[Ipunoxxenue
K IpuKa3y (hakyiabTeTa CONMANTbHBIX HAYK
0T No

Cnmcok TeM, pyKoBoAuTe el U COPYKOBOAMTEJICH BBIIYCKHBIX KBATH(HKAIMOHHBIX PA0OT CTyIeHTOB
2 Kypca o0pa3oBaTeJbHOI MporpaMMbl MarucTpartypsl «llcuxoananus u ncuxoaHaJuTHYECKOe OM3HEC-KOHCYIbTHPOBAHMEY,

damnius, UM,
0T4YeCTBO
CTyJEeHTAa

ABakoB AHAapei
AHapeeBUY

AreeBa Hanexnma
AnexcaHApOBHA

AxummHa Mapuna
BanepreBHa

Tema paGoTsl Ha pyccKOM
sI3bIKe

CHBI, TpPpaBMbI U 3allIATHBIC
MEXAaHU3MBI. IICUXO0AHAJIIUTHYCCKOC
HUCCICIOBAHUEC (I)I/IJ'IBMS. «Hauamoy»

Tanen kak KaTanu3aTOp U3MEHEHUM.

ITcuxoaHanuTHUECKUI B3TIIA

Poib xxeHckoro B
Mpo(heCCUOHANBHBIX B3JIETaX U
MaJICHUSX JKCHIUH-IUIEPOB

Tema padoTbl Ha
AHTJIHICKOM fA3BIKE

Dreams, Traumas, and
Defense Mechanisms: A
Psychoanalytic Study of
the Film "Inception”

Dance as a Catalyst for
Change. A Psychoanalytic
View

The Role of the Feminine
in the Professional Rise and
Fall of Women Leaders

HanpasJjenns 37.04.01 «Ilcuxosorus», pakynabrera conuanbHbIX HayK B 2024-2025 yyeOHOM roay

PykoBoaurenn CopykoBoauresb Bux
padoThI

CraBucckuii Muxawmn FOpreBud,
CTapIIMH MPENoaBaTeNb
Kadeapsl TIcHX0aHaIn3a u T'pymmosas
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

N3otoBa Upuna

AnexkcaHipoBHa,
Yexynkosa Omnbra Marucrp
BanentuHoBHa, cTapiuii IICUXOJIOTHH,
npenojaBartenb Kadenapol executive U

N I'pynnosas

NCUXO0aHau3a 1 OU3Hec- KOMaH/HBIN Koyd,
KOHCYJIbTUPOBAaHUA, KaHAUIAT cepTH(GUIUPOBAHHBI
IPA u SPP it Analytic-Network

koyd, [Ipesnnent

ISPSO
Kan Anna CepreeBna, cTapiuii
npenojaBartenb Kadenapol ['pyrmoBas

ICHXOaHaIn3a U OU3HEC-
KOHCYJIbTUPOBAHUA,
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AnekceeBa I/IpI/IHa Texnuka pa60TI>I CO CHOBHACHHAIMU B

CepreeBHa

ArnexceeBa AHHaA
CepreeBHa

AnueBa Oinbra
Butannesna

MCUXOAHAITUTUYCCKOM KOYYHHIC

ITcuxoananuTUUecKUil B3I Ha
ONTUMU3ALHUIO yTH TOCTUKCHUS
MIEPBUYHON LIETN

IIcuxoaHanuTuyeckoe HUCCICIOBAHUEC

MMponcCCOB KYJIbTUBHUPOBAHUA
OIICPaTyapHOro MbIIJICHUSA B
KPYIHBIX OpTraHnu3anusax

Techniques for Working

with Dreams in

Psychoanalytic Coaching

A Psychoanalytic View of

Optimizing the Path to
Achieving the Primary
Goal

Psychoanalytic Study of
the Processes of Operative
Thinking Cultivation in

Large Organizations

cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJI. HayK,

Kamry6ckas
Exarepuna
MBaHOBHA, K.
MICUXOJ. HaYK,
OM3HEC-KOHCYJIbTaHT
M0 TPUMEHEHUIO

JIOLIEHT Kadeaphl ICMX0aHanu3a u noaxoaa Requisite

OM3HEC-KOHCYIbTUPOBAHUS

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUAT
IPA u SPP

Organisation
OIICHKE pe3epBa U
TEKYIIETO
PYKOBOJICTBA
KOMITaHUH

NunuBunyan
bHas

I'pynnosas

NunuBungyan
bHas
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Kamry6ckas
Exarepuna
MBaHOBHa, K.
MICUXOJI. HaYK,
[IcuxoananuTueckuil B3I HA The Psychoanalytic CrpwxoBa Exarepuna OM3HEC-KOHCYIbTaHT

AJMCHUOHOK .
MPOOJIEMATUKY SMOIMOHAIILHOTO Perspective on the AHnnpeeBHa, K. ICUXOJ. HAYK, 10 IPUMEHEHUIO

Haranbs I'pynnosas

BBITOPAHUS y KEHIIUH JIUJCPOB B Emotional Burnout of JIOLIEHT Kadeaphl ICMX0aHanu3a u moaxoaa Requisite
BrnagumupoBHa .
cpepe HR Female HR Leaders OM3HEC-KOHCYIbTUPOBAHUS Organisation k
OIICHKE pe3epBa U
TEKYIIEeTO
PYKOBOJICTBA

KOMITaHUN

NBanosa 3o0s
AJekceeBHa, K.
SKOHOM. HayK,
Ou3HEeC-TpeHep,
Possibilities of the Crpuxoa Exatepuna M
B03MOXHOCTH IICUXOCOMATHIECKOTO

AnpToBa TaThbsiHA N Psychosomatic Approach  AnzapeeBHa, K. ICHXOJ. HaYK,
noaxona B pabote ¢ TpeBOron B

KOHCYJIbTAHT,

executive coach, I'pynmoBas

AnexcaHApOBHA to Working with Anxiety in noueHT kadeapsl ICHXOaHAIH3a U

nporiecce J1eJernpoBaHus .
P P the Process of Delegation  Gu3HEC-KOHCYJIBTUPOBAHUS

¢dacunuraTop,
MEHTOp, WIEH
[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopun

pereHuit

WBanoga 3o
Possibilities of the CrpwxoBa Exarepuna AJIeKCeeBHA, K.
Psychosomatic Approach  AnzapeeBHa, K. ICHXOJ. HaYK, 9KOHOM. HayK,
to Working with Anxiety in nouenT kadeaps! ncuxoaHatusa u OM3HEC-TPEHEp,

Bo03MOXHOCTH ICUXOCOMATUYECKOTO
Antonos Jlanuna

moxoja B paboTe ¢ TpeBOTOH B
CepreeBuu

I'pynnosas

npolecce JeIeTHpOBaHus ) .
P P the Process of Delegation  Ou3HEC-KOHCYJIBTHPOBAaHUS OpraHU3aNMOHHBIN

KOHCYJIbTAHT,
executive coach,
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10

11

12

Amnmmnaa Hatanbs
JIbBOBHA

ArnpenukoBa
Omnbra
Huxkonaesna

AptemoBa TarbsHa
Hukonaesna

Hapuwmccnsm - kak kiroueBas
KOMIICTCHIIUS JIUJIEPa B ITOXY
WHHOBAIIMOHHBIX CTapTaroB Ha
MpUMEePE OCHOBATENSI KOMIIAHUH
«WeWork»

IIcuxoaHanmuTHYSCKUE aCIICKThI

nepexoia B MoMoraomue npodeccun

B 3pEJIOM BO3pACTE

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
rporiecc Tpanchopmanuu maepa B
YCJIOBHSIX U3MEHEHHUH U OTpa’KEeHUE
ATOrO MPOIECcCca B ATUHAMUKE
KOMAaHIbI

Narcissism as a Key
Competency of a Leader in
the Era of Innovative
Startups: the Case of
WeWork's Founder

Psychoanalytic Aspects of
Career Shifting into
Helping Professions in
Maturity

A Psychoanalytic View on
the Process of Leader’s
Transformation in the
Context of Change and the
Reflection of this Process
in the Dynamics of the
Team

Yexynkosa Omnbra
BanentuHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

®enoposa CBernana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenpol
NCUX0aHaIu3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHIUIAT
SPP, xaumngat IPA

¢dacunuraTop,
MEHTOp, WIEH
[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

NunuBungyan
bHas
I'pynnosas

Jxabap-3ane

Exarepuna

BuxToposHa,

MarucTp

IICUXOJIOTHH,

OpraHM3aLMOHHBIN I'pynmosas

TICUXOJIOT,

cepTH(GUIUPOBAHHBI

it Ou3HEC KOyd, WieH
ISPSO, ATIKBK,
GASI,
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14

Axunosa Kcenus
AnekceeBHa

baryrckas Huna
CepreeBHa

BaxenoBa YibsHa
CepreeBHa

bakanosa Enena
AnexcaHApOBHA

IlcuxoaHaIMTUYECKUM B3TIIAA Ha
LIEH3YPY CHOBUJCHUM U €€
OTpaXCHUE B TBOPUYECCTBE
CansBanopa Hamu

Poss TpaBMaTHUECKOTO OIBITA
JIUYHOCTH PYKOBOMTEIIS B PA3BUTHU
kommanuu (Ctus J{xo00c)

[IcuxoaHamuTHUECKNE acTIEKTHI
cTpaxa myOJIMYHOCTH

ITcuxoananuTUUeCcKUi B3I Ha
POJIb OTIIA B peaau3alliy KEHIIUH B
ousHece

Censorship in Dreams:
Psychoanalytic
Perspectives and Its
Reflection in Salvador
Dali’s Art

The Role of the Leader's
Traumatic Experience in
the Company Development
(Steve Jobs)

Psychoanalytic Aspects of
Fear of Publicity

A Psychoanalytic View of
the Father's Role in
Women's Realization in
Business

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

Jletiknaa Acg CeMeHOBHA, K.
(w01, HAyK, TOIEHT Kadeapsl
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadeIphI TICUX0aHAN3a 1
OM3HEC-KOHCYIHTHPOBAHUS

aCCOLMUPOBAHHBIN
wieH MITA

I'pynnosas

I'pynnosas

CanbBu Enena
BrnagumuposHa,
MarucTp
IICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMMpOBaHHBIN

uiien MITA

I'pynnosas
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Barpaxos
17  Anexkcanap
AnekcannpoBud

18 Bapunosa Omnbra
Hukonaesna

Bapram
19 Exkarepuna
BanepreBHa

barypuna Haranus
BrnagumupoBHa

becco3narenpHas JVNHaMHKa B
YOpaBJICHUHW KOMaHAaMU: B3I C
TIO3UIHUHU IICUXO0AHAIUTHYCCKOI'O
KOy4YHHTa

IIcuxoaHanmUTHYECKUE aCIICKThI

nepexoia B MoMoraomue npodeccun

B 3pCJIOM BO3pacCTe

YHTH HENb3s OCTATHCS:
MICUX0aHATUTHYECKHUE aCTICKThI
(IpaiiBepbl U OrpaHUYEHUS) MIPH
repexoje oT HaitMa K
MPEIPUHUMATEIIECTBY

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
mporiecc Tpanchopmanuu Jmaepa B
YCJIOBHSIX U3MEHEHHUH U OTpa’KeHUE
ATOrO MPOIEcca B TUHAMUKE
KOMAaHIbI

Unconscious Dynamics in
Team Management: A
Psychoanalytic Coaching
Perspective

Psychoanalytic Aspects of
Career Shifting into
Helping Professions in
Maturity

The Dilemma of Leaving
or Staying: Psychoanalytic
Insights into Drivers and
Constraints in the Shift
from Employment to
Entrepreneurship

A Psychoanalytic View on
the Process of Leader’s
Transformation in the
Context of Change and the
Reflection of this Process
in the Dynamics of the
Team

Poccoxun Annpeit
BnagumupoBud, . ICUXOJ. HAyK,
npoceccop, 3aB. Kaheapsol
MCUXO0aHATNU3a 1 OU3HeC-
KOHCYJIETUPOBAHUS

Kan Anna CepreeBna, cTapimii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTHGUIUPOBAHHBIN
CYyIEpBU30p U OU3HEC KOYY
AIIKBK

®enoposa Ceriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 Ou3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

NunuBunyan
bHas
['pynnoas
I'pynnosas

xabap-3ane

Ekarepuna

BuxkroposHa,

MarucTp

TICUXOJIOTUH, 'pynmosas

OpraHu3alOHHBIN

TICHUXOJIOT,

cepTUDUITPOBAHHBI

it Ou3HEC KOYY, WieH
ISPSO, ATIKBK,
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23

24

Baxupesa Anna
CepreeBHa

Bensko Hatanes
Burannesna

bensesa Enena
BanepreBna

Bbensesckas
Exarepuna
AnexcaHApOBHA

Paborta ¢ 3alpoCaMu Ha BBIXOJ U3
COCTOAHUA BBITOpAHHUA B (bopMaTe
IICUXOCOMATHUYCCKOI'O IToaAX0Ja

I'opauno ucnsiTaHmii.
IIcnxoaHaTMTHYECKAM B3I HA
TpaBMy U €€ BIUSIHHUE Ha
po(heCcCUOHANTBHOE PA3BUTHC
TICUXOJIOTOB U KOyueH

Bkrnazg oTiioBekoit hurypsl B
(hopMHUpOBaHKE TUYHOCTHU >KEHILIUH-
MICUX0aHAJTUTUKOB

Ot TpaBMBI K TpUYMQY: BIUSIHUE
TPaBMaTHUYHOTO JIETCTBA Ha
JUAEPCTBO U YCIEX BO B3POCIOMN
YKU3HU BBIJAIOIINXCS CIIOPTCMEHOB

Working with Requests for

Out of a Burnout by

applying a Psychosomatic

Approach

The Crucible of Trails. A
Psychoanalytic View of
Trauma and Its Impact on

the Professional
Development of

Psychologists and Coaches

The Father's Figure

Contribution to the Process
of Formation the Female
Psychoanalysts' Personality

From Trauma to Triumph:
The Impact of Traumatic
Childhood on Leadership
and Adult Success in

GASI,
aCCOLMUPOBAHHBIN
wieH MITA

WBanosa 3o0s
AJekceeBHa, K.
SKOHOM. HayK,
Ou3HEeC-TpeHep,
OpTraHU3aIMOHHBIN
CrpuxoBa Exarepuna
KOHCYJIbTAHT,
AHJpeeBHa, K. IICUXOJI. HayK,

executive coach,
JOIEHT Kadeaphl MICUXO0aHATN3a H

¢dacunuraTop,
OM3HEC-KOHCYIbTUPOBAHUS
MEHTOp, WIEH
[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu

pereHuit

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadeIphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

I'pynnosas

I'pynnosas

I'pynnosas

NunuBungyan
bHas
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25

26

27

Bepexnas Mapuna npouecca GOpMHUPOBaHUS U Pa3BUTHS

CepreeBHa

Buprokosa
Banentuna
I'ennagreBHA

Boromonosa
Mapusa OneroBaa

(na mpumepe Onorpaduii Maiikia

®denrca, JIconens Meccu u
UYecnokona IOpus bopucosuua)

IIcuxoaHanmUTHYSCKUE aCIICKThI

HOBOI1 IpodeccnoHanbHON
WIAEHTUYHOCTH

IIcuxoananuTUUeCcKUi B3I Ha
POMAaHTHU3AIUIO JIFOOBU

HCI/IXO,Z[I/IHaMI/IquKI/IC MEXaHU3MbI

MCKTPYIIIIOBBIX OTHOILCHUI U KX
BJIMAHUC HA MAPKCTUHI'OBYTO
CTpATCruro: poJib 3alllUTHBIX

Outstanding Athletes
(Based on the Biographies
of Michael Phelps, Leonel

Messi, and Yuri Borisovich

Chesnokov)

Psychoanalytic Aspects of
Formation and
Development of a New
Professional Identity

Psychoanalytic Perspective
on the Romanticization of
Love

Psychodynamic

Mechanisms of Intergroup
Relations and their Impact
on Marketing Strategy: the

IPYIIOBBIX MEXaHW3MOB U poekuuu  Role of Protective Group

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

®enoposa Ceriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
MICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT,
cepTH(GUIUPOBAHHBI
it Ou3HEC KOyY, WieH
ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN
wieH MITA

ExxoBa Tarpsana
HuxkomacsHa,
MarucTp
IICUXOJIOTHH,
COLIMOJIOTUH B

I'pynnosas

I'pynnosas

NunuBunyan
bHas
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Bonapesa Enena
AnexcaHApoOBHA

Bonpnapes
29 | Imutpuit
AnexcaHapoBHY

B NIO3MLMOHUPOBAHUH OpeH/a Ha
npumepe KMOIIT

[NcnxoanHaMU4ecKuii MEHTOPUHT KaK
3¢ PEKTUBHBIH HHCTPYMEHT
YCTOMYUBOTO pa3BUTHS OpraHU3aNN
B YCJIOBHUSIX MaKkpo-TypOyJI€HTHOCTH

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
mpoliecc Tpanchopmanuu Jmaepa B
YCJIOBHSIX U3MEHEHUH U OTpa’KeHUE
ATOTrO MPOIEcca B TUHAMUKE
KOMAaHIbI

Mechanisms and
Projections in Brand
Positioning on the Example
of CWEAT

Psychodynamic Mentoring
as an Effective Tool for the
Sustainable Development
of an Organization in
Conditions of Macro-
Turbulence

A Psychoanalytic View on
the Process of Leader’s
Transformation in the
Context of Change and the
Reflection of this Process
in the Dynamics of the
Team

CraBucckuii Muxawmn FOpseBud,

CTapIIUi MpenoaBaTeb
kadeapsl TICUX0aHaIu3a 1
OM3HEC-KOHCYIbTUPOBAHNS,
IPYMIOBOit executive Koy4
ousnec-mkonsl INSEAD

®enoposa CBeriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-

KOHCYJIbTUPOBAHUA, KAHAUAAT

SPP, xaumngat IPA

International Human
Resources
Management,
OpTraHU3aIMOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI
it OuzHec-KoyH,
KOHCYnbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,

ATIKBK

I'pynnosas

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT,
cepTH(GUINPOBAHHBI

I'pynnosas

it Ou3HEC KOYY, WieH
ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAaHHBIN
wieH MITA
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ExoBa TarbsiHa
HuxkomacsHa,
MarucTp
IICUXOJIOTHH,
COLIMOJIOTUH B
International Human

. Psychoanalytic Perspective CrtpmkoBa Exarepuna Resources
Bonpapenko [cnxoananuTHYECKHiA B3I HA
N . on The Phenomen of AHJpeeBHa, K. ICUXOJI. HayK, Management,
30 Exarepuna (heHOMEH BEpTUKAIBHON TeHACPHOM , . I'pynmosas
. Vertical Gender JOLEHT KadeIphl ICUX0aHAIN3a 1 OPTaHU3alOHHBIN
MuxaiinoBHa cerperauuu .

Segregation OM3HEC-KOHCYIbTUPOBAHUS KOHCYJIBTAHT,
cepTH(GUIUPOBAHHBI
it OuzHec-KoyH,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK

Kan Anna CepreeBna, cTapiuii
Why People Climb npenojaBartenb Kadenapol
3ayeM JIOIU XOIST B TOPHIL: .
. Mountains: a NCUXO0aHau3a 1 OU3Hec-
MICUXOaHATUTHYECKUN B3I HA ) ,
Bopucenko Huna Psychoanalytic Perspective KOHCYIbTHpOBaHUS,
31 YBIIEYEHHE JIUAEPOB , . . I'pynnosas
[TaBnoBHa on Leaders’ Fascination cepTH(UINPOBAHHBINA KOYUUHT -
SKCTPEMATILHBIMH (PU3NIECKUMH .
with Extreme Endurance  cynepsuszop AIIKBK, uien
Harpy3kaMu o .
py Activities ISPSO, acconuupoBaHHbIi 4ieH
MIIA
Integration of .
WHTerpanys ncuxoaHaTUTHYECKUX . CraBucckuii Muxawmn FOpreBud,
N . . Psychoanalytic Concepts N
KOoHUenuii 1 Appreciative Inquiry B - . CTapIIMH MPEToAaBaTeNb
N N N and Appreciative Inquiry
Byropckuit Cepreit 1iudpoBoit HHCTpYMEHT LIS . . Kadeapsl TIcHXoaHaIn3a u
32 into a Digital Tool for I'pynnosas

MuxaitnoBuy (hopMHupOBaHUs JOBEPHUS U OM3HEC-KOHCYIbTUPOBAHUS,

Building Trust and

Jy4IIeHNs] KOMMYHUKAllUU B . v
Yy y Improving Communication

TPYIIOBOI executive KOy4

OU3HEC-KOMaH1ax ousHec-mkoiasl INSEAD

in Business Teams
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33

34

35

36

37

Byrpeesa Mpuna
Hukonaesna

Byiiknna Enena
BuranseBHa

Bynrakosa
Onpmupa
TarupoBHa

BypnacoBa AnHa
IOpbeBna

ITcuxoananuruueckue acrnekTsl U T-
ayTCOPCHUHTA B OpPTraHU3aLMIX

3HaYMMOCTh Pa3BUTOMN CIIOCOOHOCTH
J00BH M CAMOLICHHOCTH B
MICUX0aHATUTHYECKOM KOYYHHIOBOM
mpolecce

JYKeHckoe muiepcTBo, peHOMEH
arpecCUu: BIMSHUE POAUTEIBCKUX
(buryp u opraHu3aInuoOHHOTO
KOHTEKCTa

ITcuxoananuTUUeCcKUi B3I Ha
POMAaHTHU3AIUIO JIFOOBU

Bypxan Exarepuna HccienoBanue ammnaHOCTH

CepreeBHa

JKCHIIWHBI B KOHTCKCTC JIMACPCTBA

Psychoanalytical Aspects
of IT Outsourcing in
Organizations

The Significance of the
Developed Ability for Love
and Self-value in the
Psychoanalytic Coaching
Process

Female Leadership, the
Aggression Phenomenon:
the Influence of Parental
Figures and Organizational
Context

Psychoanalytic Perspective
on the Romanticization of
Love

Research of Women's
Phallicity in the Context of
Leadership

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

Poccoxun Anppeit

BJ'IaI[I/IMI/II)OBI/ILI, A. ICUXOJI. HAYK,

npoceccop, 3aB. Kaeapsl
MCUXO0aHATU3a 1 OU3HeC-
KOHCYJIETUPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CYyIEpBU30p U OU3HEC KOYY
AIIKBK

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

Yexynkosa Onbra

BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-

I'pynnosas

NunuBunyan
bHas

I'pynnosas

I'pynnosas

I'pynnosas
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BbrictpoBa [lapbs
CepreeBHa

Bapnamonsa
39 Hapuna
BanepreBna

40 Bacunesckas
Anéna AHapeeBHa

IIcuxonoruueckue u
IICUXOAHAIMTHYCCKUC aACIICKThI
TPEBOI'K JINACPOB

Bausaue ynpaBJIeH‘{CCKOﬁ JUHaAMHKU

MEXIy COBIaAenbluaMu (WK Mapoi
cOOCTBEHHHMKOB) Ha 3()(hEeKTUBHOCTD
OpraHu3aLuu

IIcnxocoMaTHYECKUH TTOIXOT B
MICUX0aHATUTHYESCKOM KOYYHHTE B
KOHTEKCTE pabOThI C TEIECHBIMH
MPOSIBICHUSIMHA BHY TPEHHHIX
KOH(JIUKTOB IpH peHoMeHe
caMO3BaHIIa

Psychological and
Psychoanalytic Aspects of
Leaders' Anxiety

The Impact of Managerial
Dynamics between Co-
Owners (or a Pair of
Business Owners) on
Organizational
Effectiveness

Psychosomatic Approach

KOHCYJIbTUPOBAHUA, KAHAUAAT

IPA u SPP

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-

KOHCYJIbTUPOBAHUA, KAHAUAAT

SPP, xaumngat IPA

in Psychoanalytic Coaching CtpmxoBa Exarepuna

in the Context of Working AnzapeeBHa, K. ICHXOJ. HayK,
with Bodily Manifestations  goueHT kadenpsl ncuxoaHannsa 1

of Internal Conflicts under
the Impostor Phenomenon

OM3HEC-KOHCYIbTUPOBAHUS

Bouxapes Iletp,
MarucTp
MICUXOJIOTHH,
TICUXOJIOT,

. I'pynnosas
OpraHM3aLOHHBIN
KOHCYJIbTaHT, KOYY,
yneH AIIKBK, uien

IAN, unen CODT

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT, I'pynmoBas
cepTH(GUIUPOBAHHBI

it Ou3HEC KOYY, WieH

ISPSO, AIIKBK,

GASI,

aCCOLMUPOBAHHBIN

wieH MITA

HBanosa 3o0s
AJekceeBHa, K.
SKOHOM. HayK,
Ou3HEeC-TpeHep,
OpTaHU3aIMOHHBIN

I'pynnosas

KOHCYJIBTAHT,
executive coach,
¢dacunuraTop,
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42

43

Bacuna Mapus
IOpbeBna

Brosuna JKanna
HMBanoBHa

Bnosuna
Kpuctuna
HuxomaesHa

Bnusinue npoxokaeHus ICUXO0-
CEKCYQJIbHBIX CTaJIuil pa3BUTHUS
4enoBeka Ha 3PPEKTUBHOCTh
pykoBouTens U 3)HEeKTHBHOCTD
paboThI €ro KOMaH Ikl

Heliponcuxoananutuyeckuii moaxon
K Mpo(heCcCHOHaTBbHOMY BEITOPAHUIO

Bnusinue MaTtepuHCKON QUTypHI Ha
(DMHAHCOBYIO TUHAMUKY KIIEHTA

The Influence of Passing
Through Psycho-Sexual
Stages of Human
Development on the
Effectiveness of a Leader
and the Effectiveness of his
Team

A Neuropsychoanalytic
Approach to Professional
Burnout

The Influence of the
Mother Figure on the
Financial Dynamics of the
Client

MEHTOp, WIEH
[IpaBnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
I'pynnosas
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CYyIEpBU30p U OU3HEC KOYY
AIIKBK

[[TarmoBanosa Exarepuna

BuxTopoBHa, crapmmuit

npenojaBartenb Kadenpol

NCUX0aHaIu3a 1 Ou3Hec- Nnausunyan
KOHCYJIbTUPOBaHHUA, bHas
cepTHGUIUPOBAHHBIN

CYyIEpBU30p U OU3HEC KOYY

AIIKBK

Yexynkosa Omnbra

BanentnHoBHa, cTapmmii

npenojaBartenb Kadenpol WnnuBumyan
NCUXO0aHau3a 1 OU3Hec- bHas
KOHCYJIbTUPOBAaHUA, KaHAUIAT

IPA u SPP
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Bnusinue nHMaHTHIM3MA THYHOCTH
Benuuxo Mpuna

44 Ha MMOCTPOCHHE Kaphephl U On3Heca.
BnagumuposHa .
[IcuxoaHamuTHUECKU B3I
Bunorpanosa .
Ponb gerckoit MmeuTs B
45 Enena .
npodecCHOHANBHON pean3aliu
AnexcaHApOBHA
Koyuunr kak nepexonnoe
MPOCTPAHCTBO AJIS TpaHCHOPMALTUH
46 Bunneesa Hatanest ponu pykoBoauTeNs B Ipoliecce
IOpreBHa Mepexo/1a OpraHu3alum K
YeJIOBEKOLIEHTPUYHONW MOJIENH
YIpaBIeHUS
[IcuxoanHaMu4ecKue aclieKThl
Bnacora Enena .
47 OTHOUICHUH BO (ppaHIIM3HBIX

AHatonbeBHa
OpraHu3aluax

Psychoanalytic View of the
Influence of Emotional
Immaturity on Career and
Business Development

The Role of Childhood
Dreams in Professional
Fulfillment

Coaching as a Transitional
Space for Transforming the
Leader's Role During an
Organization's Transition to
a Human-centered
Management Model

Psychodynamic Aspects of
Relationships in Franchise
Organizations

®enoposa CBeriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol

I'pynnosas
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUs, KaHAUAAT
SPP, xaumngat IPA
Kan Anna CepreeBna, cTapiuii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA, WnnuBumyan
cepTH(UINPOBAHHBINA KOYUUHT - bHas
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MIIA
Jxabap-3ane
Exarepuna
BuxToposHa,
Maruc
®enoposa Ceriana R
9 . IICUXOJIOTHH,
MuxaiinoBHa, cTapIni .
OpraHM3aLOHHBIN
npenojaBartenb Kadenpol WunuBumyan
TICUXOJIOT,
NCUXO0aHaIu3a 1 Ou3Hec- bHas
cepTH(GUIUPOBAHHBI
KOHCYJIETUPOBaHUs, KaHAUAAT .
SPP PA it Ou3HEC KOyY, WieH
KaHAuJatT
’ ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAaHHBIN
yien MITA
ExoBa Tatbsina
CrpuxoBa Exarepuna HukonaesHa, I'pynmosas
AHJpeeBHa, K. ICUXOJ. HayK, MarucTp
[ICUXOJIOTHH,
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48

49

BoiiTexoBckas
Haranpsa
['eopruesna

BopobOneBa Enena
EBrenrneBna

TpynuocTu BbIOOpa.
ITcuxoananuTUUeCcKUi B3I Ha
CJIOKHOCTHU MPUHATHUS PEILICHUH

BrusiHue ynpaBneHUeCKOH TUHAMUKA
MEXIy COBJIaAenbluaMu (WK napoi
cOOCTBEHHHMKOB) Ha 3()(hEeKTUBHOCTD
OpTraHU3aIN

The Difficulties of Choice.

A Psychoanalytic
Perspective on the
Complexities of Decision
Making

The Impact of Managerial
Dynamics between Co-
Owners (or a Pair of
Business Owners) on
Organizational
Effectiveness

JOLCHT Ka(l)el[pbl IICuXoaHain3a 1 COIIMOJIOTHH 1

OM3HEC-KOHCYIbTUPOBAHUS

CraBucckuii Muxawmn FOpreBud,

CTapIIUi penoaBaTeb
kadeapsl TICUX0aHaIu3a 1
OM3HEC-KOHCYIBTUPOBAHNS,
IPYMIOBOit executive Koy4
ousnec-mkonsl INSEAD

®enoposa CBeriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenapul
NCUX0aHaIu3a 1 OU3Hec-

KOHCYJIbTUPOBAHUA, KAHAUAAT

SPP, xaumngat IPA

International Human
Resources
Management,
OpTraHU3aIMOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI
it Ou3Hec-Koy,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK

I'pynnosas

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLMOHHBIN
TICUXOJIOT, I'pynmoBas
cepTH(GUIUPOBAHHBI

it Ou3HEC KOyd, WieH

ISPSO, AIIKBK,

GASI,

aCCOLMUPOBAaHHBIN

wieH MITA
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T'anguna Huna
EBrenrneBna

lNansamoBa
51 Ekarepuna
AnexcaHApOBHA

I'anueB PobGept

52
AnpOepToBHY

53 INanxun Cepreit
AnexcaHapoBHY

Kenmuna-nunep u e€
cnenu(uuecKoe 4YyBCTBO BUHBI

Female Leader and her
Specific Feeling of Guilt

The Impact of Managerial

Bnusinue ynpasnenueckoi auHamuku Dynamics between Co-

MEXIy COBIaAenbluaMu (WK Mapoi
cOOCTBEHHHMKOB) Ha 3()(hEeKTUBHOCTD
OpraHU3aluu

Icnxoannamuaeckuii MeHTOpuHT Kak as an Effective Tool for the

3¢ PEKTUBHBIH HHCTPYMEHT

Owners (or a Pair of
Business Owners) on
Organizational
Effectiveness

Psychodynamic Mentoring

Sustainable Development

yCTOMUYMBOrO pa3BuTus opranuzanuu of an Organization in

B YCJIOBHUSIX Makpo-TypOyJI€HTHOCTH

BriTue B cocTognue
HEONpeIeAEHHOCTH, Yepe3 MPU3MY

Conditions of Macro-
Turbulence

Being in a State of
Uncertainty, Through the
Prism of Psychoanalysis,

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHam3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

CraBucckuii Muxawmn FOpreBud,
CTapILIUi penojaBaTenb
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

Poccoxun Annpeit
BnagumupoBud, . ICUXOJ. HAyK,
mpoceccop, 3aB. Kaeapsl

I'pynnosas

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
MICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT, I'pynmoBas
cepTH(GUIUPOBAHHBI

it Ou3HEC KOyY, WieH

ISPSO, AIIKBK,

GASI,

aCCOLMUPOBAaHHBIN

wieH MITA

I'pynnosas

I'pynnosas
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54

55

56

57

INapuy Cepreii -

I'eBapa Mapuna
BrnagumupoBHa

I'oryesa Mapuna
MamxuToBHA

oy Bapsapa
AnexcaHApOBHA

l'onyOkuna Enena
AmnaronbeBHa

NCUX0aHanu3a, Gurocopun
CTOMLM3MA H HEHPOOHOIOTUH

IIcnxoaHaTUTHYECKHH TTOIXOJT K
(heHOMEHY OJIMHOYECTBA B
OpraHu3allMOHHOM JIUACPCTBE

Pousbe MaTepuHCKOTO 00BEKTA B
BOCIIUTAHUU JIUJIEpA: Ha IpUMEpe
Wnona Macka u Mai Mack

deHOMEH BIAacTH U ICUXOJIOTHYCCKAs

AWMHAMUKa MPCEMCTBCHHOCTHU B
ceMeHOM Om3Hece

IIcnxoaHaIUTHYECKHH TTOIXOT K
KCCIICIOBAHUIO BHYTPEHHEH
KOHKYPEHIIUU B OpraHu3aluu

[IcuxoananuTueckuil B3I HA
MIPUHATHE PEIIEHUS O BEIXO/E U3
HaliMa Ha 3Tare KapbepHOH
TpaHchopMauuu

Philosophy of Stoicism and ncuxoananuza u 6u3Hec-

Neuroscience KOHCYJIETUPOBAHUS

A Psychoanalytic Poccoxun Anppeit

Approach to the BnangumupoBud, A. ICUXOI. HayK,

Phenomenon of Loneliness mpodeccop, 3aB. kadeapst ['pynnoas
in Organizational NICUX0aHaIu3a 1 Ou3Hec-

Leadership KOHCYJIbTHPOBAaHHUS

The Role of the Maternal  EBmokumenko Anexcanap
Object in the Upbringing of CepreeBud, K. ICHXO0JI. HayK,

a Leader: the Case of Elon | nouent xadenpsl ncuxoananusa 1 Ipymmosas
Musk and May Musk OM3HEC-KOHCYIbTUPOBAHUS
The Phenomenon of Power Crpmxosa Exarepuna
and the Psychological AHJpeeBHa, K. ICUXOJ. HayK, Nnausunyan
Dynamics of Succession in | JoUeHT Kageapbl ICUX0aHAIN3a | bHas
Family Business OM3HEC-KOHCYIbTUPOBAHUS
[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
Psychoanalytic Approach  npenonaBarens kadeapst
to Studying of Internal NCUXO0aHau3a 1 OU3Hec- Nnausunyan
Competition in an KOHCYJIbTUPOBAaHHUA, bHas
Organization cepTHGUIUPOBAHHBIN
CYINepBU30p U OM3HEC KOYY
AIIKBK
ExoBa TarbsiHa
iPsychoanalytic View on Crpmwxkosa Exarepuna HukonacsHa,
the Decision to Leave a AnnpeeBHa, K. IICHXOJI. HAYK,
Corporate Job at the Stage nouﬂepHT Kadeaps ncnxoaHana u e Ipymnosas
TICUXOJIOTHH,

f Career Transformation N3HEC-KOHCYIBETH
of Caree sfo 0 OHM3HEC-KOHCY poBaHUS COLUOMIOrHH 1

International Human
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Resources
Management,
OpTaHU3alMOHHBIN
KOHCYJIbTaHT,
cepTH(GUIUPOBAHHBI
it OuzHec-Koy,
KOHCYJnbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,

AIIKBK
. Jletiknna Acsg CeMeHOBHA, K.
. . True Inquiry and False
VcTuHHBIA 3ampoc 1 J0XKHBINA 3a1poc Inquiry in Individual (w01, HayK, TOIEHT Kadeapsl
nquiry in Individua
l'ommens Hukuta | B MHOMBHIYaIbHOM auity . . NICUXO0aHau3a 1 OU3Hec- WnnuBumyan
Psychodynamic Coaching.
AneKkcaHApOBHY  IICUXOJWHAMHYECKOM KOYYMHIE. ) . KOHCYJIbTUPOBaHHUS, MacTep- bHas
Phenomenon, Diagnosis,
deHoMeH, TUAarHOCTUKA, TEXHUKA Techni cynepsuzop AIIKBK,
echnique N
a accouuupoBaHHbIN ieH MITA
Kamry6ckas
Exarepuna
MBaHOBHA, K.
MICUXOJI. HaYK,
[IcuxoananuTueckuil B3I HA The Psychoanalytic CrpuxoBa Exarepuna OM3HEC-KOHCYJIbTaHT
I'onuapenko Mapk npoOneMaTHKy 3MOLMOHATBHOTO Perspective on the AHJpeeBHa, K. ICUXO0J. HayK, 10 TPUMEHEHUIO r
; L. TIIOBAast
PomanoBuy BBITOPaHUs y KEHILIUH JUAECPOB B Emotional Burnout of JOLEHT Kadenpsl IcuXxoaHanu3a 1 noaxoaa Requisite 24
cpepe HR Female HR Leaders OM3HEC-KOHCYIbTUPOBAHUS Organisation k
OLIEHKE pe3epBa U
TEKYILEro
PYKOBOJCTBa
KOMIIaHUH
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61

62

63

64

65

T'op6artckuii Uinbs
AHapeeBUY

I'opOyHoBa Anena
EBrenneBHa

T'opoGuenko
INanuna FOpreBHa

I'panuna Enena
BacunseBna

I'puropsesa Hapes
AnexcaHApoOBHA

Brusaue nH(aHTIIM3MA THYHOCTH
Ha TIOCTPOCHHE Kaphephbl U OM3HECa.
ITcuxoaHanuTHUECKUI B3TIIA

ITcuxoananuTUUeCKUil MOAXO B

HCCJICA0BAHNU TPCBOI'H,

COMMPOTHUBJICHHUA U3MCHCHUSIM B

OpraHu3anusiax. MexaHu3MBI

MPUHATHS PELICHUH B YCIOBUIX
HEU3BECTHOCTHU U HEONIPEAETIEHHOCTH
TON-MEHEIKEPAMH KOMIIaHUU

Ponp nuHaMuku opraHu3anuoOHHON
TPEBOTH NPHU NPEOJOJICHUN KPUZUCOB

Ppa3BUTUA KOMIIAHUN

A)_Ial'ITa]_[I/ISI Jacpa opraHu3anuu B

YCI0OBUAX W3MCHCHHM.

IIcnxonuHaAMHYECKHI B3TIIS

BHyTpeHHUe TpaBMBI THzepa Kak

ABWXKXYIas Cujia, TaK U

Psychoanalytic View of the
Influence of Emotional
Immaturity on Career and
Business Development

Psychoanalytic Approach
to the Analysis of Anxiety
and Resistance to Change
in Organizations. Decision-
making Mechanisms Used
by Top Managers in
Conditions of Uncertainty
and Ambiguity

The Role of Organization
Anxiety Dynamics in
Overcoming Company
Development Crises

Adaptation of an
Organization Leader in
Conditions of Change.
Psychodynamic View

Leader's Traumas: a
Driving Force and a

®enoposa CBeriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-

KOHCYJIbTUPOBAHUA, KAHAUAAT

SPP, xaumngat IPA

CraBucckuii Muxawmn FOpreBud,

CTapIIUi penoaBaTeb
kadeapsl TICUXOaHaIu3a 1
OM3HEC-KOHCYIBTUPOBAHUS,
IPYMIOBOit executive Koy4
ousnec-mkonsl INSEAD

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

Yexynkosa Onbra

BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 OU3Hec-

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas
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66

67

68

69

OTpaHUYUBAIOIINH (DaKTOP pa3BUTHS
U pocTa

[IcuxoaHamuTHUECKNE aCTIEKTHI
[Mpun Amutpuii
CepreeBuu

HapyuiceHus 00513aTENBLCTB U
HOFOBOpeHHOCTeﬁ136H3HeC-
MapTHEPCTBC

Bxkiag oTIIOBCKOH (UTYPEI B
I'pumannna Onera $uryp

(hopMUpOBaHUE TUYHOCTH KCHIIUH-
CepreeBHa

IICUXOAaHAJIMTHUKOB

[NcuxoaHamMTHYECKUE aCTIEKTHI
I'yceBckas Jlunus
CO3JIaHMsI COBMECTHOTO OM3HEca

AnekcanipoBHa . N

Cynpy>KecKoi mapoit
JaamnuHa IIcnxoaHaIMTHYECKNE aCICKTEI
Beponuka Mepexo/ia B IOMOTaroIue npodeccun
CepreeBHa B 3pEJIOM BO3pacTe

Limitation in Executive
Development and Growth

Psychoanalytic Aspects of
Breach of Obligations and
Agreements in Business
Partnerships

The Father's Figure
Contribution to the Process
of Formation the Female
Psychoanalysts' Personality

Psychoanalytic Aspects of
Starting a Joint Business by
a Married Couple

Psychoanalytic Aspects of
Career Shifting into
Helping Professions in
Maturity

KOHCYJIbTUPOBAHUS, KAaHIUJAT
IPA u SPP

Poccoxun Anppeit

BrnagumupoBuy, 1. NCUXOJI. HAyK,
NunuBunyan

mpodeccop, 3aB. Kapeapsl
bHast

MICHXOaHaIn3a U OM3HEC-
KOHCYJIbTUPOBAHUA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

I'pynnosas
JIOLICHT KadeIPphI TICUX0aHATN3a 1

OM3HEC-KOHCYIbTUPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit

Bouxapes Iletp,
MarucTp
npenojaBartenb Kadenpol MICUXOJIOTHH,

NCUXO0aHau3a 1 OU3Hec- TICUXOJIOT,
. I'pynnosas
KOHCYJIbTUPOBAaHHUA, OpraHM3aLOHHBIN

cepTUUITMPOBAHHBII KOHCYJBTAHT, KOYY,
yneH AIIKBK, dien

IAN, unen CODT

CYHIEpBH30p U OU3HEC KOYY
ATIKBK

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS, ) T'pymmosas
cepTU(UITUPOBAHHBIN KOYYHHT -

cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi UieH

MITA
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72

73

Henenéra Mapus
AnekcaHIpoBHa,

JlemOoBCKas
Enena Oxerosna

Jémuna Jlunus
MaparoBHa

Jmurpuesa
Caetnana
CepreeBHa

IlcuxoaHaIMTUYCCKUM B3TIISA Ha
JUIEPCTBO, MPOPECCUOHATBLHBIC U
KapbepHBIC JOCTHKEHUS, KaK
pE3yNIbTAT BIUSHUS CHOJTHMHTOBBIX
OTHOUICHUH U MOPSIAKA POKACHUS

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
0eCcCcO3HATENbHBIE MEXaAHU3MBI
COTIPOTUBJICHUS MTPO(ECCHOHATBHOM
aJanTalyy B MPOIleCCe UMMUTPAIIUU

Bkrnazg oTiioBekoit hurypsl B
(hopMHUpOBaHKE TUYHOCTHU >KEHILIUH-
MICUX0aHATUTUKOB

Paborta ¢ 3alpoCaMu Ha BbBIXO/ U3
COCTOSHUA BBITOpAHHA B (bopMaTe
IICUXOCOMATHUYCCKOI'O IToAX0Ja

Psychoanalytic View on
Leadership, Professional
and Career Achievements
as a Result of Sibling
Relationship and Birth
Order

A Psychoanalytic
Perspective on the
Unconscious Mechanisms
of Resistance to
Professional Adaptation in
the Process of Immigration

The Father's Figure
Contribution to the Process
of Formation the Female
Psychoanalysts' Personality

Working with Requests for
out of a Burnout by
Applying a Psychosomatic
Approach

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, TOIEHT Kadeapsl
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN ieH MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadePphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

I'pynnosas

CanbBu Enena
BrnagumuposHa,
MarucTp
[ICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Hien
IAGP,
AcconMMpOBaHHBIN

uiien MITA

I'pynnosas

HBanosa 3o0s
AJekceeBHa, K.
9KOHOM. HayK,
Ou3HEeC-TpeHep,
OpTaHU3aIMOHHBIN I'pynnosas
KOHCYJIbTAHT,

executive coach,

¢dacunuraTop,

MCHTOpP, WICH
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75

76

77

JoBranvna
Kcenus
KoHcTaHTHHOBHA

Honsckas Mpuna
BanentunoBHa

Jpeirnna OBenrHa
AHaTonpeBHA

JpsikoHOBa
EnmnzaBera
I'ennagreBHA

ITcuxoananuTUUecKUil B3I Ha
CTaHOBJICHUE JHUepa Ha IpUMepe

repost kauru @. ['epbepra «lroHa»

[Tona Atpeiiaeca

ITcuxoananuTUUeCcKUil B3I Ha
aJanTHUBHOCTH B KOPIIOPATUBHOU

cpene

Pons TPaBMaTUYCCKOI'0 OIIbITa

JIMYHOCTHU PYKOBOAUTCIIA B pa3BUTUHN

kommanuu (Ctus J{xo00c)

ITcuxoananuTUUeCcKUil B3I Ha
peanu3anuio keHuuH 50+

A Psychoanalytic Look at
the Formation of a Leader
Using the Example of F.
Herbert's Dune Hero Paul
Atreides

A Psychoanalytic View of
Adaptability in a
Environment

The Role of the Leader's
Traumatic Experience in

the Company Development

(Steve Jobs)

A Psychoanalytic View of
the Realization of a
Woman Aged 50+

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

Yexynkosa Onbra

BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-

[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

I'pynnosas
NunuBunyan
bHas
I'pynnosas
N3otoBa Upuna
AnekcannpoBHa,
MarucTp I'pynnosas
[ICUXOJIOTHH,

executive u
KOMaH/HBIH KOy,
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JpsikoHOBa N
[IcuxoananuTueckuil B3I HA
78  Maprapura

peanu3anuio xkeHms 50+
BanepreBna

IIcuxoaHanmUTHYECKUE aCIICKThI
HBHKOHOB& HpO6J'ICM ACJICTrUpOBaHuA U
TarbsHa HI‘OpCBHa MMpUOPUTETA 3aaa1 pYKOBOI[HTCHGﬁ

BBICHICTO U CPCAHCTO 3BCHA

A Psychoanalytic View of
the Realization of a
Woman Aged 50+

Psychoanalytic Aspects of
the Problems of Delegation
and Priority of Tasks of
Senior and Middle
Managers

KOHCYJIbTUPOBAHUS, KAaHIUJAT
IPA u SPP

Yexynkosa Omnbra
BanentuHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

cepTH(GUINPOBAHHBI
it Analytic-Network
koyd, [Ipesnnent
ISPSO

N3otoBa Upuna

AnekcannpoBHa,

Maructp

TICUXOJIOTHH,

executive U

. I'pynnosas
KOMaHJHBIH KOyY,
cepTH(GUIUPOBAHHBI
it Analytic-Network
koyd, [Ipesnnent
ISPSO

CyxonoeB ApreM
KoncrantuHoBuy,
MarucTp
TICUXOJIOTUH,
MICUXO0AHATUTUYECKU
1 KOy4, CylepBU30p,
BEIyIIHI
CIELUATUCT
I'pynnosas
JenapTaMeHTa
OLICHKHU U
metonojiorna AHO
«Poccust — cTpana
BO3MOKHOCTCH,
METOOJIOT IPOEKTA
«leHTpsI
KOMITETCHLIUM»
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81

82

&3

Enaruna Upuna
IOpbeBna

Enteres enuc
KoncranTuHoBHY

Emenuna Mapus
BuxTopoBHa

EnukeeBa 3apema
AlipaToBHa

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
nporiecc Tpanchopmanuu maepa B
YCJIOBHSIX U3MEHEHUH U OTpa’KeHUE
ATOrO MPOIEcCca B TUHAMUKE
KOMAaHIbI

IIcuxoaHanmuTHYECKUE aCIICKThI

Sq)(l)eKTI/IBHOFO JIMACPCTBA B CCTCBLIX

CTPYKTypax

Pons TPaBMaTUUICCKOI'O OIIbITa

JIMYHOCTHU PYKOBOAUTCIIA B pa3BUTUHN

kommanuu (Ctus J{xo00c)

Pabota rops u Tpanchopmanus
WACHTHYHOCTH IPH IIEPEXOJC U3
HaiiMa B peNpUHIMATEIECTBO

A Psychoanalytic View on
the Process of Leader’s
Transformation in the
Context of Change and the
Reflection of this Process
in the Dynamics of the
Team

Psychoanalytic Aspects of
Effective Leadership in
Network Structures

The Role of the Leader's
Traumatic Experience in
the Company Development
(Steve Jobs)

The Work of Grief and the
Shift in Identity from
Employment to
Entrepreneurship

®enoposa Ceriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadephI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIHTHPOBAHUS

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT,
cepTH(GUIUPOBAHHBI

I'pynnosas

it Ou3HEC KOyY, WieH
ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN
wieH MITA

NunuBungyan
bHas

I'pynnosas

CyxonoeB ApreM
Koncrantunosuy,

MarucTp I'pynnosas

TICUXOJIOTUH,
MICUXO0AHATUTUYECKU
1 KOy4, CynepBU30p,
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Epmomnaesa
84  MapuHa
Hukonaesna

85 Kapxosa Jlnnus
BuxTopoBHa

Kuspix Upuna
CepreeBHa

[TcuxoananuTudeckuit B3 HA
CTaHOBJICHUE JHUAEpa Ha MpUMepe
repost kauru @. ['epbepra «lroHa»
[Tona Atpeiiaeca

Ananranus auaepa opraHu3alyy B
YCJIOBHSIX U3MEHEHHM.
IlcnxomuHaAMHYECKHI B3TIISA

TpeBOFaIIHaHHqCCKHeaTaKH

A Psychoanalytic Look at
the Formation of a Leader
Using the Example of F.

Herbert's Dune Hero Paul

Atreides

Adaptation of an

Organization Leader in
Conditions of Change.

Psychodynamic View

Anxiety and Panic Attacks

BEIyIIHI
CIICIIMAIIUCT
JenapTaMeHTa
OIICHKH 1
metonosiornd AHO
«Poccust — cTpana
BO3MOKHOCTCH,
METOOJIOT IPOEKTa
«IleHTpsI
KOMITCTCHIIMIN

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS, ) T'pymmosas
cepTU(UITUPOBAHHBIN KOYYHHT -

cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH

MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
I'pynnosas
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CYIEepBU30p U OU3HEC KOYY
AIIKBK

Yexynkosa Onbra
NunuBungyan

bHas1

BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 Ou3Hec-

12.12.2024 Ne 2.6-02/121224-5



87

88

89

Kunenena
Exarepuna
BstuecimaBoBHa

Kuno Cernana
Bopucosna

’KosToOprox AnHa
BanepreBna

B03M0XHOCTH ICHUXOCOMATHYECKOTO

noaxoaa A pa60TI>I C 3alllUTHBIMHA
MCXaHN3MaMH B IIPAKTUKE
MICHX0AHATUTHYECKOTO OU3HEC-
KOHCYJIbTUPOBAHUA

Pons TPaBMaTUYICCKOI'O OIbITa

JIMYHOCTHU PYKOBOAUTCIIA B pa3BUTUHN

kommanuu (Ctus J{xo00c)

[IcuxoaHamuTHUECKNE acTIEKTHI
BJIMSIHUSI CMEHBI COOCTBEHHHKA Ha
B3alMOJCHCTBHE TON-KOMaHbI U
M3MEHEHHUE KOPIOPaTUBHOMN
KyJBTYPBl KOMIIAaHUN

The Possibilities of a
Psychosomatic Approach
for Working with
Protective Mechanisms in
the Practice of
Psychoanalytic Business
Consulting

The Role of the Leader's
Traumatic Experience in
the Company Development
(Steve Jobs)

Psychoanalytic Aspects of
the Impact of Change of
Ownership on Top-team
Cooperation and Changes
in the Company's
Corporate Culture

KOHCYJIbTUPOBAHUS, KAaHIUJAT
IPA u SPP

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

HBanosa 3o0s
AJekceeBHa, K.
SKOHOM. HayK,
Ou3HEeC-TpeHep,
OpTaHU3aIMOHHBIN
KOHCYJIbTAHT,

. NunuBunyan
executive coach,

bHasI
¢dacunuraTop,

MEHTOp, WIEH
[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

I'pynnosas

I'pynnosas
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90

91

92

93

Kykos Kupunmn
Brnagumuposny

Kyxkosa [lapps
AnexcaHApOBHA

3aaupako [lonuna
OnyapnoBHa

3apyOuna AneHa
JmurpueBHa

®enoposa CBeriana
Psychoanalytic View of the MuxaitioBHa, cTapiivii

Bnusinue nHMaHTHIM3MA THYHOCTH .
Influence of Emotional npenojaBartenb Kadenpol

Ha NOCTPOCHUC KapbCPhI U OuzHeca.

. Immaturity on Career and  ncuxoananuza u Ou3Hec-
[cuxoananuTHyecKuid B3I

Business Development KOHCYJBTHUPOBAHUS, KaHIUIAT
SPP, xaumngat IPA

. Psychoanalytic Approach
[cnxoananuTHyecKuii HOAXO B . ) .
to the Analysis of Anxiety CraBucckuit Muxaun FOpreBuy,

HCCIJIEJOBAHNH TPEBOTH, , .
and Resistance to Change | crapmmii mpenogaBaTeib

COMMPOTHUBJICHHUA U3MCHCHUSIM B

in Organizations. Decision- kadeapsl icuxoanainsa u
opraHu3zanusix. MexaHu3Mel

. making Mechanisms Used  Ou3Hec-KOHCYIbTHPOBAHHUSA,
MPUHATHS PELICHUH B YCIOBUIX

by Top Managers in TPYIIOBOI executive KOy4
HEM3BECTHOCTH U HEOTIPEIEIEHHOCTH

Conditions of Uncertainty  6usnec-mkonsl INSEAD
TOI-MEHEPKepaMi KOMITaHHH ..
and Ambiguity

WnTpancuxudeckne KOHQIUKTHI U UX . ,
Intrapsychic Conflicts and CraBucckuit Muxaun IOpreBuy,

0J1b B (hopMUpoBaHUHT . . . N
P Qopaup their Role in the Formation  crapmmii npenoxaBaTens

aMOMBAJICHTHOCTH 110 OTHOILICHHIO K ,
of Ambivalence Towards  kadexnpsl icuxoanaimusa u

MaTepHaJIbHOMY JOCTaTKY: .
P Y Y Material Wealth: a OM3HEC-KOHCYIbTUPOBAHUS,

IICUXO0AHAJIUTHYCCKOC UCCICA0BAaHUC

(MHAHCOBO HACHTHHHOCTH Psychoanalytic Study of  rpymmoBoii executive koy4

Human Financial Identity = 6usnec-mkonsl INSEAD
YeoBeKa

Psychoanalytic Approach

IIcnxoaHaIMTHYECKNH TTOJIXOT B . .
to the Analysis of Anxiety CraBucckuit Muxaun FOpreBuy,

HCCJICA0BAHNU TPCBOI'H,

and Resistance to Change | crapmmii mpenogaBaTeib
COTIPOTHBJICHUS] H3MEHEHHSAM B

in Organizations. Decision- kadezapsl icuxoanainsa u

opraHu3zanusix. MexaHu3Mel ) ,
making Mechanisms Used  Ou3Hec-KOHCYIbTHPOBAHHUSA,

MPUHATHS PELICHUH B YCIOBUIX

by Top Managers in IpYIIOBOI executive KOy4
HEM3BECTHOCTH U HEOTIPEIEIEHHOCTH .. ,

Conditions of Uncertainty  6usnec-mkonsl INSEAD
TOT-MEHEIKEPaMH KOMITaHUH

and Ambiguity

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas
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3aprkoB bopuc

94
Koncrantunosuu
95 3axaposa Jlapuca
Hukonaesna
3BepeBa

96 Banenrtuna
CepreeBHa

IIcnxoaHaTUTHYECKHH TTOIXOJT K
(heHOMEHY OJIMHOYECTBA B
OpraHu3allMOHHOM JIUACPCTBE

ITcuxoananuTUUeCcKUi B3I Ha
POMAaHTH3AIUIO JIFOOBU

IIcuxoaHanmUTHYECKUE aCIICKThI
HpO6J'IeM ACJICTUPpOBaHUA U
MMpUOPUTETA 3aaa1 pYKOBOI[I/ITeﬂeﬁ
BBICHICTO U CPCAHCTO 3BCHA

A Psychoanalytic
Approach to the
Phenomenon of Loneliness
in Organizational
Leadership

Psychoanalytic Perspective
on the Romanticization of
Love

Psychoanalytic Aspects of
the Problems of Delegation
and Priority of Tasks of
Senior and Middle
Managers

Poccoxun Annpeit
BnagumupoBud, . ICUXOJ. HAyK,
npoceccop, 3aB. Kaheapsol
MCUXO0aHATNU3a 1 OU3HeC-
KOHCYJIETUPOBAHUS

Kan Anna CepreeBna, cTapimii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

I'pynnosas

I'pynnosas

CyxonoeB ApreM
KoncrantunoBuy,
MarucTp
TICUXOJIOTUH,
MICUXO0AHATUTUYECKU
1 KOy4, CynepBU30p,
BEIyIIHI
CIICUATUCT
I'pynnosas
JenapTaMeHTa

OLICHKHU U

metonposiorna AHO

«Poccust — cTpana
BO3MOKHOCTCH,

METOOJIOT IPOEKTA

«leHTpsI

KOMITETCHLIUM»
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97

98

99

100

3Bsarud IlaBen
IOpbeBuu

3y6oBa Mapuna
BanepreBna

3s60apoBa
AnpOuHa
CanuxoBHa

HBanoB Anekcei
MuxainoBu4

IIcnxoaHaIMTHYECKNUH TTOJIXOT B
HCCIIEI0BAHUU TPEBOT U,
CONPOTUBJICHUS U3MECHCHUSAM B
opraHuzanuax. MexaHnus3msl
MIPUHSTHUS PEIICHUN B YCIOBUAX
HEU3BECTHOCTU U HEONPEEICHHOCTH
TOIN-MEHEIKEepaMu KOMIIaHUU

CHI:I, TpPpaBMbI U 3allIATHBIC
MEXAaHU3MBI. IICUXO0AHAJIIUTHYCCKOC
HUCCICIOBAHUEC (I)I/IJ'IBMS. «Hauamoy»

Poib xxeHckoro B
Mpo(heCCUOHANBHBIX B3JIETaX U
MaJICHUSX JKCHIUH-IUIEPOB

Pabora ¢ Teusro. [Touck 0ananca

Psychoanalytic Approach
to the Analysis of Anxiety
and Resistance to Change
in Organizations. Decision-
making Mechanisms Used
by Top Managers in
Conditions of Uncertainty
and Ambiguity

Dreams, Traumas, and
Defense Mechanisms: A
Psychoanalytic Study of
the Film "Inception”

The Role of the Feminine
in the Professional Rise and
Fall of Women Leaders

Working with the Shadow.
Finding the Balance

CraBucckuii Muxawmn FOpreBud,
CTapILIUi MpenojaBaTenib
Kadeapsl TICHX0aHaIn3a U
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

CraBucckuit Muxawmn FOpreBuy,
CTapILIUi penojaBaTenb
Kadeapsl TIcCHX0aHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

Poccoxun Annpeit
BnagumupoBud, . ICUXOJ. HAyK,
mpoceccop, 3aB. Kaeapsl
MCUXO0aHATu3a 1 OU3HeC-
KOHCYJIETUPOBAHUS

I'pynnosas

I'pynnosas

I'pynnosas

NunuBunyan
bHas
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HBanosa 3o0s
AJeKkceeBHa, K.
SKOHOM. HayK,
OusHec-TpeHep,

e OpraHn3alluOHHbBIN
Possibilities of the P H

Psychosomatic Approach

CrpuxoBa Exarepuna

B03M0XHOCTH ICHXOCOMATHYECKOTO
AHI[peeBHa, K. IICUXOJI. HAYK,

KOHCYJIbTAHT
MBanoBa Mapuna Y ’

101 II0X0Ja B padoTe ¢ TPEBOroOil B ) ) . executive coach I'pynmosas
AHaTonbeBHA P P to Working with Anxiety in noueHT kadeapsl ICHXOaHaIH3a U ’ 24
MpoLECcCe AEIErMPOBaHNS . ¢dacunuraTop,
the Process of Delegation  Ou3HEC-KOHCYJIBTHPOBAHUS
MEHTOp, WICH
[Ipasnenus APK,
PYKOBOAMTENb
JlaGoparopuu
pereHuit
[[TarmoBanosa Exarepuna Bouxapes Iletp,
BuxTopoBHa, crapmmit Marucrp
. MpenoAaBaTeib Kapenpsl MICUXOJIOTUU
[IcuxoaHamuTHUECKNE acTIEKTHI Psychoanalytic Aspects of P deap ’
WBanosa I0nusa . . . NICUXO0aHau3a 1 OU3Hec- IICUXOJIOT,
102 CO3JIaHMsI COBMECTHOTO OM3HEca Starting a Joint Business by . I'pynnosas
HuxonaeBna . . . KOHCYJIETUPOBaHUS, OpTaHU3alMOHHBIN
CYTIPYKECKOU Tapoi a Married Couple .
cepTHGUIUPOBAHHBIN KOHCYJIbTaHT, KOYHY,
CYTICpPBHU30p U OU3HEC KOYY yinen AIIKBK, unen
AIIKBK IAN, unen COOT
EBnmoxuMeHnko Anekcanap
103 Wamaiinosa Ilepn  Ilcuxoananutuyeckuii moaxon B Psychoanalytic Approach  CepreeBuu, K. ICHXOJ]. HayK, I
N . . L TIIOBast
PacumoBna CEMEMHON MeauaIu in Family Mediation JOLEHT Kadeaphl ICUX0aHAIN3a 1 by
OM3HEC-KOHCYIbTUPOBAHUS
Integration of .
WHTerpanys ncuxoaHaTUTHYECKUX . CraBucckuii Muxawmn FOpreBud,
Unpuyk anuna . . . Psychoanalytic Concepts N
104 KoHIenuui u Appreciative Inquiry B CTapILIUi penojaBarenb ['pyrmoBas

ArnekceeBHa

IUQpPOBOI HHCTPYMEHT AJIS

(bOpMPIpOBaHI/ISI JOBCPUA U

and Appreciative Inquiry
into a Digital Tool for
Building Trust and

Kadeapsl TIcHX0aHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
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YIIyYIIeHUS] KOMMYHHKAIIHH B Improving Communication TpymIoBoi executive Koyd
OM3HEC-KOMaH1ax in Business Teams ousHec-mkoiasl INSEAD

Jxabap-3ane

Exarepuna
BuxToposHa,
Maruc
®enoposa CBeriana P
. . . TICUXOJIOTHH,
[cuxoaHanmuTHYECKHE acTIEKThI Psychoanalytic Aspects of MuxaitioBHa, crapmii .
. OpTaHU3alOHHBIN
105 Honosa 'ammua  mpouecca ¢popmupoBanus u pazButus Formation and npenojaBartenb Kadenpol r
N . TICUXOJIOT TIIOBast
[lerpoBHa HOBOI1 IpodeccnoHanbHON Development of a New NCUXO0aHau3a 1 OU3Hec- ’ by
. . cepTH(GUIUPOBAHHBI
UACHTHYHOCTH Professional Identity KOHCYJIETUPOBaHUs, KaHAUAAT .
SPP IPA it Ou3HEC KOyY, WieH
KaHAuJatT
’ ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN
wieH MITA
CyxonoeB ApreM
Koncrantunosuy,
Maructp
TICUXOJIOTHH,
MICUXO0aHATUTHYECKH
) 1 KOy, CyliepBU30
Psychoanalytic Aspects of e Uy PBISOP,
[cuxoaHanmuTHYECKHUE acTIEKTHI . EBmoxumenko Anexcanap BeAyIINi
the Problems of Delegation
Umytnna Copest  mpoOneM nenerupoBaHust U . Cepreesud, K. ICUXO0JI. HAYK, CHEMAIUCT
106 . and Priority of Tasks of I'pynnosas
AJnekceeBHa MPUOPHUTETA 33824 PyKOBOAUTEIEH . : JOLEHT KadeIphl ICUX0aHAIN3a 1 | AerapTaMeHTa
Senior and Middle
BBICIIIETO U CPETHETO 3BEHA OM3HEC-KOHCYIbTUPOBAHUS OLICHKH U
Managers

metonosiornd AHO
«Poccust — cTpana
BO3MOKHOCTCH,
METOOJIOT IPOEKTa
«IleHTpsl
KOMITCTCHIIHMIN
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107

108

109

110

KaOumesa
Amnacracus
CepreeBHa

KaneroBa
AmnacTtacus
BrnagumupoBHa

KazakoBa Enena
BuxTopoBHa

Kazanuna
Exarepuna
BrnagumupoBHa

[IcuxoaHamuTHUECKNE acTIEKTHI
nporecca GopMUPOBaHUS U PA3BUTHUS
HOBOI1 IpodeccnoHanbHON
UIAEHTUYHOCTH

ITcuxoananuTUUeCcKUi B3I Ha
BJIUSHUE COIIMATIBHBIX CETEH HA
yenoBeka B X XI Beke

CucTeMHO-IMHAMUYECKHUN B3I HA
COIIPOTHUBJIEHHE TOCYJaPCTBEHHBIX
CTPYKTYp OpraHU3alluOHHBIM
HU3MEHEHUsIM U peopmam

Ponb TpeBoru B Oecco3HaTeIbHBIX
MOTHBaX BBIOOpA Pa3IUUHBIX BUIOB
My TEUIECTBUH

Psychoanalytic Aspects of
Formation and
Development of a New
Professional Identity

A Psychoanalytic
Perspective on the Impact
of Social Media on
Individual in the 21st
Century

A System-Dynamic
Perspective on the
Resistance of State
Structures to
Organizational Change and
Reforms

The Role of Anxiety in
Unconscious Motives for
Choosing Different Types
of Travel

®enoposa Ceriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

®enoposa CBeriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHIUIAT
SPP, xaumngat IPA

Jletiknna Acsg CeMeHOBHA, K.
(oM. HayK, HOIEHT Kadeapsl
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT,
cepTH(GUIUPOBAHHBI

I'pynnosas

it Ou3HEC KOyY, WieH
ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN
wieH MITA

NunuBungyan
bHas

NunuBungyan
bHas

CanbBu Enena
BrnagumuposHa,
MarucTp I'pynnosas
[ICUXOJIOTHH,

KJIMHAYECKUN

IICHUXOJIOT,
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Kanununac
111 Haramu
AptemMoBHa

KanmMrbikoBa 305

112
AnekcanipoBHa

13 Kamanesa Hannsa
HaunneBna

IlcuxoaHaIMTUYECKUM B3TIISA Ha
POJIb XyJT0°KECTBEHHOT'O
MIPOU3BEJCHUS B OCOZHAHUU
MIPU3BaHUS

TpaBMa SMUIpallii U KpU3uc
HCOIPCACICHHOCTH

[cuxoananmutuyeckas paboTa Koyda
C OpraHu3aluei mocae TpaBMbl U
norepu. Kak 3amyctuts paboTy rops
yepe3 KpeaTUBHOCTh

Psychoanalytic Perspective
on the Role of Literary
Work in Understanding a
Vocation

The Trauma of Emigration
and the Crisis of
Uncertainty

Launching the Work of
Mourning through
Creativity:
psychoanalytical Coaching
within the Context of an
Organisation Trauma and
Loss

cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEepBU30p U OU3HEC KOYY
AIIKBK

cynepsusop, Uien
IAGP,
AcconMHpOBaHHBIN
wieH MITA

NunuBunyan
bHas

I'pynnosas

I'pynnosas
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ExxoBa Tarpsana
HuxkomacsHa,
MarucTp
IICUXOJIOTHH,
COLIMOJIOTUH B

. International Human
Procrastination and

[TpokpacTiHaIMs 1 NEPPEKINOHI3M Perfection CrpuxoBa Exarepuna Resources
erfectionism as
Kan Omnbra KakK 3alTHBIC MEXaHU3MBI OT , AHIpeeBHa, K. IICUXOJ1. HayK, Management,
114 Mechanisms of Defense . I'pynnosas
EBrenbeBHa npodeccuonansHoro pocra B IT . JOIEHT Kadeapbl IICHX0aHAM3a ¥ OpPraHu3alliOHHBIH
o from Professional Growth 5
chepe . H3HEC-KOHCYJITHPOBAHUS KOHCYJIBTaHT
P in IT Sphere YARTHP y ’
CepTU(HULIUPOBAHHEI

it OuzHec-KoyH,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
ATIKBK

Integration of .
NHuTerpanus ncuxoaHaIuTUYECKUX . Crasucckuit Muxaun KOpbeBuu,
N . . Psychoanalytic Concepts N
KoHLenuui u Appreciative Inquiry B .. . CTapILIni MpenoaBaTeib
and Appreciative Inquiry

Kapaues Bsiuecnas  1iupoBoii MHHCTpYMEHT LIS Kadeapsl TIcHX0aHaIn3a u

115 B o into a Digital Tool for 5 I'pynnosas
AIICHTHHOBHY OpMHPOBaHUS JOBEPHS U o H3HEC-KOHCYJIbTHPOBAHUS
PMHP AOBEP Building Trust and . Y .p ’
YIIy4IIeHUs] KOMMYHHKALUH B ) . .. _ | TpymmoBoii executive KOy4
Improving Communication
Ou3Hec-KOMaH1axX . . ousnec-mkonsl INSEAD
in Business Teams
Kan Anna CepreeBna, cTapiuii
npenojaBartenb Kadenpol
Exploring Professional NICUXO0aHau3a 1 OU3Hec-
OCOOEHHOCTH KPU3HCOB . . .
KapmanoBa Anna . Identity Crises Typical for koHCynbTHpOBaHUS,
116 npodeccCHOHAIEHON HACHTUYHOCTH B . . . . . I'pynnosas
BsiuecnaBoBHa Individuals in Their 20s cepTH(UINPOBAHHBINA KOYUUHT -
20+ u 30+ et
and 30s cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi UieH
MIIA
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117

118

119

120

121

Kapnenko Anuca
JenucoBHa

Kammaposa
Kcenns
Wnbuanuna

Kum Bsiuecnas
AdanacbeBud

Kunuaposa Onbra
BrnagumupoBHa

KoBanesckas
Codps
AnexcaHApOBHA

IIcnxoaHaITUTHYECKHH TTOIXOJT K
HCCJIEIOBAHUIO JIUJEPOB
CTYJICHYECKOTO CaMOYIpaBICHUS

OcobeHHOCTH KPU3UCOB

Mpo(heCCUOHATBHON HICHTHYHOCTH B

20+ u 30+ neT

Ponp nuHaMuku opraHu3anuoOHHON
TPEBOTH NPHU NPEOJOJICHUN KPUZUCOB

Ppa3BUTUA KOMIIAHUN

IIcuxoananuruueckue acrnekTsl UT-

aAyTCOpPCHHIAa B OpraHu3aluiax

ITcuxoaHanuTHUECKHAI HOAXOT K

HUCCICOOBAHHIO HpO(l)CCCI/IOHaJ'ILHOFO
CaMOOIIPCACIICHU S NI TOCTPOCHUA

JMYHOTO OpeHaa

Psychoanalytic Approach
to the Study of Student
Council Leaders

Exploring Professional
Identity Crises Typical for
Individuals in Their 20s
and 30s

The Role of Organizational
Anxiety Dynamics in
Overcoming Company
Development

Psychoanalytical Aspects
of IT Outsourcing in
Organizations

Psychoanalytic Approach
to the Study of Professional
Identity for Building a
Personal Brand

CraBucckuii Muxawmn FOpreBud,
CTapILIUi penojaBaTenb
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas
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12 Konecunk Anuna
Huxkonaesna

Konoausrit Jlenuc

123
Brnagumuposny

Kop3uukosa
124 TarpsiHa

ApnaBa3noBHa

Kopouenuena
125 Enena

AnexcaHApOBHA

TI'acanoBa AHHa

126
OnyapnoBHa

HUccnenopanne hammmaHOCTH
JKCHIIUHBI B KOHTEKCTE JIHIEPCTBA

Wnentudukanus u KOHTp-
UAEHTH(UKALUS ¢ KHHOTePOsSMH Ha
npuMepe ceprana «Zpy3psa»

IIcuxoananuTUUeCcKUi B3I Ha
JIOCTaTOYHO XOPOIIEEe CTapEHUE

Kocmoc - kak 00BEKT BiIeUEHUS

OU3HEC-TEHUEB

Hapuuccnueckuii xapakrep:
BO3MOKHOCTH U PUCKHU AJIA JIUJEpa

Research of Women's
Phallicity in the Context of
Leadership

Identification and Counter-
identification with the
Characters on the Example
of TV Series “Friends”

The Psychoanalytic
Prospective on Ageing
Well

Space as an Object of Drive
for Business Geniuses

Narcissistic Nature:

Opportunities and Risks for
a Leader

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIBbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

I'pynnosas

NunuBunyan
bHas

NunuBungyan
bHas

I'pynnosas

I'pynnosas
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127

128

129

130

Kocteirnna Upuna
AnexcaHApOBHA

KocteuieB Muxaunn
AJlexkceeBU4

Kounes
Anekcannp
IOpbeBuu

Komens TaTtpgana
CepreeBHa

Ponp nuHaMuku opraHu3anuoOHHON

TPEBOI'K IpH MPCOAOJICHUU KPU3HCOB

Pa3BUTUA KOMIIAHUN

I/IHTCFpaLII/ISI IICUXOAHAJIUTHYCCKUX

KoHUenuii 1 Appreciative Inquiry B

UGPPOBOI HHCTPYMEHT ISt
(hopMHPOBaHUS TOBEPHS U
YITyUIICHUS] KOMMYHHUKAIUHU B
OM3HEC-KOMaHIax

OpFaHI/I3aL[I/I$I B II€puojg W3MCHCHHI 1

TpaHc(hOpMAaIIUU: CHCTEMHO-
IICUXOAUHAMUYCCKUN IMOIXO0] K
KOHCYJIBTUPOBAHUIO U TOMOILHU

NuTeprniperanus 330TepHUECcKOro
MaTepHaja B ICUX0aHAJIUTHIECKOM
KOYYHMHI'€ U KOHCYJIbTUPOBaHUN

The Role of Organizational

Anxiety Dynamics in
Overcoming Company
Development

Integration of
Psychoanalytic Concepts
and Appreciative Inquiry
into a Digital Tool for
Building Trust and
Improving Communication
in Business Teams

An Organization in Times
of Change and
Transformation: a
Systemic-Psychodynamic
Approach to Consulting
and Support

Interpretation of Esoteric
Material in Psychoanalytic
Couching and Consulting

JOLEHT Kadeaphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadeIphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

CraBucckuii Muxawmn FOpreBud,
CTapILIUi penojaBaTenb
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

CraBucckuit Muxawmn FOprseBud,
CTapILIUi penojaBaTenb
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi UieH
MITA

I'pynnosas

I'pynnosas

NunuBunyan
bHas

I'pynnosas
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Kpasuos Anekceit

131
BuxtopoBnu

Kpasuenko
132  Caetnana
BuxTopoBHa

133 Kpaesa Cgetiiana
AHaTonpeBHA

134 Kpanusnuikas
Hartannpsg -

Hapuuccnueckuii xapakrep:
BO3MOKHOCTH U PUCKHU AJIA JIUZEpa

ITcuxoananuTUUeCcKUI B3I Ha
JTUHAMHKY KOH(IIUKTA
CcOOCTBEHHHKOB OM3HECA

IIcuxoananms ACHCT: UX pOJIb B
JKU3HU U B 0€CCO3HATEILHOM
YCJIO0BCKa

ITcuxoaHanuTHUECKHAI HOAXOT K
WCCJICIOBAHUIO MTPO(HECCUOHATBHOTO
CaMOOIIpEeACNICHUS JUIsl IOCTPOCHUS
JUYHOTO OpeHaa

Narcissistic Nature:
Opportunities and Risks for
a Leader

A Psychoanalytic
Perspective on the
Dynamics of Conflict
between Business Owners

Psychoanalysis of Money:
its Role in Human Life and
the Unconscious

Psychoanalytic Approach
to the Study of Professional
Identity for Building a
Personal Brand

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

®enoposa CBeriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHIUIAT
SPP, xaumngat IPA

I'pynnosas

I'pynnosas

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN

NunuBungyan
TICUXOJIOT,

Hast

cepTH(GUINPOBAHHBI
it Ou3HEC KOyY, WieH
ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN

uiien MITA

I'pynnosas
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135

136

137

138

139

Kpynckas Enena
BrnagumupoBHa

Kproukosa Mpuna
BanentunoBHa

Kyryenosa Hpuna
AnexcaHApOBHA

Ky3nenosa Bepa
BrnagumupoBHa

Ky3znenosa Onsra
Hukonaesna

Ponp nuHamMuku opraHu3anuoOHHON
TPEBOTH MPU IPEOJOJICHUN KPUZUCOB

Pa3BUTUA KOMIIAHUN

ITcuxoananuTUUEeCKUI B3I HA

(baKTOpBI ycnexa CMCHBI KapbE€pHOT'O

TpeKa Ha IpuMepe ApHOJIbIA
[[IBaprienerrepa

Ponrb BHemIHEH OLIEHKH B pa3BUTHH
’KEHCKOT'0 JIUIEPCTBA HA TIpUMEpE

KoHKypca «JIugepsr Poccum

ITcuxoananuTUUeCcKUi B3I Ha
JTUHAMHKY KOH(IIUKTA
CcOOCTBEHHHKOB OM3HECA

Ponb nectpykropoB xapakTepa

Juepa B yIpaBICHUH OpraHu3anuei

The Role of Organizational
Anxiety Dynamics in
Overcoming Company
Development

Psychoanalytic
Perspectives on the Success
Factors of Career Track
Change: the Case of Arnold
Schwarzenegger

The Role of External
Assessment in
Development of Women's
Leadership at the "Leaders
of Russia" Competition

A Psychoanalytic
Perspective on the
Dynamics of Conflict
between Business Owners

The Role of Character
Destructors of a Leader in

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, JOIEHT Kadeapsl
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

I'pynnosas
CanbBu Enena
BrnagumuposHa,
MarucTp
MICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMHpOBaHHBIN
wieH MITA
NunuBungyan
bHas
I'pynnosas
I'pynnosas
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Kyznenona
140 Marnmanena
I'ennagreBHa

Kysnenona FOnus

141
BrnagumupoBHa

Ky3bpmuna
142 Banepus
AnekcannpoBa

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
JUIEPCTBO, MPOPECCUOHATBLHBIC U
KapbepHBIC JOCTHKEHUS, KaK
pE3yNIbTaT BIUSHUS CHOJTMHTOBBIX
OTHOUICHUH U MOPSIAKA POKACHUS

IlcuxoaHaIMTUYCCKUM B3TIISAA Ha
LIEH3ypy CHOBUJECHUH U €&
OTpaXCHUE B TBOPUYECTBE
CansBanopa lamu

[TcuxoananuTudecKuit B3 HA
(heHOMEH BEpTUKAIBHON T€HAEPHON
cerperanun

Organizational
Management

Psychoanalytic View on
Leadership, Professional
and Career Achievements
as a Result of Sibling
Relationship and Birth
Order

Censorship in Dreams:
Psychoanalytic
Perspectives and Its
Reflection in Salvador
Dali’s Art

Psychoanalytic Perspective
on The Phenomen of
Vertical Gender
Segregation

JOLEHT Kadeaphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit

npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-

I'pynnosas
KOHCYJIbTUPOBAHUS,
cepTUUITMPOBAHHBII
CYTICpPBHU30p U OU3HEC KOYY
ATIKBK
Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJIBTHUPOBAHUS, ) T'pymmosas
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA
ExxoBa TarbsiHa
HuxkomacsHa,
MarucTp
TICUXOJIOTUH,
Crpuxoa Exatepuna conuoyIoruu 1
AmnapeeBHa, K. ICUXOJI. HayK, International Human
JIOLIEHT KadeIphI TICUX0aHATN3a 1 Resources I'pynmosas
OM3HEC-KOHCYIbTHPOBAHUS Management,
OpraHu3alOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI

it OuzHec-Koy,
KOHCYnbTaHT "Group
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143

144

145

146

Kykymkuna Onbra
EBrenneBHa

Kynaruna Anuna
BrnagumupoBHa

Kynunenko Mpuna
BuxTopoBHa

Kypacosa Mapuna
AHJpeeBHa

[cuxoananmutuyeckoe uccnenoBanue Psychoanalytic Research of
MPUYHMH SMOLMOHAIBHOTO Bhiropanus the Reasons of Emotional

Yy XUpPYpTOB Burnout of Surgeons

H . Narcissistic Nature:
apUUCCUYECKUH XapaKTep: . .
pil P P Opportunities and Risks for

BO3MOKHOCTH U PUCKHU IS JIUAEPA
p P a Leader

IIcuxoaHanmUTHYSCKUE aCIICKThI

Psychoanalytic Aspects of
KOHCYJIbTUPOBAHHUS KITFOUEBBIX

Consulting Key Managers
of an Organization in a
State of Change

PYKOBOAUTENECH OpraHu3aIuy,
HaxOJIAIIEHCS B YCIOBUAX
U3MEHEHUH

[IcuxoananuTrueckuil B3I HA A Psychoanalytic View on

MIPUHATHE PEIIEHUS O BBIXO/E U3 the Decision to Leave a
HaliMa Ha 3Tare KapbepHOH

TpaHchopMauuu

Corporate Job at the Stage
of Career Transformation

Relations Russia",
yiren CIPD, ISPSO,
ATIKBK

CannBu Enena

BrnagumuposHa,
Jleitkuna Aca CeMeHOBHa, K. MarucTp
(o, HayK, AOLEHT KaQeapbl  ICHUXOJIOTHH,
NCUX0aHau3a 1 OU3Hec- KJIMHUYECKUN Nnausunyan
KOHCYJIbTUPOBaHHUS, MacTep- TICUXOJIOT, bHas
cynepsuzop AIIKBK, cynepsusop, Uien
accounuupoBanubii wied MITA  TAGP,
AcconMMpOBaHHBIN
wieH MITA
CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
I'pynnosas
JOLEHT Kadeaphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS
CraBucckuii Muxawmn FOpreBud,
CTapIIMHA MPEToAaBaTeNb
Kadeapsl TIcHX0aHaIn3a u
I'pynnosas
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD
ExoBa TarbsiHa
CrpuxoBa Exarepuna HukonaesHa,
AnnpeeBHa, K. ICUXOJ. HAYK, Maructp
I'pynnosas

JOLEHT Kadenpsl ncuxoananusa u 1CHX0NI0Tny,

Ou3HEC-KOHCYJIbTUPOBAHUS COLMOJOTMH U
International Human

Resources
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147 Kyprees Unbs
Brnagumuposny

148 Kyreesa Onpra
JmurpueBHa

MuHUMU3aIHMS pa3pyIIATEIbHBIX
JIMHAMUK (GOPYM-TPYIII IETOBBIX
COOOIMIECTB Yepe3 HHTETPALIUI0
MICUXOIMHAMHYECKOTO TT0/IX0/1a

BnusiHne nepBUYHOrO U BTOPUYHOTO
Hapuyccu3Ma Ha (OPMHUPOBAHHE
npodecCHOHATBHON HICHTUYHOCTH

Minimizing the Destructive
Dynamics of Business
Community Forum-Groups
Through the Integration of
a Psychodynamic
Approach

The Influence of Primary
and Secondary Narcissism
on the Formation of
Professional Identity

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT Kadeaphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

Management,
OpTaHU3alOHHBIN
KOHCYJIBTAHT,
cepTH(GUIUPOBAHHBI
it OuzHec-KoyH,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK

Kynuxos Jlennc
AnexcaHapoBHY,
MarucTp
MICUXOJIOTHH,
opranu3zanvoHsHeli  ['pynmoBas
KOHCYJIbTaHT,

TICUXOJIOT, KOYY,

yneH AIIKBK, dien

ISPSO

ExoBa TarbsiHa
HuxkomacsHa,
MarucTp
IICUXOJIOTHH,
COLIMOJIOTUH B
International Human

Resources Wnpusuayan

Management, bHas

OpTaHU3alMOHHBIN
KOHCYJIBTAHT,
cepTH(GUIUPOBAHHBI
it OuzHec-Koy,
KOHCYJnbTaHT "Group
Relations Russia",
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149 Jlazapesa FOmus
Hukonaesna

JlapronoBa
150 Awnacracusa
PomanosHa

JIe EBrenuii

151
MunbeBUY

Jlesuna Codust

152
TumypoBHa

Ananranus auaepa opraHu3aluy B
YCJIOBHSIX U3BMECHEHHM.
ITcuxonuHaMUUECKUI B3TIIA

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
JUIEPCTBO, MPOPECCUOHATBLHBIC U
KapbepHBIC JOCTHKEHUS, KaK
pe3yNbTaT BIUSHUS CHOJTMHTOBBIX
OTHOUICHUH U MOPSIAKA POKACHUS

TpaBMa SMUIpallii U KpU3uc
HCOIPCACICHHOCTH

[IcuxoaHamuTHUECKNE acTIEKTHI
SMOLMOHABHOTO TpyAa B cepe
00CITy>KUBaHUS ¥ TOPTOBIU

Adaptation of an
Organization Leader in
Conditions of Change.
Psychodynamic View

Psychoanalytic View on
Leadership, Professional
and Career Achievements
as a Result of Sibling
Relationship and Birth
Order

The Trauma of Emigration
and the Crisis of
Uncertainty

Psychoanalytic Aspects of
Emotional Labor in the

yiren CIPD, ISPSO,
ATIKBK

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
I'pynnosas
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUX0aHaIu3a 1 Ou3Hec-
I'pynnosas
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
I'pynnosas
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

[[TarmoBanosa Exarepuna
NunuBungyan

bHas1

BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 OU3Hec-
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153

154

155

156

JIunkuna AHHa
OnerosHa

JIroOuBas
CsetiiaHa
CepreeBHa

MakaceBa Kcenus
BrnagumupoBHa

Maxkaposa
Maprapura
JIpBOBHA

TpynHocTu BbIOOpa.
ITcuxoananuTUUeCKUI B3I Ha
CJIOXHOCTHU MPUHSATHUS PEILICHUIN

JYKeHckoe muuepcTBo, peHOMEH

arpeCCuu: BJIIMAHUC POAUTCIBCKUX

¢$uryp u opraHu3aLrOHHOTO
KOHTEKCTa

[TcuxoaHanuTUYECKUN KOYUYHUHT B
paboTe ¢ TBOPUECKUM KPU3UCOM

Kocmoc kak 00BEKT BlIEUEHUS
Ou3HeC- TeHUEB

Service and Retail
Environment

The Difficulties of Choice.
A Psychoanalytic
Perspective on the
Complexities of Decision
Making

Female Leadership, the
Aggression Phenomenon:
the Influence of Parental
Figures and Organizational
Context

Psychoanalytic Coaching in
Working with Creative
Crisis

Space as an Object of Drive
for Business Geniuses

KOHCYJIETUPOBaHUS,
cepTHGUIUPOBAHHBIN
CYINepBU30p 1 OM3HEC KOYY
ATIKBK

CraBucckuii Muxawmn FOprseBud,
CTapILIUi penojaBaTenb
Kadeapsl TIcHX0aHaIu3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

I'pynnosas

I'pynnosas

NunuBungyan
bHas

I'pynnosas
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[Icuxonornueckue u
MakapoBa AseHa

157 IICUX0aHAJIUTHYECKHE aCIIEKTHI
[lerpoBHa
TPEBOTH JIUEPOB
ITcuxoaHanuTHUECKHAI HOAXOT K
158 Manscarosa HCCIIEIOBaHUIO MPO(ECCHOHATIBLHOTO
AnuHa AciaHOBHA CaMOONpEAETIEHUS Il TOCTPOSHUS
JMYHOTO OpeHaa
MeuThl: UX Kpax U peaau3anus Ha
159 MankeBud Codusi  pumepe KMHOKapTHHHI «/{opora
JleonngoBHa nepeMen». I[lcuxoananutuueckuit
B3I
PaboTa c 3anpocamu Ha BBIXO[ U3
MancymoBa Enena
160 COCTOSTHUSI BRITOpaHus B (popmare

®denopoBHa
MCUXO0COMAaTHYECKOT0 TTIOAX0a

Psychological and
Psychoanalytic Aspects of
Leaders' Anxiety

Psychoanalytic Approach
to the Study of Professional
Identity for Building a
Personal Brand

Dreams: their Collapse and
Realization on the Example
of the Motion Picture
"Revolutionary Road". A
Psychoanalytic View

Working with Requests for
Out of a Burnout by
Applying a Psychosomatic
Approach

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

®enoposa Ceriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHIUIAT
SPP, xaumngat IPA

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

Bouxapes Iletp,
MarucTp
[ICUXOJIOTHH,
TICUXOJIOT,

. I'pynnosas
OpraHM3aLOHHBIN
KOHCYJIbTaHT, KOYY,
yneH AIIKBK, uien

IAN, unen CODT

I'pynnosas

I'pynnosas

NBanosa 3o0s

AJekceeBHa, K.

SKOHOM. HayK,

Ou3HEeC-TpeHep,
OpraHU3aIMOHHBII

KOHCYJIbTAHT, I'pymmosas
executive coach,
¢dacunuraTop,
MEHTOP, YWICH
[Ipasnenus APK,
PYKOBOAMTENb
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161

162

163

164

Mapxuna Onbra
KoncrantunoBHa,

Martseenko lapps
I'puropseBna

MenenTrseB
AHpnpeit
AHapeeBUY

Menna ApuHa
AHJpeeBHa

MuHUMU3aIHMS pa3pyIIATEIbHBIX
JIMHAMUK (GOPYM-TPYIII IETOBBIX
cOOOIMIECTB Yepe3 HHTETPALIUI0
MICUXOIMHAMHYECKOTO TT0/IX0/1a

PIIIT na OusHec-cueHe: cnenuduka
paboThI C KOYYHHTOBBIMH 3aIIpOCaMu

KJIMCHTOB C paCCTpOﬁCTBaMH
NUIICBOIo MOBEACHHUA B
IICUXO0AHAJIUTHYCCKOM IMOAXO0AE

CamoyOwuiicTBa ponuTesnei U BIUSHAS

Ha pa3BUTHE JUYHOCTHU C TOUKHU
3pEHUS NICUXO0AHATUTUIECKOTO
noaxonaa

deHoMeH OUIUHIBA3MA B
ncuxoananuse. Oco0eHHOCTH
MCHUXO0AHATUTHYECKOTO KOYUHHTa
OMIMHIBAJILHEBIX KIUEHTOB

Minimizing the Destructive

Dynamics of Business

Community Forum-Groups
Through the Integration of

a Psychodynamic
Approach

Eating Disorders on
Business Stage: Specifics
of Coaching Clients with
Eating Disorders in the
Psychoanalytic Approach

Suicide of Parents and
Influence on Personality
Development from the
Point of View of a
Psychoanalytic Approach

The Phenomenon of
Bilingualism in
Psychoanalysis.
Characteristics of

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Kan Anna CepreeBna, cTapiuii
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTH(PUINPOBAHHBINA KOYUUHT -

JlaGoparopuu
pereHuit

Kynuxos Jlennc

AnexcaHapoBHY,

MarucTp

TICUXOJIOTHH,

opranu3zanvoHseli  ['pynmoBas

KOHCYJIBTAHT,

[ICUXOJIOT, KOy,

yneH AIIKBK, dinen

ISPSO
NunuBunyan
bHast
NunuBungyan
bHast
NunuBungyan
bHast
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MuxkoToBa

165 CsetnaHa

IOpbeBna

MupranumoBa

166 DOumxe

167

Pagasnesna

Murtuna Mapust
I'puropseBHa

Psychoanalytic Coaching
for Bilingual Clients

The Research on the Topic

Uccnenopanne ncuxoananutudeckux of Psychoanalytic Aspects

ACIICKTOB CTAHOBJICHUA
NACHTHYHOCTH IICUXO0JIOTa -
NCHUXOAaHAJIUTUKA YCPE3 MCTO

of the Identity's Formation
of a Psychologist -
Psychoanalyst through the

«ConuanbHas MaTpuua cHoBuaeHui» "Social Matrix of Dreams"

Method

[Ncuxoananmutuaeckue acekTsl ikl Psychoanalyst Aspects of

BOJIM y PYKOBOAMTENEH

[IcuxoanHaMu4ecKye aclieKThl
OTHOUICHUH BO (ppaHIIM3HBIX
OpraHu3aLusIX

Leader's Willpower

Psychodynamic Aspects of
Relationships in Franchise
Organizations

cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol

TcuxoaHaim3a u Ou3Hec- WuauBumyan
KOHCYJbTHPOBAHHUS, bHas
cepTUUITMPOBAHHBII

CYIEpBH30p U OU3HEC KOYY
ATIKBK

CraBucckuii Muxawmn FOpreBud,
CTapIIMH MPEToAaBaTeNb
Kadeapsl TICHX0aHaIu3a U

I'pynnosas

OM3HEC-KOHCYJIbTHPOBAHUS,
TPyNIOBO# executive Koyd
ousnec-mkoibl INSEAD

ExoBa TarbsiHa

HuxkomacsHa,

MarucTp

IICHXOJIOTHH,

COLIMOJIOTHH U
Ctpmiosa Exareprna International Human
AHJpeeBHa, K. IICUXOJI. HayK, Resources T'pymmosas
JIOLICHT KadeIPphI TICUX0aHATN3a 1 Management,
OM3HEC-KOHCYIbTHPOBAHUS OprAHM3AIHOHHEIH

KOHCYJIbTAHT,

cepTUDUITPOBAHHBI

it OuzHec-KoyH,
KOHCYnbTaHT "Group
Relations Russia",
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Muxaiinosa SHa

168
Huxkonaesna

MuxanpueHKOBa
169 Hpuna
BrnagumupoBHa

IlcuxoaHaIMTUYECKUM B3TIISA Ha
MPOOJIEMATUKY SMOIIMOHAIILHOTO
BBITOPAHUS y KEHIIUH JIUJCPOB B
chepe HR

[cuxoanHaMuKa B y4eOHBIX TpyMnax

The Psychoanalytic
Perspective on the
Emotional Burnout of
Female HR Leaders

Psychodynamic in Study
Groups

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJI. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

yiren CIPD, ISPSO,
ATIKBK

Kamry6ckas
Exarepuna
MBaHOBHA, K.
MICUXOJ. HaYK,
OM3HEC-KOHCYIbTaHT
M0 TPUMEHEHUIO

.. ['pynnoas
noaxona Requisite
Organisation k
OLICHKE pe3epBa U
TEKYILETOo
PYKOBOJCTBA
KOMIIaHUH

ExxoBa TarbsiHa
HuxkomacsHa,
MarucTp
TICHXOJIOTHH,
COLIMOJIOTHH U
International Human
Resources
Management,

. I'pynnosas
OpTraHU3aIMOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI
it OuzHec-Koy,
KOHCYnbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK
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170

171

172

173

174

MoiicueBuu
Exarepuna
Huxkonaesna

MoinoctoBa HOnus
MuxainoBHa

MocxkaToB
Anekcannp
Hukonaesuu

Mortopnas HOnus
AnexcaHApOBHA

Myxk6a Csetinana
Hukonaesna

Ponb nectpykropoB xapakTepa

Juepa B yIpaBICHUH OpraHu3anueit

Ponp BanentHoctu B I'pynmoBsix
Huuamuueckux [Iponeccax

IIcuxoaHanmuTHYSCKUE aCIICKThI

nepexoia B MoMoraomue npodeccun

B 3pEJIOM BO3pACTE

IIcnxoaHaTMTHYECKHH B3I HA
BHYTPEHHHUM KOH(QIUKT B MUPE
KpUMHUHaJIbHOW Komennu ['asg Puun

IIcuxonoruueckas JUHaAaMHKa
MEPETOBOPOB HA BBICHIEM YPOBHC

The Role of Character
Destructors of a Leader in
Organizational
Management

The Role of Valency in
Group Dynamic Processes

Psychoanalytic Aspects of
Career Shifting into
Helping Professions in
Maturity

A Psychoanalytic Look at
Internal Conflict in the
World of Guy Ritchie's
Crime Comedy

Psychological Dynamics of
Highest Level Negotiations

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadeIphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 Ou3Hec-
KOHCYJIbTUPOBaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

CraBucckuii Muxawmn FOpreBud,
CTapIIMH MPEToIaBaTeNb
Kadeapsl TIcHX0aHaIu3a u
OM3HEC-KOHCYIbTUPOBAHUS,

I'pynnosas

NunuBunyan
bHas

I'pynnosas

NunuBunyan
bHas

NunuBungyan
bHas
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My3aneBckas
175 Hpuna
BrnagumupoBHa

Mynnaraneesa
176 Munana
Bynarosna

Mycradaena
177 Amnacracusa
Huxkonaesna

[McuxonuHaMUYeCKUi MEHTOPHHT -
MEXaHU3M Pa3BUTHSI JTUICPOB

[IcuxoanHaMu4ecKue aclieKThl
OTHOUICHUH BO (ppaHIIM3HBIX
OpraHU3aLusIX

dopMupoBaHrEe HACHTUIHOCTH
Executive koy4a ¢ TOUKU 3peHUst
MICUX0aHATUTHYECKOTO MOIX0/a

Psychodynamic Mentoring
- a Mechanism for the
Development of Leaders

Psychodynamic Aspects of
Relationships in Franchise
Organizations

Executive Coach Identity
Development from the
Psychoanalytic Perspective

IPYMIOBOit executive Koy4
ousHec-mkoiasl INSEAD

CraBucckuii Muxawmn FOpreBud,
CTapILIUi penojaBaTenb
Kadeapsl TICHX0aHaIn3a U
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

NunuBunyan
bHas

ExxoBa TarbsiHa
HuxkomacsHa,
MarucTp
TICHXOJIOTHH,
COLIMOJIOTHH U
International Human
Resources
Management,

. I'pynnosas
OpTraHU3aIMOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI
it OuzHec-KoyH,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK

Hpemmtora TatbsiHa

HuxkomacsHa,

MarucTp NunuBunyan
ncuxoyorun, MBA, bHasA
cepTUDUITPOBAHHBI

it Executive xoyu,
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CYTICPBU30D, WICH
ICF, unen EMCC

Kan Anna CepreeBna, cTapimui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-

178 MpikuH MakcuM AyTEHTHUYHOCTB: Authenticity. KOHCYJIbTUPOBAHUS, Nnausunyan
AJekcaHApOBHY  NCHXOaHATUTHYecKas mepcrektuBa  Psychoanalytic Perspective cepTuduuupoBaHHBINH KOYyYHHT- bHas
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MIIA
ExoBa TarbsiHa
HuxkomacsHa,
Maructp
TICUXOJIOTHH,
COLIMOJIOTHH H
International Human
[IcuxoananuThueckuil B3I HA A Psychoanalytic View on CtpmxoBa Exatepuna Resources
179 HaymoB AHzipeil  npuHATHE pEIIEHUS O BBIXOJE U3 the Decision to Leave a AHJpeeBHa, K. ICUXOJI. HayK, Management, I
Brnagumuposny HaliMa Ha 3Tare KapbepHOH Corporate Job at the Stage | noueHT kadenpsl ICUX0aHANN3a U OPTaHU3ALXOHHBIN PYHHOBa
TpaHchopMauuu of Career Transformation  OHW3HEC-KOHCYIBTUPOBAHUS KOHCYJIbTaHT,
cepTH(GUIUPOBAHHBI
it OuzHec-KoyH,
KOHCYnbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK
[IcuxocoMaTudeckuii MOIXO B Psychosomatic Approach Crpokosa Exateprna Mparosa o
180 Henprrramosa MICUXO0AHATUTUIECKOM KOYUUHTE B in Psychoanalytic Coaching AHJIpEEBH, K. TICHXONL. HAYK, AJEKCSEBH, K. I'pynmosas
Enena Banepeesaa o yrexcre paboThI ¢ TeTeCHBIMU in the Context of Working ACHCHT kagpe Ipbl MICHXOAHANH3A 1| IKOHOM. HAYK,
MPOSIBIEHUSIMA BHYTPEHHHUX with Bodily Manifestations GH3HEC-KOHCY TFTHPORAHNA Ousnec-tpencp, N
OpTaHU3alMOHHBIN
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KOH(JIUKTOB pH (peHoMeHe
caMOo3BaHIA

Pabora c 3anpocaMu Ha BBIXOJ U3
Hecrepona I'anuna

181 COCTOSIHUSI BEITOpaHus B popmare

CepreeBHa
IICUXOCOMATUYECKOr0 MOAX0Aa
3adeM JII0JIU XOJST B TOPBL:
Hedennera IICUXO0aHAJIMTUYCCKUI B3I Ha
182 Banepus YBJIIEUECHUE JTUEPOB
JmuTtpueBHa AKCTPEMaTbHBIMU (PU3UICCKUMU

Harpy3kaMu

of Internal Conflicts under
the Impostor Phenomenon

Working with Requests for

out of a Burnout by

Applying a Psychosomatic

Approach

Why People Climb
Mountains: a

Psychoanalytic Perspective
on Leaders’ Fascination
with Extreme Endurance

Activities

KOHCYJIBTAHT,
executive coach,
¢dacunuraTop,
MEHTOp, WIEH
[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

HBanosa 3o0s
AJekceeBHa, K.
SKOHOM. HayK,
Ou3HEeC-TpeHep,

OpTaHU3alOHHBIN
CrpuxoBa Exarepuna

KOHCYJIBTAHT,
AHzpeeBHa, K. ICUXOJ. HaYK, .

executive coach, I'pynnosas
JOLEHT KadeIphl ICUX0aHAIN3a 1

¢dacunuraTop,

OM3HEC-KOHCYIbTUPOBAHUS
MEHTOp, WICH

[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS, ) T'pymmosas
cepTU(UITUPOBAHHBIN KOYYHHT -

cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH

MITA
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183

184

185

186

187

Huszaesa Omxbra
TapacoBHa

Huxkutun Makcum
IOpbeBuu

Huxkuruna
Amnacrtacus
AnekcanipoBHa

Huxkonaesa Enena
JmurpueBHa

Hurnenxo HOnmus
AnekcanipoBHa

Bausaue YYyBCTBA CThIJa HaA

MPUHSTHE PELICHUH y BIale/bleB

Majioro ousHeca

IIcuxoaHanmuTHYECKUE aCIICKThI

B3aHMO,I[CI>iCTBHFI Jquacpa c KOMaHI[Oﬁ

Ha pa3HBIX 3Tamnax 3pcjIoCTH B

KOHICTIUH BEPTUKAJIIBHOI'O Pa3BUTUA

Bnusinue gurypsl oTua Ha

¢dopmupoBanue ¢punocopun OpeHa.

IlcuxoaHanuTHUECKUI B3TIAL.

Pousbe MaTepuHCKOTO 00BEKTA B
BOCIIUTAHUU JIUJIEpA: Ha IPUMEpE
Wnona Macka u Mai Mack

[TyremecTBre OeccO3HATENEHBIX
JKeJlaHUH Ha mpuMepe OaTbHBIX
CHOPTHBHBIX TaHIICB

Kan Anna CepreeBna, cTapiuii
npenojaBartenb Kadenpol

IICUXOaHaJIN3a U OU3HEC-
The Influence of Shame on

. . KOHCYJIbTHPOBAHHUS] UnuBuyan
Decision-Making Process YABTHD ’ Y

. . cepTU(UITUPOBAHHBIN KOYYHHT - bHas
in Small Business Owners prHdHIIp Y
cynepBuzop AIIKBK, unen

ISPSO, acconuupoBaHHEbIi UieH
MITA

[[TarmoBanosa Exarepuna

The Psychoanalytic BuxTopoBHa, crapmmuit
Aspects of the Leader’s npenojaBartenb Kadenpol
Interaction with the Team  ncuxoananuza u 6u3Hec-
. . I'pynnosas
at Various Maturity Levels koHcynbTHpOBaHuS,
in the View of the Vertical cepTuduuupoBaHHbIi
Development Concept CYNepBU30p 1 OM3HEC KOYY
ATIKBK
. ®enoposa CseTnana
The Figure of Father and A Ii .
MuxaiinoBHa, cTapIni
Its Impact on the Brand o
, . npenojaBartenb Kadenapol
Philosophy According to petiod AP I'pynnosas
) NICUXO0aHau3a 1 OU3Hec-
the Psychoanalytical
Avproach KOHCYJIETUPOBaHUs, KaHAUAAT
pp SPP, xaumngat IPA
The Role of the Maternal  EBmokumenko Anexcanap
Object in the Upbringing of CepreeBud, K. ICUXOJI. HAYK,
) POHNEmS P Y I'pynnosas
a Leader: the Case of Elon | nouent xadenpsl ncuxoananmsa 1
Musk and May Musk OM3HEC-KOHCYIbTUPOBAHUS
Kan Anna CepreeBna, cTapiuii
The Journey of npenojaBartenb Kadenapol WupmBuyan
Unconscious Desires on NICUXO0aHau3a 1 OU3Hec- bHad
KOHCYJIETUPOBaHUS,
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188

189

190

191

HoBaxkoBckasa
Mapuna
EBrenneBna

Hosukos AuTOH
Brnagumuposny

Hosuxkosa
Exarepuna
AnexcaHApOBHA

Hosukosa Mapuna
Onerosna

ViiTn Henb3s ocraTbesa? Mimm xorma
TBOH 00CC - HAPIIUCCHYCSCKUI
nepBepT

BriTHE B cocTosiHME
HEONpPeAeNEHHOCTH, Yepe3 MPU3MY
NCUX0aHau3a, Guiocopun
CTOMLM3MA H HEHPOOHOIOTUH

[IcuxoaHamuTHUECKNE acTIEKTHI
BJIMSIHUSI CMEHBI COOCTBEHHHKA Ha
B3alMOJCHCTBHE TOM-KOMaHbI U
M3MEHEHHUE KOPIOPaTUBHOMN
KyJBTYPBl KOMIIAaHUN

TpynHocTH BbIOOpAa.
ITcuxoananuTUUecKuil B3TIA Ha
CJIOXHOCTHU MPUHSATHUS PEILICHUH

Example of Ballroom
Sports Dancing

Leave Not Stay? Or When
Your Boss is a Narcissistic
Pervert

Being in a State of
Uncertainty, Through the
Prism of Psychoanalysis,

Philosophy of Stoicism and

Neuroscience

Psychoanalytic Aspects of
the Impact of Change of
Ownership on Top-team
Cooperation and Changes
in the Company's
Corporate Culture

The Difficulties of Choice.
A Psychoanalytic
Perspective on the

cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUAT
IPA u SPP

Poccoxun Annpeit
BnagumupoBud, . ICUXOJ. HAyK,
npoceccop, 3aB. Kaeapsl
MCUXO0aHATu3a 1 OU3HeC-
KOHCYJIETHPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

CraBucckuii Muxawmn FOpreBud,
CTapIIMHA MPEToAaBaTeNb
Kadeapsl TIcHXoaHaIn3a U
OM3HEC-KOHCYIbTUPOBAHUS,

MopozoBa AHHa
BrnagumuposHa,
MarucTp
TICUXOJIOTHH,
executive coach,
Ou3Hec-MeauaTop,
HE3aBUCUMBII
JTUPEKTOP

NunuBunyan
bHas

I'pynnosas

I'pynnosas

I'pynnosas
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192

193

194

195

Hoxpuna Anna
BrnagumupoBHa

O6uaun Jmutpuii
I'ennanneBuy

OmnbkoBa Enena
BrnagumupoBHa

OpexoB Bagum
CepreeBuu

[TcuxonvuHaMUYeCKUt MEHTOPHHT.
JIngyHOCTH MEHTOpA, TEXHOJIOT U
paboTHI ¥ KITFOUEBHIC KOMIICTCHIIUU

Brustaue ¢urypsr otiia Ha
¢dopmupoBanue ¢punocopun OpeHa.
IIcnxoaHaIMTHYECKUH B3I

DEHOMEH CEKTHI.
[TcuxoananuTuyeckuit MOpTPET
YYaCTHHKA

IIcuxoaHanmUTHYSCKUE aCIIEKThI
B3aI/IMO,I[GI7ICTBI/I$I Jquacpa c KOMaHI[Oﬁ
Ha pa3HbIX 3Tamnax 3pcjIoCTH B
KOHICTIUHN BEPTUKAJIIBHOI'O pa3BUTUA

Complexities of Decision
Making

Psychodynamic Mentoring.

Personality of the Mentor,
Work Technologies and
Key Competencies

The Figure of Farther and
Its Impact on the Brand
Philosophy. According to
the Psychoanalytical
Approach

The Phenomenon of the
Sect. Psychoanalytical
Portrait of the Participant

The Psychoanalytic
Aspects of the Leader’s
Interaction with the Team
at Various Maturity Levels
in the View of the Vertical
Development Concept

IPYMIOBOit executive Koy4
ousHec-mkoiasl INSEAD

CraBucckuii Muxawmn FOpreBud,
CTapILIUi penojaBaTenb
Kadeapsl TICHX0aHaIn3a U
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

®enoposa CBeriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenapul
NCUXO0aHaIu3a 1 Ou3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Yexynkosa Omnbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTHGUIUPOBAHHBIN
CYIEpBU30p U OU3HEC KOYY
AIIKBK

NunuBunyan
bHas

I'pynnosas

I'pynnosas

I'pynnosas
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196 Opnosa Upuna
AnekcanipoBHa

OTtnenbHOBA

197
Hapbs JlenncoBHa

ITaBenko
198 Amnacracusa
AHatonbeBHa

[TaBnoBa Mapus
JmurpueBHa

IIcnxocoMaTHYECKUH TTOIXO0T B
MICUX0aHATUTHYESCKOM KOYYHHTE B
KOHTEKCTE pabOThI C TEIECHBIMH
MPOSIBICHUSIMHA BHY TPEHHHIX
KOH(JIUKTOB TpH (peHoMeHe
caMO3BaHIIa

IIcnxoaHaTUTHYECKHH TTOIXOT K
HCCIIE0OBAHUIO JIUJEPOB
CTYJICHYECKOTO CaMOYIIpaBICHUS

YKeHckoe muiepcTBo, PeHOMEH
arpecCUu: BIMSHUE POAUTEIBCKUX
(buryp u OpraHu3aIMuOHHOTO
KOHTEKCTa

Poib ncuxoaHaIMTHYECKOTO
KOy4YHHTIa B aJjaliTallun

BOCHHOCIYXXalluX K MHpHOﬁ KHU3HN

Psychosomatic Approach

in Psychoanalytic Coaching CtpmxoBa Exarepuna

in the Context of Working
with Bodily Manifestations
of Internal Conflicts under
the Impostor Phenomenon

Psychoanalytic Approach
to the Study of Student
Council Leaders

Female Leadership, the
Aggression Phenomenon:
the Influence of Parental
Figures and Organizational
Context

The Role of Psychoanalytic
Coaching in Military

AHJpeeBHa, K. ICUXOJI. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

CraBucckuii Muxawmn FOpreBud,
CTapILIUi MpenojaBarenib
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, TOIEHT Kadeapsl
NCUXO0aHau3a 1 Ou3Hec-
KOHCYJIETUPOBaHUsI, MacTep-

HBanosa 3o0s
AJekceeBHa, K.
9KOHOM. HayK,
Ou3HEeC-TpeHep,
OpTaHU3aIMOHHBIN
KOHCYJIbTAHT,
executive coach,
¢dacunuraTop,

I'pynnosas

MEHTOp, WIEH
[Ipasnenus APK,
PYKOBOJHTENb
JlaGoparopuu
pereHuit

I'pynnosas

I'pynnosas

CannBu Enena

BrnagumuposHa, WupmBuyan

MarucTp bHai

IICUXOJIOTHH,
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200

201

202

203

ITaBmrok
Amnacracus
BrnagumupoBHa

[TankoBa Jlapbs
BrnagumupoBHa

ITanuenko
Esrenusa
AHatonbeBHa

[Taparynsrosa

Cexc, naeHTUDHUKALNS 1
HapLUCCU3M: TICHXOaHATUTHICCKUI
B3IJIAA]] Ha )KEHCKHE cOo00IIecTBa

Cexc, naeHTUDHUKALNS 1
HApUUCCU3M: TICHX0aHATUTHICCKUI
B3IJIAA]] HA )KEHCKHE COO0IIeCTBa

IIcuxoaHanmUTHYECKUE aCIICKThI
KOHCYJBTUPOBAHUS KIFOUEBBIX
PYKOBOAUTENCH OpraHu3aIuy,
HaxOJAIIEHCS B YCIOBUAX
H3MCHCHHI

ITcuxoananuTUUeCcKUi B3I Ha

daruma AkyOoBHa >xu3HB 1 TBopuecTBO Koko Illanens

Personnel's Adjustment to
Civilian Life

Sex, Identification and
Narcissism: a
Psychoanalytic Perspective
on Woman's Communities

Sex, Identification and
Narcissism: a
Psychoanalytic Perspective
on Woman's Communities

Psychoanalytic Aspects of
Consulting Key Managers
of an Organization in a
State of Change

A Psychoanalytic Review
of the Life and Work of
Chanel

cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Yexynkosa Omnbra
BanentuHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Yexynkosa Omnbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

CraBucckuii Muxawmn FOpreBud,
CTapILIUi MpenojaBarenib
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

®enoposa Ceriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-

KJIMHAYECKUN
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMMpOBaHHBIN
yien MITA

I'pynnosas

I'pynnosas

I'pynnosas

NunuBunyan
bHas
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204

205

206

207

ITaToxuna-
[eymxen Codps
Uropesna

[Taxotuna
Maprapura
CepreeBHa

Ilexkenosa Encna
BuxToposHa,

[TepsizeBa Hatanbs
CepreeBHa

I'opauno ucnsiTaHui.
IIcnxoaHaIMTHYECKHAH B3I HA
TpaBMy U €€ BIUSIHHUE Ha
po(heCcCUOHANTBHOE PA3BUTHC
TICUXOJIOTOB U KOyueH

Poib xeHckoro B
Mpo(heCCHOHANBHBIX B3JIETaX U
MaJCHUSAX JKCHIUH-IUIEPOB

YHTH HENb3s OCTATHCS:
MICUX0aHAIMTHYECKHUE aCTICKThI
(IpaiiBepbl U OrpaHUYEHUS) MIPH
repexoje OT HaitMa K
MPEIPUHUMATEIIECTBY

WHTerpanus ncuxoaHaTUTHYECKUX
KOoHUenuii 1 Appreciative Inquiry B
IUQpPOBOI HHCTPYMEHT IS
(hopMHupOBaHUs JOBEPUS U

The Crucible of Trails. A
Psychoanalytic View of
Trauma and Its Impact on
the Professional
Development of
Psychologists and Coaches

The Role of the Feminine

in the Professional Rise and
Fall of Women Leaders

The Dilemma of Leaving
or Staying: Psychoanalytic
Insights into Drivers and
Constraints in the Shift
from Employment to
Entrepreneurship

Integration of
Psychoanalytic Concepts
and Appreciative Inquiry
into a Digital Tool for
Building Trust and

KOHCYJNbTHUPOBAHUS, KaHIUAT
SPP, xaumngat IPA

Yexynkosa Omnbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIBbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHam3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIH 4ieH
MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

CraBucckuii Muxawmn FOpreBud,
CTapIIMH MPEToAaBaTeNb
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas
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208 [TeckoBa Onus
AnexcaHApOBHA

[lerpoB AMutpuit

209
AHaTonbeBUY

210 [leryxoBa Enena
BaagumoBHa

IImoTHukoBa
211 Csetiana
KoHcTanTnHOBHA,

YITyUIICHUS] KOMMYHHUKAIIUHU B
OM3HEC-KOMaH1ax

3ammrtHas QanTasus o OanaHce

pa60T51 M JINYHOM >KU3HU Ha nmpumMepe

cepuaia <<Pa3):[eneHI/Ie»

Bnusinue npoxokaeHus ICUXO0-
CEKCYAJIbHBIX CTaJIuil pa3BUTHUS
4enoBeka Ha 3PPEKTUBHOCTh
pykoBoauTens u 3h(HEeKTHBHOCTD
paboThI €ro KOMaH bl

IIcuxoaHanmUTHYECKUE aCIICKThI
3aIllyCKa U Pa3BUTHUA LHCHTPaA

KOMITeTeHIUH rpynmsl Agile koyuei

B KOMMCPUCCKOM OaHke

IIcuxoaHaIUTHYSCKUE aCIIEKThI CHJIBI

BOJIM y PYKOBOAMUTENEH

Improving Communication
in Business Teams

The Defensive Fantasy of
Work-Life Balance on the
Example "Severance"
Series

The Influence of Passing
Through Psycho-sexual
Stages of Human
Development on the
Effectiveness of a Leader
and the Effectiveness of his
Team

Psychoanalytic Aspects of
the Development and
Launch of a Competency

Center for a Group of Agile

Coaches in a Commercial
Bank

Psychoanalyst Aspects of
Leader's Willpower

IPYMIOBOit executive Koy4
ousHec-mkoiasl INSEAD

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEpBU30p U OU3HEC KOYY
AIIKBK

CraBucckuii Muxawmn FOpreBuy,
CTapILIUi MpenojaBarenib
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

CraBucckuii Muxawmn FOpreBud,
CTapIIMH MPEToAaBaTeNb
Kadeapsl TIcHX0aHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,

NunuBunyan
bHas

I'pynnosas

NunuBungyan
bHas

I'pynnosas
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212

213

214

[NonmmBanosa
Mapuanna
BuxTopoBHa

[TonkparoBa
Hapes BurtanbeBHa

[Tonosa FOmus
AnexcaHApOBHA

IIcuxoaHanmUTHYSCKUE aCIIEKThI
KOHCYJIBTUPOBAHUS KIIFOUEBBIX
PYKOBOAUTENECH OpraHu3aIu,
HaxOJAIIEHCS B YCIOBUAX
HM3MCHCHHI

IIcnxoaHaTUTHYECKAH TTOIXOT K
HCCIIEI0OBAHUIO JIUJEPOB
CTYJICHYECKOTO CaMOYIIpaBICHUS

[IcuxoananuTueckuil B3I HA
MIPUHATHE PEIIEHUS O BBIXO/E U3
HaliMa Ha 3Tare KapbepHOH
TpaHchopMauuu

Psychoanalytic Aspects of
Consulting Key Managers
of an Organization in a
State of Change

Psychoanalytic Approach
to the Study of Student
Council Leaders

A Psychoanalytic View on
the Decision to Leave a

Corporate Job at the Stage
of Career Transformation

IPYMIOBOit executive Koy4
ousHec-mkoiasl INSEAD

CraBucckuii Muxawmn FOpreBud,
CTapIIMH MPEToAaBaTeNb
Kadeapsl TICHX0aHaIn3a U

I'pynnosas
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD
CraBucckuii Muxawmn FOpseBud,
CTapILIUi penojaBaTenb
Kadeapsl TIcHX0aHaIu3a u
I'pynnosas

OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

ExoBa Tatbsina

HuxkomacsHa,

MarucTp

TICUXOJIOTHH,

COLIMOJIOTUH U

International Human
CrpwxoBa Exarepuna Resources
AHzpeeBHa, K. ICUXOJ. HaYK, Management, r
JOLEHT Kadeaphl ICUX0aHAIN3a OPTaHU3alOHHBIN pymmoBas
OM3HEC-KOHCYIbTUPOBAHUS KOHCYJIBTAHT,

cepTH(GUIUPOBAHHBI

it OuzHec-Koy,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
ATIKBK
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denoposa CBeTniana
Research of the #op

Uccnenoanne heHOMEHA COBECTH Ha .
Phenomenon of Conscience

MuxaiinoBHa, cTapiui

215 [Ipoxodrena SlHa mpuMepe XyIOKECTBEHHOTO (hUIbMa Usi E le of npenojaBartenb Kadenpol WunuBumyan
sing an Example of a
BnamumupoBHa pexuccepa TeppeHnca Manuka g o P NCUXO0aHau3a 1 OU3Hec- bHas
Feature Film “Song to
«Mexay HaMu My3BIKa » , KOHCYJIETUPOBaHUs, KaHAUAAT
Song” by Terrence Malick
SPP, xaumngat IPA
Kan Anna CepreeBna, cTapiuii
npenojaBartenb Kadenpol
, NCUXO0aHau3a 1 OU3Hec-
Unconscious Aspects of
[Ipockypusa Upuna becco3HaTenbHbIE aclIEKTHI 3a1IPOCOB .. . KOHCYJIbTUPOBAHUS, NunuBunyan
216 Inquiries Related to Calling N
BanepreBna Ha MOMCK MPU3BaHUI Search cepTH(UINPOBAHHBINA KOYUUHT - bHas
earc
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MIIA
®enoposa Ceriana
I [IcuxoananuTueckuil B3I HA A Psychoanalytical View  MuxaiinoBHa, crapmmii
caxkoBa .
217 Apy (hopMHupOBaHUE MYKCKON on the Development of npenojaBartenb Kadenpol Nnausunyan
HACTacus .
A UIEHTUYHOCTH Ha IPUMEpE aHUMeE Male Identity Based on the mncuxoananuza u 6u3Hec- bHas
HApEEeBHA .
Hapyto Anime Naruto KOHCYJIbTUPOBAHUS, KaHIUJAT
SPP, xaumngat IPA
CraBucckuii Muxawmn FOpreBud,
. CTapILIUi penojaBaTenb
[cuxoaHanmuTHYECKHUE acTIEKThI Psychoanalytic Aspects of P P
[TeipneBa Omnbra N . . Kadeapsl TIcHX0aHaIn3a u WnnuBumyan
218 (YHKIMOHUPOBAHUS CEMEHHOTO Family Business
HBanoBHa . OM3HEC-KOHCYIbTUPOBAHUS, bHas
OusHeca Functioning . ,
TPYIIOBOI executive KOy4
ousnec-mkonsl INSEAD
Panzesuio 306 Abundance and the False ~ Kan Anna Cepreesua, crapiumii i
300MIIHE U JIOKHOE 5. . HAMBUIYaI
219 Bwuonerra . Self. Psychoanalytic npenojaBaTenb Kaenpel Y
[cuxoananmuTHyecKuid B3I , 6 bHas
BﬂyapﬂOBHa Perspectlve IICUX0OaHa/JIn3a U ON3HEC-

KOHCYJIbTUPOBAHUA,
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Pakosuu Enena
HBanosHa

Paxmatymaun
221 Padannb
dnaprcoBud

PameBckasg Enena
222
HBanosHa

3 PeBgxuna Enena
AnekcanipoBHa

ITcuxoananuTUUecKuii MOAXO B
CEMENHON MeIUALIUNA

AnbgHC Tuaepa U KOMaHIbL.
JlnHamMuKka OTHOIIIEHUN

ITcuxoananuTUUeCcKUi B3I Ha
POJIb OTIIA B peaau3alliy KEHIIUH B
ousHece

BrusitHue KynbTyphl JIFOKCa Ha
JINYHOCTD: IICUXO0AHAIUNTHYECKUI
B3TJIS/1 HA TepoeB (ribMa «/J[psBo
Hocut Praday

Psychoanalytic Approach

in Family Mediation

The Alliance of the Leader

and the Team. The
Dynamics of the
Relationship

A Psychoanalytic View of

the Father's Role in
Women's Realization in
Business

The Influence of Luxury
Culture on Personality: a

Psychoanalytic Perspective

cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MITA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

®enoposa CBeriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadePphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

®enoposa Cernana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-

I'pynnosas

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT, I'pynmoBas
cepTH(GUINPOBAHHBI

it Ou3HEC KOyY, WieH

ISPSO, AIIKBK,

GASI,

aCCOLMUPOBAHHBIN

wieH MITA

I'pynnosas

I'pynnosas
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224

225

226

Pemernnkosa
Buxropus
AnekceeBHa

Ponuonosa
Okcana
AnexcaHApoOBHA

PoxxxoBa Upuna
BrnagumupoBHa

[cuxoanHaMuKa B y4eOHBIX TpyMIax

BrusiHue KynbTyphl JIFOKCa Ha
JINYHOCTD: IICUXO0AHAIUNTHYECKUI
B3TJIS/1 HA TepoeB (ritbMa «/J[psBo
Hocut Praday

Co3pmanne peaeKCUBHBIX
MPOCTPAHCTB ¥ UX BIUSHUC Ha

3¢ (EeKTUBHOCTh KOMAaH/I B MAJIOM H
cpenHeM Ou3Hece.
IIcuxonuHaMUYECKHUI HOAXO,

on the Characters of “The
Devil Wears Prada”

Psychodynamic in Study
Groups

The Influence of Luxury
Culture on Personality: a
Psychoanalytic Perspective
on the Characters of “The
Devil Wears Prada”

Creating Reflective Spaces
and their Impact on Team
Effectiveness in SMEs.
Psychodynamic Approach

KOHCYJNbTHUPOBAHUS, KaHIUAT
SPP, xaumngat IPA

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

®enoposa CBernana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTHGUIUPOBAHHBIN

ExoBa TarbsiHa
HuxkomacsHa,
MarucTp
IICHXOJIOTHH,
COITMOJIOTHHU U
International Human
Resources
Management,

. I'pynnosas
OpTraHU3aIMOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI
it OuzHec-KoyH,
KOHCYnbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK

I'pynnosas

NunuBunyan
bHas
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Bnusnue KynpTyphl JIOKCa Ha
Pomanenkosa

JINYHOCTD: IICUX0aHAITUTUUECKHAI
227 TartbpgHa

B3IJIAA/] Ha TCPOCB (bHJ'IBMa «I[BSIBOJ'I

BragumupoBna
p Hocut Praday

B3auMocBs13s norpannyHoOM

OpraHu3aliy JAYHOCTH C
Psa6osa Omnbra p

228 XYZIO’KECCTBCHHBIM CAMOBBIPAKCHUCM:
BrnagumupoBHa .
IICUXOAUHAMUYECKAN KOYYUHT B
KpeaTUBHON HHyCTPUH
Pabota rops u Tpanchopmanus
Ps6uenxoBa FOnus
229 HIOCHTUYHOCTH IIPU HNEPEXOJE U3

ITaBoBHA .
HaliMa B MPEANPUHUMATEIBCTBO

The Influence of Luxury
Culture on Personality: a
Psychoanalytic Perspective
on the Characters of “The

Devil Wears Prada”

The Relationship between

Borderline Personality

Organization and Artistic

Expression:

Psychodynamic Coaching
in the Creative Industry

The Work of Grief and
Identity Transformation

within the Shift from
Employment to
Entrepreneurship

CYHIEpBH30p U OU3HEC KOYY
ATIKBK

®enoposa CBerana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapul
NCUXO0aHaIu3a 1 Ou3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLIEHT KadePphI TICUX0aHATN3a 1
OM3HEC-KOHCYIbTHPOBAHUS

CyxonoeB ApreM
KoncrantuHoBHY,
MarucTp
TICUXOJIOTHH,
TICUXO0AHAIUTUYECKHU
1 KOy4, CylepBU30p,
BEIyIIHI
CIICLIMAIIUCT
JenapTaMeHTa
OIICHKH 1
metonosiorna AHO
«Poccust — cTpana
BO3MOKHOCTCH,
METOOJIOT IPOEKTA
«IleHTpsl
KOMITCTCHIIHMIN

I'pynnosas

NunuBungyan
bHas

I'pynnosas
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230 Cabyposa Tancus
IOpbeBna

21 CaBuueB Makcum
BuxtopoBnu

CayaxeTanHOBa
232 T'ynpHapa
AOnyninoBHa

[IcuxoananuTueckuil B3I HA
MIPUHATHE PEIIEHUS O BBIXO/E U3
HaliMa Ha 3Tare KapbepHOH
TpaHchopMauuu

IIcuxoaHaIUTHYSCKUE aCIIEKThI CHJIBI

BOJIM y PYKOBOAMTENEH

ITcuxoananuTHUECKHAI HOAXOT K

HUCCICOOBAHHIO BI:I60pa CTpaTerun

HWHBCCTUPOBAHUA

A Psychoanalytic View on
the Decision to Leave a
Corporate Job at the Stage
of Career Transformation

Psychoanalyst Aspects of
Leader's Willpower

Psychoanalytic Approach
to the Study of the Choice
of Investment Strategy

CrpwxoBa Exarepuna
AHJpeeBHa, K. ICUXOJI. HayK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

CraBucckuii Muxawmn FOpreBud,
CTapILIUi penojaBarenb
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

®enoposa Ceriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

OpI‘aHI/ISEII_II/IOHHBIﬁ

ExoBa TarbsiHa
HuxkomacsHa,
MarucTp
IICUXOJIOTHH,
COITMOJIOTHHU U
International Human
Resources
Management,

I'pynnosas

KOHCYJIBTAHT,
cepTH(GUIUPOBAHHBI
it OuzHec-KoyH,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
ATIKBK

I'pynnosas

I'pynnosas
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Camapckas Enena

233
JmurpueBHa

234 Capannuesa Hpuna
AHJpeeBHa

Caduna Jlunus

235
AnexcaHApOBHA

Cacdonona
236 ExatepunHa
AnexcaHApOBHA

Ponb TpeBoru B Oecco3HaTENbHBIX
MOTHBaX BBIOOpA Pa3IUUHBIX BUIOB
Ty TEUIECTBUH

WnTpancuxudeckne KOHQIUKTHI U UX
poib B GOpMHUPOBAHIH
aMOMBAJICHTHOCTH 110 OTHOILICHHIO K
MaTepUanbHOMY JOCTaTKy:
MICUX0aHATUTHUECKOE HCCIIEJOBAHNE
(pMHAHCOBOI HACHTUYHOCTH
YeoBeKa

NuTeprnperanus 330TepHUECcKOro
MaTepHaja B ICUX0aHAJIUTHIECKOM
KOYYHMHI'€ U KOHCYJIBbTUPOBaHUN

YHTH HENb3s OCTATHCS:
MICUXO0aHATUTHYECKHUE aCTICKThI
(mpaiiBepbl U OrpaHUYEHUS) MIPH
repexoje OT HaitMa K
MPEIPUHUMATEIIECTBY

The Role of Anxiety in
Unconscious Motives for
Choosing Different Types
of Travel

Intrapsychic Conflicts and

their Role in the Formation

of Ambivalence Towards
Material Wealth: a
Psychoanalytic Study of
Human Financial Identity

Interpretation of Esoteric
Material in Psychoanalytic
Couching and Consulting

The Dilemma of Leaving
or Staying: Psychoanalytic
Insights into Drivers and
Constraints in the Shift

CanbBu Enena

BrnagumuposHa,
Jletikuna Acst CeMeHOBHa, K. MAarucTp
(w01, HayK, HOLEHT Kadeapsl

MCHXOaHaIn3a U OU3HEC-

TICUXOJIOTHH,
KIIMHUYECKUN

I'pynnosas
KOHCYJIbTUPOBaHHUS, MacTep- TICUXOJIOT,
cynepBuzop AIIKBK,

accouuupoBaHHbIN uieH MITA

cynepsusop, Uien
IAGP,
AcconMHpOBaHHBIN
wieH MITA

CraBucckuii Muxawmn FOpreBud,

CTapIIMH MPEToAaBaTeNb

Kadeapsl TIcHX0aHaIn3a u
I'pynnosas

OM3HEC-KOHCYIbTUPOBAHUS,

IpYIIOBOI executive KOy4

ousHec-mkoiasl INSEAD

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS, ) T'pymmosas
cepTU(UITUPOBAHHBIN KOYYHHT -

cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH

MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenapol I'pynmosas
NCUXO0aHau3a 1 OU3Hec-

KOHCYJIbTUPOBAaHHUA,

cepTUUITMPOBAHHBII
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CaukoBa Hartamnbs

237
EBrenneBna

CenuBepcToB
238 Aunekceit
BuxtopoBnu

Cunesa
239 Amnacracus
MuxaiiinoBHa

MeuThl: UX Kpax U peanu3aius Ha
npuMepe KHHOKapTUHBI «J{opora
nepemeny. [lcuxoananutuyeckuit
B3I

IlcuxoaHaIMTUYECKUM B3TIISA Ha
(hakTOpHI ycriexa CMEHbI KApLEPHOTO
TpeKa Ha mpuMepe ApHOIbIa
[[IBaprienerrepa

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
(hakTOpHI ycriexa CMEHbI KApLEPHOTO
TpeKa Ha mpuMepe ApHOJIbIa
[[IBaprienerrepa

from Employment to
Entrepreneurship

Dreams: their Collapse and
Realization on the Example
of the Motion Picture
"Revolutionary Road". A
Psychoanalytic View

Psychoanalytic
Perspectives on the Success
Factors of Career Track
Change: the Case of Arold
Schwarzenegger

Psychoanalytic
Perspectives on the Success
Factors of Career Track
Change: the Case of Arnold
Schwarzenegger

CYHIEpBH30p U OU3HEC KOYY
ATIKBK

®enoposa CBerana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Jletiknna Acsg CeMeHOBHA, K.
(oM. HayK, HOIEHT Kadeapsl
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, TOLEHT Kadeapsl
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

I'pynnosas

CanbBu Enena
BrnagumuposHa,
MarucTp
IICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMMpOBaHHBIN

uiien MITA

CanbBu Enena
BrnagumuposHa,
MarucTp
[ICUXOJIOTHH,
KJIMHUYECKUN

I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMMpOBaHHBIN
wieH MITA
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240

241

242

243

244

CHHENLHUKOB
Muxann
CepreeBuu

CMupHOB
Anekcannp
Brnagumuposny

CMupHOB
Koncrantun
BuxtopoBnu

CwmeicnioBa Mapus
BacunseBna

CHBITKO
Anekcannpa
ITaBmoBHa

. Psychoanalytic View of the
[cnxoananuTHYECKHiA B3I HA )
Work of Hieronymus
TBOpuecTBO Meponuma bocxa

Bosch
. A Psychoanalytic

[cnxoananuTHYECKHiA B3MIISA HA ,

Approach to Exploring
MOWCK MJICHTUYHOCTH B . .
o Leadership Identity

MHPOBaHUH JIH TBA 4
OPMIPO A °pe3 Through the Lens of the

MpU3My KHHEMaTOrpaduuecKux . ,
PHSMY rpag Cinematic Worlds of
MupoB Xasio Musiazaku . .

Hayao Miyazaki

IIcnxoaHaTMTHYECKHM B3I Ha
BEIOOpP MOPTQENbHON Kapbephl

Psychoanalytic View on
the Portfolio Career Choice

Psychoanalytic View of the

Brusaue nH(aHTHIM3MA THYHOCTH )
Influence of Emotional

Ha NIOCTPOCHUC KapbCPhI U OuzHeca.

. Immaturity on Career and
[IcuxoaHamuTHUECKU B3I

Business Development

[IcuxoananuTudeckuii MOAX0A K Psychoanalytic Approach
uccienoBanuto npogeccuonanbHoro | to the Study of Professional

®enoposa CBeriana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol WunuBumyan
NCUXO0aHau3a 1 OU3Hec- bHas
KOHCYJIETUPOBaHUs, KaHAUAAT

SPP, xaumngat IPA

®enoposa Ceriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenpol WnnuBumyan
NCUXO0aHau3a 1 OU3Hec- bHas
KOHCYJIETUPOBaHUS, KaHAUAAT

SPP, xaumngat IPA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS, ) T'pymmosas
cepTU(UITUPOBAHHBIN KOYYHHT -

cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH

MITA

®enoposa Ceriana
MuxaiinoBHa, cTapiui
MIpenoaaBarTeib Kapenpsl
P dexp I'pynnosas
NCUXO0aHau3a 1 OU3Hec-

KOHCYJIETUPOBaHUs, KaHAUAAT

SPP, xaumngat IPA

®enoposa CBeriana
MuxaitnoBHa, cTapiui I'pynmoBas
MperoaaBaTeib Kapeapsl

IICHXOaHaIn3a U OM3HEC-
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245

246

247

ConrankoBa AHHA
BuxTopoBHa

Cnpenyenat
Anekcannpa
CepreeBHa

CtpenbueHKo
Happes FOpseBHa

CaMOoOTIpeeTICHUS AT TOCTPOCHUS
JMYHOTO OpeHaa

ITcuxoananuTUUeCcKUi B3I Ha
MTOHSITHE BHITOPAHUS B
npodeccuoHanbHOU cdepe

BHyTpeHHUe TpaBMBI THzepa Kak
JBIDKYIIast CUIIA, TaK U
OTPaHUYUBAIOIIUH (DaKTOP pa3BUTHS
U pocTa

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
(hakTOpHI ycriexa CMEHbI KApLEPHOTO
TpeKa Ha mpuMepe ApHOJIbIa
[[IBaprienerrepa

Identity for Building a
Personal Brand

A Psychoanalytic View to
the Concept of Burnout in
the Professional Sphere

Leader's Traumas: a
Driving Force and a
Limitation in Executive
Development and Growth

Psychoanalytic
Perspectives on the Success
Factors of Career Track
Change: the Case of Arnold
Schwarzenegger

KOHCYJNbTHUPOBAHUS, KaHIUAT
SPP, xaumngat IPA

Jletiknaa Acsg CeMeHOBHA, K.
(w01, HayK, JOIEHT Kadeapsl
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Yexynkosa Omnbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, TOLEHT Kadeapsl
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

CanbBu Enena
BrnagumuposHa,
MarucTp
MICUXOJIOTHH,
KINHUYECKUH NunuBungyan
TICUXOJIOT, bHas
cynepsusop, Uien

IAGP,

AcconMHpOBaHHBIN

uiien MITA

I'pynnosas

CanbBu Enena
BrnagumuposHa,
MarucTp
[ICUXOJIOTHH,
KJIMHUYECKUN

I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMMpOBaHHBIN
wieH MITA
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248 CrpwxkoBa [luna
BrnagumupoBHa

CyxoBa Haranbs

249
AnexcaHApOBHA

Taupckas Amia

250
BnanucimaBoBHa

Tanraposa
251 Kpuctuna
BacunseBna

OcoOeHHOCTH MPUHSATHS PELICHUH
MEHEIKEPAMHU TIOCTIE PEIOKALIUH Ha
MIpUMepe NMPOU3BOJCTBEHHOMN
KOMITaHUH

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
0eCcCcO3HATENbHBIE MEXaAHU3MBI
COTIPOTUBJICHUS MTPO(ECCHOHATBHOM
aJanTalyy B MPOIleCCe UMMUTPAIIUU

ITcuxoananuTUUeCcKUi B3I Ha
CTpaxX BOXKJICHUS aBTOMOOWIIS

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
MPOOJIEMATUKY SMOIIMOHAIILHOTO
BBITOPAHUS y KEHIIUH JIUJCPOB B
chepe HR

Specific Features of
Decision-Making by
Managers after Relocation,
Using the Example of a
Manufacturing Company

A Psychoanalytic
Perspective on the
Unconscious Mechanisms
of Resistance to
Professional Adaptation in
the Process of Immigration

A Psychoanalytic
Perspective on the Fear of
Driving

The Psychoanalytic
Perspective on the
Emotional Burnout of
Female HR Leaders

Kan Anna CepreeBna, cTapiuii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, TOIEHT Kadeapsl
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN ieH MITA

®enoposa CBernana
MuxaiinoBHa, cTapiui
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJI. HayK,
JOLEHT Kadeaphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

NunuBunyan
bHas
CanbBu Enena
BrnagumuposHa,
MarucTp
[ICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Hien
IAGP,
AcconMMpOBaHHBIN
yien MITA
NunuBunyan
bHas
Kamry6ckas
Exarepuna
MBaHOBHa, K.
I'pynnosas

MICUXOJI. HAYK,
OM3HEC-KOHCYJIbTaHT
MO MIPUMEHEHHUIO
nmonxojaa Requisite
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Organisation
OLICHKE pe3epBa U

TEKYILETO
PYKOBOJCTBA
KOMITaHUH
The Role of the Maternal  EBmokumenko Anexcauap
.. Ponb marepuHCcKOro 00BEKTA B . o
Tapacos Jmutpuit Object in the Upbringing of Cepreesuu, K. ICHXO0J]. HayK,
252 BOCITMTAHUH JIMJICpA: Ha IIpUMEpE I'pynnosas
BnagumupoBuu . a Leader: the Case of Elon  nmorieHT kadenps! icnxoaHanmsa u
WNnona Macka nu Maii Mack
Musk and May Musk OM3HEC-KOHCYIbTUPOBAHUS
CyxonoeB ApreM
Koncrantunosuy,
Maructp
TICUXOJIOTHH,
MICUXO0aHATUTHYECKH
1 KOy4, CynepBU30p,
The Work of Grief and the Emoxkumenko Anexcauap BEIyIIHI
N Pabota rops u Tpanchopmanus - .
Tutyc EBrenuit Shift in Identity from Cepreesud, K. ICUXO0JI. HAYK, CHEMAIUCT
253 HIEHTUYHOCTH IIPU IIEPEX0E U3 I'pynnosas
AJexkcaHapoBUY . Employment to JOLEHT Kadeaphl ICUX0aHaIN3a 1 | AerapTaMeHTa
HaiiMa B IpeINpUHIMATEIECTBO .
pearp Entrepreneurship OM3HEC-KOHCYIbTUPOBAHUS OLICHKH U
metonosiornd AHO
«Poccus — cTpana
BO3MOKHOCTCH,
METOOJIOT IPOEKTa
«leHTpsI
KOMIIETEHLIUI
Psychoanalytic View of the
TuxoHoBa Bnusinue nHMaHTHIM3MA THYHOCTH Y Y . ®enoposa Ceetana
Influence of Emotional Myixaii .
254 AnekcaHapa Ha MOCTPOCHHE Kaphephl U On3Heca. . HMXanIoBHA, CTaplInn I'pynnosas
. Immaturity on Career and
AnnpeeBHa IIcnxoaHaIMTHYECKUH B3I npernojaBarelb Kaheapol

Business Development HCHXOaHaIu3a u Ou3Hec-
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Poinrs 6ecco3HaTeIbHOTO B
Tonctux Hatanesa
255 (hopMHPOBaHNH MAaTEPHUATBHOTO

BrnagumupoBHa
Onaromnonyyus

IIcuxoananuTuyeckas pa60Ta KOy4da

256 TpetbsikoBa HonHa ¢ opranusarueil mocie TpaBMbI U

BacunseBna norepu. Kak 3amyctuts paboTy rops
yepes3 KPeaTUBHOCTD
Pons MaTepuHCcKOro 00beKTa B
Tpumikuna Jlapes
257 C BOCIIUTAHUH JIMJEPA: HA IPUMEPE
epreeBHa N
WNnona Macka nu Maii Mack
TpytneBa IOnus
258 [Icuxoananus U UHTyCTPHS POCKOIIH
AHJpeeBHa

KOHCYJNbTHUPOBAHUS, KaHIUAT
SPP, xaumngat IPA

Yexynkosa Onbra
The Role of the BanentnHoBHa, cTapmmii
Unconscious in the npenojaBartenb Kadenpol

Formation of Material IICUXOaHaJIN3a U OU3HEC-

Welfare KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP
. [[TarmoBanosa Exarepuna
Launching the Work of P N
. BukropoBHa, crapmmii
Mourning through npenojaBartenb Kadenapol
Creativity: perion AP

. . IICUX0aHajn3a 1 OU3HeC-
Psychoanalytical Coaching

o KOHCYJIbTHUPOBAHHS,
within the Context of an y p

L cepTUUIPOBAHHBII
Organization Trauma and pTHGHLIp

CYTIEPBU30p U OM3HEC KOYY
Loss ATIKBK
The Role of the Maternal
Object in the Upbringing of CepreeBud, K. ICHXO0JI. HayK,

EBnmoxuMeHnko Anekcanap

a Leader: the Case of Elon | nouent xadenpsl ncuxoananmsa 1

Musk and May Musk OM3HEC-KOHCYIbTUPOBAHUS

' Yexynkosa Onbra
Psychoanalysis and Luxury p. CHTHHOBHA, CTAPIIHi

Industry npenojaBartenb Kadenapol

MICHXOaHaIn3a U OM3HEC-

N3oTtoBa Upuna

AnexkcaHIpoBHa,

MarucTp

MICUXOJIOTHH,

executive U WunuBumyan

KOMaHJHBIA KOyY,  bHas

cepTH(GUIUPOBAHHBI

it Analytic-Network

koyd, [Ipesnnent

ISPSO
I'pynnosas
I'pynnosas
NunuBunyan
bHas
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Tynuukuna
259 Haranbsa
Huxkonaesna

260 TypanoBa AHHa
Uropesna

261
EBrenneBna

Typkuna Jlapuca

ITcuxoananuTUUecKUil B3I Ha
peanu3anuo xkeHumd 50+

AnbgHC Tuaepa U KOMaHIbL.
JlnHamMuKka OTHOIIIEHUIN

IIcnxoaHaTMTHYECKHM B3I HA
BBIOOP MOPTQENbHON Kapbephl

A Psychoanalytic View of
the Realization of a
Woman Aged 50+

The Alliance of the Leader
and the Team. The
Dynamics of the
Relationship

Psychoanalytic View on
the Portfolio Career Choice

KOHCYJIbTUPOBAHUS, KAaHIUJAT
IPA u SPP

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUX0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

®enoposa Cernana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Kan Anna CepreeBna, cTapiui
npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTH(PUINPOBAHHBINA KOYUUHT -
cynepBuzop AIIKBK, unen

N3oTtoBa Upuna

AnekcannpoBHa,

Maructp

TICUXOJIOTHH,

executive U

. I'pynnosas
KOMaHJHBIH KOyY,
cepTH(GUIUPOBAHHBI
it Analytic-Network
koyd, [Ipesnnent
ISPSO

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
MICUXOJIOTHH,
OpraHM3aLOHHBIN
TICUXOJIOT, I'pynmoBas
cepTH(GUINPOBAHHBI

it Ou3HEC KOyY, WieH

ISPSO, AIIKBK,

GASI,

aCCOLMUPOBAaHHBIN

wieH MITA

I'pynnosas
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262

263

264

265

Typkuna Anna
IOpbeBna

Vnanosa OxcaHa
EBrenneBna

YTknuHa AHHa
BrnagumupoBHa

®ennna Mpuna
BuxTopoBHa

IIcuxoaHanmUTHYSCKUE aCIICKThI

nepexoia B MoMoraromue npodeccun

B 3pEJIOM BO3pACTe

ITcuxoaHanuTHUECKHAI HOAXOT K

HUCCICAOBAHHIO BI:I60pa CTpaTerun

HWHBCCTUPOBAHUA

HCI/IXO,Z[I/IHaMI/IquKI/Iﬁ MCHTOPHHT KaK

3¢ PEKTUBHBIH HHCTPYMEHT

YCTOWYMBOIO Pa3BUTHS OpraHU3aNH
B YCJIOBHUSIX MaKkpo-TypOyJI€HTHOCTH

IIcuxoananuTuyeckas pa60Ta KOy4da

(¢ OpI‘aHI/ISaLII/Ieﬁ IMOCJIC TPaBMbI U

norepu. Kak 3amyctuts paboTy rops

4YCpe3 KPpEaTUBHOCTh

Psychoanalytic Aspects of
Career Shifting into
Helping Professions in
Maturity

Psychoanalytic Approach
to the Study of the Choice
of Investment Strategy

Psychodynamic Mentoring
as an Effective Tool for the
Sustainable Development
of an Organization in
Conditions of Macro-
Turbulence

Launching the Work of
Mourning through
Creativity:
Psychoanalytical Coaching
within the Context of an
Organization Trauma and
Loss

ISPSO, acconuupoBaHHbIi 4ieH
MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

®enoposa Ceriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHIUIAT
SPP, xaumngat IPA

CraBucckuii Muxawmn FOpreBud,
CTapILIUi MpenojaBaTenb
Kadeapsl TIcHX0aHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas
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266

267

268

269

deaopeHko
Exarepuna
AHJpeeBHa

®enopos Urops
Brnagumuposny

®denoroBa AHHA
CepreeBHa

®denoroBa
JlagocimaBa
BuxTopoBHa

HUccnenoBanue 3¢hekTuBHOCTH
KOHCYJIbTUPOBAHHS
npeANpUHAMATEIICH MaJIoro 1
cpeaHero Ou3Heca B
MICUX0aHATUTHYECKOM TOIXOE C

MPUMCHCHUCM COBPEMCHHBIX Teopnﬁ

MCHCIP)KMCHTAa

T'0TOBHOCTE K CAaMOCTOSTEILHON

MPEANPUHUMATEIBCKON aKTUBHOCTH B
cpelne MmpeacTaBUTeNe I0pUANIECKON

npodeccuun

CHI:I, TpPpaBMbI U 3allIATHBIC

MEXAaHU3MBI. IICUXO0AHAJIIUTHYCCKOC
HUCCICIOBAHUEC (I)I/IJ'IBMa «Hauamoy»

CBs13p MexxIy npodeccoHamTbHON
uAeHTH(UKALUEH YeJIOBeKa U eTo

JOOMMBIMH TEPOSIMHU MAaCCOBOM
KYJIBTYpBI

Research of the

Effectiveness of Consulting
Small and Medium-sized

Businesses in a

Psychoanalytic Approach

Using Modern

Management Theories

Willingness for Self
Business Activities among
Legal Professionals

Dreams, Traumas, and
Defense Mechanisms: A
Psychoanalytic Study of
the Film "Inception”

The Connection Between
Person's Professional
Identification and his or her
Favorite Heroes of Mass

Culture

CYHIEpBH30p U OU3HEC KOYY
ATIKBK

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUX0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,

JOLCHT Ka(l)el[pbl IICUXOaHalIn3a u

OM3HEC-KOHCYIbTUPOBAHUS

CraBucckuii Muxawmn FOpreBud,
CTapILIUi MpenojaBaTenb
Kadeapsl TIcHX0aHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
IpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

Kan Anna CepreeBna, cTapivii
npenojaBartenb Kadenpol
NCUXO0aHaIu3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTH(PUINPOBAHHBINA KOYUUHT -
cynepBuzop AIIKBK, unen

N3oTtoBa Upuna

AnexkcaHIpoBHa,

MarucTp

MICUXOJIOTHH,

executive U WunuBumyan

KOMaHJHBIA KOyY,  bHas

cepTH(GUIUPOBAHHBI

it Analytic-Network

koyd, [Ipesnnent

ISPSO
I'pynnosas
I'pynnosas
I'pynnosas
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dunnuena
270 TartpgHa
BuxTopoBHa

271 domuuena Enena
IOpbeBna

Xabubosa Enena

272
3arutoBHa

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
0eCcCcO3HATENbHBIE MEXAHHU3MBI
COTIPOTUBJICHUS MTPO(ECCHOHATBHOM
aJanTalyy B MPOIlecCe UMMUTPAIIUU

Tanen kak KaTanu3aTOp U3MEHEHUM.
ITcuxoaHanuTHUECKUI B3TIIA

[MpokpacTuHanys u nepheKInOHN3M
KakK 3all[UTHBIC MEXaHU3MBI OT
npodeccuonanbHOro pocra B IT

chepe

A Psychoanalytic
Perspective on the
Unconscious Mechanisms
of Resistance to
Professional Adaptation in
the Process of Immigration

Dance as a Catalyst for
Change. A Psychoanalytic
View

Procrastination and
Perfectionism as
Mechanisms of Defense
from Professional Growth
in IT Sphere

ISPSO, acconuupoBaHHbIi 4ieH
MITA

Jletiknaa Acsg CeMeHOBHA, K.
(w01, HayK, JOIEHT Kadeapsl
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

CanbBu Enena
BrnagumuposHa,
MarucTp
MICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMHpOBaHHBIN

uiien MITA

N3otoBa Upuna

AnexkcaHipoBHa,

Maructp

TICUXOJIOTHH,

executive U

. I'pynnosas
KOMaHJHBIH KOyY,
cepTH(GUIUPOBAHHBI
it Analytic-Network
koyd, [Ipesnnent
ISPSO

ExoBa TarbsHa

HuxkomacsHa,

MarucTp

IICHXOJIOTHH,

COLIMOJIOTUU U ['pynmosas
International Human
Resources
Management,

OpI‘aHI/ISEII_II/IOHHBIﬁ
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KOHCYJIBTAHT,
cepTH(GUIUPOBAHHBI
it OuzHec-Koy,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,

AIIKBK
. A Psychoanalytic EBnokumenko Anekcanap
[cnxoananuTHYECKHiA B3I HA )
XanMaxTaHoBa Perspective on the Cepreesund, K. ICUXO0JI. HAYK,
273 IUHAMHUKY KOH(IMKTA . . I'pynnosas
Arnus AncaeBHa Dynamics of Conflict JIOLICHT KadephI TICUX0aHATN3a 1
COOCTBEHHMKOB OM3HEca .
between Business Owners  Ou3HEC-KOHCYJIBTHPOBAHUS
[[TarmoBanosa Exarepuna
N The Dilemma of Leaving  BuktoposHna, crapimii
ViiTu HEeNB3s OCTAThCSL: . .
or Staying: Psychoanalytic mnpenonasarens kadenps
XapuToHOBa MICUXO0aHATUTHYECKHUE aCTICKThI . . .
. Insights into Drivers and  ncuxoananuza u Ou3Hec-
274 Buxrtopus (mpaiiBepbl U OrpaHUYEHUS) MIPH N . I'pynnosas
N Constraints in the Shift KOHCYJIbTUPOBaHHUA,
Omnerosna nepexoje oT Haiima K .
from Employment to cepTHGUIUPOBAHHBIN
MPEANPUHAMATEIBCTBY .
Entrepreneurship CYNepBU30p U OM3HEC KOYY
AIIKBK
Kamry6ckas
Exarepuna
n | MBaHOBHa, K.
. A Psychoanalytic View of CrpmxkoBa Exatepruna
X1eOHHUKOB IIcnxoaHaTMTHYECKHH B3I HA .y. ) Y P p NCUXOJI. HayK,
Optimizing the Path to AHJpeeBHa, K. ICUXOJ. HayK, 6
275 Cranucnas ONTUMHU3AIUIO IIyTU JOCTHKEHUS .. . HU3HEC-KOHCYJIBTAHT ["pymimoBast
. Achieving the Primary JOLEHT Kadeaphl ICUX0aHAIN3a 1
BanepbeBnu NIEPBUYHOU LIETIU 110 IPUMECHECHHIO
Goal OM3HEC-KOHCYIbTUPOBAHUS

nmonxoaa Requisite
Organisation
OIICHKE pe3epBa U
TEKYIIEeTO
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276 Xpucrohopos [IcuxoanHaMuKa OpraHU3allMOHHBIX
Bukrop IOpreBuu  npeoOpazoBaHuii 1 N3MEHEHUH

077 Xymr Mypat [IcuxoananuTueckuil B3I HA
AH3aypoBHY KU3Hb U TBOPUYECTBO MaTOHHBI

278 YankoBa Mapuss  IlcuxoaHanuTuyeckuil B3rsA Ha

Uropesna POMaHTHU3AIHIO JTFOOBU

Psychodynamics of
Organizational
Transformations and
Changes

Psychoanalytic View on
Madonna's Life and Art

Psychoanalytic Perspective
on the Romanticization of
Love

®enoposa CBeriana
MuxaiinoBHa, cTapuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

Jletiknna Acsg CeMeHOBHA, K.
(w01, HayK, TOIEHT Kadeapsl
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Kan Anna CepreeBna, cTapiuii

npenojaBartenb Kadenpol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBAHUS,

cepTH(PUINPOBAHHBINA KOYUUHT -

cynepBuzop AIIKBK, unen

PYKOBOJCTBA
KOMITaHUN

Jxabap-3ane
Exarepuna
BuxToposHa,
MarucTp
[ICUXOJIOTHH,
OpraHM3aLOHHBIN

NunuBunyan
TICUXOJIOT,

Hast

cepTH(GUIUPOBAHHBI
it Ou3HEC KOyY, WieH
ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN

uiien MITA

CanbBu Enena
BrnagumuposHa,
MarucTp
IICUXOJIOTHH,
KINHUYECKUH NunuBunyan
TICUXOJIOT, bHas
cynepsusop, Uien

IAGP,

AcconMMpOBaHHBIN

uiien MITA

I'pynnosas

12.12.2024 Ne 2.6-02/121224-5



ISPSO, acconuupoBaHHbIi 4ieH

MIIA
Being in a State of Poccoxun Anppeit
brITue B cocrosHue .
UYenHoKOB . Uncertainty, Through the  BrnaaumupoBud, A. ICHXO0I. HayK,
. HEONpPeAeNEHHOCTH, Yepe3 IPU3M . .
279 Anekceit bel PESTPIBMY prism of Psychoanalysis,  mpodeccop, 3aB. kadeaps I'pynnosas

NCUX0aHanu3a, Guirocopuu

EBrenneBuu . Philosophy of Stoicism and ncuxoananu3za u Ou3HeC-
CTOUIU3Ma U HEHPOOHUOIOTHH. .
Neuroscience KOHCYJIbTHPOBAHHS
CyxonoeB ApreM
KoucranTtuHoOBHY,
MarucTp
TICUXOJIOTHH,
MICUXOaHATUTHYECKU

The Phenomenon of 1 KOYH, CYHCPBHSOP,

denomen ooOMana. . . EBmoxumenko Anekcanup BEIyIIHI
. Deception: Psychoanalytic
280 YensiroBa Haranes IlcuxoaHaTUTUYECKUI B3I HA p " D " Cepreesud, K. ICUXOJI. HAYK, CITCLIMAIIHCT WunuBumyan
N erspective on Deception
BanepreBna oOMaH B OM3HECE M KOPIIOPATUBHON . P ) p JIOLICHT KadeIphI ICUX0aHAaIN3a 1 AemapTaMeHTa bHas
in Business and Corporate
cpene . OM3HEC-KOHCYIbTHPOBAHUS OLICHKH U
Environments.
metonosiornu AHO
«Poccus — crpana
BO3MOKHOCTCH,
METOOJIOT IPOEKTA
«leHTpsI
KOMIIETEHITHI
I'0TOBHOCTB K CAaMOCTOSITEILHOM iy EBnmoxuMeHnko Anekcanap
UYepHonBaHOBa Willingness for Self

CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadephI TICUX0aHATN3a 1

HpCI[HpHHHMaTCHLCKOﬁ AKTUBHOCTHU B

cpezie peICTaBUTENeH FIOPUANICCKOM
npodeccuun

281 Kcenus
BuxTopoBHa

Business Activities among I'pynnosas

Legal Professionals
OM3HEC-KOHCYTbTUPOBAHUS
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Jxabap-3ane

Exarepuna
BuxToposHa,
Maruc
®enoposa Ceriana P
. . . TICUXOJIOTHH,
[cuxoaHanmuTHYECKHE acTIEKThI Psychoanalytic Aspects of MuxaiioBHa, crapumii .
UYepHrblmesa . OpTaHU3alMOHHBIN
nporecca popmupoBanus u pazputus Formation and npenojaBartenb Kadenapol
282 Kcenus N . MICHUXOJIOT, ['pynnoas
N HOBOI1 IIpodeccnoHaNbHON Development of a New NCUXO0aHau3a 1 OU3Hec-
MuxaiinoBHa ) . cepTH(GUIUPOBAHHBI
UIAEHTUYHOCTH Professional Identity KOHCYJIETUPOBaHUs, KaHAUAAT .
SPP PA it Ou3HEC KOyY, WieH
KaHAuJatT
’ ISPSO, AIIKBK,
GASI,
aCCOLMUPOBAHHBIN
wieH MITA
Kan Anna CepreeBna, cTapivii
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
283 UYepnsimosa Onus XKenmuHa-nmunep u eé€ Female Leader and her KOHCYJIbTUPOBAHUS, I
. . . . TIIOBast
BrnagumupoBHa creuuprUECcKOe YyBCTBO BUHBI Specific Feeling of Guilt  cepTudunpoBaHHBIN KOYYUHT- by
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi 4ieH
MIIA
The Role of the Leader's EBnmoxuMeHnko Anekcanap
Ponp TpaBMaTHUECKOTO OMBITA . . .
UYepHsBckas Traumatic Experience in ~ CepreeBud, K. ICUXOJI. HayK,
284 JINYHOCTH PYKOBOAUTEIA B Pa3BUTHHU I'pynnosas
Mapus OpreBHa the Company Development noueHT kadeapsl IcHXoaHaIn3a U
kommanuu (Ctus J{xo00c)
(Steve Jobs) OM3HEC-KOHCYIbTUPOBAHUS
I'opauno ucnsiTaHuii.
[Icuxoa"aauTHYCCKUU B3IJISL HA The Crucible of Trails. A quyHKOBa Omnbra
Umypuna Jlunus . . . o
285 r TPaBMY U e BIMSHHE HA Psychoanalytic View of BanentunoBHa, cTapumit I'pynmosas
€HHaJbEBHA
o npodeccHOHATBHOE Pa3BUTHE Trauma and Its Impact on  mpenonaBarens kadeaps
TICHXOJIOTOB H KOy4eii the Professional NICUXO0aHau3a 1 OU3Hec-
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286 UyryHoBa AHHa
Onerosna

Uysmosa TarbgHa

287
Huxkonaesna

288 Taitnynnuna

Oubra PagaenoBna

[IcuxoaHamuTHUECKNE acTIEKTHI
cTpaxa myOJIMYHOCTH

3aueM JII0JIU XOJAT B TOPHIL:
MICUXOaHATUTHYECKUIN B3TJISL HA
yBJIEUEHHE JTHIEPOB
SKCTPEMATILHBIMH (PU3NIECKUMHU
Harpy3kaMu

IIcuxonoruueckue u
IICUXOAHAIMTHYCCKUC ACIICKThI
TPEBOI'K JINACPOB

Development of
Psychologists and Coaches

Psychoanalytic Aspects of
Fear of Publicity

Why People Climb
Mountains: a
Psychoanalytic Perspective
on Leaders’ Fascination
with Extreme Endurance
Activities

Psychological and
Psychoanalytic Aspects of
Leaders' Anxiety

KOHCYJIbTUPOBAHUS, KAaHIUJAT
IPA u SPP

Jletiknaa Acsg CeMeHOBHA, K.
(w01, HayK, JOIEHT Kadeapsl
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIETUPOBaHUsI, MacTep-
cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CyIEepBU30p U OU3HEC KOYY
AIIKBK

CanbBu Enena
BrnagumuposHa,
MarucTp
MICUXOJIOTHH,
KJIMHUYECKUN
I'pynnosas
TICUXOJIOT,
cynepsusop, Uien
IAGP,
AcconMHpOBaHHBIN

uiien MITA

I'pynnosas

Bouxapes Iletp,
MarucTp
IICUXOJIOTHH,
TICUXOJIOT,

. I'pynnosas
OpraHM3aLOHHBIN
KOHCYJIbTaHT, KOYY,
yneH AIIKBK, dien

IAN, unen CODT
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289

290

291

292

[Tapanatux
Cepreit IOpbeBuu

[ITax Anekcent
Onerosuu

IIeBuenko Enena
MuxaiiinoBHa

IIeBuenko Onbra
Huxkonaesna

BosMoxHocTH
MICHX0aHATUTHICCKOr0 MOIX0/a B
(hopMUPOBaHUY HABBIKA YIIPABIICHUS
arpeccuei

[IcuxoaHamuTHUECKNE acTIEKTHI
BIIMSIHUSI CMEHBI COOCTBEHHHKA Ha
B3alMOJICHCTBHE TOM-KOMaH bl U
M3MEHEHHUE KOPIOPaTUBHOMN
KyJBTYPBl KOMIIAaHUN

HUccnenoanne hammmaHOCTH
JKCHIIUHBI B KOHTEKCTE JIHIEPCTBA

IlcuxoaHaIMTUYCCKUM B3TIISAA Ha
rpoliecc Tpanchopmanuu Jmaepa B
YCJIOBHSIX U3MEHEHHUH U OTpa’KeHUE
ATOrO MPOIEcCca B ATUHAMUKE
KOMAaHIbI

The Possibilities of a
Psychoanalytic Approach
in the Formation of

Aggression Management
Skills

Psychoanalytic Aspects of
the Impact of Change of
Ownership on Top-team
Cooperation and Changes
in the Company's
Corporate Culture

Research of Women's
Phallicity in the Context of
Leadership

A Psychoanalytic View on
the Process of Leader’s
Transformation in the
Context of Change and the
Reflection of this Process
in the Dynamics of the
Team

EBnmoxuMeHnko Anekcanap
CepreeBud, K. ICUXOJI. HAYK,
JIOLICHT KadeIPphI TICUX0aHATN3a 1
OM3HEC-KOHCYIHTHPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHHUA,
cepTHGUIUPOBAHHBIN
CYyIEpBU30p U OU3HEC KOYY
AIIKBK

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

®enoposa CBeriana
MuxaiinoBHa, cTapiuit
npenojaBartenb Kadenapol
NICUXO0aHau3a 1 OU3Hec-
KOHCYJIbTHPOBAHUS, KaHAUIAT
SPP, xaumngat IPA

NunuBunyan
bHas
I'pynnosas
I'pynnosas

Jxabap-3ane

Exarepuna

BuxToposHa,

MarucTp

[ICUXOJIOTHH,

OpraHM3aLOHHBIN I'pymmosas

TICUXOJIOT,

cepTH(GUINPOBAHHBI

it Ou3HEC KOYY, WieH
ISPSO, ATIKBK,
GASI,
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[TectakoBa
293 ExatepuHa
Uropesna

IMonuna Hatanesa
294
Banepuena

[raynuarep
295 Kpuctuna
Onerosna

206 [ynpraiic Anéna
AHJpeeBHa

CBs13p My npodeccroHamTbHON
uAeHTH(UKALUeH YeJIOBeKa 1 ero
JIOOUMBIMH TEPOSIMU MaCCOBOM
KYJBTYpBI

DEHOMEH CEKTHI.
[TcuxoananuTuyeckuit MOPTPET
YYaCTHHKA

IlcuxoaHaIMTUYECKUM B3TIISAA Ha
LIEH3YPY CHOBUJCHUH U €€
OTpaXCHUE B TBOPUYECCTBE
CansBanopa lamu

Cexc, naeHTUDHUKALNS 1
HApUUCCU3M: TICHXOaHATUTHICCKUI
B3IJIAA]] Ha )KEHCKHE cOo00IIecTBa

The Connection Between

Person's Professional

Identification and his or her

Favorite Heroes of Mass
Culture

The Phenomenon of the
Sect. Psychoanalytical

Portrait of the Participant

Censorship in Dreams:
Psychoanalytic
Perspectives and Its
Reflection in Salvador
Dali’s Art

Sex, Identification and
Narcissism: a

Psychoanalytic Perspective
on Woman's Communities

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHaim3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHEbIi UieH
MITA

Yexynkosa Onbra
BanentnHoBHa, cTapmmii
npenojaBartenb Kadenapol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBAaHUA, KaHAUIAT
IPA u SPP

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

Yexynkosa Onbra

BanentnHoBHa, cTapmmii
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 Ou3Hec-

aCCOLMUPOBAHHBIN
wieH MITA

I'pynnosas

I'pynnosas

I'pynnosas

I'pynnosas
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297

298

299

300

[lepOunuHa
Amnacracus
IOpbeBna

Onmire Onwsra
OnerosHa

IOraii Po3a
BrnagumupoBHa

IOxumenko Anuna
ArnekceeBHa

[lepexon B ncMX0aHATUTUYECKHM
OM3HEC-KOYUYHHT U3 APYTHX
npodeccuii - B3I C TOYKU 3PEHUS
TICUXOaHaIN3a

[NcuxoaHamUTHYECKUE aCTICKTHI
Tparchopmanuu npodheCCHOHAITEHOM
UICHTUYHOCTH TTOCIIE IMHUTPALIUU

NuTeprnperanus 330TepHUECcKOro
MaTepHaja B ICUX0aHAJIUTHIECKOM
KOYYHMHI'€ U KOHCYJIbTUPOBaHUHN

Ponb TpeBoru B Oecco3HaTENbHBIX
MOTHBaX BBIOOpA Pa3IUUHBIX BUIOB
Ty TEUIECTBUH

Transition to the
Psychoanalytic Business
Coaching from Other
Professions:
Psychoanalytic Point of
View

Psychoanalytic Aspects of
the Transformation of
Professional Identity after
Emigration

Interpretation of Esoteric
Material in Psychoanalytic
Couching and Consulting

The Role of Anxiety in
Unconscious Motives for
Choosing Different Types
of Travel

KOHCYJIbTUPOBAHUS, KAaHIUJAT
IPA u SPP

Hpemmtora TarbsiHa

HuxkomacsHa,
CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,

MarucTp

ncuxoyorun, MBA,
JIOLICHT Kadeaphl ICUX0aHAIN3a U CEPTUDUITPOBAHHBI
OM3HEC-KOHCYIbTHPOBAHUS it Executive koyd,
CyHEepBU30p, WICH

ICF, uner EMCC

CraBucckuii Muxawmn FOpreBud,
CTapILIUi MpenojaBarenib
Kadeapsl TIcHXoaHaIn3a u
OM3HEC-KOHCYIbTUPOBAHUS,
TpYIIOBOI executive KOy4
ousnec-mkonsl INSEAD

Kan Anna CepreeBna, cTapivii
MperoaaBaTeib Kapeapsl
TcuxoaHanm3a u Ou3Hec-
KOHCYJbTHPOBAHHUS,
cepTU(UITUPOBAHHBIN KOYYHHT -
cynepBuzop AIIKBK, unen
ISPSO, acconuupoBaHHbIi 4ieH
MITA

CannBu Enena

Jleitkuna Acs CeMCHOBHa, K. BnagumupoBHa,
¢uon. HayK, JOUEHT Kaenpsl  MarucTp
MICHXOaHaIn3a U OM3HEC- IICUXOJIOTHH,
KOHCYJIbTUPOBAHUS, MaCTEP- KIMHUYCCKHUI
IICUXOJIOT,

NunuBunyan
bHas

NunuBungyan
bHas

I'pynnosas

I'pynnosas
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301 SInosckasa Onbra
CepreeBHa

SApoukas Okcana

302
BanentunoBHa

[TcuxoananuTuyeckuit B3 HA
(heHOMEH BEpTUKAIBHON TeHAEPHOM
cerperanun

YUTH HENb3s OCTATHCS:
MCUX0aHATUTHYECKHUE aCTICKThI
(IpaiiBepbl U OrpaHUYEHUS) MIPH
nepexoje OT HaiiMa K
MPEIPUHUMATEIIECTBY

Psychoanalytic Perspective
On The Phenomen Of
Vertical Gender
Segregation

The Dilemma of Leaving
or Staying: Psychoanalytic
Insights into Drivers and
Constraints in the Shift
from Employment to
Entrepreneurship

cynepBuzop AIIKBK,
accouuupoBaHHbIN uieH MITA

CrpuxoBa Exarepuna
AHJpeeBHa, K. ICUXOJ. HayK,
JOLEHT KadeIphl ICUX0aHAIN3a 1
OM3HEC-KOHCYIbTUPOBAHUS

[[TarmoBanosa Exarepuna
BuxTopoBHa, crapmmuit
npenojaBartenb Kadenpol
NCUXO0aHau3a 1 OU3Hec-
KOHCYJIbTUPOBaHHUA,
cepTHGUIUPOBAHHBIN
CYIEpBU30p U OU3HEC KOYY
AIIKBK

cynepsusop, Uien
IAGP,
AcconMHpOBaHHBIN
wieH MITA

ExxoBa TarbsiHa
HuxkomacsHa,
MarucTp
IICHXOJIOTHH,
COITMOJIOTHHU U
International Human
Resources
Management,

. I'pynnosas
OpTraHU3aIMOHHBIN
KOHCYJIbTAHT,
cepTUDUITPOBAHHBI
it OuzHec-KoyH,
KOHCYJIbTaHT "Group
Relations Russia",
yiren CIPD, ISPSO,
AIIKBK

I'pynnosas
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