CnKnCOK TeM BbINYCKHbIX KBaNMPUKaALMOHHbIX paborT,
pyKOBOAMTENEN N KOHCY/IbTAHTOB CTYAEHTOB

2 Kypca o6pa3soBaTtenbHo nporpammbl «McUxoaHanM3 U NCUXOAHANUTUUECKOe BU3HeC-KOHCYnAbTUpoBaHUe», HanpasaeHus 37.04.01 «Mcuxonorua», pakynbTeTa coLManbHbIX HayK B 2019-

2020 yue6HOM rogy

YCNoBUAX pacnpocTpaHeHus hi-
hume TexHonoruni B cutyauum
dpycrpaumm

Under Frustration in the Context of
Hi-Hume Technologies Outspread

CepreeBuu, LOUEHT,
KaHamaat
MCUXOJIOMMYECKUX HaYK

nN/i damunus, UmA, oT4ECTBO Tema Ha pyccKkom A3biKe Tema Ha aHIMIICKOM fA3blKe PyKkoBogutenb KoHcynbTant/CopyKkosogutenb
1 AreeBa ExkaTepuHa KoHcTaHTMHOBHA | lNcuxoaHanutuyeckne noaxon, K Psychoanalytic Approach to Image CtpukoBa EkaTepuHa
aHanusy nsobparkeHni B coucetax | Analysis in Social Networks AHOpeeBHa, OOLEHT,
KaHauaat
NCUXO/IOTUYECKMX HayK
2 AnewmrHa Mapwua BukTOpOBHa McnxoaHanMTUYECKUIA NOAXOL B Psychoanalytic Approach in the bonoTtosa Anna LlanoBanoBa EkaTepuHa
aHanM3e opraHM3aLmii B nepuog, Analysis of Organizations during KOHCTaHTUHOBHa, BWKTOpPOBHa, ynpasasatowmi
M3MEHEHUI Ha Npumepe Kelica the Period of Changes on the OpAMHapHbIV Npodeccop, napTHep OO0 «Subcon
Example of a Case LOKTOP NCUXOJIOTMYECKUX Business Solutions»,
HayK, npodeccop cepTMOULMPOBaHHbIN BU3HEC-
KOyY, YneH coseta Accoumaumm
NCUX0AHANNTMYECKOTO
KOY4YMHra n busHec-
KOHCY/IbTUPOBaHMUSA
3 AmbpacoBckas | AnekcaHzpa | AHaTonbeBHa leHe3nc ocobeHHOCTEN IMYHOCTU Genesis of Personality Traits of a CrpukoBa EkaTepuHa
b6uoxakepa Biohacker AHApeeBHa, [OLEHT,
KaHauaat
NCUXONIOTUYECKMX HayK
4 AHAPUAXUH CraHucnas Bnagnmuposuy TpaHcpopmauua obpasa A 8 The Self’s Image Transformation EBgokmmeHko AnekcaHap




Apedbes AHapei CepreeBuy McrxoanMHaMUYECKUin acnekT Psychodynamic Aspect in Waapukos Bnagumnp LWlanosanosa EkaTtepuHa
TpaHchopMaL MM NEPBUYHOM Transformation of Primary Task Omutpuesud, npodeccop- BUKTOPOBHa, yNpaBAstoWwnit
33/,a4M B X04e OPraHM3aUNOHHbIX during Organisational Changes uccnenoBaTtesb, LOKTOP napTHep OO0 «Subcon
U3MEHEHUN NCUXONIOTUYECKUX HaYK, Business Solutions»,

npodeccop cepTMOULMPOBaHHbIN BU3HEeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA

bali3zapoBa AHHa BnagnmuposHa MNMcmnxoaHanuTnyeckoe Psychoanalytic Research of NMopabakos AnekcaHap LLlanosanosa EkaTtepuHa
nccnefoBaHue ponu vaepa Kak Leader’s Role as Bearer of Power Hukonaesuy, npodeccop, BUKTOpPOBHa, ynpasasatowmi
HOCUTEeNA BNacTU U aBTopuTETa B and Authority in a Group/Team on LOKTOP NCUXONOTUYECKUX napTHep OO0 «Subcon
rpynne/KomaHge Ha npumepe the Example of Organization HayK Business Solutionsy,
opraHusauumn cepTMdurLMpoBaHHbIl BusHec-

KOy4, YneH coseTa Accoumaunu
NCUX0aHaNUTUYECKOTO
KOYy4YMHra n busHec-
KOHCYNbTUPOBAHUA
baxmeTbeBa EneHa MwuxainosHa DeHOMEH aHTeJOHNUN Y KEHLUMH Anhedonia Phenomenon of LWaapukos Bnagumump EBAOKMMEHKO AneKkcaHap
cpegHero Bo3pacTa Middle-Aged Women OmunTpuesny, npodeccop- CepreeBuy, AOUEHT, KaHANAAT
uccnenoBaTtenb, LOKTOP NCUXONIOTUYECKUX HayK
NCUXOIOTMYECKMX HAYK,
npodeccop

BOYKMH Cepreii Hukonaesuy UccnepoBaHne deHomeHa Study of Motherhood lack in Bapra AHHa AlkoBneBHa, lpy3gesa Mapua AHaTONbEBHA,
HEeXBaTKW maTepuHCTBa B pabote ¢ | Psychoanalytic Consulting of OOLEHT, KaHaMaaT cepTMdULMpOoBaHHbIY BUsHec-
HapLMCCUUYNCKMMM KNEHTaMU B Narcissistic Clients NMCUXONOTUYECKUX HaYK Koy4, yneH Accoumaunm
pamKax NCMXoaHaNUTUYECKOro NCUX0aHANNTUYECKOTO
KOHCYNbTUPOBAHMA KOYy4YMHra n busHec-

KOHCYNbTUPOBaHUA

BbpaxHuKosa UpuHa AnekcaHApOBHa MNcmnxoaHanuTuyeckme Psychoanalytic Features of Micro- Waapukos Bnagumnp CtpuykoBa EkaTepuHa

ocobeHHocTU Management in Financial Sector Omutpuesuy, npodeccop- AHOpeeBHa, AOLUEHT, KaHAnAaT

MUKPOMEHEeAKMEHTA B
duHaHcoBOM ceKTope

nccnenosaresb, LOKTOP
MCUXO/IOMMYECKUX HayK,
npodeccop

NCUXONOMNYEeCKMNX HayK




10 ByHuak Imnnnsa BacunbeBHa MNcmnxoaHanuTnyeckan Psychoanalytic Diagnostics of bonotosa Anna LWlanosanosa EkaTtepuHa
OMWNarHOCTUKa TpeBoru u Anxiety and Social Defenses in KoHcTaHTUHOBHa, BWKTOPOBHa, ynpasasatowmi
COUMANbHbIX 3aLMT B Context of Generations Differences | opauHapHbIit npodeccop, napTHep OO0 «Subcon
OpraHM3aLmMn B KOHTEKCTE Pas3HbIX LOKTOP NCUXONOTUYECKUX Business Solutions»,
NoKoneHumn HayK, npodeccop cepTMOULMPOBaHHbIN BU3HEeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA
11 bypeesa AnekcaHgpa | MuxainnoBHa TpaHcdopmauma npeacTaBAeHUM Transformation of a Woman's Ideas | CtpukoBa EKaTepuHa CrpukoBa EKkaTepuHa
YKEHLUMHbI O CBOEW CouManbHOM about Her Social Role in the Life AHApeeBHa, OOLEHT, AHApeeBHa, AOLEHT, KaHanaat
ponu B npouecce naid KoyumHra Coaching Process KaHanaat NCUXOJIOFMYECKMX HayK
NCUXOIOTMYECKMX HAYK
12 Bacunbesa Hatanba AneKkcaHApOBHaA BbiropaHue: Kak cMMNTom Burnout: as a Symptom of Waapukos Bnagumnp LLlanoBanosa EkaTtepuHa
NCUXOIOrMYECKOM 3aLLMTbI Psychological Protection of the Omutpuesud, npodeccop- BUKTOPOBHa, yNpaBAstoWwmit
KOJIIEKTUBA U IMYHOCTM NPOTUB Collective and the Individual nccnenoBaTtesb, LOKTOP napTHep OO0 «Subcon
Tpesoru Gopmupyemon against Anxiety Formed by the NMCUXONIOTUYECKUX HaYK, Business Solutionsy,
opraHunsauuein (busHecom) Organization (Business) npodeccop cepTUdULMPOBaHHbI BU3HeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHaNNUTUYECKOTO
KOYy4YMHra n busHec-
KOHCYNbTUPOBaHMUA
13 Bugses Hukuta Cepreesuy deHomeH npodeccroHanbHoOro The Phenomenon of Occupational Bapra AHHa flkoBneBHa, PoccoxuH AHapew

BbIrOpPaHMA Nog BAMAHUEM
NOCTOAHHbIX CTPECCOBbIX CVITyaLI,VIVI

Burnout Under the Influence of
Continuous Stress

[OOLEHT, KaHamMAaaT
MCUXOI0TUYECKMX HayK

Bnagumuposuy,
A.ncuxon.Hayk, npodeccop
Kadenpbl NcMxoaHanansa u
BOM3HEC-KOHCYNbTUPOBaHMA




14 Fnapgbiwesa EneHa ButanbesHa CamopaspyLueHmne Kapbepbl Kak Self Destruction of Career Because Waapukos Bnagumnp LWlanosanosa EkaTtepuHa
cneacteve aasneHus BHyTpeHHero | of Internal Pressure of Authority of | Omutpuesuny, npodeccop- BUKTOPOBHa, yNpaBAstoWwnit
aBTOpMTETA CaMOro COTPYAHMUKA the Employee uccnenoBaTtesb, LOKTOP napTHep OO0 «Subcon

NCUXONOTUYECKNX HAYK, Business Solutions»,

npodeccop cepTMOULMPOBaHHbIN BU3HEeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA

15 lTonyboea 3nHanga AHaTOoNbeBHa McmnxoaHanUTUYeECKMe acnekTol Psychoanalytic Aspects of NMopabakos AnekcaHap EBOOKMMEHKO AneKkcaHap
nmaepcTBa B yC/I0BUAX Leadership in Organizational Hukonaesuy, npodeccop, CepreeBuy, fOLEHT, KaHANAAT
TpaHcpopmauum opraHmsaumm (Ha | Transformation (Changing Post- [LOKTOP NCUXONOTNYECKNX NCUXONIOrNYECKUX HayK
npumepe NoCTCOBETCKUX Soviet Enterprises Example) HayK
npeanpuaTUiA)

16 fopaeHuHa Mapua OAmntpunesHa KonuHrosble cTpatermm B Coping Strategies in a Disfunctional | LWagpukos Bnagnmup LLlanosanosa EkaTtepuHa
AncoyHKLMOHaNbHOM Koprnopauumn | Corporation (on the Example of a OmunTpuesny, npodeccop- BuKTOpPOBHa, ynpasaatowmi
(Ha npumepe poccuitckoro Russian Diversified Holding) nccnenoBaTtesb, LOKTOP napTHep OO0 «Subcon
MHOronpoduIbHOrO XONAMNHrA) NCUXONOTUYECKUX HaYK, Business Solutions»,

npodeccop cepTUdULMPOBaHHbIN BU3Hec-
KOyY, YneH coseTta Accoumaumm
NCUXOAHANNTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA
17 IpayeBa Onbra BnagmmuposHa Hapuuceunsm KnUsHu, Hapumcemsm Death Narcissism, Life Narcissism Bapra AHHa flkoBneBHa, dPepoposa CeeTnaHa

cmepTH

LOLEHT, KaHaMaaT
NCUXOJIOTUYECKUX HayK

MwuxaitnoBHa, cTapLuni
npenogasaTenb Kadeapbl
rcuMxoaHanusa v busHec-
KOHCY/NbTUPOBaHMWA




18 [okyyaesa MapwuHa HuKonaesHa TeopuAa 1 NpakTUKa Theory and Practice of Nopapbakos AnekcaHap PoccoxuH AHgpei
MHTepnpeTauum B NCUXoaHanumse Interpretation in Psychoanalysis Hukonaesuy, npodeccop, Bnagmmuposuy,

[OKTOP NCUXOSIOTUYECKUX [.Ncuxon.HayK, npodeccop
HayK Kadeapbl NcMxoaHaansa u
B6M3HEC-KOHCYNbTUPOBAHUA

19 [OopogHoBa Onua CepreeBHa Ponb TpaBmbl 1 peTpaBmaTmsaummn | The Role of Trauma and Bapra AHHa flkoBneBHa, CtpukoBa EkaTepuHa
nvaepa B pa3BUTUM OpraHusaLmm Retraumatization of a Leader in the | goueHT, KaHgupaT AHApeeBHa, AOLEHT, KaHanaat
(Ha npumepe Hapumccuyeckom Organization Development (on the NMCUXONOTUYECKUX HaYK NCUXOIOTUYECKMX HaYK
JINYHOCTH) Example of a Narcissistic

Personality)

20 3ynbourKaposa CycaHHa TumypoBHa TeHeBasA CTOPOHA KEHCKOro The Shadow Side of Female 3asepwHeBa EkaTepuHa EBOOKMMEHKO AneKkcaHap

nuaepcTea Leadership HOpbeBHa, AOUEHT, CepreeBuny, fOLEHT, KaHANAAT
KaHauaat NCUXOJIOMMYECKMX HayK
NCUXONOTUYECKUX HaYK

21 MBaHoBa HOnna UropesBHa Ponb TpaBmbl 1 peTpasmaTusaumm The Role of Trauma and Bapra AHHa AKoBneBHa, CrpukoBa EKaTepuHa
Anaepa B pa3BUTUKN OpraHmM3auunm Retraumatization of a Leader in the | poueHT, KaHanpaT AHOpeeBHa, AOLUEHT, KaHanaaT
(Ha npumepe Hapumccmyeckom Organization Development (on the NCUXONOTMYECKNX HaYK NCUXONOMMYECKUX HAYK
JNINYHOCTK) Example of a Narcissistic

Personality)

22 NnbloweHKo Bopwc leopruesuny UccnepoBaHue Study of the Psychoanalytic Aspects | Mogabakos AnekcaHap PoccoxuH AHppen
NCMX0aHANNTUYECKUX aCNeKToB of the Professional Deformation of Hukonaesuy, npodeccop, Bnaanmuposunu,
npodeccnoHanbHol gedopmaummn | Individuals Whose Responsibilities OOKTOP NCUXONOrMYECKUX A.ncuxon.Hayk, npodeccop
nnu, 0653aHHOCTU KOTOPbIX are Connected with the Risk of Life HayK Kadeapbl NcMxoaHannsa u
CBA3aHbI C PUCKOM NS }KU3HU 6M3HEC-KOHCYNbTUPOBAHMUA

23 Kannosa AneBTuHa AHaToNIMeBHa BaunsHue nepeHoca u The Influence of Transference and 3aBepluHeBa EkaTepuHa LWanosanosa EkatepuHa

KOHTpRepeHoca Ha rpynnosyto
AVHAMMKY B KOMaHAe Ton-
MeHeaKepos

Countertransference in the Group
Dynamic of Top Managers Team

lOpbeBHa, AOLEHT,
KaHauaat
NCUXONIOTUYECKMX HAYK

BWKTOpPOBHa, ynpasasatowmi
naptHep OO0 «Subcon
Business Solutions»,
cepTMdurLMpoBaHHbI BusHec-
KOyu, YieH coBeTa Accoumaumm
MCUXOAHAIUTUHECKOTO
KOy4YmHra u 6usHec-
KOHCY/NIbTUPOBaHUA




24 KanuHuHa EneHa AneKcaHgpoBHa | Maeanusauwma nuaepckon Gpurypbl Idealization of the Leader’s Figure MNopabsakoB AnekcaHap LWanoBanosa EkatepuHa
M ee cnocobHOCTU PYKOBOAMUTL and Its Ability to Lead Hukonaesuy, npodeccop, BUKTOPOBHa, yNpaBAstoWwnit
LOKTOP NCUXONOTNYECKUX napTHep OO0 «Subcon
HayK Business Solutions»,
cepTMOULMPOBaHHbIN BU3HEeC-
KOy4, YneH coseTa Accoumauum
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA
25 Kosanesa Japba BanepbesHa MeTogunyeckue pekomeHgaumm Guidelines for Organizing a Bapra AHHa AKoBneBHa, EBOOKMMEHKO AneKkcaHap
opraHusaumm KoyumHrosom ceccumn | Coaching Session Based on the LOUEHT, KaHaMaaT CepreeBuny, fOLEHT, KaHANAAT
no UToram KopnopaTUBHOM Results of a Corporate Assessment NCUXONIOTMYECKMX HaYK NCUXONOTMYECKUX HaYK
OLEHKN pykoBoguTenem of Managers
26 Kosnosa Hapexga bopucosHa OuHamurKa TpeBorun goyepHen Dynamics of Anxiety of a Subsidairy | Noaabakos AnekcaHap EBOOKMMEHKO AneKkcaHap
OopraHM3aumm B yCI0BUAX in the Conditions of Delegation of Hukonaesuy, npodeccop, CepreeBuy, AOLEHT, KaHANAAT
AenernposaHuma Superpower LOKTOP NCUXOJIOTMYECKUX NCUXOJIOMUYECKMX HayK
CBEpXnosIHOMOYMni HayK
27 KomeHgaHTOBa | BaneHTuHa OnerosHa Teopua n NpakTUKa Theory and Practice of NoppbakoB AnekcaHgp PoccoxuH AHppen
WHTepnpeTaumun B NncMxoaHanumse Interpretation in Psychoanalysis Hukonaesuy, npodeccop, Bnagumuposuy,
LOKTOP NCUXOJIOTMYECKUX A.ncuxon.Hayk, npodeccop
HayK Kadeapbl NCUXoaHanmsa u
BUM3HEC-KOHCYNbTUPOBAHUA
28 KpynuHos ApTtem FeHHaabeBwnY WUccnepoBaHne KoadonumeHTa Love Quotient (LQ) Research NMopabakos AnekcaHap PoccoxuH AHgpen
no6su (LQ) Hukonaesuuy, npodeccop, Bnaanmuposunu,
LOKTOP NCUXOJIOTUYECKUX A.ncuxon.Hayk, npodeccop
HayK Kadeapbl NCUXoaHanmsa u
BM3HEC-KOHCYNbTUPOBAHUA
29 KpyynHuHa Mapwua BukTopoBHa O6pas nvaepa 4o n nocne Agile Image of a Leader Before and After | Bapra AHHa AlkoBneBHa, CtpuoBa EkaTepuHa

TpaHchopmaLun Ha npumepe
dMHaHCOBOM KOMMAHUM

Agile Transformation in Financial
Company

[OOLEHT, KaHamMaaT
NCUXONIOTUYECKMX HayK

AHApeeBHa, AOUEHT, KaHanaat
NCUXONOTUYECKUX HAYK




30 Ky3bmuk Onbra MBaHoOBHa TpaHcdopmauma ynpasneHyeckoit | Transformation of the Managerial Nopapbakos AnekcaHap LWlanosanosa EkaTtepuHa
POAN Y INYHOCTU PYKOBOAUTENSA Role and Personality of the Head in | Hukonaesuu, npodeccop, BUKTOPOBHa, yNpaBAstoWwnit
NpyY OpraHn3aLNOHHbIX Organizational Changes [OKTOP NCUXOSIOTUYECKUX napTHep OO0 «Subcon
N3MEHEHUAX HayK Business Solutions»,
cepTMOULMPOBaHHbIN BU3HEeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA
31 Kynb EsreHuna OpbeBHa Buaeosanuck KoyumHrosol ceccun | Video Recording of a Coaching 3aBepwHeBa EkaTepuHa CrpukoBa EKkaTepuHa
KaK NPOEKTUBHbIN UHCTPYMEHT B Session as a Projective Tool in the OpbeBHa, AOUEHT, AHApeeBHa, AOLEHT, KaHaAnaaT
KOYYMHIroBOM npouecce Coaching Process KaHampat NCUXO/IOTMYECKUX HayK
NMCUXOJIOTMYECKUX HayK
32 NobewknHa Hatanba lOpbeBHa CamopaspyLieHune Kapbepbl Kak Self Destruction of Career Because Waapukos Bnagumnp LLlanoBanosa EkaTtepuHa
cneacteve aasneHus BHyTpeHHero | of Internal Pressure of Authority of | Amutpuesund, npodeccop- BUKTOPOBHa, yNpaBAstoWwmit
aBTOpMTETA CaMOr0 COTPYAHMUKA the Employee nccnenoBaTtesb, LOKTOP napTHep OO0 «Subcon
NMCUXONIOTUYECKUX HaYK, Business Solutionsy,
npodeccop cepTUdULMPOBaHHbI BU3HeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHaNNUTUYECKOTO
KOYy4YMHra n busHec-
KOHCY/IbTMPOBaHUA
33 JlaHry3osa Onua HukonaeBHa deHOMEH «OTCYTCTBYHOLMX The Phenomenon of “Absent Bapra AHHa flkoBneBHa, lpy3nesa Mapua AHaToNbeBHa,

OTHOLWEHUI» Y PUHAHCOBBIX
MHBECTOPOB

Relationship” among Financial
Investors

[OOLEHT, KaHamMAaaT
MCUXOI0TUYECKMX HayK

cepTMdULMpOoBaHHbI BUsHec-
Koyu, uneH Accoumaumm
NCUX0AHANNTUYECKOTO
KOY4YMHra n busHec-
KOHCY/IbTUPOBaHMA




34 MaxXunpuH Mwuxann Mwuxaitnosumy "3n01 poK" cembn KeHHeau: Kennedy Family's "Evil Rock": 3aBepluHeBa EkaTepuHa LWanoBanosa EkatepuHa
BHYTPEHHUIN KOHOMKT U Internal Conflict and Damage HOpbeBHa, AOUEHT, BUKTOPOBHa, yNpaBAstoWwnit
nepegaya TpaBmbl Transmission KaHampat napTHep OO0 «Subcon

NCUXONOTUYECKNX HaYK Business Solutions»,
cepTMOULMPOBaHHbIN BU3HEeC-
KOy4, YneH coseTa Accoumaunm
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA

35 MasyHuHa OKcaHa AHaTOoNbeBHa Ponb pyKoBogsALLel NO3MUMn The Role of Women's Leading Bapra AHHa AKoBneBHa, EBOOKMMEHKO AneKkcaHap
YKEHLLMHbI B peannsaumm Position in the Implementation of LOUEHT, KaHaMaaT CepreeBuny, fOLEHT, KaHANAAT
MATEPUHCKOM GYyHKLMMU Maternal Function NMCUXOJIOTMYECKUX HaYK NCUXOJIOFMYECKMX HayK

36 Manaxosckas HOnuna CepreeBHa UccnepgoBaHue peHomeHa Tpesorn | The Study of the Phenomenon of 3asepwHeBa EkaTepuHa Ipy3gesa Mapua AHaToNbeBHa,
M CNOCOBHOCTU MeHeaKepoB Anxiety and the Ability of Senior HOpbeBHa, AOUEHT, cepTUdULMPOBaHHbIN BU3Hec-
BbICLLErO 3B€Ha CNpaBaaTbcA ¢ Helt | Managers to Cope with It KaHampat KOyd, uneH Accoumaumm

NCUXOJIOTMYECKUX HayK NCUXOAHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA

37 Manbiwesa Mapwusa MNeTpoBHa CMBO/IM3M N0O33UM B The Symbolism of Poetry in Bapra AHHa flkoBnieBHa, dPepoposa CeeTnaHa
ncuxoaHanuse. MNpuHatne un Psychoanalysis. Acceptance and OOUEHT, KaHaMaaT MuxaitnoBHa, CTapLuni
BblpakeHWe TPaBMaTUYeCKoro Expression of Traumatic Experience | nNcuMxonorMyeckmx Hayk npenogasatens Kadegpsl
onbiTa Yepes noatnyeckyto dopmy | through Poetic Form ncvMxoaHanusa u busHec-

KOHCYNbTUPOBAHUA

38 MuxHoBew, Japbsa AneKkcaHgpoBHa | [MHamMKa 3aWMTHbIX mexaHnamoB | Dynamics of Leader's Defence 3aBepLHeBa EkaTepuHa EBAOKMMEHKO AneKcaHap
nvaepa Ha maTepuane Mechanisms on the Example of KOpbeBHa, AOUEHT, CepreeBuny, JOLEHT, KaHANAAT
aBTO6MOrpadMUecKkoro MHTepPBbLIO Autobiographical Interview KaHauaat NCUXONIOFUYECKUX HaYK

NMCUXONOTUYECKUX HaYK
39 Moop EneHa AHaTo/NbeBHa NccnepoBaHne deHomeHa A Study of the Phenomenon of Bapra AHHa AlkoBneBHa, lpy3gesa Mapua AHaToNbeBHa,

MHTEPCYObEKTUBHOCTM B pamKax
NnepBUYHOIO MHTEPBbIO B
ncMxoaHanuTUYeckom 6usHec-
KOHCY/NIbTUPOBaHWUM

Intersubjectivity as Part of an Initial
Interview in Psychoanalytic
Business Consulting

AOUEHT, KaHAnaAaT
NCUXONOrNYEeCKMX HayK

cepTUdULMPOBaHHbIN BU3HEC-
Koyu, uneH Accoumaumnm
NCUX0aHAANTUYECKOTO
KOy4MHra u busHec-
KOHCY/IbTUPOBaHMUSA




40 Mopo3oBa BaneHTuHa ANneKcaHgpoBHa | BaunsHue geTckoi TpaBmbl The Impact of Childhood Trauma of | l'ynesuy Onbra depoposa CeeTnaHa
OTBEPKEHUA Ha opmMUpOBaHUE Rejection on Personality Formation | AnekcaHgpoBHa, MwuxaitnoBHa, cTapLni
JNINYHOCTH npodeccop, JOKTOp npenogasatesnb Kadeapbl

NCUXOIOTMYECKMX HAYK, ncmMxoaHanusa u 6usHec-
OOUEHT KOHCYNbTUPOBAHUA

41 MycaTos Omutpuin - lpynnoBble 3awWmuTHble mexaHuambl | Group Defense Mechanisms in a Bapra AHHa flkoBneBHa, EBaoknumeHKo AnekcaHap
B MCUXOTUYECKOM opraHusaumm (Ha | Psychotic Organisation (in the Case | poueHT, KaHaMAaT CepreeBuny, AOUEHT, KaHANAAT
npumepe KOHCYNbTalMOHHOTO of Advisory Business) NCUXOIOrMYECKMX HAYK NMCUXONOrMYECKMX HayK
6u3Heca)

42 HectoTnHa KceHus HukonaeBHa BaunAaHue ncnxonornyeckmx Aspects in Parents' Mental Health 3aBepLwHeBa EkaTepuHa dPepoposa CeeTnaHa
npobaem poautenen Ha Impacting Child's Motivation HOpbeBHa, AOUEHT, MuxainoBHa, cTaplumi
dbopmmpoBaHME MOTUBALUH, Development KaHauaat npenogasatensb Kadegpsl
CaMOOLEHKM N ambuumii pebEHKa NCUXONOTUYECKNX HaYK ncuxoaHasnmsa u busHec-

KOHCYNbTUPOBAHUA

43 Hedepnosa TaTbAHa EBreHbeBHa McnxoaHanmTnyeckas Psychoanalytic Diagnostics of a Bapra AHHa fikoBneBsHa, CrpwkoBa EkaTepuHa
AMarHocTMKa NoapocTKa B Teenager in a Career Guidance OOUEHT, KaHanaaT AHOpeeBHa, AOLEHT, KaHanaaTt
CUTyaumm npodopueHTaLmm Situation NCUXOIOTMYECKMX HAYK NMCUXONOrMYECKMX HaYK

44 HuUKuTMHa ExkaTepuHa AnekcaHgpoBHa Bocnpuatue BpemeHu u ropusoHT Perception of Time and Planning 3aBepLwHeBa EkaTepuHa dPepoposa CeeTnaHa
NAaHUPOBaHMA B Nepunoabl Horizon in Identity Crisis Periods OpbeBHa, AOLEHT, MuxainoBHa, cTaplumii
JINYHOCTHbIX KPU3NCOB KaHauaat npenogasatens Kadeapbl

NCUXONIOTMYECKMX HAYK ncvMxoaHanusa u busHec-
KOHCYNbTUPOBAHUA
45 HoBwuuKas Onecsa HukonaeBHa Mcnonb3oBaHUe KMBOMUCHK KaK Using of Painting as a Tool for Bapra AHHa flkoBnieBHa, LLlanoBanoBa EkatepuHa

MHCTPYMEHTa pPa3BUTUSA
COTPYAHUKOB

Employee Development

LOLEHT, KaHaMaaT
NCUXONIOTMYECKMX HAYK

BWKTOpPOBHa, ynpasasatowmi
naptHep OO0 «Subcon
Business Solutions»,
cepTMdurLMpoBaHHbIl BusHec-
KOyu, YieH coBeTa Accoumaumm
MCUXOAHAIUTUHECKOTO
KOy4YmHra u 6usHec-
KOHCY/NIbTUPOBaHUA




46 HypmaHoBa Cayne MaxunToBHa UccnepgoBaHue peHoMeHa Research of the Separation 3aBepLHeBa EkaTepuHa lpy3pesa Mapua AHaToNbeBHa,
cenapaumn y COTPYAHMKOB B Phenomenon of Employees in the HOpbeBHa, AOUEHT, cepTMdULMpPOBaHHbIN BU3Hec-
pamKax nepexoga U3 Kopnopaumm Context of the Transition from a KaHgupat KOyY, YyneH Accoumaumm
B MHAMBUAYabHbIE Corporation to an Individual NCUXONOTUYECKNX HaYK NCUXO0AHAIUTUYECKOTO
npeanpuvHumaTenu Entrepreneur KOY4YMHra n busHec-

KOHCYNbTUPOBaHMUA

47 OnecoBa ExkaTepuHa BAuecnasosHa OnHamumKa rnybuHbl ncuxudeckoro | Dynamics of the Depth of Mental Bapra AHHa flkoBneBHa, dPepoposa CeeTnaHa
NPOCTPaHCTBa BHYTPWU Space within a Psychoanalytic Pair [LOUEHT, KaHamMaaT MwuxaitnoBHa, cTapLuni
NCUXO0AHANNTMYECKOM Napbl B in the Context of the Topographic NMCUXONOTUYECKUX HaYK npenogasatenb Kadegpsl
KOHTEKCTe Tonorpapuyeckom Model of the Mental Apparatus ncmMxoaHanusa u 6usHec-
moAenun ncuxmyeckoro annapata u | and the Concept of Matte-Blanco KOHCYNbTUPOBaHUA
KoHuenuun Matte-bnaHko

48 OcTaneHkKo Uropb AneKkceesuny McuxoaHanUTUYECKUIA NOAXOA, K Psychoanalytical Approach to the l'ynesuy Onbra EBOOKMMEHKO AneKkcaHap
AMarHoCTMKe OpraHn3aLMoHHOM Diagnosis of Organizational AneKkcaHapoBHa, CepreeBuy, fOLEHT, KaHANAAT
naTonoruu Pathology npodeccop, AOKTOP NCUXONOTMYECKMX HaYK

NMCUXONIOTUYECKUX HaYK,
LOUEeHT

49 MawaHnHa EkaTtepuHa BnagnmmposHa OcobeHHOCTM MOTUBALUK Features of Motivation of 3asepwHeBa EkaTepuHa EBOOKMMEHKO AneKkcaHap
OOCTUXKEHUI naepos Achievements of Leaders of OpbeBHa, AOUEHT, CepreeBuy, fOLEHT, KaHANAAT
OopraHuMsaumii Ha npumepe Organizations on Example of the KaHampat NCUXO/IOTMYECKUX HayK
komnaHum Alibaba Alibaba Company NMCUXONIOTUYECKUX HayK

50 MouunTaesa NpuHa MNeTpoBHa Mcuxonormyeckme ocobeHHOCTU Psychological Features of the l'ynesny Onbra PoccoxuH AHppen

KOHQIMKTHOCTM Kak CBOMCTBA
JIMYHOCTM NPU COTPYAHUYECTBe

PaBHO3HA4YHbIX 6M3HeC-I‘|apTHepoB

Tendency to Conflict as Personality
Traits in Conditions of Cooperation
of Equal Business Partners

AneKcaHapoBHa,
npodeccop, AOKTOP
NCUXOIOTMYECKMX HAYK,
LOUEHT

Bnapnumuposuy,
A.ncuxon.Hayk, npodeccop
Kadeapbl NCUXoaHanmsa u
BM3HEC-KOHCYNbTUPOBAHUA




51 Mpuxogbko EneHa NropeBHa McuxoaHanUTUYECKUiA BIrNs4 Ha Psychoanalytic Perspectives on 3aBepLHeBa EkaTepuHa [kabap-3age EkatepuHa
YEHCKOoe InaepcTso Female Leadership HOpbeBHa, AOLEeHT, BukToposHa,
KaHamaat OpraHU3aLMOHHbIW NCUXOOT,
NCUXONOTNYECKNX HAYK executive&team koyu,
NCcMXOAMHAMUYECKUIA
OPrKOHCY/IbTAHT, Y1eH
accoumaumm
NCUX0aHANNTUYECKOTO
KOY4YMHra n busHec-
KoHcynbTUpoBaHua (APCBC),
4yneH MexayHapogHow
Accoumaumnm
NCUX0aHANNTUYECKOTO
nccaeAo0BaHUA opraHMsauni
(ISPS0Q), accounmnpoBaHHbI
Analytic-Network koyu
Mpokonos Omutpuin Bnagnmuposuy Ponesaa gnuHamuKa B cosete Role Dynamics in the Executive l'ynesuny Onbra CrpukoBa EKkaTepuHa
OVPEKTOPOB Ha Nnpumepe Board on the Example of Company AneKkcaHapoBHa, AHApeeBHa, AOLEHT, KaHAnaaT
52 KOMMaHMM U3 TypUCTUYECKOM from the Hospitality Industry npodeccop, AOKTOP NCUXONIOTUYECKMX HaYK
oTpacau NCUXONIOTUYECKMX HAYK,
OOLEeHT
Pasayxosa AHacTacusa BnagmnmuposHa O yem MONYUT opraHn3auma: What the Organization is Silent Bapra AHHa flkoBneBHa, LanoBanosa EkaTepuHa
B/IUAIHWE TAlMH Ha CTPYKTypy About: the Main Secret Influence OOLEHT, KaHamaaT BWKTOPOBHa, ynpaBAstoLwmit
opraHusaumm n ocobeHHoCcTH ee on the Structure of the NCUXONIOTMYECKMX HaYK naptHep OO0 «Subcon
DYHKLMOHNPOBAHMUA Organization and the Features of its Business Solutions»,
Functioning cepTMdULMpOoBaHHbI BUsHec-
53 KOyu, YneH coseta Accoumaumm
NCUX0aHANNTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBAHMA
PomaHoBCKUi Oner Hukonaesuny B3saumopgeiictene nuaepa u Liaison between Leader and l'ynesuny Onbra CtpuoBa EkaTepuHa
rpynnbl B npoLecce Organization in Organization ANneKcaHApOoBHa, AHApeeBHa, AOLEHT, KaHAnAaT
54 TpaHcpopmaLum opraHnsaLum transition npodeccop, fOKTOP NCUXONOrMYECKUX HaYK

NCUXONIOTUYECKMX HaYK,
OOLEeHT




PomaHbKO EkaTtepuHa AnekcaHApOBHaA O yeM MONYUT opraHnsaums: What the Organization is Silent Bapra AHHa AkoBneBHa, LWlanosanosa EkaTtepuHa
B/IUAIHNE TalHbI HA CTPYKTYPY About: the Main Secret Influence [LOLEHT, KaHaAMaaT BUKTOPOBHa, yNpaBAstoWwnit
opraHusaumm n ocobeHHocTH ee on the Structure of the NCUXONIOTUYECKUX HayK napTHep OO0 «Subcon
dYHKUMOHUPOBAHUA Organization and the Features of its Business Solutions»,

Functioning cepTMOULMPOBaHHbIN BU3HEeC-
55 KOy4, YneH coseTa Accoumaunm
NCUX0aHAIMTUYECKOTO
KOY4YMHra n busHec-
KOHCYNbTUPOBaHUA

PasaHoBa AnekcaHgpa | AHppeeBHa MeTogonormyeckme acnekTbl Methodological Aspects of 3asepwHesa EkaTepuHa EBOOKMMEHKO AneKkcaHap

NCUX0aHaNUTUYECKOro Noaxoaa K Psychoanalytic Approach in Top OpbeBHa, AOUEHT, CepreeBuny, fOLEHT, KaHANAAT
56 KOYYMHIY TOM-KOMaHZ, Teams Coaching KaHaunpat NCUXONIOrNYECKUX HayK
NCUXOIOTMYECKMX HAYK
CaraiigayHan CeeTnaHa MwuxaitnoBHa OcobeHHOCTH Specificities of Psychoanalytic l'ynesny Onbra EBooKMMEHKO AnekcaHap
NCUXO0AHANNTUYECKOM Diagnosis of a Reality Series’ AneKkcaHapoBHa, CepreeBuy, fOLEHT, KaHANAAT
57 AUArHOCTUKM Y4aCTHMKOB Participants npodeccop, AOKTOP NCUXONIOrNYECKUX HayK
peanutu-cepuana NCUXOIOTUYECKMX HAYK,
LOUEeHT

CeAToroposa CseTnaHa bopucosHa Arpeccus Kak opraHn3aumoHHbIi Aggression as an Organizational 3asepwHeBa EkaTepuHa PoccoxuH AHgpen
pecypc Resource lOpbeBHa, AOLEHT, Bnagnmuposuy,

KaHauaat [.NCcUX0N.HayK, npodeccop
58 NCUXONIOTMYECKMX HaYK Kadeapbl NcMxoaHanmsa u
BM3HEC-KOHCYNbTUPOBAHUA

CemeHeHKo MapuHa BanepbeBHa AHanun3 peHomeHa ogmHouectBa B | Analysis of Loneliness Phenomenon | T'ynesuy Onbra Ynbuc ButanuHa OnerosHa,
NPaKTUKe NCUXOAHANUTUYECKU in Practice of Psychoanalytically ANneKkcaHApOBHa, K.Meg,.HayK, CTapLumnit
OpPUEHTUPOBAHHOIO Oriented Counseling npodeccop, AOKTOP npenogasatens Kadegpsl

59 KOHCYNbTUPOBAHMA NCUXONIOTUYECKMX HAYK, ncvMxoaHanusa u busHec-
LOUEeHT KOHCYNbTUPOBAHUA

CemuHa AHacTacuA BanepbesHa BnnaHue nepsoro roaa *mM3Hu Ha The Influence of the First-Year Life 3aBepLHeBa EkaTepuHa depoposa CeeTnaHa
dbopmupoBaHUE CTPYKTYpPbI Period on Personality and Social KOpbeBHa, AOUEHT, MuxannoBHa, cTapLumi
JINYHOCTU M COLMANbHbIX CBA3EW Ties Structure KaHauaat npenogasartenb Kadpeapbl

60 NMCUXONIOTUYECKUX HaYK ncmMxoaHanusa u 6usHec-

KOHCY/1bTUPOBAHUA




CobsAHMHa MHHa MNaBnoBHa BO3MOXHOCTM aKTUBALMM NAaMATH Memory Activation Options in l'yneBuny Onbra PoccoxuH AHgpei
B U3MEHEHHbIX COCTOAHMUAX Altered States of Consciousness. ANneKkcaHApOBHa, Bnaanmuposwny,
CO3HaHuA. NpumeHeHue B Applications in Dsychoanalytic npodeccop, JOKTOp [.Ncuxon.HayK, npodeccop
61 NCUXOAHANIMTUYECKOM KOYUYUHTE Coaching NCUXOIOTMYECKMX HAYK, Kadeapbl NcMxoaHanmsa u
OOUEHT B6M3HEC-KOHCYNbTUPOBAHUA
ConoHeHKo EsreHui ApKagbesuny OcobeHHOCTH CTpecc- Stress-Resistance of Agile Coaches’ 3aBeplwHeBa EkaTepuHa CtpukoBa EkaTepuHa
PE3UCTEHTHOCTUN aKaln Koyyent in Their Work with Teams HOpbeBHa, AOLEHT, AHOpeeBHa, AOLEHT, KaHanaat
62 npv paboTe c KOMaHAAMM KaHamaat NMCUXONOrMYECKMX HayK
NCUXOIOTMYECKMX HAYK
CypuHa Onbra CepreeBHa McuxoaHanms nepexoaHbIx Psychoanalysis of Transitional l'ynesny Onbra dPepoposa CeeTnaHa
COCTOAHUI States AneKcaHapoBHa, MuxainoBHa, cTaplumi
npodeccop, AOKTOP npenogasatensb Kadegpsl
63 NCUXOIOTUYECKMX HAYK, ncvMxoaHanusa u busHec-
OOLEeHT KOHCYNbTUPOBAHUA
CycnuubliHa NpuHa UropbesHa McnxoaHanMTUYECKUIA NOAXOA K Psychoanalytic Approach to the 3aBepliHeBa EkaTepuHa dPepoposa CeeTnaHa
deHomeHy "maTpelukn" "Matryoshka" Phenomenon HOpbeBHa, AOUEHT, MuxainnoBHa, cTaplumi
KaHauaat npenogasatens Kadegpsl
64 NCUXONIOTMYECKMX HAYK rncuMxoaHanusa u 6usHec-
KOHCYNbTUPOBAHUA
Tapacesuy CseTnaHa BanepbeBHa McnxoaHanMTUYECKUIA NOAXOA, K Psychoanalytic Approach to the Bonotosa Anna dPepoposa CeeTnaHa
deHoMeHy MUCTUYECKOTO Mystical Thinking Phenomenon KOHCTaHTMHOBHa, MuxannoBHa, cTapLumi
MblLEeHNA opAaMHapHBbIi npodeccop, npenogasatens Kadegpsl
65 OOKTOP NCUXONOTUYECKUX rcuMxoaHanusa u busHec-
HayK, npodeccop KOHCYNbTUPOBAHUA
Tyrywes Cepreii Bnagumumposuy McuxoaHanus NybANYHbIX Psychoanalysis of Public Speaking 3aBeplwHeBa EkaTepuHa depoposa CeeTtnaHa
BbICTYNAEHUN KOpbeBHa, AOUEHT, MuxannoBHa, cTapLumi
KaHauaat npenogasatenb Kadegpsl
66 NCUXONIOTMYECKMX HAYK ncmMxoaHanusa u 6usHec-

KOHCY/1bTUPOBAHUA




TypKkuHa KOnua BnagnmuposHa MNcmnxoaHanuTnyeckume Psychoanalytic Features of the bonotosa Anna CtpurkoBa EkaTepuHa
ocobeHHocT peHoMeHa Phenomenon of Reverse KOHCTaHTUHOBHa, AHOpeeBHa, AOLEHT, KaHanaaTt
67 06paTHOM ANCKPUMMHALMM B Discrimination in Organisation OpAMHapHbI Npodeccop, NCUXONIOTMYECKUX HayK
opraHusaumm [OOKTOP NCUXONOMMYECKUX
HayK, npodeccop
XaH UpuHa ButanbesHa NccnepgoBaHue anyHocTHOro pocta | Research of Personal Growth of the | 3aBeplwHeBa EkaTepuHa PoccoxuH AHgpei
rnaBHoro repos cepvana "Bo Bce Protagonist of the Series "Breaking | HOpbeBHa, gOLEHT, Bnagmmuposuy,
TAXKMe" ¢ nosmummn ncuxoaHanmsa | Bad" in Terms of Psychoanalysis KaHamaat A.ncuxon.Hayk, npodeccop
68 NCUXOIOTMYECKMX HAYK Kadeapbl NcMxoaHanmsa u
B6M3HEC-KOHCYNbTUPOBAHUA
YeboTapés Bnagumup Mwuxainosuy McuxoaHanuTuyeckme Psychoanalytic Features of the Bonotosa Anna EBooKMMeEHKO AnlekcaHap
0CcOob6eHHOCTN co3aaHmA U Creation and Use of Digital Replicas | KoHcTaHTUHOBHa, CepreeBuy, AOLEHT, KaHANAAT
69 mcnonb3oBaHuA uMdposbix penank | of Personality in the Work of Grief OpAMHapHbIV Npodeccop, NCUXOIOrMYECKMX HayK
iMyHOCTU B paboTe ropa [OOKTOP NCUXONOFUYECKUX
HayK, npodeccop
Labnbiko EneHa lOpbeBHa HeliponcuxoaHanntuyeckue Neuropsychoanalysis of Business Kntouapes Bacunuii EBOOKMMEHKO AneKkcaHap
0CO0BEHHOCTM YYaCTHMKOB Negotiators AHApeeBwWY, 3aBeayoWwnin CepreeBuny, AOUEHT, KaHANAAT
70 [,eNoBbIX NeperoBopos nabopaTopuen, AUpeKTop, NMCUXONOrMYECKMX HaYK
KaHauaaTt buonornyeckmx
HayK
LLlenknHa Codwun MeTpoBHa CNoXHOCTU C CMMBOIM3aUMEN B Symbolization Difficulties in BonotoBa Anna Mpy3aesa Mapua AHaTO/IbeBHA,
paboTe c KNMeHTamM B paMKax Working with Clients as Part of KOHCTaHTMHOBHa, cepTMdULMPOBaHHbI BU3HEC-
NCUX0AHANNTUYECKOTO KOYUYMHTa Psychoanalytic Coaching OpAVHapHbIV Npodeccop, KOyY, uneH Accoumaumm
71 OOKTOP NCUXONOTUYECKUX NCUXO0aHANUTUYECKOTO
HayK, npodeccop KOY4YMHra n busHec-
KOHCYNbTUPOBAHUA
flkoBnes Hukonal Anekceesny WUccnepoBaHne deHomeHa Study of Motherhood lack in Bapra AHHa AlkoBneBHa, lpy3gesa Mapua AHaTONbEBHA,
HEeXBaTKW maTepuHCTBa B paboTte ¢ | Psychoanalytic Consulting of OOLEHT, KaHaMaaT cepTMdULMpOoBaHHbI BUsHec-
HapLUUCCUYUCKMMMN KNUEHTaMU B Narcissistic Clients NCUXONOTNYECKNX HaYK KOyY, uneH Accoumaumm
72 pamKax NCMX0aHaNUTUYECKOro NCUX0aHANNTUYECKOTO

KOHCYNbTUPOBAHUA

KOY4YUHra n 6u3Hec-
KOHCY/1bTUPOBAHUA




