .456 2.191ʹ. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒ ˃˓˃ˏˈ˕˓˃ «Ȼɟɝɫɬɜɨ-ˋˊ˄ˈˆ˃ːˋˈ» ɧɚ ɨɫɧɨɜɟ ɞɚɧɧɵɯ ɨ ɤɪɟɚɬɢɜɧɨɫɬɢ ɥɢɱɧɨɫɬɢ. 
Кɨɷɮɮɢɰɢɟɧɬ R͸ = .͵ͳͻ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͵ͳ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˉˈ˕ ˄˞˕˟ ˑ˄˝ˢ˔ːёɧ 
ɞɚɧɧɨɣ ɦɨɞɟɥɶɸ (ɬɚɛɥɢɰɚ 8).
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ʡ˃˄ˎˋ˙˃ ͺ. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʐˈˆ˔˕˅ˑ-ˋˊ˄ˈˆ˃ːˋˈ»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент 75.806 3.774

Дивергентное мышление – .267 .067 – .261 .235 4.255

Состояние потока – .209 .050 – .219 .361 2.767

Самоактуализация – .088 .028 –.146 .456 2.191͵. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒˃˓˃ˏˈ˕˓˃ «ʞ˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˌ» ː˃ ˑ˔ːˑ˅ˈ ˇ˃ːː˞˘ ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .͵͸Ͳ ȋ˒˓ˋ Г ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͵͸% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː˞ ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͻȌ.ʡ˃˄ˎˋ˙˃ ͻ. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʞ˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˌ»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент – 9.785 4.880

Дивергентное мышление .432 .086 .318 .235 4.255

Состояние потока .237 .065 .186 .361 2.767

Самоактуализация .126 .036 .158 .456 2.191Ͷ. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒˃˓˃ˏˈ˕˓˃ «ʞ˓ˋːˢ˕ˋˈ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ» ː˃ ˑ˔ːˑ˅ˈ ˇ˃ːː˞˘ ˑ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .ͷʹͻ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͷʹ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˉˈ˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͳͲȌ.ʡ˃˄ˎˋ˙˃ ͳͲ. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʞ˓ˋːˢ˕ˋˈ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент – 41.119 6.808

Дивергентное мышление .818 .120 .370 .235 4.255

Состояние потока .563 .091 .272 .361 2.767

Самоактуализация .207 .051 .159 .456 2.191ͷ. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒˃˓˃ˏˈ˕˓˃ «ʞˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈˑ˙ˈːˍ˃» ː˃ ˑ˔ːˑ˅ˈ ˇ˃ːː˞˘ ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .͵ͶͲ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͵Ͷ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː˞ ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͳͳȌ.ʡ˃˄ˎˋ˙˃ ͳͳ. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʞˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈˑ˙ˈːˍ˃»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент 89.500 4.219

Дивергентное мышление – .334 .074 – .288 .235 4.255

Состояние потока – .214 .056 – .197 .361 2.767

Самоактуализация – .109 .031 – .161 .456 2.191͸. ʞ˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ˒˃˓˃ˏˈ˕˓˃ «ʓˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˈ» ː˃ ˑ˔ːˑ˅ˈ ˇ˃ːː˞˘ ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˎˋ˚ːˑ˔˕ˋ. ʙˑˠ˗˗ˋ˙ˋˈː˕ R͸ = .ͷͲͶ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ͷͲ% ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˆ˖˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˈː˞ ˇ˃ːːˑˌ ˏˑˇˈˎ˟ˡ ȋ˕˃˄ˎˋ˙˃ ͳʹȌ.ʡ˃˄ˎˋ˙˃ ͳʹ. ʟˈˊ˖ˎ˟˕˃˕ ˎˋːˈˌːˑˌ ˓ˈˆ˓ˈ˔˔ˋˋ ˒ˑ ˒ˈ˓ˈˏˈːːˑˌ «ʓˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˈ»
Аспекты креативности

Нестандартизованное 

значение

Стандартная 

ошибка

Стандартизованное 

значение
Толерантность VIF

Свободный коэффициент – 32.569 4.572

Дивергентное мышление .467 .081 .322 .235 4.255

Состояние потока .196 .034 .230 .361 2.767

Самоактуализация .324 .061 .239 .456 2.191
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Аː˃ˎˋˊ ˔˅ˢˊˈˌ ˏˈˉˇ˖ ˕˓ˈˏˢ ˕ˈ˔˕˃ˏˋ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋˇˋ˅ˈ˓ˆˈː˕ːˑˈ 
ˏ˞˛ˎˈːˋˈ, ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ ˋ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃Ȍʠ˅ˢˊˋ ˏˈˉˇ˖ ˓˃ˊˎˋ˚ː˞ˏˋ ˃˔˒ˈˍ˕˃ˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ˋ ˛ˍ˃ˎ˃ «ʙ˓ˈ˃˕ˋ˅ːˑ˔˕˟» ʠʏʗȌ ̝  ̌ ˋ˅ˈ˓ˆˈː˕ː˞ˏ ˏ ˞˛ˎˈːˋˈˏ, ˒ ˑ ʓˉ. ʒˋˎ˗ˑ˓ˇ ,̟ ˑ ˕ˏˈ˚ˈː˞ ː ˃ ̌ ˑ˔˕ˑ˅ˈ˓ːˑ ˅˞˔ˑˍˑˏ ˖˓ˑ˅ːˈ. ʓˎˢ ˃ː˃ˎˋˊ˃ ˋ˔˒ˑˎ˟ˊˑ˅˃ː ˍˑˠ˗˗ˋ˙ˋˈː˕ ˓˃ːˆˑ˅ˑˌ ˍˑ˓˓ˈˎˢ˙ˋˋ ρ ʠ˒ˋ˓ˏˈː˃ ˔ ˒ˑ˒˓˃˅ˍˑˌ ʐˑː˗ˈ˓˓ˑːˋ-ʤˑˎˏ˃ ː˃ ˅˞˄ˑ˓ˍˈ ͸ͺ͹ ˚ˈˎˑ˅ˈˍ. ʟˈˊ˖ˎ˟˕˃˕ ˃ː˃ˎˋˊ˃ ˒˓ˈˇ˔˕˃˅ˎˈː ˅ ˕˃˄ˎˋ˙ˈ ͳ͵.ʡ˃˄ˎˋ˙˃ ͳ͵. ʙˑ˓˓ˈˎˢ˙ˋˋ ˏˈˉˇ˖ ˓˃ˊˎˋ˚ː˞ˏˋ ˃˔˒ˈˍ˕˃ˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋρ ʠ˒ˋ˓ˏˈː˃Ȍ

Креативность по
Тест Дж. Гилфорда 

(итоговый)
САТ

Состояние 

потока (итогов.)

Состояние 

потока (работа)

Состояние 

потока (хобби)

Тест Дж. Гилфорда (общ.) —

САТ .69*** —

Опросник «Состояние потока» 
(итоговый балл)

.81*** .56*** —

Опросник «Состояние потока 
(работа)

.77*** .54*** .89*** —

Опросник «Состояние потока» 
(хобби)

.71*** .47*** .91*** .64*** —

Приɦечаɧие: *** — p ≤ .001ʗ˕˃ˍ, ˕˓ˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ːː˞˘ ː˃ˏˋ ˕ˈ˔˕˃ ˒ˑ ˋˊˏˈ˓ˈːˋˡ ˓˃ˊˎˋ˚ː˞˘ ˃˔˒ˈˍ˕ˑ˅ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒˓ˑˇˈˏˑː˔˕˓ˋ˓ˑ˅˃ˎˋ ˅˞˔ˑˍ˖ˡ ː˃ˇёˉːˑ˔˕˟ ˋ ˔ˑˆˎ˃˔ˑ˅˃ːːˑ˔˕˟, ˃ ˕˃ˍˉˈ ː˃ˎˋ˚ˋˈ ˍˑ˓˓ˈˎˢ˙ˋˋ ˏˈˉˇ˖ ˔˅ˑˋˏˋ ˒ˑˍ˃ˊ˃˕ˈˎˢˏ, ˚˕ˑ ˑˊː˃˚˃ˈ˕ ˑ˒˓˃˅ˇ˃ːːˑ˔˕˟ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ ˇ˃ːː˞˘ ˏˈ˕ˑˇˋˍ ˅ ˍˑˏ˒ˎˈˍ˔ˈ.
Аː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑ ˕˓ёˏ ˋˊˏˈ˓ˈːˋˢˏ 
ȋˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ ˋ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃Ȍ ˋ ː˃˄ˎˡˇ˃ˈˏ˞˘ 
˒˃˓˃ˏˈ˕˓ˑ˅ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢʓˎˢ ̌ ˃ˎ˟ːˈˌ˛ˈˆˑ ˃ ː˃ˎˋˊ˃ ̀ ˊ ˑ ˄˜ˈˌ ˅ ˞˄ˑ˓ˍˋ ȋN = ͸ͺ͹Ȍ ˄ ˞ˎˋ ˅ ˞ˇˈˎˈː˞ ̂ ˓˖˒˒˞ ̝  ˅ ˞˔ˑˍˋˏ ˋ ːˋˊˍˋˏ ˖˓ˑ˅ːˈˏ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋ˅ˈ˓˘ːˋˈ ˋ ːˋˉːˋˈ ͵Ͳ% ˓ˈ˔˒ˑːˇˈː˕ˑ˅Ȍ. ʞ˓ˋː˃ˇˎˈˉːˑ˔˕˟ ˍ ˆ˓˖˒˒ˈ ˑ˒˓ˈˇˈˎˢˎ˃˔˟ ˔ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈˏ ˔ˎˈˇ˖ˡ˜ˈˆˑ ˒˓˃˅ˋˎ˃. ʔ˔ˎˋ ˓ˈ˔˒ˑːˇˈː˕ ˑˇːˑ˅˓ˈ-ˏˈːːˑ ˒˓ˋː˃ˇˎˈˉˋ˕ ˍ ͵Ͳ-ˏ˖ ˒˓ˑ˙ˈː˕ˋˎˡ ˒ˑ ˅˔ˈˏ ˕˓ёˏ ˒˃˓˃ˏˈ˕˓˃ˏ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ-˔˕ˋ, ˑː ˑ˕ːˑ˔ˋ˕˔ˢ ˍ «ːˋˉːˈˌ» ˆ˓˖˒˒ˈ. ʔ˔ˎˋ ˒ˑ ˅˔ˈˏ ˕˓ёˏ ˒˃˓˃ˏˈ˕˓˃ˏ ˓ˈ˔˒ˑːˇˈː˕ ˒˓ˋː˃ˇˎˈ-ˉˋ˕ ˍ ͹Ͳ-ˏ˖ ˒˓ˑ˙ˈː˕ˋˎˡ, ˑː ˒ˑ˒˃ˇ˃ˎ ˅ «˅ˈ˓˘ːˡˡ» ˆ˓˖˒˒ .̟ ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˅ «ːˋˉːˈˌ» ˆ˓˖˒˒ˈ ˑˍ˃ˊ˃ˎˑ˔˟ ͶͶ ˓ˈ˔˒ˑːˇˈː˕˃, ˃ ˅ «˅ˈ˓˘ːˈˌ» — ͳʹ͵ ˓ˈ˔˒ˑːˇˈː˕˃. ʬ˕ˋ ˇ˅ˈ ˆ˓˖˒˒˞ ˑ˄ˈ˔˒ˈ˚ˋ˅˃ˡ˕ ː˃ˏ ˇˑ˔˕˃˕ˑ˚ː˖ˡ ˍˑː˕˓˃˔˕ːˑ˔˕˟ ˇˎˢ ˔˓˃˅ːˋ˕ˈˎ˟ːˑˆˑ ˃ː˃ˎˋˊ˃. ʠ˅ˈˇˈːˋˢ ˑ ˏˋːˋˏ˃ˎ˟ː˞˘ ˋ ˏ˃ˍ˔ˋˏ˃ˎ˟ː˞˘ ˊː˃˚ˈːˋˢ˘ ˒ˑ ˍ˃ˉˇˑˌ ˏˈ˕ˑˇˋˍˋ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˅ ˕˃˄ˎˋ˙ˈ ˔ ˑ˒ˋ˔˃˕ˈˎ˟ː˞ˏˋ ˔˕˃˕ˋ˔˕ˋˍ˃ˏˋ.ʗ˕˃ˍ, ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˅ ː˃˛ˈˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˔ˍˎ˃ˇ˞˅˃ˈ˕˔ˢ ˋˊ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˌ: ˇˋ˅ˈ˓-ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ˋ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃. ʛˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˑ˄ˈ˔˒ˈ˚ˈː˃ ˑ˕ˇˈˎˈːˋˈˏ ˑ˕ ˑ˔ːˑ˅ːˑˌ ˅˞˄ˑ˓ˍˋ ˅ˈ˓˘ːˈˆˑ ˋ ːˋˉːˈˆˑ ˍ˅˃˓˕ˋˎˈˌ, ˅ ˋ˕ˑˆˈ ˑ˄ˈ˔˒ˈ˚ˋ˅ ːˈ ˏˈːˈˈ ͶͲ ˚ˈˎˑ˅ˈˍ ˅ ˍ˃ˉˇˑˌ ˋˊ ˇ˅˖˘ ˔˓˃˅ːˋ˅˃ˈˏ˞˘ ˆ˓˖˒˒ ȋͶͶ ˚ˈˎˑ˅ˈˍ˃ ˅ ːˋˉːˈˌ ˋ ͳʹ͵ ˚ˈˎˑ˅ˈˍ˃ ˅ ˅ˈ˓˘ːˈˌȌ. ʞˑˎ˖˚ˈːː˞ˈ ˇ˅ˈ ˆ˓˖˒˒˞ ˇ˃ˎˈˈ ˔˓˃˅ːˋ˅˃ˎˋ˔˟ ˔ˑ ˔ˎˈˇ˖-ˡ˜ˋˏˋ ː˃˄ˎˡˇ˃ˈˏ˞ˏˋ ˒˃˓˃ˏˈ˕˓˃ˏˋ: ˗˃ˍ˕ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ȋˑ˒ˋ˔˃ː ˄ˋː˃˓ː˞ˏ ˑ˄˓˃ˊˑˏȌ, ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˋ ˑ˔ːˑ˅ː˃ˢ ˅˞˄˓˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˒ˑ˅ˈˇˈːˋˢ ˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ.ͳ. ʏː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˗˃ˍ˕˃ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˒ˑˍ˃ˊ˃ˎ ̝ ˍˎˑːːˑ˔˕˟ ˓ ˈ˔˒ˑːˇˈː˕ˑ˅ ̝  ˅ ˞˔ˑˍˑˌ ˏ ˈ˓ˑˌ ˅ ˞˓˃ˉˈːːˑ˔˕ˋ ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ̱  ̱ ˑː˗ˎˋˍ˕-ːˑˏ˖ ˒ˑ˅ˈˇˈːˋˡ. ʡ˃˄ˎˋ˙˞ ˔ˑ˒˓ˢˉёːːˑ˔˕ˋ ˋ χ͸ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˇ˃ˎˈˈ ȋͳͶ ˋ ͳͷȌ:
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ʡ˃˄ˎˋ˙˃ ͳͶ. ʡ˃˄ˎˋ˙˃ ˔ˑ˒˓ˢˉˈːːˑ˔˕ˋ ˇˎˢ ˃ː˃ˎˋˊ˃ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˗˃ˍ˕˃ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃
Факт возникновения конфликта в ситуации 

диадического взаимодействия

Группа

Низкий уровень креативности Высокий уровень креативности

0 (отсутствовал) 30 36

1 (имел место) 14 87ʡ˃˄ˎˋ˙˃ ͳͷ. ʠ˅ˢˊ˟ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˗˃ˍ˕˃ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃
Параметры Значение Степени свободы (df) Вероятность ошибки (p)

χ² 2.53 1 < .001

N 167ʹ. ʏː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑˎˋ˚ˈ˔˕˅˃ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˔ ˒ˑˏˑ˜˟ˡ U-ˍ˓ˋ˕ˈ˓ˋˢ ʛ˃ːː˃—ʢˋ˕ːˋ ˒ˑˍ˃ˊ˃ˎ ˊː˃˚ˋˏ˞ˈ ˓˃ˊˎˋ˚ˋˢ ˅ ˍˑˎˋ˚ˈ-˔˕˅ˈ ˒ˑ˒˞˕ˑˍ, ˒˓ˈˇ˒˓ˋːˋˏ˃ˈˏ˞˘ ˓ˈ˔˒ˑːˇˈː˕˃ˏˋ ˔ ˅˞˔ˑˍˑˌ ˋ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʡ˃ˍ, ˓ˈ˔˒ˑːˇˈː˕˞ ˋˊ ˆ˓˖˒˒˞ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ˍˎˑːː˞ ˒˓ˈˇ˒˓ˋːˋˏ˃˕˟ ˊː˃˚ˋˏˑ ˄ˑˎ˟˛ˈˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ȋp ≤ Ͳ.ͲͳȌ ȋ˓ˋ˔˖ːˑˍ ͳȌ.

ʟˋ˔˖ːˑˍ ͳ. ʑˋˊ˖˃ˎ˟ːˑˈ ˒˓ˈˇ˔˕˃˅ˎˈːˋˈ ˓˃ˊˎˋ˚ˋˌ ˅ ˍˑˎˋ˚ˈ˔˕˅ˈ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ȋˆˇˈ CONkВlvВ — ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃; gЕВИГ ͳ — ˆ˓˖˒˒˃ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ; gЕВИГ ʹ — ˆ˓˖˒˒˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋȌʡ˃˄ˎˋ˙˃ ͳ͸. ʡ˃˄ˎˋ˙˃ ˔ˑ˒˓ˢˉˈːːˑ˔˕ˋ ˇˎˢ ˃ː˃ˎˋˊ˃ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˅˞˄ˑ˓˃ ˔˕˓˃˕ˈˆˋˋ ˒ˑ˅ˈˇˈːˋˢ ˅ ˍˑː˗ˎˋˍ˕ˈ
Выбранная стратегия

Группа
Всего

Низкая мера выраженности Высокая мера выраженности

1 — соперничество 2 35 37

2 — сотрудничество 6 27 33

3 — компромисс 6 28 34

4 — приспособление 9 21 30

5 — избегание 21 12 33

Итого 44 123 167ʡ˃˄ˎˋ˙˃ ͳ͹. ʠ˅ˢˊ˟ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˗˃ˍ˕˃ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃
Параметры Значение Степени свободы (df) Вероятность ошибки (p)

χ² 34.67 4 < .001

N 167
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͵. ʏː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˑ˔ːˑ˅ːˑˌ ˅˞˄˓˃ːːˑˌ ˔˕˓˃˕ˈˆˋˋ ˒ˑ˅ˈˇˈːˋˢ ˅  ̱ ˑː˗ˎˋˍ˕ˈ ˒ ˑˍ˃ˊ˃ˎ ˒ ˓ˈˇ˒ˑ˚˕ˈːˋˈ ̝ ˕˓˃˕ˈˆˋˋ ̀ ˊ˄ˈˆ˃ːˋˢ ˓ ˈ˔˒ˑːˇˈː˕˃ˏˋ ̝  ː ˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʝˇː˃ˍˑ ː˃˛ˋ ˇ˃ːː˞ˈ ːˈ ˒ˑˊ˅ˑˎˢˡ˕ ˇˈˎ˃˕˟ ˔˕˃˕ˋ˔˕ˋ-˚ˈ˔ˍˋ ˇˑ˔˕ˑ˅ˈ˓ː˞ˈ ˅˞˅ˑˇ˞ ˑ ˍˑːˍ˓ˈ˕ːˑˌ ˔˕˓˃˕ˈˆˋˋ, ˒˓ˈˇ˒ˑ˚ˋ˕˃ˈˏˑˌ ˓ˈ˔˒ˑːˇˈː˕˃ˏˋ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʟˈˊ˖ˎ˟˕˃˕˞ ˃ː˃ˎˋˊ˃ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˇ˃ˎˈˈ ˅ ˕˃˄ˎˋ˙˃˘ ͳ͸ ˋ ͳ͹.
Аː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑ ˕˓ёˏ ˋˊˏˈ˓ˈːˋˢˏ 
ȋˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ ˋ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃Ȍ ˋ ˏˈ˕ˑˇˋˍˋ 
«ʠ˒ˑ˔ˑ˄˞ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ» ȋʟ. ʚ˃ˊ˃˓˖˔, ʠ. ʣˑˎˍˏ˃ːȌʏː˃ˎˋˊ ˒˓ˑ˅ˑˇˋˎ˔ˢ ˔ ˒ˑˏˑ˜˟ˡ U-ˍ˓ˋ˕ˈ˓ˋˢ ʛ˃ːː˃—ʢˋ˕ːˋ ˋ ˒ˑˍ˃ˊ˃ˎ ː˃ˎˋ˚ˋˈ ˊː˃˚ˋˏ˞˘ ˓˃ˊˎˋ˚ˋˌ ˅ ˓ˢˇˈ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ. ʡ˃ˍ, ˓ˈ˔˒ˑːˇˈː˕˃ˏ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃-˕ˋ˅ːˑ˔˕ˋ ˔˅ˑˌ˔˕˅ˈːː˞ ˒˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˌ ˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ, ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˈ. ʠ˕˓˃˕ˈˆˋˢ ˄ˈˆ˔˕˅˃-ˋˊ˄ˈˆ˃ːˋˢ ̀  ˒ ˑˋ˔ˍ˃ ̝ ˑ˙ˋ˃ˎ˟ːˑˌ ˒ ˑˇˇˈ˓ˉˍˋ ː ˈ ̀ ˔˒ˑˎ˟ˊ˖ˈ˕˔ˢ ˓ ˈ˔˒ˑːˇˈː˕˃ˏˋ ̝  ː ˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˋ ˓ˈˇˍˑ ˋ˔˒ˑˎ˟ˊ˖ˈ˕˔ˢ ˓ˈ˔˒ˑːˇˈː˕˃ˏˋ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʑ ̝ ˑ˅ˑˍ˖˒ːˑ˔˕ˋ ̝  ̞ ˈˏ, ̊ ˕ˑ ɣ ˕ˋ ̝ ˕˓˃˕ˈˆˋˋ ˑ ˕˓ˋ˙˃˕ˈˎ˟ːˑ ̝ ˅ˢˊ˃ː˞ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˒˓ˈˇ˒ˑ˚˕ˈːˋˈ ˋˏ ˑ˕ˇ˃ˈ˕˔ˢ ˓ˈ˔˒ˑːˇˈː˕˃ˏˋ ˔ˑ ˔˓ˈˇːˈˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʒ˓˖˒˒ˈ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔˅ˑˌ˔˕˅ˈːː˞ ˔˃ˏˑˍˑː˕˓ˑˎ˟, ˍˑː˗˓ˑː˕˃˙ˋˢ ˋ ˒ˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈˑ˙ˈːˍ˃ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ.
Аː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑ ˕˓ˈˏ ˋˊˏˈ˓ˈːˋˢˏ 
ȋˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ ˋ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃Ȍ ˋ ˏˈ˕ˑˇˋˍˋ 
«ʚˋ˚ːˑ˔˕ː˃ˢ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕˟ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕˟» ȋЕ. ʞ. ʗˎ˟ˋː, ʞ. А. ʙˑ˅˃ˎё˅Ȍʏː˃ˎˋˊ ˒˓ˑ˅ˑˇˋˎ˔ˢ ˔ ˒ˑˏˑ˜˟ˡ U-ˍ˓ˋ˕ˈ˓ˋˢ ʛ˃ːː˃—ʢˋ˕ːˋ ˋ ˒ˑˍ˃ˊ˃ˎ ː˃ˎˋ˚ˋˈ ˊː˃˚ˋˏ˞˘ ˓˃ˊˎˋ˚ˋˌ ˅ ˓ˢˇˈ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ. ʡ˃ˍ, ˓ˈ˔˒ˑːˇˈː˕˃ˏ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃-˕ˋ˅ːˑ˔˕ˋ ˔˅ˑˌ˔˕˅ˈːː˞ ˅˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟ ˋ ːˈ˕ˈ˓˒ˋˏˑ˔˕˟. ʟˈ˔˒ˑːˇˈː˕˃ˏ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃-ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔˅ˑˌ˔˕˅ˈːː˃ ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟ ȋ˒˓ˋ p ≤ Ͳ.ͲͳȌ.

ʝ˄˔˖ˉˇˈːˋˈ ˋ ˃ː˃ˎˋˊ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅

Аː˃ˎˋˊ ˔˅ˢˊˋ ˏˈ˕ˑˇˋˍ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋʡ˓ˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ːː˞ˈ ː˃ˏˋ ˏˈ˕ˑˇˋˍˋ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ — ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ȋʓˉ. ʒˋˎ˗ˑ˓ˇ, ͳͻͷͲȌ, ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃ ȋCЖikЖНeБЗАihalМi, ͳͻͺͺȌ ˋ ˍ˃ˍ ˍˑˏ˒ˑ-ːˈː˕˃ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ȋʏ. ʛ˃˔ˎˑ ,̟ ͳͻͻͻȌ — ˋˏˈˡ˕ ˔ˋˎ˟ː˞ˈ ˅ː˖˕˓ˈːːˋˈ ˔˅ˢˊˋ, ˚˕ˑ ˑ˄ˈ˔˒ˈ-˚ˋ˅˃ˈ˕ ˅ˑˊˏˑˉːˑ˔˕˟ ˋ˘ ˍˑˏ˒ˎˈˍ˔ːˑˆˑ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˢ. ʜ˃ ˔ˎˈˇ˖ˡ˜ˈˏ ˓ˋ˔˖ːˍˈ ː˃ˆˎˢˇːˑ ˑ˕˓˃ˉˈː˞ ˔˅ˢˊˋ ˒˓ˋ ˍˑ˓˓ˈˎˢ˙ˋˋ ˏˈ˕ˑˇˋˍ ˒˓ˋ ˒ˑˏˑ˜ˋ NeЗКВЕk AБalМЖiЖ. ʜ˃ ˓ˋ˔˖ːˍˈ ʹ ˑ˕ˑ˄˓˃ˉˈː ˆ˓˃˗ ˔˅ˢˊˈˌ, ˆˇˈ ˅ˈ˓˛ˋː˃ˏˋ ˢ˅ˎˢˡ˕˔ˢ ˒ˈ˓ˈˏˈːː˞ˈ, ˃ ˓ё˄˓˃ˏˋ — ˋ˘ ˔˅ˢˊˋ. ʠˋˎ˃ ˔˅ˢˊˋ ˑ˒˓ˈˇˈˎˢˈ˕˔ˢ ˕ˑˎ˜ˋːˑˌ ˎˋːˋˋ. ʔ˔ˎˋ ˔˅ˢˊ˟ ːˈ ˊː˃˚ˋˏ˃, ˕ˑ ˎˋːˋˋ ːˈ .̞ ʑ ː˃˛ˈˏ ˔ˎ˖˚˃ˈ ˅˔ˈ ˔˅ˢˊˋ ˊː˃˚ˋˏ˞. ʜ˃˒˓˃˅ˎˈːˋˈ ˔˅ˢˊˈˌ ˒˓ˢˏˑˈ. NeЗКВЕk AБalМЖiЖ ˢ˅ˎˢˈ˕˔ˢ ˃ˎ˟˕ˈ˓ː˃˕ˋ˅ːˑˌ ˅ˋˊ˖˃ˎˋˊ˃˙ˋˈˌ ̱ ˑ˓˓ˈˎˢ˙ˋˑːːˑˆˑ ˃ ː˃ˎˋˊ˃, ˅ ˃ ˎˆˑ˓ˋ˕ˏˈ ̱ ˑ˕ˑ˓ˑˆˑ ˒ ˓ˈˇ˖˔ˏˑ˕˓ˈːˑ ̀ ˔˒ˑˎ˟ˊˑ˅˃-ːˋˈ ˒ˑ˒˓˃˅ˍˋ ː˃ ˏːˑˉˈ˔˕˅ˈːː˞ˈ ˔˓˃˅ːˈːˋˢ.ʙ˓ˈ˃˕ˋ˅ːˑ˔˕˟, ̝ ˑˆˎ˃˔ːˑ ˓ ˃ˊ˓˃˄ˑ˕˃ːːˑˌ ː ˃ˏˋ ̞ ˈˑ˓ˈ˕ˋ˚ˈ˔ˍˑˌ ˏ ˑˇˈˎˋ, ˒ ˓ˈˇ˔˕˃˅ˎˢˈ˕ ̝ ˑ˄ˑˌ ˏːˑˆˑ˖˓ˑ˅ːˈ˅˞ˌ ˗ˈːˑˏˈː. ʝː˃ ˔ˑ˚ˈ˕˃ˈ˕ ˅ ˔ˈ˄ˈ ˚ˈ˓˕˞ ˎˋ˚ːˑ˔˕ˋ, ˈё ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˔ ˑˍ˓˖ˉ˃-ˡ˜ˋˏ ˏˋ˓ˑˏ ˋ ˑ˄˜ˋˌ ˉˋˊːˈːː˞ˌ ˒˖˕˟. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˅ˑˊ˅˓˃˜˃ˢ˔˟ ˍ ˔ˋ˔˕ˈˏː˞ˏ ˒ˑˇ˘ˑˇ˃ˏ ˋˊ˖˚ˈːˋˢ ̱ ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ̱ ˑ˕ˑ˓˞ˈ, ˅  ˑ ˔ːˑ˅ːˑˏ, ˒ ˓ˈˇ˔˕˃˅ˎˈː˞ ˅  ˑ ˕ˈ˚ˈ˔˕˅ˈːː˞˘ ̀ ˔˔ˎˈˇˑ˅˃ːˋˢ˘, ˏˑˉːˑ ˖ˍ˃ˊ˞˅˃˕˟ ː˃ ˑ˔ˑ˄˖ˡ ˃ˍ˕˖˃ˎ˟ːˑ˔˕˟ ˋ ˔˕˃˕ˋ˔˕ˋ˚ˈ˔ˍ˖ˡ ˅ˑˊˏˑˉːˑ˔˕˟ ˍˑˏ˒ˎˈˍ˔ːˑˆˑ ˋˊ˖˚ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ːˈ ˍ˃ˍ ˍˑˆːˋ˕ˋ˅ːˑˌ ˚ˈ˓˕˞, ːˑ ˍ˃ˍ ˙ˈˎˑˆˑ ˓ˢˇ˃ ˔˅ˑˌ˔˕˅ ˋ ˔ˑ˔˕ˑˢːˋˌ. 
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ʟˋ˔˖ːˑˍ ʹ. ʒ˓˃˗ˋ˚ˈ˔ˍˑˈ ˒˓ˈˇ˔˕˃˅ˎˈːˋˈ ˔˅ˢˊˈˌ ˏˈˉˇ˖ ˕˓ˈˏˢ ˋˊˏˈ˓ˈːˋˢˏˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋʝ˄˓˃˜˃ˢ˔˟ ˍ ˕ˈˑ˓ˋˋ ˔˒ˑ˔ˑ˄ːˑ˔˕ˈˌ ʑ. ʓ. ʧ˃ˇ˓ˋˍˑ˅˃ ȋʹͲͲʹȌ, ˏˑˉːˑ ˅˞ˇˈˎˋ˕˟ ˕˓ˋ ˖˓ˑ˅ːˢ ˋˊˏˈ˓ˈːˋˢ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ: ˖˓ˑ˅ˈː˟ ˋːˇˋ˅ˋˇ˃, ˖˓ˑ˅ˈː˟ ˔˖˄˝ˈˍ˕˃ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˖˓ˑ˅ˈː˟ ˎˋ˚ːˑ˔˕ˋ. ʟ˃˔˔ˏ˃˕˓ˋ˅˃ˢ ˒ˑˎ˖˚ˈːː˞ˈ ˓ˈˊ˖ˎ˟˕˃˕˞ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˇ˃ːːˑˌ ˕ˈˑ˓ˋˋ, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˒˓ˋː˃ˇˎˈˉːˑ˔˕˟ ˍ˃ˉˇˑˆˑ ˋ˔˒ˑˎ˟ˊˑ˅˃ːːˑˆˑ ˏˈ˕ˑˇ˃ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˍ ˑ˒˓ˈˇˈˎёːːˑˏ˖ ˖˓ˑ˅ːˡ. ʡ˃ˍ, ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˔ˑˆˎ˃˔ːˑ ˕ˈˑ˓ˋˋ ʓˉ. ʒˋˎ˗ˑ˓ˇ˃, ˒˓ˈˇ˔˕˃˅ˎˢˈ˕ ˔ˑ˄ˑˌ ˍˑˆːˋ˕ˋ˅ː˖ˡ ˑ˔ˑ˄ˈːːˑ˔˕˟, ˅˞˓˃ˉ˃ˡ˜˖ˡ˔ˢ ˅ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˆˈːˈ˓˃˙ˋˋ ˄ˑˎ˟˛ˑˆˑ ˍˑˎˋ˚ˈ˔˕˅˃ ˑ˓ˋˆˋː˃ˎ˟ː˞˘ ˋˇˈˌ. ʗː˞ˏˋ ˔ˎˑ˅˃ˏˋ, ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ ˒˓ˈˇ-˔˕˃˅ˎˢˈ˕ ˔ˑ˄ˑˌ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˋːˇˋ˅ˋˇ˃. ʗːˑˌ ˖˓ˑ˅ˈː˟, ˔˖˄˝ˈˍ˕ːˑ-ˇˈˢ˕ˈˎ˟ːˑ˔˕ː˞ˌ, ˒˓ˈˇ-˔˕˃˅ˎˢˈ˕ ˔ˑ˄ˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃ ȋ˕ˈˑ˓ˋˢ ʛ. ʦˋˍ˔ˈː˕ˏˋ˘˃ˌˋȌ. ʑ ˇ˃ːːˑˏ ˃˔˒ˈˍ˕ˈ ˚ˈˎˑ˅ˈˍ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕˔ˢ ˅ˍˎˡ˚ёːː˞ˏ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ ˋ ˑ˄˜ˈːˋˈ ˔ ˑˍ˓˖ˉ˃ˡ˜ˋˏˋ. ʗ ː˃ ˅˞˔˛ˈˏ, ˎˋ˚ːˑ˔˕ːˑˏ, ˖˓ˑ˅ːˈ «ː˃˘ˑˇˋ˕˔ˢ» ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃-˙ˋˋ ȋʏ. ʛ˃˔ˎˑ˖Ȍ, ˒ˑˇ˓˃ˊ˖ˏˈ˅˃ˡ˜˃ˢ ˔˕˓˃˕ˈˆˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ ˎˋ˚ːˑ˔˕ˋ, ˈё ˙ˈːːˑ˔˕ː˞ˈ ˑ˓ˋˈː˕˃˙ˋˋ ː˃ ˉˋˊːˈːːˑˏ ˒˖˕ˋ.ʠˎˈˇ˖ˈ˕ ˕˃ˍˉˈ ˑ˕ˏˈ˕ˋ˕˟ ˑ˔ˑ˄˖ˡ ˃ˍ˕˖˃ˎ˟ːˑ˔˕˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˅ ˃˔˒ˈˍ˕ˈ ˇˋː˃ˏˋ˚ˈ˔ˍˑˆˑ ˓˃ˊ˅ˋ˕ˋˢ ˎˋ˚ːˑ˔˕ˋ ˋ ˅ˊ˃ˋˏˑ˅ˎˋˢːˋˢ ˕˅ˑ˓˚ˈ˔ˍˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅ ˋ ˑ˄˜ˈ˔˕˅ˈːː˞˘ ˗˃ˍ˕ˑ˓ˑ˅. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˅ ˍ˃˚ˈ˔˕˅ˈ ː˃˒˓˃˅ˎˈːˋˢ ˄˖ˇ˖˜ˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ːˈˑ˄˘ˑˇˋˏˑ˔˕˟ ˓˃ˊ˓˃˄ˑ˕ˍˋ ˏˈ˕ˑˇˑˎˑˆˋ˚ˈ˔ˍˑˌ ˄˃ˊ˞ ˇˎˢ ˋˊ˖˚ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˔˕˓˖ˍ˕˖˓ːˑ-ˇˋː˃ˏˋ˚ˈ˔ˍˑˆˑ ˒ˑˇ˘ˑˇ˃.
Аː˃ˎˋˊ ˔˅ˢˊˋ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ː˃˄ˎˡˇ˃ˈˏ˞˘ ˒˃˓˃ˏˈ˕˓ˑ˅ 
ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢʟˈˊ˖ˎ˟˕˃˕˞ ˕˓ё˘ ˏˈ˕ˑˇˋˍ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, ˍ˃ˍ ˍˑˏ˒ˑːˈː˕ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ˋ ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃Ȍ ˄˞ˎˋ ˔ˑˑ˕ːˈ˔ˈː˞ ˔ ː˃˄ˎˡˇ˃ˈˏ˞ˏˋ ˒˃˕˕ˈ˓ː˃ˏˋ ˒ˑ˅ˈˇˈːˋˢ ˓ˈ˔˒ˑːˇˈː˕ˑ˅: ˗˃ˍ˕ˑˏ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃; ˍˑˎˋ˚ˈ˔˕˅ˑˏ ˒˓ˈˇ˒˓ˋːˋˏ˃ˈˏ˞˘ ˓ˈ˔˒ˑːˇˈː˕ˑˏ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃; ˑ˔ːˑ˅ːˑˌ ˅˞˄˓˃ːːˑˌ ˔˕˓˃˕ˈˆˋˈˌ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ. ʑ ˘ˑˇˈ ˃ː˃ˎˋˊ˃ ˠ˕ˋ˘ ˔ˑ˒ˑ˔˕˃˅ˎˈːˋˌ ˄˞ˎˑ ˑ˄ː˃˓˖ˉˈːˑ ˔ˎˈˇ˖ˡ˜ˈˈ.
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ɋɭɳɟɫɬɜɭɟɬ ɡɧɚɱɢɦɚɹ ɫɜɹɡɶ ɮаɤɬа вɨɡɧɢɤɧɨвɟɧɢɹ ɤɨɧɮɥɢɤɬɧɨɣ ɫɢɬɭаɰɢɢ ˋ вɵɫɨɤɨɣ ɦɟɪɵ 
вɵɪаɠɟɧɧɨɫɬɢ ɤɪɟаɬɢвɧɨɫɬɢ ɥɢɱɧɨɫɬɢ ȋɝɪɚɮɢɱɟɫɤɢ ɩɪɟɞɫɬɚɜɥɟɧɨ ɧɚ Ɋɢɫɭɧɤɟ 3Ȍ. ʡ˃ˍ, ˔ˑ˕˓˖ˇːɢ-
ɤɢ ɫ ɜɵɫɨɤɨɣ ɤɪɟɚɬɢɜɧɨɫɬɶɸ ɩɪɢɦɟɪɧɨ ɜ ɲɟɫɬɶ ɪɚɡ ɱɚɳɟ ɫɨɬɪɭɞɧɢɤɨɜ ɫ ɧɢɡɤɨɣ ɤɪɟɚɬɢɜɧɨɫɬɶɸ 
ɩɪɨɹɜɥɹɥɢ ɚɝɪɟɫɫɢɸ ɜ ɨɬɜɟɬ ɧɚ ɧɟɤɨɪɪɟɤɬɧɨɟ ɩɨɜɟɞɟɧɢɟ ɩɚɪɬɧɟɪɚ. Кɪɟɚɬɢɜɧɨɫɬɶ ɥɢɱɧɨɫɬɢ ɝɥɭɛɨɤɨ 
ɫɜɹɡɚɧɚ ɫ ɦɨɬɢɜɚɰɢɨɧɧɨ-ɰɟɧɧɨɫɬɧɵɦ ɭɪɨɜɧɟɦ, ɫɨɝɥɚɫɧɨ ɫɢɫɬɟɦɧɨɦɭ ɜɡɝɥɹɞɭ ɧɚ ɬɜɨɪɱɟɫɤɢɟ 
ɩɪɨɰɟɫɫɵ. ɋɨɬɪɭɞɧɢɤɭ, ˕˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˅˃ˉːˑ ˒˓ˑˢ˅ˋ˕˟ ˔ˈ˄ˢ, ˒˓ˑˇˈˏˑː˔˕˓ˋ˓ˑ˅˃˕˟ ˓ˈˊ˖ˎ˟˕˃˕ ˔˅ɨɟɝɨ ɬɪɭɞɚ. ɉɪɢɜɧɟɫёɧɧɵɟ ɪɟɡɭɥɶɬɚɬɵ ɫɜɨɟɝɨ ɬɪɭɞɚ ɨɧ ɝɨɬɨɜ ɨɬɫɬɚɢɜɚɬɶ, ɨɫɨɛɟɧɧɨ ɜ ɭɫɥɨɜɢɹɯ 
ɡɧɚɱɢɦɨɝɨ ɫɨɰɢɚɥɶɧɨɝɨ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ (ɜ ɬɨɦ ɱɢɫɥɟ ɜ ɫɢɥɭ ɪɚɡɜɢɬɨɝɨ ɧɨɧɤɨɧɮɨɪɦɢɡɦɚ).

ʟˋ˔˖ːˑˍ ͵. ʟ˃˔˒˓ˈˇˈˎˈːˋˈ ˗˃ˍ˕˃ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˅ ˆ˓˖˒˒˃˘ ˔ ˅˞˔ˑˍˑˌ ˋ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ȋˆˇˈ ˆ˓˖˒˒˃ ͳ ȋ˔ˎˈ˅˃Ȍ — ːˋˊˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˆ˓˖˒˒˃ ʹ ȋ˔˒˓˃˅˃Ȍ — ˅˞˔ˑˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, CONvВН — ˗˃ˍ˕ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ȋͲ — ˑ˕˔˖˕˔˕˅˖ˈ˕; ͳ — ˋˏˈˈ˕ ˏˈ˔˕ˑȌ
Кɨɧɮɥɢɤɬ ɢɧɬɟɪɟɫɨɜ ɹɜɥɹɟɬɫɹ ɨɞɧɢɦ ɢɡ ɫɚɦɵɯ ɪɚɫɩɪɨɫɬɪɚɧёɧɧɵɯ ɜ ɨɪɝɚɧɢɡɚɰɢɹɯ. ȼ ɟɝɨ ɭɫɥɨɜɢɹɯ 

ɜɵɫɨɤɨɤɪɟɚɬɢɜɧɵɣ ɫɨɬɪɭɞɧɢɤ ɢɦɟɟɬ ɜɵɪɚɠɟɧɧɭɸ ɦɨɬɢɜɚɰɢɸ ɤ ɩɪɟɞɫɬɚɜɥɟɧɢɸ ɪɟɡɭɥɶɬɚɬɨɜ ɫɜɨɟɝɨ 
ɬɪɭɞɚ, ɟɝɨ ɦɨɪɚɥɶɧɵɟ ɤɚɱɟɫɬɜɚ ɭɤɚɡɵɜɚɸɬ ɧɚ ɧɟɩɪɢɟɦɥɟɦɨɫɬɶ ɤɨɧɮɥɢɤɬɚ, ɨɞɧɚɤɨ ɜɜɢɞɭ ɧɟɩɪɢɹɬɢɹ 
ɟɝɨ ɢɞɟɣ ɫɨ ɫɬɨɪɨɧɵ ɩɚɪɬɧёɪɚ, ɨɧ ɚɝɪɟɫɫɢɜɧɨ ɪɟɚɝɢɪɭɟɬ ɧɚ ɭɝɪɨɡɭ ɫɜɨɢɦ ɞɨɫɬɢɠɟɧɢɹɦ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˍˑː˗ˎˋˍ˕ːˑˈ ˒ˑ˅ˈˇˈːˋˈ ɫɨɬɪɭɞɧɢɤɨɜ ɦɨɠɟɬ ɛɵɬɶ ɨɛɴɹɫɧɟɧɨ ɫɜɨɣɫɬɜɟɧɧɵɦɢ ɬɜɨɪɱɟɫɤɨɣ 
ɥɢɱɧɨɫɬɢ ɱɟɪɬɚɦɢ ɫɟɧɡɢɬɢɜɧɨɫɬɢ ˋ ɧɟɣɪɨɬɢɡɦɚ. ʡ˃ˍ, ˔ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ɫɟɧɡɢɬɢɜɧɨɫɬɶ ɪɟɫɩɨɧɞɟɧɬɚ 
ɜɵɧɭɠɞɚɟɬ ɟɝɨ ɧɚ ɛɨɥɟɟ ɢɧɬɟɧɫɢɜɧɭɸ ɷɦɨɰɢɨɧɚɥɶɧɭɸ ɪɟɚɤɰɢɸ. ɇɟɣɪɨɬɢɡɦ, ˔ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˅˞ˊ˞˅˃ˈ˕ ˓ˈ˃ˍ˙ˋˋ ˓˃ˊˇ˓˃ˉˋ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˌ ːˈ˖˔˕ˑˌ˚ˋ˅ˑ˔˕ˋ, ˔˒ɨɫɨɛɫɬɜɭɸɳɢɟ 
ɪɚɡɜɢɬɢɸ ɤɨɧɮɥɢɤɬɧɨɣ ɫɢɬɭɚɰɢɢ. ɉɨɞɨɛɧɵɣ ɪɟɡɭɥɶɬɚɬ ɨɬɦɟɱɚɟɬɫɹ ɜ ɢɫɫɥɟɞɨɜɚɧɢɹɯ ɩɪɨɲɥɵɯ ɥɟɬ 
(Ƚɭɫɶɤɨɜɚ, ʹͲͲͳ; ɀɟɪɞɹɟɜɚ, ʹͲͲͷȌ.

ɋɭɳɟɫɬɜɭɸɬ ɡɧɚɱɢɦɵɟ ɪɚɡɥɢɱɢɹ ɜ ɤɨɥɢɱɟɫɬвɟ ɩɪɟɞɩɪɢɧɢɦаɟɦɵɯ ɩɨɩɵɬɨɤ ɪаɡɪɟɲɟɧɢɹ 
ɤɨɧɮɥɢɤɬɧɨɣ ɫɢɬɭаɰɢɢ ɫɨɬɪɭɞɧɢɤаɦɢ ɫ вɵɫɨɤɨɣ ɢ ɧɢɡɤɨɣ ɦɟɪɨɣ вɵɪаɠɟɧɧɨɫɬɶɸ ɤɪɟаɬɢвɧɨɫɬɢ 
ɥɢɱɧɨɫɬɢ (ɫɦ. Ɋɢɫɭɧɨɤ ͶȌ. ʙ˓ˈ˃˕ˋ˅ː˃ˢ ˎˋ˚ːˑ˔˕˟ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˅˞˔ˑˍˑˌ ˔ˍˑ˓ˑ˔˕˟ˡ ˏ˞˛ˎˈ-ːˋˢ ˋ ɭɜɟɪɟɧɧɨɫɬɶɸ ɜ ɫɟɛɟ. Кɪɨɦɟ ɬɨɝɨ, ɤɪɟɚɬɢɜɧɵɟ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɢ, ɫɨɝɥɚɫɧɨ ɨɩɭɛɥɢɤɨɜɚɧɧɵɦ 
ɢɫɫɥɟɞɨɜɚɧɢɹɦ, ɩɨɤɚɡɚɥɢ ɫɟɛɹ ɛɨɥɟɟ ɚɤɬɢɜɧɵɦɢ ɢ ɤɨɧɫɬɪɭɤɬɢɜɧɵɦɢ ɜ ɚɫɩɟɤɬɟ ɪɟɲɟɧɢɹ ɩɪɨɛɥɟɦ ȋCheБ, ChaБg, ʹͲͳͷȌ. ʡ˅ˑ˓˚ˈ˔ˍˋˌ ˋːˇˋ˅ˋˇ, ˕˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˔˕˓ˈˏˋ˕˔ˢ ˇˑ˄ˋ˕˟˔ˢ ˙ˈˎˋ ˄ˎ˃ˆˑ-ˇ˃˓ˢ ɪɚɡɜɢɬɨɦɭ ɞɢɜɟɪɝɟɧɬɧɨɦɭ ɦɵɲɥɟɧɢɸ. Ɉɞɧɚɤɨ ɧɚ ɭɪɨɜɧɟ ɫɭɛɴɟɤɬɚ ɞɟɹɬɟɥɶɧɨɫɬɢ ɪɚɛɨɬɧɢɤɢ 
ɨɫɨɡɧɚɸɬ ɩɨɬɪɟɛɧɨɫɬɶ ɜ ɤɨɧɫɬɪɭɤɬɢɜɧɵɯ ɨɬɧɨɲɟɧɢɹɯ ɫ ɨɛɳɟɫɬɜɨɦ ɤɚɤ ɨɫɧɨɜɧɵɦ ɩɨɬɪɟɛɢɬɟɥɟɦ 
ɪɟɡɭɥɶɬɚɬɨɜ ɢɯ ɬɪɭɞɨɜ. ɇɚ ɥɢɱɧɨɫɬɧɨɦ ɭɪɨɜɧɟ ɬɜɨɪɱɟɫɤɢɟ ɥɸɞɢ ɢɫɩɵɬɵɜɚɸɬ ɩɨɬɪɟɛɧɨɫɬɶ ɜ 
ɫɨɡɞɚɧɢɢ ɧɨɜɨɝɨ ɩɪɨɞɭɤɬɚ.ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˍ˓ˈ˃˕ˋ˅ː˃ˢ ˎˋ˚ːˑ˔˕˟ ˑ˔ˑˊː˃ˈ˕ ˔˅ˑˡ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˍ ˔ˑˊˇ˃ːˋˡ ːˑ˅˞˘ ˋˇˈˌ ˋ ˔˒ˑ˔ˑ˄ˑ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˑˇː˃ˍˑ ˇˎˢ ˇ˃ˎ˟ːˈˌ˛ˈˆˑ ˓˃ˊ˅ˋ˕ˋˢ ˈˌ ːˈˑ˄˘ˑˇˋˏˑ ˒˓ˑˇ˅ˋˉˈːˋˈ ˒ˑˎ˖˚ˈːːˑˆˑ ˒˓ˑˇ˖ˍ˕˃ ˅ ˑ˄˜ˈ˔˕˅ˈ. ʠˑˑ˕˅ˈ˕˔˕˅ˈːːˑ, ˓˃ˊ˅ˋ˅˃ˈ˕ ˔˕˓ˈˏˎˈːˋˈ ˋ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ ˍ 



Организационная психология. 2018. Т. 8. № 2. www.orgpsyjournal.hse.ru

138

˒˓ˈˑˇˑˎˈːˋˡ ˕˓˖ˇːˑ˔˕ˈˌ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˒ˑˇ˘ˑˇ ˍ ˋˊ˖˚ˈːˋˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ˕˃ˍˉˈ ˒ˑˊ˅ˑˎˢˈ˕ ˒˓ˑˋː˕ˈ˓˒˓ˈ˕ˋ˓ˑ˅˃˕˟ ˇ˃ːː˖ˡ ˔˅ˢˊ˟ ˔ ˄ˑˎ˟˛ˋˏ ˍˑˎˋ˚ˈ˔˕˅ˑˏ ˔˒ˑ˔ˑ˄ˑ˅ ˓ ˃ˊ˓ˈ˛ˈːˋˢ ̱ ˑː˗ˎˋˍ˕ːˑˌ ̝ ˋ˕˖˃˙ˋˋ ̱ ˃ˍ ˒ ˓ˑˢ˅ˎˈːˋˈ ̌ ˋ˅ˈ˓ˆˈː˕ːˑ˔˕ˋ. ʗ˔˔ˎˈˇˑ˅˃ːˋˢ ˒˓ˑ˛ˎ˞˘ ˎˈ˕ ˑ˕ˏˈ˚˃ˡ˕ ˔ˍˎˑːːˑ˔˕˟ ˍ ˍˑː˗ˎˋˍ˕ːˑˏ˖ ˒ˑ˅ˈˇˈːˋˡ ˋ ˃ˆ˓ˈ˔˔ˋˋ ˖ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˍ˃ˍ ˒˓ˑˢ˅ˎˈːˋˈ ˔˃ˏˑˊ˃˜ˋ˕˞ ȋʒ˖˔˟ˍˑ˅˃, ʹͲͲͳȌ. ʠˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˄ˑˎ˟˛ˑˈ ˍˑˎˋ˚ˈ-˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˏˑˉˈ˕ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅ˑ˅˃˕˟ ˑ˄ ˑ˜˖˜ˈːˋˋ ˄ˈˊˑ˒˃˔ːˑ˔˕ˋ ˋ ˑ˕˔˖˕˔˕˅ˋˋ ˖ˆ˓ˑˊ˞ ˔ˑ ˔˕ˑ˓ˑː˞ ˒˃˓˕ːё˓˃.

ʟˋ˔˖ːˑˍ Ͷ. ʟ˃˔˒˓ˈˇˈˎˈːˋˈ ˍˑˎˋ˚ˈ˔˕˅˃ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˅ ˆ˓˖˒˒˃˘ ˔ ˅˞˔ˑˍˑˌ ˋ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˆˇˈ ˆ˓˖˒˒˃ ͳ ȋ˔ˎˈ˅˃Ȍ — ːˋˊˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˆ˓˖˒˒˃ ʹ ȋ˔˒˓˃˅˃Ȍ — ˅˞˔ˑˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ; CONkВlvВ — ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃

ʟˋ˔˖ːˑˍ ͷ. ʦ˃˔˕ˑ˕˃ ˅˞˄ˑ˓˃ ˔˕˓˃˕ˈˆˋˌ ˅ ˆ˓˖˒˒˃˘ ˔ ˅˞˔ˑˍˑˌ ˋ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˆˇˈ ˆ˓˖˒˒˃ ͳ ȋ˔ˎˈ˅˃Ȍ — ːˋˊˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˆ˓˖˒˒˃ ʹ ȋ˔˒˓˃˅˃Ȍ — ˅˞˔ˑˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ; CONЖЗЕaЗ — ˅˞˄˓˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˒ˑ˅ˈˇˈːˋˢ: ͳ — ˔ˑ˒ˈ˓ːˋ˚ˈ˔˕˅ˑ, ʹ — ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˑ, ͵ — ˍˑˏ˒˓ˑˏˋ˔˔, Ͷ — ˒˓ˋ˔˒ˑ˔ˑ˄ˎˈːˋˈ, ͷ — ˋˊ˄ˈˆ˃ːˋˈȌʠ˅ˢˊ˟ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˑ˔ːˑ˅ːˑˌ ˅˞˄˓˃ːːˑˌ ˔˕˓˃˕ˈˆˋˋ ˒ˑ˅ˈˇˈːˋˢ 
˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˕˓ˈ˄˖ˈ˕ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘, ˄ˑˎˈˈ ˖ˊˍˑ˔˒ˈ˙ˋ˃ˎˋˊˋ˓ˑ˅˃ːː˞˘ ˋ˔˔ˎˈ-ˇˑ˅˃ːˋˌ, ːˈ˔ˏˑ˕˓ˢ ː˃ ˇˑ˔˕ˑ˅ˈ˓ːˑ˔˕˟ ˒ˑˎ˖˚ˈːː˞˘ ˅ ː˃˛ˈˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˓ˈˊ˖ˎ˟˕˃˕ˑ˅ ȋ˔ˏ. ʟˋ˔˖ːˑˍ ͷȌ. ʡ˃ˍ, ˑ˄ː˃˓˖ˉˈː˃ ˔˅ˢˊ˟ ːˋˊˍˑˌ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˒˓ˈˋˏ˖˜ˈ-˔˕˅ˈːːˑˌ ˔˕˓˃˕ˈˆˋˈˌ ˋˊ˄ˈˆ˃ːˋˢ, ˅ ˕ˑ ˅˓ˈˏˢ ˍ˃ˍ ˅˞˔ˑˍ˃ˢ ˏˈ˓˃ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔˅ˢˊ˃ː˃ ̝ ˑ ˅ ˔ˈˏˋ ˑ ˔˕˃ˎ˟ː˞ˏˋ ̝ ˕˓˃˕ˈˆˋˢˏˋ ȋ˔ˑ˒ˈ˓ːˋ˚ˈ˔˕˅ˑ, ̝ ˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˑ, ˒ ˓ˋ˔˒ˑ˔ˑ˄ˎˈːˋˈ ˋ ˍˑˏ˒˓ˑˏˋ˔˔Ȍ. ʓˎˢ ˃ː˃ˎˋˊ˃ ˇ˃ːːˑˆˑ ˓ˈˊ˖ˎ˟˕˃˕˃ ːˈˑ˄˘ˑˇˋˏˑ ˅ːˑ˅˟ ˒˓ˋ˄ˈˆː˖˕˟ ˍ ˔ˋ˔˕ˈˏːˑˌ 
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ˏˑˇˈˎˋ ˋˊ˖˚ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʡ˃ˍ, ˏˑ˕ˋ˅˃˙ˋˑːːˑ-˙ˈːːˑ˔˕ː˞ˌ ˒˓ˑ˗ˋˎ˟ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ ̝ ˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˈ˕ ˑ  ̝ ˕˓ˈˏˎˈːˋˋ ̱  ˒ ˓ˑˇ˅ˋˉˈːˋˡ ̝ ˑˊˇ˃ːːˑˆˑ ˒ ˓ˑˇ˖ˍ˕˃, ˑ  ̞ ˈ˔ːˑˏ ˅ ˊ˃ˋ-ˏˑˇˈˌ˔˕˅ˋˋ ˔ ˑˍ˓˖ˉ˃ˡ˜ˈˌ ˔˓ˈˇˑˌ ˋ ˅ˊ˃ˋˏːˑˏ ˅ˎˋˢːˋˋ ȋː˃˒˓ˋˏˈ˓, ˕ˈˑ˓ˋˋ ʚ. ʠ. ʑ˞ˆˑ˕˔ˍˑˆˑ ˋ ʮ. ʏ. ʞˑːˑˏ˃˓ё˅˃Ȍ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˔˕˓˃˕ˈˆˋˢ ˋˊ˄ˈˆ˃ːˋˢ ˏˑˉˈ˕ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ːˋˊˍˑˍ˓ˈ-˃˕ˋ˅ː˞ˏˋ ˋːˇˋ˅ˋˇ˃ˏˋ ˅˅ˋˇ˖ ˑ˕˔˖˕˔˕˅ˋˢ ˅˞˓˃ˉˈːːˑˌ ˏˑ˕ˋ˅˃˙ˋˋ ˍ ˒˓ˑˇ˅ˋˉˈːˋˡ ˋˇˈˌ ˅ ˑ˄˜ˈ˔˕˅ˈ ˋ, ˔ˑ˄˔˕˅ˈːːˑ, ˔˃ˏˑˆˑ ˍ˓ˈ˃˕ˋ˅ːˑˆˑ ˒˓ˑˇ˖ˍ˕˃. ʙ˓ˑˏˈ ˕ˑˆˑ, ˒˓ˑ˚ˋˈ ˓ˈˊ˖ˎ˟˕˃˕˞ ː˃˛ˈˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˖ˍ˃ˊ˞˅˃ˡ˕ ː˃ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˖ˡ ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈ-ˆˋˈˌ «˄ˈˆ˔˕˅ˑ — ˋˊ˄ˈˆ˃ːˋˈ», ˚˕ˑ ˈ˜ё ˓˃ˊ ˑ˄ˑ˔ːˑ˅˞˅˃ˈ˕ ˑ˕˔˖˕˔˕˅ˋˈ ˅˞˓˃ˉˈːːˑˌ ˋˊ˄ˈˆ˃ˡ˜ˈˌ ˒ˑˊˋ˙ˋˋ ˅ ˓ˈ˛ˈːˋˋ ˄ˋˊːˈ˔-ˍˈˌ˔˃ ˅ ˇˋ˃ˇˈ.
Аː˃ˎˋˊ ˔˅ˢˊˋ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌʠ˕˓˃˕ˈˆˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ, ˒˓ˋːˢ˕ˋˢ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˋ ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˢ ˒ˑˍ˃ˊ˃ˎˋ ˊː˃˚ˋˏ˖ˡ ˒ˑˎˑˉˋ˕ˈˎ˟ː˖ˡ ˔˅ˢˊ˟ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʠ˕˓˃˕ˈˆˋˢ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ ˏˑˉˈ˕ ˄˞˕˟ ˔˅ˢˊ˃ː˃ ˔ ˒ˑˍ˃ˊ˃˕ˈˎˈˏ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˄ˎ˃ˆˑˇ˃˓ˢ ˗˃ˍ˕ˑ˓˖ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ, ˍˑ˕ˑ˓ˑˈ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˍ ˒ˑ˓ˑˉˇˈːˋˡ ˄ˑˎ˟˛ˑˆˑ ˍˑˎˋ˚ˈ˔˕˅˃ ˑ˓ˋˆˋː˃ˎ˟ː˞˘ ˋˇˈˌ. ʓ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ, ˃ː˃ˎˑˆˋ˚ːˑ, ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˒ˑˋ˔ˍˈ ˋ ˓˃˔˔ˏˑ˕˓ˈːˋˋ ˅ˑˊˏˑˉː˞˘ ˓ˈ˛ˈːˋˌ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˕˃ˍˉˈ ˑ˕ˏˈ˚˃ˡ˕ ˒ˑ˅˞˛ˈːː˖ˡ ˃ˇ˃˒˕ˋ˅ːˑ˔˕˟ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ ˍ ˓˃ˊˎˋ˚ː˞ˏ ˔˕˓ˈ˔˔ˑ˓˃ˏ ˅˅ˋˇ˖ ˅˞˔ˑˍˑˌ ˔ˍˑ˓ˑ˔˕ˋ ˒˓ˑˆːˑˊˋ˓ˑ˅˃ːˋˢ ˔ˑ˄˞˕ˋˌ ȋEЖchleАaБ, MadЖeБ, AlaЕcВБ, ʹͲͳͶȌ.ʠ˕˓˃˕ˈˆˋˢ ˒˓ˋːˢ˕ˋˢ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˒˓ˈˇ˔˕˃˅ˎˢˈ˕ ˆˑ˕ˑ˅ːˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ˍ ˒˓ˋːˢ˕ˋˡ ˔ˈ˄ˢ ˋ ˒ˑ˔ˎˈˇ˔˕˅ˋˌ ˔˅ˑˋ˘ ˇˈˌ˔˕˅ˋˌ. ʞˑˇˑ˄ː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˏˑˉˈ˕ ˑ˄ˈ˔˒ˈ˚ˋ˅˃˕˟˔ˢ ˅˞˔ˑˍˋˏ ˖˓ˑ˅ːˈˏ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˍ˃ˍ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ. ʡ˃ˍ, ˎˋ˚ːˑ˔˕ː˞ˌ ˖˓ˑ˅ˈː˟ ˓˃˔˔ˏˑ˕˓ˈːˋˢ ˕˅ˑ˓-˚ˈ˔ˍˋ˘ ˒˓ˑ˙ˈ˔˔ˑ˅ ˔ˍˑː˙ˈː˕˓ˋ˓ˑ˅˃ː ː˃ ˓˃ˊ˅ˋ˕ˋˋ ˎˋ˚ːˑ˔˕ˋ, ˈё ˔˃ˏˑˑ˜˖˜ˈːˋˋ ˋ ˑ˕ˍ˓˞˕ˑ˔˕ˋ ːˑ˅ˑˏ˖ ˑ˒˞˕ .̟ ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˈ˔˕˟ ˑ˔ːˑ˅˃ːˋˢ ˒ˑˎ˃ˆ˃˕˟, ˚˕ˑ ˇ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˔˕ˋˏ˖ˎˋ˓˖ˈ˕ ˇˋː˃ˏˋ˚ˈ˔ˍˑˈ ˓˃ˊ˅ˋ˕ˋˈ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ.ʠ˕˓˃˕ˈˆˋˢ ̌ ˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˢ ˒ ˑˊ˅ˑˎˢˈ˕ ˎ ˋ˚ːˑ˔˕ˋ ˑ ˕˅ˎˈ˚˟˔ˢ ˑ ˕ ɣ ˏˑ˙ˋˑː˃ˎ˟ːˑˆˑ ː ˃˒˓ˢˉˈ-ːˋˢ ˇˎˢ ˓˃˙ˋˑː˃ˎ˟ːˑˆˑ ˓˃ˊ˓ˈ˛ˈːˋˢ ˔ˋ˕˖˃˙ˋˋ. ʡ˃ˍ, ˍ˃˚ˈ˔˕˅˃ ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ˋːˇˋ˅ˋˇ˖-˃ˎˋˊˏ˃ ˖ˍ˃ˊ˞˅˃ˡ˕ ː˃ ˒ˑ˕˓ˈ˄ːˑ˔˕˟ ˎˋ˚ːˑ˔˕ˋ ˅ ˒ˑˋ˔ˍˈ ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑˆˑ ˓ˈ˛ˈːˋˢ ˒˓ˑ˄ˎˈˏ˞. ʑ ˒ˑˇˑ˄ː˞˘ ˖˔ˎˑ˅ˋˢ˘ ˑ˕ˍ˃ˊ ˑ˕ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˌ ˔ˑ˔˕˃˅ˎˢˡ˜ˈˌ ˏˑˉˈ˕ ˄˞˕˟ ːˈˑ˄˘ˑˇˋˏ ˅ˑ ˋˊ˄ˈˉ˃ːˋˈ ˒ˈ˓ˈˆ˓˖ˊˑˍ ˑ˓ˆ˃ːˋˊˏ˃. ʑ˅ˋˇ˖ ˏˑ˕ˋ˅˃˙ˋˋ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ ˍ ˔ˑˊˇ˃ːˋˡ ˒˓ˑˇ˖ˍ˕˃, ˒ˑˋ˔ˍ ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˒˖˕ˈˏ ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˢ ˑ˕ ˃˗˗ˈˍ˕ˋ˅ː˞˘ ˍˑˏ˒ˑːˈː˕ˑ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˏˑˉˈ˕ ˋˏˈ˕˟ ˑ˔ˑ˄˖ˡ ˃ˍ˕˖˃ˎ˟ːˑ˔˕˟.ʠ˕˓˃˕ˈˆˋˋ ˄ ˈˆ˔˕˅˃-ˋˊ˄ˈˆ˃ːˋˢ ̀  ˒ ˑˋ˔ˍ˃ ̝ ˑ˙ˋ˃ˎ˟ːˑˌ ˒ ˑˇˇˈ˓ˉˍˋ ˒ ˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑ ̀ ˔˒ˑˎ˟-ˊ˖ˡ˕˔ˢ ˋːˇˋ˅ˋˇ˃ˏˋ ˔ˑ ˔˓ˈˇːˈˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʡ˃ˍ, ˔˕˓˃˕ˈˆˋˢ ˄ˈˆ˔˕˅˃-ˋˊ˄ˈˆ˃ːˋˢ ˏˑˉˈ˕ ˄˞˕˟ ˒˓ˈˇ˒ˑ˚˕ˋ˕ˈˎ˟ː˃ ˅ ˔ˎ˖˚˃ˈ ˑ˕˔˖˕˔˕˅ˋˢ ˅˞˓˃ˉˈːːˑˌ ˏˑ˕ˋ˅˃˙ˋˋ ˋˎˋ ˚ˈ˕ˍˑˌ ˋˇˈˋ. ʑ ˇ˃ːːˑˏ ˔ˎ˖˚˃ˈ, ˎˋ˚ːˑ˔˕˟ ːˈ ˋˏˈˈ˕ ˍˑːˍ˓ˈ˕ːˑˆˑ ˒˓ˑˇ˖ˍ˕˃ ˇˎˢ ˒˓ˑˇ˅ˋˉˈ-ːˋˢ, ˃, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˋ ˒ˑ˕˓ˈ˄ːˑ˔˕ˋ ˅ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˋ ˃ˍ˕ˋ˅ːˑˌ ˔˕˓˃˕ˈˆˋˋ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˍ˃ˍ ˒ˑˍ˃ˊ˞˅˃ˡ˕ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˔˅ˢˊ˃ː˃ ˔ ˃ˍ˕ˋ˅ːˑ˔˕˟ˡ ˋ ˃ˇ˃˒˕ˋ˅ːˑ˔˕˟ˡ, ˅ ˕ˑ ˅˓ˈˏˢ ˍ˃ˍ ˋˊ˄ˈˆ˃ˡ˜˃ˢ ˒ˑˊˋ˙ˋˢ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˈ˕ ˑ ˒˃˔˔ˋ˅ːˑˌ ˒ˑ˒˞˕ˍˈ ˔˒˓ˢ˕˃˕˟˔ˢ ˑ˕ ˓ˈ˛ˈːˋˢ ˒˓ˑ˄ˎˈˏ˞ ȋEЖchleАaБ, MadЖeБ, AlaЕcВБ, ʹͲͳͶȌ.ʠ˕˓˃˕ˈˆˋˢ ˒ˑˋ˔ˍ˃ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒ˑˇˇˈ˓ˉˍˋ ˕˃ˍˉˈ ˏˑˉˈ˕ ˄˞˕˟ ːˈ˃ˍ˕˖˃ˎ˟ː˃ ˋ ˇˎˢ ˅˞˔ˑ-ˍˑˍ˓ˈ˃˕ˋ˅ː˞˘, ˋ ˇˎˢ ːˋˊˍˑˍ˓ˈ˃˕ˋ˅ː˞˘ ˎˡˇˈˌ. ʡ˃ˍ, ˎˋ˚ːˑ˔˕˟ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ-˔˕˟ˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ːˈ ˑ˄ˎ˃ˇ˃ˈ˕ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ˡ ˍ ˆˈːˈ˓ˋ˓ˑ˅˃ːˋˡ ːˑ˅˞˘ ˋˇˈˌ, ːˑ ˚˖˅˔˕˅˖ˈ˕ ˔ˈ˄ˢ ˆ˃˓ˏˑːˋ˚ːˑ ˅ ˔˕˃˄ˋˎ˟ːˑˌ ˑ˄˔˕˃ːˑ˅ˍˈ ˑ˒˓ˈˇˈˎёːːˑ˔˕ˋ. ʑ ˇ˃ːː˞˘ ˖˔ˎˑ˅ˋˢ˘ ˔ˑ˙ˋ˃ˎ˟ː˃ˢ ˒ˑˇˇˈ˓ˉˍ˃ ˅  ̠ ˑ˓ˏˈ ̝ ˑ˅ˈ˕ˑ˅ ̀  ̝ ˑ˚˖˅˔˕˅ˋˢ ː ˈ ̞ ˓ˈ˄˖ˈ˕˔ˢ ˅ ˅ˋˇ˖ ˓ ˈˇˍˑˆˑ ˅ ˑˊːˋˍːˑ˅ˈːˋˢ ː ˈ˒˓ˈˇ-˅ˋˇˈːː˞˘ ˔ˋ˕˖˃˙ˋˌ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˎˋ˚ːˑ˔˕˟ ˔ ˅˞˔ˑˍˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˃˅˕ˑ-ːˑˏˋˈˌ ˋ ˋːˇˋ˅ˋˇ˖˃ˎˋˊˏˑˏ, ˋ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅˖ˈ˕ ˔ ˑ˄˜ˈ˔˕˅ˑˏ ˍ˃ˍ ˒ˑ˕˓ˈ˄ˋ˕ˈˎˈˏ ˒˓ˑˇ˖ˍ˕˃, ːˑ 
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ːˈ ˍ˃ˍ ˓ˈ˗ˈ˓ˈː˕ːˑˌ ˆ˓˖˒˒ˑˌ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˅˞˓˃ˉˈːː˃ˢ ˒ˑ˕˓ˈ˄ːˑ˔˕˟ ˅ ˒ˑˇˇˈ˓ˉˍˈ ˏˑˉˈ˕ ˄˞˕˟ ˔˅ˑˌ˔˕˅ˈːː˃ ˎˋ˚ːˑ˔˕ˋ ˔ˑ ˔˓ˈˇːˈˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕ˋ ˅  ˒ ˑ˒˞˕ˍ˃˘ ˔˃ˏˑ˓˃ˊ˅ˋ˕ˋˢ ˅  ̝ ˕ˑ˓ˑː˖ ˑ ˒˓ˈˇˈˎёːːˑ˔˕ˋ ̀ ˎˋ, ː ˃˒˓ˑ˕ˋ˅, ̂ ˈːˈ˓˃˙ˋˋ ː ˑ˅ˑˆˑ. ʠ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔˅ˢˊ˃ː˞ ˔˃ˏˑˍˑː˕˓ˑˎ˟, ˒ˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈ-ˑ˙ˈːˍ˃ ˋ ˍˑː˗˓ˑː˕˃˙ˋˢ. ʠ˕˓˃˕ˈˆˋˢ ˍˑː˗˓ˑː˕˃˙ˋˋ ˒ˑˍ˃ˊ˃ˎ˃ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˖ˡ ˔˅ˢˊ˟ ˔ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ːˈˑ˄˘ˑˇˋˏˑ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˔˕˓˃˕ˈˆˋˡ ˍˑː˗˓ˑː-˕˃˙ˋˋ ˅ ˘ˑˇˈ ˓ˈ˛ˈːˋˢ ˍˈˌ˔˃ ˚˃˜ˈ ˅˞˄ˋ˓˃ˎˋ ˅˞˔ˑˍˑˍ˓ˈ˃˕ˋ˅ː˞ˈ ˓ˈ˔˒ˑːˇˈː˕˞. ʓ˃ːːˑˈ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋˈ ˓˃ˊ˓ˈ˛˃ˈ˕˔ˢ ˒˓ˋ ˑ˒ˈ˓˃˙ˋˑː˃ˎˋˊ˃˙ˋˋ ˇ˃ːː˞˘ ˒ˑːˢ˕ˋˌ. ʡ˃ˍ, ˍˑː˗˓ˑː˕˃˙ˋˢ ˍ˃ˍ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˢ˅ˎˢˈ˕˔ˢ ːˈ˃ˇ˃˒˕ˋ˅ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ ˅˅ˋˇ˖ ˑ˕˓ˈ˃ˆˋ˓ˑ˅˃ːˋˢ ˑ˕˓ˋ˙˃-˕ˈˎ˟ː˞˘ ˠˏˑ˙ˋˌ ˄ˈˊ ˙ˈˎˈː˃˒˓˃˅ˎˈːːˑˌ ˃ˍ˕ˋ˅ːˑ˔˕ˋ ˒ˑ ˓˃ˊ˓ˈ˛ˈːˋˡ ˒˓ˑ˄ˎˈˏ˞. ʡ˅ˑ˓˚ˈ˔ˍ˃ˢ ˎˋ˚ːˑ˔˕˟ ˑ˕ˎˋ˚˃ˈ˕˔ˢ ˃ˇ˃˒˕ˋ˅ːˑ˔˕˟ˡ, ˋ ˇ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ː˃˄ˎˡˇ˃ˈˏ˃ˢ ˅ ˒ˑ˅ˈˇˈːˋˋ ˍˑː˗˓ˑː-˕˃˙ˋˢ ȋ˔ˏ. ʞ˓ˋˎˑˉˈːˋˈ ͳȌ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ːˈ ˍ˃ˍ ˑ˕˓ˈ˃ˆˋ˓ˑ˅˃ːˋˈ, ːˑ ˍ˃ˍ ˒ˑ˒˞˕ˍ˃ ˒˓ˑˇ˅ˋː˖˕˟ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑ ˔˅ˑˡ ˕ˑ˚ˍ˖ ˊ˓ˈːˋˢ.

ʟˋ˔˖ːˑˍ ͸. ʑˋˊ˖˃ˎˋˊ˃˙ˋˢ ˏ˃˕˓ˋ˙˞ ˍˑ˓˓ˈˎˢ˙ˋˌ ˕ˈ˔˕ˑ˅ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˕ˈ˔˕˃ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ ʟ. ʚ˃ˊ˃˓˖˔˃ ȋˆˇˈ CRГВЗ — ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃, CRgeБ — ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, CRАaЖ — ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ. LAZГВЖiЗ — ˒ˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈˑ˙ˈːˍ˃, LAZdiЖЗ — ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˈ, LAZВЗveЗ — ˒˓ˋːˢ˕ˋˈ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ, LAZЕeЖh — ˒˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˌ, LAZbeg — ˄ˈˆ˔˕˅ˑ, LAZcВБfЕ — ˍˑː˗˓ˑː˕˃˙ˋˢ, LAZЖaАВc — ˔˃ˏˑˍˑː˕˓ˑˎ˟, LAZЖВc — ˒ˑˋ˔ˍ ˒ˑˇˇˈ˓ˉˍˋȌʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˔˃ˏˑˍˑː˕˓ˑˎˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˔ˇˈ˓ˉˋ˅˃ːˋˋ ˍ˃ˍˋ˘-ˎˋ˄ˑ ˃ˍ˕ˋ˅ː˞˘ ˇˈˌ˔˕˅ˋˌ ˋ ˠˏˑ˙ˋˌ ˇˎˢ ˒˓ˈˇ˅˃˓ˋ˕ˈˎ˟ːˑˆˑ ˃ː˃ˎˋˊ˃ ˔ˋ˕˖˃˙ˋˋ. ʞˈ˓ˈˉˋ˅˃ːˋˢ ˋ ˒ˑ˄˖ˉˇˈːˋˢ ˔ˍ˓˞˅˃ˡ˕˔ˢ ˑ˕ ˑ˄˜ˈ˔˕˅˃. ʑ ˑ˕ˎˋ˚ˋˈ ˑ˕ ˔˕˓˃˕ˈˆˋˋ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ, ˇ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˒ˑ˔˅ˢ˜ˈː˃ ˃ː˃ˎˋˊ˖ ˋ ˄ˈˊˇˈˌ˔˕˅ˋˡ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˋˏˈˈ˕ ˔˅ˢˊ˟ ˔ ˋˏ˒˖ˎ˟˔ˋ˅ːˑ-˔˕˟ˡ ˋ ˃ˍ˕ˋ˅ːˑ˔˕˟ˡ, ˒ˑˠ˕ˑˏ˖ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ˔ˑ ˔˕˓˃˕ˈˆˋˈˌ ˔˃ˏˑˍˑː˕˓ˑˎˢ ˏˑˉˈ˕ ˄˞˕˟ ˑ˄˝ˢ˔ːˋˏˑˌ.ʠ˕˓˃˕ˈˆˋˢ ˒ˑˊˋ˕ˋ˅ːˑˌ ˒ˈ˓ˈˑ˙ˈːˍˋ ˊ˃ˍˎˡ˚˃ˈ˕˔ˢ ˅ ˒ˈ˓ˈˑ˔ˏ˞˔ˎˈːˋˋ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˅ ˃˔˒ˈˍ˕ˈ ˅ˑˊˏˑˉːˑ˔˕ˈˌ ˇˎˢ ˎˋ˚ːˑ˔˕ːˑˆˑ ˓ˑ˔˕˃. ʜˈ˔ˏˑ˕˓ˢ ː˃ ˒ˑˎˈˊːˑ˔˕˟ ˇ˃ːːˑˆˑ ˒ˑˇ˘ˑˇ˃ ˅ ˃˔˒ˈˍ˕ˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ, ˃ˍ˕ˋ˅ː˞ˈ ˇˈˌ˔˕˅ˋˢ ˒ˑ ˓˃ˊ˓ˈ˛ˈːˋˡ ˒˓ˑ˄ˎˈˏ˞ ːˈ ˒˓ˈˇ-
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˒˓ˋːˋˏ˃ˡ˕˔ˢ. ʢ˚ˋ˕˞˅˃ˢ ˃ ˍ˕ˋ˅ː˖ˡ ˒ ˑˊˋ˙ˋˡ ̞ ˅ˑ˓˚ˈ˔ˍˑˌ ˎ ˋ˚ːˑ˔˕ˋ, ˃  ̞ ˃ˍˉˈ ˏ ˑ˕ˋ˅˃˙ˋˡ ̌ ˑ˔˕ˋ-ˉˈːˋˌ ˋ ˒˓ˑˇ˅ˋˉˈːˋˢ ˒˓ˑˇ˖ˍ˕˃, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˖ˡ ˔˅ˢˊ˟ ˍ˃ˍ ˑ˄˝ˢ˔ːˋˏ˖ˡ.ʏː˃ˎˋˊ ˒ˑˍ˃ˊ˃ˎ ː˃ˎˋ˚ˋˈ ˊː˃˚ˋˏ˞˘ ˓˃ˊˎˋ˚ˋˌ ˅ ˓ˢˇˈ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ. ʑˋˊ˖˃ˎˋˊ˃˙ˋˢ ˒ˑˎ˖˚ˈːː˞˘ ˔˅ˢˊˈˌ ˒˓ˈˇ˔˕˃˅ˎˈː˃ ː˃ ˓ˋ˔˖ːˍˈ ͸.
Аː˃ˎˋˊ ˔˅ˢˊˋ ˕˓ё˘ ˋˊˏˈ˓ˈːˋˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˃ˆ˓ˈ˔˔ˋ˅ːˑˆˑ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ 
˒ˑ˅ˈˇˈːˋˢʑ ː˃˛ˈˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˖˔˕˃ːˑ˅ˎˈːˑ, ˚˕ˑ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˋˏˈˈ˕ ˅˞˓˃-ˉˈːː˖ˡ ˔˅ˢˊ˟ ˗˃ˍ˕ˑ˓ ːˈ˕ˈ˓˒ˋˏˑ˔˕ˋ. ʓ˃ːː˞ˌ ˗ˈːˑˏˈː ˑ˕ːˑ˔ˋ˕˔ˢ ˍ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˌ ˓ˈ˃ˍ˙ˋˋ ː˃ ˅˕ˑ˓ˉˈːˋˈ ˇ˓˖ˆˋ˘ ˅ ˒˓ˑ˙ˈ˔˔ ˓˃˄ˑ˕˞ ˋ ˎˡ˄˞ˈ ː˃˔˕ˑˌ˚ˋ˅˞ˈ ˒ˑ˒˞˕ˍˋ ˒ˑ˅ˎˋˢ˕˟ ː˃ ˒˓ˑˇ˖ˍ .̞ ʛˑˉːˑ ː˃ˌ˕ˋ ːˈ˔ˍˑˎ˟ˍˑ ˑ˄˝ˢ˔ːˈːˋˌ ˒ˑˇˑ˄ːˑˌ ˔˅ˢˊˋ. ʡ˃ˍ, ː˃ ˖˓ˑ˅ːˈ ˋːˇˋ˅ˋˇ˃ ˍ˓ˈ˃˕ˋ˅ː˞ˌ ˔ˑ˕˓˖ˇːˋˍ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˃˅˕ˑːˑˏˋˈˌ ˋ ˋːˇˋ˅ˋˇ˖˃ˎˋˊˏˑˏ, ˚˕ˑ ːˈˆ˃˕ˋ˅ːˑ ˔ˍ˃ˊ˞˅˃ˈ˕˔ˢ ː˃ ˆˑ˕ˑ˅ːˑ˔˕ˋ ˒˓ˋːˋˏ˃˕˟ ˔ˑ˅ˈ˕˞ ˇ˓˖ˆˋ˘. ʜ˃ ˖˓ˑ˅ːˈ ˔˖˄˝ˈˍ˕˃ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˕˅ˑ˓˚ˈ˔ˍˋˌ ˔ˑ˕˓˖ˇːˋˍ ˒ˑˆ˓˖ˉёː ˅ ˒ˑ˕ˑˍˑ˅ˑˈ ˔ˑ˔˕ˑˢːˋˈ, ˍˑ˕ˑ˓ˑˈ ˘˃˓˃ˍ˕ˈ˓ˋˊ˖ˈ˕˔ˢ ˒ˑˎːˑˌ ˅ˑ˅ˎˈ˚ёːːˑ-˔˕˟ˡ ˅  ˒ ˓ˑ˙ˈ˔˔ ˓ ˃˄ˑ˕˞. ʡ˃ˍˋˏ ˑ ˄˓˃ˊˑˏ, ̱ ˑˏˏˈː˕˃˓ˋˋ ̌ ˓˖ˆˋ˘ ˎ ˡˇˈˌ ˏ ˑˆ˖˕ ː ˈ ̞ ˑˎ˟ˍˑ ˅ ˞˅ˑˇˋ˕˟ ˋˊ ˠ˕ˑˆˑ ˔ˑ˔˕ˑˢːˋˢ, ːˑ ˋ ˅ˎˋˢ˕˟ ː˃ ˓ˈˊ˖ˎ˟˕˃˕ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ.

ʟˋ˔˖ːˑˍ ͹. ʑˋˊ˖˃ˎˋˊ˃˙ˋˢ ˏ˃˕˓ˋ˙˞ ˍˑ˓˓ˈˎˢ˙ˋˌ ˕ˈ˔˕ˑ˅ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˕ˈ˔˕˃ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ ʔ. ʞ. ʗˎ˟ˋː˃ ˋ ʞ. ʏ. ʙˑ˅˃ˎё˅˃ ȋˆˇˈ CRГВЗ — ˔ˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃, CRgeБ — ˇˋ˅ˈ˓ˆˈː˕ːˑˈ ˏ˞˛ˎˈːˋˈ, CRАaЖ — ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˢ. )vЖГ — ˅˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟, )БaГВЕ — ː˃˒ˑ˓ˋ˔˕ˑ˔˕˟, )Вbid — ˑ˄ˋˇ˚ˋ˅ˑ˔˕˟, )БeИЖ — ːˈ˖˔˕˖˒˚ˋ˅ˑ˔˕˟, )beЖcВА — ˍˑˏ˒˓ˑˏˋ˔˔ːˑ˔˕˟, )АЖЗ — ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟, )БeЗeЕ — ːˈ˕ˈ˓˒ˋˏˑ˔˕˟, )ГВdВН — ˒ˑˇˑˊ˓ˋ˕ˈˎ˟ːˑ˔˕˟Ȍʙ˓ˑˏˈ ˕ˑˆˑ, ˕˃ˍˉˈ ˒ˑˎˑˉˋ˕ˈˎ˟ː˖ˡ ˔˅ˢˊ˟ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑˍ˃ˊ˃ˎ ˗˃ˍ˕ˑ˓ ˅˔˒˞ˎ˟˚ˋ˅ˑ˔˕ˋ. ʓ˃ːː˞ˌ ˒ˑˍ˃ˊ˃˕ˈˎ˟ ˑ˕˓˃ˉ˃ˈ˕ ˓˃ˊˇ˓˃ˉˋ˕ˈˎ˟ːˑ˔˕˟ ˋ ːˈˇˑ˅ˈ˓˚ˋ˅ˑ˔˕˟ ˍ˓ˈ˃-˕ˋ˅ːˑˆˑ ˔ˑ˕˓˖ˇːˋˍ˃. ʠ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˋːˇˋ˅ˋˇːˑˆˑ ˖˓ˑ˅ːˢ, ˠ˕ˑ ˏˑˉˈ˕ ˄˞˕˟ ˑ˄ˑ˔ːˑ˅˃ːˑ ˚ˈ˓ˈˊ ˔˅ˑˌ˔˕˅ˈːː˞ˈ ˚ˈ˓˕˞ ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑ˔˕ˋ ˋ ːˈˌ˓ˑ˕ˋˊˏ˃. ʗ˔˔ˎˈˇˑ˅˃ːˋˢ ˕˃ˍˉˈ ˖ˍ˃ˊ˞˅˃ˡ˕ ː˃ ˔˅ˢˊ˟ ˍˑː˗ˎˋˍ˕ːˑ˔˕ˋ ˋ ˃ˆ˓ˈ˔˔ˋˋ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ȋʒ˖˔ˈ˅˃, ʹͲͲͳȌ. ʠ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˔˖˄˝ˈˍ˕ːˑ-ˇˈˢ˕ˈˎ˟ːˑ˔˕ːˑˆˑ ̀  ˎ ˋ˚ːˑ˔˕ːˑˆˑ ̟ ˓ˑ˅ːˈˌ ˏ ˑˉːˑ ̞ ˃ˍˉˈ ˑ ˕ˏˈ˕ˋ˕˟ ː ˈˇˑ˅ˈ˓˚ˋ˅ˑ˔˕˟ ̞ ˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ ˍ ˑ˄˜ˈ˔˕˅ˈːː˞ˏ ˓ˈ˃ˍ˙ˋˢˏ ˅˅ˋˇ˖ ˚˃˔˕ˑˆˑ ːˈ˔ˑˑ˕˅ˈ˕˔˕˅ˋˢ ˕˅ˑ˓˚ˈ˔ˍˋ˘ ˒˓ˑˇ˖ˍ˕ˑ˅ ˔ˑ˙ˋ˃ˎ˟ː˞ˏ ˑˉˋˇ˃ːˋˢˏ.
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ʠ˅ˢˊ˟ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˄˞ˎ˃ ː˃ˌˇˈː˃ ˇˎˢ ˒˃˓˃ˏˈ˕˓˃ ˏ˔˕ˋ-˕ˈˎ˟ːˑ˔˕ˋ. ʓ˃ːː˞ˌ ̠ ˈːˑˏˈː ˑ ˕˓˃ˉ˃ˈ˕ ˒ ˃˔˔ˋ˅ː˖ˡ ˒ ˑˊˋ˙ˋˡ, ː ˈ ˒ ˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜˖ˡ ˓ ˃ˊ˓ˈ˛ˈːˋˈ ˍˑː˗ˎˋˍ˕˃, ˃ ˎˋ˛˟ ˒ˑ˒˞˕ˍˋ ˒ˑˏˈ˛˃˕˟ ˇ˓˖ˆˑˏ˖ ˚ˈˎˑ˅ˈˍ˖ ˅ ˋ˔˒ˑˎːˈːˋˋ ˈˆˑ ˊ˃ˇ˃˚. ʠ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˋːˇˋ˅ˋˇːˑˆˑ ˖˓ˑ˅ːˢ, ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˔˃ˏˑˑ˙ˈːˍˑˌ ˋ ˃ˍ˕ˋ˅ːˑ˔˕˟ˡ, ˅˔ˎˈˇ˔˕˅ˋˈ ˚ˈˆˑ ˒˃˔˔ˋ˅ː˃ˢ ˒ˑˊˋ˙ˋˢ ːˈ ˅˞˄ˋ˓˃ˈ˕˔ˢ. ʠ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˔˖˄˝ˈˍ˕ːˑ-ˇˈˢ˕ˈˎ˟-ːˑ˔˕ːˑˆˑ ˖˓ˑ˅ːˢ, ː˃˘ˑˉˇˈːˋˈ ˅ ˒ˑ˕ˑˍˑ˅ˑˏ ˔ˑ˔˕ˑˢːˋˋ ˅ˍˎˡ˚˃ˈ˕ ˑ˜˖˜ˈːˋˈ ˖ˇˑ˅ˎˈ˕˅ˑ˓ёː-ːˑ˔˕ˋ ˋ ˔˒ˑˍˑˌ˔˕˅ˋˢ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˎˋ˚ːˑ˔˕˟ ˖˚ˋ˕˔ˢ «ˑ˕˒˖˔ˍ˃˕˟» ˋ ˓˃ˊ˓ˈ˛˃˕˟ ˒˓ˑ˄ˎˈˏ-ː˞ˈ ˔ˋ˕˖˃˙ˋˋ ˒ˑ ˏˈ˓ˈ ˅ˑˊːˋˍːˑ˅ˈːˋˢ. ʚˋ˚ːˑ˔˕ː˞ˌ ˖˓ˑ˅ˈː˟ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˑ˒˓ˈˇˈˎёːː˞ˈ ˏˑ˓˃ˎ˟ːˑ-ː˓˃˅˔˕˅ˈːː˞ˈ ˑ˔ˑ˄ˈːːˑ˔˕ˋ ˋ ˇˑ˔˕ˋˉˈːˋˈ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ, ˚˕ˑ ˕˃ˍˉˈ ˒˓ˑ˕ˋ˅ˑ-˓ˈ˚ˋ˕ ˔˕˓˃˕ˈˆˋˋ ːˈ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˇˎˢ ˒ˑ˒˞˕ˑˍ ˏˈ˔˕ˋ. ʑˋˊ˖˃ˎˋˊ˃˙ˋˢ ˒ˑˎ˖˚ˈːː˞˘ ˔˅ˢˊˈˌ ˒˓ˈˇ˔˕˃˅ˎˈː˃ ː˃ ˓ˋ˔˖ːˍˈ ͹.
Аː˃ˎˋˊ ˒ˑ˔˕˓ˑˈːː˞˘ ˎˋːˈˌː˞˘ ˓ˈˆ˓ˈ˔˔ˋˌʟ˃˔˔ˏˑ˕˓ˈːː˞ˈ ˅˞˛ˈ ˎˋːˈˌː˞ˈ ˓ˈˆ˓ˈ˔˔ˋˋ ˅ ˔˓ˈˇːˈˏ ˑ˄˝ˢ˔ːˢˡ˕ ˑ˕ ͵Ͳ% ˇˑ ͷͷ% ˇˋ˔˒ˈ˓˔ˋˋ, ˅  ́ ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ ˕ ˒ ˈ˓ˈˏˈːːˑˌ. ʜ˃ ̀ ˘ ˑ ˔ːˑ˅˃ːˋˋ ˒ ˓ˈˇ˔˕˃˅ˎˢˈ˕˔ˢ ˅ ˑˊˏˑˉː˞ˏ ˒ ˓ˈˇ-˔ˍ˃ˊ˃ːˋˈ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˋ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ ː˃ ˑ˔ːˑ˅˃ːˋˋ ˇ˃ːː˞˘ ˑ ˒˓ˋː˃ˇˎˈˉːˑ-˔˕ˋ ˔ˑ˕˓˖ˇːˋˍ˃ ˍ ˆ˓˖˒˒ˈ ˔ ˅˞˔ˑˍˑˌ ˋˎˋ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˄˞ˎˑ ˖˔˕˃ːˑ˅ˎˈːˑ ˔ˎˈˇ˖ˡ˜ˈˈ.
ʑ˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ, ˕ˑ ˈ˔˕˟ ˔˅ˑˌ˔˕˅ˈːː˃ ˆ˓˖˒˒ˈ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕˟ˡ, ˋ ˑ˒ˋ˔˞˅˃ˈ˕ Ͷͳ% ˇˋ˔˒ˈ˓˔ˋˋ. ʑ˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˍ˃ˍ ˑ˄˜˃ˢ ˓˃ˊˇ˓˃ˉˋ˕ˈˎ˟ːˑ˔˕˟, ˅ ˕ˑˏ ˚ˋ˔ˎˈ, ˅˅ˋˇ˖ ˅˞˓˃ˉˈːːˑˆˑ ːˈˇˑ˅ˈ˓ˋˢ ˇ˓˖ˆˋˏ. ʜ˃ˎˋ˚ˋˈ ˇ˃ːːˑˌ ˔˅ˢˊˋ ˏˑˉˈ˕ ˑ˄ˈ˔˒ˈ˚ˋ˅˃˕˟˔ˢ ːˈˌ˓ˑ˕ˋˊˏˑˏ, ˃˅˕ˑːˑˏˋˈˌ ˋ ˋˏ˒˖ˎ˟˔ˋ˅ːˑ˔˕˟ˡ, ˔˅ˑˌ-˔˕˅ˈːː˞ˏ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ.
ʛ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ, ˕ˑ ˈ˔˕˟ ˔˅ˑˌ˔˕˅ˈːː˃ ˆ˓˖˒˒ˈ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕˟ˡ ˕˅ˑ˓˚ˈ˔ˍˑˆˑ ˏ˞˛ˎˈːˋˢ, ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͷͷ% ˇˋ˔˒ˈ˓˔ˋˋ. ʛ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ːˈˉˈˎ˃ːˋˋ «˔˒˖˔ˍ˃˕˟» ˔˕˃˓˞ˈ ˑ˄ˋˇ˞, ˆˑ˕ˑ˅ːˑ˔˕ˋ ˑ˕˅ˈ˕ˋ˕˟ ː˃ ˅˞˒˃ˇ˞ ˔ˑ ˔˕ˑ˓ˑː˞ ˑˍ˓˖ˉ˃ˡ˜ˋ˘, ˑ˕˔˖˕˔˕˅ˋˈ ˔˕˓ˈˏˎˈːˋˢ ˍ ˃ˍ˕ˋ˅ːˑˏ˖ ˓˃ˊ˓ˈ˛ˈːˋˡ ˍˑː˗ˎˋˍ˕˃, ːˑ ːˈˉˈˎ˃ːˋˈ ˋˇ˕ˋ ː˃ ˍˑˏ˒˓ˑˏˋ˔˔. ʓ˃ːː˞ˌ ˕ˋ˒ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˒˓˃ˍ-˕ˋ˚ˈ˔ˍˋ ːˈ ˋ˔˒ˑˎ˟ˊ˖ˈ˕˔ˢ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕˟ˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʠ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˑ˕ˏˈ˚˃ˡ˕ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ˃ˆ˓ˈ˔˔ˋˋ ˇˎˢ ˔˃ˏˑˊ˃˜ˋ˕˞ ˍ˓ˈ˃-˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕˟ˡ. ʝˇː˃ˍˑ, ˔ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟, ˅ˑ-˒ˈ˓˅˞˘, ˢ˅ˎˢˈ˕ ˎˋ˛˟ ˑˇˋː ˔˒ˈ˙ˋ˗ˋ˚ˈ˔ˍˋˌ ˅ˋˇ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˋ ːˈ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋ˕ ˋ˔˘ˑˇːˑˏ˖ ˒ˑˎˑˉˈːˋˢ. ʑˑ-˅˕ˑ˓˞˘, ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ˕˃ˍˉˈ ˔˅ˢˊ˞˅˃ˡ˕ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˔ ˅˞˔ˑˍˑˌ ˔˃ˏˑˑ˙ˈːˍˑˌ, ˃ˇ˃˒-˕ˋ˅ːˑ˔˕˟ˡ ˋ ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑ˔˕˟ˡ ȋCЕeЖКell eЗ al., ʹͲͳ͵; WaГleЖ, FЕiedЕich, ʹͲͳͳȌ. ʑˈ˓ˑˢ˕ːˑ, ˔˕˓˃˕ˈˆˋˢ ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕ˋ ˏˑˉˈ˕ ːˈ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟˔ˢ ˕˃ˍˑˌ ˎˋ˚ːˑ˔˕˟ˡ ˅˅ˋˇ˖ ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˑ˕˒˖˔˕ˋ˕˟ ˑ˄ˋˇ˖ ˋˎˋ ˔ˋ˕˖˃˙ˋˡ ˒ˑ˔ˎˈ ˈё ˓˃ˊ˓ˈ˛ˈːˋˢ. 
ʜˈ˕ˈ˓˒ˋˏˑ˔˕˟ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˑ˄˝ˢ˔ːˢˈ˕ Ͷʹ% ˇˋ˔˒ˈ˓˔ˋˋ. ʜˈ˕ˈ˓˒ˋˏˑ˔˕˟ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˔˅ˑˈ˅˓ˈˏˈːːˑˏ ˋ ˉё˔˕ˍˑˏ ˑ˕˅ˈ˕ˈ ː˃ ˍˑː˗ˎˋˍ˕ːˑˈ ˒ˑ˅ˈˇˈːˋˈ ˔ˑ ˔˕ˑ˓ˑː˞ ˇ˓˖ˆˋ˘, ˃ ˕˃ˍˉˈ ˔˕˓ˈˏˎˈːˋˈ ˒˓ˋːˋˏ˃˕˟ ˔ˑ˄˔˕˅ˈː-ː˞ˈ ˓ˈ˛ˈːˋˢ ˄ˈˊ ˔ˑ˅ˈ˕ˑ˅ ˇ˓˖ˆˋ˘. ʙ˓ˑˏˈ ˕ˑˆˑ, ˇ˃ːː˞ˌ ˒ˑˍ˃ˊ˃˕ˈˎ˟, ˔ˑˆˎ˃˔ːˑ ˑ˓ˋˆˋː˃ˎ˟ːˑˌ ˏˈ˕ˑˇˋˍˈ, ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː ˔ ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟ˡ, ˚˕ˑ ˕˃ˍˉˈ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˈ˕˔ˢ ˓ˈˊ˖ˎ˟˕˃-˕˃ˏˋ ˇ˃ːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ. ʑ˞˓˃ˉˈːːˑ˔˕˟ ːˈ˕ˈ˓˒ˋˏˑ˔˕ˋ ˏˑˉˈ˕ ˄˞˕˟ ˑ˄ˑ˔ːˑ˅˃ː˃ ˚ˈ˓ˈˊ ˃˅˕ˑːˑˏˋˡ, ˋːˇˋ˅ˋˇ˖˃ˎˋˊˏ, ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑ˔˕˟ ˋ ːˑː-ˍˑː˗ˑ˓ˏˋˊˏ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ, ˍˑ˕ˑ˓˃ˢ ːˈ ˓˃˔˔ˏ˃˕˓ˋ˅˃ˈ˕ ˔ˈ˄ˢ ˅ ˕ˈ˔ːˑˌ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˔ ˑ˄˜ˈ˔˕˅ˑˏ, ˋ ˔˕˓ˈˏˋ˕˔ˢ ˑˆ˓˃ˇˋ˕˟ ˔ˈ˄ˢ ˑ˕ ˈˆˑ ˅ˎˋˢːˋˢ.
ʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˌ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈː-ːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͵͸% ˇˋ˔˒ˈ˓˔ˋˋ. ʓ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˃ː˃ˎˋˊˈ 
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˔ˋ˕˖˃˙ˋˋ ˋ ˅˔ˈ˘ ˅ˑˊˏˑˉː˞˘ ˒˖˕ˈˌ ˈё ˓˃ˊ˓ˈ˛ˈːˋˢ ˇˎˢ ˅˞˓˃˄ˑ˕ˍˋ ː˃ˋˎ˖˚˛ˈˌ ˔˕˓˃˕ˈˆˋˋ ˒ˑ˅ˈˇˈːˋˢ. ʓ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˒ˑˊ˅ˑˎˢˈ˕ ˓˃˙ˋˑː˃ˎ˟ːˑ ˓˃˔˔ˏˑ˕˓ˈ˕˟ ˒˓ˑ˄ˎˈˏ ,̟ ˑˇː˃ˍˑ ˎˋ˛˃ˈ˕ ˋːˇˋ˅ˋˇ˃ ˔˒ˑː˕˃ːːˑ˔˕ˋ ˒ˑ˅ˈˇˈːˋˢ. ʝ˒ˋ˔˃ːˋˈ ˔˕˓˃˕ˈˆˋˋ, ˍ˃ˍ ˏˑˉːˑ ˊ˃ˏˈ˕ˋ˕˟, ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ˕ˑˉˇˈ˔˕˅ˈːːˑ ˑ˒ˋ˔˃ːˋˡ ˔˅ˑˌ˔˕˅ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ, ˍˑ˕ˑ˓ˑˈ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈ˕ ˔˒ˑ˔ˑ˄-ːˑ˔˕˟ ˓˃˔˔ˏˑ˕˓ˈ˕˟ ˔ˋ˕˖˃˙ˋˡ ˔ ːˈ˔ˍˑˎ˟ˍˋ˘ ˕ˑ˚ˈˍ ˊ˓ˈːˋˢ ˋ ˒˓ˋˇ˖ˏ˃˕˟ ˍ˃ˍ ˏˑˉːˑ ˄ˑˎ˟˛ˈ ˔˒ˑ˔ˑ˄ˑ˅ ˓ˈ˛ˈːˋˢ. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ː˃ˎˋ˚ˋˈ ˔˅ˢˊˋ ˅ ˓ˈˆ˓ˈ˔˔ˋˑːːˑˌ ˏˑˇˈˎˋ ˔ ˇ˃ːːˑˌ ˔˕˓˃˕ˈ-ˆˋˈˌ ˑ˒˓˃˅ˇ˃ːˑ. ʝ˕ːˑ˔ˋ˕ˈˎ˟ːˑ ːˋˊˍˋˌ ˒˓ˑ˙ˈː˕ ˑ˄˝ˢ˔ːˢˈˏˑˌ ˇˋ˔˒ˈ˓˔ˋˋ ˏˑˉˈ˕ ˄˞˕˟ ˔˅ˢˊ˃ː ˔ ˅ˎˋˢːˋˈˏ ˒ˑ˄ˑ˚ː˞˘ ˗˃ˍ˕ˑ˓ˑ˅. ʜ˃˒˓ˋˏˈ˓, ˒ˑˎˑ˅ˑˌ ˋ ˅ˑˊ˓˃˔˕ːˑˌ ˔˒ˈ˙ˋ˗ˋˍˋ, ˃ ˕˃ˍˉˈ ˇ˅˖˘ ˇˑ˒ˑˎːˋ˕ˈˎ˟ː˞˘ ˃˔˒ˈˍ˕ˑ˅ ˓˃˔˔ˏˑ˕˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ.
ʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˒˓ˋːˢ˕ˋˢ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ˕˃ˍˉˈ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͷʹ% ˇˋ˔˒ˈ˓˔ˋˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˔ˎˈˇ˖ˈ˕ ˑ˕ˏˈ˕ˋ˕˟, ˚˕ˑ ˓ˈ˔˒ˑːˇˈː˕˞ ˆ˓˖˒˒˞ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒˓˃ˍ˕ˋ˚ˈ-˔ˍˋ ː ˈ ̀ ˔˒ˑˎ˟ˊ˖ˡ˕ ̌ ˃ːː˖ˡ ̝ ˕˓˃˕ˈˆˋˡ. ʠ˕˓˃˕ˈˆˋˢ ˒ ˓ˑˢ˅ˎˢˈ˕˔ˢ ˅  ̂ ˑ˕ˑ˅ːˑ˔˕ˋ ˎ ˋ˚ːˑ˔˕ˋ ˒ ˓ˋːˢ˕˟ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕˟ ˊ˃ ˒ˑ˔ˎˈˇ˔˕˅ˋˢ ˔˅ˑˋ˘ ˇˈˌ˔˕˅ˋˌ, ˑ˔ˑ˄ˈːːˑ ˈ˔ˎˋ ˑːˋ ˒ˑ˅ˎˈˍˎˋ ˊ˃ ˔ˑ˄ˑˌ ˓ˢˇ ˕˓˖ˇːˑ˔˕ˈˌ. ʡ˃ˍ, ˋːˇˋ˅ˋˇ ˑ˄ˎ˃ˇ˃ˈ˕ ˔˒ˑ˔ˑ˄ːˑ˔˕˟ˡ ˍ ˍˑˏ˒ˎˈˍ˔ːˑˏ˖ ˃ː˃ˎˋˊ˖ ˔ˋ˕˖˃˙ˋˋ ˋ ˒˓ˋːˋˏ˃ˈ˕ ̝ ˑ˄˔˕˅ˈːː˖ˡ ˓ ˑˎ˟ ˅  ̍ ё ˅ ˑˊːˋˍːˑ˅ˈːˋˋ. ʑ˞˔ˑˍˋˌ ˒ ˓ˑ˙ˈː˕ ˑ ˄˝ˢ˔ːˢˈˏˑˌ ̌ ˋ˔˒ˈ˓˔ˋˋ ˏˑˉˈ˕ ˄˞˕˟ ˔˅ˢˊ˃ː ˔ ˕ˈˏ, ˚˕ˑ ˇ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ː˃˒ˑˏˋː˃ˈ˕ ˑˇːˑ˅˓ˈˏˈːːˑ ˒˓ˑˢ˅ˎˈːˋˢ ˍ˓ˈ˃-˕ˋ˅ːˑ˔˕ˋ ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ ˋ ˍ˃ˍ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ. ʙ˓ˑˏˈ ˕ˑˆˑ, ˍ˓ˈ˃˕ˋ˅ː˃ˢ ˎˋ˚ːˑ˔˕˟ ˑ˄ˎ˃ˇ˃ˈ˕ ˅˞˓˃ˉˈːː˞ˏˋ ˔ˈːˊˋ˕ˋ˅ːˑ˔˕˟ˡ ˋ ːˈˌ˓ˑ˕ˋˊˏˑˏ, ˍˑ˕ˑ˓˞ˈ ˕˃ˍˉˈ ˏˑˆ˖˕ ˔˕ˋˏ˖ˎˋ˓ˑ˅˃˕˟ ˓ˈ˗ˎˈˍ˔ˋ˅ː˞ˈ ˒˓ˑ˙ˈ˔˔˞ ˋ ˔˃ˏˑˍ˓ˋ˕ˋ˚ːˑ˔˕˟.
ʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˢ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕ˋ ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͷͲ% ˇˋ˔˒ˈ˓˔ˋˋ. ʠ˕˓˃˕ˈˆˋˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˑ˄ˈ˔˙ˈːˋ˅˃ːˋˋ ˔ˋ˕˖˃˙ˋˋ ˋ ˔ˑ˄˔˕˅ˈːːˑˌ ˅ˑ˅ˎˈ˚ёːːˑ˔˕ˋ, ˒ˈ˓ˈˍˎˡ˚ˈːˋˋ ˅ːˋˏ˃ːˋˢ ˋ ˔ːˋˉˈːˋˋ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˆˑ ː˃˒˓ˢ-ˉˈːˋˢ. ʑ ˔ˎ˖˚˃ˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˔ ˇ˓˖ˆˋˏˋ ˇ˃ːː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˏˑˉˈ˕ ˒˓ˑˢ˅ˎˢ˕˟˔ˢ ˅ ˚ˈ˓˕˃˘ ˋːˇˋ˅ˋˇ˖˃ˎˋˊˏ˃ ˋ ˃˅˕ˑːˑˏːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ. ʠ ˇ˓˖ˆˑˌ ˔˕ˑ˓ˑː˞, ː˃ˎˋ˚ˋˈ ˚ˈ˓˕ ːˈˌ˓ˑ˕ˋˊˏ˃ ˋ ˔ˈːˊˋ˕ˋ˅ːˑ˔˕ˋ ˖ˍ˃ˊ˞˅˃ˈ˕ ː˃ ːˈˇˑ˔˕˃˕ˑ˚ːˑˈ ˔ːˋˉˈːˋˈ ˠˏˑ˙ˋˑː˃ˎ˟ːˑ˔˕ˋ.
ʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˒ˑˋ˔ˍ˃ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒ˑˇˇˈ˓ˉˍˋ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ-˔˕˟ˡ, ˋː˞ˏˋ ˔ˎˑ˅˃ˏˋ, ˔˅ˑˌ˔˕˅ˈːː˃ ˆ˓˖˒˒ˈ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͷʹ% ˇˋ˔˒ˈ˓˔ˋˋ. ʠ˕˓˃˕ˈˆˋˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˒ˑˋ˔ˍˈ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˌ, ˋː˗ˑ˓ˏ˃˙ˋˑː-ːˑˌ ˋ ˍ˃ˍˑˌ-ˎˋ˄ˑ ˋːˑˌ ˒ˑˇˇˈ˓ˉˍˋ ˔ˑ ˔˕ˑ˓ˑː˞ ˓ˈ˗ˈ˓ˈː˕ːˑˌ ˆ˓˖˒˒˞. ʡ˃ˍ, ˎˋ˚ːˑ˔˕˟ ˑˉˋˇ˃ˈ˕ ˔ˑ˚˖˅˔˕˅ˋˢ, ˔ˑ˅ˈ˕˃ ˋˎˋ ˅ːˋˏ˃ːˋˢ ˔ˑ ˔˕ˑ˓ˑː˞ ˇ˓˖ˆˑˆˑ. ʢ˚ˋ˕˞˅˃ˢ ˔˕˓ˈˏˎˈːˋˈ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ ˍ ˋːˇˋ˅ˋˇ˖˃ˎˋˊˏ ,̟ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ˋ ˒˓ˈˇ˔ˍ˃ˊ˃ːˋˈ ːˋˊˍˑˌ ˆ˓˖˒˒˞ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˑ˒˓˃˅ˇ˃ːˑ.
ʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˄ˈˆ˔˕˅˃-ˋˊ˄ˈˆ˃ːˋˢ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ, ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͵ͳ% ˇˋ˔˒ˈ˓˔ˋˋ. ʝˇː˃ˍˑ ˔˕ˑˋ˕ ˖˕ˑ˚ːˋ˕˟, ˚˕ˑ ːˈ˔ˏˑ˕˓ˢ ː˃ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˖ˡ ˔˅ˢˊ˟, ˒˓ˈˇ˔˕˃˅ˋ˕ˈˎˋ ˆ˓˖˒˒˞ ˔ ːˋˊˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ ːˈ ˋ˔˒ˑˎ˟ˊ˖ˡ˕ ˇ˃ːː˖ˡ ˔˕˓˃˕ˈˆˋˡ. ʑ˅ˋˇ˖ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑˌ ˔˅ˢˊˋ ˔˕˓˃˕ˈˆˋˋ ˄ˈˆ˔˕˅˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ, ˏˑˉːˑ ̟ ˍ˃ˊ˃˕˟ ː ˃ ˒ ˓ˈˋˏ˖˜ˈ˔˕˅ˈːːˑˈ ̀ ˔˒ˑˎ˟ˊˑ˅˃ːˋˈ ɣ ˕ˑˌ ̱ ˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˋ ̝ ˑ˕˓˖ˇːˋˍ˃ˏˋ ̝ ˑ ˔˓ˈˇːˈˌ ˏˈ˓ˑˌ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʠ˕˓˃˕ˈˆˋˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˒ˑ˒˞˕ˍ˃˘ ˖ˍˎˑːˈːˋˢ ˑ˕ ˑ ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ ̀  ˓ ˈ˛ˈːˋˢ ˒ ˓ˑ˄ˎˈˏ˞ ̌ ˎˢ ̝ ːˋˉˈːˋˢ ɣ ˏˑ˙ˋˑː˃ˎ˟ːˑˆˑ ː ˃˒˓ˢˉˈːˋˢ. ʑ˅ˋˇ˖ ˓˃˔˔ˏˑ˕˓ˈːː˞˘ ˓˃ːˈˈ ˔˕˓˃˕ˈˆˋˌ, ˒˓ˈˇ˒ˑˎ˃ˆ˃ˡ˜ˋ˘ ˃ˍ˕ˋ˅ːˑˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˈ ˒˓ˑ˄ˎˈˏˑˌ, ˃ ˕˃ˍˉˈ ˍˑ˓˓ˈˎˢ˙ˋˡ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ ˑ˕ˍ˓˞˕ˑ˔˕˟ˡ ˑ˒˞˕˖ ˋ ˃ˇ˃˒˕ˋ˅ːˑ˔˕˟ˡ ˑ˕ˍ˃ˊ ˑ˕ ˋ˔˒ˑˎ˟ˊˑ-˅˃ːˋˢ ˇ˃ːːˑˌ ˔˕˓˃˕ˈˆˋˋ ˅˞ˆˎˢˇˋ˕ ˎˑˆˋ˚ː˞ˏ.
ʙˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˢ ˒ˑˊˋ˕ˋ˅ːˑˌ ˒ˈ˓ˈˑ˙ˈːˍˋ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ ˅˞˔ˑˍˑˌ ˏˈ˓ˑˌ ˅˞˓˃-ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ, ˋ ˑ˄˝ˢ˔ːˢˈ˕ ͵Ͷ% ˇˋ˔˒ˈ˓˔ˋˋ. ʠ˕˓˃˕ˈˆˋˢ ˒˓ˑˢ˅ˎˢˈ˕˔ˢ ˅ ˒˓ˈˑˇˑˎˈːˋˋ ˠˏˑ˙ˋˑː˃ˎ˟ːˑˆˑ ː˃˒˓ˢˉˈːˋˢ ˒˖˕ˈˏ ˒ˈ˓ˈˑ˙ˈːˍˋ ˊː˃˚ˋˏˑ˔˕ˋ ˔ˋ˕˖˃˙ˋˋ ˅ ˄ˑˎˈˈ ˒ˑˎˑˉˋ˕ˈˎ˟-ːˑˏ ˍˎˡ˚ˈ, ˚˕ˑ ˑ˄ˈ˔˒ˈ˚ˋ˅˃ˈ˕ ˓˃ˊ˅ˋ˕ˋˈ ˎˋ˚ːˑ˔˕ˋ. ʢ˚ˋ˕˞˅˃ˢ ˔ˈːˊˋ˕ˋ˅ːˑ˔˕˟ ˋ ːˈˌ˓ˑ˕ˋˊˏ, 
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˔˅ˑˌ˔˕˅ˈːː˞ˈ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˎˋ˚ːˑ˔˕ˋ, ˃ ˕˃ˍˉˈ ˔˃ˏˑˍ˓ˋ˕ˋ˚ːˑ˔˕˟ ˒ˑ ˑ˕ːˑ˛ˈːˋˡ ˍ ˓ˈˊ˖ˎ˟˕˃˕˃ˏ ˔˅ˑˈˆˑ ˕˓˖ˇ˃, ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˊ˃ˍˑːˑˏˈ˓ːˑ˔˕˟ ˑ˕˓ˋ˙˃˕ˈˎ˟ːˑˌ ˔˅ˢˊˋ.
ʑ˞˅ˑˇ˞ͳ. ʢ̝ ˕˃ːˑ˅ˎˈːˑ, ˚˕ˑ ˔˖˜ˈ˔˕˅˖ˈ˕ ˅ˊ˃ˋˏˑ˔˅ˢˊ˟ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍ˃ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˏ ˍˑː˕ˈˍ˔˕ˈ.ʹ. ʞ˓ˑ˅ˈˇˈːːˑˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˒ˑˊ˅ˑˎˢˈ˕ ˔ˇˈˎ˃˕˟ ˅˞˅ˑˇ ˑ ˕ˑˏ, ˚˕ˑ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ ˔ˑ˕˓˖ˇ-ːˋˍˑ˅ ˒ˑˎˑˉˋ˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˃ ˔ˑ ˅˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟ˡ ˋ ːˈ˕ˈ˓˒ˋˏˑ˔˕˟ˡ, ˃ ˕˃ˍˉˈ — ː˃ ˖˓ˑ˅ːˈ ˕ˈːˇˈː˙ˋˋ — ˔ ːˈ˖˔˕˖˒˚ˋ˅ˑ˔˕˟ˡ. ʙ˓ˑˏˈ ˕ˑˆˑ, ː˃˄ˎˡˇ˃ˈ˕˔ˢ ˑ˕˓ˋ˙˃˕ˈˎ˟ː˃ˢ ˔˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅-ːˑ˔˕ˋ ˔ ˏ˔˕ˋ˕ˈˎ˟ːˑ˔˕˟ˡ ˅ ˍˑː˗ˎˋˍ˕ːˑˏ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˋ.͵. ʟˈˊ˖ˎ˟˕˃˕˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒ˑˍ˃ˊ˃ˎˋ, ˚˕ˑ ː˃ˋ˄ˑˎˈˈ ˒˓ˈˇ˒ˑ˚ˋ˕˃ˈˏ˞ˏˋ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈ-ˆˋˢˏˋ ˍ˓ˈ˃˕ˋ˅ːˑˌ ˔ˑ˕˓˖ˇːˋˍ˃ ˢ˅ˎˢˡ˕˔ˢ ˇˋ˔˕˃ː˙ˋ˓ˑ˅˃ːˋˈ, ˒˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˌ ˋ ˒˓ˋːˢ˕ˋˈ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ. ʝ˕˓ˋ˙˃˕ˈˎ˟ːˑ ˔˅ˢˊ˃ː˞ ˔ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˕˃ˍˋˈ ˔˕˓˃˕ˈˆˋˋ, ˍ˃ˍ ˄ˈˆ˔˕˅ˑ-ˋˊ˄ˈˆ˃ːˋˈ, ˒ˑˋ˔ˍ ˔ˑ˙ˋ˃ˎ˟ːˑ ˒ˑˇˇˈ˓ˉˍˋ ˋ ˒ˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈˑ˙ˈːˍ˃.Ͷ. ʠˑˆˎ˃˔ːˑ ˒ˑˎ˖˚ˈːː˞ˏ ˓ˈˊ˖ˎ˟˕˃˕˃ˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ˔ ˑ˄˝ˢ˔ːˈːˋˈˏ ͵Ͳ-ͷͲ% ˇˋ˔˒ˈ˓˔ˋˋ, ˅ ˊ˃˅ˋ˔ˋˏˑ˔˕ˋ ˑ˕ ˒ˈ˓ˈˏˈːːˑˌ, ˒ˑ ˏˈ˓ˈ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˏˑˉːˑ ˒˓ˈˇ˔ˍ˃ˊ˃˕˟ ː˃ˎˋ˚ˋˈ ˔ˎˈˇ˖ˡ˜ˋ˘ ˕ˋ˒ˑ˅ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˋ ˃ˆ˓ˈ˔˔ˋ˅ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ: ˅˔˒˞ˎ˟˚ˋ˅ˑ˔˕˟, ˏ˔˕ˋ-˕ˈˎ˟ːˑ˔˕˟, ːˈ˕ˈ˓˒ˋˏˑ˔˕˟; ˋ ˍˑ˒ˋːˆ-˔˕˓˃˕ˈˆˋˌ: ˒ˑˋ˔ˍ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒ˑˇˇˈ˓ˉˍˋ, ˄ˈˆ˔˕˅ˑ-ˋˊ˄ˈ-ˆ˃ːˋˈ, ˒˓ˋːˢ˕ˋˈ ˓ˈ˛ˈːˋˌ, ˒˓ˋːˢ˕ˋˈ ˑ˕˅ˈ˕˔˕˅ˈːːˑ˔˕ˋ, ˒ˑˊˋ˕ˋ˅ː˃ˢ ˒ˈ˓ˈˑ˙ˈːˍ˃, ˇˋ˔˕˃ː˙ˋ˓ˑ-˅˃ːˋˈ.ͷ. ʞˑˎ˖˚ˈːː˞ˈ ː˃ˏˋ ˇ˃ːː˞ˈ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˡ˕ ˑ ˕ˑˏ, ˚˕ˑ ˕˓ˋ ˒˃˓˃ˏˈ˕˓˃ ˋˊˏˈ˓ˈːˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ — ˍ˃ˍ ˇˋ˅ˈ˓ˆˈː˕ːˑˆˑ ˏ˞˛ˎˈːˋˢ, ˍ˃ˍ ˍˑˏ˒ˑːˈː˕˃ ˔˃ˏˑ˃ˍ˕˖˃ˎˋˊ˃˙ˋˋ ˋ ˍ˃ˍ ˔ˑ˔˕ˑˢːˋˢ ˒ˑ˕ˑˍ˃ — ˋˏˈˡ˕ ˔ˋˎ˟ː˞ˈ ˔˅ˢˊˋ, ˋ, ˔ˎˈˇˑ˅˃˕ˈˎ˟ːˑ, ˏˑˆ˖˕ ˄˞˕˟ ˋ˔˒ˑˎ˟ˊˑ˅˃ː˞ ˅ ˍˑˏ˒ˎˈˍ˔ˈ ˇˎˢ ˋˊˏˈ˓ˈːˋˢ ˑˇːˑˆˑ ˍˑː˔˕˓˖ˍ˕˃. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˔˕˃ːˑ˅ˋ˕˔ˢ ˅ˑˊˏˑˉː˞ˏ ˍˑˏ˒ˎˈˍ˔ː˞ˌ ˘˃˓˃ˍ˕ˈ˓ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˎˋ˚ːˑ˔˕ˋ, ˅ˍˎˡ˚ёːːˑˌ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˡ.

ʟˋ˔˖ːˑˍ ͺ. ʛˑˇˈˎ˟ ˔˅ˢˊˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˔ˑ˕˓˖ˇːˋˍˑ˅
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͸. ʠ˖˜ˈ˔˕˅˖ˈ˕ ˊː˃˚ˋˏ˃ˢ ˔˅ˢˊ˟ ˅˞˔ˑˍˑˌ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˒ˑ˅˞˛ˈː-ːˑˌ ˅ˈ˓ˑˢ˕ːˑ˔˕ˋ ˗˃ˍ˕˃ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕˃. ʙ˓ˑˏˈ ˕ˑˆˑ, ˍˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ-˛ˈːˋˢ ˍˑː˗ˎˋˍ˕˃ ˕˃ˍˉˈ ˅ˈˎˋˍˑ ˅ ˔ˎ˖˚˃ˈ ˅˞˔ˑˍˑˌ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ.ʜ˃ ˓ˋ˔˖ːˍˈ ͺ ˅ˋˊ˖˃ˎˋˊˋ˓ˑ˅˃ː˞ ˑ˄˜ˋˈ ˓ˈˊ˖ˎ˟˕˃˕˞ ˒˓ˑ˅ˈˇёːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ.
ʝˆ˓˃ːˋ˚ˈːˋˢ ˋ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˋ˔˔ˎˈˇˑ˅˃ːˋˢʑ ˍ˃˚ˈ˔˕˅ˈ ˑˆ˓˃ːˋ˚ˈːˋˌ ˒˓ˑ˅ˈˇёːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˏˑˉːˑ ˅˞ˇ˅ˋː˖˕˟ ːˈˍˑ˕ˑ˓˞ˈ ˒ˑˎˑˉˈːˋˢ, ˍ˃˔˃ˡ˜ˋˈ˔ˢ ˅ː˖˕˓ˈːːˈˌ ˋ ˅ːˈ˛ːˈˌ ˅˃ˎˋˇːˑ˔˕ˋ. ʑˑ-˒ˈ˓˅˞˘, ˑˆ˓˃ːˋ˚ˈːˋˢ ˔˃ˏˑ-ˑ˕˚ё˕ː˞˘ ˏˈ˕ˑˇˋˍ, ˋ˔˒ˑˎ˟ˊˑ˅˃ːː˞˘ ˅ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ. ʑˑ-˅˕ˑ˓˞˘, ˑˆ˓˃ːˋ˚ˈːˋˢ ˠˏ˒ˋ˓ˋ˚ˈ-˔ˍˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒ˑ ˔˓˃˅ːˈːˋˡ ˔ ˠˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ː˞ˏ. ʑ-˕˓ˈ˕˟ˋ˘, ˑˆ˓˃ːˋ˚ˈːˋˢ ˅˞˄ˑ˓ˍˋ. ʜˈ˔ˏˑ˕˓ˢ ː˃ ˓ˈ˒˓ˈˊˈː˕˃˕ˋ˅ːˑ˔˕˟ ˋ ˑ˄ˑ˔ːˑ˅˃ːːˑ˔˕˟ ˑ˕˄ˑ˓˃ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˑˌ ˄˃ˊ˞, ˓ˈ˔˒ˑː-ˇˈː˕˞ ˄˞ˎˋ ˊ˃ːˢ˕˞ ː˃ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˇˑˎˉːˑ˔˕ˢ˘ ˋ ˋˏˈˎˋ ˍ˃ˍ ˏˋːˋˏ˖ˏ ˑˇːˑ ˊ˃ˍˑː˚ˈːːˑˈ ˅˞˔˛ˈˈ ˑ˄˓˃ˊˑ˅˃ːˋˈ. ʗˊˏˈːˈːˋˢ, ˅ːˑ˔ˋˏ˞ˈ ˅ ˑ˕˄ˑ˓ ˓ˈ˔˒ˑːˇˈː˕ˑ˅, ˏˑˆ˖˕ ˕˃ˍˉˈ ˒ˑ˅ˎˋˢ˕˟ ː˃ ˒ˑˎ˖˚ˈːː˞ˈ ˓ˈˊ˖ˎ˟˕˃˕˞.

Аˍ˕˖˃ˎ˟ːˑ˔˕˟ ˒˓ˑ˅ˈˇёːːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˄˞ˎ˃ ˑ˄˖˔ˎˑ˅ˎˈː˃ ˔ˎˈˇ˖ˡ˜ˋˏˋ ˑ˄˔˕ˑˢ˕ˈˎ˟-˔˕˅˃ˏˋ: ͳȌ ˒ˑˋ˔ˍ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˏˈ˓˞ ˅˞˓˃ˉˈːːˑ˔˕ˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˔ˑ˕˓˖ˇːˋˍ˃ ˋ ˍˑː˗ˎˋˍ˕-ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ːˈˑ˄˘ˑˇˋˏ ˇˎˢ ˑ˒˓ˈˇˈˎˈːˋˢ ˔˒ˑ˔ˑ˄˃ ˅˞˘ˑˇ˃ ˋˊ ˔ˎˑˉˋ˅˛ˈˌ˔ˢ ˔ˋ˕˖˃˙ˋˋ ˔ ː˃ˋˏˈː˟˛ˋˏˋ ˒ˑ˕ˈ˓ˢˏˋ; ʹȌ ˒ˑˋ˔ˍ ˔˅ˢˊˋ ˏˈˉˇ˖ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕˟ˡ ˋ ˍˑː˗ˎˋˍ˕ː˞ˏ ˒ˑ˅ˈˇˈːˋˈˏ ˒ˑˊ˅ˑˎˋ˕ ˋˊˏˈːˋ˕˟ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋˌ ˔˕ˋˎ˟ ː˃ ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ː˞ˌ; ͵Ȍ ˋˊ˖˚ˈːˋˈ ˓˃ˊˎˋ˚ː˞˘ ˃˔˒ˈˍ˕ˑ˅ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˒ˑˊ˅ˑˎˋ˕ ˖ˎ˖˚˛ˋ˕˟ ˍˑː˔˖ˎ˟˕˃˙ˋˑːː˞ˈ ˒˓˃ˍ˕ˋˍˋ, ˃ˇ˃˒˕ˋ˓ˑ˅˃˕˟ ːˑ˅˞ˈ ˏˈ˕ˑˇ˞ ˋ ˅˞˅ˈ˔˕ˋ ˑ˄˜ˈːˋˈ ː˃ ˍ˃˚ˈ˔˕˅ˈːːˑ ːˑ˅˞ˌ ˖˓ˑ˅ˈː˟.ʠ˓ˈˇˋ ˒ˈ˓˔˒ˈˍ˕ˋ˅ ˇ˃ˎ˟ːˈˌ˛ˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˏˑˉːˑ ˑ˕ˏˈ˕ˋ˕˟ ˔ˎˈˇ˖ˡ˜ˋˈ ː˃˒˓˃˅ˎˈːˋˢ.ͳ. ʞ˓ˑ˅ˈˇˈːˋˈ ɣ ˍ˔˒ˈ˓ˋˏˈː˕˃ˎ˟ː˞˘ ̀ ˔˔ˎˈˇˑ˅˃ːˋˌ, ˒ ˑ˔˅ˢ˜ёːː˞˘ ̝ ˅ˢˊˋ ̀  ˅ ˎˋˢːˋˡ ̟ ˓ˑ˅ːˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ː˃ ˍˑː˗ˎˋˍ˕ːˑˈ ˒ˑ˅ˈˇˈːˋˈ ˎˋ˚ːˑ˔˕ˋ.ʹ. ʢ˕ˑ˚ːˈːˋˈ ˅ˑˊ˓˃˔˕ːˑˌ ˔˒ˈ˙ˋ˗ˋˍˋ ˅ˊ˃ˋˏˑ˔˅ˢˊˋ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˒ˑ˅ˈˇˈːˋˢ ˎˋ˚ːˑ˔˕ˋ.͵. ʠˑˊˇ˃ːˋˈ ˑ˄˖˚˃ˡ˜ˋ˘ ˒˓ˑˆ˓˃ˏˏ ˋ ˏˈ˕ˑˇˋ˚ˈ˔ˍˋ˘ ˏ˃˕ˈ˓ˋ˃ˎˑ˅ ˒ˑ ˓˃ˊ˅ˋ˕ˋˡ ˠ˗˗ˈˍ-˕ˋ˅ːˑˆˑ ˔ˑ˅ˎ˃ˇ˃ˡ˜ˈˆˑ ˒ˑ˅ˈˇˈːˋˢ ˅ ˖˔ˎˑ˅ˋˢ˘ ˍˑː˗ˎˋˍ˕ːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˍ˓ˈ˃˕ˋ˅ː˞˘ ˍˑˏ˃ːˇ.
ʚˋ˕ˈ˓˃˕˖˓˃ʐˑˆˑˢ˅ˎˈː˔ˍ˃ˢ, ʓ. ʐ. ȋʹͲͲʹȌ. ʞ˔ˋ˘ˑˎˑˆˋˢ ˕˅ˑ˓˚ˈ˔ˍˋ˘ ˔˒ˑ˔ˑ˄ːˑ˔˕ˈˌ. ʛ.: ʏˍ˃ˇˈˏˋˢ.ʐˑˆˑˢ˅ˎˈː˔ˍ˃ˢ, ʓ. ʐ., ʠ˖˔ˑˍˑˎˑ˅˃, ʗ. ʏ. ȋʹͲͲͺȌ. ʖ˃˓˖˄ˈˉː˞ˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˒˔ˋ˘ˑˎˑˆˋˋ ˕˅ˑ˓˚ˈ-˔˕˅˃: ʞˑ˔˕ˆˋˎ˗ˑ˓ˇ˔ˍˋˌ ˒ˈ˓ˋˑˇ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ː˃˖ˍ˃ ˋ ˑ˄˓˃ˊˑ˅˃ːˋˈ, ͹, ͻ͹–ͳͲ͹.ʐˑˇ˓ˑ˅, ʑ. ʏ. ȋʹͲͲ͸Ȍ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˌ ˔˕˓ˈ˔˔: ˓˃ˊ˅ˋ˕ˋˈ ˋ ˒˓ˈˑˇˑˎˈːˋˈ. ʛ.: ʞˈ˓ ʠˠ.ʐˑˎˑ˕ˑ˅˃, ʏ. ʙ. ȋʹͲͲ͹Ȍ. ʦˈˎˑ˅ˈˍ ˋ ˅˓ˈˏˢ ˅ ˒ˑˊː˃ːˋˋ, ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ, ˑ˄˜ˈːˋˋ. ʛ.: ʗʓ ʒʢ ʑʧʬ.ʑˑˇˑ˒˟ˢːˑ˅˃, ʜ. ʔ. ȋʹͲͲͻȌ. ʞ˔ˋ˘ˑˇˋ˃ˆːˑ˔˕ˋˍ˃ ˔˕˓ˈ˔˔˃. ʠʞ˄.: ʞˋ˕ˈ˓.ʒ˓ˋ˛ˋː˃, ʜ. ʑ. ȋʹͲͲͺȌ. ʞ˔ˋ˘ˑˎˑˆˋˢ ˍˑː˗ˎˋˍ˕˃. ʠʞ˄.: ʞˋ˕ˈ˓.ʒ˖˔˟ˍˑ˅˃, ʔ. ʏ. ȋʹͲͲͳȌ. ʠ˅ˢˊ˟ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˃ˆ˓ˈ˔˔ˋˋ ˅ ˒ˑˇ˓ˑ˔˕ˍˑ˅ˑˏ ˅ˑˊ˓˃˔˕ˈ. ʞ˔ˋ˘ˑˎˑˆˋˢ 

XX) ˅ˈˍ˃: ʡˈˊˋ˔˞ ʛˈˉˇ˖ː˃˓ˑˇːˑˌ ˏˈˉ˅˖ˊˑ˅˔ˍˑˌ ː˃˖˚ːˑ-˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˌ ˍˑː˗ˈ˓ˈː˙ˋˋ ȋʹͻ͹–ʹͻͺȌ, ʠʞ˄.ʓˈ˓ˏ˃ːˑ˅˃, ʗ. ʐ. ȋʹͲͲʹȌ. ʛˈ˕ˑˇˋˍ˃ «ʚˋ˚ːˑ˔˕ː˃ˢ ˃ˆ˓ˈ˔˔ˋ˅ːˑ˔˕˟ ˋ ˍˑː˗ˎˋˍ˕ːˑ˔˕˟». ʑ ˔˄. ʗ. ʐ. ʓˈ˓ˏ˃ːˑ˅˃ ȋ˓ˈˇ.Ȍ ʓˋ˃ˆːˑ˔˕ˋˍ˃ ˠˏˑ˙ˋˑː˃ˎ˟ːˑ-ː˓˃˅˔˕˅ˈːːˑˆˑ ˓˃ˊ˅ˋ˕ˋˢ ȋͳͶʹ–ͳͶ͸Ȍ, ʠʞ˄.ʓ˓˖ˉˋːˋː, ʑ. ʜ. ȋʹͲͲͲȌ. ʞ˔ˋ˘ˑˎˑˆˋˢ ˑ˄˜ˋ˘ ˔˒ˑ˔ˑ˄ːˑ˔˕ˈˌ. ʠʞ˄.: ʞˋ˕ˈ˓.
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ʗˎ˟ˋː, ʔ. ʞ. ȋʹͲͲͲȌ. ʛˑ˕ˋ˅˃˙ˋˢ ˋ ˏˑ˕ˋ˅˞. ʠʞ˄.: ʞˋ˕ˈ˓.ʙ˓ˡˍˑ˅˃, ʡ. ʚ., ʙ˖˗˕ˢˍ ʔ. ʚ. ȋʹͲͲ͹Ȍ. ʝ˒˓ˑ˔ːˋˍ ˔˒ˑ˔ˑ˄ˑ˅ ˔ˑ˅ˎ˃ˇ˃ːˋˢ ȋ˃ˇ˃˒˕˃˙ˋˢ ˏˈ˕ˑˇˋˍˋ WCQȌ. ʕ˖˓ː˃ˎ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˆˑ ˒˔ˋ˘ˑˎˑˆ˃, ͹, ͻ͵–ͳͳʹ.ʚˈˑː˕˟ˈ˅, ʓ. ʏ. ȋʹͲͲͶȌ. ʞ˖˕ˋ ˓˃ˊ˅ˋ˕ˋˢ ˕˅ˑ˓˚ˈ˔˕˅˃: ˎˋ˚ːˑ˔˕˟ ˍ˃ˍ ˑ˒˓ˈˇˈˎˢˡ˜ˋˌ ˗˃ˍ˕ˑ˓. 
ʑˑˑ˄˓˃ˉˈːˋˈ ˋ ˕˅ˑ˓˚ˈ˔˕˅ˑ ˅ ˑ˄˓˃ˊˑ˅˃ːˋˋ ˋ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ. ʛ˃˕ˈ˓ˋ˃ˎ˞ 
˚˕ˈːˋˌ ˒˃ˏˢ˕ˋ ʚ. ʠ. ʑ˞ˆˑ˕˔ˍˑˆˑ: ˚ˈ˕˅ˈ˓˕˃ˢ ˏˈˉˇ˖ː˃˓ˑˇː˃ˢ ˍˑː˗ˈ˓ˈː˙ˋˢ ȋʹͳͶ–ʹʹ͵Ȍ. ʛ.ʚˡ˄˃˓ ,̞ ʡ., ʛ˖˛ˋ˓˖ ʙ., ʡˑ˓ˇˉˏ˃ː ʠ., ʖˈː˃˔ːˋ ʣ. ȋʹͲͲͻȌ. ʞ˔ˋ˘ˑˎˑˆˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʛ.: ʙˑˆˋ˕ˑ-ʥˈː˕˓.ʛ˃˔ˎˑ ,̟ ʏ. ȋͳͻͻͻȌ. ʜˑ˅˞ˈ ˓˖˄ˈˉˋ ˚ˈˎˑ˅ˈ˚ˈ˔ˍˑˌ ˒˓ˋ˓ˑˇ˞. ʛ.: ʠˏ˞˔ˎ.ʛˈ˛ˍˑ˅˃, ʜ. ʑ., ʔːˋˍˑˎˑ˒ˑ˅, ʠ. ʜ. ȋʹͲͳ͸Ȍ. ʝ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ˘ ˃˔ˑ˙ˋ˃ˎ˟ːˑˌ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ, ͿȋͷͲȌ, ͵.ʤˈˎˎˈ˓, ʙ. ʏ., ʞˈ˓ˎˈ ,̞ ʙ., ʠˋˈ˓˅˃ˎ˟ˇ, ʑ. ȋͳͻͻͳȌ. ʚˑːˆˋ˕ˡˇːˑˈ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ ˑˇ˃˓ˈːːˑ-˔˕ˋ. ʑˑ˒˓ˑ˔˞ ˒˔ˋ˘ˑˎˑˆˋˋ, ͸, ͳʹͲ–ͳʹ͹.ʧ˃ˇ˓ˋˍˑ˅, ʑ. ʓ. ȋʹͲͲʹȌ. ʑ˅ˈˇˈːˋˈ ˅ ˒˔ˋ˘ˑˎˑˆˋˡ: ˔˒ˑ˔ˑ˄ːˑ˔˕ˋ ˚ˈˎˑ˅ˈˍ˃. ʛ.: ʚˑˆˑ˔ʧ˖ˏ˃ˍˑ˅˃, ʜ. ʐ., ʨˈ˄ˎ˃ːˑ˅˃, ʔ. ʗ., ʨˈ˓˄ˑ, ʜ. ʞ. ȋͳͻͻͳȌ. ʗ˔˔ˎˈˇˑ˅˃ːˋˈ ˕˅ˑ˓˚ˈ˔ˍˑˌ ˑˇ˃˓ˈːːˑ˔˕ˋ ˔ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˈˏ ˕ˈ˔˕ˑ˅ ʞ. ʡˑ ˓˓ˈː˔˃ ˖ ˏˎ˃ˇ˛ˋ˘ ˛ˍˑˎ˟ːˋˍˑ˅. ʑˑ˒˓ˑ˔˞ ˒˔ˋ˘ˑˎˑˆˋˋ, ͷ, ʹ͹–͵ʹ.ʧ˕˓ˑˑ, ʑ. ʏ. ȋʹͲͳ͹Ȍ. ʞ˓˃ˍ˕ˋ˚ˈ˔ˍˋˌ ˒˔ˋ˘ˑˎˑˆ ˍ˃ˍ ˒ˑ˔˓ˈˇːˋˍ. ʞ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍ˃ˢ ˓˃˄ˑ˕˃ ˔ ˑ˓ˆ˃-ːˋˊ˃˙ˋˑːː˞ˏˋ ˍˑː˗ˎˋˍ˕˃ˏˋ. ʕ˖˓ː˃ˎ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˆˑ ˒˔ˋ˘ˑˎˑˆ˃, ͸, ͺͻ–ͳͳ͵.ʮˆˑˎˍˑ˅˔ˍˋˌ, ʠ. ʟ. ȋʹͲͲ͹Ȍ. ʞ˔ˋ˘ˑˎˑˆˋˢ ˍ˓ˈ˃˕ˋ˅ːˑ˔˕ˋ ˋ ˋːːˑ˅˃˙ˋˌ. ʛ.: ʗʓ ʒʢ ʑʧʬ.Abell, S. ȋʹͲͲʹȌ. MaЖlВК aБd ЕelaЗedБeЖЖ: cЕeaЗiБg aБ iБЗeЕГeЕЖВБal АВdel Вf Жelf-acЗИaliНaЗiВБ. 
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ˇˋ˃ˆːˑ˔˕ˋˍˋ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˋ ˋː˔˕˓˖ˍ˙ˋˢ 

˒ˑˏˑ˜ːˋˍ˖ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃

ʑ ˘ˑˇˈ ː˃˄ˎˡˇˈːˋˢ ˊ˃ ˒˓ˑ˙ˈ˔˔ˑˏ ˓ˈ˛ˈːˋˢ ˊ˃ˇ˃˚ˋ, ˄˞ˎˋ ˊ˃˗ˋˍ˔ˋ˓ˑ˅˃ː˞ ˔ˎˈˇ˖ˡ˜ˋˈ ˒˃˓˃ˏˈ˕˓˞ ˑ ˒ˑ˅ˈˇˈːˋˋ ˓ˈ˔˒ˑːˇˈː˕˃ ˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ:ͳ. ʣ˃ˍ˕ ˅ˑˊːˋˍːˑ˅ˈːˋˢ ̀ ˎˋ ˑ ˕˔˖˕˔˕˅ˋˢ ̱ ˑː˗ˎˋˍ˕˃ ˅ ˇˋ˃ˇˈ. ʑ ˍ˃˚ˈ˔˕˅ˈ ̱ ˑː˗ˎˋˍ˕˃ ˖˚ˋ˕˞-˅˃ˎˋ˔˟ ˠˏˑ˙ˋˑː˃ˎ˟ː˞ˈ ˓ˈ˒ˎˋˍˋ, ˅˞˔ˍ˃ˊ˞˅˃ːˋˢ ːˈˆ˃˕ˋ˅ːˑˆˑ ˘˃˓˃ˍ˕ˈ˓˃, ˒ˑ˒˞˕ˍˋ ˒ˈ˓ˈ˅ˈ˔˕ˋ ˓˃ˊˆˑ˅ˑ˓ ˋˊ ˓˃˄ˑ˚ˈˌ ˑ˄ˎ˃˔˕ˋ ˅ ˎˋ˚ː˖ˡ, ˃ ˕˃ˍˉˈ ˎˡ˄ˑˈ ˋˆːˑ˓ˋ˓ˑ˅˃ːˋˈ ˍ˓ˋ˕ˋˍˋ ˄ˈˊ ˑ˕˅ˈ˕˃ ː˃ ˊ˃ˇ˃˅˃ˈˏ˞ˈ ˒˃˓˕ːё˓ˑˏ ˅ˑ˒˓ˑ˔˞. ʜ˃˒˓ˋˏˈ˓, «ˠ˕ˑ ˓ˈ˛ˈːˋˈ ːˈ˒˓˃˅ˋˎ˟ːˑ, ˢ ˄˖ˇ˖ ː˃˔˕˃ˋ˅˃˕˟ ː˃ ˔˅ˑˈˏ» ˄ˈˊ ˇˑ˒ˑˎːˋ˕ˈˎ˟ːˑˌ ˃˓ˆ˖ˏˈː˕˃˙ˋˋ. ʹ. ʙˑˎˋ˚ˈ˔˕˅ˑ ˒ˑ˒˞˕ˑˍ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ. ʓ˃ːː˞ˌ ˒ˑˍ˃ˊ˃˕ˈˎ˟ ˄˞ˎ ˔˗ˑ˓ˏˋ˓ˑ˅˃ː ˋ˔˘ˑˇˢ ˋˊ ˑ˄˜ˈˆˑ ˍˑˎˋ˚ˈ˔˕˅˃ ˓ˈ˛ˈːˋˌ, ˒˓ˈˇˎˑˉˈːː˞˘ ˓ˈ˔˒ˑːˇˈː˕ˑˏ ˇˎˢ ˖˓ˈˆ˖ˎˋ˓ˑ˅˃ːˋˢ ˍˑː˗ˎˋˍ˕˃. ʜ˃˒˓ˋˏˈ˓, ˒˓ˈˇˎˑˉˈːˋˈ ˍ˃ˉˇˑˏ˖ ˅ːˈ˔˕ˋ ˒ˑ ˔˅ˑˈˏ˖ ˑ˕˅ˈ˕˖ ː˃ ˍ˃ˉˇ˞ˌ ˋˊ ˅ˑ˒˓ˑ˔ˑ˅, ˋˎˋ ˓˃ˊˇˈˎˋ˕˟ ˅ˑ˒˓ˑ˔˞, ˋˎˋ, ː˃˒˓ˑ˕ˋ˅, ˒ˑ˒˞˕ˍˋ ˖˄ˈˇˋ˕˟ ˒˃˓˕ːё˓˃ ˅ ˔˅ˑˈˌ ˒˓˃˅ˑ˕ˈ.͵. ʝ˔ːˑ˅ː˃ˢ ˔˕˓˃˕ˈˆˋˢ ˓˃ˊ˓ˈ˛ˈːˋˢ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ
Стратегии разрешения конфликтной ситуации по К. Томасу и Р. Килманну

Напористость 

Соревнование Сотрудничество

Компромисс

Избегание Приспособление

Кооперацияʓˎˢ ˑ˒ˋ˔˃ːˋˢ ˒ˑ˅ˈˇˈːˋˢ ˓ˈ˔˒ˑːˇˈː˕˃ ˅ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ ˄˞ˎ˃ ˋ˔˒ˑˎ˟ˊˑ˅˃ː˃ ˇ˅˖˘ˏˈ˓ː˃ˢ ˏˑˇˈˎ˟ ʙ. ʡˑˏ˃˔˃ ˋ ʟ. ʙˋˎˏ˃ːː˃, ˓˃˔˔ˏ˃˕˓ˋ˅˃ˡ˜˃ˢ ː˃˒˓˃˅ˎˈːˋˢ ˍˑˑ˒ˈ˓˃˙ˋˋ ˍ˃ˍ ˊ˃˄ˑ˕˞ ˑ ˇ˓˖ˆˑˏ ˚ˈˎˑ˅ˈˍˈ ˋ ː˃˒ˑ˓ˋ˔˕ˑ˔˕ˋ ˍ˃ˍ ˒˓ˈ˔ˎˈˇˑ˅˃ːˋˢ ˔ˑ˄˔˕˅ˈːː˞˘ ˋː˕ˈ˓ˈ˔ˑ˅. ʡ˃ˍˋˏ ˑ˄˓˃ˊˑˏ, ˔˕˃ːˑ˅ˋ˕˔ˢ ˅ˑˊˏˑˉː˞ˏ ˅˞ˇˈˎˋ˕˟ ˔ˎˈˇ˖ˡ˜ˋˈ ˕ˋ˒˞ ˔˕˓˃˕ˈˆˋˌ.ͳ. ʠˑ˓ˈ˅ːˑ˅˃ːˋˈ: ˔˕˓ˈˏˎˈːˋˈ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˋ˕˟ ˔˅ˑˋ ˋː˕ˈ˓ˈ˔˞ ˅ ˖˜ˈ˓˄ ˇ˓˖ˆˋˏ. ʑ ˇ˃ːːˑˏ ˔ˎ˖˚˃ˈ ˖˚˃˔˕ːˋˍ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ːˈ ˓ˈ˃ˆˋ˓˖ˈ˕ ː˃ ˍ˓ˋ˕ˋˍ˖ ˋ ː˃˔˕˃ˋ˅˃ˈ˕ ː˃ ˅ˍˎˡ˚ˈːˋˋ ˅ ˗ˋː˃ˎ˟ː˞ˌ ˑ˕˅ˈ˕ ː˃ ˊ˃ˇ˃˚˖ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑ ˔˅ˑˋ˘ ˋˇˈˌ.ʹ. ʞ˓ˋ˔˒ˑ˔ˑ˄ˎˈːˋˈ: ˑ˕ˍ˃ˊ ˑ˕ ˔ˑ˄˔˕˅ˈːː˞˘ ˅ˊˆˎˢˇˑ˅ ˋ ˋː˕ˈ˓ˈ˔ˑ˅. ʑ ˇ˃ːːˑˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˋ ˒˓ˑˢ˅ˎˢˎˑ˔˟ ˍ˃ˍ ˑ˕ˍ˃ˊ ˖˚˃˔˕ːˋˍ˃ ˑ˕ ˑ˕˔˕˃ˋ˅˃ːˋˢ ˔ˑ˄˔˕˅ˈːː˞˘ ˅ˊˆˎˢˇˑ˅ ˋ ˒ˑˎːˑˈ ˔ˑˆˎ˃˔ˋˈ ˔ ˍ˓ˋ˕ˋˍˑˌ, ˇ˃ˉˈ ˈ˔ˎˋ ˑː˃ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋ˕ ˈˆˑ ˋˇˈˢˏ.͵. ʙˑˏ˒˓ˑˏˋ˔˔: ˅ˊ˃ˋˏː˞ˈ ˖˔˕˖˒ˍˋ ˑ˄ˑˋ˘ ˖˚˃˔˕ːˋˍˑ˅, ˅ˈˇ˖˜ˋˈ ˍ ˑ˄˜ˈˏ˖ ˒˓ˑˋˆ˓˞˛ .̟ ʑ ˇ˃ːːˑˏ ̀ ˔˔ˎˈˇˑ˅˃ːˋˋ ̱ ˑˏ˒˓ˑˏˋ˔˔ ˒ ˓ˑˢ˅ˎˢˎ˔ˢ ˅  ̝ ˕˓ˈˏˎˈːˋˋ ˑ ˄˔˖ˇˋ˕˟ ̀  ̟ ˔˓ˈˇːˋ˕˟ ˑ ˄ˈ ̞ ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˚˕ˑ ˅ ˋ˕ˑˆˈ ˒˓ˋ˅ˑˇˋˎˑ ˍ ˊː˃˚ˋˏ˞ˏ ˒ˑ˕ˈ˓ˢˏ ˅˓ˈˏˈːˋ.Ͷ. Иˊ˄ˈˆ˃ːˋˈ: ˑ˕˔˖˕˔˕˅ˋˈ ˃ˍ˕ˋ˅ːˑˌ ˒ˑˊˋ˙ˋˋ ˅ ˓ˈ˛ˈːˋˋ. ʢ˚˃˔˕ːˋˍ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ ˇˈˏˑː-˔˕˓ˋ˓ˑ˅˃ˎ ːˈˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ːːˑ˔˕˟ ˅ ˓ˈ˛ˈːˋˋ ˊ˃ˇ˃˚ˋ ˋ ːˈ ˒˓ˑˢ˅ˎˢˎ ˃ˍ˕ˋ˅ːˑˆˑ ˖˚˃˔˕ˋˢ ˅ ˄ˈ˔ˈˇˈ.ͷ. ʠˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˑ: ˒ˑˋ˔ˍ ˓ˈ˛ˈːˋˢ, ˖ˇˑ˅ˎˈ˕˅ˑ˓ˢˡ˜ˈˆˑ ˑ˄ˈ ˔˕ˑ˓ˑː˞. ʑ ˊ˃ˇ˃˚ˈ ˒˓ˈˇˎ˃-ˆ˃ˎˋ˔˟ ˚ˈ˕˞˓ˈ ˒ˑˍ˃ˊ˃˕ˈˎˢ ˇˎˢ ˃ː˃ˎˋˊ˃. ʡ˃ˍ, ˖˚˃˔˕ːˋˍˋ ˇˑˆˑ˅˃˓ˋ˅˃ˎˋ˔˟ ˑ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˈ ˋ ˇˈˎˋˎˋ ˔˗ˈ˓˞ ˃ː˃ˎˋˊ˃ ˏˈˉˇ˖ ˔ˑ˄ˑˌ.
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ʗː˔˕˓˖ˍ˙ˋˢ ˒ˑˏˑ˜ːˋˍ˖ ˠˍ˔˒ˈ˓ˋˏˈː˕˃˕ˑ˓˃ʑ˃˛˃ ˊ˃ˇ˃˚˃ — ːˈ ˔ˑˆˎ˃˛˃˕˟˔ˢ ˔ ˒ˑˊˋ˙ˋˈˌ ˒˃˓˕ːё˓˃ ˒˓ˋ ˓ˈ˛ˈːˋˋ ˍˈˌ˔˃, ˒ˑˇ˅ˈ˓ˆ˃˕˟ ˍ˓ˋ˕ˋˍˈ ˈˆˑ ˋˇˈˋ, ˑˇː˃ˍˑ ˄ˈˊ «˒ˈ˓ˈ˘ˑˇ˃ ː˃ ˎˋ˚ːˑ˔˕ˋ». ʞ˓ˈˇˑ˔˕˃˅ˎˢˢ ˍ˓ˋ˕ˋˍ ,̟ ˅˞ ˏˑˉˈ˕ˈ ˓˖ˍˑ˅ˑˇ˔˕˅ˑ˅˃˕˟˔ˢ ˔ˎˈˇ˖ˡ˜ˋˏˋ ˅ˑˊˏˑˉːˑ˔˕ˢˏˋ:— ːˈ ˋ˔˒ˑˎ˟ˊˑ˅˃˕˟ ˃˓ˆ˖ˏˈː˕˃˙ˋˡ. ʜ˃˒˓ˋˏˈ˓, «ʮ ˔˚ˋ˕˃ˡ, ˚˕ˑ ː˃ˇˑ…», «ʮ ˔˚ˋ˕˃ˡ, ˠ˕ˑ ːˈ ˒ˑˇ˘ˑˇˋ˕…». ʜ˃ ˒˓ˑ˔˟˄˞ ˇ˃˕˟ ˓˃ˊ˅ё˓ː˖˕˞ˌ ˑ˕˅ˈ˕ ˏˑˉˈ˕ˈ ˑ˕˅ˈ˚˃˕˟ «ʮ ːˈ ˊː˃ˡ», «ʛːˈ ˚ˈˆˑ-˕ˑ ːˈ ˘˅˃˕˃ˈ˕», «ʮ ˕˃ˍ ˇ˖ˏ˃ˡ / ˏːˈ ˕˃ˍ ˍ˃ˉˈ˕˔ˢ».— ̱ ˓ˋ˕ˋˍˑ˅˃˕˟ ̀ ˇˈˡ ˒ ˃˓˕ːё˓˃. ʜ˃˒˓ˋˏˈ˓, «ʡ˃ˍ ː ˈ ˒ ˑˎ˖˚ˋ˕˔ˢ…», «ʮ ˅  ɣ ˕ˑ ː ˈ ˅ ˈ˓ˡ…», «ʬ˕ˑ ːˈ ˔˓˃˄ˑ˕˃ˈ˕». ʔ˔ˎˋ ˅˞ ˏˑˉˈ˕ˈ ˒˓ˈˇˎˑˉˋ˕˟ ˃˓ˆ˖ˏˈː˕ ˒˓ˋ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˋ ˍ˓ˋ˕ˋˍˋ — ˒˓ˈˇ-ˎˑˉˋ˕ˈ ˈˆˑ. ʔ˔ˎˋ ːˈ˕ — ˋ˔˒ˑˎ˟ˊ˖ˌ˕ˈ ˒˓ˋёˏ˞, ˒˓ˈˇˎˑˉˈːː˞ˈ ˅ ˒. ͳ.— ˋˆːˑ˓ˋ˓ˑ˅˃ːˋˈ. ʑ˞ ˏˑˉˈ˕ˈ ˊ˃ˇ˃˅˃˕˟ ˅ˑ˒˓ˑ˔˞ ːˈ ˒ˑ ˕ˈˏˈ ˍˈˌ˔˃, ˒˓ˈˇˎ˃ˆ˃˕˟ ˒˃˓˕ːё˓˖ ˓ˈ˛ˋ˕˟ ˈˆˑ ˔˃ˏˑ˔˕ˑˢ˕ˈˎ˟ːˑ, ːˈ ˓ˈ˃ˆˋ˓ˑ˅˃˕˟ ː˃ ˈˆˑ ˋˇˈˋ ˋ ˒˓ˑ˔˟˄˞, ˑ˕ˍ˃ˊ˞˅˃˕˟˔ˢ ˇ˃ˉˈ ˒˓ˑ˚ˋ˕˃˕˟ ˏ˃˕ˈ˓ˋ˃ˎ˞.ʑ ˘ˑˇˈ ˓˃˄ˑ˕˞ ˑ˕ˏˈ˚˃ˌ˕ˈ ˔ˎˈˇ˖ˡ˜ˋˈ ˒˃˓˃ˏˈ˕˓˞: 
• ˔ˍˑˎ˟ˍˑ ˅˃˓ˋ˃ː˕ˑ˅ ˓ˈ˛ˈːˋˢ ˍˈˌ˔˃ ˒˓ˈˇˎˑˉˋˎ ˅˃˛ ˒˃˓˕ːё˓,
• ː˃ ˍ˃ˍˑˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˍ˓ˋ˕ˋ˚ˈ˔ˍˋ˘ ˊ˃ˏˈ˚˃ːˋˌ ˑː ˔˖ˏˈˎ ː˃ˌ˕ˋ ˑ˕˅ˈ˕;
• ˔ˍˑˎ˟ˍˑ ˒ˑ˒˞˕ˑˍ ˒ˈ˓ˈ˅ˈ˔˕ˋ ˓˃ˊˆˑ˅ˑ˓ ˅ ˓˖˔ˎˑ ˓ˈ˛ˈːˋˢ ˊ˃ˇ˃˚ˋ ˑː ˒˓ˋˎˑˉˋˎ;
• ˍ˃ˍ˖ˡ ˔˕˓˃˕ˈˆˋˡ ˑː ˋ˔˒ˑˎ˟ˊˑ˅˃ˎ.

ʠˑ˓ˈ˅ːˑ˅˃ːˋˈ: ˔˕˓ˈˏˎˈːˋˈ ˖ˇˑ˅ˎˈ˕˅ˑ˓ˋ˕˟ ˔˅ˑˋ ˋː˕ˈ˓ˈ˔˞ ˅ ˖˜ˈ˓˄ ˅˃˛ˋˏ. ʜ˃˒˓ˋˏˈ˓, ː˃˔˕˃ˋ˅˃ːˋˈ ː˃ ˅ˍˎˡ˚ˈːˋˋ ˅ ˗ˋː˃ˎ˟ː˞ˌ ˑ˕˅ˈ˕ ː˃ ˊ˃ˇ˃˚˖ ˋ˔ˍˎˡ˚ˋ˕ˈˎ˟ːˑ ˔˅ˑˋ˘ ˋˇˈˌ, ˋˆːˑ-˓ˋ˓ˑ˅˃ːˋˈ ˍ˓ˋ˕ˋˍˋ, ˑ˕˔˖˕˔˕˅ˋˈ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˓ˈ˛ˈːˋˢ, ˑ˕˔˖˕˔˕˅ˋˈ ˃˓ˆ˖ˏˈː˕˃-˙ˋˋ.
ʞ˓ˋ˔˒ˑ˔ˑ˄ˎˈːˋˈ: ˑ˕ˍ˃ˊ ˑ˕ ˔ˑ˄˔˕˅ˈːː˞˘ ˅ˊˆˎˢˇˑ˅ ˋ ˋː˕ˈ˓ˈ˔ˑ˅. ʜ˃˒˓ˋˏˈ˓, ˑ˕ˍ˃ˊ ˒˃˓˕ːё˓˃ ˑ˕ ˑ˕˔˕˃ˋ˅˃ːˋˢ ˔ˑ˄˔˕˅ˈːː˞˘ ˅ˊˆˎˢˇˑ˅ ˋ ˒ˑˎːˑˈ ˔ˑˆˎ˃˔ˋˈ ˔ ˅˃˛ˈˌ ˍ˓ˋ˕ˋˍˑˌ, ˇ˃ˉˈ ˈ˔ˎˋ ˑː˃ ˒˓ˑ˕ˋ˅ˑ˓ˈ˚ˋ˕ ˈˆˑ ˋˊː˃˚˃ˎ˟ː˞ˏ ˋˇˈˢˏ. ʞˑˉ˃ˎ˖ˌ˔˕˃, ˑ˕ˏˈ˕˟˕ˈ, ː˃ ˍ˃ˍˑˏ ˠ˕˃˒ˈ ˓ˈ˛ˈːˋˢ ˍˈˌ˔˃ ˒˓ˑˋˊˑ˛ˎˑ ˠ˕ˑ ˒˓ˋ˔˒ˑ˔ˑ˄ˎˈːˋˈ.
ʙˑˏ˒˓ˑˏˋ˔˔: ˅ˊ˃ˋˏː˞ˈ ˖˔˕˖˒ˍˋ ˑ˄ˑˋ˘ ˖˚˃˔˕ːˋˍˑ˅, ˅ˈˇ˖˜ˋˈ ˍ ˑ˄˜ˈˏ˖ ˒˓ˑˋˆ˓˞˛ .̟ ʜ˃˒˓ˋˏˈ˓, ˔˕˓ˈˏˎˈːˋˈ ˒˃˓˕ːˈ˓˃ ˑ˄˔˖ˇˋ˕˟ ˅˃˛ˋ ˋˇˈˋ ˋ ˖˔˓ˈˇːˋ˕˟ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ, ˒ˑ˒˞˕ˍˋ ˇˑ˄ˋ˕˟˔ˢ ˑ˕ ˅˃˔ ˃˓ˆ˖ˏˈː˕˃˙ˋˋ ˇˎˢ ˅˞˘ˑˇ˃ ˋˊ ˍˑː˗ˎˋˍ˕ːˑˌ ˔ˋ˕˖˃˙ˋˋ, ˒˓ˈˇˎˑˉˈːˋˈ ˔ˇˈˎ˃˕˟ ˍˈˌ˔ «˘ˑ˕˟ ˍ˃ˍ-ːˋ˄˖ˇ˟, ːˑ ˄˞˔˕˓ˑ».
Иˊ˄ˈˆ˃ːˋˈ: ˑ˕˔˖˕˔˕˅ˋˈ ˃ˍ˕ˋ˅ːˑˌ ˒ˑˊˋ˙ˋˋ ˅ ˓ˈ˛ˈːˋˋ. ʜ˃˒˓ˋˏˈ˓, ːˈˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ːːˑ˔˕˟ ˅ ˓ˈ˛ˈːˋˋ ˊ˃ˇ˃˚ˋ, ˑ˕ˍ˃ˊ ˑ˕ ˃ˍ˕ˋ˅ːˑˆˑ ˖˚˃˔˕ˋˢ ˅ ˄ˈ˔ˈˇˈ, ˑ˄˓˃˜ˈːˋˈ ˍ ˆ˃ˇˉˈ˕˃ˏ, ˗˓˃ˊ˞ «ʛːˈ ˅˔ˈ ˓˃˅ːˑ», «ʠˇˈˎ˃ˌ˕ˈ ˔˃ˏˋ», «ʮ ˅˃ˏ ˇˑ˅ˈ˓ˢˡ» ˋ ˒˓ˑ˚ˋˈ.
ʠˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˑ: ˒ˑˋ˔ˍ ˓ˈ˛ˈːˋˢ, ˖ˇˑ˅ˎˈ˕˅ˑ˓ˢˡ˜ˈˆˑ ˑ˄ˈ ˔˕ˑ˓ˑː˞. ʜ˃˒˓ˋˏˈ˓, ˒˓ˈˇˎˑ-ˉˈːˋˈ ˒˃˓˕ːё˓˃ ˓˃ˊˇˈˎˋ˕˟ ˅ˑ˒˓ˑ˔˞ ˒ˑ ˇ˅˃ ː˃ ˍ˃ˉˇˑˆˑ, ˒˓ˈˇˎˑˉˈːˋˈ ˍ˃ˉˇˑˏ˖ ˅ːˈ˔˕ˋ ˔˅ˑˌ ˑ˕˅ˈ˕ ː˃ ˍ˃ˉˇ˞ˌ ˋˊ ˅ˑ˒˓ˑ˔ˑ˅, ˒ˎ˃ːˑˏˈ˓ː˞ˈ ˒ˑ˒˞˕ˍˋ ː˃ˎ˃ˇˋ˕˟ ˑ˄˜ˈːˋˈ.
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ʞ˓ˋˎˑˉˈːˋˈ ʹ. ʙˈˌ˔ «ʟ˃ˊ˓ˈ˛ˈːˋˈ ˔ˋ˕˖˃˙ˋˋ» ˋ ˋː˔˕˓˖ˍ˙ˋˢ ˋ˔˒˞˕˖ˈˏˑˏ˖

ʗː˔˕˓˖ˍ˙ˋˢʝˇˋː ˋˊ ˔ˑ˕˓˖ˇːˋˍˑ˅ ˍˑˏ˒˃ːˋˋ «ʣ˟ˡˉː», ʑˋˍ˕ˑ˓, ˄˞ˎ ːˈ˒˓˃˅ˑˏˈ˓ːˑ ˖˅ˑˎˈː. ʠˑ˕˓˖ˇːˋˍ ˑ˄ˋˉˈː ˔˅ˑˋˏ ːˈ˒˓˃˅ˑˏˈ˓ː˞ˏ ˖˅ˑˎ˟ːˈːˋˈˏ, ˋ ː˃˘ˑˇˋ˕˔ˢ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˔˖ˇˈ˄ːˑˆˑ ˓˃ˊ˄ˋ˓˃˕ˈˎ˟˔˕˅˃ ˔ ˍˑˏ˒˃ːˋˈˌ-˓˃˄ˑ˕ˑˇ˃˕ˈˎˈˏ. ʗˊ ˚˖˅˔˕˅˃ ˏˈ˔˕ˋ ˑː ː˃˚˃ˎ ˓˃˔ˍ˓˞-˅˃˕˟ «˕˃ˌː˖ˡ» ˋː˗ˑ˓ˏ˃˙ˋˡ ˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˋ ˍˑˏ˒˃ːˋˋ «ʣ˟ˡˉː» ˔ ˅˓˃˚˃ˏˋ. ʑˋˍ˕ˑ˓ ˇ˃ˈ˕ ˋː˕ˈ˓˅˟ˡ, ˒ˑˎ˖˚ˋ˅˛ˈˈ ˛ˋ˓ˑˍˋˌ ˑ˄˜ˈ˔˕˅ˈːː˞ˌ ˓ˈˊˑː˃ː˔. ʞˑ ˈˆˑ ˔ˎˑ˅˃ˏ, ˑː ˔˕˓ˈˏˋ˕˔ˢ ˒˓ˋˑ˕ˍ˓˞˕˟ ˊ˃˅ˈ˔˖ ː˃ˇ ˔ˍ˓˞˕˞ˏˋ ˅˞˒ˎ˃˕˃ˏˋ ˅˓˃˚˃ˏ, ˍˑ˕ˑ˓˞ˈ ˑ˔˖˜ˈ˔˕˅ˎˢˡ˕˔ˢ ˅ ˅ˋˇˈ ˅ˈ˚ˈ˓ˋːˑˍ ˋ ˒˓ˋˆˎ˃˛ˈːˋˌ ː˃ ˇˑ˓ˑˆˑ˔˕ˑˢ˜ˋˈ ˔˅ˈ˕˔ˍˋˈ ˏˈ˓ˑ˒˓ˋˢ˕ˋˢ, ˒ˑˍ˖˒ˑˍ ˇˑ˓ˑˆˑˆˑ ˑ˄ˑ˓˖ˇˑ˅˃ːˋˢ ˋ ˕ˑˏ˖ ˒ˑˇˑ˄ː˞ˈ ˇˈˌ˔˕˅ˋˢ.ʙˑˏ˒˃ːˋˢ «ʣ˟ˡˉː», ˒ ˑ ́ ˃ˢ˅ˎˈːˋˢˏ ɣ ˕ˑˆˑ ̝ ˑ˕˓˖ˇːˋˍ˃, ̌ ˑ˄ˋ˅˃ˎ˃˔˟, ̞ ˃ˍˋˏ ˑ ˄˓˃ˊˑˏ, ˎ ˑˢˎ˟-ːˑ˔˕ˋ ˅˓˃˚ˈˌ ˋ ˑˉˋˇ˃ˎ˃ ˑ˕ ːˋ˘, ˚˕ˑ ˕ˈ ˄˖ˇ˖˕ ˒ˋ˔˃˕˟ ˒ˑˊˋ˕ˋ˅ː˞ˈ ˊ˃ˍˎˡ˚ˈːˋˢ ˒ˑ ˒˓ˈ˒˃˓˃˕˃ˏ. ʬ˕˃ ˔ˋ˕˖˃˙ˋˢ ˅ˑ˅ˎˈˍˎ˃ ˄ˑˎ˟˛ˑˈ ˍˑˎˋ˚ˈ˔˕˅ˑ ˋː˕ˈ˓ˈ˔˃ː˕ˑ˅ ˔ ˓˃ˊː˞˘ ˔˕ˑ˓ˑː. ʞˑˇ ˖ˆ˓ˑˊˑˌ ˑˍ˃ˊ˃ˎˋ˔˟ ˔˕ˑˋˏˑ˔˕˟ ˃ˍ˙ˋˋ ˋ ˓ˈ˒˖˕˃˙ˋˢ ˍˑˏ˒˃ːˋˋ, ˃ ˕˃ˍˉˈ ˅˔ˈ ˠ˕ˑ ˏˑˉˈ˕ ˔˒˓ˑ˅ˑ˙ˋ˓ˑ˅˃˕˟ ˑˆ˓ˑˏː˞ˈ ˅˞˒ˎ˃˕˞, ˖˅ˑˎ˟ːˈːˋˈ ˚ˎˈːˑ˅ ˍˑˏ˃ːˇ˞ «ʣ˟ˡˉː» ˋ ˒˓.ʓˎˢ ˓˃ˊ˓ˈ˛ˈːˋˢ ˠ˕ˑˌ ˔ˋ˕˖˃˙ˋˋ ˄˞ˎ˃ ˅˞ˊ˅˃ː˃ ˍˑˏ˃ːˇ˃ ˋˊ ˛˕˃˄-ˍ˅˃˓˕ˋ˓˞ ˍˑˏ˒˃ːˋˋ «ʣ˟ˡˉː».
ʖ˃ˇ˃ːˋˈʑ˞ — ˚ˎˈː˞ ˔˒ˈ˙-ˍˑˏ˃ːˇ˞.ʑ˃˛˃ ˊ˃ˇ˃˚˃ ˔ˑ˔˕˃˅ˋ˕˟ ˒ˎ˃ː ˓ˈ˃ˆˋ˓ˑ˅˃ːˋˢ ː˃ ˠ˕˖ ˔ˋ˕˖˃˙ˋˡ. ʑ˃ˏ ːˈˑ˄˘ˑˇˋˏˑ ˓˃ˊ˓˃˄ˑ˕˃˕˟:

• ˔˕˓˃˕ˈˆˋˡ ˍˑˏˏ˖ːˋˍ˃˙ˋˋ, 
• ˍˎˡ˚ˈ˅˞ˈ ˔ˑˑ˄˜ˈːˋˢ, 
• ˒ˎ˃ː ˓˃˄ˑ˕˞ ː˃ ˔ˈˏ˟ ˇːˈˌ, 
• ˔˒ˎ˃ːˋ˓ˑ˅˃˕˟ ːˈˑ˄˘ˑˇˋˏ˞ˈ ˓ˈ˔˖˓˔˞.ʞ˓ˈˇˎˑˉˋ˕ˈ ˓ˈ˛ˈːˋˈ ˠ˕ˑˆˑ ˍˈˌ˔˃. ʜ˃ ˑ˄˔˖ˉˇˈːˋˈ ˋ ˓˃ˊ˓˃˄ˑ˕ˍ˖ ˓ˈ˛ˈːˋˢ ˑ˕˅ˑˇˋ˕˔ˢ ʹͷ ˏˋː˖ .̞ ʢ ʑ˃˔ ˄˖ˇˈ˕ ͳͲ ˏˋː˖˕ ˇˎˢ ˒˓ˈˊˈː˕˃˙ˋˋ ˔˅ˑˈˆˑ ˓ˈ˛ˈːˋˢ.ʟ˃˄ˑ˕˃ ː˃ˇ ˍˈˌ˔ˑˏ ˒˓ˑˋˊ˅ˑˇˋ˕˔ˢ ˅ ˒˃˓˃˘. 

ʢ̝ ˎˑ˅ˋˢˍ˃ˉˇ˞ˌ ˋˊ ˒˃˓˞ ˇˑˎˉˈː ˅ːˈ˔˕ˋ ˅ˍˎ˃ˇ ˅ ˓ˈ˛ˈːˋˈ ˍˈˌ˔˃;˓ˈˊ˖ˎ˟˕˃˕ ˊ˃˔˚ˋ˕˞˅˃ˈ˕˔ˢ, ˕ˑˎ˟ˍˑ ˈ˔ˎˋ ˑ˄˃ ˖˚˃˔˕ːˋˍ˃ ˔ˑˆˎ˃˔ː˞ ˔ ˒˓ˈˇˎˑˉˈːː˞ˏ ˅ ˋ˕ˑˆˈ ˓ˈ˛ˈːˋˈˏ.
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ʞ˓ˋˎˑˉˈːˋˈ ͵. А˅˕ˑ˓˔ˍ˃ˢ ˃ːˍˈ˕˃ «ʠˑ˔˕ˑˢːˋˈ ˒ˑ˕ˑˍ˃»ͳ

ʗː˔˕˓˖ˍ˙ˋˢʥˈˎ˟ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ — ˋˊ˖˚ˈːˋˈ ˑ˔ˑ˄˞˘ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˔ˑ˔˕ˑˢːˋˌ ˋ ˗˃ˍ˕ˑ˓ˑ˅, ˔˒ˑ˔ˑ˄-˔˕˅˖ˡ˜ˋ˘ ˋ˘ ˒ˑˢ˅ˎˈːˋˡ. ʑ ˠ˕ˑˌ ˃ːˍˈ˕ˈ ʑ˃ˏ ˄˖ˇ˖˕ ˒˓ˈˇˎˑˉˈː˞ ˅ˑ˒˓ˑ˔˞ ˑ ˓˃˄ˑ˕ˈ ˋ ˎˡ˄ˋˏˑˏ ˊ˃ːˢ˕ˋˋ. ʞ˓ˋ ˑ˕˅ˈ˕˃˘ ː˃ ˅ˑ˒˓ˑ˔˞ ˑ ˓˃˄ˑ˕ˈ ˅˔˒ˑˏːˋ˕ˈ ˔˅ˑˈ ˒ˑ˔ˎˈˇːˈˈ ˏˈ˔˕ˑ ˓˃˄ˑ˕˞ ȋˋˎˋ ˇˑˎˉːˑ˔˕˟, ̍ ˔ˎˋ ˓ ˃˄ˑ˕˃ˈ˕ˈ ˅  ɣ ˕ˑˌ ̱ ˑˏ˒˃ːˋˋ ˄ ˑˎˈˈ ̂ ˑˇ˃Ȍ. ʑ ̱ ˃˚ˈ˔˕˅ˈ ˎ ˡ˄ˋˏˑˆˑ ́ ˃ːˢ˕ˋˢ ˏ ˑˉˈ˕ ˅˞˔˕˖˒˃˕˟ ˘ˑ˄˄ˋ, ˋː˕ˈ˓ˈ˔, ˔˒ˑ˓ ,̞ ˋˎˋ ˇ˃ˉˈ ˇˑˏ˃˛ːˈˈ ˘ˑˊˢˌ˔˕˅ˑ. ʬ˕ˑ ˎˡ˄˃ˢ ˃ˍ˕ˋ˅ːˑ˔˕˟, ˍˑ˕ˑ˓˖ˡ ʑ˞ ˇˈˎ˃ˈ˕ˈ ˇˑ˔˕˃˕ˑ˚ːˑ ˚˃˔˕ˑ, ˋ ˍˑ˕ˑ˓˃ˢ ˒˓ˋːˑ˔ˋ˕ ˅˃ˏ ˖ˇˑ˅ˑˎ˟˔˕˅ˋˈ. 
ʡˈ˔˕ˑ˅˞ˌ ˏ˃˕ˈ˓ˋ˃ˎ

ͷ. ʐˎˑˍ «ʟ˃˄ˑ˕˃»ʑ˔˒ˑˏːˋ˕ˈ ˔˅ˑˈ ˔ˑ˔˕ˑˢːˋˈ ː˃ ˕ˈˍ˖˜ˈˌ ˓˃˄ˑ˕ˈ ˋ ˑ˕˅ˈ˕˟˕ˈ ː˃ ˔ˎˈˇ˖ˡ˜ˋˈ ˅ˑ˒˓ˑ˔˞. ʠ˕˃˓˃ˌ˕ˈ˔˟ ˑ˓ˋˈː˕ˋ˓ˑ˅˃˕˟˔ˢ ː˃ ˒ˑ˔ˎˈˇːˋˈ ˒ˑˎˆˑˇ˃ ˓˃˄ˑ˕˞.ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˒ˑˎ˖˚˃ˈ˕ˈ ˄˞˔˕˓˖ˡ ˑ˄˓˃˕ː˖ˡ ˔˅ˢˊ˟ ˑ ˔˅ˑˋ˘ ˇˑ˔˕ˋˉˈːˋˢ˘ ˋ ˒˓ˑˏ˃˘˃˘?ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˅˞˒ˑˎːˢˈ˕ˈ ˇˈˌ˔˕˅ˋˢ «ː˃ ˃˅˕ˑˏ˃˕ˈ»?ʑ˞ ˋ˔˒˞˕˞˅˃ˈ˕ˈ ˒ˑˎː˞ˌ ˍˑː˕˓ˑˎ˟ ː˃ˇ ˇˈˢ˕ˈˎ˟ːˑ˔˕˟ˡ?ʑ˞ ˋ˔˒˞˕˞˅˃ˈ˕ˈ ˒ˑˎːˑˈ ˒ˑˆ˓˖ˉˈːˋˈ ˅ ˓˃˄ˑ˕˖?ʖ˃ˇ˃ːˋˢ ˔ˑˑ˕˅ˈ˕˔˕˅˖ˡ˕ ˅˃˛ˈˏ˖ ˖˓ˑ˅ːˡ ː˃˅˞ˍˑ˅ ȋːˈ ˔ˎˋ˛ˍˑˏ ˔ˎˑˉː˞ˈ ˋˎˋ ˎёˆˍˋˈȌ?ʑ˃ˏ ˢ˔ː˞ ˅˔ˈ ˙ˈˎˋ ˋ ˊ˃ˇ˃˚ˋ ˓˃˄ˑ˚ˈˆˑ ˒˓ˑ˙ˈ˔˔˃?ʑ˞ ˑ˜˖˜˃ˈ˕ˈ ˃ˍ˕ˋ˅ːˑ˔˕˟ ː˃ ˓˃˄ˑ˕ˈ?ʑ˞ ˋ˔˒˞˕˞˅˃ˈ˕ˈ ˍ˖˓˃ˉ ː˃ ˓˃˄ˑ˕ˈ?ʑ˞ ˑ˜˖˜˃ˈ˕ˈ ˔˒ˑˍˑˌ˔˕˅ˋˈ ˋ ˆ˃˓ˏˑːˋˡ ː˃ ˓˃˄ˑ˕ˈ?ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˑ˜˖˜˃ˈ˕ˈ ˈˇˋː˔˕˅ˑ ˔ ˑˍ˓˖ˉ˃ˡ˜ˋˏ ˏˋ˓ˑˏ?ʑ˞ ˒ˑˆ˓˖ˉ˃ˈ˕ˈ˔˟ ˅ ˓˃˄ˑ˕˖ ː˃˔˕ˑˎ˟ˍˑ, ˚˕ˑ ˊ˃˄˞˅˃ˈ˕ˈ ˑ ˔ˈ˄ˈ ˅˔ё?ʑ˞ ˋ˔˒˞˕˞˅˃ˈ˕ˈ ˎёˆˍˑˈ ˄ˈ˔˒ˑˍˑˌ˔˕˅ˑ ː˃ ˓˃˄ˑ˕ˈ?ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˎ˖˚˛ˈ ˊ˃˒ˑˏˋː˃ˈ˕ˈ ˅ˈ˜ˋ, ˚ˈˏ ˅ ˇ˓˖ˆˑˈ ˅˓ˈˏˢ?ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˄˞˔˕˓ˈˈ ˃ː˃ˎˋˊˋ˓˖ˈ˕ˈ ˋː˗ˑ˓ˏ˃˙ˋˡ, ˚ˈˏ ˅ ˇ˓˖ˆˑˈ ˅˓ˈˏˢ?ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˄˞˔˕˓ˈˈ ˑ˔˅˃ˋ˅˃ˈ˕ˈ ːˑ˅˞ˈ ː˃˅˞ˍˋ, ˚ˈˏ ˅ ˇ˓˖ˆˑˈ ˅˓ˈˏˢ?ʑ˞ ˑ˜˖˜˃ˈ˕ˈ, ˚˕ˑ ˒ˑ˕ˈ˓ˢˎˋ ˘ˑˇ ˅˓ˈˏˈːˋ, ˒ˑˆ˓˖ˊˋ˅˛ˋ˔˟ ˅ ˓˃˄ˑ˕˖?ʑ˞ ˋ˔˒˞˕˞˅˃ˈ˕ˈ ː˃ ˓˃˄ˑ˕ˈ ˒ˑˎː˖ˡ ˔ˑ˔˓ˈˇˑ˕ˑ˚ˈːːˑ˔˕˟ ː˃ ˇˈˎˈ?ʑ˞ ˖˅ˈ˓ˈː˞ ˅ ˔ˈ˄ˈ ː˃ ˓˃˄ˑ˕ˈ?ʜ˃ ˓˃˄ˑ˕ˈ ˅˞ ˑ˜˖˜˃ˈ˕ˈ, ˚˕ˑ ˠ˕ˑ ˇˈˎˑ ˅˃ˉːˑ ˎˋ˚ːˑ ˇˎˢ ˅˃˔?ʑ˞ ˑ˜˖˜˃ˈ˕ˈ ˓˃ˇˑ˔˕˟ ˑ˕ ˓˃˄ˑ˕˞?ʑ˞ ˑ˜˖˜˃ˈ˕ˈ, ˚˕ˑ ˏˑˉˈ˕ˈ ˓ˈ˃ˎˋˊˑ˅˃˕˟ ˔˅ˑˌ ˒ˑ˕ˈː˙ˋ˃ˎ ː˃ ˠ˕ˑˌ ˓˃˄ˑ˕ˈ?ʑ˃ˏ ˖ˇ˃ˈ˕˔ˢ ː˃ˌ˕ˋ ˅ˈ˓ːˑˈ ˓ˈ˛ˈːˋˈ ˓˃˄ˑ˚ˋˏ ˊ˃ˇ˃˚˃ˏ?ʜ˃ ˓˃˄ˑ˕ˈ ˅˃ˏ ˖ˇ˃ё˕˔ˢ ː˃ˌ˕ˋ ːˈˑ˄˞˚ː˞ˌ ˔˒ˑ˔ˑ˄ ˓ˈ˛ˈːˋˢ ˔ˎˑˉːˑˌ ˒˓ˑ˄ˎˈˏ˞?ʜ˃ ˓˃˄ˑ˕ˈ ˅˃ˏ ˖ˇ˃ё˕˔ˢ ˖˄ˈˇˋ˕˟ ˇ˓˖ˆˋ˘ ˅ ˔˅ˑˈˌ ˒˓˃˅ˑ˕ˈ?ʑ˃˛ˈ ˑ˄˜ˈːˋˈ ː˃ ˓˃˄ˑ˕ˈ ˒ˎˑˇˑ˕˅ˑ˓ːˑ?ʑ˞ ˅˞˓˃ˉ˃ˈ˕ˈ ˔˅ˑˋ ˏ˞˔ˎˋ ː˃ ˓˃˄ˑ˕ˈ ˚ё˕ˍˑ ˋ ˢ˔ːˑ?ʑ˞ ˑ˜˖˜˃ˈ˕ˈ ˔˅ˑˡ ˓˃˄ˑ˕˖ ˍ˃ˍ ˑ˕ˇ˞˘?
1  Анкета разработана на основе выделенных 42 качеств, связываемых М. Чиксентмихайи с состоянием потока. На пилотаж-
ном этапе участие приняли 40 человек. После внесения корректировок анкета была использована в основном исследовании.
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͸. ʐˎˑˍ «ʤˑ˄˄ˋ»ʑ˔˒ˑˏːˋ˕ˈ ˎ ˡ˄˖ˡ ˃ ˍ˕ˋ˅ːˑ˔˕˟, ̱ ˑ˕ˑ˓˖ˡ ˅ ˞ ̌ ˈˎ˃ˈ˕ˈ ̌ ˑ˔˕˃˕ˑ˚ːˑ ̊ ˃˔˕ˑ, ̀  ̱ ˑ˕ˑ˓˃ˢ ˒ ˓ˋːˑ˔ˋ˕ ˅˃ˏ ˖ˇˑ˅ˑˎ˟˔˕˅ˋˈ. ʬ˕ˑ ˏˑˉˈ˕ ˄˞˕˟ ˘ˑ˄˄ˋ, ˋː˕ˈ˓ˈ˔, ˔˒ˑ˓ ,̞ ˋˎˋ ˇ˃ˉˈ ˇˑˏ˃˛ːˈˈ ˘ˑˊˢˌ˔˕˅ˑ. 
Ɂɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ, ɜɵ ɥɭɱɲɟ ɡɚɩɨɦɢɧɚɟɬɟ ɜɟɳɢ, ɱɟɦ ɜ ɞɪɭɝɨɟ ɜɪɟɦɹ?
Ɂɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ, ɜɵ ɛɵɫɬɪɟɟ ɚɧɚɥɢɡɢɪɭɟɬɟ ɢɧɮɨɪɦɚɰɢɸ, ɱɟɦ ɜ ɞɪɭɝɨɟ ɜɪɟɦɹ?
Ɂɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ, ɜɵ ɛɵɫɬɪɟɟ ɨɫɜɚɢɜɚɟɬɟ ɧɨɜɵɟ ɧɚɜɵɤɢ, ɱɟɦ ɜ ɞɪɭɝɨɟ ɜɪɟɦɹ?
Ɂɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ, ɜɵ ɫɪɚɡɭ ɜɢɞɢɬɟ ɫɜɨɢ ɩɪɨɦɚɯɢ ɢ ɞɨɫɬɢɠɟɧɢɹ?
ȼɵ ɜɵɩɨɥɧɹɟɬɟ ɞɟɣɫɬɜɢɹ «ɧɚ ɚɜɬɨɦɚɬɟ», ˊ˃ːˋˏ˃ˢ˔˟ ˎˡ˄ˋˏ˞ˏ ˇˈˎˑˏ?
ȼɵ ɢɫɩɵɬɵɜɚɟɬɟ ɩɨɥɧɵɣ ɤɨɧɬɪɨɥɶ ɧɚɞ ɩɪɨɰɟɫɫɨɦ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ? 
ȼɵ ɢɫɩɵɬɵɜɚɟɬɟ ɩɨɥɧɨɟ ɩɨɝɪɭɠɟɧɢɟ ɜ ɥɸɛɢɦɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ? 
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɩɨɦɨɝɚɟɬ ɜɚɦ ɪɚɡɜɢɜɚɬɶ ɧɨɜɵɟ ɧɚɜɵɤɢ?
ȼɵ ɡɚɧɢɦɚɟɬɟɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ ɛɟɡ ɭɫɢɥɢɣ?
ȼɵ ɨɳɭɳɚɟɬɟ ɩɨɜɵɲɟɧɧɭɸ ɚɤɬɢɜɧɨɫɬɶ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
ȼɵ ɢɫɩɵɬɵɜɚɟɬɟ ɤɭɪɚɠ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
ȼɵ ɨɳɭɳɚɟɬɟ ɫɩɨɤɨɣɫɬɜɢɟ ɢ ɝɚɪɦɨɧɢɸ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
ȼɵ ɨɳɭɳɚɟɬɟ ɟɞɢɧɫɬɜɨ ɫ ɨɤɪɭɠɚɸɳɢɦ ɦɢɪɨɦ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
ȼɵ ɩɨɝɪɭɠɚɟɬɟɫɶ ɜ ɥɸɛɢɦɨɟ ɞɟɥɨ ɧɚɫɬɨɥɶɤɨ, ɱɬɨ ɡɚɛɵɜɚɟɬɟ ɨ ɫɟɛɟ ɜɫɟ? 
ȼɵ ɨɳɭɳɚɟɬɟ ɥɟɝɤɨɟ ɛɟɫɩɨɤɨɣɫɬɜɨ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
ȼɵ ɨɳɭɳɚɟɬɟ, ɱɬɨ ɩɨɬɟɪɹɥɢ ɯɨɞ ɜɪɟɦɟɧɢ, ɩɨɝɪɭɡɢɜɲɢɫɶ ɜ ɥɸɛɢɦɨɟ ɞɟɥɨ?
ȼɵ ɢɫɩɵɬɵɜɚɟɬɟ ɧɚ ɪɚɛɨɬɟ ɩɨɥɧɭɸ ɫɨɫɪɟɞɨɬɨɱɟɧɧɨɫɬɶ ɧɚ ɥɸɛɢɦɨɦ ɞɟɥɟ?
ȼɵ ɭɜɟɪɟɧɧɵ ɜ ɫɟɛɟ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɡɧɚɱɢɦɨ ɥɢɱɧɨ ɞɥɹ ɜɚɫ?
ȼɵ ɨɳɭɳɚɟɬɟ ɪɚɞɨɫɬɶ ɨɬ ɥɸɛɢɦɨɝɨ ɞɟɥɚ?
ȼɵ ɨɳɭɳɚɟɬɟ, ɱɬɨ ɦɨɠɟɬɟ ɪɟɚɥɢɡɨɜɚɬɶ ɫɟɛɹ ɜ ɥɸɛɢɦɨɦ ɞɟɥɟ?
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɩɨɦɨɝɚɟɬ ɜ ɪɟɲɟɧɢɢ ɪɚɡɥɢɱɧɵɯ ɩɪɨɛɥɟɦ?
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɪɚɡɜɢɜɚɟɬ ɤɪɟɚɬɢɜɧɨɫɬɶ?
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɩɨɦɨɝɚɟɬ ɜɚɦ ɭɛɟɠɞɚɬɶ ɞɪɭɝɢɯ ɜ ɫɜɨɟɣ ɩɪɚɜɨɬɟ?
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɩɨɦɨɝɚɟɬ ɜɚɦ ɧɚɥɚɞɢɬɶ ɨɛɳɟɧɢɟ ɫ ɞɪɭɝɢɦɢ?
ȼɚɲɟ ɥɸɛɢɦɨɟ ɞɟɥɨ ɩɨɦɨɝɚɟɬ ɩɪɨɹɫɧɢɬɶ ɫɜɨɢ ɦɵɫɥɢ?
ȼɵ ɨɬɞɵɯɚɟɬɟ, ɡɚɧɢɦɚɹɫɶ ɥɸɛɢɦɵɦ ɞɟɥɨɦ?
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The )БЗeЕЕelaЗiВБ Вf EАГlВМeeЖ’ CЕeaЗiviЗМ Level aБd CВБflicЗ BehaviВЕ
Anastasia FEDOROVA
National Research University «Нigher School of Economics», Moscow, Russia

Abstract. )Б ЗhiЖ ГaГeЕ, cЕeaЗiviЗМ iЖ eЛГlВЕed iБ ЗhЕee diАeБЖiВБЖ: aЖ a diveЕgeБЗ ЗhiБkiБg ȋJ. GilfВЕdȌ, a Жelf-acЗИaliНaЗiВБ cВАГВБeБЗ ȋA. MaЖlВКȌ, aБd a flВК ЖЗaЗe ȋM. CikЖНeБЗАihaМiȌ. CeЕЗaiБ ГeЕЖВБal ГЕВГeЕЗieЖ Вf Зhe cЕeaЗive eАГlВМee caБ be aЖЖВciaЗed КiЗh cВБflicЗ behaviВЕ, ГЕВvВke iЗЖ ВccИЕЕeБce, iБЗeБЖiЗМ aБd ЕeadiБeЖЖ ЗВ cВГe. PuЕГВЖe. The АaiБ gВal Вf Зhe ЕeЖeaЕch iЖ ЗВ ЖЗИdМ Зhe ЕelaЗiВБЖhiГ beЗКeeБ eАГlВМeeЖ’ cЕeaЗiviЗМ eЛЗeБЗ aБd cВБflicЗ behaviВЕ. MethВd. A ДИaЖi-eЛГeЕiАeБЗ КaЖ cВБdИcЗed iБ Зhe ВЕgaБiНaЗiВБal eБviЕВБАeБЗ. AЗ Зhe fiЕЖЗ ЖЗage, ГaЕЗiciГaБЗЖ filled ЖeveЕal fВЕАЖ ВБ cЕeaЗiviЗМ aБd cВБflicЗ behaviВЕ. AЗ Зhe ЖecВБd ЖЗage, Зhe ЕeЖГВБdeБЗЖ ГaЕЗiciГaЗed iБ caЖe ЖВlviБg iБ Зhe dМadЖ. The ЕeЖГВБdeБЗ’Ж ГaЕЗБeЕ КaЖ Зhe eЛГeЕiАeБЗeЕ’Ж aЖЖiЖЗaБЗ, iБЖЗЕИcЗed ВБ iБdИciБg a cВБflicЗ ЖiЗИaЗiВБ. The ЖИbjecЗЖ КeЕe Аid-level АaБageЕЖ Вf laЕge cВАГaБieЖ ȋN = ͸ͺ͹, iБclИdiБg ͵ͷͺ АeБ aБd ͵ʹͻ КВАeБ, aveЕage age ͵͸ МeaЕЖȌ. FВЕ Зhe cЕeaЗiviЗМ eЛЗeБЗ aБalМЖiЖ КeЕe ЖelecЗed Зhe caЖeЖ iБ Зhe ИГГeЕ aБd lВКeЕ ͵Ͳ% Вf Зhe ЖaАГle. ReЖultЖ. CЕeaЗiviЗМ aЖ diveЕgeБЗ ЗhiБkiБg ȋGИilfВЕd, ͳͻͷͻȌ, a cВАГВБeБЗ Вf Жelf-acЗИaliНaЗiВБ ȋMaЖlВК, ͳͻͻͻȌ aБd a flВК ЖЗaЗe ȋCЖikЖНeБЗАihalМi, ͳͻͻͻȌ aЕe ЖЗaЗiЖЗicallМ ЕelaЗed. TheЕe aЕe ЖigБificaБЗ diffeЕeБceЖ iБ Зhe БИАbeЕ Вf aЗЗeАГЗЖ ЗВ ЕeЖВlve Зhe cВБflicЗ КiЗhiБ a higheЕ aБd lВКeЕ eЛЗeБЗЖ Вf cЕeaЗiviЗМ. TheЕe aЕe ЖigБificaБЗ diffeЕeБceЖ iБ Зhe facЗ Вf cВБflicЗ eАeЕgeБce КiЗhiБ a higheЕ aБd lВКeЕ eЛЗeБЗЖ Вf cЕeaЗiviЗМ. TheЕe iЖ a ЖЗaЗiЖЗical ВГГВЕЗИБiЗМ ЗВ ГЕedicЗ Зhe ЗМГe Вf cВГiБg ЖЗЕaЗegieЖ baЖed ВБ АeaЖИЕeЖ Вf cЕeaЗiviЗМ. The value Вf the ЕeЖultЖ cВБЖiЖЗЖ, fiЕЖЗ, iБ a ЕevieК Вf ГeЕЖВБal cЕeaЗiviЗМ aЗ ЗhЕee levelЖ; ЖecВБd, iБ cЕeaЗed aИЗhВЕ’Ж АeЗhВdВlВgМ fВЕ aЖЖeЖЖiБg Зhe flВК ЖЗaЗe, Кhich iЖ Вf valИe fВЕ cВБЖИlЗiБg ГЕacЗiceЖ iБ Зhe ВЕgaБiНaЗiВБ; ЗhiЕd, Зhe ЕeЖИlЗЖ Вf Зhe ЕeЖeaЕch allВК cЕeaЗiБg a БИАbeЕ Вf ГЕacЗical ЕecВААeБdaЗiВБЖ aБd edИcaЗiВБal cВИЕЖeЖ fВЕ АaБagiБg cЕeaЗive eАГlВМeeЖ.
Keywords: cЕeaЗiviЗМ, cВБflicЗ behaviВЕ, diveЕgeБЗ ЗhiБkiБg, Жelf-acЗИaliНaЗiВБ, flВК, cВГiБg.
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Кˎˡ˚ˈ˅˞ˈ ˔ˎˑ˅˃: ˍˑː˗ˈ˓ˈː˙ˋˢ; ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ; ˎˡˇˋ ˋ ˓ˋ˔ˍˋ; ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˍ˖ˎ˟˕˖˓˃; ˑ˓ˇˈ˓ː˞ˌ ˒ˑˇ˘ˑˇ; ˒˔ˋ˘ˑˎˑˆˋˢ ˕˓˖ˇ˃; ˎˋˇˈ˓˔˕˅ˑ; ˒˃˓˕ːё˓˔˕˅ˑ; ˍ˃˓˟ˈ˓ː˞ˈ ˑ˓ˋˈː˕˃˙ˋˋ; ˍ˃ˇ˓ˑ˅˞ˌ ˓ˈˊˈ˓˅.

ʹ͸-ʹ͹ ˃˒˓ˈˎˢ ʹͲͳͺ .̂ ː˃ ˗˃ˍ˖ˎ˟˕ˈ˕ˈ ˒˔ˋ˘ˑˎˑˆˋˋ ʠ˃˓˃˕ˑ˅˔ˍˑˆˑ ː˃˙ˋˑː˃ˎ˟ːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃-˕ˈˎ˟˔ˍˑˆˑ ˆˑ˔˖ˇ˃˓˔˕˅ˈːːˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃ ˋˏ. ʜ. ʒ. ʦˈ˓ː˞˛ˈ˅˔ˍˑˆˑ ˔ˑ˔˕ˑˢˎ˃˔˟ ˈˉˈˆˑˇː˃ˢ )X ʛˈˉˇ˖ː˃˓ˑˇː˃ˢ ː˃˖˚ːˑ-˒˓˃ˍ˕ˋ˚ˈ˔ˍ˃ˢ ˍˑː˗ˈ˓ˈː˙ˋˢ «ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ: ˎˡˇˋ ˋ ˓ˋ˔ˍˋ». ʑ ˓˃˄ˑ˕ˈ ˍˑː˗ˈ˓ˈː˙ˋˋ ˒˓ˋːˢˎˋ ˖˚˃˔˕ˋˈ ˖˚ˈːˋˍˋ, ˒ˑ˔ˎˈˇˑ˅˃˕ˈˎˋ, ˍˑˎˎˈˆˋ ˋ ˈˇˋːˑ-ˏ˞˛ˎˈːːˋˍˋ ˃˅˕ˑ˓˃ ˑ˓ˋˆˋː˃ˎ˟ːˑˆˑ ˑ˓ˇˈ˓ːˑˆˑ ˒ˑˇ˘ˑˇ˃ ˍ ˋˊ˖˚ˈːˋˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˍ˖ˎ˟˕˖˓˞ ʚ. ʜ. ʏˍ˔ˈːˑ˅˔ˍˑˌ, ˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ːː˞ˈ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˋ ˒˓ˋˏˈːˈːˋˋ ː˃ ˒˓˃ˍ˕ˋˍˈ ˋˇˈˌ, ˔ˑˊˇ˃ːːˑˌ ˈˡ ː˃˖˚ːˑˌ ˛ˍˑˎ˞.
Пɟрвɵɣ ɞɟɧɶ ɤɨɧфɟрɟɧцɢɢ. Пˎˈː˃˓ː˞ˈ ˇˑˍˎ˃ˇ˞ ˋ ˔ˈˍ˙ˋˑːː˞ˌ ˏ˃˓˃˗ˑːʑ ˒ˈ˓˅˞ˌ ˇˈː˟ ˍˑː˗ˈ˓ˈː˙ˋˋ, ʹ͸ ˃˒˓ˈˎˢ, ˔ˑˆˎ˃˔ːˑ ˒˓ˑˆ˓˃ˏˏˈ, ˄˞ˎˋ ˊ˃˒ˎ˃ːˋ˓ˑ˅˃ː˞ ˒ˎˈː˃˓ːˑˈ ˋ ˔ˈˍ˙ˋˑːːˑˈ ˊ˃˔ˈˇ˃ːˋˢ, ˃ ˕˃ˍˉˈ ˔ˈˍ˙ˋˑːː˞ˌ ˏ˃˓˃˗ˑː ˏˑˎˑˇ˞˘ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎˈˌ ȋ˔˕˖ˇˈː˕ˑ˅, ˏ˃ˆˋ˔˕˓˃ː˕ˑ˅, ˃˔˒ˋ˓˃ː˕ˑ˅Ȍ. ʝ˕ˍ˓˞˅˃ˢ ˍˑː˗ˈ˓ˈː˙ˋˡ ː˃ ˒ˎˈː˃˓ːˑˏ ˊ˃˔ˈˇ˃ːˋˋ, ˇˈˍ˃ː ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ʚˡˇˏˋˎ˃ ʜˋˍˑˎ˃ˈ˅ː˃ ʏˍ˔ˈːˑ˅˔ˍ˃ˢ ˒ˑ˒˓ˋ˅ˈ˕˔˕˅ˑ˅˃ˎ˃ ˖˚˃˔˕ːˋ-ˍˑ˅ ˍˑː˗ˈ˓ˈː˙ˋˋ, ˑ˄˓˃˕ˋ˅ ˅ːˋˏ˃ːˋˈ ː˃ ˑ˄˛ˋ˓ː˖ˡ ˆˈˑˆ˓˃˗ˋˡ ˒˓ˋ˔ˎ˃ːː˞˘ ː˃˖˚ː˞˘ ˔˕˃˕ˈˌ ˋ ˒˓ˋˈ˘˃˅˛ˋ˘ ̂ ˑ˔˕ˈˌ. ʑ ɣ ˕ˑˏ ̂ ˑˇ˖ ̌ ˑˍˎ˃ˇ˞ ˒ ˓ˈˇ˔˕˃˅ˋˎˋ ̀ ˔˔ˎˈˇˑ˅˃˕ˈˎˋ ̀ ˊ ʠʧʏ, ʧ˅ˈ˙ˋˋ, ʗˊ˓˃ˋˎˢ, 
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˃ ˕˃ˍˉˈ ˋˊ ˓˃ˊː˞˘ ˆˑ˓ˑˇˑ˅ ʟˑ˔˔ˋˋ: ʛˑ˔ˍ˅˞, ʦˈˎˢ˄ˋː˔ˍ˃, ʑˑ˓ˑːˈˉ˃, ʞˈːˊ˞, ʙ˃ˎˋːˋːˆ˓˃ˇ˃, ʠ˃ˏ˃˓˞, ʛ˃˘˃˚ˍ˃ˎ˞ ˋ ˇ˓˖ˆˋ˘.ʠ ˒˓ˋ˅ˈ˕˔˕˅ˋˈˏ ˍ ˔ˑ˄˓˃˅˛ˋˏ˔ˢ ˑ˄˓˃˕ˋˎ˔ˢ ˋ ˒˓ˑ˓ˈˍ˕ˑ˓ ˒ˑ ˃ˇˏˋːˋ˔˕˓˃˕ˋ˅ːˑˌ ˇˈˢ˕ˈˎ˟-ːˑ˔˕ˋ ˋ ˖˒˓˃˅ˎˈːˋˡ ˒ˈ˓˔ˑː˃ˎˑˏ ʏ. ʑ. ʠ˕˃ˎ˟ˏ˃˘ˑ˅ ˋ ˒ˈ˓ˈˇ˃ˎ ˖˚˃˔˕ːˋˍ˃ˏ ˒ˑˊˇ˓˃˅ˋ˕ˈˎ˟ːˑˈ ˔ˎˑ˅ˑ ˓ ˈˍ˕ˑ˓˃ ʏ. ʜ. ʦ˖ˏ˃˚ˈːˍˑ. «ʓ˃ːː˃ˢ ̱ ˑː˗ˈ˓ˈː˙ˋˢ s ˅ˎˢˈ˕˔ˢ ˓ ˑ˅ˈ˔ːˋ˙ˈˌ ̠ ˃ˍ˖ˎ˟˕ˈ˕˃ ˒ ˔ˋ˘ˑ-ˎˑˆˋˋ ʠ˃˓˃˕ˑ˅˔ˍˑˆˑ ː˃˙ˋˑː˃ˎ˟ːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃˕ˈˎ˟˔ˍˑˆˑ ˆˑ˔˖ˇ˃˓˔˕˅ˈːːˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃ ˋˏ. ʜ. ʒ. ʦˈ˓ː˞˛ˈ˅˔ˍˑˆˑ ȋʠʜʗʒʢȌ, ˍˑ˕ˑ˓˞ˌ ː˃˔ˎˈˇ˖ˈ˕ ˕˓˃ˇˋ˙ˋˋ, ˊ˃ˎˑˉˈːː˞ˈ ʠ. ʚ. ʣ˓˃ːˍˑˏ. ʝ˕˓˃ˇːˑ ˅ ˋˇˈ˕˟, ̊ ˕ˑ ̝ ˈˆˑˇːˢ ̌ ˈˍ˃ː ̠ ˃ˍ˖ˎ˟˕ˈ˕˃ ˒ ˔ˋ˘ˑˎˑˆˋˋ ʚˡˇˏˋˎ˃ ʜˋˍˑˎ˃ˈ˅ː˃ ʏˍ˔ˈːˑ˅˔ˍ˃ˢ ˒˓ˈˇ˔˕˃˅ˋ˕ ˅˞˔˕˖˒ˎˈːˋˈ, ˒ˑ˔˅ˢ˜ёːːˑˈ ʠˈˏёː˖ ʚˡˇ˅ˋˆˑ˅ˋ˚˖ ˋ ˒˓ˋˏˈːˈːˋˡ ˈˆˑ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˋˇˈˌ ˇˎˢ ˓ˈ˛ˈːˋˢ ˃ˍ˕˖˃ˎ˟ː˞˘ ˒˓ˑ˄ˎˈˏ ː˃˛ˈˆˑ ˅˓ˈˏˈːˋ», — ˑ˕ˏˈ˕ˋˎ ˒˓ˑ˓ˈˍ˕ˑ˓.ʠ ˒˓ˋ˅ˈ˕˔˕˅ˈːː˞ˏ ˔ˎˑ˅ˑˏ ˒ˑ ˅ˋˇˈˑ˔˅ˢˊˋ ˅˞˔˕˖˒ˋˎ˃ ʓˉˈːˋ˔ ʜˈ˓ˆˈ˓, ˇˈˍ˃ː ʙˑˎˎˈˇˉ˃ ˈ˔˕ˈ˔˕˅ˈːː˞˘ ː˃˖ˍ ʙˑˎˑ˓˃ˇ˔ˍˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃, ˍˑ˕ˑ˓˃ˢ ˈ˜ё ˅ ʹͲͳͲ .̂ ˄˞ˎ˃ ˆˑ˔˕ˈˏ ˗˃ˍ˖ˎ˟-˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ˋ ˒ˑˇˈˎˋˎ˃˔˟ ˅ˑ˔˒ˑˏˋː˃ːˋˢˏˋ ˑ ˔˅ˑˈˏ ˒˓ˈ˄˞˅˃ːˋˋ ˅ ʠ˃˓˃˕ˑ˅˔ˍˑˏ ˖ːˋ˅ˈ˓-˔ˋ˕ˈ˕ˈ. ʝː˃ ˍˑː˔˕˃˕ˋ˓ˑ˅˃ˎ˃, ˚˕ˑ ˖˔ˋˎˋˢˏˋ ʚ. ʜ. ʏˍ˔ˈːˑ˅˔ˍˑˌ, ˒˓ˈ˒ˑˇ˃˅˃˕ˈˎˈˌ, ˔˕˖ˇˈː˕ˑ˅ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ʠʜʗʒʢ ˔˅ˢˊ˟ ˔ ʙˑˎˑ˓˃ˇ˔ˍˋˏ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕ˑˏ ːˈ ˕ˈ˓ˢˈ˕˔ˢ, ˃ ˔ˑ˅ˏˈ˔˕-ː˃ˢ ˓ ˃˄ˑ˕˃ ̀  ̀ ˔ˍ˓ˈːːˢˢ ̌ ˓˖ˉ˄˃ ̝ ˒ˑ˔ˑ˄ː˞ ̀ ˊˏˈːˋ˕˟ ˏ ˋ˓. ʙ ̟ ˚˃˔˕ːˋˍ˃ˏ ̀  ̂ ˑ˔˕ˢˏ ̱ ˑː˗ˈ˓ˈː˙ˋˋ ˑ˄˓˃˕ˋˎ˃˔˟ ̞ ˃ˍˉˈ ̀  ́ ˃ˏˈ˔˕ˋ˕ˈˎ˟ ̂ ˈːˈ˓˃ˎ˟ːˑˆˑ ̌ ˋ˓ˈˍ˕ˑ˓˃ ˒ ˑ ˒ ˈ˓˔ˑː˃ˎ˖ ʏʝ ʡʓ «ʡʥ-ʞˑ˅ˑˎˉ˟ˈ» ʗ. Ю. ʣёˇˑ˓ˑ˅˃, ˒ ˓ˈˇ˔˕˃˅ˋ˕ˈˎ˟ ˑ ˓ˆ˃ːˋˊ˃˙ˋˋ-˒˃˓˕ːё˓˃ ̠ ˃ˍ˖ˎ˟˕ˈ˕˃ ˒ ˔ˋ˘ˑˎˑˆˋˋ, ˑ ˕ˏˈ˕ˋˎ˃, ̊ ˕ˑ ˍˑː˗ˈ˓ˈː˙ˋˢ — ˠ˕ˑ ˒ˎˑ˜˃ˇˍ˃ ˇˎˢ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃ ˋ ˒˓ˋːˢ˕ˋˢ ˔ˑ˅ˏˈ˔˕ː˞˘ ˓ˈ˛ˈːˋˌ ˒ˑ ˃ˍ˕˖-˃ˎ˟ː˞ˏ ˅ˑ˒˓ˑ˔˃ˏ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ.ʜ˃˖˚ː˞ˈ ˔ˑˑ˄˜ˈːˋˢ ː˃ ˒ˎˈː˃˓ːˑˏ ˊ˃˔ˈˇ˃ːˋˋ ː˃˚˃ˎˋ˔˟ ˔ ˇˑˍˎ˃ˇ˃ ˒ˑ ˅ˋˇˈˑ˔˅ˢˊˋ ʏːːˋˍˋ ʚ˃ː˙, ˒ ˓ˑ˗ˈ˔˔ˑ˓˃ ̱ ˃˗ˈˇ˓˞ ˑ ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒ ˔ˋ˘ˑˎˑˆˋˋ ̀  ˒ ˔ˋ˘ˑˎˑˆˋˋ ̞ ˓˖ˇ˃ ʠ˕ˑˍˆˑˎ˟ˏ˔ˍˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃. ʔˡ ˄˞ˎˑ ˒˓ˈˇ˔˕˃˅ˎˈːˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˈ, ː˃˒˓˃˅ˎˈːːˑˈ ː˃ ˔ˑˊˇ˃ːˋˈ ˍ˖ˎ˟˕˖˓˞ ˑ˄˖˚ˈːˋˢ ˒ˑ˔˓ˈˇ˔˕˅ˑˏ ˍˑˏ˃ːˇːˑˌ ˓˃˄ˑ˕˞ ˋ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃. ʑ ˚˃˔˕ːˑ˔˕ˋ, ˒˓ˑ˗ˈ˔˔ˑ˓ ˓˃˔˔˖ˉ-ˇ˃ˎ˃ ˑ ˏˑˇˈˎˋ ˄ˈ˓ˈˉˎˋ˅ˑˆˑ ˒˓ˑˋˊ˅ˑˇ˔˕˅˃, ˍˑ˕ˑ˓˃ˢ ˒˓ˋˊː˃ː˃ ː˃ˋ˄ˑˎˈˈ ˠ˗˗ˈˍ˕ˋ˅ːˑˌ. ʏ. ʚ˃ː˙ ˔ˇˈˎ˃ˎ˃ ˃ˍ˙ˈː˕ ː˃ ːˈˑ˄˘ˑˇˋˏˑ˔˕ˋ ˓˃ˊ˅ˋ˕ˋˢ ˍ˖ˎ˟˕˖˓˞ ˑ˄˖˚ˈːˋˢ ː˃ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈ, ˅˞ˇˈˎˋ˅ ˍˎˡ˚ˈ˅˞ˈ ˗˃ˍ˕ˑ˓˞, ˔ˑˊˇ˃ˡ˜ˋˈ ˇˎˢ ˠ˕ˑˆˑ ˄ˎ˃ˆˑ˒˓ˋˢ˕ː˞ˈ ˖˔ˎˑ˅ˋˢ. ʠ˓ˈˇˋ ːˋ˘ — ˍˑˏ˃ːˇː˃ˢ ˃ˍ˕ˋ˅ːˑ˔˕˟ ˋ ˒˓ˋ˅ˈ˓ˉˈːːˑ˔˕˟ ˋˇˈˈ ˋˊˏˈːˈːˋˢ. ʝˇː˃ˍˑ ˑ˔ːˑ˅˃ ˖˔˒ˈ˘˃ — ˠ˕ˑ ˠ˗˗ˈˍ˕ˋ˅ːˑˈ ˎˋˇˈ˓˔˕˅ˑ.ʡ˓˃ˇˋ˙ˋˑːː˞ˏ ˆˑ˔˕ˈˏ, ˒ˑ˔˕ˑˢːː˞ˏ ˖˚˃˔˕ːˋˍˑˏ ˋ ˔ˑ˒˓ˈˇ˔ˈˇ˃˕ˈˎˈˏ ˠ˕ˑˌ ˈˉˈˆˑˇːˑˌ ː˃˖˚ːˑ-˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˌ ˍˑː˗ˈ˓ˈː˙ˋˋ, ˔˕ˑˢ˅˛ˋˏ ˖ ˋ˔˕ˑˍˑ˅ ˈё ˔˕˃ːˑ˅ˎˈːˋˢ, ˢ˅ˎˢˈ˕˔ˢ ˃˅˕ˑ˓ˋ-˕ˈ˕ː˞ˌ ˖˚ёː˞ˌ, ˇˑˍ˕ˑ˓ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ, ˒˓ˑ˗ˈ˔˔ˑ˓ ˍ˃˗ˈˇ˓˞ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ʛʒʢ ˋˏ. ʛ. ʑ. ʚˑˏˑːˑ˔ˑ˅˃ ʡ˃˘ˋ˓ Ю˔˖˒ˑ˅ˋ˚ ʐ˃ˊ˃˓ˑ˅. ʑ ˔˅ˑёˏ ˇˑˍˎ˃ˇˈ «ʚˋˇˈ˓˔˕˅ˑ ˋ ˔˃ˏˑˑ˓ˆ˃ːˋˊ˃˙ˋˢ: ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˋ ˓ˋ˔ˍˋ ˒˃˓˕ːё˓˔˕˅˃» ˋˏ ˄˞ˎˋ ˑ˄ˑˊː˃˚ˈː˞ ˑ˔ːˑ˅ː˞ˈ ˒˓ˑ˄ˎˈˏː˞ˈ ˔ˋ˕˖˃˙ˋˋ, ˔ ˍˑ˕ˑ˓˞ˏˋ ˔˕˃ˎˍˋ˅˃ˈ˕˔ˢ ˔ˑ˅˓ˈˏˈːː˞ˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˌ ˍˑː˔˖ˎ˟˕˃ː ,̞ ˒˓ˈˇ˔˕˃˅ˎˈː˃ ˏˑˇˈˎ˟ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑ-˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˓ˑˎˈˌ ˋ ˏˈ˘˃ːˋˊˏ˞ ˅ˎˋˢːˋˢ ː˃ ˔˃ˏˑˑ˓ˆ˃ːˋˊ˃˙ˋˡ.ʞ˓ˋˢ˕ː˞ˏ ˔ˡ˓˒˓ˋˊˑˏ ˇˎˢ ˖˚˃˔˕ːˋˍˑ˅ ˍˑː˗ˈ˓ˈː˙ˋˋ ˔˕˃ˎˑ ˅˞˔˕˖˒ˎˈːˋˈ ˔ˑˊˇ˃˕ˈˎˢ ˅ ʠ˃˓˃˕ˑ˅ˈ ˒ˈ˓˅ˑˌ ˅ ʠʠʠʟ ˎ˃˄ˑ˓˃˕ˑ˓ˋˋ ˒˔ˋ˘ˑˎˑˆˋˋ ˕˓˖ˇ˃ ː˃ ˕˓˃ː˔˒ˑ˓˕ˈ, ˃ ː˞ːˈ ˓˖ˍˑ˅ˑˇˋ-˕ˈˎˢ ʛˈˉˇ˖ː˃˓ˑˇːˑˆˑ ˏˈˉ˅˖ˊˑ˅˔ˍˑˆˑ ˖˚ˈ˄ːˑˆˑ ˙ˈː˕˓˃ ˅ ʗˈ˓˖˔˃ˎˋˏˈ — ʠˈˏёː˃ ʗˑ˔ˋ˗ˑ˅ˋ˚˃ ʏ˅ˆ˖˔˕ˈ˅ˋ˚˃. ʑ ˔˅ˑёˏ ˔ˑˑ˄˜ˈːˋˋ ˒ˑ ˅ˋˇˈˑ˔˅ˢˊˋ ˑː ˑ˕˓˃ˊˋˎ ˔ˑ˅˓ˈˏˈːː˞ˌ ˅ˊˆˎˢˇ ː˃ ˑ˒˞˕ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˔ˎ˖ˉ˄˞ ˅ ˃˅˕ˑ˕˓˃ː˔˒ˑ˓˕ˈ ˅ ͳͻ͹Ͳ—ͳͻͺͲ-˘ ˆˑˇ˃˘, ˒ˑˇˈˎˋˎ˔ˢ ˅ˑ˔˒ˑˏˋː˃ːˋˢˏˋ ˑ˄ ˋ˔˕ˑ˓ˋˋ ˔ˑˊˇ˃ːˋˢ ˔ˎ˖ˉ˄˞, ˓˃˔˔ˍ˃ˊ˃ˎ ˑ ˙ˈˎˢ˘ ˋ ˊ˃ˇ˃˚˃˘ ˎ˃˄ˑ˓˃˕ˑ˓ˋˋ ˋ ˅ˊ˃ˋˏˑˑ˕ːˑ˛ˈːˋˢ˘ ˔ ˓˃ˊˎˋ˚ː˞ˏˋ ˓˃˄ˑ˕ːˋˍ˃ˏˋ ˃˅˕ˑ˒˃˓ˍ˃. ʛːˑˆˑ ˑ˕ˍˎˋˍˑ˅ ˅˞ˊ˅˃ˎ˃ 
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˔ˑˊˇ˃ːː˃ˢ ʠ. ʗ. ʏ˅ˆ˖˔˕ˈ˅ˋ˚ˈˏ ˏˑˇˈˎ˟ ˒˓ˋːˢ˕ˋˢ ˓ˈ˛ˈːˋˢ ˅ˑˇˋ˕ˈˎˈˏ ˅ ˠˍ˔˕˓ˈˏ˃ˎ˟ː˞˘ ˖˔ˎˑ˅ˋˢ˘ ˅ˑˉˇˈːˋˢ.ʏ. ʜ. ʖ˃ːˍˑ˅˔ˍˋˌ, ˊ˃˅ˈˇ˖ˡ˜ˋˌ ˎ˃˄ˑ˓˃˕ˑ˓ˋˈˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˕˓˖ˇ˃, ˠ˓ˆˑːˑˏˋˍˋ, ˋːˉˈːˈ˓-ːˑˌ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ʗː˔˕ˋ˕˖˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ʟʏʜ ˅ ˔˅ˑёˏ ˇˑˍˎ˃ˇˈ ˔ˇˈˎ˃ˎ ˃ˍ˙ˈː˕ ː˃ ˒˓ˑˈˍ˕ˋ˓ˑ˅˃ːˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˊ˃˅˕˓˃˛ːˈˆˑ ˇːˢ ˔ ˕ˑ˚ˍˋ ˊ˓ˈːˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ. ʚ. ʜ. ʏˍ˔ˈːˑ˅˔ˍ˃ˢ, ˑ ˄˓˃˕ˋˎ˃ ˅ ːˋˏ˃ːˋˈ ː ˃ ˏ ˈ˕ˑˇˑˎˑˆˋ˚ˈ˔ˍˋˌ ˒ ˑ˕ˈː˙ˋ˃ˎ ˅ ˊˆˎˢˇˑ˅ ʠ. ʚ. ʣ˓˃ːˍ˃, ˓˃˔ˍ˓˞ˎ˃ ˍˎˡ˚ˈ˅˞ˈ ˋˇˈˋ ˈˆˑ ˇ˖˘ˑ˅ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ, ˓˃˔˔ˏˑ˕˓ˈ˅ ˈё ˍ˃ˍ ˍˑː˙ˈ˒-˕˖˃ˎ˟ː˖ˡ ˑ˔ːˑ˅˖ ˋˊ˖˚ˈːˋˢ, ˍˑː˔˕˓˖ˋ˓ˑ˅˃ːˋˢ ˋ ˕˓˃ː˔˗ˑ˓ˏ˃˙ˋˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋ-ˑːːˑˌ ˍ˖ˎ˟˕˖˓˞ ˅ ˔ˑ˅˓ˈˏˈːːˑˏ ˏˋ˓ˈ. ʑ ˅˞˔˕˖˒ˎˈːˋˋ ˄˞ˎˑ ˒ˑˍ˃ˊ˃ːˑ, ˍ˃ˍ ˓˃ˊ˅ˋ˅˃ˈˏ˞ˌ ː˃ ˗˃ˍ˖ˎ˟˕ˈ˕ˈ ˒˔ˋ˘ˑˎˑˆˋˋ ˑ˓ˇˈ˓ː˞ˌ ˒ˑˇ˘ˑˇ ˍ ˔ˑ˙ˋ˃ˎ˟ːˑ-˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˏ˖ ˋˊ˖˚ˈːˋˡ ˑ˓ˆ˃ːˋ-ˊ˃˙ˋˑːːˑˌ ˍ˖ˎ˟˕˖˓˞ ˔˅ˢˊ˃ː ˔ ˋˇˈˢˏˋ ʠ. ʚ. ʣ˓˃ːˍ˃ ˋ ˍ˃ˍ ˕ˈˏ˃ ˇ˖˘ˑ˅ːˑˆˑ ˎˋˇˈ˓˔˕˅˃ ˏˑˉˈ˕ ˄˞˕˟ ˕˓˃ː˔˗ˑ˓ˏˋ˓ˑ˅˃ː˃ ˅ ˕ˈˏ˖ ˇ˖˘ˑ˅ːˑˌ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ. ʐˑˎ˟˛ˑˌ ˋː˕ˈ˓ˈ˔ ˅˞ˊ˅˃ˎ ˇˑˍˎ˃ˇ ˚ˎˈː˃ ʠˑ˅ˈ˕˃ ˇˋ˓ˈˍ˕ˑ˓ˑ˅ ˍˑː˙ˈ˓ː˃ «ʓ˖˄ˍˋ» ȋ˒˓ˈˇ˒˓ˋˢ˕ˋˈ — ˚ˎˈː ˃˔˔ˑ˙ˋ˃˙ˋˋ ˓˃˄ˑ˕ˑˇ˃˕ˈ-ˎˈˌ ˅˞˒˖˔ˍːˋˍˑ˅ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋȌ ʜ. ʑ. ʗ˅˃ːˑ˅ˑˌ ȋ˅˞˒˖˔ˍːˋ˙˞ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑ-ˎˑˆˋˋ ʠʜʗʒʢȌ, ˒˓ˈˇ˔˕˃˅ˋ˅˛ˈˌ ˔ˋ˔˕ˈˏ˖ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˆˑ ˖˒˓˃˅ˎˈːˋˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˈˏ, ˒ˑ˔˕˓ˑ-ˈːː˖ˡ ː˃ ˃ˍ˕ˋ˅ːˑˏ ˋ˔˒ˑˎ˟ˊˑ˅˃ːˋˋ ˇˑ˔˕ˋˉˈːˋˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˋ ˓ˈ˃ˎˋˊ˖ˈˏ˖ˡ ˒˓ˋ ˃ˍ˕ˋ˅ːˑˏ ˖˚˃˔˕ˋˋ ˒˔ˋ˘ˑˎˑˆˑ˅ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ.ʏ. ʑ. ʞˑˆˑˇˋː˃ ȋˍ˃ːˇˋˇ˃˕ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː ˃˖ˍ, ́ ˃˅ˈˇ˖ˡ˜˃ˢ ̱ ˃˗ˈˇ˓ˑˌ ˒ ˔ˋ˘ˑˎˑˆˋˋ ̟ ˒˓˃˅-ˎˈːˋˢ ʛʒʞʞʢȌ, ʚ. ʜ. ʏˍ˔ˈːˑ˅˔ˍ˃ˢ ȋˇˑˍ˕ˑ˓ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ, ˇˈˍ˃ː ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑ-ˆˋˋ ʠʜʗʒʢȌ ˋ ʏ. ʛ. ʛ˖˕˃ˎˋˏˑ˅˃ ȋˍ˃ːˇˋˇ˃˕ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ, ˇˑ˙ˈː˕ ˍ˃˗ˈˇ˓˞ ˑ˄˜ˈˌ ˋ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ʓʒʢȌ ˒˓ˈˇ˔˕˃˅ˋˎˋ ˓ˈˊ˖ˎ˟˕˃˕˞ ˔ˑ˅ˏˈ˔˕ːˑˆˑ ˏˈˉ˓ˈˆˋˑː˃ˎ˟ːˑˆˑ ˋ˔˔ˎˈˇˑ˅˃ːˋˢ. ʝ˄˔˖ˉˇˈːˋˡ ˋ ˔˓˃˅ːˋ˕ˈˎ˟ːˑ-˔ˑ˒ˑ˔˕˃˅ˋ˕ˈˎ˟ːˑˏ˖ ˃ː˃ˎˋˊ˖ ˒ˑˇ˅ˈ˓ˆˎˋ˔˟ ˒ˑˎ˖-˚ˈːː˞ˈ ˠˏ˒ˋ˓ˋ˚ˈ˔ˍˋˈ ˇ˃ːː˞ˈ ˑ ˎˋˇˈ˓˔ˍˋ˘ ˔˒ˑ˔ˑ˄ːˑ˔˕ˢ˘, ˍ˃˓˟ˈ˓ː˞˘ ˑ˓ˋˈː˕˃˙ˋˢ˘ ˋ ˒˔ˋ˘ˑ-ˎˑˆˋ˚ˈ˔ˍˑˌ ˆˑ˕ˑ˅ːˑ˔˕ˋ ˍ ˒˓ˈˇ˒˓ˋːˋˏ˃˕ˈˎ˟˔ˍˑˌ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˔˕˖ˇˈː˕ˑ˅ ˅˖ˊˑ˅ ˓˃ˊˎˋ˚ː˞˘ ˔˒ˈ˙ˋ˃ˎ˟ːˑ˔˕ˈˌ ȋ˒˔ˋ˘ˑˎˑˆˋˢ, ˘ˋˏˋˢ, ˠˍˑːˑˏˋˍ˃Ȍ ˋ ˓ˈˆˋˑːˑ˅ ȋʛˑ˔ˍ˅˃, ʠ˃˓˃˕ˑ˅, ʛ˃˘˃˚ˍ˃ˎ˃Ȍ.ʠˑ˅ˏˈ˔˕ː˃ˢ ˓˃˄ˑ˕˃ ʔ. ʑ. ʟˢˆ˖ˊˑ˅ˑˌ ˋ ʡ. ʑ. ʐˈˎ˞˘, ˇˑˍ˕ˑ˓ˑ˅ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ, ˒˓ˑ˗ˈ˔-˔ˑ˓ˑ˅ ʠʜʗʒʢ, ˄ ˞ˎ˃ ˒ ˓ˈˇ˔˕˃˅ˎˈː˃ ˅  ˅ ˋˇˈ ˃ ː˃ˎˋ˕ˋ˚ˈ˔ˍˑˆˑ ˑ ˄ˊˑ˓˃ ˓ ˈˊ˖ˎ˟˕˃˕ˑ˅ ˑ ˙ˈːˍˋ ̟ ˒˓˃˅ˎˈː-˚ˈ˔ˍˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˍ˃ˇ˓ˑ˅ˑˆˑ ˓ˈˊˈ˓˅˃ ʠ˃˓˃˕ˑ˅˔ˍˑˌ ˑ˄ˎ˃˔˕ˋ. ʐ˞ˎˋ ˓˃˔˔ˏˑ˕˓ˈː˞ ˓ˈˊ˖ˎ˟˕˃˕˞ ˏ˃˔˛˕˃˄ːˑˌ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˌ ˇˋ˃ˆːˑ˔˕ˋˍˋ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˆˑ ˒ˑ˕ˈː˙ˋ˃ˎ˃ ˖˚˃˔˕ːˋˍˑ˅ ˓ˈˆˋˑ-ː˃ˎ˟ːˑˆˑ ˒˓ˑˈˍ˕˃ «ʧˍˑˎ˃ ˏˑˎˑˇˑˆˑ ˖˒˓˃˅ˎˈː˙˃». ʑˈˇ˖˜ˋˌ ˒˔ˋ˘ˑˎˑˆ ʞ˓ˋ˅ˑˎˉ˔ˍˑˆˑ ˏˈˉ˓ˈ-ˆˋˑː˃ˎ˟ːˑˆˑ ˒˓˃˅ˎˈːˋˢ ʞʏʝ «ʒ˃ˊ˒˓ˑˏ», ˍ˃ːˇˋˇ˃˕ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ ʚ. ʑ. ʙ˃˓˒˖˛ˋː˃ ˒˓ˈˇ˔˕˃˅ˋˎ˃ ˓˃ˊ˓˃˄ˑ˕˃ːː˖ˡ ˔ˑ˅ˏˈ˔˕ːˑ ˔ ˍˑˎˎˈˆ˃ˏˋ, ˒˓ˑˆ˓˃ˏˏ˖ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˑˆˑ ˔ˑ˒˓ˑ˅ˑ-ˉˇˈːˋˢ ̌ ˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˓ ˃˄ˑ˕ːˋˍˑ˅ ˑ ˘˓˃ːː˞˘ ˒ ˓ˈˇ˒˓ˋˢ˕ˋˌ ʒ˃ˊ˒˓ˑˏ˃. ʓˑˍˎ˃ˇ ̱ ˃ːˇˋˇ˃˕˃ ˒ ˔ˋ˘ˑ-ˎˑˆˋ˚ˈ˔ˍˋ˘ ː˃˖ˍ, ˇˑ˙ˈː˕˃ ˍ˃˗ˈˇ˓˞ ˑ˄˜ˈˌ ˋ ˔ˑ˙ˋ˃ˎ˟ːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ʠʜʗʒʢ ʏ. Ю. ʠˏˋ˓ːˑ˅ˑˌ ˑ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ˑ˔ˑ˄ˈːːˑ˔˕ˢ˘ ˒ˈ˓ˈˉˋ˅˃ːˋˌ ˖ˆ˓ˑˊ˞ ˒ˑ˕ˈ˓ˋ ˓˃˄ˑ˕˞ ˔ˑ˕˓˖ˇːˋˍ˃ˏˋ ˔˃˓˃-˕ˑ˅˔ˍˋ˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ, ː˃˛ёˎ ˑ˕ˍˎˋˍ ˖ ˖˚˃˔˕ːˋˍˑ˅ ˍˑː˗ˈ˓ˈː˙ˋˋ, ˑ˄˔˖ˉˇ˃ˎˋ˔˟ ˅ˑ˒˓ˑ˔˞ ˍ˃˓˟ˈ˓ː˞˘ ˔˕˓ˈˏˎˈːˋˌ ˒ˈ˓˔ˑː˃ˎ˃ ˅ ˖˔ˎˑ˅ˋˢ˘ ːˈ˔˕˃˄ˋˎ˟ːˑ˔˕ˋ ˅ ˑ˓ˆ˃ːˋˊ˃˙ˋˋ.ʡ˓˃ˇˋ˙ˋˑːː˞ˏ ˇˎˢ ˍˑː˗ˈ˓ˈː˙ˋˋ ˢ˅ˋˎ˔ˢ ˔ˈˍ˙ˋˑːː˞ˌ ˏ˃˓˃˗ˑː, ˅ ˍˑ˕ˑ˓ˑˏ ˒˓ˋːˋˏ˃ˡ˕ ˖˚˃˔˕ˋˈ ˏˑˎˑˇ˞ˈ ˖˚ёː˞ˈ ˋ ˆˑ˔˕ˋ ˍˑː˗ˈ˓ˈː˙ˋˋ, ˒˓ˑˇˑˎˉ˃˅˛ˋˌ˔ˢ ˇˑ ˒ˑˊˇːˈˆˑ ˅ˈ˚ˈ˓˃. ʐˑˎˈˈ ˕˓ё˘ ˇˈ˔ˢ˕ˍˑ˅ ˇˑˍˎ˃ˇˑ˅ ˋ ˅˞˔˕˖˒ˎˈːˋˌ ˄˞ˎˑ ˊ˃ˢ˅ˎˈːˑ ˇˎˢ ˖˚˃˔˕ˋˢ ˅ ˏ˃˓˃˗ˑːˈ. ʕˋ˅ˑˌ ˑ˄ˏˈː ˑ˒˞˕ˑˏ ˖˚˃˔˕ːˋˍˑ˅ ˅˔ˈ˘ ˔ˈˍ˙ˋˌ, ˊː˃ˍˑˏ˔˕˅ˑ ˔ ˓ˈˊ˖ˎ˟˕˃˕˃ˏˋ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˇ˓˖ˆ ˇ˓˖ˆ˃, ˋ˘ ˑ˄˔˖ˉˇˈːˋˈ, ˠˍ˔˒ˈ˓˕ː˃ˢ ˑ˙ˈːˍ˃ ˋ ˙ˈːː˞ˈ ˓ˈˍˑˏˈːˇ˃˙ˋˋ ˄ˈ˔˔ˏˈːːˑˆˑ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˋ ˅ˈˇ˖˜ˈˆˑ ˏ˃˓˃˗ˑː˃ — ˒˓ˑ˗ˈ˔˔ˑ˓˃ ʡ. Ю. ʐ˃ˊ˃˓ˑ˅˃ — ˊ˃ˎˑˆ ˔ˑ˘˓˃ːˈːˋˢ ˋ ˓˃ˊ˅ˋ˕ˋˢ ˑ˓ˆ˃ːˋˊ˃-˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ˅ ˄˖ˇ˖˜ˈˏ.
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В˕ˑ˓ˑˌ ˇˈː˟ ˍˑː˗ˈ˓ˈː˙ˋˋ. Зː˃ˍˑˏ˔˕˅ˑ ˔ ˒˓ˈˇ˒˓ˋˢ˕ˋˢˏˋ — ˄˃ˊ˃ˏˋ 

˒˓˃ˍ˕ˋˍˋ ˋ К˓˖ˆˎ ˞ˌ ˔˕ˑˎʑ˕ˑ˓ˑˌ ˇˈː˟ ˍˑː˗ˈ˓ˈː˙ˋˋ, ʹ͹ ˃˒˓ˈˎˢ ʹͲͳͺ .̂, ˄˞ˎ ˒ˑ˔˅ˢ˜ёː, ˒˓ˈˉˇˈ ˅˔ˈˆˑ, ˒ˑ˔ˈ˜ˈːˋˡ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋ˘ ˄˃ˊ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ʠʜʗʒʢ, ˅˔˕˓ˈ˚˃ˏ ˔ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢˏˋ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ — ˚ˎˈː˃ˏˋ ʏ˔˔ˑ˙ˋ˃˙ˋˋ ˓˃˄ˑ˕ˑˇ˃˕ˈˎˈˌ ˅˞˒˖˔ˍːˋˍˑ˅ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ. ʢ˚˃˔˕ːˋˍˋ ˋ ˆˑ˔˕ˋ ˒ˑ˔ˈ˕ˋˎˋ ˍ˃˗ˈˇ˓˖ ˒˔ˋ˘ˑˎˑˆˋˋ ˄ˋˊːˈ˔˃ ˋ ˒˔ˋ˘ˑˎˑˆˋˋ ˏˈːˈˇˉˏˈː˕˃ ː˃ ˄˃ˊˈ ʡʓ «ʡʥ–ʞˑ˅ˑˎˉ˟ˈ», ˆˇˈ ˑ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅ˈ ˔ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˏˋ ˒˔ˋ˘ˑˎˑˆ˃ˏˋ ʠʜʗʒʢ ˋ ˒ˈ˓˔˒ˈˍ˕ˋ˅˃˘ ˓˃ˊ˅ˋ˕ˋˢ ˍ˃˗ˈˇ˓˞ ˋˏ ˓˃˔˔ˍ˃ˊ˃ˎ˃ ˆˈːˈ˓˃ˎ˟ː˞ˌ ˇˋ˓ˈˍ˕ˑ˓ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ, ˇˈ˒˖˕˃˕ ʝ˄ˎ˃˔˕ːˑˌ ʓ˖ˏ˞ ʖ. ʛ. ʠ˃ˏ˔ˑːˑ˅˃. ʖˋː˃ˋˇ˃ ʛˋ˘˃ˌˎˑ˅ː˃ ˒ˑˍ˃ˊ˃ˎ˃ ˒ˑˏˈ˜ˈːˋˈ ˍ˃˗ˈˇ˓˞ ˋ ˓˃˄ˑ˚ˋˈ ˏˈ˔˕˃ ˒˔ˋ˘ˑˎˑˆˑ˅, ˓˃˔˔ˍ˃ˊ˃ˎ˃ ˑ ˔ˑ˅ˏˈ˔˕ː˞˘ ˏˈ˓ˑ˒˓ˋˢ˕ˋˢ˘ ˔ ˗˃ˍ˖ˎ˟˕ˈ˕ˑˏ ˒˔ˋ˘ˑˎˑˆˋˋ ˋ ˒ˑˇˈ-ˎˋˎ˃˔˟ ˒ˎ˃ː˃ˏˋ ˓ˈ˃ˎˋˊ˃˙ˋˋ ːˑ˅˞˘ ˒˓ˑˈˍ˕ˑ˅, ˑ˕˅ˈ˕ˋˎ˃ ː˃ ˅ˑ˒˓ˑ˔˞ ˆˑ˔˕ˈˌ. ʖ˃˕ˈˏ ˔ˑ˔˕ˑˢ-ˎ˃˔˟ ˒ˑˈˊˇˍ˃ ː˃ ˊ˃˅ˑˇ ˍˑː˙ˈ˓ː˃ «ʓ˖˄ˍˋ», ˆˇˈ ˇˋ˓ˈˍ˕ˑ˓ ˍˑˏ˒˃ːˋˋ «ʞˈ˓˔ˑː˃ˎ-ʙˑː˔˃ˎ˕ˋːˆ» ʜ. ʑ. ʗ˅˃ːˑ˅˃,˔ˑ˅ˏˈ˔˕ːˑ ˔ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢˏˋ ˒ˑˇ˓˃ˊˇˈˎˈːˋˌ ˍˑː˙ˈ˓ː˃ ˒˓ˑ˅ˈˎ˃ ˠˍ˔ˍ˖˓˔ˋˡ ˒ˑ ˙ˈ˘˃ˏ ˊ˃˅ˑˇ˃. ʢ˚˃˔˕ːˋˍˑ˅ ˋ ˆˑ˔˕ˈˌ ˑˊː˃ˍˑˏˋˎˋ ˔ ˓˃˄ˑ˕ˑˌ ʙˑ˓˒ˑ˓˃˕ˋ˅ːˑˆˑ ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˃, ˋ ˒˓ˑˇˈˏˑː˔˕˓ˋ˓ˑ˅˃ˎˋ ˒ ˓˃ˍ˕ˋ˚ˈ˔ˍˑˈ ˒ ˓ˋˏˈːˈːˋˈ ˒ ˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋ˘ ̞ ˈ˘ːˑˎˑˆˋˌ ˅  ˓ ˃˄ˑ˕ˈ ˒ ˓ˈˇ-˒˓ˋˢ˕ˋˢ.ʞˑ˔ˎˈ ˒ˈ˓ˈ˓˞˅˃ ˋ ˅ˑˊ˅˓˃˜ˈːˋˢ ˅ ʠʜʗʒʢ, ˖˚˃˔˕ːˋˍˋ ˍˑː˗ˈ˓ˈː˙ˋˋ ˒˓ˋːˢˎˋ ˖˚˃˔˕ˋˈ ˅ ˊ˃˔ˈˇ˃ːˋˋ ʙ˓˖ˆˎˑˆˑ ˔˕ˑˎ˃ «ʜˑ˅˞ˈ ˓ˋ˔ˍˋ ˅ ˇˈˢ˕ˈˎ˟ːˑ˔˕ˋ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˑ˓ˆ˃ːˋˊ˃˙ˋˌ ˋ ˅ˑˊˏˑˉ-ːˑ˔˕ˋ «˔˕˃˓ˑˌ» ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ: ˔ˏˈː˃ ˒˃˓˃ˇˋˆˏ˞?». ʐ˞ˎˋ ˊ˃˔ˎ˖˛˃ː˞ ˅˞˔˕˖-˒ˎˈːˋˢ ˒˓ˈ˒ˑˇ˃˅˃˕ˈˎˈˌ ˗˃ˍ˖ˎ˟˕ˈ˕˃ ˒˔ˋ˘ˑˎˑˆˋˋ ʠʜʗʒʢ — ʠ. ʑ. ʣ˓ˑˎˑ˅ˑˌ, ʜ. ʛ. ʟˑˏ˃ːˑ˅ˑˌ, ʏ. ʏ. ʞˑː˖ˍ˃ˎˋː˃, ʏ. ʏ. ʙ˃˓ˈˎˋː˃ ˋ ˇ˓˖ˆˋ˘ ˖˚˃˔˕ːˋˍˑ˅. ʖ˃˕ˈˏ ˔ˑ˄˓˃˅˛ˋˈ˔ˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞ˈ ˒˔ˋ˘ˑˎˑˆˋ ˑ˄˔˖ˇˋˎˋ ˒˓ˑˈˍ˕ ˔ˑˊˇ˃ːˋˢ ːˑ˅ˑˆˑ ˖˚ˈ˄ːˋˍ˃ ˒ˑ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ, ˅ ˍˑ˕ˑ˓ˑˏ ˏˑˆ˖˕ ˄˞˕˟ ˑ˕˓˃ˉˈː˞ ˓˃ˊˎˋ˚ː˞ˈ ˒ˑˇ˘ˑˇ˞ ˋ ˏˈ˕ˑˇ˞ ˓˃˄ˑ˕˞ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˒˔ˋ˘ˑˎˑˆˑ˅ ˅  ˓ ˑ˔˔ˋˌ˔ˍˋ˘ ˑ ˓ˆ˃ːˋˊ˃˙ˋˢ˘, ̀ ˔˒˞˕˞˅˃ˡ˜ˋ˘ ̱ ˓ˋˊˋ˔ː˞ˈ ̀  ̝ ˃ːˍ˙ˋˑːː˞ˈ ː ˃ˆ˓˖ˊˍˋ, ːˈ ˘˃˓˃ˍ˕ˈ˓ː˞ˈ ˇˎˢ ˒˓ˈˇ˒˓ˋˢ˕ˋˌ ˇ˓˖ˆˋ˘ ˔˕˓˃ː. ʐ˞ˎˋ ˑˊ˅˖˚ˈː˞ ˒˓ˈˇ˒ˑˎ˃ˆ˃ˈˏ˞ˈ ˓˃ˊˇˈˎ˞ ˋ ˆˎ˃˅˞ ˖˚ˈ˄ːˋˍ˃, ˃ ˕˃ˍˉˈ ˑ˄ˑˊː˃˚ˈː˞ ˃˅˕ˑ˓˞, ˑ˕˅ˈ˕˔˕˅ˈːː˞ˈ ˊ˃ ˋ˘ ː˃˒ˋ˔˃ːˋˈ ˔ ˖˚ˈ˕ˑˏ ˋˏˈˡ-˜ˈˆˑ˔ˢ ˑ˒˞˕˃, ˒˓ˑ˅ˑˇˋˏ˞˘ ˋ˔˔ˎˈˇˑ˅˃ːˋˌ ˋ ː˃˖˚ː˞˘ ˋː˕ˈ˓ˈ˔ˑ˅, ˅ ˓˃ˏˍ˃˘ ˍˑ˕ˑ˓˞˘ ˓˃˄ˑ˕˃ˡ˕ ˖˚˃˔˕ːˋˍˋ ˍˑː˗ˈ˓ˈː˙ˋˋ.
З˃˅ˈ˓˛ˈːˋˈ ˍˑː˗ˈ˓ˈː˙ˋˋ. Пˑˇ˅ˈˇˈːˋˈ ˋ˕ˑˆˑ˅ʖ˃ˍ˓˞˅˃ˢ ̱ ˑː˗ˈ˓ˈː˙ˋˡ, ˒ ˓ˑ˗ˈ˔˔ˑ˓ ʡ. Ю. ʐ˃ˊ˃˓ˑ˅ ̀  ˒ ˓ˑ˗ˈ˔˔ˑ˓ ʚ. ʜ. ʏˍ˔ˈːˑ˅˔ˍ˃ˢ ˑ ˕ˏˈ˕ˋˎˋ, ˚˕ˑ ˍˑː˗ˈ˓ˈː˙ˋˢ ˔˕˃ˎ˃ ːˑ˅˞ˏ ˛˃ˆˑˏ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˒˔ˋ˘ˑˎˑ-ˆˑ˅. ʑ ˠ˕ˑˏ ˆˑˇ˖ ˅ ˓˃˄ˑ˕ˈ ˍˑː˗ˈ˓ˈː˙ˋˋ ˅˒ˈ˓˅˞ˈ ˒˓ˋːˢˎˋ ˖˚˃˔˕ˋˈ ˕˓ˋ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˢ ˏ˃ˆˋ-˔˕ˈ˓˔ˍˋ˘ ˒˓ˑˆ˓˃ˏˏ ˒ˑ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ ȋʠʜʗʒʢ — ʚ. ʜ. ʏˍ˔ˈːˑ˅˔ˍ˃ˢ, ʛʒʞʞʢ — ʏ. ʑ. ʞˑˆˑˇˋː˃, ʓʒʢ — ʜ. ʜ. ʙ˃ˊˋˈ˅˃Ȍ. ʒˑ˔˕ˋ, ˓˖ˍˑ˅ˑˇˋ˕ˈˎˋ ˏ˃ˆˋ˔˕ˈ˓˔ˍˋ˘ ˒˓ˑˆ˓˃ˏˏ ˅ ˔˅ˑˡ ˑ˚ˈ˓ˈˇ˟ ˅˞˓˃ˊˋˎˋ ˆˎ˖˄ˑˍ˖ˡ ˊ˃ˋː˕ˈ˓ˈ˔ˑ˅˃ːːˑ˔˕˟ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃ ˔ ˗˃ˍ˖ˎ˟˕ˈ˕ˑˏ ˒˔ˋ˘ˑˎˑˆˋˋ ʠʜʗʒʢ ˋ ˅ ˖˚˃˔˕ˋˋ ˅ ˈˆˑ ˒˓ˑˈˍ˕˃˘ ȋ˅ ˚˃˔˕ːˑ˔˕ˋ, ˅ ʚˈ˕ːˈˌ ˛ˍˑˎˈ ˒ˑ ˑ˓ˇˈ˓ː˞ˏ ˋ˔˔ˎˈˇˑ˅˃ːˋˢˏȌ. ʜˈ˔ˏˑ˕˓ˢ ː˃ ˊː˃˚ˋ˕ˈˎ˟ːˑˈ ˓˃ˊːˑˑ˄˓˃ˊˋˈ ː˃˒˓˃˅ˎˈːˋˌ, ˅ ˓˃ˏˍ˃˘ ˍˑ˕ˑ˓˞˘ ˄˞ˎˋ ˒˓ˈˇ˔˕˃˅ˎˈː˞ ˇˑˍˎ˃ˇ˞, ˅˞˔˕˖˒ˎˈːˋˢ ˋ ˒˓˃ˍ˕ˋ˚ˈ˔ˍˋˈ ˒˔ˋ˘ˑˎˑˆˋ˚ˈ˔ˍˋˈ ˕ˈ˘ːˑˎˑˆˋˋ ˅ ˓˃˄ˑ˕ˈ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˒˔ˋ˘ˑˎˑˆˑ˅, ˋˇˈˢ ˑ˓ˇˈ˓ːˑˆˑ ˒ˑˇ˘ˑˇ˃ — ˆˎ˃˅ː˃ˢ ˋˇˈˢ ˍˑː˗ˈ˓ˈː˙ˋˋ — ˍ˓˃˔ːˑˌ ːˋ˕˟ˡ ˒˓ˑ˘ˑˇˋˎ˃ ˚ˈ˓ˈˊ ˅˔ˡ ˔ˑˇˈ˓ˉ˃˕ˈˎ˟ː˖ˡ ˚˃˔˕˟ ˏˈ˓ˑ˒˓ˋˢ˕ˋˢ.ʟˈˊˡˏˋ˓˖ˢ ˓˃˔˔ˍ˃ˊ ˑ ˓˃˄ˑ˕ˈ )X ʛˈˉˇ˖ː˃˓ˑˇːˑˌ ː˃˖˚ːˑ-˒˓˃ˍ˕ˋ˚ˈ˔ˍˑˌ ˍˑː˗ˈ˓ˈː˙ˋˋ «ʝ˓ˆ˃ːˋˊ˃˙ˋˑːː˃ˢ ˒˔ˋ˘ˑˎˑˆˋˢ: ˎˡˇˋ ˋ ˓ˋ˔ˍˋ», ˘ˑ˚ˈ˕˔ˢ ˑ˕ˏˈ˕ˋ˕˟ ːˈˍˑ˕ˑ˓˞ˈ ˃˔˒ˈˍ˕˞, ˑ˄˓˃-˕ˋ˅˛ˋˈ ː˃ ˔ˈ˄ˢ ˅ːˋˏ˃ːˋˈ. ʑˑ-˒ˈ˓˅˞˘, ˠ˕ˑ ˛ˋ˓ˑ˕˃ ˑ˄˔˖ˉˇ˃ˈˏˑˌ ˒˓ˑ˄ˎˈˏ˃˕ˋˍˋ ˋ ˈё ˏ˖ˎ˟˕ˋ-
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ˍ˖ˎ˟˕˖˓ːˑ˔˕˟. ʑˑ-˅˕ˑ˓˞˘, ɣ ˕ˑ ˓ ˃ˊːˑˑ˄˓˃ˊˋˈ ̠ ˑ˓ˏ ˓ ˃˄ˑ˕˞ ȋ˒ˎˈː˃˓ːˑˈ ̀  ̝ ˈˍ˙ˋˑːːˑˈ ́ ˃˔ˈˇ˃ːˋˢ, ˑ˄˜ˈːˋˈ ˔ ˊ˃˓˖˄ˈˉː˞ˏˋ ˍˑˎˎˈˆ˃ˏˋ ˅ ˓ˈˉˋˏˈ ˅ˋˇˈˑˍˑː˗ˈ˓ˈː˙ˋˋ, ˔ˈˍ˙ˋˑːː˞ˌ ˏ˃˓˃˗ˑː ˇˎˢ ˏˑˎˑˇ˞˘ ˖˚ёː˞˘, ˒ˑ˔ˈ˜ˈːˋˈ ˄˃ˊ ˔˕˖ˇˈː˚ˈ˔ˍˑˌ ˒˓˃ˍ˕ˋˍˋ, ˓˃˄ˑ˕˃ ˍ˓˖ˆˎˑˆˑ ˔˕ˑˎ˃, ˖˔˕˃ːˑ˅ˎˈ-ːˋˈ ˏˈˉ˖ːˋ˅ˈ˓˔ˋ˕ˈ˕˔ˍˑˆˑ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃ ˋ .̞ˇ.Ȍ.ʝ˕ ˋˏˈːˋ ˆˑ˔˕ˈˌ ˋ ˅˔ˈ˘ ˖˚˃˔˕ːˋˍˑ˅ ˍˑː˗ˈ˓ˈː˙ˋˋ ˅˞˓˃ˉ˃ˈˏ ˑˆ˓ˑˏː˖ˡ ˒˓ˋˊː˃˕ˈˎ˟-ːˑ˔˕˟ ʚˡˇˏˋˎˈ ʜˋˍˑˎ˃ˈ˅ːˈ ʏˍ˔ˈːˑ˅˔ˍˑˌ ˊ˃ ˒˓ˋˆˎ˃˛ˈːˋˈ, ˑ˓ˆ˃ːˋˊ˃˙ˋˡ ˋ ˒˓ˑ˅ˈˇˈːˋˈ ˕˃ˍˑˆˑ ˏ˃˔˛˕˃˄ːˑˆˑ ˏˈˉˇ˖ː˃˓ˑˇːˑˆˑ ˏˈ˓ˑ˒˓ˋˢ˕ˋˢ ˅ ˑ˄ˎ˃˔˕ˋ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˒˔ˋ˘ˑˎˑˆˋˋ, ː˃˒ˑˎ-ːˈːːˑˆˑ ˋː˕ˈ˓ˈ˔ː˞ˏ ˔ˑˇˈ˓ˉ˃ːˋˈˏ. ʜ˃˔˞˜ˈːː˃ˢ ˒˓ˑˆ˓˃ˏˏ˃ ˅ ˓˃ˊː˞˘ ˗ˑ˓ˏ˃˕˃˘ ˇ˅˖˘ˇːˈ˅-ːˑˆˑ ˅ˊ˃ˋˏˑˇˈˌ˔˕˅ˋˢ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːː˞˘ ˒˔ˋ˘ˑˎˑˆˑ˅ ˋˏˈˎ˃ ːˈ ˕ˑˎ˟ˍˑ ˋː˗ˑ˓ˏ˃˙ˋˑːː˖ˡ, ːˑ ˋ ˠˏˑ˙ˋˑː˃ˎ˟ː˖ˡ ˙ˈːːˑ˔˕˟. ʢ˚˃˔˕ːˋˍˋ ˍˑː˗ˈ˓ˈː˙ˋˋ ˔ ˆˎ˖˄ˑ˚˃ˌ˛ˋˏ ˋː˕ˈ˓ˈ˔ˑˏ ˔ˎ˖˛˃ˎˋ ˇ˓˖ˆ ˇ˓˖ˆ˃, ˑ˒˒ˑːˋ˓ˑ˅˃ˎˋ, ˇˋ˔ˍ˖˔˔ˋ˓ˑ˅˃ˎˋ, ˆˈːˈ˓ˋ˓ˑ˅˃ˎˋ ːˑ˅˞ˈ ˋˇˈˋ ˅ ˓ˈˉˋˏˈ ˉˋ˅ˑˆˑ ˑ˄˜ˈːˋˢ, ˚˕ˑ ː˃˒ˑˎːˋˎˑ ˏˈ˓ˑ˒˓ˋˢ˕ˋˈ ˑ˔ˑ˄˞ˏ ˇ˖˘ˑˏ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ːˑˆˑ ˈˇˋːˈːˋˢ ˍˑˎˎˈˆ-˒˔ˋ˘ˑˎˑˆˑ˅.
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PЕВЖГecЗЖ Вf cВВГeЕaЗiВБ beЗКeeБ ИБiveЕЖiЗieЖ: ВБ Зhe ЕeЖИlЗЖ Вf Зhe )X )БЗeЕБaЗiВБal ЖcieБЗific aБd ГЕacЗical cВБfeЕeБce ǲOЕgaБiНaЗiВБal ГЖМchВlВgМ: ГeВГle aБd ЕiЖkЖǳ
Aida MUTALIMOVA 
Dagestan State University, Makhachkala, Republic of Dagestan, Russia

Abstract. The ЕeГВЕЗ deЖcЕibeЖ Зhe АaiБ ЕeЖИlЗЖ Вf Зhe ͻЗh )БЗeЕБaЗiВБal ScieБЗific aБd PЕacЗical CВБfeЕeБce ǲOЕgaБiНaЗiВБal PЖМchВlВgМ: PeВГle aБd RiЖkЖǳ, Кhich КaЖ held AГЕil ʹ͸-ʹ͹, ʹͲͳͺ aЗ Зhe PЖМchВlВgМ DeГaЕЗАeБЗ Вf Зhe SaЕaЗВv NaЗiВБal ReЖeaЕch UБiveЕЖiЗМ. The cВБfeЕeБce КaЖ ГЕeГaЕed aБd cВБdИcЗed bМ Зhe АaЖЗeЕ’Ж ГЕВgЕaА ǲOЕgaБiНaЗiВБal PЖМchВlВgМǳ, ИБdeЕ Зhe diЕecЗiВБ Вf Зhe DeaБ Вf Зhe FacИlЗМ Вf PЖМchВlВgМ, PЕВfeЖЖВЕ LiИdАila AkЖeБВvЖkaМa. PЕeЖeБЗed ЕeГВЕЗЖ aБd ЗheiЕ diЖcИЖЖiВБ ЖhВКed Зhe ГeЕЖГecЗiveЖ Вf Зhe ЕeЖeaЕch cВllabВЕaЗiВБ Вf ВЕgaБiНaЗiВБal ГЖМchВlВgiЖЗЖ Вf diffeЕeБЗ ЕegiВБЖ Вf Зhe cВИБЗЕМ, aЖ Кell aЖ Зhe ГВЖЖibiliЗieЖ Вf iБЗeЕБaЗiВБal cВВГeЕaЗiВБ.
Key words: cВБfeЕeБce; ВЕgaБiНaЗiВБal ГЖМchВlВgМ; ГeВГle aБd ЕiЖkЖ; ВЕgaБiНaЗiВБal cИlЗИЕe; ВЕdeЕ aГГЕВach; labВЕ ГЖМchВlВgМ; leadeЕЖhiГ; ГaЕЗБeЕЖhiГ; caЕeeЕ ВЕieБЗaЗiВБЖ; ЖЗaff ЕeЖeЕve.
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ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

Аˇ˓ˈ˔: ͳʹ͹Ͷͳͳ, ʛˑ˔ˍ˅˃, ʓˏˋ˕˓ˑ˅˔ˍˑˈ ˛., ͳͷ͹, ˔˕˓. ͳͺ.              E-mail: iБfВ@ДВfА.ЕИ

«ʐˋˊːˈ˔ ˅ ʟˑ˔˔ˋˋ: ˓ˋ˔ˍˋ ˋ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˓˃ˊ˅ˋ˕ˋˢ ˅ ːˑ˅˞˘ ˖˔ˎˑ˅ˋˢ˘». ʚˋ˚ː˞ˈ ˅˒ˈ˚˃˕ˎˈːˋˢ ˖˚˃˔˕ːˋˍ˃ ʹ͹-ˑˌ ˍˑː˗ˈ˓ˈː˙ˋˋ ʜ˃˙ˋˑː˃ˎ˟ːˑˆˑ ˋː˔˕ˋ˕˖˕˃ ˔ˈ˓˕ˋ˗ˋ˙ˋ˓ˑ˅˃ːː˞˘ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˒ˑ ˖˒˓˃˅ˎˈːˋˡ
МАЛИНИНА Лариса Петровна
ООО «Агентство КУПРИМ», портал профессиональных консультантов «Вопросы управления», Москва, 
Россия

Аːːˑ˕˃˙ˋˢ. ͳʹ-ͳ͵ ˃˒˓ˈˎˢ ʹͲͳͺ .̂ ˅ ʛˑ˔ˍ˅ˈ ˒˓ˑ˛ˎ˃ ʙˈˌ˔-ˍˑː˗ˈ˓ˈː˙ˋˢ «ʐˋˊːˈ˔ ˅ ʟˑ˔˔ˋˋ: ˓ˋ˔ˍˋ ˋ ˒ˈ˓˔˒ˈˍ˕ˋ˅˞ ˓˃ˊ˅ˋ˕ˋˢ ˅ ːˑ˅˞˘ ˖˔ˎˑ˅ˋˢ˘». ʙˑː˗ˈ˓ˈː˙ˋˢ, ˒ˑˆ˓˖ˉ˃ˡ˜˃ˢ ˓˖ˍˑ˅ˑˇˋ˕ˈˎˈˌ ˄ˋˊːˈ˔˃ ˋ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˒ˑ ˖˒˓˃˅ˎˈːˋˡ ˅ ːˑ˅˖ˡ ˓ˈ˃ˎ˟ːˑ˔˕˟ — ˕ˈ˘ːˑˎˑˆˋˌ, ˄ˋˊːˈ˔˃, ˑ˄˜ˈ˔˕˅˃. ʬˍ˔˒ˈ˓˕ː˞ˈ ˏːˈːˋˢ, ˍˑː˔˖ˎ˟˕˃˙ˋˑːːˑˈ ˅ˋˇˈːˋˈ, ːˈˑ˄˘ˑˇˋˏ˞ˈ ˊː˃ːˋˢ ˇˎˢ ˒ˑːˋˏ˃ːˋˢ ˅ˈˍ˕ˑ˓ˑ˅ ˓˃ˊ˅ˋ˕ˋˢ ˍˑˏ˒˃ːˋˌ.
Кˎˡ˚ˈ˅˞ˈ ˔ˎˑ˅˃: ˍˑː˗ˈ˓ˈː˙ˋˢ; ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˈ ˍˑː˔˖ˎ˟˕ˋ˓ˑ˅˃ːˋˈ; ˍˈˌ˔-ˍˑː˗ˈ˓ˈː˙ˋˢ.

Кˑː˗ˈ˓ˈː˙ˋˢ ˅ ːˑ˅ˑˏ ˗ˑ˓ˏ˃˕ˈʙˑː˗ˈ˓ˈː˙ˋˋ ʜ˃˙ˋˑː˃ˎ˟ːˑˆˑ ˋː˔˕ˋ˕˖˕˃ ˔ˈ˓˕ˋ˗ˋ˙ˋ˓ˑ˅˃ːː˞˘ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˒ˑ ˖˒˓˃˅-ˎˈːˋˡ ȋʜʗʠʙʢȌ — ˠ˕ˑ ˅˔ˈˆˇ˃ ː˃˔˞˜ˈːː˃ˢ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ːˑ˔˕˟, ˅˞˔ˑˍ˃ˢ ˓˃˄ˑ˕ˑ˔˒ˑ˔ˑ˄ːˑ˔˕˟, ˑ˔ˑ˄˃ˢ ˃˕ˏˑ˔˗ˈ˓˃ ˈˇˋːˈːˋˢ, ˓˃ˇˑ˔˕ˋ ˔ˑ˕˅ˑ˓˚ˈ˔˕˅˃, ˚˖˅˔˕˅˃ ˡˏˑ˓˃ ˋ ˅ˑˊˏˑˉːˑ˔˕ˋ ˒ˑˎ˖˚ˋ˕˟ ˑ˚ˈː˟ ːˈˑˉˋˇ˃ːː˞ˈ ˋ ˑ˚ˈː˟ ːˈ˒˓ˑ˔˕˞ˈ ˅ˑ˒˓ˑ˔˞ ˋˊ ˊ˃ˎ˃. ʛˑˌ ˑ˒˞˕ ˅˔˕˓ˈ˚ ˔ ˍˑː˗ˈ˓ˈː˙ˋˢˏˋ ʜʗʠʙʢ ː˃˚˃ˎ˔ˢ ˅ ʹͲͳͲ ˆˑˇ˖ ˋ ˒˓ˑˇˑˎˉ˃ˈ˕˔ˢ ˒ˑ ˔ˈˌ ˇˈː˟, ˋ ˅˔ˈˆˇ˃ ˠ˕ˑ ˍ˃ˍˋˈ-˕ˑ ːˑ˅˞ˈ ː˃˘ˑˇˍˋ ˋ ˑˇːˑ˅˓ˈˏˈːːˑ ˚˕ˑ-˕ˑ ˑ˚ˈː˟ ˊː˃ˍˑˏˑˈ, ˚˕ˑ ˏˑˉːˑ ˅˔˕˓ˈ˕ˋ˕˟ ˕ˑˎ˟ˍˑ ˊˇˈ˔˟.«ʛ˞ ˘ˑ˕ˋˏ ˒˓ˑ˅ˈ˔˕ˋ ʓʟʢʒʢʭ ˍˑː˗ˈ˓ˈː˙ˋˡ!». ʟ˃˄ˑ˚˃ˢ ˆ˓˖˒˒˃ ˑ˓ˆ˃ːˋˊ˃˕ˑ˓ˑ˅ ˒˓ˈˇˎˑ-ˉˋˎ˃ ːˑ˅˞ˌ ˗ˑ˓ˏ˃˕ ˍˈˌ˔-ˍˑː˗ˈ˓ˈː˙ˋˋ. «ʢ ː˃˔ ːˈ ˄˖ˇˈ˕ ˇˑˎˆˋ˘ ˋ ˔ˍ˖˚ː˞˘ ˇˑˍˎ˃ˇˑ˅, ˖ ː˃˔ ˄˖ˇ˖˕ ˢ˓ˍˋˈ «˔˙ˈ˒ˍˋ» ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˋ ˒˓ˈˇ˒˓ˋːˋˏ˃˕ˈˎˈˌ ˒ˑ ˑˇːˋˏ ˋ ˕ˈˏ ˉˈ ˅ˑ˒˓ˑ˔˃ˏ. ʖ˃ ˍ˃ˉˇ˞ˏ ˏːˈːˋˈˏ — ˑ˒˞ ,̞ ˅ˊˎё˕˞ ˋ ˒˃ˇˈːˋˢ, ˎˋ˚ː˞ˈ ˑ˕ˍ˓˞˕ˋˢ». ʡ˜˃˕ˈˎ˟ː˞ˌ ˒ˑˇ˄ˑ˓ ˍˈˌ˔ˑ˅ ˋ ˔˒ˋˍˈ˓ˑ˅. ʜ˃ ˏˑˌ ˅ˊˆˎˢˇ, ˊ˃ˇ˖ˏˍ˃ ˖ˇ˃ˎ˃˔˟.
Мːˑˆˑˑ˄˓˃ˊˋˈ ˕ˈˏ, ˍˈˌ˔ˑ˅, ˅ˑ˒˓ˑ˔ˑ˅ ˋ ˑ˕˅ˈ˕ˑ˅ʜˈ˔ˎ˖˚˃ˌː˞ˌ ˓˃ˊ˄˓ˑ˔ ˕ˈˏ ˍˑː˗ˈ˓ˈː˙ˋˋ. ʣˋː˃ː˔ˑ˅˞ˌ ˏˑːˋ˕ˑ˓ˋːˆ ˋ «ˉˋ˅˃ˢ ˑ˓ˆ˃ːˋˊ˃-˙ˋˢ». ʟ˃˔˔ˍ˃ˊ˞ «ˋˊ ˒ˈ˓˅˞˘ ˖˔˕» ˑ˄ ˠ˕˃˒˃˘ ˔˕˃ːˑ˅ˎˈːˋˢ ˋ ˓˃ˊ˅ˋ˕ˋˢ ˔ˈˏˈˌːˑˆˑ ˄ˋˊːˈ˔˃. ʝˇˋː ˍˈˌ˔ — ˔ ˒ˑˊˋ˙ˋˋ «ˉˈː˔ˍˑˆˑ ˅ˊˆˎˢˇ˃». ʓ˓˖ˆˑˌ ˍˈˌ˔ — ˔ˑ˅˔ˈˏ ˔ ˇ˓˖ˆˑˆˑ ˓˃ˍ˖˓˔˃ ˋ ˖ˉˈ — ˔ 
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«ˏ˖ˉ˔ˍˑˌ ˒ ˑˊˋ˙ˋˋ». ʗ ̍ ˜ё ˑ ˇːˑ ˅ ˞˔˕˖˒ˎˈːˋˈ ˑ  ˅ ˈ˚ːˑˌ ̞ ˈˏˈ ˄ ˋˊːˈ˔˃ — ˑ ˄ ˑ ˕ːˑ˛ˈːˋˢ˘ «˓˖ˍˑ-˅ˑˇ˔˕˅ˑ ˋ ˒ˑˇ˚ˋːˈːˋˈ».ʓˋː˃ˏˋ˚ːˑˈ ˋ ˅˞ˊ˞˅˃ˡ˜ˈˈ ˅˞˔˕˖˒ˎˈːˋˈ ˑ ˒ˑːˢ˕ˋˋ «˕˓ˈːˇ1» ˅ ˄ˋˊːˈ˔ˈ ˔ ː˃ˆˎˢˇː˞ˏˋ ˒˓ˋˏˈ˓˃ˏˋ, ˚˕ˑ ˕˓ˈːˇˑˏ ˢ˅ˎˢˈ˕˔ˢ, ˋ ˍ˃ˍ ˋˊ ˠ˕ˑˆˑ ˏˑˉːˑ ˋˊ˅ˎˈˍ˃˕˟ ˒ˑˎ˟ˊ .̟ ʏ ˚˕ˑ — ˕˓ˈːˇˑˏ ˕ˑˎ˟ˍˑ ː ˃ˊ˞˅˃ˈ˕˔ˢ, ː ˑ ̀ ˏ ː ˃ ̝ ˃ˏˑˏ ̌ ˈˎˈ ː ˈ s ˅ˎˢˈ˕˔ˢ, ̀  ˑ ˓ˋˈː˕˃˙ˋˢ ː ˃ ̞ ˃ˍˋˈ «˒˔ˈ˅ˇˑ-˕˓ˈːˇ˞» ˕ˑˎ˟ˍˑ ˑ˕˅ˎˈˍ˃ˈ˕ ˋ ˒˓ˈˇˎ˃ˆ˃ˈ˕ ˎˑˉː˞ˈ ˑ˓ˋˈː˕ˋ˓˞. ʞ˓ˑˋˊ˅ˑˇ˔˕˅ˈːː˃ˢ ˕ˈˏ˃, ˒˓ˈˇ˔˕˃˅ˎˈː-ː˃ˢ ˔˓˃ˊ˖ ˚ˈ˕˞˓˟ˏˢ ˍˈˌ˔˃ˏˋ ˔ «ˆˑ˅ˑ˓ˢ˜ˋˏˋ» ː˃ˊ˅˃ːˋˢˏˋ.
• «ʟ˃ˊ˅ˋ˕ˋˈ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈːːˑˌ ˔ˋ˔˕ˈˏ˞: ˒˓ˈˑˇˑˎˈːˋˈ ˔ˑ˒˓ˑ˕ˋ˅ˎˈːˋˢ ˒ˈ˓˔ˑː˃ˎ˃».
• «ʞˎ˃ːˋ˓ˑ˅˃ːˋˈ ˓ˈ˔˖˓˔ˑ˅ ˅ ˒˓ˑˋˊ˅ˑˇ˔˕˅ˈ. ʙ˃ˍ ˒ˑ˅˞˔ˋ˕˟ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˍˑˏ˒˃ːˋˋ».
• «ʞ˓ˑˋˊ˅ˑˇ˔˕˅ˑ ˔˕˓ˑˋ˕ˈˎ˟ː˞˘ ˏ˃˕ˈ˓ˋ˃ˎˑ˅. ʢ˅ˈˎˋ˚ˈːˋˈ ˒˓ˑˇ˃ˉ ː˃ ˍˑːˍ˖˓ˈː˕ːˑˏ ˓˞ːˍˈ».
• «ʝ˒˞ .̞ ʢ˒˓˃˅ˎˈːˋˈ ˋˊˏˈːˈːˋˢˏˋ ː˃ ˏ˃˛ˋːˑ˔˕˓ˑˋ˕ˈˎ˟ː˞˘ ˒˓ˈˇ˒˓ˋˢ˕ˋˢ˘».ʗ, ˍˑːˈ˚ːˑ ˉˈ, ˑ˄˔˕ˑˢ˕ˈˎ˟ː˞ˌ ˋ, ˅ˏˈ˔˕ˈ ˔ ˕ˈˏ, ˠˏˑ˙ˋˑː˃ˎ˟ːˑ ː˃˔˞˜ˈːː˞ˌ, ˓˃ˊˆˑ˅ˑ˓ ˑ ˓˃ˊ˅ˋ˕ˋˋ ˓˞ːˍ˃ ˍˑː˔˃ˎ˕ˋːˆ˃.ʖ˃˅ˈ˓˛˃ˡ˜˃ˢ ˒˃ːˈˎ˟ː˃ˢ ˇˋ˔ˍ˖˔˔ˋˢ ˑ ːˑ˅˞˘ ˗ˑ˓ˏ˃˘ ˔ˑ˕˓˖ˇːˋ˚ˈ˔˕˅˃ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅. ʝ ˕ˑˏ, ˍ˃ˍ ˓˃ˊ˅ˋ˅˃ˈ˕˔ˢ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˈ ˍˑː˔˖ˎ˟˕ˋ˓ˑ˅˃ːˋˈ ˅ ʡ˖˓ˍˏˈːˋ˔˕˃ːˈ. ʝ ˔ˑˊˇ˃ːˋˋ ːˑ˅ˑˆˑ ˔ˑˑ˄˜ˈ˔˕˅˃ ˓˖˔˔ˍˑˢˊ˞˚ː˞˘ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅. ʝ ːˑ˅˞˘ ˅˞ˊˑ˅˃˘.ʗ ˑ˕ˍ˓˞˅˃ˡ˜˃ˢ ˒˃ːˈˎ˟ː˃ˢ ˇˋ˔ˍ˖˔˔ˋˢ, ˊ˃ˇ˃˅˛˃ˢ ˑ˔ːˑ˅ː˖ˡ ˋː˕ˑː˃˙ˋˡ ˍˑː˗ˈ˓ˈː˙ˋˋ —˅˃ˉːˑ˔˕˟ ˒˃˓˕ːё˓˔ˍˑˆˑ ˇˋ˃ˎˑˆ˃ ˏˈˉˇ˖ ˍˑː˔˖ˎ˟˕˃ː˕˃ˏˋ ˋ ˍˎˋˈː˕˃ˏˋ — ˅ ˚˃˔˕ːˑ˔˕ˋ, ˏˈˉˇ˖ ˍˑː˔˃ˎ˕ˋːˆˑˏ ˋ ˄ˋˊːˈ˔ˑˏ ˅ ˙ˈˎˑˏ. Ч˕ˑ ˅ˎˋˢˈ˕ ː˃ ˅˞˄ˑ˓ ˍˑː˔˖ˎ˟˕˃ː˕˃ ˊ˃ˍ˃ˊ˚ˋˍˑˏ, ˔ ˑˇːˑˌ ˔˕ˑ˓ˑː˞, ˋ ˊ˃ˍ˃ˊ˚ˋˍ˃ — ˍˑː˔˖ˎ˟˕˃ː˕ˑˏ? ʙ˃ˍ ˅ˑˊːˋˍ˃ˈ˕ ˇˑ˅ˈ˓ˋˈ? ʡ˃ˍ ˎˋ ː˃ ˔˃ˏˑˏ ˇˈˎˈ ˅˃ˉː˃ «˘ˋˏˋˢ» ˑ˕ːˑ˛ˈːˋˌ? ʙˑː˔˖ˎ˟˕˃ː˕˞, ˅˞˔˕˖˒˃ˡ˜ˋˈ ˔ ˒ˑˊˋ˙ˋˋ ˍˎˋˈː˕˃, ˋ ˓˖ˍˑ˅ˑˇˋ-˕ˈˎˋ, ˅ ˔ˑ˅ˈ˓˛ˈːːˑ ˍˑː˔˖ˎ˟˕˃˙ˋˑːːˑˏ ˋ ː˃˒˖˕˔˕˅ˈːːˑˏ ˔˕ˋˎˈ, ˑ˄˝ˢ˔ːˢˡ˜ˋˈ ˍˑː˔˖ˎ˟˕˃ː-˕˃ˏ, ˍ˃ˍ ː˖ˉːˑ ˓˃˄ˑ˕˃˕˟ ː˃ ˒˓ˋˏˈ˓ˈ ˔ˑ˄˔˕˅ˈːː˞˘ ˒˓ˑˈˍ˕ˑ˅ ˒ˑ ˋˊˏˈːˈːˋˡ ˑ˓ˆ˃ːˋˊ˃˙ˋˑːːˑˌ ˍ˖ˎ˟˕˖˓˞.ʠˎˑˉː˞ˌ ˇˋ˃ˎˑˆ ˔˕ˑ˓ˑː. ʜˈ˒˓ˑ˔˕˞ˈ ˅ˑ˒˓ˑ˔˞ ˅ˈˇ˖˜ˈˆˑ. ʠˍˎ˃ˇ˞˅˃ˈ˕˔ˢ ˒ˑːˋˏ˃ːˋˈ, ˚˕ˑ ˇ˃, ˒˃˓˕ːё˓˔˕˅ˑ ˅ ˓˃˄ˑ˕ˈ ˍˎˋˈː˕˃ ˋ ˍˑː˔˖ˎ˟˕˃ː˕˃, ˠ˕ˑ ˅˃ˉːˑ. ʜˑ ˍ˃ˍ ˈˆˑ ˅˞˔˕˓ˑˋ˕˟? ʙ˃ˍ ˈˆˑ ˖ˇˈ˓ˉ˃˕˟? ʗ ˔ːˑ˅˃ ˕ˈˏ˃ ˑ ˇˑ˅ˈ˓ˋˋ ˋ «˘ˋˏˋˋ» ˑ˕ːˑ˛ˈːˋˌ.

П˖˄ˎˋ˚ː˃ˢ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˢ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˒ˑ ˖˒˓˃˅ˎˈːˋˡʗ ˇ˓˖ˆ˃ˢ ˔˕ˑ˓ˑː˃ ˍˑː˗ˈ˓ˈː˙ˋˋ — ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˑːː˞ˈ ˍˈˌ˔˞, ˒˓ˈˇ˔˕˃˅ˎˈːː˞ˈ ˍˑː˔˖ˎ˟-˕˃ː˕˃ˏˋ ˅ˑ ˅˓ˈˏˢ ˊ˃˜ˋ .̞ ʞ˃˓˃ˎˎˈˎ˟ː˃ˢ ˋ ˑ˓ˆ˃ːˋ˚ːˑ ˅˔˕˓ˑˈːː˃ˢ ˚˃˔˕˟ ˍˑː˗ˈ˓ˈː˙ˋˋ, ˇˑ˒ˑˎ-ːˢˡ˜˃ˢ ˋ ˖˔ˋˎˋ˅˃ˡ˜˃ˢ ˑ˄˜ˋˌ ˗ˑ˓ˏ˃˕ ˅˔ˈˆˑ ˏˈ˓ˑ˒˓ˋˢ˕ˋˢ. ʟˈˊ˖ˎ˟˕˃˕ ˓˃˄ˑ˕˞ ˍˑˏˋ˕ˈ˕˃ ˒ˑ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˢˏ — ˒ˢ˕˟ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˌ ˇˎˢ ː˃˚ˋː˃ˡ˜ˋ˘ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˋ˘ ˍˑː˔˖ˎ˟˕˃ː˕ˑ˅ ˋ ˚ˈ˕˞˓ˈ ˒ˑ˅˕ˑ˓ː˞ˈ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ ˇˎˢ ˕ˈ˘, ˍ˕ˑ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˈ˕ ˔˅ˑˡ ˍ˅˃ˎˋ˗ˋˍ˃˙ˋˡ ʠʛʠ2.ʑ ʹͲͳ͹ ˆˑˇ˖ ˋ˔˒ˑˎ˟ˊ˖ˈˏ˞ˈ ˅ ʜʗʠʙʢ ˒˓ˑ˙ˈˇ˖˓˃ ˒˖˄ˎˋ˚ːˑˌ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ, ˍˑˏ˒ˈ˕ˈː-˕ˑ˔˕ː˃ˢ ˏˑˇˈˎ˟ ˋ ˑ˙ˈːˑ˚ː˞ˈ ˎˋ˔˕˞, ˒˓ˋˏˈːˢˈˏ˞ˈ ˒˓ˋ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ ˋ ˒ˈ˓ˈ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ, ˄˞ˎˋ ˒˓ˋˊː˃ː˞ ʛˈˉˇ˖ː˃˓ˑˇː˞ˏ ʠˑ˅ˈ˕ˑˏ ˋː˔˕ˋ˕˖˕ˑ˅ ˖˒˓˃˅ˎˈː˚ˈ˔ˍˑˆˑ ˍˑː˔˖ˎ˟˕ˋ˓ˑ˅˃ːˋˢ ȋ)CMC)͵Ȍ ˎ˖˚˛ˈˌ ˒˓˃ˍ˕ˋˍˑˌ ȋ«The best practices»Ȍ.
1 Тренд (от англ. trand) — основная тенденция изменения чего-либо. В экономике — направление движения цен или 
индексов, где выделяются восходящий (бычий), нисходящий (медвежий) тренды. Сегодня трендом в широком смысле обозначается 
объективный, устойчивый, направленный (увеличение или уменьшение) процесс изменений измеряемого параметра какого-либо 
явления общественной жизни. В индустрии моды термин «тренд» употребляется по недоразумению (прим. ред.). 

2 СМС (англ. Certiied Management Consultant) — сертифитированный консультант по управлению по международному 
стандарту ICMCI.

3 ICMCI (International Council Management Consulting Institutes) — сеть ассоциаций консультантов по всему миру, которая 
имеет общую миссию, ценности и цели.
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Ч˕ˑ ˅ˍˎˡ˚˃ˈ˕ ˅ ˔ˈ˄ˢ ˒˓ˑ˙ˈˇ˖˓˃ ˒˖˄ˎˋ˚ːˑˌ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ? ʛˑˋ ː˃˄ˎˡˇˈːˋˢ ˅ ˕ˈ˚ˈːˋˈ ːˈ˔ˍˑˎ˟ˍˋ˘ ˎˈ˕ ˊː˃ˍˑˏ˔˕˅˃ ˔ ʜʗʠʙʢ ˔˅ˋˇˈ˕ˈˎ˟˔˕˅˖ˡ˕ ˔ˎˈˇ˖ˡ˜ˈˈ.ʬ˕ˑ ̝ ˈ˓˟ёˊː˃ˢ ̝ ˑ˅ˏˈ˔˕ː˃ˢ ˓ ˃˄ˑ˕˃ ̀  ̞ ˑˆˑ, ̱ ˕ˑ ˒ ˓ˑ˘ˑˇˋ˕ ˒ ˓ˑ˙ˈˇ˖˓˖ ̝ ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ, ̀  ̞ ˈ˘, ̱ ˕ˑ ˒ˑˏˑˆ˃ˡ˕ ˒ˑˇˆˑ˕ˑ˅ˋ˕˟˔ˢ, ˍ˖˓˃˕ˑ˓ˑ˅, ˑ˕ ˍˑ˕ˑ˓˞˘ ˏːˑˆˑˈ ˊ˃˅ˋ˔ˋ ,̞ ˋ ːˈ˒ˑ˔˓ˈˇ˔˕˅ˈːːˑ ˔ˈ˓˕ˋ-˗ˋˍ˃˙ˋˑːːˑˌ ˍˑˏˋ˔˔ˋˋ, ˃˔˔ˈ˔˔ˑ˓ˑ˅, ˅˞˔˕˃˅ˎˢˡ˜ˋ˘ ˔˅ˑˋ ˃˕˕ˈ˔˕˃˙ˋˑːː˞ˈ ˄˃ˎˎ˞, ˋ ˒˓ˑ˔˕ˑ ˖˚˃˔˕ːˋˍˑ˅ ˒˖˄ˎˋ˚ːˑˌ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ, ː˃˄ˎˡˇ˃ˡ˜ˋ˘ ˔˙ˈː˃˓ˋˌ ˠ˕ˑˆˑ ˇˈˌ˔˕˅˃, ˊ˃ˇ˃ˡ˜ˋ˘ ˔˅ˑˋ ˅ˑ˒˓ˑ˔˞, ˔ˑˊˇ˃ˡ˜ˋ˘ ˠ˕˖ ˑ˔ˑ˄˖ˡ ˃˕ˏˑ˔˗ˈ˓ .̟ʬ˕ˑ ˊ˃ˏˈ˕ː˞ˌ ˅ː˖˕˓ˈːːˋˌ ˓ˑ˔˕ ˑ˔ˑˊː˃ːːˑˆˑ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎˋˊˏ˃ ˋ ˖˅ˈ˓ˈːːˑ˔˕ˋ ˍˑː˔˖ˎ˟-˕˃ː˕˃ ː˃˓ˢˇ˖ ˔ ˒˓ˋˊː˃ːˋˈˏ ˠ˕ˑˆˑ ˓ˑ˔˕˃, ˒˓ˑˇ˅ˋˉˈːˋˢ, ˒ˑˎ˖˚˃ˈˏˑˆˑ ˑ˕ ˍˑˎˎˈˆ ˒ˑ ˙ˈ˘ .̟ ʬ˕ˑ ˅ˇ˓˖ˆ ːˈˑˉˋˇ˃ːːˑ ˓˃ˊ˅ˈ˓ː˖˅˛˃ˢ˔ˢ ˕ˈˑ˓ˈ˕ˋ˚ˈ˔ˍ˃ˢ ˇˋ˔ˍ˖˔˔ˋˢ, ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞ˌ ˇˋ˃ˎˑ ,̂ ˑ˄ˏˈː ˏːˈːˋˢˏˋ. ʬ˕ˑ ˅ˑ˒˓ˑ˔˞, ˒ˑːˢ˕ː˞ˈ ˑ˒˞˕ː˞ˏ ˍˑː˔˖ˎ˟˕˃ː˕˃ˏ ˋ ːˈ ˅˔ˈˆˇ˃ ˔˓˃ˊ˖ ˒ˑːˢ˕ː˞ˈ ː ˃˚ˋː˃ˡ˜ˈˏ˖ ̱ ˑː˔˖ˎ˟˕˃ː˕˖ ̀ ˎˋ ː ˈ ˅ ˑ˅ˎˈ˚ёːːˑˏ˖ ˅  ̱ ˑː˔˖ˎ˟˕˃˙ˋˑːː˖ˡ ˒ ˓ˑ˗ˈ˔˔ˋˡ ˖˚˃˔˕ːˋˍ .̟ ʜ˃˒˓ˋˏˈ˓:— ʠ ˍ˃ˍˋˏˋ ˠ˕ˋ˚ˈ˔ˍˋˏˋ ˇˋˎˈˏˏ˃ˏˋ ˔˕˃ˎˍˋ˅˃ˡ˕˔ˢ ˍˑː˔˖ˎ˟˕˃ː˕˞ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˓˃˄ˑ˕˞?— ʙ˕ˑ ː˃ ˔˃ˏˑˏ ˇˈˎˈ ˢ˅ˎˢˎ˔ˢ ˍˎˋˈː˕ˑˏ ˍˑː˔˖ˎ˟˕˃ː˕˃?— ʙ˃ˍˋˏ ˑ˄˓˃ˊˑˏ ˍˑː˔˖ˎ˟˕˃ː˕ «˅˞˛ˈˎ» ː˃ ˍˑː˕˓˃ˍ˕?— ʜ˃˔ˍˑˎ˟ˍˑ ˍˑː˔˖ˎ˟˕˃ː˕ ˖ˇˑ˅ˎˈ˕˅ˑ˓ёː ˇˑ˔˕ˋˆː˖˕˞ˏˋ ˓ˈˊ˖ˎ˟˕˃˕˃ˏˋ ˍˑː˔˖ˎ˟˕˃˙ˋˑː-ːˑˆˑ ˒˓ˑˈˍ˕˃? ʑ ˚ёˏ ːˈ ˇˑ˓˃˄ˑ˕˃ˎ? Ч˕ˑ ˈ˜ё ˏˑˉːˑ ˄˞ˎˑ ˒˓ˈˇˎˑˉˋ˕˟ ˍˎˋˈː˕˖ ˇˎˢ ˓ˈ˛ˈːˋˢ ˑ˄ˑˊː˃˚ˈːː˞˘ ˒˓ˑ˄ˎˈˏ?— ʙ˃ˍˑ˅˃ ˠ˗˗ˈˍ˕ˋ˅ːˑ˔˕˟ ˓˃˄ˑ˕˞ ˍˑː˔˖ˎ˟˕˃ː˕˃ ˍ˃ˍ ˒ˑ˔˕˃˅˜ˋˍ˃ ˋː˕ˈˎˎˈˍ˕˖˃ˎ˟ːˑˌ ˖˔ˎ˖ˆˋ?— ʙ˃ˍ ˠˏˑ˙ˋˑː˃ˎ˟ː˃ˢ ˖˅ˎˈ˚ёːːˑ˔˕˟ ˓˃˄ˑ˕ˑˌ ˔ ˍˎˋˈː˕ˑˏ ˔ˑ˚ˈ˕˃ˈ˕˔ˢ ˔ ˖ˏˈːˋˈˏ ˑ˕˔˕˓˃-ːˋ˕˟˔ˢ ˑ ˕ ɣ ˏˑ˙ˋˌ ̀  ˑ ˙ˈːˋ˕˟ ̝ ˕ˑˋˏˑ˔˕˟ ́ ˃˕˓˃˚ˈːː˞˘ ̊ ˃˔ˑ˅ ̀ ː˕ˈˎˎˈˍ˕˖˃ˎ˟ːˑˌ ˓ ˃˄ˑ˕˞, ̌ ˑ˔˕ˋˆ-ː˖˕˞ˈ ˓ˈˊ˖ˎ˟˕˃˕˞ ˍˑˏ˒˃ːˋˋ ˍˎˋˈː˕˃ ˋ ˔˕ˑˋˏˑ˔˕˟ ˒ˑˎ˖˚ˈːːˑˆˑ ˆˑːˑ˓˃˓˃ ˍˑː˔˖ˎ˟˕˃ː˕˃?— ʙ˕ˑ ˒ˑ˔˕˓˃ˇ˃ˎ ˅ ˒˓ˑ˙ˈ˔˔ˈ ˍˑː˔˖ˎ˟˕˃˙ˋˑːːˑˆˑ ˒˓ˑˈˍ˕˃? ʔ˔ˎˋ ˈ˔˕˟ ˕ˈ, ˍ˕ˑ ˅˞ˋˆ˓˃ˎˋ ˑ˕ ˓˃˄ˑ˕˞ ˍˑː˔˖ˎ˟˕˃ː˕˃? ʜ˃˅ˈ˓ːˢˍ˃ ˄˞ˎˋ ˋ ˕ˈ, ˍ˕ˑ ˑˍ˃ˊ˃ˎ˔ˢ ˅ ˔˕˃ːˈ ˒ˑ˔˕˓˃ˇ˃˅˛ˋ˘ ˋˎˋ ːˈˇˑ-˅ˑˎ˟ː˞˘?— ʑˑ ˅˓ˈˏˢ ˒˓ˑ˛ˎˑˌ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ ˅˞ ˔ˑ˅˔ˈˏ ˒ˑ-ˇ˓˖ˆˑˏ˖ ˕˓˃ˍ˕ˑ˅˃ˎˋ ˔˅ˑˡ ˓ˑˎ˟ ˅ ˑ˓ˆ˃-ːˋˊ˃˙ˋˋ ˍ˃ˍ ˍˑː˔˖ˎ˟˕˃ː˕˃. Ч˕ˑ ˋˊˏˈːˋˎˑ˔˟ ˊ˃ ˠ˕ˑ ˅˓ˈˏˢ?ʗ ːˈ ˅˃ˉːˑ, ˚˕ˑ ˇˎˢ ˔ˑˋ˔ˍ˃˕ˈˎˢ ˠ˕ˑ ˖ˉˈ ːˈ ˒ˈ˓˅˃ˢ, ˃ ˅˕ˑ˓˃ˢ, ˕˓ˈ˕˟ˢ ˋˎˋ ˇ˃ˉˈ ˚ˈ˕˅ˈ˓˕˃ˢ ˒˓ˑ˙ˈˇ˖˓˃ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ, ˠ˕ˑ ˅˔ё ˕˃ˍ ˉˈ ˅ˑˎːˋ˕ˈˎ˟ːˑ, ˔ˈ˓˟ˈˊːˑ ˋ ˑ˕˅ˈ˕˔˕˅ˈːːˑ. ʗ ːˈ˔ˏˑ˕˓ˢ ː˃, ˍ˃ˊ˃ˎˑ˔˟ ˄˞, ˖ˉˈ ːˈˏ˃ˎ˞ˌ ˑ˒˞˕ ˓˃˄ˑ˕˞, ː˃ ːˑ˅ˑˏ ˖˓ˑ˅ːˈ ˓˃ˊ˅ˋ˕ˋˢ ˕˞ ˒ˑˎ˖˚˃ˈ˛˟ ːˑ˅˞ˈ ˔ˎˑˉː˞ˈ ˅ˑ˒˓ˑ˔˞, ː˃ ˍˑ˕ˑ˓˞ˈ ˋ˜ˈ˛˟ ːˑ˅˞ˈ ˍˑː˔˖ˎ˟˕˃˙ˋˑːː˞ˈ ˑ˕˅ˈ˕˞.ʡ˃ˍ ˒˓ˑ˘ˑˇˢ˕ ˍˑː˗ˈ˓ˈː˙ˋˋ ʜʗʠʙʢ. ʬ˕ˑ ː˃ˇˑ ˅ˋˇˈ˕˟. ʑ ˠ˕ˑˏ ː˃ˇˑ ˖˚˃˔˕˅ˑ˅˃˕˟. ʜ˃ ˔ˎˑˏˈ ˍˑː˔˃ˎ˕ˋːˆˑ˅˞˘ ˒ˑˍˑˎˈːˋˌ ˒˓ˈˈˏ˔˕˅ˈːːˑ˔˕˟ ˒ˑ˄ˈˇˋˎ˃. ʜˑ˅ˑˈ ˒ˑˍˑˎˈːˋˈ ˆˑ˕ˑ˅ˑ ˒˓ˋːˢ˕˟ ˋ ˒˓ˋːˋˏ˃ˈ˕ ̝ ˅ˑˡ ɣ ˔˕˃˗ˈ˕ ,̟ ˒ ˑˍˑˎˈːˋˈ ˑ ˔ːˑ˅˃˕ˈˎˈˌ ̂ ˑ˕ˑ˅ˑ ˒ ˈ˓ˈˇ˃˕˟ ̀  ˒ ˈ˓ˈˇ˃ё˕ ̝ ˅ˑˡ ɣ ˔˕˃˗ˈ˕ .̟ ʑˋˇˈˑ-˓ˈ˒ˑ˓˕˃ˉ ˑ  ʹ ͹-ˑˌ ̱ ˑː˗ˈ˓ˈː˙ˋˋ ʜʗʠʙʢ ̝  ̠ ˓˃ˆˏˈː˕˃ˏˋ ˅ ˔ˈ˘ ˅ ˞˔˕˖˒ˎˈːˋˌ, ˅ ˍˎˡ˚˃ˢ ˒˓ˑ˙ˈˇ˖˓˞ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ, ˏˑˉːˑ ː˃ˌ˕ˋ ː˃ ˔˕˓˃ːˋ˙˃˘ ʞˑ˓˕˃ˎ˃ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞˘ ˍˑː˔˖ˎ˟-˕˃ː˕ˑ˅ «ʑˑ˒˓ˑ˔˞ ˖˒˓˃˅ˎˈːˋˢ». ʞˑˇ˓ˑ˄ːˈˈ ˑ ˒˓ˑ˙ˈˇ˖˓ˈ ˔ˈ˓˕ˋ˗ˋˍ˃˙ˋˋ ˏˑˉːˑ ˒˓ˑ˚ˋ˕˃˕˟ ː˃ ˔˃ˌ˕ˈ ʜʗʠʙʢ ȋhЗЗГ://cАcЕИssia.ЕИȌ.
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«BИsiБess iБ RИssia: Еisks aБd ГЕВsГecЗs fВЕ develВГАeБЗ iБ БeК cВБdiЗiВБs». PeЕsВБal iАГЕessiВБs Вf Зhe ГaЕЗiciГaБЗ Вf Зhe ʹ͹th cВБfeЕeБce Вf Зhe NaЗiВБal )БsЗiЗИЗe Вf CeЕЗified MaБageАeБЗ CВБsИlЗaБЗs
Larisa MALININA
LLC «Agency KUPRIM», Portal of professional consultants «Management issues», Moscow, Russia

Abstract. The Case CВБfeЕeБce ǲBИsiБess iБ RИssia: Еisks aБd ГЕВsГecЗs fВЕ develВГАeБЗ iБ Зhe БeК eБviЕВБАeБЗǳ Кas held iБ MВscВК ВБ AГЕil ͳʹ-ͳ͵, ʹͲͳͺ. CВБfeЕeБce, ГlИБgiБg bИsiБess eЛecИЗives aБd АaБageАeБЗ cВБsИlЗaБЗs iБЗВ a БeК ЕealiЗМ — ЗechБВlВgМ, bИsiБess, sВcieЗМ. EЛГeЕЗ ВГiБiВБs, cВБsИlЗiБg visiВБ, БecessaЕМ kБВКledge fВЕ ИБdeЕsЗaБdiБg Зhe vecЗВЕs Вf cВАГaБМ develВГАeБЗ.
Keywords: cВБfeЕeБce; АaБageАeБЗ cВБsИlЗiБg; case-cВБfeЕeБce.
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ǚǜГАǙǔǓАǢǔǚǙǙАЯ ǛǝǔǡǚЛǚГǔЯ

ʜˑ˅˃ˢ ˍːˋˆ˃ ʔ˅ˆˈːˋˢ ˋ ʠ˅ˈ˕ˎ˃ː˞ ʔˏˈˎ˟ˢːˑ˅˞˘ «ʞˢ˕˃ˢ ːˑˆ˃. ʜ˃˄ˎˡˇ˃˕ˈˎ˟ː˞ˌ ˔ˑ˅ˈ˕ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˏ˃ˎˑˆˑ ˋ ˔˓ˈˇːˈˆˑ ˄ˋˊːˈ˔˃. К˃˕ˈ˘ˋˊˋ˔»
ʑ˞˛ˎ˃ ˅ ˔˅ˈ˕ ˍːˋˆ˃ ʔ˅ˆˈːˋˢ ˋ ʠ˅ˈ˕ˎ˃ː˞ ʔˏˈˎ˟ˢːˑ˅˞˘ «ʞˢ˕˃ˢ 
ːˑˆ˃. ʜ˃˄ˎˡˇ˃˕ˈˎ˟ː˞ˌ ˔ˑ˅ˈ˕ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˏ˃ˎˑˆˑ ˋ ˔˓ˈˇːˈˆˑ 
˄ˋˊːˈ˔˃. ʙ˃˕ˈ˘ˋˊˋ˔». Э˕ˑ ˒ˈ˓˅ˑˈ ˅ ː˃˛ˈˌ ˔˕˓˃ːˈ ˋˊˇ˃ːˋˈ ˒˓ˑ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˈ ˖˒˓˃˅ˎˈːˋˈ ˇˎˢ ˔˓ˈˇːˈˆˑ ˄ˋˊːˈ˔˃.Кːˋˆ˃ ˖ːˋˍ˃ˎ˟ː˃ ˕ˈˏ, ˚˕ˑ ː˃˒ˋ˔˃ː˃ ˒˓˃ˍ˕ˋˍ˖ˡ˜ˋˏˋ ˍˑː˔˖ˎ˟˕˃ː˕˃ˏˋ, ̱ ˑ˕ˑ˓˞ˈ ˒ ˓ˑ˃ː˃ˎˋˊˋ˓ˑ˅˃ˎˋ ̀  ˑ ˄ˑ˄˜ˋˎˋ ˑ ˒˞˕ ˔˅ˑˈˌ ˓ ˃˄ˑ˕˞ ̝  ˄ ˑˎˈˈ ̊ ˈˏ 50 ˓ ˑ˔˔ˋˌ˔ˍˋˏˋ ː ˈˆˑ˔˖ˇ˃˓˔˕˅ˈːː˞ˏˋ ˍˑˏ˒˃ːˋˢˏˋ, ˇˈˌ˔˕˅˖ˡ˜ˋˏˋ ˔ˈˆˑˇːˢ ː˃ ˑ˕ˈ˚ˈ˔˕˅ˈːːˑˏ ˓˞ːˍˈ. ʑˑ ˅˔ˈ˘ ːˋ˘ ˔ˑˊˇ˃ːˋˈ ˔ˋ˔˕ˈˏ˞ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˆˑ ˖˒˓˃˅ˎˈːˋˢ ˋ ː˃˄ˎˡˇ˃˕ˈˎ˟ː˞˘ ˔ˑ˅ˈ˕ˑ˅, ˍ˃ˍ ˋ˘ ˍˎˡ˚ˈ˅ˑˌ ˔ˑ˔˕˃˅ˎˢˡ˜ˈˌ, ˔˕˃ˎˑ ˓ˈ˛˃ˡ˜ˋˏ ˏˑˏˈː˕ˑˏ ˓˃ˊ˅ˋ˕ˋˢ ˄ˋˊːˈ˔ˑ˅ ː˃ ˑ˒˓ˈˇˈˎёː-ːˑˌ ˔˕˃ˇˋˋ ˉˋˊːˋ ˍˑˏ˒˃ːˋˌ.Кːˋˆ˃ ː ˃˒ˋ˔˃ː˃ ˎ ˈˆˍˑ, ˅  ː ˈˌ ˏ ːˑˆˑ ̱ ˈˌ˔ˑ˅. ʏ˅˕ˑ˓˞ ˅ ˞˄˓˃ˎˋ ˉ˃ː˓ ˍ˃˕ˈ˘ˋˊˋ˔˃ ȋ˅ˑ˒˓ˑ˔ˑ˅ ˋ ˑ˕˅ˈ˕ˑ˅Ȍ, ˚˕ˑ˄˞ ˚ˋ˕˃˕ˈˎ˟ ˅ ˎˡ˄ˑˌ ˏˑˏˈː˕ ˏˑˆ ˑ˄˓˃˕ˋ˕˟˔ˢ ˍ ˋː˕ˈ˓ˈ˔ːˑˌ ˇˎˢ ːˈˆˑ ˕ˈˏˈ. ʏ ˅ ˍ˃˚ˈ˔˕˅ˈ ˚ˋ˕˃˕ˈˎˈˌ ˏˑˆ˖˕ ˅˞˔˕˖˒˃˕˟ ˅ˎ˃ˇˈˎ˟˙˞ ˍˑˏ˒˃ːˋˌ, ˚ˎˈː˞ ˔ˑ˅ˈ˕ˑ˅ ˇˋ˓ˈˍ˕ˑ˓ˑ˅ ˋ ː˃˄ˎˡˇ˃˕ˈˎ˟ː˞˘ ˔ˑ˅ˈ˕ˑ˅, ˍˑː˔˖ˎ˟˕˃ː˕˞, ˒˓ˈ˒ˑˇ˃˅˃˕ˈˎˋ — ˅˔ˈ ˕ˈ, ˍ˕ˑ ˘ˑ˚ˈ˕ ˒ˑˆ˓˖ˊˋ˕˟˔ˢ ˅ ˔˖˜ˈ˔˕˅˖ˡ˜ˋˈ ˓ˈ˃ˎˋˋ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˆˑ ˖˒˓˃˅ˎˈːˋˢ ˅ ˑ˕ˈ˚ˈ˔˕˅ˈːːˑˏ ˔˓ˈˇːˈˏ ˄ˋˊːˈ˔ˈ.
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Иˆˑ˓˟ ʟˑˊ˃ːˑ˅, И˔˒ˑˎːˋ˕ˈˎ˟ː˞ˌ ˇˋ˓ˈˍ˕ˑ˓ А˔˔ˑ˙ˋ˃˙ˋˋ ːˈˊ˃˅ˋ˔ˋˏ˞˘ ˇˋ˓ˈˍ˕ˑ˓ˑ˅ʠˈˆˑˇːˢ, ˅ ː˃˛˖ ˅˞˔ˑˍˑ˕ˈ˘ːˑˎˑˆˋ˚ː˖ˡ ˠ˒ˑ˘ ,̟ ˓ˢˇˑˏ ˔ ˕ˈ˘ːˑˎˑˆˋˢˏˋ ˋ ːˑ˅˃˙ˋˢˏˋ ˒ˑ-˒˓ˈˉːˈˏ˖ ˖ˡ˕ːˑ ˔ˑ˔ˈˇ˔˕˅˖ˡ˕ ːˈ˔ˍˑˎ˟ˍˑ ˔˕ˈ˓ˈˑ˕ˋ˒ˑ˅. ʝˇˋː ˋˊ ːˋ˘ — ˚˕ˑ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˈ ˖˒˓˃˅ˎˈːˋˈ ˒˓ˈˇː˃ˊː˃˚ˈːˑ ˕ˑˎ˟ˍˑ ˇˎˢ ˄ˑˎ˟˛ˋ˘ ˒˖˄ˎˋ˚ː˞˘ ˍˑˏ˒˃ːˋˌ. ʑ ˚ёˏ ˉˋˊːˈ˔˒ˑ˔ˑ˄-ːˑ˔˕˟ ˠ˕ˑˆˑ ˔˕ˈ˓ˈˑ˕ˋ˒˃ ˖ ˓ˑ˔˔ˋˌ˔ˍˋ˘ ˔ˑ˄˔˕˅ˈːːˋˍˑ˅? ʐ˖ˇˈˏ ˑ˕ˍ˓ˑ˅ˈːː˞. ʞˑ˓ˑˌ — ː˃ˎˋ˚ˋˈ ːˈ ˔ˑ˅˔ˈˏ ˚ˋ˔˕˞˘ ˋː˕ˈ˓ˈ˔ˑ˅. ʞˑ˓ˑˌ — ːˈˉˈˎ˃ːˋˈ ˅˞ːˑ˔ˋ˕˟ ˔ˑ˓ ˋˊ ˋˊ˄˞. Иːˑˆˇ˃ — ːˈˉˈˎ˃ːˋˈ ˇˈˎˋ˕˟˔ˢ ˔˅ˑˈˌ ˅ˎ˃˔˕˟ˡ. ʜˈ˒ˑːˋˏ˃ːˋˈ, ˚˕ˑ ˄ˋˊːˈ˔ ˇˑˎˉˈː ˄˞˕˟ ˒˖˄ˎˋ˚ː˞ˏ.ʡˈˏ ːˈ ˏˈːˈˈ, ˏ˞ ˅ˋˇˋˏ ˅˔ё ˄ˑˎ˟˛ˈ ˒˓ˋˏˈ˓ˑ˅ ˍˑˏ˒˃ːˋˌ, ˍˑ˕ˑ˓˞ˈ ˃ˍ˕ˋ˅ːˑ ˋ˔˒ˑˎ˟ˊ˖ˡ˕ ˓ˈ˔˖˓˔ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˆˑ ˖˒˓˃˅ˎˈːˋˢ. ʝːˋ ˔ˑˊˇ˃ˡ˕ ˖ ˔ˈ˄ˢ ˔ˑ˅ˈ˕˞ ˇˋ˓ˈˍ˕ˑ˓ˑ˅. ʞ˓ˋˆˎ˃˛˃ˡ˕ ˅ 
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ːˋ˘ ˒˓ˑ˗ˈ˔˔ˋˑː˃ˎ˟ː˞˘ ːˈˊ˃˅ˋ˔ˋˏ˞˘ ˇˋ˓ˈˍ˕ˑ˓ˑ˅. ʜ˃˚ˋː˃ˡ˕ ˑ˄˔˖ˉˇ˃˕˟ ˔ ːˋˏˋ ˔˅ˑˋ ˄ˋˊːˈ˔-˅ˑ˒˓ˑ˔˞. ʑˏˈ˔˕ˈ ː˃˘ˑˇˋ˕˟ ˒˓ˑ˓˞˅ː˞ˈ ˓ˈ˛ˈːˋˢ. И ˅ ˓ˈˊ˖ˎ˟˕˃˕ˈ ˋ˘ ˄ˋˊːˈ˔ ˓˃˔˕ˈ˕ ˔ˈˆˑˇːˢ ˄˞˔˕˓ˈˈ.ʝ˒˞˕ ʏ˔˔ˑ˙ˋ˃˙ˋˋ ːˈˊ˃˅ˋ˔ˋˏ˞˘ ˇˋ˓ˈˍ˕ˑ˓ˑ˅ ˒ˑˇ˕˅ˈ˓ˉˇ˃ˈ˕ ˠ˕ˑ. ʑ˞ˋˆ˓˞˅˃ˡ˕ ˕ˈ, ˍ˕ˑ ˖˔ˎ˞˛˃ˎ, ˍ˕ˑ ˔ˇˈˎ˃ˎ ˒˓˃˅ˋˎ˟ː˞ˈ ˅˞˅ˑˇ˞ ˋ ˅ˑ˅˓ˈˏˢ ˔ˑˊˇ˃ˎ ˖ ˔ˈ˄ˢ ˅ ˍˑˏ˒˃ːˋˋ ːˑ˅˖ˡ — ˍˑ˓˒ˑ˓˃˕ˋ˅ː˖ˡ — ˔ˋ˔˕ˈˏ˖ ˖˒˓˃˅ˎˈːˋˢ. ʓˎˢ ˠ˕ˑˆˑ ː˖ˉː˞ ːˑ˅˞ˈ ˊː˃ːˋˢ ˋ ˖ˏˈːˋˢ — ˅ ˔˅ˢˊˋ ˔ ˠ˕ˋˏ ˋˊˇ˃ːˋˈ «ʞˢ˕˃ˢ ːˑˆ˃. ʜ˃˄ˎˡˇ˃˕ˈˎ˟ː˞ˌ ˔ˑ˅ˈ˕ ˅ ˓˃ˊ˅ˋ˕ˋˋ ˏ˃ˎˑˆˑ ˋ ˔˓ˈˇːˈˆˑ ˄ˋˊːˈ˔˃» ʔ˅ˆˈːˋˢ ˋ ʠ˅ˈ˕ˎ˃ː˞ ʔˏˈˎ˟ˢːˑ˅˞˘ ˒˓ˈˇ˔˕˃˅ˎˢˈ˕˔ˢ ˑ˚ˈː˟ ˙ˈːː˞ˏ ˋ ˒ˑˎˈˊː˞ˏ. ʝːˑ ˑ˚ˈ˅ˋˇːˑ ˄˖ˇˈ˕ ˔˒ˑ˔ˑ˄˔˕˅ˑ˅˃˕˟ ˓˃˔˒˓ˑ˔˕˓˃ːˈːˋˡ ˎ˖˚˛ˋ˘ ˒˓˃ˍ˕ˋˍ ˍˑ˓˒ˑ˓˃˕ˋ˅ːˑˆˑ ˖˒˓˃˅ˎˈːˋˢ ˅ ːˈ˒˖˄ˎˋ˚ː˞˘ ˍˑˏ˒˃ːˋˢ˘. ʢ˅ˈ˓ˈː, ˚˕ˑ ˚ˋ˕˃˕ˈˎˋ ˍːˋˆˋ ˔ˏˑˆ˖˕ ˅ˊˢ˕˟ ˅˔ё ˔˃ˏˑˈ ˎ˖˚˛ˈˈ ˋˊ ˕ˑˆˑ ˄ˑˆ˃˕ˑˆˑ ˑ˒˞˕˃, ˍˑ˕ˑ˓˞ˌ ˈ˔˕˟ ˖ ˃˅˕ˑ˓ˑ˅ ˅ ˒ˎ˃ːˈ ˔ˑˊˇ˃ːˋˢ ˔ˑ˅ˈ˕ˑ˅ ˇˋ˓ˈˍ˕ˑ˓ˑ˅ ˅ ˑ˓ˆ˃ːˋˊ˃-˙ˋˢ˘. ʑˊˢ˕˟, ˚˕ˑ˄˞ ˒ˑ˄ˈˇˋ˕˟ ˅ ˔˅ˑёˏ ˄ˋˊːˈ˔ˈ.


