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AHHOTaNUsA
[lpakThyeckass ~ MOArOTOBKA  HAa  0Opa30BaTeNbHOW  MpOrpaMMe  MarucTparypebl

«MeXITyHapOoaHbIH OM3HEC», peannsyercs B GpopMe y4eOHOW MPAKTHKH W MOJITOTOBKH BBITYCKHOMN
KBATH(UKAIIMOHHON paboThl B (hopMe Marucrepckoi auccepranuu (nanee - BKP). YueOnas npakTuka
CrocoOCTBYeT (hOPMUPOBAHHIO, 3aKPEIICHUIO, U PA3BUTHIO MPAKTUYCCKUX HABBIKOB M KOMITCTCHIIUI
no npodwiro obOpasoBarensHO mporpammbl. [loaroroBka BKP - BakueWmmii 3tam y4e0HOTO

npoIliecca, 3aBepIaronirii 00ydyeHrne Ha porpamMmme.

[IporpammMa TmpakTUKM BKIOYAET B
00pa30BaTeNbHOI  MPOrpPaMMBl,

OpraHM30BaHHBIX B

cebg omnucaHue
dbopme

CTPpYHIIMPOBAHHBIX B MOAYJIC ((HpaKTI/IKa» yqe6Horo Ij1aHa.

PA3AEJI 1. O01uue cBegeHust

3JIEMEHTOB y4eOHOro IIjIaHa

HpaKTquCKOﬁ IIOATrOTOBKH U

Kypc | Bun npaktuku | Tumn [Ipu3znak O6mwem B 3.e. | O0bem B ak. | [lepuon
MIPAKTHKH Hal yacax Ha 1 peanuzanuu
(BIIIT) CTYyJICHTa CTYyJICHTa
2 VYyeOnas VYyeOnas OO0s3arensHas | 6 228 3 Moy
HpaKTHKa (10.01.2024 -
31.03.2024)
2 IToaroroska IToaroroska OO0s3arenpHas | 18 684 Ha 2-m rony
BKP BKP o0yueHus

PA3JIEJI 2. Onucanue coaep:kaHus NPAKTHKH

Tum OIIIT | Touka KOHTPOJIS IS Touka KOHTPOIS JyIst Touka KOHTPOJIS ISt
MOJMTUCAaHUS 3a/1aHUS MIPEIOCTABICHUS MIPEIOCTaBIEHNSI UTOTOBOIO
CTYIEHTY MPOMEKYTOYHOTO BapHaHTa | BapUaHTa TEKCTa/OTdeTa
TEKCTa/oTueTa

VYuebnas Omnpenensiercs Omnpenensiercs Onpenensiercs

MpaKTHKa PYKOBOAMTENIEM MPAKTHKH, | HHINBUIYAIHEHO PYKOBOIHTETIEM MPAKTHKH,
HO HE T03/1Hee 2 THEH 10 | PYKOBOAUTENIEM ITPAKTHKH. HO He mo3jHee 15 ampens.
JTHS Hayasa MpaKTHKH.

[Moaroroska | [IpenBapurenbhblii BeiOop | Ha mepBom romy oOyueHwus: Ha mepBom rosty o0y4enust:

BKP tembl BKP crynearamu 1 | He mo3nnee 10 mas - 3arpyska nepBoii rmaBsl BKP




Kypca OCYLIECTBIISIETCS 10
1 mexabps Ha TIEPBOM IOy
oOydeHwusl.

Ha BTropom romxy oOydenus

MIPEAOCTABICHUE TIEPBOU
riaBbl BKP pykoBoaurento ¢
komnuei YO.

Ha BTOpOM roay oOyueHwUs:

B CUCTeMY AHTHUIUIaTHAT
yepes JIK cTynenra - He
nosaHee 10 mas.

Ha BTopom roay oOyueHus:

CTYJEHTHI 0053aHBI
YTBEPANTH (PUHATBHYIO

- He mo3aHee 5 anpens — | 3arpy3ka BKP B cucremy
«AHTHIUIaruaT» He M031Hee

10 mas.

IpeIoCTaBICHUE
temy 10 20 HOAOPSL. yepHoBuKa BKP
Bropas BoHa BEIOOpa TEM

BKP - ¢ 21 Hos16pst o 10

PYKOBOJIUTEIIO;
- ge nto3auee 10 mas -

JieKaopsl. [IpeI0CTaBIICHUE
VYrBepxaenue teM BKP B HUTOTOBOTO BapHaHTa
NYIlax cTyneHToB, tekcta BKP
3aKpEeTJICHHE TEM H PYKOBOAMTEIIO C KOITHEH
pyxoBoauteneit BKP 3a YO.

CTyJACHTaMU

OCYIIECTBISIETCS

MIpUKa30M - He no3anee 15
JIeKadpst Ha BTOPOM TOY
oOydeHusl.

Tpetbst BotHA BBIOOpA TEM
- ¢ 11 nexabpsi mo 15
(espars.

W3meHeHmne
YTBEPKJICHHOM TEMBI Ha
BTOPOM ToTy 00ydeHus

BO3MOXHO 110 20 mapra.

2.1. OIIII Tuna «Y4yeOHas NPAKTHKA»

2.1.1. llenp mnpoBeneHUs NPAKTUKU — OOECIEYEHHE TECHOM CBSI3U MEXIy HayyHO-
TEOPETUYECKON U MPAKTUYECKOH MOJArOTOBKOM CTY/AE€HTOB, IPHOOPETEHNE UMH OIIBITA MPAKTHUECKON
JeSITeIbHOCTH B COOTBETCTBUM C MPO(UIEM MarucTepcKol MporpamMMbl, CO3/aHUE YCIOBHH s
dopMHpOBaHUSl TNPaKTHYECKUMX KOMIIETEHUMH u cOopa wMarepuana i mnoarotoBku BKP
(MarucTepckoil tuccepTanun).

2.1.2. 3agauyaMu TIPAKTHKH SBIISIOTCS TMPHOOPETEHUE CTYICHTAaMU 00pa30BaTeIbHOU
IpOTPaMMbI  MarucTpaTypbl «MeXIyHapoJHBIH OH3HEC» HaBBIKOB MPO(ecCHOHAIBHOW paboTHl,
yIIIyONieHHE W 3aKpeIUIeHWe 3HAHWKA M KOMIETEHIMH, MOJYYEHHBIX B TPOIECCE TEOPETHUYECKOTO
00y4eHwusI.

2.1.3. IIpakTuKa SIBISETCS COCTAaBHOW 4acTbi0 00Pa30BaTENbHON MPOrpaMMBbl U MPEACTaBISET
co00i1 yueOHYI0 NPeUIIIOMHYIO IPAKTHUKY MarucTpoOB.

2.1.4. B COOTBETCTBHM C YTBEPXJEHHBIM Yy4eOHBIM IUIAHOM MAarucTepCKON MpOrpaMMbl
«MexXayHapoAHbI OW3HeC» TMpakTHKa NPOBOJUTCS Ha BTOPOM Toay OOy4eHHS BO BpeMs
HenocpeacTBeHHoi noarotoBku BKP — B 3-M Monyne B Teuenue 1to0bIx 8 Henenb noapsan ¢ 10 suBaps
10 31 mapta. OCHOBY IIPAKTUKH COCTABIISAIOT 3HAHUS, TOJTYYEHHBIE IPH OCBOCHUH UCIUILIIMH IIEPBOTO
U BTOPOT'O KYPCOB MarucTepCcKoi mporpaMmbl «MeKIyHapOJHbIA OU3HEC.

2.1.5. IlpakTHkKa MOXET MPOBOJUTHCS B POCCHUMCKUX U 3apyOEKHBIX TOCYIapCTBEHHBIX,
MYHUIIUTIAJIbHBIX, OOIIECTBEHHBIX, KOMMEPUYECKUX U HEKOMMEPUYECKUX MPEANPUATUAX, YIPEKICHUIX
U OpraHu3alMsIX, a TAaKXKe B CTPYKTYPHBIX MOJpa3esieHusIXx YHUBEpPCUTETA (Jlajiee - OpraHu3alusx),



OCYILLIECTBIISIOUIMX AEATENbHOCTh MO MPO(UII0 MOATOTOBKU OOyYaroIuXcs, COAEpXKaHUE KOTOPOH
COOTBETCTBYET NPOPECCHOHATIBHBIM KOMIIETCHIIMSAM, OCBAaMBAaEMbIM B pPaMKax 00pa3oBaTeIbHOMN
IIPOrPaMMBI.

2.1.6. Jlna ocBoeHHs] TPOTpaMMbl MPAKTUKH CTYJACHTHI JIOJDKHBI BIIAJCTh CIETYIOUMMH
3HAHUSMM U KOMIETCHLIUAMU:

® CrocoOCH aHaTu3upoBaTh, BepUPHUIMPOBATH, OLEHWBATH HH(OPMAIMIO B XOJE
npogecCuOHAIbHON 1S TeIbHOCTH;

® CII0COOEH NMPUMEHATh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTUH, B TOM YUCIIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX ), IS aKaJIEMUIECKOT0 U TPO(HEeCCHOHATLHOTO B3aUMOICHCTBHS,

® Cr0COOEH OpraHu3oBBIBaTh U PYKOBOJAUTH pPAabOTON KOMaHAbI, BbIpabaThIBaTh
KOMAaH/JHYIO CTPATETHUIO /ISl JOCTH)KEHUS IIOCTABICHHOH LIETH;

® CroCOOCH OCYIIECTBIATh KPUTHUECKUN aHaIu3 MPOOJIEMHBIX CUTYallMii Ha OCHOBE
CUCTEMHOTO TI0JIX0/1a, BRIPA0AThIBATh CTPATETHUIO JACHCTBHIHA,

® crocoOeH BeCcTH NPOopECCHOHATIBHYIO AEATEIbHOCTh B MEKAYHAPOIHON Cpefie;

®  Crnoco0O€eH IUIAHUPOBATh U OCYIIECTBIISATh IPOEKTHI U MEPOIIPUATHS, HAallpaBJICHHbIE
Ha peaju3aluio CTpaTerui OpraHu3alum;

® CrocoO€eH YIpaBisATh IPOEKTOM Ha BCEX 3Talax ero *XU3HEHHOTO LIUKJIa,

®  Crnoco0OeH NOBBIIIATh CBOM MHTEIIEKTYaIbHbIA U KYJIbTYPHBIN YPOBEHb, CTPOUTD
TPaEKTOPHUIO MPOPECCHOHATBHOTO Pa3BUTHS U Kapbephl;

®  CII0CcOOEH MPEeACTaBIATh PE3YIbTaThl IPOBEIEHHOIO UCCIIEI0OBAaHUS B BUJIE OTUETA,
aHAJIMTUYECKON 3allUCKH, cTaTbi, PowerPoint npe3eHranuu nwin qokiajaa.

2.1.7. TlpakTHKa MOXET OBITh CTAI[MOHAPHOW, BBIC3THOW WJIM B AMCTAHIIMOHHOM Qopmare.
CranuoHapHasi IpakTHKa IPOBOAUTCSA B OPTaHU3ALMSX, PACIOJIOKEHHBIX Ha TEppUTOpUM MOCKBBI U
OJIn3IekKaIUX PETHOHOB, HAXOASIIUXCS B TPAHCIIOPTHOM JTOCTYIHOCTH U HE TPEOYIOIMX BPEMEHHOTO
nepeceeHusl CTyeHTa. Bple3gHasi mpakTHKa MPOBOJUTCS B TOM Cllydae, €CJIM MECTO €€ MPOBEICHUS
PacrojIoKEeHO BHE NEPEYNCIIEHHBIX TeppUTOpuil. Beie3iHas mpakTKa U MpakTHUKa B TUCTAaHIMOHHOM
dopmare HPOBOIUTCS IO COIJACOBAaHUIO C AKaJEeMHUYECKUM pPYKOBOJHUTEIEM 00pa30BaTeNbHOI
IIPOrPaMMBI.

2.1.8. IlpakTuka sBISETCS AMCKPETHOM IO NEPHUOAAM IIyTEM 4YEPENOBaHUSA B KAJIEHAAPHOM
y4eOHOM TpaduKe NepruoIoB yd4eOHOro BpeMEHH JJIsl MPOBEAECHUS MIPAKTUKU C MEPHOJaMH ydeOHOTro
BPEMEHH I IPOBECHUS TEOPETUUECKUX 3aHATUN B paMKax Hay4HO-HCCIIE0BATEIbCKOTO CEMUHApA.

2.1.9. Ilpouecc npoxokIeHUs! MPAaKTUKK HAIMlpaBJIeH Ha (JOPMUPOBAHUE CIETYIOINX
xomneteHui (Tabmume! 1 u 2):

Tabmauma 1
Kol KOMITETEH- [IpodeccrnonanbHbie 3amaum,
dopMyIHpOBKa KOMIIETSHITUH JUTSI PEIICHUST KOTOPBIX
i TpeOyeTcs qaHHas
KOMTICTCHIIUS
IK-1 CnocobeH HaXOIUTh U OTICHUBATH HOBBIC PHIHOYHEIE yIIpaBJIEHUYECKHUE,
BO3MOXXHOCTH, (POPMHUPOBATH U OLICHUBATh OM3HEC- MpeIpUHIMATEIbCKHE 1
ujieu, pa3padbaTeiBaTh OU3HEC-TUIAHBI CO3IaHUS HOBOTO KOHCYJIbTaIlHOHHBIE 33191
ousHeca
[K-2 Crioco0eH BBISBIATH JJAHHBIE, HEOOXOIUMBIE JIJIS HAYYHO-UCCIIEI0BATEIbCKHE U
pEIICeHUs TIOCTABJICHHBIX YIIPABIEHYECKUX H KOHCYJIbTAIIHOHHBIC 331241
NpeNPUHUMATEIbCKHX 3aJ1a4; OCYIIECTBISITh COOp
JTAHHBIX U UX 00pabOTKy




[1K-3

CriocobeH GpopMupoBaTh NPOEKT KOHCYIbTALUMOHHBIX yIpaBlieHUECKHeE,
paboT B chepe MEHEHKMEHTA U YIPABIISATH UM MpeINpUHUMATEIbCKHE 1
KOHCYJIbTAlIHOHHBIC 331241
[1IK-5 CriocoO€H BBIABIISITE JaHHbIE, HEOOXOAUMBIE ISt Hay4HO-HUCCIIEIOBATEIbCKUE U
peLIeHNs] TOCTABJICHHBIX HCCIIEA0BATEIbCKHX 33124 B KOHCYJIbTAIIHOHHBIC 33/1a49H
cdepe yrpaBiIeHHS; OCYIIECTBIATH COOp TaHHBIX, KaK B
MOJIEBBIX YCIOBUSX, TAK M U3 OCHOBHBIX HCTOYHUKOB
COLMAILHO-3KOHOMHUYECKON MH(OpMaIMK: OTYETHOCTH
OpraHu3aMi Pa3THIHBIX (GOPM COOCTBEHHOCTH,
BEJOMCTB U T.J., 0a3 IaHHBIX, )KypHAJIOB, U Ap., aHATIN3
1 00pabOTKY 3THUX TAHHBIX, HH(POPMAITHIO
OTEUYECTBEHHOU U 3apyOeKHON CTATHCTUKHU O
COLMAILHO-3KOHOMHYECKUX MPOLIECCaX U SIBICHUIX
[K-7 Crioco0eH peniath 3a7a4u YIpaBieHUs JISTOBBIMH YIIPaBJICHYECKUE,
OpraHu3alMsIMH, CBS3aHHBIE C ONEpaIsIMU Ha MpeANpUHUMATETbCKHE U
MHUPOBBIX PBIHKaX B YCIOBHSIX TII00AIA3AIAN KOHCYJIbTAIIHOHHBIC 3312491
IK-9 Crioco0eH HCIIoNb30BaTh COBPEMEHHBIE YIIpaBJICHYECKHUE,
MeHePKepHUalbHbIe TEXHOJIOTUH U pa3padaThIBaTh MpeANpUHUMATEIbCKHE 1
HOBBIE TEXHOJIOTHUH YIPABICHHUS TSI IOBBIIICHHS KOHCYJIbTAIIHOHHBIC 33/1a49H
3((HEKTUBHOCTH IEATEILHOCTH OPTaHU3aluU
Tabmuma 2
Ne Buns! npaktudeckon dopMupyemsle
CoxeprxaHue OesITeNbHOCTH
/I paboTHI CTyZeHTa KOMIIETSHIINN
1 Hayugno- OzHakomIIeHHE co chepaMu IK-2, T[1IK-5
HCClieIoBaTeNnbeKas paboTa JEeSITETbHOCTU OPTaHU3aI|H, C
OpTraHU3aAIMOHHO-TITATHON CTPYKTYpPOit
OpraHu3aIuu
COop 1 aHaIH3 TEOPETUIECKUX
CBEICHHI, HEOOXOIUMBIX JIJIS
BBITTOJIHEHHS HA MTPAKTHUKE
[TOCTABIICHHBIX 33]1a4
2 VYnpasneHdeckas u Br16op onTuManbHOro BapuaHTa IK-1, IIK-3, TIK-7,
MpeanpuHUMaTeNbckas padoTa | pelieHus MpoOIeMbl U IPOBEICHUE [K-9
paboT 1o peanuzanuu padbodeTro
MIPOEKTa
3 COop 1 000011IeHUE MaTepHara, [K-2, TIK-5
Koncynpramnuonnas
pabota HE00XOIMMOTO [T TOATOTOBKH
OTYETHBIX JJOKYMEHTOB O MPAaKTHKE

2.1.10. 1o uToram npakTUKU He Mo3aHee 15 ampens CTyAeHT MpenoCcTaBiseT B yueOHbIH oduc

IIporpamMMbl OTYET O NPAKTUKE, NMOANMCAHHBIA pykoBoaurenem or HMY BUID um pykoBonurenem

IMPAKTUKHU OT CTOpOHHCfI OopraHu3anuu. I[J'ISI MMOJIYYCHUA MMOJIOKUTEILHOMN OLCHKU CTYACHT OOJI2KCH

IMMOJIHOCTBIO BBIITOJIHUTEL MPOrpaMmMy pa60T 0 MpPAaKTHUKE, CBOCBPCMCHHO O(I)OpMI/ITL U NpCACTAaBUTH
OTUCTHBIC NOKYMCHTEI 110 IIPAKTUKCE.

C’I’p}IKTypHBIe JaCTHu OTUCTa

[Ipumeuanue




dopmMa MHIMBHIYATBLHOTO 3a/[aHUs Ha IPAKTUKY [punoxenue 1

dopma oTYeTa MO MPaKTHKE? IIpunoxenue 2
dopma 0T3bIBa PYKOBOJAUTEIIS IO MPAKTHKE (HA [Ipunoxenue 3
AHTITMIACKOM MIIH PYCCKOM SI3bIKaX)°

®dopma MOJTBEPIKICHUS MPOXOXKICHUS IIpunoxenue 4
WHCTPYKTa)Ka MPU MPOBEACHUH MTPAKTUKU B IPOPUILHOM

opranuzanuu’

®dopma 10roBopa 0 MPakKTUIECKON MOATOTOBKE IIpunoxenue 5
(nBys13b14HAsN)°

®opma nucema-oheptst HUY BIIID o npenocraBnennu | Ilpumokenne 6
MecTa JIUISl TPOXOKACHUS MPAKTUKUA U (opMa MHChMa-
aknenta OpraHu3aluu O TPEJOCTaBICHUM MecTa s
POXOKIECHHUS TTPAKTHKH®

2.1.11. PesynmbTaTbl TPOXOXKICHHS TPAKTHUKH  ONPENENAIOTCS  IMyTeM  IPOBEACHUS
IPOMEKYTOUYHON aTTecTallud B BHJIE HK3aMeHAa. DK3aMeH IPOBOAUTCS B (popMe OIEHKH OTYETHOU
JOKyMEHTauuu nNpakTuku. OneHKa @pocTaBisieTcs B BEAOMOCTb. Pe3ynpTaThl  OLIEHHMBaHUSA
UCIIOJIb3YIOTCSl B PEUTUHIOBOM CHUCTEME OLIEHKHM Y4eOHBIX pe3ysbTaToB oOydarouuxcs. OCHOBaHHEM
JUIs IPUHATHS pellieHus 00 OLICHKE SIBJISIOTCS JaHHbIE OTYETa O IPAKTUKE, THEBHUKA IPAKTUKH, a TAKXKE
uHpOpMaNus, CcoJepKamascs B THUCHBMEHHOM OT3BIBE PYKOBOJIUTENS MPAKTHKH OT CTOPOHHEH
opraHu3any. JK3aMeHy MNpPEIIECTBYeT TEKYIIUH KOHTPOJb, a MMEHHO: CaMOCTOsITeNbHas paborta
(3amosHEeHWe HMHJ. 3aJaHus 1O MPAKTUKE) U OUHBbIE KOHCYJIbTALUU C PYKOBOAMTEIEM MPAKTUKU CO
cTopoHbl OpraHu3zanuu.

2.1.12. Pesynprupyromas OLEHKAa pPYKOBOAMTENS II0 HUTOraM IIPaKTUKH MAarucTpaHTa
BbIcTaBisgercss o 10-0anipHON HIKale Ha TUTYJIBHOM JIUCTE OTY4ETa MO MpakTUKe. Pe3ynpTHpyromas
OLICHKAa BBICTABISIETCS B BEIOMOCTb. Pe3ynbpTHpyromias OLEHKAa MO TNPAaKTUKE OINPEAEIAeTCS IIO0
cnenyroreit popmyite: Ope3ynbT = K1+ Ooneanux + K2 Oomsns , 20€ Oonesnux — OLIEHKA PYKOBOUTEIEM
YPOBHSI BBIIIOJHEHUsI PabOT M NPEACTABICHHBIX B JHEBHUKE MPAKTUKM MaTepUalIOB, B TOM YHCIIE,
cBsa3aHHbIX C TeMoM BKP; Oomswue — OLEHKAa pYKOBOAMTENEM KadecTBa MPOBEACHHBIX padoT u
IPOSIBIEHHBIX KOMIIETEHIIMHM CTYAEHTa BO BpeMs NPOXOXKJIECHUS MPAKTUKH, OTPAKEHHBIX B OT3bIBE
PYKOBOAMTEIIS IPAKTUKHU OT CTOPOHHEW OpraHu3aliu, B TOM YUCIIe, CBA3aHHBIX ¢ TeMoi BKP. Becosrie
ko3 dunuentsr orerok: k1=0,5; ko= 0,5; Criocob okpyriieHus pe3yIbTHPYIOIICH OIIEHKH 10 IPAKTHKE:
B N0JIb3Y cTyeHTa. [lepecnaua He nmpenycmoTpena. CTyieHT, He BBIIIOJIHMUBIINN IPOrpaMMy IPAaKTHKH,
HE JIONYCKAeTCs K TOCYAapCTBEHHOM HTOTOBOM aTTECTALINH.

2.1.13. PykoBoauTenb MpakTUKWA OLEHUBAET pE3yJbTaThl MPOXOXKAECHUA MPAKTUKH 10
CIEAYIOUIEH IIKaJIe:
Onenka mo

. IIpumepHoe cosiepkaHue OIIEHKU
JecATHOATLHOW TIKaJe

! MpepocTtaBnaeTca pykosoauTenem npakTuku ot HAY BLLUD

2 O6nasaTenbHa, eciv npaktMka 8 HUY BLUD nam B OpraHusauum

3 O6nasaTenbHa, eciv npaktMka 8 HUY BLUD nam B OpraHusauum

4 O6na3aTenbHa, eciv npakTMKa B OpraHusauum

5B CNy4vae NPOXOXKAEHWUA NPAKTUKM B OpPraHM3aLmum, NnpesocTaBnseTca AMbo Aorosop ¢ naaHom-rpadmkom, imbo
nMcbMo-akuenT. [laHHble JOKYMEHTbI He TpebytoTca, ecin NpakTMKa ocyllectenaeTca 8 HUAY BLLUD.

6B C/ly4ae NPOXOXAEHMA NPAKTUKM B OpraHM3aLmm, NpeaocTaBseTca MMbo fAorosop ¢ naaHom-rpaduKkom,
nmbo nucbmo-akuenT. JaHHble AJOKYMEHTbI He TpebyloTca, ecamn npakTuKa ocyulectensetcs 8 HAY BLLUD.



8-10 orauuHO KOoMIUIEKT TOKYMEHTOB TOJIHBINA, BCE JIOKYMEHTHI MTOAMUCAHBI U 3aBEPEHBI
JOJDKHBIM 00pa3oM. [{enb mpakTHKH BBITIONHEHA, JINOO MOJTHOIIEHHO
0oTpabOTaHbI ¥ MPUMEHEHBI HA MPAKTUKE TPU U OoJiee MPOoPecCHOHATLHBIC
KOMIIETEHIINH (IIPe/ICTABICHBI MHOTOYMCIICHHBIC TPUMEPBI U PE3yTbTAThI
JeSITENTBHOCTH ¢ KOMMEHTAPHSIMU TIPEJICTABUTENEH OpraHu3aIum, KOTOpbIe
OIICHUBAIOTCS DKCIICPTHBIM 00pa3omM). EcTh CBA3b IpOrpamMMbl IPAKTUKH C
temoit BKP (Marucrepckoit nuccepTalim). 3aMeTaHusl OT IpeICTaBUTEICH
MPEANPUSITHS WA OPTaHU3AIUN OTCYTCTBYIOT.

6-7 xoporo KoMmrmiekT 10KyMEHTOB MOJIHBIN, HO HEKOTOPHIE TOKYMEHTHI HE TTOAMUCAHBI WK
3aBepeHsbI He TOJDKHBIM 00pa3oM. Llens mpakTHKH BHITOTHEHA TIOYTH MTOTHOCTHIO
00 YacTHMYHO OTpabOTaHbl W MPUMEHEHb Ha NPAKTHKE TPU M MCHEE
npoeccnoHaIbHBIE KOMIIETEHITNH (KPATKO MPEACTaBICHbl HEKOTOPHIE TPUMEPHI
U pe3ylbTaThl  JEATSIILHOCTH  0€3  KOMMEHTapHeB  MpEACTaBHTENCH
OpraHu3aluu, KOTOpbIE OIICHUBAIOTCSA SKCTIEPTHBIM o0pazom).
HesnaunrensHble 3ameuyaHusi OT MpEICTaBUTENEH  TPEONpUATHS — WIH
OpraHU3aINH.

4-5 yI0BIETBOPUTEIHLHO KomrmiekT 10KyMEHTOB MOJIHBIN, HO HEKOTOPBIC TOKYMEHTHI HE TTOAMUCAHBI WK
3aBepeHBl He JODKHBIM 00pa3oM. Llenp mpakTHKW BBITOJNIHEHA YAaCTHYHO JTHOO
HEJO0CTAaTOYHO OTpabOTaHbl W TPUMEHEHBI Ha TPAKTHUKE TPH W MEHEe
npoeccnoHaIbHBIC KOMIETSHIINHU. 3aMEYaHUs OT IPEACTaBUTENICH MIPEATIPHUSITHS
WM opraHu3anuu. HapyieH neanaiid mo mpeaoCcTaBICHUIO OTYeTa B YUCOHBIMH
oduc.

1-3 neynosnerBoputenbHO | KoMIuiekT qokymMeHTOB HemomHbIi. Llens npaktuku He BhimoimHeHa. CephE3Hble

3aMC4YaHuA OT HpCI[CTaBHTCHCﬁ NpeaAnpuATHA WK OpraHu3aluun.

2.1.14. B nmpouecce mNpoXOXKAEHUS MpPaKTUKU, oOydaromuecs MOTyT HCIOJIb30BaTh
MH(OPMaLIMOHHBIE TEXHOJIOTUH, B TOM YHUCIJIE€ KOMIIBIOTEPHBIE CUMYJISILIMU, CPEJCTBA aBTOMATU3ALIUN
IPOEKTUPOBaHUS U pa3pabOTKUM MPOTrpaMMHOIO oOOecreyeHusl, NpUMEHseMble B NpoQUIbHON
OpraHM3ali, UHTEPHET - TEXHOJIOTMH W Ap. OCHOBHbIE MaTepHaiabl M IPOrpaMMHBIE CPEACTBA,
UCIIOJIb3YEMBIE NIPU NPOXOXKIECHUHU MPAKTHKHU, ONPEAEIAIOTCS PYKOBOAUTEIEM NPAKTUKHU, U JTOJIKHBI
OBITh TOCTATOYHBIMHM JJIs1 YCHEIIHOTO BBIMOJIHEHUS CTY/IEHTOM YTBEPXKIEHHOTO 3aJJaHNs Ha MPAKTHUKY.

2.1.15. Ilpn npoxoxnaenun npaktuku B HHWNY BIID cTyneHTs! MOTYT NOJIB30BaThCS
KOMITbIOTEPHBIMH KJIacCaMH, KOMITBIOTEPHOM ceThio, OMOanoTekol U npyrum obopynoBanuem HUY
BIIID, HeoOXOAMMBIM MJi YCIEIIHOTO BBIOJHEHUS CTYIAEHTaMM 3aJaHus Ha npakTtuky. [lpu
IPOXOXKACHUN NPAKTUKU B CTOpOHHEW OpraHu3anuu B COOTBETCTBUU C JOTOBOPOM Ha NPOBEACHUE
MPAKTHKH, CTYJAEHTBHI MOTYT IOJIb30BaThCs JabopatopusMu, kKabuHeTaMu, OUOIMOTEKOM, TEXHUUECKON
U JpYyrofl JOKYMEHTAllMeW, BBIYMCIMTEIBHON TEXHHKOW B OpraHM3aluH, IZ€ MPOXOASAT INPAKTHKY,
HEOOXOJMMBIMU ISl YCIIEUIHOTO BBINOJHEHUS CTYACHTAMH 3aJaHusl Ha TPAKTHKYy. YKa3zaHHOE
MaTepHaJIbHO-TEXHIUUECKOe OOecreueHre ODKHO YAOBJIETBOPATH ACUCTBYIOLUIMM CaHUTAPHBIM U
IPOTHBONOXAPHBIM HOPMaM, a TaKKe TPeOOBaHUSAM TEXHUKH O€30MacCHOCTH MPH MPOBEACHUH paboT.

2.2. IToaroroBKa BBINYCKHON KBAJTH(PUKANNOHHON PadOTHI

2.2.1. Hean, 3apaun, npepexBusutsi JIIIL.

[lenpro BBITIOJIHEHHS dJeMEHTa TpakTuuecko moarotoBku (mamee - OIII) «lloarotoBka
BBIMYCKHON KBaIM(UKAIIMOHHON paOOThl» SBISETCS IMOJIHAs pealu3alus 3HAHUW M YMEHUH,
MOJIYYCHHBIX CTYACHTOM B XOJ€ TEOPETHUYECKUX U IPAKTUYECKUX 3aHATHM Ha Iporpamme
«MexXTyHapOaHbIH OH3HECH.



K 3amagam OIIIl «lloaroToBka BBIMYCKHOW KBaTU(DHUKAITMOHHOW pPAOOTBI» OTHOCSTCS
CIEAYIOLIHUE:

*  HCIOJIb30BaTh MOJYYEHHBbIE HABBIKM CAMOCTOSATEJIBHOIO M3YYECHHsS] Marepuasa Mo TeMe
BBIITYCKHON KBaTM(PUKALIMOHHON paboThI,

*  KalMUTAJIM3UPOBATH MOJYYCHHBIC KOMIETEHIIMN AHAIIMTUYECKOU, HCCIE0BATEIbCKON U
MPOEKTHOM JI€SITEIbHOCTH;

*  WCIOJIb30BaTh TIOJyYEHHBIE HABBIKM PAa0OTBI C aKaJAeMUYeCKOW wuHOpMalHern u
SMIOUPUYECKUMU JaHHBIMU;

*  HCIOJIb30BaTh MOJYYCHHBIEC HABBIKU aKaJeMHUUYECKOTO MUChMa;

* MOArOTOBUTH CTyAeHTa K 3amure BKP.

[IpepexBusutsl st npoxoxkaenus OIIII «[loaroroBka BBITYCKHOW KBaIW()UKALMOHHON
paboTe» He TPeOyroTCS.

2.5.2. Conepsxkanue u ocooennoctu ocsoenust JIIII.

PesynbTaroM  OCBOEHUS HAY4YHO-HCCIIEJOBATEIbCKOM IPAKTHUKU 2-TO  Kypca
«[TonroroBka BBHITYCKHOHM KBANIM()UKAMOHHOW PabOTHD» CIYKHUT MOATOTOBKA M 3alIMTa BBITYCKHON
kBanuukanronHo padotsr (BKP).

BKP Boinonsstores B popme Marucrepckoit auccepraivi. CTyIeHThbl BHIOUPAIOT TeMy
BKP wu rorossar nepsyto riasy BKP Ha nepBom kypce. BKP BbInonHSI0OTCA M IpenoCTaBIsAIOTCS Ha
aHriuiickoMm s3pike. OcHoBHBIMU popmatamu BKP sBistores:

e AxanemMuyueckuil ¢popmar - HCCIEeIOBaHUE, OCYIIECTBISIEMOE B LEISX MOJYYEeHHUS! HOBBIX
3HaHUH O CTPYKTYype, CBOMCTBAX U 3aKOHOMEPHOCTSAX M3Yy4aeMOro oObeKTa (SIBIECHMS),
MMEIOIINX [TPAKTUYECKOE IPUMEHEHNE.

e [IpoekTHO-uCCNenoBarenbCckuii (Gopmar - pa3paboTka NPUKIAJAHONW TPOOJIEMBI, B
pe3yabpTaTe 4Yero Co3JaeTcsi HEKOTOPBIM MPOAYKT (MPOEKTHOE peIIeHuE), TOCTOMHBIN
KOMMEPLHATU3ALUH.

e [lpukinaaHoW KOHCAITUHTOBBIN (popMaT - pereHre NpakTUIeCKOoH 3a/1auu, CTosIIeH nepea
KOHKPETHOW  oOpraHuszalnued, pe3yiabTaToM KOTOPOTO SBISIOTCS  pa3pabOoTaHHbIE
IIPAKTUYECKHE PEKOMEHIAINH.

Bce @opmarsr BKP HOoCST mpo6sieMHO-OpHEHTHPOBAHHBIN XapakTep U B TOW WM HHOM Mepe
noikHbl HaliTh oTpakeHue B BKP. Tema BKP nomkHa ObITh HEMOCPEACTBEHHO CBA3aHa C MPOpUIEM
OIl u nomkHa 00JaAaTh TAKUMHU XapaKTEPUCTUKaMM, KaK aKTyaJlbHOCTb, HOBU3HA M MpPaKTHUYECKas
3HaunMOCTh. [lonroroska nmomHoro Tekcra BKP, 3amura u onierka BKP B pamkax OIT ocymiectBisieTcs
Ha 2-0M rojty oOyueHwus.

Ilepeuenp oOmacteil mccnenoBanus uiau npumepHsix TeM BKP exerogno mpeasaraercs
npernojiaBaTesiMi M HaydHbIMU paboTHukamMu HUY BIID, o6nacTh Hay4HBIX MHTEPECOB KOTOPBIX
nepecekaeTcs C HampaBlieHHMeM NoArotoBku cryneHToB OIl. BozmokHo mpesiokeHue obnacreit
uccienoanus u npumepHeix TeM BKP co cropons! paboTtonareneii.

[lepeuenr oOnacteit wuccnegoBanus u npuMepHsix Tem BKP  nomken coxmepxats

CIIeYIONIYI0 HH(OPMAITHIO:

*  (opmynupoBka 00JaCTH MCCIEAOBAHUS WM MPUMEPHOM TeMbl pabOThl Ha AHTJIMICKOM
S3BIKE;

* mpearaeMblii pykoBogutenb pabotel (OPMO, momKHOCTH, Hay4yHas CTENEeHb, MECTO
paboThl, KOHTAKTHasE HHPOpMAIH);

VYuebnsiit opuc OII exeromno ¢ 10 centsiOps no 1 okTsa0ps cobupaer uHpopMmauio,

COJIEpXAIIYyI0 TpeUIoKEHNs obiactel uccienoBanus u npuMepHbix TeM BKP. B Teuenme nByx



pabouux nmHei mocne 1 okTsAOps YueOHBIM oduC TmepemaeT mepevyeHb 00JiacTeld MCCIEeNOBaHUS U
npuMmepHbelx TeM BKP Axagemuueckomy pykoBogutento OIL. Akanemuueckuil pyxoogutens Ol
COIJIaCyeT JaHHBIA MEpeYeHb B TE€UCHHE NATH pabounx AHEH u mepenaer ero B Y4eOHBIH oduc.
AKaneMH4YeCKHii pPyKOBOJAUTENIb MMEET IMPaBO HCKIIOYUTh U3 MPEJIOKEHHOTO MEepedHs o0iacTu
uccnenoBanus u npumepHsie TeMbl BKP, e coorBercTBytomuue nmpoduito OIT.

VY4ebHblil opuc B TeueHHE OIHOro paboyero JHs IOCie MOJIy4eHHUs OT AKaJeMHUYECKOIo
PYKOBOJIUTENS COIVIACOBAHHOIO IIEpEeYHs, COOOLIaeT OTAENbHBIM IIpenojaBaTeisiM, Hay4yHbIM
pabOTHUKAM MJIM IpeACTaBUTENAM paboToaTeel, Kakue 00JacT! UCCIel0BaHUs U IPUMEPHBIE TEMBI
Obull 0JI0OOpEHBI, a Kakue OTKJIOHEHbl. OTAeNbHbIC MPENOAABATENN, HAyuyHble PAOOTHUKU WU
npeAcTaBuTeNn paboTojareseid, OOJIaCTH HCCIENOBaHUS M MPHUMEPHbIE TEMBI KOTOPBIX ObLIN
OTKJIOHEHBI, B TE€UYEHHE TpeX pabdOYMX THEH MOoCie MOTy4eHUs yBeIOMJIEHHS OT YueOHoro odwuca,
MOTYT OOCYAMTH IPUYHMHBI OTKa3a ¢ AKaeMUYeCKUM pyKoBoauTeneM. [1o uroram 3Toro odcyxaeHus
HEKOTOpbIe 00JIACTH HMCCIIEOBAHUS U NPUMEPHBIE TEMBI MOTYT OBITh M3MEHEHBI U J100aBJICHBI B
PEKOMEH/I0BaHHbIH CTy/IeHTaM epeueHb. YueOHbli ouc He no3Hee 15 okTa0ps nyonuKyeT Ha caifte
OII unopmaruro, coepxalryro:

® 00JIacTH UCCIIeIOBAaHMS U IPUMEPHBIE TEMbI padoT;

® [pejjaraeMbIX pyKOBOAMTENEeH (CO  CChUIKAMM Ha  IEPCOHAIbHBIE  CTPAaHUIIBI

pYKOBOJUTEINEH, SIBISIFOIIMXCS IITaTHBIMU coTpyaHukamu HY BIID);

® CChUIKY Ha naHHbIe [IpaBuna.

CryneHT uMeeT IpaBo BbIOpATh JINOO OJIHY U3 3asBJICHHBIX B IPUMEPHOM II€PEUHE TEM, 100
COBMECTHO C Hay4HbIM PYKOBOJUTENIEM NPEIOKUTh WHULMATUBHBIM BapUaHT TEMBbl BBITYCKHOMN
KBATH(UKAIIMOHHONH pPabOTHI.

3akperienue TeMbl BKP 3a crymeHTOM oOcCyliecTBisieTcs Ha OCHOBAaHHU €ro JIMYHOTO
3asBIeHAd Ha WM Axagemuueckoro pykosomutens OII. 3asgBineHue BU3UPYETCS Hay4dHBIM
PYKOBOJUTEIIEM U €ro OpuruHai ciaercsa B YueoHsliit opuc Oll. B ciydae HeBO3MOXKHOCTH NOTY4YEHUS
OPUTMHAJILHOM MOAIMCU HAYYHOTO PYKOBOAMTEIS C pa3pelieHnss AkageMmudeckoro pykosoaurens OI1
JIOTTYCKAeTCsl MPEJOCTaBIEHUE 3asBJICHUS B JJIEKTPOHHOM BHJE (CKaH 3asBJICHUSI C MOANMCHIO
HayuyHoro pykoBoautensi). Tema BKP Bo Bcex momaBaeMbIX 3asBIEHUAX JIODKHA OBITh
chopMyJIMpOBaHa Ha aHTJIMMCKOM U PYCCKOM si3bIKax. IHOCTpaHHbBIE CTYAEHTHI MOTYT 00paTUThCS 32
MIOMOIIbIO B IEPEBOJIE TEMBI HA PYCCKUH SA3bIK K COTpyAHUKAM YueOHoro oduca. llabnon 3asBnenus
o BbiOope TeMbl BKP npencrasnen B [Ipunoxxenun 7.

Ilepeuens TeM BKP n HaydHBIX pyKOBOOWTENIEH Yy CTYAEHTOB 2-rO Kypca yTBEPKAAETCA
Axanemuueckum pykosoauteneM OIT no 25 HosOps. AxaneMuueckuil pyKOBOAUTENb UMEET MpaBo
oTKJIOHUTH TeMbl BKP 1 naTe pekoMenaanny no ux KOppekTupoBke. B ciydae oTkiaonenus remsl BKP
VY4eOHbIil opuc B TeUeHUE OJJTHOTO paboyero JHS MOCIe OTKJIOHEHHS OMOBEIIAET 00 3TOM CTYAEHTA U
HAy4YHOTO PYKOBOJUTEIIS.

VY4eOupiif oduc BBOAUT uHGMOpManUi0 o0 3akperieHHbIX TemMax BKP u  HayuHbIX
PYKOBOAMTENSAX B JHM4HbIe KabuHeTbl cryiaeHtoB B LMS (http://Ims.hse.ru). Cryment umeer
BO3MOXHOCTbH 110/1aTh B Y4eOHBIN o¢uc nmoBTOpHOE 3asBieHHe 0 BbiOope TeMbl BKP no 30 Hos0ps.
AKaZleMU4eCKUIl PpYKOBOJIUTENb YTBEP)KIAACT OKOHYATelnbHBIM cnucok TeM BKP u  HayuHbIX
pykoBoauTesnei He nmozaHee 10 nexadpsi.

[Tpuka3 o6 yrBepxaenun teM BKP m3naercs ne mosmnee 15 nexaOps. Ilpukasz roroBur
VY4eOnsiit opuc OII B coorBercTBHM ¢ yTBep:kaeHHbIM B HUY BIID Karanorom ynudunnpoBaHHbIX
¢dhopM MTPUKA30B MO paboTe ¢ 00YUAIOMIUMHUCS TTI0 OCHOBHBIM 00pa30BaTEIHLHBIM ITPOTpaMMaM BBICIIIETO
oOpazoBanus. [Ipuka3 noanuceiBaeT Akanemudeckuit pykooautens OII. Tlocne m3znanus mpukasa


http://lms.hse.ru/

Vueonsrii opuc OIl mepenaet Bcem pykoBoautenssMm BKP cniucku cTyaeHTOB 1 Ha3HAYEHHBIX UM TEM.
OnHOBpEMEHHO C mepenavyel CnuckoB YueOHbIH oduc 00s3aH npornH(POPMUPOBATH PYKOBOAUTENIEH
BKP o cpokax BbmmoaHenust atanoB noarorosku BKP u o [IpaBunax no Bemonnenuto BKP va OIT.

B cnyuae, ecnu cTyseHT He BBIOpall TeMy B YCTAHOBJICHHBIM CPOK, WM K€ AKaAeMUYECKUN
pykoBoauteinb OIl ee He yTBepAWI, y CTy/I€HTa BO3HUKAET aKaJleMuuecKas 3aJJ0JUKEHHOCTh. CTyeHT
UMeeT IpaBO BBIOpaTb TeMy paOOThl B JIOMOJIHUTENIBHBIA CPOK: C Hayaja TPETbEro MOIYJS A0
HCTEUYCHUSI CPOKa JIMKBUIAIMU 3a0JDKeHHOCTEH 3a 1 cemectp (mo 15 despams). B cinywae ecnu
CTYJICHT BBIOpasn Temy, U Akagemuuyeckuii pykoBoautenb OIl yTBepaws ee B yKa3aHHBIM CPOK, €T0
3aJI0JDKEHHOCTh CUWTAaeTCsl JUKBUAMpoBaHHOW. Hebibop Tembr BKP B cpok Bieder 3a coboit
OTYHUCJIEHUE U3 Y HUBEPCUTETA.

Henocpencreennoe  pykoBoactso BKP  ocymiecTBiasier  HaydHbId  PYKOBOJIHTEIb,
Ha3HAYeHHbIH NpUKa3oM AKaJeMHUYecKoro pykoBojautesns. Kpome wmTaTHBIX NpenojaBareneid u
HAYYHbIX pa0OTHUKOB YHHUBEPCHUTETA, UMEIONINX YYCHYIO CTeNeHb, pykoBoauTeasivu BKP moryT 6b1Th
IPaKTUKH, paboTarole B Y HUBEPCUTETE Ha IOTOBOPHBIX ycioBusaX. [IpaBa u 00s3aHHOCTH HAYYHOTO
pykoBogutenss BKP  ompenenenst B Ilopsinke odopmieHus KypcoBBIX M BBIITYCKHBIX
KBAJTM(PHUKAIIMOHHBIX Pa0OT CTYAEHTOB, 00yJaroIuXcs [0 MporpaMmmam OakajiaBpuara, CleliaauTera
Y MaructpaTypsl B HanimoHanibHOM UCCIIE10BATEIBCKOM YHUBEPCUTETE «BpIcIas MIKoJIa 9KOHOMUKI Y.
B mensx oxa3zaHWS KOHCYJIBTAI[MOHHOW IOMOIIM MOTYT OBITh Ha3HAa4YeHbl KOHCYIbTaHTHl BKP,
KOTOpBbIE HMEIOT COBeIlaTeNbHbI Tonoc npu paspaborke BKP. Pemenue o HeoOxomumoctu
IPUBJICYEHUS] KOHCYJIBTAaHTOB TNpuUHHUMaeT Axagemuueckuil pykooautens OII. Hasnauenue
koHCybTaHTOB BKP odopmisiercs npukaszom 3a nognucsio Akagemuueckoro pykooaurens OIL.

N3menenue, B ToM uncie, yrouneHue teMbl BKP Bo3MoxkHO He no3nHee, yeM 3a 45 nHel 1o
YCTAHOBJICHHOT'O B IIpUKa3e CpoKa mpescrapieHus uroroporo Bapuanta BKP. I1la0ion 3asBiaenus o0
m3menenuu tembl BKP mnpexacraBnen B Ilpunoxenuu 8. M3menenue tembl BKP mpousBoautcs
IPUKa3oM TIocie yTBepxkaeHus AxajgemuueckuMm pykosoaurenem OIl. Cmena HaydHOro
pykoBoautens BKP nomyckaercs He mo3anee, yem 3a 45 queii 1o 3amutsl BKP. [1la6non 3asBnenus o
3ameHe HayyHoro pykoBoautensi BKP mpencraBien B mnpunoxennn 9. 3amMeHa Hay4dyHOTO
pyxoBoauTtens BKP odpopmisercs npukazom.

B cnyuae BeisiBnenus B BKP ¢daxra nnaruara cryeHT npuBiekaeTcsl K JUCHUILIMHAPHON
OTBETCTBEHHOCTH B COOTBETCTBUHM C [IOpsAaxkoM NpHMEHEHMs AUCLHUIUIMHAPHBIX B3BICKAHUN IIPH
HapyLICHUSX aKaJeMMYeCKMX HOPM B HalMCaHUM NHCbMEHHbIX YueOHbIX pador HUY BIID,
apisrommMcs [Ipunosxenuem 2 k [Ipasunam BHyTpeHHero pacnopsinka HIY BILD.

ITopsanox mnposenenuss u npoueaypa samutsl BKP permamentuposanbl Ilonoxenuem o
rOCyJJapCTBEHHOH HWTOTOBOM aTTecTalluu CTYJEHTOB O0Opa30BaTEeNbHBIX MPOrpaMM  BBICHIETO
oOpa3oBaHusi — IporpaMM OakanaBpuaTa, CcIeNHaIUTeTa W Marucrparypbl HamuonanbHOro
HCCIIEI0BATENIBCKOTO YHUBEPCHUTETA «BhICHIast IKOJIa SKOHOMUKH.

l'ocynapctBenHol wuTOroBOM arrtecrauuei spiserca 3ammrta BKP. PexoMeHnmoBaHHBIN
dopmar mpezentanmu — PowerPoint. Ha mokman cryaeHta, Bompochl uiieHOB JiokambHOU [OK u
3aKJIFOYUTEIBHOE CIIOBO OTBOAUTCS HE MeHee 30 MUHYT.

3ammtel BKP mpoxonar B ouHom ¢Qopmate. B oTHnenbHBIX ciydyasx ¢ pa3penieHus
Axkanemunyeckoro pykooautens OIl mHOCTpaHHBIM CTyI€HTaM NpeAO0CTaBIsAeTCs MpaBo 3amuTel BKP
B JUCTAaHIIMOHHOM (opMaTe B CBS3M C HEBO3MOXKHOCTBIO JIMYHOTO TPHUCYTCTBHUS Ha 3allUTe,
BbI3BaHHOI OOBEKTUBHBIMH TPYAHOCTSIMH Bbe3/la Ha Teppuroputo PO. B atux ciydasx nomyckaercs
WCITOJIb30BAaHNE JUCTAHIMOHHBIX MIEKTPOHHBIX CPEACTB BO Bpems 3amuThl BKP.

Ecmu crygent He sBwics Ha 3amuty BKP mo yBaxkutenbHONW NpUYMHE, NOATBEPKICHHON



JOKYMEHTaJIbHO, €My IPEIOCTaBISIETCS BO3MOKHOCTh 3allUTUTh pabOTy B APYrod JI€Hb B MEPHUOJ,
ycraHoBneHHbIH 1 3amuT BKP. Ecnu crynent ne sBuics Ha 3ammurty BKP 6e3 yBakutenbHOU
IPUYUHBL, TOJTBEPKIEHHOW JOKYMEHTAJIBHO, OH IOJIEKUT OTYUCIIECHUIO.

[lyOnukanus B OTKPBITOM JIOCTyI€ aHHOTAaUMW M NoaHbIX TekctoB BKP nHa moprane HUY
BIIID ocymiecTBiisercs pu ycaoBUM MTMCbMEHHOIO COTJIACHSI CTYJIEHTA B COOTBETCTBUU C JIOKAJIbHBIMU
HopMaTuBHbIMU akTamMu HIY BIID.

2.5.3. laTsl Touek kouTpoJs JIIII.

[TepBrIit To 00yUEHHMS - IPEABAPUTENBHBIN BIOOp TeMbl BKP.

Bri6op Ttembr BKP. Crynent momaer 3asBiieHue o BbiOOope Tembl BKP, 3aBusmpoBanHOe
HaY4YHBIM pyKoBoJuTeneM, B Yuebnslii opuc OIl He no3anee 1 nexadpsi.

[MoaroroBka mpoekta BKP. Ha 3ToMm 3Tame cryaeHT mopkeH chOpMyIHpOBaTh pabouyro
TUIoTe3y/ 3ambIcesl paboThl, BBIIEINUTH MPOoOJIeMy, Ha pelieHne Kotopoi Oyner Hanpasiena BKP,
OTIpeNieIUTh OOBEKT U MpEeIMET HCCIEAOBAaHUS M MPEUIOKUTh OCHOBHYIO cTpykTypy BKP. Cpokun
npenocrasiieHus npoexkra BKP Ha HaydHO-HMCCIe10BaTENBCKOM CEMUHAPE — HE MTO3JHEE OKOHYAHHUS
IIEPBOTO MOJIYTOAMS.

[Ipenocrasnenne nepBoi rinassl BKP. CtyaeHT nomkeH 3arpy3uTh TekcT nepBoi rinaBsl BKP
B cucreMy AnTtumiaruaT B ceoeM JIK lk.hse.ru He no3nnee 10 mas, a Takke HallpaBUTh TEKCT pabOTHI
[0 3JIEKTPOHHOM MOYTE HAYYHOMY PYKOBOJIUTENIO ¢ Komued YueOHoMy oducy. Ilpu orcyrcTBun
YTBEPKJICHHOW TE€MBI, CTYACHT HE JI0OIIyCKaeTcs K 3amuTe nepBoi riassl BKP.

3amura nepoil rinasel BKP. 3ammra mpoxoauT B paMKax Hay4HO-HCCIIEI0BATEIbCKOIO
cemunapa (HUC). CtyaeHTsl, HOJy4uBIINE HEYOBIETBOPUTEIbHYIO OLIEHKY 3a 3alUTY [1EPBOM IJ1aBbl
BKP, nonyvaror HeynoBierBopuTeinbHyto oueHky 3a HYC u uMmeror npaBo Ha mepecaady B paMKax
OCEHHEro nepuoa nepecaad 10 15 oktaops.

Bropoii rox 006yuenus - puHanbHOE yTBepkaeHue teMbl BKP.

VYrBepxnaenue Tembl BKP. Ecnu cTyaeHT He yTBepul TeMy Ha IepBOM roay oOyueHusi, OH
o0s3aH mojath 3asBiIeHHe o BbiOOope TeMbl BKP, 3aBu3MpoBaHHOE HayyHBIM pPYKOBOAMTENEM, B
VYuebnsrit opuc OIT e noznuee 20 HOAOPSI.

Tembl BKP nomkHbI ObITH yTBEpXk/AE€HBI HE MT03Hee 1 nexkalpsl.

[IpenocraBnenue ¢unanbHoro uepHoBuka BKP. Tekcr ¢unansHoro uvepHoBuka BKP
nepenaercst pykooautento BKP mnsa 3amevanuit; mpu He0OXOAMMOCTH B JAaJIbHEHUINIEM MPOBOIUTCS
KoppekTupoBkKa TekcTa. [Ipenpsasinenue nepsoro Bapuanta BKP nmpoucxoaut e nozauee 5 anpens. B
cilyyae OTCyTCcTBUA ¢puHaiIbHOro uyepHoBrka BKP, noganHoro B cpok, HayuHbli pykoBogutens BKP
00s13aH yBeZIOMUTh 00 3TOM YueOHsIit opuc Oll, a Taxxe BlpaBe MOCTaBUTh HEYIOBIECTBOPUTEIbHYIO
OLIEHKY 3a JJaHHYIO paboTy.

Hopabotka BKP, mnoaroroska wuroroBoro Bapuanta BKP. Ha »stom »stame, mnpu
HeoOxoaumocTH, mpousBoautcsi koppektupoBka BKP crynentom. Ilo 3aBepuienun storo 3tama
CTYJIEHT IpeAcTaBisieT uTorosbiil BapuanT BKP u annHoTammio pykosoaurento BKP mns nomydenns
or3piBa He mo3mHee 10 mas. O6pazenr odopmieHuss tutynpHoro jucrta BKP mpencraBnen B
[Ipunoxenun 10.

Ecin crygeHT »TOrOo He caenan, HaydHbI PYKOBOJIUTENIb HMEET MPAaBO IOCTaBUTh
HEYJOBJIETBOPUTENIbHYIO OLIEHKY 3a 3Ty paboty. PykoBoauTens BKP 06s13an npegoctaButh B Y ueOHBII
ouc OII or3piB Ha BKP He no3nHee natu KajgeHJapHbIX JAHEH 10 3amuThl. @opMa 0T3bIBa HAYYHOTO
pykoBoauTens npeacrasieHa B [Ipunoxenun 11.

3arpyska uroroporo Bapuanta BKP B cuctemy LMS u npeacrasnenue B YueOHsblil opuc - He
no3zanee 10 mas. s npencrasienus uroroBoro Bapuanta BKP crygenTt gomken He nmozanee 23:59
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3arpy3uTh (Gaia ¢ MOJHBIM U OKOHYATEIBHBIM TEKCTOM paboTel B (opmate doc, docx mmu pdf, B
cucreMy LMS nns naneHeiimeii npoBepku paOOThI Ha TUIarkaT B CUCTEME «AHTHILIAruaTy, a TakKe
HaNpaBUTh TEKCT pabOThl O 3JIEKTPOHHOW Moure B Y4eOHBIH oduc ¢ Komueil HaydHOMY
pykoBoauteno. Jlatel npenocrasineHus urtoroporo Bapuanta BKP u 3amumter BKP yrBepxknarorcs
npuka3zoMm upekropa Lllkonel He mo3nHee, yueM 3a 30 KaneHAapHBIX JHEH 10 Havajga Neprojaa 3aliuT
BKP.

OtyeT 00 ypoBHE muiaruata u3 cucreMbl LMS npenocTaBisieTcsi CTyJIeHTOM B Y4eOHbIH oduc He
MO3/IHEE KAJICHIApHOW HENIeNU J10 3allaHMPOBAaHHOM J1aThl 3amuThl BKP.

3arpyxeHHblii uTOroBbiii BapuaHT BKP mnepenaercs peneH3eHTy uisi MOATOTOBKH OT3bIBA.

PernieH3eHThl Ha3HAuUaAIOTCA U3 YMCIA MPENOJaBaTEIed WM HAaydyHbIX PaOOTHUKOB YHUBEPCHUTETA, a
TaKXe MpPEeJCTaBUTENIeH WHOW 00pa30BaTENbHON OpraHM3alldy BBICIIETO 00pa3oBaHMs, PaOOTHHKOB
UHBIX OpraHu3anuii u3 mnpodeccuoHanpHOl cdepsl, coorBercTByromeil teme BKP. Ilpukas o
Ha3HAYeHUM pelieH3eHTa noAnucbiBaeTcs AkagemuueckuM pykosoaurenem OII He mo3nHee, uem 3a
Mecs1 A0 3ariaHipoBaHHo natel 3amutsl BKP. B pukase ykaseiBatorcss ®HMO cryaenta, rema BKP,
cegenust o penensente (OMO, yuyeHas cremeHb, y4eHOE 3BaHHE, MECTO pPalOThHI, 3aHMMaeMasi
JIOJDKHOCTD ).

Penienzent o00s3aH MOpoBeCTH KBATU(UIMPOBAHHBIN aHAIM3 OCHOBHBIX MOJOKEHUN
peuensupyemoit BKP, Hanuuus coOCTBEHHON TOYKH 3pEHUsi, OTBETA HA MCCIEA0BATEILCKUN BOIIPOC,
YMEHHMSI TOJIb30BaThCS METOJAaMU HAyyHOTO MCCIEAOBaHHUSA, CTENEHM OOOCHOBAaHHOCTH BBIBOJOB U
PEKOMEHJALUN, JIOCTOBEPHOCTU MOJYYEHHBIX pPE3yJbTaTOB, HX HOBU3HbI U MPAKTUYECKOU
3HAUYUMOCTHU. PEelIeH3eHT MOXKET OLIEHUTh CTENEeHb cpopmMupoBaHHOCTH Y aBTOopa BKP xomnerenuui,
npeaycMmotpenHsix OC HIY BIIID.

YueOusriit opuc OIl nanpasnsier BKP Ha perien3uto He mo3Hee, 4yeM uepe3 TpU KalleHIapHbIX
IHS Tociie ee monydeHusi. PenieH3eHT cocraBiseT u mnepeaaer B YueOHblil opuc OIl mucbmeHHYIO
peuensuto Ha BKP He nmo3aHee, yem 3a nTh KaneHaapHbIX AHel 10 Aatsl 3anuTel BKP. @opma oT3b1Ba
penensenta Ha BKP npencrasnena B Ilpunoxxenun 12. Conepxanue peuensun Ha BKP nosoaurcs
VYueonsim opricom OIT 10 cBeeHUs CTyAeHTa HE MTO3/IHEE, YEM 3a IISITh KaJeHAAPHBIX JHEH 10 3alUThI
BKP, uyTOGBI CTyAeHT MoOr 3apaHee MOATOTOBUTH OTBETHI IO CYIIECTBY CJEJIAHHBIX PELEH3EHTOM
3aME4aHMi.

[Ipunoxenune 1
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dopma MHIUBUIYAIBHOTO 3aIaHUSI HA MIPAKTUKY
National Research University Higher School of Economics
School of Innovation and Entrepreneurship

INDIVIDUAL INTERNSHIP ASSIGNMENT

Student’s name

Year of study:
Field of study: 38.04.02 «Management»

Degree program: Master of International Business

Type of internship: Educational

Internship period from , 202 to , 202

The goals of the internship are: gain an understanding of workplace dynamics and professional expectations;
build proficiency in a range of business or industry skills appropriate to the field of the internship placement,
including professional and inter-cultural communication through written, verbal, and non-verbal means; refine
and clarify professional and career goals through critical analysis of the internship experience or research

project.

The objectives of the internship are: consolidation of theoretical knowledge obtained during the training;
development and consolidation of practical skills for performing analysis; development of practical (technical)
skills in solving specific tasks typical of research and / or applied work in the field of training (qualification:

master); developing students' skills of presenting the results of professional activity.

Description of the assignment:
1.
2.
3.

Expected outcomes:
1.
2.
3.

Internship supervisor from HSE Dr. Irina Kratko /

Internship supervisor from Company / Organization /

Student’s signature

Date , 202___ (first day of internship)
[Ipunoxenue 2
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®dopma oTyeTa MO MPAKTUKE

NATIONAL RESEARCH UNIVERSITY
HIGHER SCHOOL OF ECONOMICS

SCHOOL OF INNOVATION AND ENTREPRENEURSHIP

MASTER OF INTERNATIONAL BUSINESS PROGRAM

ACADEMIC YEAR 2023/2024

INTERNSHIP REPORT

Student name (last, first)

University supervisor’s grade’

(grade)

(signature)
Dr. Irina Kratko, PhD, Associate Professor
Academic Director of MIB Program

MOSCOW 2024

INFORMATION ABOUT THE COMPANY / HOST ORGANIZATION

" Numeric grade on a 10-point scale (10-8 Excellent, 7-6 Good, 5-4 Satisfactory, 3-1 Fail)
13



Company (host organization) name

Brief description of company / host organization operations/field of specialization, organizational
structure:

Internship supervisor from University:
Dr. Irina Kratko, PhD, Associate Professor, Academic Director of MIB Program (name and title)

Internship supervisor from Company / Host organization:
(name and title)

Internship goals:

Internship objectives:

INTERNSHIP SCHEDULE

Dates Department/division/sector Description of work activities
(From —To)




Summary of tasks undertaken during the internship

Which skills and knowledge did you acquire during your internship?

Self-assessment?®:

8 Goals achieved, competencies acquired
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[Tpunoxenue 3
dopma 0T36IBa PYKOBOAMTENS MO MPAKTHKE HA aHTJIHHCKOM A3bIKe’

[Letterhead]

Date

Master of International Business Program
School of Innovation and Entrepreneurship
National Research University “Higher School of Economics”

Subject: Internship Reference for (Add student’s name here)

To whom it may concern:

[Text of letter]

Must include:
e Name of student;

Name of company and a department of student’s internship;
Duration of the internship;

Work activities undertaken;

Correspondence to internship tasks;

Professional competences acquired by a student;

Evaluation of student’s internship (characteristics of student’s work activities, exact goals
achieved, professional characteristics of student, student’s attitude towards the internship
tasks, and a grade on a 10 point scale).

Yours sincerely,

[Company Supervisor position] [Signature] [Name]
[Official company stamp]
[Company Supervisor contacts]

Internship Reference Letter must be written on the official letterhead paper of the internship
company/organization, contain the information above, and be signed by your company supervisor or
other person in charge, and stamped

9 lna MexAyHapOoAHbIX UK 3apYBEKHBIX KOMMaHUIA
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dopMa 0T3bIBA PYKOBOAHUTENS MO IPAKTUKE HA PycCKOM si3bike
OT3bIB
0 paboTe CTy/IeHTa ¢ MeCTa IPOXOXKICHUS PAKTUKU

OT3BIB COCTABIISICTCA HA CTY/ICHTA 10 OKOHYAHUIO TPAKTUKH PYKOBOIUTEIEM OT
MPEATPUSITHS.

B oT3bIBE HEOOXOAMMO yKa3aTh — (DaMUITUIO, HHUIIUAIIBI CTYICHTA, MECTO MPOXOKICHUS
MIPaKTUKH, BPEMS TIPOXOKICHUS.

B oT3bIBE TOJKHBI OBITH OTPAXKEHBI:

- BBITIOJTHSIEMBIC CTYJCHTOM Mpo(decCHOHaIbHBIC 3a1a4H;

- IOJTHOTA U KQ4€CTBO BHITIOJIHEHUS TPOTrPAMMBI MPAKTUKU;

- OTHOIIICHHE CTYACHTA K BBITIOJIHCHHIO 33JIaHUM, TTOJIYYCHHBIX B TIEPHO]T TPAKTHUKH;

- OIICHKA C)OPMUPOBAHHOCTHU TIIAHUPYEMBIX KOMITETEHITHIA

- BBIBOJIBI O TIPO(hECCUOHATILHOM MPUTOAHOCTH CTYIEHTA; IPU HEOOXOTUMOCTH —
KOMMEHTApPUHU O TIPOSBIICHHBIX UM JINYHBIX U TPO(PECCHOHATIBHBIX KaYeCTBaX.

- OIICHKA 32 MPaKTUKY 1o 10-0aipHOIM mIKase.

OT361B 0opopmitsieTcst Ha o(hUIIMATHPHOM OJIaHKE KOMIIAHUH, ITOAIMUCHIBACTCS PYKOBOIUTEIIEM
MIPaKTUKHU OT MPEANPUITHS (OPTaHU3aIMN) U 3aBepseTcs rnmeuaThio. OT3bIB T0DKEH COJEPIKATh
JIOJDKHOCTh M KOHTAKTHYIO MH(POPMAILIMIO PYKOBOIUTENS TIPAKTUKH.

10 flonyckaeTtca aAna poccuncKMX KOMNaHuit
17



[Tpunoxenue 4

dopma MOATBEPKACHUS
MIPOXOKACHUSI MHCTPYKTa)a NP MPOBEACHUU MTPAKTUKHU B
npoUIBHON OpraHU3aIN

20

HouTBepmeHne NMPOBECACHUA NHCTPYKTAKa /
Confirmation of Providing Instructions at a Company to a Student

Crynent/-ka ®I'AOY BO «HannoHanbHBIN HCCIIEI0BATEIbCKUI YHUBEPCUTET «BhICIIas mKkosa
9KOHOMUKNY» PUO | Student’s name , studying at the
National Research University Higher School of Economics,

oOyyaromuics/-ascs Ha:

2-M Kypce o0pa3oBaTelibHOI mporpammbl «MexayHapoaHbiid 6usHec (HampasieHue 38.04.02
«MenemxMeHT»), being a 2" year master student of International Business program (38.04.02,
Management),

HAIPaBIICHHBIN/-as AJI1 MPOXOXKACHUS Yy4eOHON TMPaKTUKU B (nazeanue
opeanuzayuu), | assigned for a pre-graduation internship at (company title)

ObL1/-11a 0O3HaKOMIIEH/-Ha ¢: / was acquainted with:
e TpeboBanmsiMu oxpanbl Tpyaa / Occupational safety requirements

e TpeboBaHusIMH TexHUKH Oe3onacHoctu / Safety instructions in the workplace
e TpeboBaHMsIMU ToXkapHOU OezomacHoctu / Fire safety instructions in the workplace
[ ]

npaBUJIaMH BHYTPEHHETO TPYAOBOTO pactopsiika opeanuszayuu | Internal regulations of
the company / organization

PykoBonuTens npakTUKuU OT OpraHuzanuu /
The head of internship from Company / Organization:

/
oonicnocme [ title @HUO u noonucwy [ name and signature

oama | Date

nepewiii Oenv npaxmuxu | 1% day of internship
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[Ipunoxenue 5

dopMa J0roBopa 0 MPAKTUYECKON MOATOTOBKE (ABYSI3bIYHAS)

JloroBOp 0 MPAKTHYECKOI1 IOATOTOBKE
odyvyarmuxcst

r. Mocksa «_» 2023r.
®denepalbHOE TOCYIAPCTBEHHOE aBTOHOMHOE
o0Opa3oBaTeibHOE YUYPEKIACHHE BBICIIETO OOpa30oBaHUA
«HanuoHanbHBI  HCCIEAOBATENbCKUNA  YHHUBEPCHTET
«Bricimast  mKonma  OKOHOMHKH», WMEHyeMoe B
nanpHeimem «HWY BIID», B nume mnpopexkTopa
Pommna Cepres IOpbeBuua, aeiicTByroliero Ha
ocHoBaHMM JoBepeHHOcTH oOT 09.07.2021 Ne 6.13-
08.1/090721-9, c OIHOM CTOPOHEI, u

)
YKa3aTb HAUMCHOBAHHNC HpO(bHJ'IBHOfI OpraHu3anunu

nMeHyeM B panbHeimem «[IpodunbHas

OpraHu3alus», B JIULE ,
ykazatb ®HO nognucanra co croponst HUY BIID

JNEUCTBYIOLIET0O Ha OCHOBAaHUU JIOBEPEHHOCTU OT
Ne , C IpYroii CTOpPOHBI, UMEHYEMBIE I10
oraensHOocTH «CTOpoHa», a BMecTe — «CTOpPOHBD,

3aKIIOYMIM  HACTOSIIIMA JOTOBOP O MPaKTUYECKOM
moAroToBke oOydaromuxcs (manee — [oroeop) o
HIDKECIIEAYIOIIEM.

1. Mpeamer Jdorosopa

1.1. Ipeamerom Horosopa SIBJISICTCSI
OpTaHu3anys NPaKTUIECKOH MOATOTOBKH O0YYatOLIHXCS
HUWY BUID (nanee — mpakTudeckas MOJrOTOBKA).

1.2. OO0pa3oBaTenbHas mporpamMma
(porpaMmer), KOMTIOHEHTBI o0Opa3oBaTenbHOI
MPOTrpaMMBbl, TNPH peanu3aldyd KOTOPBIX OpPraHU3yeTCs
MPaKTUYeCcKas MOJrOTOBKA, YUCICHHOCTh 00yUaroIuXcs,
OCBaMBAIOIINX COOTBETCTBYIOIIHE KOMITOHEHTBI
00pa3oBaTeIbHOM IPOrpaMMBbl, CPOKH OpraHU3aLUH
MPAKTHYECKOI MOATOTOBKH, coriacyorcss CTOpOHaAMH B
MUCchMax, KOTOpPbIMH oOMeHHBaroTcsi CTOpPOHBI B
NOpsIAKE, MPEeAyCMOTpeHHOM IyHKTOoM 4.5 Jlorosopa.
CTOpoHBI ~ JOJDKHBI ~ COIJIacoBaTb  OPraHU3ALMIO
MPaKTUYEeCKOW TMOATOTOBKH OOYYalOUIMXCsl JI0 Hadana
MPAaKTUYECKOW MOATOTOBKH.

Bapuanm 1

1.3. Peanmm3arus KOMIIOHEHTOB
00pa3oBaTejbHON MPOrpaMMbl  OCYIIECTBIISECTCS B
MOMEIIEHHUSIX [IpodunbHoii OpraHu3aluy,
PaCTOJI0KEHHBIX IO aApecy

Bapuanm 2

1.3. Peanuzanms KOMITOHEHTOB
00pa3oBaTe’IbHOM MPOrpaMMbl  OCYLIECTBISETCS B
JMCTAaHIIMOHHOM ~ ¢opmare  0e3  HCIOJIB30BaHUS
[IpopuneHON  opraHuzamyedl nOpUHAUIEKAIINX i

nomenieHuii. B coorBercTBUM ¢ udacThio 4 cTaThu 16
@®enepanpHOro 3akoHa oT 29.12.2012 Ne 273-03 «0O06
obpazoBanun B Poccuiickoii ®epepanuu» wmectom
OCYIIIECTBJICHUSI 00pa30BaTENbHON JESTENbHOCTH TPH

Agreement for Practical Training of Students

Moscow , 2023
National Research University Higher School of
Economics, hereinafter “HSE University”, represented
Vice Rector Sergey Roshchin, acting on the basis of the
power of attorney dated 09.07.2021 No. 6.13-
08.1/090721-9, on the one hand, and

indicate the name of the Industry-specific Organization

hereinafter “Industry-specific Organization”, represented
by ,

indicate name of the signatory representing the Organization
acting pursuant to Power of Attorney No. :
dated , 20__, on the other hand,
hereinafter individually referred to as a “Party” and
collectively - as the “Parties”, have entered into this
Agreement for Student Practical Training (hereinafter the
“Agreement”) as follows:

1. The Agreement's Subject

1.1. The subject of the Agreement is the
organization of practical training for HSE University
students (hereinafter “practical training”).

1.2. Degree programmes, or components of
degree programmes that require the organization of
practical training for their implementation, total number
of students engaged in respective components of their
degree programmes, and the timeframes for practical
training shall be agreed upon by the Parties in the letters
exchanged between the Parties as per the procedure
specified in clause 4.5 hereof. The organizational aspects
of the practical training shall be approved by the Parties
prior to the start of the practical training.

Option 1 (applicable for
organized in a face-to-face format).

1.3. The implementation of components of the
degree programme shall be carried out with the use of
Industry-specific Organization's facilities, located at the
address .

Option 2.
organized remotely).

1.3. The implementation of components of the
degree programme shall be carried out remotely, without
the use of the premises owned by the Industry-specific
Organization. As per part 4 art. 16 of Federal Law No.
273-FZ "On Education in the Russian Federation™, dated
December 29, 2012, the place of business of HSE

internships

(applicable for internships
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OCYIIECTBICHHH  MPAaKTUYECKOW  TOATOTOBKM B
JNUCTAaHIIMOHHOM (popMaTe SIBISIETCS. MECTO HaXOXKICHUS
HUY BIID.

2. IIpaBa u ooszanHocTH CTOPOH

2.1. HY BIID o6s3an:

2.1.1. nenozxgHee, yem 3a 10 (mecatp) pabounx
JHEW 10 Hayasa IPaKTHYECKOH MOATOTOBKH MO KaXIOMY
KOMIIOHEHTY 00pa3oBaTeIbHOM IIPOTrPaMMBbl
npeacTaBuTh B [IpodunbHy0 opraHn3auio moMMeHHbIE
cnucku oOydaromuxcs HUY BIID, ocauBaromumx
COOTBETCTBYIOIIME  KOMIIOHEHTHl  00pa30BaTEIbHOM
IIPOTPaMMBbl HOCPEACTBOM MPAKTUUECKON HOATOTOBKH;

2.1.2. Ha3HAYHUTH PYKOBOIUTENS o
npakTHdeckoi moaroroske ot HUY BIID, KoTOpHI:

2.1.2.1. oOecreuynBaer OpraHHU3aIIHIo
00pa3oBaTeIbHON AATENFHOCTH B POPME MPAKTUIECKOM
MOJrOTOBKH npu peanu3anun KOMITOHEHTOB
00pa30BaTeIbHON MPOTPAMMEI;

2.1.2.2. opranmzyer yuyacthe OOYYarOIIMXCS B
BBITIOJIHEHUHN OTIPEJICIIEHHBIX BUAOB Pa0OT, CBSI3aHHBIX C
Oymyteit mpohecCHoHaTbHOMN NeATENhHOCTHIO;

2.1.2.3. oka3plBa€T METOJIUYECKYI0 TIOMOIIb
obOyuarorumest  HUY  BIIID npu  BbINOJHEHHUH
OTIpeNeNICHHBIX BHUIOB paboT, CBA3aHHBIX C OyaymIei
npodecCHOHANBHON AEATENBHOCTHIO;

2.1.2.4. HeceT OTBETCTBEHHOCTH COBMECTHO C
OTBETCTBEHHBIM paboTHUKOM [IpodpunsHOI
OpraHu3alun 3a peanu3anuio KOMIIOHEHTOB
o0Opa3oBaTeIbHON TpOrpamMMbl B (JOpMe MPAKTHYECKON
MOJTOTOBKH, 32 XH3Hb M 3A0POBbE OOYYAIOUIMXCS H
paboraukos HUY BIID, coOmonenne MMU HpaBHil
MPOTUBOIOXKAPHOH OE30MacHOCTH, TPaBHJI OXPaHbI

TpyAa, TEXHUKH  Oe30MacHOCTH W CaHUTapHO-
SMHUJEMHUOJIOTHYECKUX  TPaBUJI U  TUTUEHHYECKHX
HOPMaTHBOB;

2.1.3. npm CMEHE  PYKOBOJUTEIS 1o

MPaKTUYECKONH mMOAroToBke B 10-TH JHEBHBIM CPOK
coobmuTh 00 3ToM [IpodmibHOi opranu3zarmmy;

2.1.4. ycTaHOBUTH B paCHHCAaHWU 3aHATUH
BUABl Y4eOHOH JesITENbHOCTH, TPAaKTUKH € WHBIE
KOMITOHEHTHI o0pa3oBaTeIbHOM POrpaMMBl,
ocBauBaemble oOydarommucs HWUY BIID B ¢opme
MPaKTUIECKOM MOJITOTOBKH, BKJIFOUAsl MECTO M BpeMsI HX

MPOBEICHUS;
2.1.5. mnampaButh o0yuatoumxcst HUY BILD B
[IpodunsHyto OpTaHU3aIHIO JUIs OCBOCHUS

KOMITOHEHTOB 00pa30BaTeIbHOW IporpaMmbl B (opme
MPaKTUYECKOH MOATOTOBKH.

2.2. IlpodunbHas opranuzanus ods3aHa:

2.2.1. Hampaeute B agpec HUY BIID,
yKasaHHeli B paszmene 5 JloroBopa  mHMcBMO,
noATBepKaaroniee mpuHsaTre odydaromuxcss HUY BILD

Ha MPAKTHYECKYK TMOATOTOBKY B [IpoduiibHyr0
OpraHH3aIINIo;
2.2.2. co3maTh yCIOBHS I peaH3aluu

KOMITOHEHTOB 00pa30oBaTeNbHONW MporpamMmbl B ¢opme
MPaKTUYECKOH  TOATOTOBKU, ecnu  WHOE  He
npeaycMoTpeHo nmyHkrtoMm 1.3 JloroBopa mpenocTaBUTh

University shall be deemed as the location where the
educational activities are implemented whenever
practical training is held remotely.

2. Rights and Obligations of the Parties

2.1. HSE University is obliged to:

2.1.1. atleast 10 (ten) working days prior to the
start of the practical training for each degree programme
component, submit to the Industry-specific Organization
a letter with a list with the names of HSE University
interns, who are engaged in the respective degree
programme components through practical training, as
well as the degree programme name and timeframe of the
internship, at the address specified in clause 5 hereof;

2.1.2. appoint a practical training supervisor at
HSE University who will:

2.1.2.1. ensure the delivery of practical training
during the implementation of the degree programme
components;

2.1.2.2. organize the participation of students in
the completion of certain types of works, which are
relevant to their future professional activities;

2.1.2.3. provide methodological support for
HSE University students during the completion of certain
types of work, which are relevant to their future
professional activities;

2.1.2.4. bear responsibility jointly with the staff
member of the Industry-specific Organization charged
with the implementation of the degree programme
components in a form of practical training, for the health
and safety of both the University’s staff and students,
compliance with fire safety rules, occupational safety
requirements, safety techniques and
sanitary/epidemiological rules and hygienic norms;

2.1.3. should a practical training supervisor be
replaced, inform the Industry-specific Organization about
this within a 10-day period;

2.1.4. delineate in a class timetable those types
of learning activities, internships and other degree
programme components, which shall be mastered by the
University’s students through practical training, e.g., the
place and timeframe for their provision;

2.1.5. second HSE University students to the
Industry-specific Organization for the pursuit of the
degree programme components in the form of practical

training.

2.2. The Industry-specific Organization is
obliged to:

2.2.1. atleastwithin 5 (five) working days upon

receipt of HSE University’s letter, send a letter to the
University’s address, as specified in clause 5 hereof, to
acknowledge the acceptance of students for internships at
the Organization;

2.2.2. foster the conditions for the
implementation of the degree programme components in
the form of practical training and, unless otherwise is
stated in p. 1.3 of the Agreement, grant students access to
equipment and technical facilities for learning in an
amount permitting the completion of certain types of

20




00yJarommmMes 10CTyI K 000pYIOBAaHHUIO U TEXHUIECKUM
cpeAcTBaM  OOydYeHHs] B 00beMe, IO3BOJISIONIEM
BEITIONHATH OTpeAeNeHHBIE BHIABI PaldOT, CBSI3aHHBIE C
Oyayei poheCCUOHATBHOMN JIESTEIIbHOCTHIO
obyuaromuxcs HUY BIID;

2.2.3. Ha3HAYUTH OTBETCTBEHHOE JINIIO,
COOTBETCTBYIOLIEE TpeOOoBaHHUAM TPYZOBOTO
3aKkoHoarenbCcTBa Poccuiickoit denepanuu o JOIyCcKe K
MeAarornIeckoil MesiTeNbHOCTH, M3 YHClia PaOOTHHKOB
[IpodpunpHON oOpraHM3auy, KOTOpoe oOecreynBaeT
OpraHH3aLHIO peanuzanuu KOMITOHEHTOB
00pazoBaTeabHON IporpaMMBl B opMe MPaKTHICCKOMN
TTOATOTOBKHU CO CTOPOHKI [IpodniisHOM opraHn3amnmy;

224. B MIOATBEPKICHUE COOTBETCTBHUS
HAa3HAYCHHOTO OTBETCTBEHHOTO JHIA TPEOOBAHUAM
TPYZIOBOTO 3aKOHOAaTenbcTBa Poccuiickoin denepanuu o
JOMyCKe K TeJaroruueckor NesTeIbHOCTH 00eCIeUnTh
MOJlyueHHEe OT OTBETCTBEHHOTO JMIa M TMepenady
HNY BUID nucemenHoro 3aBepenust o ¢opme HUY
BIHID (mpunoxxenne Ne 1 x Jlorosopy);

2.25. mpm cMmeHe M, HA3HAYEHHOTO
corjaacHo myHKTy 2.2.3 JloroBopa, B 10-Tu JHEBHBII CpOK
coobmuTh 00 3ToM HUY BIIID 1 obecnieunTs monyueHmne
OT JIpYroro OTBETCTBEHHOIO JIMLA 3aBEPEHUI COIlacHO
yHKTY 2.2.4 JloroBopa;

2.2.6. obOecrieunth  0Oe30MacHbIE  YCIOBHUSA
peanuzanuu KOMIIOHEHTOB o0pa3oBaTenbHON
nporpaMMel B (hopMe TPAKTHYECKOW TOATOTOBKH,

BBINOJIHCHUE TPaBHJI MPOTHBOIOXKAPHOH 0€3011aCHOCTH,
NPaBWI OXpaHbl TPyHa, TEXHUKH OE30IacCHOCTH U
CaHUTAPHO-3ITUIEMHUOJIOTMIECKUX MPaBUII u
TMTHEHNYECKUX HOPMATUBOB;

2.2.7. TPOBOAWTH OILEHKY YCIIOBUH TpyAa Ha
pabouux MecTax, HCIOJIB3YEMbIX TIPH pealu3alun
KOMITOHEHTOB 00pa30BaTEIbHONW NpOorpamMmbl B (opme
MPAaKTUYECKOM MOATOTOBKHU, M COOOIATh PYKOBOIUTEIIO
HHWY BUID 06 ycnoBusx Tpyna U TpeOOBAHHUAX OXPaHbBI
Tpy/a Ha paboyeM MecTe;

2.2.8. ozHakoMuTh oOyvaromuxcs HUY BIID
C TpaBWIaMH BHYTPEHHEIO TPYJOBOTO pacropsaka
[IpodunsHO# opranu3anum;

2.2.9. mpoBecTH HHCTPYKTaX OOyYarOUIUXCS
HHMY BIUIS no oxpaHe TpyAa U TEXHUKE O€30IIaCHOCTH U
OCYIIIECTBIIATH HAJI30D 3a COOII0IEHNEM 00 YIaFOTIIIMIICS
MPaBUJI TEXHUKU 0€30I1aCHOCTH;

2.2.10. 060 Bcex ciuyudasx  HapylICHUS
obyuarommumucss HWUY BIID mnpaBun BHYTpeHHETro
TPY/ZIOBOTO paclopsifKa, OXpaHbl TpyJla H TEXHUKU
6e3onacHocty I[IpodunbHol opraHuzanuu COOOIINTH
PYKOBOAMTENIO 10 MpakTHYeCKOW moaroroske or HUY
BIID.

2.3. HY BIID umeer mpago:

2.3.1. ocyuecTBIATh KOHTPOJIb COOTBETCTBUS
YCJIOBHM peaym3allid KOMIIOHGHTOB 00pa30oBaTEIbHOMN
nporpaMMel B (popMe TIPAKTHYECKOW TMOJTOTOBKH
TpedoBanusM [lorosopa;

2.3.2. 3ampaimuBaTh nHpOpPMALIUIO 00
OpraHu3aliy PAKTHYECKOHN IMOATOTOBKH, B TOM YHCIIE O
KayecTBe W 00beMe BBIIOJIHEHHBIX O0YYalOUIMMUCS

work, as deemed relevant to the future professional
activities of the University’s students;

2.2.3. appoint a responsible individual, who
meets the requirements of Russian labour legislation in
terms of clearance for the engagement in teaching
activities, from among the staff at the Industry-specific
Organization, who will be overseeing the organization of
practical training processes on behalf of the Industry-
specific Organization;

2.2.4. confirm that the appointee meets
requirements of respective Russian labour legislation
with respect to their admission to teaching activities,
guarantee the submission by the responsible staff member
and transmission to HSE University of a written
Representations and Warranties form, as developed by
the University (Annex No. 1 to the Agreement);

2.2.5. should a person appointed as per p. 2.2.3
of the Agreement be replaced with a new responsible
officer, within a 10-day period, inform HSE University
about this, and thus ensure the receipt the Warranties and
Representations form from the new appointee, as per p.
2.2.4 of the Agreement;

2.2.6. ensure safe conditions for the
implementation of the practical training components,
compliance with fire safety regulations, occupational
safety  requirements, safety  techniques and
sanitary/epidemiological rules and hygienic norms;

2.2.7. carry out evaluations of job conditions at
workplaces, utilized for the implementation of the
practical training components, as well as inform HSE
University's administration about the labour conditions
and occupational safety requirements in effect at said
workplaces;

2.2.8. familiarize interns with the internal
labour regulations in place at the Industry-specific
Organization;

2.2.9. conduct orientations for HSE University
students with respect to occupational safety and safety
practices, as well as oversee that students observe said
techniques;

2.2.10. inform the practical training supervisor
at HSE University about any and all instances of breaches
of internal labour regulations, occupational safety
standards and safety techniques in place at the Industry-
specific Organization, committed by the University’s
students.

2.3. HSE University is entitled to:

2.3.1. monitor that the conditions for the
implementation of the practical components of the degree
programme are aligned with the Agreement'’s terms;

2.3.2. request information in regards to the
organization of practical training, including the quality
and volume of completed work, as deemed relevant to the
students' future professional activities;

2.3.3. demand that the Industry-specific
Organization's responsible staff member present written
Representations and Warranties, as per p. 2.2.4 of the
Agreement.

2.4. The

Industry-specific  Organization is
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pabot, cBA3aHHBIX C Oyaymeidl mnpodeccrnoHanbHON
IEeATeIIbHOCTBIO;

2.3.3. TpeOoBaTh OT OTBETCTBEHHOI'O JIMIIA
[IpodunsHO#I OpraHu3anuu MPeIOCTaBICHHUS
NUCBMEHHBIX 3aBEPEHUH B COOTBETCTBHU C ITyHKTOM
2.2.4 JloroBopa.

2.4. TlpodunbHas opraHu3alus UMeeT IpaBo:

2.4.1. Ttpeboath ot oOyuatomumxcs HUY BILD
COOMIONEHNST ~ TPaBWJI  BHYTPEHHETO  TPYIOBOTO
pacmopsiika, OXpaHbl TpyJa M TEXHUKH O€30MacHOCTH,
pexuMa  KOHQUACGHUMAIBHOCTH,  NPUHATOTO B
[IpodunpHOH OpraHu3alivi, NpeaNpUHUMAaTh
HEOOXONMEbIe JencTBus, HarpaBJeHHbIC Ha
MpeJoTBpalleHUe CUTYyalluH, CHOCOOCTBYIOIIEH
pasTiameHnio KOHPUACHINATBHONH HHHOPMAIIHH;

24.2. B cimydae  ycraHoBlieHHs  (hakrta
HapyleHuss OOYYaloIMMHCS CBOMX OOS3aHHOCTEH B
MEepUoJ] OpraHW3all MPAKTHYECKOHW IOATOTOBKH,
pexnMa KOH(HACHIINATBHOCTH HNPHUOCTaHOBUTH
peanu3anuio KOMITOHEHTOB 00pa3zoBaTeIbHOM
nporpaMMel B (opMe MPAaKTUYECKOH IMOATOTOBKH B
OTHOILICHUU KOHKPETHOTO 00yYaroIIerocs.

3. Cpok aeiicTBus 10roBopa
3.1. loroBop BcTymaeT B CHJIy IIOCIE €ro
TTOATIMCAHUS U JHCTBYET B TeUeHUe S5 (TISITH) JIeT.

4. 3axiouuTeSbHbIE MOJI0KEHUS

4.1. Cnopsl WWIW pa3HOTIACHS, BO3HUKIIIHE
Mexay CropoHaMH OpU  UCHOJHEHUU  YCJIOBHUM
HoroBopa, pematorcst myTéM NEpPEroBOPOB.

4.2. B cimy4ae HEBO3MOXXHOCTH pa3pelIeHus
pasHoOTJacHii TyTEM IIEPEeroBOPOB, CIIOPHI IOJIEKAT
PaccMOTPEHUIO B Cy/IeOHOM TIOPSIKE.

4.3. smenenue JloroBopa OCYIIECTBISETCS IO
cornameHno CTOPOH B NHCBMEHHOM (opMme B BHIE
JIOTIOJIHUTENBHBIX COrJjalleHuid K JloroBopy, KOTOpble
SIBIISIIOTCS €T0 HEOTHEMIIEMOM YacThIO.

4.4. Pacropxenne [loroBopa mormyckaeTcs IO
cornameHno  CTOpPOH, MO PpEHICHUIO Cyda MM
BCJIEJICTBHE OJHOCTOPOHHETO OTKa3a 0o n3 CTopoH
or wucnonHenus Jorosopa. CropoHa-HHHULIHAATOP
OJTHOCTOPOHHETO OTKa3a OT UCHoiHeHus JloroBopa
00s13aHa yBeZIOMUTh 00 3TOM Jpyryio CTOpOHY HE MEHee,
gyeM 3a 2 (7Ba) Mecsia 10 pactopxkenus JJorosopa.

4.5. Bcee MHCHhMa, cooO0IIeHMS,
NpeaynpexkICHNs, YBEIOMJICHHUS, 3asBICHUS W WHbBIC
IOpUAMYECKH 3HAYMMBIE COOOIIeHHs (Janee BMecTe —
coobmenune) CtopoH B xoJ/e HcHoiHeHus JloroBopa
Hanpasisitorcsi CTOpOHaMH B THMCBMEHHOW (hopme 1o
AJIEKTPOHHOM MmouTe JIMOO Yepe3 onepaTopoB MOYTOBOM
CBSI3M OOIIIET0 MOJIH30BAHMSA (JIajIee — IIOYTOH ), 3aKa3HBIM
MUCBMOM C YBEJOMJICHHEM O BPYYCHHH, a MPETEH3MS
TaKXe C OMUCHIO BIIOKEHMUS, 110 aJpecaM, yKa3aHHbIM B
pasnene 5 Jlorosopa, MO0 mepeaaroTCs HApOYHBIM IO
MOJIHCh YIIOJIHOMOYEHHOMY NPEACTaBUTENIO
npuHuMaroneil CTOpOHBI.

4.6. JIoroBOp COCTaBJIEH B JBYX 3K3eMIUIIpaXx,
no onHomy nnist kKaxaou u3 CropoH. Bee sk3eMIUISIphI

entitled to:

2.4.1. request that HSE University students
follow internal labour regulations, occupational safety
standards and safety techniques and confidentiality
requirements in place at the Industry-specific
Organization, as well as undertake all necessary steps to
avert situations when disclosure of confidential
information is likely;

2.4.2. should breaches of their obligations or
confidentiality requirements be identified during the
practical training period, as committed by a student, the
provision of the practical training components shall be
suspended with respect to said learner.

3. The Agreement's Term
3.2. The Agreement shall come into effect upon
its signing and remain valid for ( )

year(s).

4. Final Provisions

4.1. Disputes and disagreements, which may
arise between the Parties during the implementation of
this Agreement’s terms, shall be settled through
negotiation.

4.2. If the settlement of disputes through
negotiation is unfeasible, such disputes shall be subject to
review by court.

4.3. Amendments to the Agreement shall be
made upon to the Parties’ mutual consent, in writing and
in the form of addendums to the Agreement, thus be made
an integral part thereof.

4.4. The termination of the Agreement is
possible upon the Parties' mutual consent, by court order,
or through either Party's withdrawal from the execution
of this Agreement. The Party that initiates unilateral
withdrawal from this Agreement's performance must
inform the other Party about this at least 2 (two) months
prior to the Agreement's termination.

45. All  notices, warnings, notifications,
representations and other legally significant messages
(hereinafter collectively referred to as ‘“messages”)
exchanged by the Parties during this Agreement's
implementation shall be sent by the Parties in writing by
e-mail or regular post service (hereinafter “via post”) with
registered letters with notice upon delivery, in case of
sending a claim - with a list of attached documents, to the
addresses indicated in clause 5 herein, or delivered by
courier to the Industry-specific Organization's authorized
representative against his/her signature.

4.6. This Agreement is drafted in 2 (two) copies,
with 1 (one) copy for each Party. All copies shall bear
equal legal force.

4.7. This Agreement has the following
attachments, which shall constitute an integral part
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HUMEIOT OIMHAKOBYIO IOPHINYECKYIO CHITY.
4.7. K JloroBopy WpWIaraloTCs € SBISIOTCS
HEOTHEMJIEMOH €T0 YacThIO CIIEMYIOIINE TTPUITOKECHUS:
[Mpunoxenue Ne 1 — Tumnosast popma 3aBepeHuit
00 00CTOATENBCTBAX TSI OTBETCTBEHHOTO JIMIIA.

5. Anpeca, pekBu3uThI M noanucu CTopon

[TpodunsHas opraHu3arms:

[Haumenosanue]

[Mecmo naxosrcoenus)

[#HH] [KII1]]

Konrakraoe muno: [@HO, donscrnocms]
Konrakrusrii renedon: [Viascume nomep meneponal
Konrakrueiit e-mail: [Vkaorcume adpec snexmponnoii
noumoi]

JomxHOCTh
/Vaunmansl, GaMuvsy/
M.IL.
HUY BIID:
denepanbHoe roCyJapCTBEHHOE aBTOHOMHOE

00pa3oBaTeiIbHOE YUPEkAECHHE BBICIIET0 0Opa30BaHUS
«HauuoHanbHbId ~ UCCIENOBATENbCKUM  YHHUBEPCUTET
«BpIcmIas mIKona SKOHOMUKH»

MecTo HaXOXACHUS:

Poccus, 101000, r. Mocksa,

yi. Mscuaunkas, aoM 20

WHH 7714030726 KIIII 770101001

Kownrakraoe muno: [@HUO, donscrnocms]
Konraktusrit renedon: [Vrascume nomep meneponal

Konrakrasiii e-mail

IIpopekrop

/C.JO. Pouun/

hereof:

Annex No. 1 — Sample Warranties and

Representations Form for Responsible Staff Member.

5. The Parties' Addresses, Bank Details and
Signatures:

Industry-specific Organization:
Name

Location

[INN] [KPP]

Contact person: full name, position]
Telephone: [ telephone number ]
E-mail: [ e-mail]

Job title
[ initials, last name/

seal

HSE University:
National Research University
Higher School of Economics

Location:

20 Myasnitskaya Ulitsa

Moscow, Russia, 101000

INN 7714030726 KPP 770101001

Contact person: [@HO, donscrocms]
Telephone: [Vkaowcume nomep menegonal

E-mail:

Vice Rector

/ Sergey Roshchin /

seal

[Tpunoxenue 1
K JJOTOBOPY O MPAKTHUECKOH
MOJITOTOBKE
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®opma

3ABEPEHUSA Ob OBCTOATEJBCTBAX
JIJIS1 OTBETCTBEHHOTO JIUIA 32 OPTaHM3AINIO PEeaTN3aIiii KOMIIOHEHTOB 00pa30BaTeIbHOM MTPOrpaMMBbI B (hopme
MPaKTUYIECKOHN TOATOTOBKH CO CTOPOHHI IIpodhuimsHO#M opraHnu3arim

« » 20 T.

1. B mensx oOecniedueHuss O€30MAaCHBIX YCIHOBHH TMPOXOXKICHHS TMPAKTHUYECKOH TOATOTOBKH
oOyyaromuxcst HUY BIID B npodunbHOI opraHn3anim —

yKa3aTh COKpallleHHOe HAaUMEHOBaHUE MPOPUILHON OpraHu3alum
(manee — IlpodwibHas opranusanus) (crateu 28, 41 denepanpHoro 3akona ot 29.12.2012 Ne 273-d3 «O6
oOpa3zoBannu B Poccuiickoit @eneparumy», yCIOBUS JOTOBOPA O MPaKTHUECKOW moaroToBke Mexay HUY BIID u
IIpoduasHOM OpraHu3amyeii)
q, ,
ykazats @O nomHOCTHIO

HA3HAYCHHBIN OTBETCTBEHHBIM JIUIIOM 32 OPTaHM3AINIO Pealn3allii KOMIOHEHTOB 00pa30BaTeIbHOW MPOTPAMMBI
B (hopMe MPaKTHUECKON TTOATOTOBKH CO CTOpOHbI [IpoduibHO#N oprann3anum,

B mopsake cratbu 431.2 I'paxganckoro xoxaekca Poccuiickoit @epepanuu 3aBepsro HUY BIID u
MOJITBEPIKIAI0, YTO HE MMEI0 OTPAHHYSHHH K OCYIIECTBICHHIO JIEATEILHOCTH B chepe 00pa3oBaHus, a UMEHHO:

HE JIMIIEH IPpaBa 3aHUMAThCS MEAArOTHIECKOHN AeSITeIbHOCTHIO B COOTBETCTBUY C BCTYITUBIIIAM B 3aKOHHYIO
CHITy TIPUTOBOPOM CYAa,

HE WMEI0 W HE UMeNl CyIUMOCTH, He TOIBEprajicsi yroJIOBHOMY IPECIECAOBAHUIO (32 HCKIIOYCHUEM
MIPEKpAIeHUs YTOJIOBHOTO MPECIICOBAHUS TI0 PEa0MIINTHPYIOIIUM OCHOBAHHSIM) 3 MPECTYIUICHUS IPOTHB KU3HU
U 370pOBBS, CBOOOJBI, YECTH M JOCTOWHCTBA JMYHOCTU (32 HMCKIIOYEHHUEM HE3aKOHHOM TOCIUTAIM3alUN B
MEIUIMHCKYIO OpraHM3alfi0, OKa3bIBAIOIIYI0 ICUXUATPHUYECKYI0 TIOMOIIb B CTAllHOHAPHBIX YCIOBUSX, H
KIIEBETHI), IOJIOBOM HEMPUKOCHOBEHHOCTH H TTOJIOBOM CBOOOIBI IMYHOCTH, IPOTHB CEMBH 1 HECOBEPILIEHHOJIETHHX,
3[I0POBbsl HACEJICHUS W OOIIECTBCHHOW HPaBCTBEHHOCTH, OCHOB KOHCTUTYLMOHHOTO CTpPOsS. W 0€30MacHOCTH
rocyaapcTBa, Mupa U 6€30IacCHOCTH YeJIOBEYECTBa, a TAKXKE MPOTHB OOIIECTBEHHON 0€30MacHOCTH;

HE MIMEI0 HECHSATYIO HIIM HEIMOTAIICHHYIO CYyIMMOCTh 32 WHBIE YMBIIUICHHBIE TSKKHE H 0CO00 THKKUE
MIPECTYTUICHYS,

HE MPU3HAH HeJeecloCOOHBIM B YCTAHOBICHHOM (ellepaibHbIM 3aKOHOM IOPSI/IKE;

HE UMero 3a00JIeBaHMi, NPEAYCMOTPEHHBIX MEPEYHEM BPEIHBIX M (WJIHM) OMACHBIX MPOHU3BOJCTBEHHBIX
(hakTOpOB ¥ paboT, MPH BEINOIHEHUN KOTOPBIX MPOBOATCS 00s3aTeNbHbIE PEABAPUTENHHBIA 1 IEPHOUYECKUE
MEAMIIMHCKUE OCMOTPHI (00CIIeIOBaHNS).

HIY BIID nmonaraeTcs Ha BBITIIEYKa3aHHBIE 3aBEPEHUS OTBETCTBEHHOTO JINIIA, KOTOPHIE pacCMaTPUBAIOTCS
KaK WMEIONIHE CYIIECTBEHHOE 3HaueHWe IS WCIIONHEHWs WM TPEKPAIeHHs] JOTOBOpa O MPaKTHYECKOH
noaroroBke ody4varomuxcs mexay HUY BILD u [IpodunbHol opranu3aiueii.

2. 5 o0s3ytoch He3aMeIUTENBHO B MUCbMeHHOH (opme packpeiBath HUY BIID undopmanmro (kak
TOJIEKO €My CTaHeT M3BECTHO 00 3TOM) O JIF0OOM BOIIPOCE, COOBITHH, OCHOBAHHUH U (WITH) OOCTOSATENBCTBE (B TOM
yucle 0 6e31elCTBIH), KOTOPhIE MOTYT BO3HUKATh MIIM O KOTOPBIX €My MOXKET CTaTh U3BECTHO TOCIE 3aKITFOUSHUS
JIOTOBOpa O MPaKTUYECKOW MOAroToBKe oOydarommxcs Mexay HAY BIID wu [podunsHol opranuzanueit u 1o
UCTEUYCHHUSI CPOKa ero ACWCTBHSA, M KOTOPbIE MPEACTaBISIIOT cOOO HapylIeHHWE KaKoro-IMOO M3 HACTOSIIHX
3aBEPEHUM.

3. ns ueneit codomonenns HNUY BIID tpeGoBanmii HOPMATUBHBIX MTPABOBBIX aKTOB, MPHUKA30B
dbenepanbHBIX OPraHOB UCIIOJHUTENHHON BIACTH, PEIICHU MYHUIIMTIAIBHBIX 00pa30BaHUM, pPEIIeHUH,
MOPYYCHUH H 3alpoCOB OPraHOB M JIUIl, OCYIIECCTBIAIONIMX OTAEIbHbIE (PYHKIIMA U TIOJTHOMOYHS
yupenutens HUY BID, ocyiiecTBIsIONMX KOHTPOJIbHBIE, HAI30PHBIE, KOHTPOJIBbHO-HAI30PHBIE U UHBIE
npoBepouHbIe MeponpusaTus B oTHomennn HUY BIIID, B Tom gncie aynutopoB, oOecriedeHusi KOHTPOJISI
HIY BIILD 3a nuniamMu, BCTYMAOIIMMU B HENOCPEICTBEHHBI KOHTAKT C HECOBEPILIEHHOJIETHUMHU 110 POY
ux npogdeccuonanbHoil nestenbHocTH, g Aaro HUY BIID cornacue Ha ocyiiecTBIE€HUE MOCIETHUM CO
JIHSl TIOJINMCAHUS HACTOSMX 3aBEPEHUIN U B TEYEHUE BCETO CPOKA AEHUCTBUS JOTOBOpPA O MPAKTUUYECKOM
noarotoke mexay HUY BIID u [IpodunsHoM opranu3amueit 3anmucu, CUCTeMaTH3allid, HAKOTUICHHS,
XpaHEHUsl, YTOYHEHHUs, W3BJICUYCHHS, HCIIOJIb30BaHUsA, IMepeaud (MCKIIOYUTENbHO B IMpeaenax
0003HAYCHHBIX 11eJIeH) MOUX MEPCOHAIBHBIX JTAHHBIX, COJCPKAIINXCS B HACTOSIINX 3aBEPEHHSX, B TOM
quciIe IyTeM aBTOMAaTU3UPOBaHHON 00pabOTKM TakuX JaHHBIX. Takol cpok He orpannunaer HUY BIID
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B BOIIPOCax OPraHMU3alMy APXUBHOI'O XPaHEHUsS ITOKYMEHTOB, COIEPKAIUX IEPCOHAIBbHBIC JAHHBIEC, B
3JeKTpOoHHOM (1MpoBOit) popme.

Sl cormaceH Ha o00e3IMYMBAaHUE, OJIOKUPOBAHME, YAAJICHHE M YHUYTOXKEHHUE YKa3aHHBIX
HEPCOHAIBHBIX JAaHHBIX B CIIy4yasixX, KOI/1a 3T0 HEOOXOMMO H/WIJINM BO3MOKHO IIPU peain3aliii YKa3aHHbIX
LEJICH.

51 ocBeIOMIIEH, UTO COIIacue Ha 00pabOTKy NEPCOHAIBHBIX JAHHBIX MOXKET ObITh OTO3BAaHO MHOM
nyreM npencrasienus B HUY BIIID nucbMeHHOro 3asBieHUs ¢ yKa3aHUEM MOTHMBHPOBAHHBIX ITPUUUH
€ro OT3bIBA.

OTBETCTBEHHOE JHI0 32 OPraHU3AIMI0 peaTH3alid KOMIIOHEHTOB 00pa30BaTENbHOI IMporpaMMbel B ¢opme
MPAKTHYECKON MOATOTOBKU CO CTOPOHBI [IpodminbHOM opranu3auu:

ykazatbe @O moimHOCThIO

Tloanuces/Ununmaner, @amuiims

Hata « » 20 ropa.
IIpoduabHasi opranu3anms: HNY BIII:
[Haumenosanue]
HomxHOCTh IIpopekTop
/Vaunmansl, GaMuusy/ /C.JO. Pouun/
M.II. M.IL

Annex No. 1
to Agreement for Practical Training
Template
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WARRANTIES AND REPRESENTATIONS
of responsible staff member in charge of the implementation of practical components of degree programmes at
the Industry-specific Organization

.20

4. For the purposes of ensuring safe conditions for the practical training of HSE University students at
the Industry-specific Organization

short name of the Industry-specific Organization
(hereinafter the "Organization™) (art. 28, 41 of Federal Law No. 273-FZ "On Education in the Russian Federation™,
dated December 29, 2012, provisions of the Agreement for Practical Training signed between HSE University and
the Organization),
I, :
full name

having been appointed as the responsible staff member for the provision of the practical components of degree
programmes on the part of the Industry-specific Organization,

as defined by art. 431.2 of the Civil Code of the Russian Federation, hereby warrant and represent to HSE
University that | am not subject to any restrictions in terms of my clearance to engage in the implementation of
education activities, namely:

I am not deprived of the right to engage in teaching activities as per a court verdict that is in force;

I do not have, not have | had, any criminal record, nor have | been subject to criminal prosecution (with the
exception of the termination of said prosecution on exonerative grounds) for crimes against a person's life and
health, freedom, honour and dignity (with the exception of unlawful admission to in-patient psychiatric care
facilities and instances of slander), a person’s sexual integrity and freedom, family and minors, public health and
morality, foundations of the constitutional system and state security, humanity, as well as public safety;

I do not have an unexpunged or unspent conviction for other premeditated grave or serious crimes;

I have not been deprived of legal capacity as per federally established procedures;

I do not have ailments included in the list of occupational hazards and risky works, which must be preceded
by obligatory prior and periodic medical examinations (check-ups).

5. HSE University shall rely on the aforementioned warranties made by the responsible staff member which
shall be deemed material for the performance or the termination of the Agreement for Student Practical Training
signed between HSE University and the Industry-specific Organization.

6. | am hereby obliged to promptly disclose to HSE University, in writing, information (as early as | become
aware of it) about any issue, occurrence, grounds and/or circumstance (e.g., inaction), which may arise or which
may become known to myself after the signing of the Agreement for Student Practical Training, signed between
HSE University and the Industry-specific Organization, and until the expiry of the term thereof, and which may
constitute a breach of any of these warranties and representations.

7. In order to ensure compliance on the part of HSE University with respect to normative legal
acts, the directives of federal executive authorities, municipal entities, decisions, decrees and inquires of
bodies and persons charged with the implementation of individual functions and powers of HSE
University’s founder, performing control, oversight and watchdog functions and other inspections in
relation to the University, including auditors, as well as ensuring oversight on the part of the University
in regards to persons who come into contact with minors in their professional activities, | hereby give my
consent to the University for the latter's implementation, starting from the day when these warranties and
representations are signed and throughout the entire term of the Agreement for Student Practical Training
by HSE University and the Industry-specific Organization, with respect to the recording, systematization,
accumulation, storage, update, retrieval, use, transfer (exclusively for the purposes stated above) of my
personal data, as contained herein, including via automated means for data processing. This timeframe
shall not limit HSE University with respect to its organization of archival storage of documents, containing
personal data, in electronic (digital) formats.

| hereby consent to the anonymization, blocking, erasure and destruction of said personal data in
instances when this is necessary and/or possible during the fulfilment of said purposes.

| am aware that my consent for the processing of my personal data may be withdrawn through my
submission to HSE University of a written request with substantiated reasons for doing so provided
therein.
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The staff member responsible for the delivery of practical training components of the degree programme at the
Industry-specific Organization:

full name
signature / initials, last name
Date: , 20
Industry-specific Organization: HSE University:
Name
Job title Job title
[ initials, last name/ [ initials, last name /
seal seal

[Ipunoxxenue 6
®opma nmucema-odpeprst HUY BIID o mpegocTaBneHny MecTa 115l IPOXOKACHHS IPAKTUKH U opMa mHChMa-
aknenrta OpraHu3anyy o MPe0CTaBICHUH MECTA JUI TPOXOXKIEHHUS TPAKTUKU
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APPROVED by
HSE University Directive
No. , dated

Sample of an HSE University Offer Letter to Sign an Agreement for the Practical Training of
HSE University Students

To: the Head

of

(full name and job position of the
Organization’s head)

Offer Letter to Sign an Agreement for
the Practical Training of
HSE University Students

Dear ,

National Research University Higher School of Economics (hereinafter “HSE University”)
hereby proposes the signing of an agreement for the practical training of HSE University students
at (the Organization's name) (hereinafter the “Industry-specific Organization”)
under the following terms:

No. | Mode, level, field of Degree Total students | Timeframe for
study / specialization/ | programme’s practical
degree programme’s component training (i.e.,
name from ___ until

)
— overall timeframe for practical training: from until X
— total students: persons;

— list of students: :

— timeframe of the Agreement for Practical Training: until the Parties thereof fulfil their
obligations;

— remote format for practical training (whereby students do not attend the Industry-
specific Organization and interaction between them is carried out with the use of distance learning
technologies without utilizing the facilities of the Industry-specific Organization)/ practical
training with students’ presence at the Industry-specific Organization®.

The supervisor of the practical training on the behalf of HSE University is
(specify the job position and full name of the internship supervisor at the

University).
This letter is an offer to sign an agreement for the practical training of HSE University
students, as defined by art. 435 of the Civil Code of the Russian Federation.

9 Specify one of the two options: either remote practical training, or practical training while attending the Industry-specific Organization.
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I the Industry-specific Organization gives its consent for the signing of an agreement for
HSE University students’ practical training as per the aforementioned terms, the Industry-specific
Organization and HSE University shall bear the rights and obligations, as listed in Annex 1 to this
Offer Letter.

We hereby ask that you inform us about your decision in writing in response to this Letter.

Should you consent to sign the Agreement for HSE University Students’ Practical Training,
in your acceptance letter, please confirm your consent in regards to the terms specified herein,
provide us with the full name of the responsible staff member, who will be charged with the
provision of the degree programme components in a form of practical training delivered by the
Industry-specific Organization, and attach a list of facilities, which will be used by the Industry-
specific Organization for the practical instruction of the HSE University students (with the
exception of those instances whereby practical training is to be held remotely).

In line with art. 438 of the Civil Code of the Russian Federation, a response letter will be
deemed as acceptance for the signing of the agreement for the practical training of HSE University
students, as per the terms specified in this Offer Letter.

A sample of the acceptance letter for the signing of the agreement for the HSE University
students’ practical training is attached hereto.

Attached are:

1. The Rights and Obligations of HSE University and the Industry-specific Organization — 1
(one) copy on 2 (two) pages;

2. A sample of an acceptance letter— 1 (one) copy on 1 (one) page;

3. A Warranties and Representations Form for the responsible staff member at the Industry-
specific Organization - 1 (one) copy on 2 (two) pages.

Signature of the authorized official on behalf of HSE University
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Annex 1 to Offer Letter

Rights and Obligations of HSE University and the Industry-specific Organization if Both
Enter into the Agreement for the Practical Training of HSE University Students

4.8. HSE University is obliged to:

4.8.1. appoint a supervisor for the practical training at HSE University, who shall:

4.8.1.1. ensure the organization of educational activities in the form of practical training
with the provision of respective degree programme components;

4.8.1.2. organize the participation of students in certain types of work, related to their future
professional sphere;

4.8.1.3. provide methodological support to HSE University students while they engage in
certain types of work considered relevant for their future professional activities;

4.8.1.4. bear responsibility, jointly with the responsible staff member at the Industry-
specific Organization, for the provision of the degree programme’s components through practical
training, the health and safety of both HSE University staff and students, their compliance with
fire safety requirements, occupational safety rules, safety techniques and sanitary/epidemiological
requirements and hygienic norms;

4.8.2. should the internship supervisor be replaced, inform the Industry-specific
Organization about this within a 10-day period;

4.8.3. in the timetable, delineate the types of learning activities, internships and other
components under the degree programme, which shall be mastered by HSE University students
through their practical training, including the place and time for their implementation;

4.8.4. second HSE University students to the Industry-specific Organization, so they can
master the components of their degree programme through practical training.

4.9. The Industry-specific Organization is obligated to:

4.9.1. create conditions for the implementation of the degree programme’s components
through practical training, and, unless otherwise stated in the Offer Letter, grant access to students
to the equipment and technical facilities for learning within a volume that would allow them to
carry out certain types of work in their future professional field;

4.9.2. appoint a responsible staff member who meets requirements of labour laws of the
Russian Federation with respect to being able to engage in teaching activities, from among the
staff at the Industry-specific Organization, who can ensure the implementation of degree
programme components through practical training at the Industry-specific Organization;

4.9.3. confirm that an appointed responsible staff member meets the labour law
requirements of the Russian Federation with respect to their ability to engage in teaching activities,
guarantee the receipt from him/her and submission to HSE University of written Representation
and Warranties in a template, attached to the Offer Letter for Signing an Agreement for the
Practical Training of HSE University Students;

4.9.4. should a person, as appointed as per p. 1.2.2, be replaced with another individual,
inform HSE University about this within a 10-day period and ensure the receipt from the appointee
the respective Representations and Warranties form as per p. 1.2.3;

4.9.5. guarantee safe conditions for the implementation of the degree programme’s
components through practical training, compliance with fire safety rules, occupational
health&safety requirements, safety techniques and sanitary/epidemiological rules and hygienic
norms;

4.9.6. carry out assessments of labour conditions at workplaces, utilized during the
implementation of the degree programme’s components in a form of practical training, and inform
HSE University’s head in regards to labour conditions and occupational safety requirements
applicable to such workplaces;
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4.9.7. familiarize the HSE University students with the internal labour regulations in place
at the Industry-specific Organization;

4.9.8. conduct occupational health and safety orientation sessions for HSE University
students and check if interns properly follow safety techniques;

4.9.9. inform an internship supervisor at HSE University with respect to all breaches of
the Industry-specific Organization’s internal labour regulations, occupational health and safety
rules and safety techniques, committed by HSE University students.

4.10. HSE University is entitled to:

4.10.1.make sure that the conditions for the implementation of the degree programme
components through practical training meet the provisions of this Agreement;

4.10.2.request information about the organization of the practical training, including the
quality and volume of the completed works relevant to the interns’ future professional activities;

4.10.3.demand that the responsible person at the Industry-specific Organization submit the
Warranties and Representation forms as per p. 1.2.3.

4.11. The Industry-specific Organization is entitled to:

4.11.1.request that HSE University students follow the Organization’s own internal labour
regulations, occupational health and safety requirements, confidentiality provisions established at
the Industry-specific Organization, as well as undertake the necessary steps to avert situations that
result in the divulgence of confidential information;

4.11.2.should a breach of his/her obligations and/or confidentiality provisions be
committed by a student during their practical training, suspend the implementation of the degree
programme’s components through practical with respect to said student.
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Annex 2 to Offer Letter

Sample of an Acceptance Letter to Sign the Agreement for the Practical Training of HSE
University Students
(on behalf of the Industry-specific Organization)

To: I.R. Agamirzian,

Head of the School of Innovation and
Entrepreneurship

National Research University Higher School of
Economics

20 Myasnitskaya Ulitsa,
Moscow, 101000

Acceptance Letter to Sign the Agreement
for the Practical Training of HSE University Students

Dear Igor Rubenovich,

(indicate the Industry-specific Organization's name)
(hereinafter the “Industry-specific Organization”) hereby accepts your offer, as specified in Letter
No. , dated , 202_, to sign the Agreement for the Practical Training of Students
of National Research University Higher School of Economics studying under the Bachelor’s /
Specialist / Master’s degree programme (select as appropriate) of the field(s) of study /
specialization(s) (indicate the field(s) of study / specialization(s)),

with the total number of interns coming to persons, and confirms its consent with all
the terms, as indicated in your Offer Letter for the signing of the Agreement for Practical Training.

The responsible person, who meets respective criteria of the labour legislation of the
Russian Federation with respect to the admission to the teaching activities and is selected from
among staff of the Industry-specific Organization, and who shall be charged with making
arrangements for the provision of practical components of the degree programme, shall be
(indicate full name).

The paragraph in italics below shall be included in the Acceptance Letter only as long
as the practical training shall be carried out with the use of the premises of the Industry-
specific Organization (not remotely):

The provision of approved components of the degree programme through practical training
shall be carried out using the facilities of the Industry-specific Organization, whose list is attached
to this Acceptance Letter.

As per art. 438 of the Civil Code of the Russian Federation, this Letter shall be deemed as
an acceptance for the signing of the Agreement for the Practical Training of HSE University
students on the terms, as specified in Offer Letter No. _ , sent by HSE University on

, 202_.

Attached hereto is a list of facilities for the conduct of practical training — 1 (one) copy on

__Ppage(s).
Signature of authorized official at the Industry-specific Organization
Annex 3 to Offer Letter
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Warranties and Representations Form

WARRANTIES AND REPRESENTATIONS

for the responsible staff member for the provision of the degree programme’s components
through practical training at the Industry-specific Organization

, 20

1. For the purposes of ensuring safe conditions for the completion of practical training
involving HSE University students at the Industry-specific Organization —

indicate a short name for the Industry-specific Organization

(hereinafter the “Industry-specific Organization™) (art. 28, 41 of Federal Law No. 273-FZ
“On Education in the Russian Federation”, dated December 29, 2012, terms of the Agreement for
Practical Training signed between HSE University and the Industry-specific Organization),

L, :
full name

having been appointed an officer responsible for the implementation of the practical training
components of the degree programme on the part of the Industry-specific Organization,

in line with art. 431.2 of the Civil Code of the Russian Federation, hereby represent and
warrant to HSE University that | do not have any disqualifying conditions against the
implementation of educational activities, namely:

| am hereby not deprived of the right to engage in teaching activities following a court verdict
that has come into legal effect;

| do not have, nor have | had, criminal convictions, nor have | been subject to criminal
prosecution (with the exception of termination of criminal prosecution on exonerative grounds)
for crimes against a person’s life and health, freedom, honor and dignity (with the exception of
unlawful admission to a medical institution that provides inpatient psychiatric care and cases of
slander), a person’s sexual integrity and freedom, against the family and minors, citizens’ health
and public morality, the fundamental principles of the constitutional system, peace and safety, as
well as public security;

| do not have an unexpunged or unspent conviction for any premeditated serious or grave
offences:

| have not been deprived of legal capacity as per the procedures established in federal law;

| do not have ailments, which are included in the list of occupational hazards and hazardous
operations, whose implementation shall be preceded by obligatory prior and periodic medical
examinations (checkups).

2. HSE University shall rely on the aforementioned warranties and representations of the
responsible staff member and deem them as being material for the implementation or termination
of the Agreement for the Practical Training between the University and the Industry-specific
Organization.

3. 1 am hereby obliged to promptly disclose information to HSE University in writing (as
early as | have been made aware thereof) about any issue, instance, grounds and/or circumstances
(e.g., inaction), which may arise, or of which | may become aware after the signing of the
Agreement for Student Practical Training between the University and the Industry-specific
Organization, and up until the expiry of its term, and which represents a breach of any of these
warranties and representations.
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4. For the purposes of ensuring HSE University's compliance with the requirements of
normative legal acts, orders of federal authorities, municipal decisions, decrees and enquiries on
the part of the authorities and officials who implement individual functions and powers of the
University’s founder, carrying out control, oversight, watchdog activities and other inspections in
relation to the University, including audits, as well as enforcing HSE University’s oversight with
respect to persons coming in direct contact with minors due to their job activities, | hereby provide
the University with my consent for the implementation by the latter, effective from the day when
these Warranties and Representations are signed and throughout the term of the Agreement for
Practical Training between the University and the Industry-specific Organization, of the
recording, systematization, accumulation, storage, update, retrieval, use, transmission
(exclusively, within the scope of the stated objectives) of my personal data, contained in these
Warranties and Representations, e.g., via automated data processing means. This timeframe shall
not impose limitations on HSE University in regards to the organization of archival storage of
documents, containing personal data, including in electronic (digital) formats.

| hereby consent to the anonymization, blocking, erasure and destruction of said personal
data in those instances when this is necessary and/or possible for the attainment of the stated
objectives.

| am aware that my consent for the processing of my personal data may be withdrawn by the
submission of a written request to HSE University, indicating the substantiated reasons for its
withdrawal.

The staff member responsible for the organization of practical training components under
the degree programme at the Industry-specific Organization:

indicate full name

signature/initials and last name

Date: , 20

[Ipunoxenne 7
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®opma yrBepxkaenus tembl BKP

To: Irina Kratko, Ph.D.

Academic Director of the Master of International
Business Program

From:

(Last name)

(First name)

(Patronym, if applicable)

(Group Ne)

Application for Master Thesis topic

Hereby | request to confirm the following topic of my thesis

«

(topic in English)

»

Research advisor

Consultant

(topic in Russian)

(Full name ,degree, position ,department)

(Full name, degree, position ,department)

(Signature of student)

« » 20

(Signature of research advisor)

(Signature of academic director)

[Tpunoxenue 8
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®opma umenenus remol BKP

To: Irina Kratko, Ph.D.

Academic Director of the Master of International
Business Program

From:

(Last name)

(First name)

(Patronym, if applicable)

Application for change of topic

Hereby I request to change my Master Thesis topic from

(old topic in English)

«

»

(old topic in Russian)

to

(new topic in English)

«

»

(new topic in Russian)

(Signature of student)

« » 20

(Signature of research advisor)

(Signature of academic director)
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[Ipunoxenue 9
®opma cMeHbl HaydyHOTO pykoBoautesiss BKP

To: Irina Kratko, Ph.D.

Academic Director of the Master of International
Business Program

From:

(Last name)

(First name)

(Patronym, if applicable)

(Group #)

Application for change of research advisor

Hereby | request to change the research advisor of my Master Thesis on the topic

2

«

(topic in English)

»

Former research advisor

(topic in Russian)

New research advisor

(Full name ,degree, position ,department)

Reason

(Full name ,degree, position ,department)

(Signature of student)

« » 20

(Signature of former research advisor)

« » 20

(Signature of new research advisor)

« » 20

(Signature of academic director)

« o » 20
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[Tpunoxenne 10
Turynsubiit muct BKP

GOVERNMENT OF THE RUSSIAN FEDERATION

NATIONAL RESEARCH UNIVERSITY
HIGHER SCHOOL OF ECONOMICS

SCHOOL OF INNOVATION AND ENTREPRENEURSHIP

MASTER OF INTERNATIONAL BUSINESS PROGRAM

MASTER THESIS

Topic:

Student

(first name, last name)

Research Advisor

(name, title, position)

Moscow 2024
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[Ipunoxenne 11
®opma oT3b1Ba HayyHOro pykosoaurens BKP

National Research University Higher School of Economics
School of Innovation and Entrepreneurship

Master of International Business Program

Master Thesis Research Advisor’s Review Form

Student

Topic:

(Name, Surname)

GENERAL REQUIREMENTS

OKor (1-3) or

making aspects are defined

«2 points» Guidelines
Clear cross-border component *“yes” - OK
is present *“no” — unsatisfactory grade (1-3)
Certain managerial decision- *“‘yes” — OK

*“no” - unsatisfactory grade (1-3)

Relevant numerical data and
financial results are provided

* both are present — OK

* only numerical data are present (no financial results; where
required) — minus 2 points from FINAL GRADE

* none are present — unsatisfactory grade (1-3)

Size of the Paper (the lower
one among “Main part” and
“Total” is applied)*

» within the required size — OK

* deviation of less than 10% of the min required size* —
minus 2 points from FINAL GRADE

* deviation of more than 10% of the max required size* —
unsatisfactory grade (1-3)

NOTE: unsatisfactory grade is considered FINAL, no further evaluation required

EVALUATION

Points
(0-10)

Comments

Introduction

Knowledge gap in current
research is identified

Obiject, subject, hypothesis /
research question, goals and
tasks are valid

Body of the Paper

Logically structured, topic
thoroughly explored (balanced
combination of theory and
analysis)

Adequacy and completeness
of theoretical background on
the topic

Relevance, sufficiency and
depth of primary analysis

Clear evidential support for
findings is provided

Conclusion

Problems stated in the title
were solved / key questions

39




were answered

Format of the Paper

Proper formatting (titles,
headings, etc.), grammar and
syntax used

References within text and in
bibliography correctly cited

FINAL GRADE (may differ
from the mean value)

Overall Comments
Strengths:

Weaknesses/Suggestions:

Academic advisor

(signature)
[ »

(Full name; academic degree, position, department)

20 (datw)

(Additionally the review can be written in free format provided that all the earlier mentioned criteria have been
evaluated. It is desirable to characterize the activity and responsiveness of a student during communications with the
research advisor; independence and sense of responsibility; timeliness of the paper submission (draft and the final
text); effort and interest demonstrated as well as creative thought)

Evaluation criteria

Main part

Total

OK

80 000 - 100 000

100 000 - 120 000

Deviation up to 10% (minus 2 points)

72000 - 80 000 or 100 000 - 110 000

90 000 - 100 000 or 120 000 - 132 000

Deviation more than 10% (unsatisfactory grade 1-3)

less than 72 000, more than 110 000

less than 90 000, more than 132 000
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[Ipunoxenne 12
®dopma 0T3bIBA PELICH3EHTA

National Research University Higher School of Economics
School of Innovation and Entrepreneurship

Student

Master of International Business Program
Master Thesis Opponent’s Review Form

Topic

(Name, Surname)

GENERAL REQUIREMENTS

OKor (1-3) or

making aspects are defined

«2 points» Guidelines
Clear cross-border component *“yes” - OK
is present *“no” — unsatisfactory grade (1-3)
Certain managerial decision- *“‘yes” — OK

*“no” - unsatisfactory grade (1-3)

Relevant numerical data and
financial results are provided

* both are present — OK

* only numerical data are present (no financial results; where
required) — minus 2 points from FINAL GRADE

* none are present — unsatisfactory grade (1-3)

Size of the Paper (the lower
one among “Main part” and
“Total” is applied)*

* within the required size — OK

* deviation of less than 10% of the min required size* —
minus 2 points from FINAL GRADE

* deviation of more than 10% of the max required size* —
unsatisfactory grade (1-3)

NOTE: unsatisfactory grade is considered FINAL, no further evaluation required

EVALUATION

Points
(0-10)

Comments

Introduction

Knowledge gap in current
research is identified

Obiject, subject, hypothesis /
research question, goals and
tasks are valid

Body of the Paper

Logically structured, topic
thoroughly explored (balanced
combination of theory and
analysis)

Adequacy and completeness
of theoretical background on
the topic

Relevance, sufficiency and
depth of primary analysis

Clear evidential support for
findings is provided

Conclusion

Problems stated in the title
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were solved / key questions
were answered

Format of the Paper

Proper formatting (titles,
headings, etc.), grammar and
syntax used

References within text and in
bibliography correctly cited

FINAL GRADE (may differ
from the mean value)

Overall Comments
Strengths:

Weaknesses/Suggestions:

Opponent

(signature) (Full name; academic degree, position, department)

“ ” 20 (date)

(Additionally the review can be written in free format provided that all the earlier mentioned criteria are evaluated. It is
desirable to characterize originality and novelty of the paper as well as effort, interest and creativity demonstrated by
the student. It is possible to provide the questions that the student will have to answer during the defense. It is necessary
to provide an overall evaluation of the paper in conclusion)

Final grade recommended by the opponent

*
Evaluation criteria Main part Total
OK 80 000 - 100 000 100 000 - 120 000
Deviation up to 10% (minus 2 points) 72 000 - 80 000 or 100 000 - 110 000 | 90 000 - 100 000 or 120 000 - 132 000
Deviation more than 10% (unsatisfactory grade 1-3) | less than 72 000, more than 110 000 less than 90 000, more than 132 000
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