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I. GENERAL PROVISION
Professional Internship includes:
e Pre-graduation Internship;
e Pre-graduation Project.
Students can choose one type of professional internships proposed.

1.1 The purpose and objectives of Professional Internship
The purpose of Professional Internship is the acquisition by students of professional
experience, improvement of competences obtained in the learning process, as well as
improvement of skills in typical spheres of professional activity of a specialist in regional
studies.
The objectives of Professional Internship are:
e consolidation and deepening of theoretical knowledge in the disciplines learned
during the study at the university;
e creating conditions for the practical application of knowledge in the field of
general professional, specialized regional studies disciplines;
e the formation and improvement of basic professional skills in the field of
application of modern information technologies;
e the formation of information competence in order to successfully work in
professional activities;
e ensuring the success in further professional career.

1.2 The place of Professional Internship in the structure of the EP

The discipline is a part of Block 2. Internship(s), Student Project Work and
Research.

Study form — without using an online course.

The student must be fluent in English and Asian language of specialization at a level
not lower than Upper-Intermediate and successfully master all the disciplines of the EP
preceding Pre-graduation internship.

A student who has not completed Professional Internship cannot be allowed to
participate in the defense of the Graduation Thesis.

1.3 Method of conducting Professional Internship
Professional Internship is carried out in two ways: stationary or visiting. Stationary
Professional Internship can be taken in organizations located on the territory of Moscow
or surrounding regions if it does not require the temporary relocation of a student. Visiting
Professional Internship can be taken if the organization is located outside the areas
mentioned above.
The duration of Professional Internship:
e Pre-graduation Internship
The duration is 4 weeks. It cannot be started later then the official date of EPT.
e Pre-graduation Project
The duration is set by supervisor of the project. It can be carried out in any time
during the 3 and 4™ academic year but no later than the end of official period of EPT.

Pre-graduation Internship may be taken in:
e The specialized structural units of the HSE, including research divisions,
departments, and the Faculty of World Economy and International Affairs, but external to



the educational programme “Economics and Politics in Asia”.

¢ Third-party Organizations, Russian and/or foreign, municipal, public, commercial
and noncommercial enterprises, institutions connected to program’s profile, the content of
which corresponds to professional competencies developed within educational program,
conducting historical, political, economic, and other studies, primarily in the field of
international relations, or studies similar in structure and subject, or conducting practical
activities with foreign partners.

Pre-graduation Project may be taken in:

e The specialized structural units of the HSE, including research divisions and
departments, including the Faculty of World Economy and International Affairs, including
the Educational Programme “Economics and Politics in Asia”.

Third-party Organizations, Russian and / or foreign, municipal, public,
commercial and noncommercial enterprises, institutions connected to program’s
profile, the content of which corresponds to professional competencies, developed
within educational program, conducting historical, political, economic, and other
studies, primarily in the field of international relations, or studies similar in structure
and subject, or conducting practical activities with foreign partners.

Pre-graduation Project may be taken in following types:

a) Research (scientific and research) project is a project which main purpose
Is to conduct research involving obtaining a scientific or applied scientific product as
a result (articles/publications, a report, an analytical review or a note, an application
for a scientific grant, a methodological manual, etc.);

b) Practice-oriented (applied) project is a project which main goal is to solve
an applied problem, most often at the request of a customer external to HSE; the result
of such a project can be a developed and justified project solution, a business plan or
business case, a custom-made product, etc.;

Projects can be individual or collective, short-term (no more than one
module/semester) or long-term.

A student can choose a Pre-graduation Project in the VLIS (HSE University’s
virtual learning information system). He or she can also find a project himself or
herself inside or outside HSE.

The Pre-graduation Project must meet the following requirements:

1. to correspond to the profile of the BP (exc. EPT for service projects);

2. to be focused on the result, which is expressed in the form of the final

product;
The academic supervisor of the BP is authorized to block a project proposal if it has
not been agreed with the Supervisor of the project activity at the BP, if the academic
supervisor considers that the proposed project does not correspond to the profile of
the BP.

The Head of Internship at HSE University is appointed from among academic
personnel belonging to the Faculty of the World Economy and International Affairs of HSE
(hereinafter referred to as the Head of Internship at HSE). The Head of Internship at HSE
at HSE University develops Individual Tasks (Appendix 1 and 9) and the Schedule for
Practical Training of Students (Appendix 5 and 9), for the students to perform during the
period of Professional Internship. The content of Professional Internship, determined by
the individual task, must be relevant to the students' field of study and to the theme of the
Graduation Thesis.



Before the beginning of the term of the Pre-graduation Internship, depending on the
requests of students, who need in the place of the Internship, the Head of Internship at HSE
forms a database of institutions, organizations, enterprises for the Internship for these
students. The student placement for the Internship options provided by the BP is based on
the results of the 3™ year of study.

An agreement on practical training (Appendix 5) is necessarily signed between a
third-party organization and HSE if the student pursues a Pre-graduation Internship in any
third-party organization. Head of Internship at HSE and the Head(s) of Internship from
among the employees of this Organization (hereinafter referred to as the Head of Internship
of the third-party Organization) are appointed to manage the Pre-graduation Internship
conducted in third-party Organizations. Responsibilities of the Head of Internship of the
third-party Organization are set out in the contract/agreement with the Organization.

From the moment a student is enrolled as an intern, he becomes a subject to the rules
of labor protection and the internal rules in force at the enterprises, institutions and
organizations.

Students can independently search for places of professional internship,
coordinating the place of passage with the Head of internship at HSE. In this case,
Internship Agreement on providing internship(s) for student(s), must be provided as well.
It must be signed by HSE and the Organization, indicating the duration of the training and
the head of internship in organization.

As one of the methods of Professional Internship in visiting way, Professional
Internship may be carried out in Asia region during studying at the Kyung Hee University
at the 3" academic year. In this case, student at his or her free time may work in municipal,
public, commercial, and noncommercial enterprises, institutions and organizations, as well
as structural units of foreign universities of the Republic of Korea or in another student's
country of specialization. Student should coordinate his work with the Academic
supervisor of the BP and the head of Internship at HSE (before the beginning of this
employment).

Work in organizations abroad should not contradict the migration requirements.

Work in a foreign organization can be assessed as the Pre-graduation internship by
the decision of the Attestation commission of the BP, if this activity corresponds to the
competencies and goals of the Professional Internship at the BP.

For assessment as the Professional Internship, it should be consistent with following
provisions:

1) an agreement on practical training (Appendix 5) is necessarily concluded between
HSE and the organization;

2) duration of the work must be at least 4 weeks;

3) it must be relevant to the students' field of study and to the theme of the student’s
Thesis;

4) student should provide the Head of Internship at HSE with necessary Internship
reporting forms (see p. IV below) after the work is finished, these forms should be
submitted till mid-May of the 4™ year of BP. This work will be assessed as the Professional
Internship on the basis of Internship report or Project report (Appendix 2 and 9) and the
Review of Internship or Review of project from the student's supervisor in Organization
with assessment, signed by the authorized person of the Organization (director of the
Organization, head of department, supervisor, etc.).



Il. LIST OF EXPECTED EDUCATIONAL OUTCOMES THE

STUDENT HAS TO OBTAIN

INTERNSHIP

IN THE PROCESS OF CARRYING OUT

The Professional Internship process is targeted at the formation of the following

competencies®:

responsibility in the
implementation of
collective agreements
in the framework of
official
duties.

implement organizational
and managerial decisions
on the profile of activity.

Table 1
Content of competency Professional
Competenc Competency which is formed during tasks that
y code statement the internship require this
(development competency
descriptors)

YK-10 Able to carry out Able to develop and All
industrial or applied implement organizational professional
activities in  the and managerial decisions tasks
international according to the profile of
environment. activity.

OIIK-1 Able to carry out Able to develop proposals Organization
applied research in the and recommendations for al, scientific
field of international, applied  research  and and research
regional and cross- consulting; tasks
border interaction. Able to prepare analytical

materials, expert opinions,
and author’s comments on
current ~ problems  of
regional and international
development.

OIIK-5 Able to apply scientific Able to analyze and All
approaches, concepts synthesize tasks in the field professional
and methods of country and regional tasks
developed in the studies;
framework of the Able to apply the basic
theory of regional theories of domestic and
studies, international foreign scientific schools in
relations, comparative country and  regional
political science, studies.
economic theory to the
study of  specific
problems of regions
and  countries  of
specialization.

ITK-5 Able to take Able to develop and All

professional
tasks

! Competencies should be selected from the OS in accordance with the EP competency matrix




I1K-10 Able to critically Able to develop proposals Organization
evaluate the proposed and recommendations for al, scientific
options for managerial applied  research  and and research
decisions, develop and consulting. tasks
justify proposals for
their improvement.

I1K-20 Able to initiate and Able to develop and All

organize projects on
the subject of regional
studies and country
studies.

implement organizational
and managerial decisions
on the profile of activity.

professional
tasks

I1l. STRUCTURE AND CONTENT OF PROFESSIONAL INTERNSHIP

The total complexity of professional internship is 12 credits, 4 weeks.

Table 2
Ne Types of Activity content Formed
practical competencies
work
1 Analysis  of The study of regulatory acts in the unit for its YK-10, ITK-5
the scope of functional purpose, mode of operation,
the paperwork structure of this organization.
Organization
2 Work  with The collection and analysis of theoretical OIIK-1,
sources  of information necessary to carry out the tasks in OIIK-5
information practice
3 The solving | - Choosing the best solution to the problem and ITK-10, TIK-
of current carrying out work on the implementation of the 20
work tasks research project;
- Participation in  the preparation and
implementation of planned activities provided
for in the internship program;
- Fulfillment  of certain  official  tasks
(instructions) of the head of internship.
4 Preparation Collection and compilation of material OIIK-5
of an necessary for the preparation of internship
internship reporting documents
report

IV. PROFESSIONAL INTERNSHIP REPORTING FORMS

The format of the professional internship report is determined by the developer of
the internship program, based on the purpose and objectives of the Professional Internship.
After completing the professional internship (within 15 calendar days after its final day), a
student must submit the internship documentation:

A. Internship report or Project report (Appendix 2 or 9);

Report structure:

1. Introduction (the section should contain the goals and objectives of the internship)

2. The informative part.

The content of the informative part must include the following sections:

2.1. Brief description of the organization (place of internship) with a description of



the field of activity, organizational structure, and economic indicators.

2.2. Description of professional tasks solved by the student during internship (in
accordance with the goals and objectives of the internship programme and individual task).

3. Performed individual task (Appendix 1 or 9).

4. Conclusion (including self-assessment of competence development)

5. Applications (graphs, diagrams, tables, algorithms, illustrations, etc.).

B. Confirmation of Providing Instructions at a Company to a Student (Appendix 3);

C. Review of Internship or Review of Project from the student's supervisor with
assessment, signed by the head of internship (Appendix 4 or 9). The review of the
Organization with the assessment is signed directly by the supervisor / curator of the
student. The signature is sealed by the Organization' s stamp (if possible). If it is not
possibleto obtain the seal, student is permitted to receive review on the official letterhead
of the Organization.

D. Internship Agreement on providing internship(s) for student(s) (Appendix 5).

The internship report or Project report is completed exclusively by a student. Any
visuals can be attached to the report, showing intermediate and final results of the tasks
performed. On the cover page of the report, it is necessary to affix the internship assessment
by the head of internship from the Organization.

The review from the organization must contain an assessment of completeness,
detail, relevance, reliability of information about the student’s activities during the
internship, as well as the timeliness of the delivery of a package of documents are the basis
for the assessment. It should coincide with the assessment on the cover page of the
internship report.

Review from the organization is given in free form. It is desirable for the review to
reflect student’s professional tasks; quality of the program of internship; student’s attitude
to completing assignments received during the internship period; conclusions about the
professional suitability of the student; if necessary, comments on his personal and
professional qualities.

V.GRADING POLICY

The examination for the professional internship is carried out in the form an
assessment of reporting documentation.

5.1. Grading Policy

The report is graded by the head of the internship from the faculty. The grade is
written on the cover pages of the internship reports. A 10-point scale adopted by the Higher
School of Economics is used. The head of the internship evaluates the results of the
professional internship on the following approximate scale:

Gradeon a Approximate content of the assessment
10-point scale

10 - Brilliant The set of documents is complete, all documents are signed and certified
9 - Excellent properly. The purpose of the professional internship has been fulfilled or

three or more professional competencies have been fully developed and
8 - Almost put into practice (numerous examples and results of activities with
excellent comments by representatives of the organization, which are evaluated

expertly) are presented. There are no negative comments from




representatives of the enterprise or organization.

7 - Very good The set of documents is complete, but some documents are not signed or

are not properly certified. The purpose of the professional internship was

6 - Good fulfilled almost completely or partially worked out and put into practice

three or less professional competencies (some examples and results of
activities are briefly presented without comments from the organization’s
representatives, which are evaluated expertly). Minor negative comments
from representatives of the enterprise or organization.

5- Very The set of documents is complete, but some documents are not signed or
satisfactory are not properly certified. The purpose of the professional internship has
4 - Satisfactory been partially or insufficiently worked out and three or less professional

competencies have been put into practice. Negative comments from
representatives of the enterprise or organization.

3 - Very The set of documents is incomplete. The purpose of the professional
unsatisfactory internship is not fulfilled. Serious negative comments from representatives
2 - Bad of the enterprise or organization.

1 - Very bad

The resulting grade is set by the formula

Gresult = 0.5°Greview + 0.5-Gdoc, Where
Greview — assessment for the work performed, done by the head of the internship of

the organization according to the results of the student work (either on the cover page of
the internship report or in the review),

Odoc — assessment for the student’s report, done by the Head of Internship at HSE

(on the cover page of the internship report).

The resulting grade is rounded arithmetically (>0.5 = 1).

The score is rounded towards the next integer.
Plagiarism and falsification of documents are graded as “0”.

VI. EDUCATIONAL, METHODOLOGICAL AND INFORMATION

SUPPORT OFINTERNSHIP

1.1. Main literature

No Name

1 MeToapl ¥ cpencTBa Hay4YHBIX HcciieqoBaHui: YueOHuk / A.A.IlwxypuH,
A.A.ITmwxypun (min.), B.E.IlatkoB - M.: HUL UH®PA-M, 2015. - 264 c.:
60x90 1/16. - ISBN 978-5-16-010816-2
http://znanium.com/catalog.php?bookinfo=502713 [available from the HSE
network]

1.2. Additional literature
No Name
1 OcHoBbl HayuHbIX UccnenoBanuit / b.M. I'epacumos, B.B. JIpoGsimeBa, H.B.

3no6una, E.B. Hmkeroponos, I'.I1. TepexoBa. — Mocksa : DOPYM, 2013. —
272 C. - ISBN 978- 5-91134-340-8.
http://znanium.com/catalog.php?bookinfo=390595 [available from the

HSE network]



http://znanium.com/catalog.php?bookinfo=502713
http://znanium.com/catalog.php?bookinfo=390595

1.3. Methodical recommendations of the faculty/EP
No Name
1 Regulations on the Academic Ethics in the written works of students of the

Faculty of World Economy and International Affairs of HSE.
https://www.hse.ru/mirror/pubs/share/direct/304903719

1.4. Databases, reference and search engines

No Name Access/download terms
1 Koncynprant [lmoc From the university’s internal network
2 Scopus From the university’s internal network

VII. MATERIAL AND TECHNICAL SUPPORT OF INTERNSHIP

Material and technical support of internship is reflected in the agreements for the
internship with individual organizations. The specified material and technical support must
meet the current sanitary and fire safety standards, as well as safety requirements during
work.

VIIl. DESCRIPTION OF THE GRADUATION INTERNSHIP FOR
STUDENTS WITH DISABILITIES AND THE DISABLED.

If there are special features or limitations due to health reasons or other objective
factors which prevent the student from participating in the Professional Internship, the
student must inform the academic supervisor before the Pl starts. The PI for students with
disabilities and the disabled is organized taking into account the peculiarities of
psychophysical development, individual capabilities, health status and other factors of a
particular student.


https://www.hse.ru/mirror/pubs/share/direct/304903719

Appendix 1

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Federal State Autonomous Educational Institution of High Education
National Research University Higher School of Economics

Faculty of World Economy and International Affairs
INDIVIDUAL INTERNSHIP TASK

Student’s name , group

Year of study: 4"

Field of study: 41.03.01 Foreign Regional Studies / 41.03.06 Public Policy and Social Sciences

BA Programme “Economics, Politics and Business in Asia”

Type of internship Pre-Graduation

Internship period from till

The goals of the internship are?: consolidation and development of the professional competencies
such as the research activities, institutional and managerial activities and analytical expertise.

The objectives of the internship are®: consolidation of theoretical knowledge obtained during the
study at HSE; development and consolidation of practical and analytical skills; development of
practical (technical) skills in solving specific research and / or applied work tasks in the field of
training (qualification: Bachelor); mastering the skill of presenting of professional activity results.

The content of the internship:

1. The study of the normative basis of the Organization’s functioning, mode of operation,
office work, the structure of the Organization;

2. The execution of individual work tasks and assignments appointed by the Head of the
Internship in the Organization and participation in the preparation and implementation of
planned activities in the Organization according to its business plan;

3. The research and compilation of data pertaining to regional studies to be used in the writing
of the Graduation Thesis;

4. The research of material necessary for the preparation of internship report and
corresponding documentation.

The expected results:

1. Able to carry out applied research in the field of international, regional and cross-border

studies/cooperation;

2 In accordance with the approved internship program
% In accordance with the approved internship program



2. Able to apply scientific approaches, concepts and methods developed in the framework of
regional studies theory, international relations, comparative political science, economic
theory to research and analyze specific problems of region and country of specialization;

3. Able to take responsibility for the implementation of collective agreements in the
framework of official duties;

4. Able to critically evaluate managerial decisions proposed by others, develop and justify
proposals for their improvement;

5. Able to initiate and organize projects related to region and country of specialization.

The Head of Internship from HSE /
The Head of Internship from the Organization /
Date Student’s signature




Appendix 2

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

FEDERAL STATE AUTONOMOUS EDUCATIONAL INSTITUTION
FOR HIGH EDUCATION

NATIONAL RESEARCH UNIVERSITY
HIGHER SCHOOL OF ECONOMICS

FACULTY OF WORLD ECONOMY AND INTERNATIONAL AFFAIRS
BACHELOR’S PROGRAMME “HSE UNIVERSITY AND KYUNG HEE UNIVERSITY
DOUBLE DEGREE PROGRAMME IN ECONOMICS AND POLITICS IN ASIA”
Field of study 41.03.01 “Regional Studies”

41.03.06 “Public Policy and Social Sciences”

STUDY YEAR |

INTERNSHIP REPORT

Student name (last, first), group

Grade of the head of Internship at HSE*

(grade)

(signature)
The head of internship from HSE

MOSCOW 202_

4 Numeric grade on a 10-point scale (10-8 Excellent, 7-6 Good, 5-4 Satisfactory, 3-1 Fail)



1. Introduction
The goals of the internship are:

2. The Informative Part
2.1 Brief description of the organization (field of activity, indicators, etc.) and the functionality received
by the student

2.2 Description of professional tasks solved by the student during internship (in accordance with the goals
and objectives of the internship program)

3. Conclusion (including self-assessment of competence development)
3.1 What new knowledge and skills did you acquire during the practice?

3.2 Your suggestions regarding the organizational and content side of the internship




Appendix 3

to Professional Internship Programme
for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Form Confirmation of Providing
Instructions at a Company to a Student

20

IToaTBep:kaIeHHe NPOBeIeHNsI HHCTPYKTAXKA /
Confirmation of Providing Instructions at a Company to a Student

Crynent/-ka ®I'AOY BO «HanmoHanbHBI HccIe10BaTENbCKII YHUBEPCUTET «Boiciias mkomna
sxkoHOMUKNY DPHUO | Student’s name , Studying at the
National Research University Higher School of Economics,

oOyJaromuiics/-asics Ha:

4-m kypce bakanaspckoii nporpammsl «IIporpamma nByx aunnomo HIY BIID u YHusepcutera
Kéuxu «OxoHomuka u mnonutuka B Asum»» (HampaBienue 41.03.01 3apyOexHoe
peruonosenenue) / being a 4" year student of Bachelor’s Programme “HSE University and Kyung
Hee University Double Degree Program in Economics and Politics in Asia” (41.03.01 Regional
Studies),

HaIpaBJICHHBIN/-as UL MPOXO0KICHUS yueOHOU MPaKTUKH B
(razeanue opeanuzayuu), | assigned for a pre-
graduation internship at (company title)

ObL1/-11a 03HaKOMIIEH/-Ha ¢: / Was acquainted with:
e TpeboBaHusMH oxpanbl Tpyaa / Occupational safety requirements
e TpeboBaHusAMH TexHUKH Oe3omacHocTH / Safety instructions in the workplace
e TpeOOBaHUSIMHU NOXKapHOI Oe3omacHocTH / Fire safety instructions in the workplace
e TIpaBWJIAMHU BHYTPEHHETO TPYIOBOTO pacnopsaka opeanuzayuu | Internal regulations of the
company / organization

PYKOBOI[I/IT CJIb IPAKTUKHU OT OPraHu3allin /
The head of internship from Company / Organization:

/
oomicnocmo | title @HUO u noonucw | name and signature

nepauwiii Oenn npaxmuxu | 1% day of internship

oama | Date



Appendix 4

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Review of the Head of Internship from the Organization with the recommended grade (see
instructions below):




Instructions for Review of the Head of Internship from the Organization.

The review of student’s work is written at the end of the Internship by the Head
(Supervisor) of the Internship from the Organization.
First and last names, place of the Internship and the term of Internship should be indicated.

The review should include:

- professional tasks performed by the student;

- completeness and quality of student’s work;

- student's attitude to the realization of tasks received during the Internship period;

- assessment of the formation of planned competencies

- conclusions about the professional suitability of the student; if necessary - comments on
his personal and professional qualities.

Code of Competency formulation Evaluation of formation of
competency competencies®
YK-10 Able to carry out industrial or applied

activities in theinternational
environment.

OIIK-1 Able to carry out applied research in the field
of international, regional,and cross-border
interaction.

OIIK-5 Able to apply scientificapproaches, concepts

andmethods developed in the framework of
the theory of regionalstudies, international
relations, comparative political science,
economic theory to the study of specific
problems of regions and countries of
specialization.

[1K-5 Able to take responsibility in
the implementation of collective
agreements in the framework of official
duties.

ITK-10 Able to critically evaluate the proposed

options for managerialdecisions, develop and
justify proposals for theirimprovement.

I1K-20 Able to initiate and organize projects on the
subject of regional studies and country
studies.

FINAL GRADE

The review is signed by the Head of the Internship from the Organization and certified by the
Organization seal (if possible).

> Numeric grade on a 10-point scale (10-8 Excellent, 7-6 Good, 5-4 Satisfactory, 3-1 Fail)



Appendix 5

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Template

Agreement for Practical Training of Students

202_

National Research University Higher School of Economics, hereinafter “HSE University”,
represented by

indicate full name of the signatory representing HSE University
acting pursuant to Power of Attorney No. , dated , 20__, on the one
hand, and

indicate the name of the Industry-specific Organization
hereinafter “Industry-specific Organization”, represented by

indicate name of the signatory representing Organization
acting pursuant to Power of Attorney No. , dated , 20__, on the
other hand, hereinafter individually referred to as a “Party” and collectively - as the “Parties”, have
entered into this Agreement for Student Practical Training (hereinafter the “Agreement”) as
follows:

1. The Agreement's Subject
1.1. The subject of the Agreement is the organization of practical training for HSE

University student(s) of ___ year of study on the degree programme , field of study
(hereinafter the “student”(s) and “practical training”, respectively).
1.2. The duration of the student internship: from to

Option 1 (applicable for internships organized in a face-to-face format).

1.3. The implementation of components of the degree programme as part of the practical
training shall be carried out with the use of Industry-specific Organization's facilities, located at
the address

Option 2. (applicable for internships organized remotely).

1.3. The implementation of components of the degree programme as part of the practical
training shall be carried out remotely, without the use of the premises owned by the Industry-
specific Organization. As per part 4 art. 16 of Federal Law No. 273-FZ "On Education in the
Russian Federation", dated December 29, 2012, the place of business of HSE University shall be
deemed as the location where the educational activities are carried out whenever practical training
is held remotely.

2. Rights and Obligations of the Parties

2.1. HSE University is obliged to:

2.1.1. appoint a practical training supervisor at HSE University who will:

2.1.1.1. ensure the delivery of practical training during the implementation of the degree
programme components;

2.1.1.2. organize the participation of the student(s) in the completion of certain types of
works, which are relevant to their future professional activities;

2.1.1.3. provide methodological support for the University’s student(s) during the
completion of certain types of work, which are relevant to their future professional activities;



2.1.1.4. bear responsibility jointly with the staff member of the Industry-specific
Organization charged with the implementation of the degree programme components in a form of
practical training, for the health and safety of both the University’s staff and students, compliance
with fire safety rules, occupational safety requirements, safety techniques and
sanitary/epidemiological rules and hygienic norms;

2.1.2. should a practical training supervisor be replaced, inform the Industry-specific
Organization about this within a 10-day period;

2.1.3. in a class timetable, delineate those types of learning activities, internships and
other degree programme components, which shall be mastered by student(s) in a form of practical
training, e.g., the place and timeframe for their implementation;

2.1.4. second HSE University student(s) to the Industry-specific Organization for the
pursuit of the degree programme components in the form of practical training.

2.2. The Industry-specific Organization is obliged to:

2.2.1. foster the conditions for the implementation of the degree programme components
in the form of practical training and, unless otherwise is stated in p. 1.3 of the Agreement, grant
students access to equipment and technical facilities for their training in an amount permitting the
completion of certain types of work, as deemed relevant to the future professional activities of
HSE University students;

2.2.2. appoint a responsible officer, who meets the requirements of Russian labour
legislation in terms of clearance for the engagement in teaching activities, from among the staff at
the Industry-specific Organization, who will be overseeing the delivery of practical training on
behalf of the Industry-specific Organization;

2.2.3. confirm that the appointee meets requirements of respective Russian labour
legislation with respect to their admission to teaching activities, guarantee the submission by the
responsible staff member and transmission to HSE University of a written Representations and
Warranties form, as developed by HSE University (Annex No. 1 to the Agreement);

2.2.4. should a person appointed as per p. 2.2.2 of the Agreement be replaced with a new
responsible officer, within a 10-day period, inform HSE University about this, and thus ensure the
receipt of the Warranties and Representations form from the new appointee, as per p. 2.2.3 of the
Agreement;

2.2.5. ensure safe conditions for the implementation of the practical training components,
compliance with the fire safety regulations, occupational safety requirements, safety techniques
and sanitary/epidemiological rules and hygienic norms;

2.2.6. carry out evaluations of job conditions at workplaces, utilized for the
implementation of the practical training components, as well as inform the University's
administration about the labour conditions and occupational safety requirements in effect at said
workplaces;

2.2.7. familiarize the University’s student(s) with the internal labour regulations in place
at the Industry-specific Organization;

2.2.8. conduct orientations for the University’s student(s) with respect to occupational
safety and safety techniques, as well as oversee that students observe said techniques;

2.2.9. inform the practical training supervisor at HSE University about any and all
instances of breaches of internal labour regulations, occupational safety standards and safety
techniques in place at the Industry-specific Organization, committed by the University’s students.

2.3. HSE University is entitled to:

2.3.1. monitor that the conditions for the implementation of the practical components of
the degree programme are aligned with the Agreement's terms;

2.3.2. request information in regards to the organization of practical training, including
the quality and overall volume of completed work, as deemed relevant to the students' future
professional activities;

2.3.3. demand that the Industry-specific Organization's responsible staff member present
written Representations and Warranties, as per p. 2.2.3 of the Agreement.



2.4. The Industry-specific Organization is entitled to:

2.4.1. request that the University’s student(s) follow internal labour regulations,
occupational safety standards and safety techniques and confidentiality requirements in place at
the Industry-specific Organization, as well as undertake all necessary steps to avert situations when
disclosure of confidential information is likely;

2.4.2. should breaches of their obligations or confidentiality requirements be identified
during the practical training period, as committed by a student(s), the provision of the practical
training components shall be suspended.

3. The Agreement’s Term
3.1. The Agreement shall come into effect upon its signing and remain valid until

( ).
4. Final Provisions

4.1. Disputes and disagreements, which may arise between the Parties during the
implementation of this Agreement’s terms, shall be settled through negotiation.

4.2. If settlement of disputes through negotiation is unfeasible, such disputes shall be
subject to review by court.

4.3. Amendments to the Agreement shall be made upon to the Parties’ mutual consent, in
writing and in the form of addendums to the Agreement, thus be made an integral part thereof.

4.4. The termination of the Agreement is possible upon the Parties’ mutual consent, by
court order, or through either Party's withdrawal from the execution of this Agreement. The Party
that initiates unilateral withdrawal from this Agreement's performance must inform the other Party
about this at least 2 (two) months prior to the Agreement's termination.

4.5. All notices, warnings, notifications, representations and other legally significant
messages (hereinafter collectively known as “messages”) exchanged by the Parties during this
Agreement's implementation shall be sent by the Parties in writing by e-mail or regular post service
(hereinafter “via post™), with registered letters with notice upon delivery, in case of sending a claim
- with a list of attached documents, to the addresses indicated in clause 5 herein, or delivered by
courier to the industry-specific Organization's authorized representative against his/her signature.

4.6. This Agreement is drafted in 2 (two) copies, with 1 (one) copy for each Party. All
copies shall bear equal legal force.

4.7. This Agreement has the following attachments, which shall constitute an integral part
hereof:

Annex No. 1 — Sample Warranties and Representations Form for Responsible Staff
Member.

5. Addresses, Bank Details and Signatures of the Parties



Industry-specific Organization:
Name

Location

[INN] [KPP]

Contact person: full name, position]
Telephone: [ telephone number ]
E-mail: [ e-mail]

Job title
[ initials, last name/

seal

HSE University:
National Research University Higher School of
Economics

Location:

20 Myasnitskaya Ulitsa
Moscow, Russia, 101000
INN 7714030726

KPP 770101001

Contact person: full name, position]
Telephone: [ telephone number ]
E-mail: [ e-mail]

Job title
[ initials, last name /

seal



Annex 1

to Agreement for Practical
Training

Template

WARRANTIES AND REPRESENTATIONS
of responsible staff member in charge of the implementation of practical components of degree
programmes at the Industry-specific Organization

20

1. For the purposes of ensuring safe conditions for practical training of HSE University’s
students at the Industry-specific Organization

short name of the Industry-specific Organization
(hereinafter the "Organization™) (art. 28, 41 of Federal Law No. 273-FZ "On Education in the
Russian Federation™, dated December 29, 2012, provisions of the Agreement for Practical Training
signed between HSE University and the Organization),
I,

full name
having been appointed as the responsible staff member for the implementation of the practical
components of degree programmes on the part of the Industry-specific Organization,
as defined by art. 431.2 of the Civil Code of the Russian Federation, hereby warrant and
represent to HSE University that | am not subject to any restrictions in terms of my clearance to
engage in the implementation of education activities, namely:

| am not deprived of the right to engage in teaching activities as per a court verdict that is
in force;

I do not have, not have I had, any criminal record, nor have | been subject to criminal
prosecution (with the exception of the termination of said prosecution on exonerative grounds) for
crimes against a person's life and health, freedom, honour and dignity (with the exception of
unlawful admission to in-patient psychiatric care facilities and instances of slander), a person’s
sexual integrity and freedom, family and minors, public health and morality, the foundations of
the constitutional system and state security, and humanity, as well as public safety;

I do not have an unexpunged or unspent conviction for other premeditated grave or serious
crimes;

| have not been deprived of legal capacity as per federally established procedures;

| do not have ailments included in the list of occupational hazards and risky works, which
must be preceded by obligatory prior and periodic medical examinations (check-ups).

2. HSE University shall rely on the aforementioned warranties made by the responsible
staff member, which shall be deemed material for the performance or the termination of the
Agreement for Student Practical Training signed between the University and the Industry-specific
Organization.

3. I'am hereby obliged to promptly disclose to HSE University, in writing, information (as
early as | become aware of it) about any issue, occurrence, grounds and/or circumstance (e.g.,
inaction), which may arise or which may become known to myself after the signing of the
Agreement for Student Practical Training, signed between the University and the Industry-specific
Organization, and until the expiry of the term thereof, and which may constitute a breach of any
of these warranties and representations.



4. In order to ensure compliance on the part of HSE University with respect to normative
legal acts, the directives of federal executive authorities, municipal entities, decisions, decrees and
inquires of bodies and persons charged with the implementation of individual functions and powers
of HSE University’s founder, performing control, oversight and watchdog functions and other
inspections in relation to the University, including auditors, as well as ensuring oversight on the
part of HSE University over persons who come into contact with minors in their professional
activities, | hereby give my consent to the University for the latter's implementation, starting from
the day when these warranties and representations are signed and throughout the entire term of the
Agreement for Student Practical Training by HSE University and the Industry-specific
Organization, with respect to the recording, systematization, accumulation, storage, update,
retrieval, use, transfer (exclusively for the purposes stated above) of my personal data, as contained
herein, including via automated means for data processing. In turn, this timeframe shall not limit
HSE University in terms of its organization of archival storage of documents, containing personal
data, in electronic (digital) formats.

| hereby consent to the anonymization, blocking, erasure and destruction of said personal
data in instances when this is necessary and/or possible during the attainment of said purposes.

| am aware that my consent for the processing of my personal data may be withdrawn
through my submission to HSE University of a written request with the substantiated reasons for
doing so provided therein.

The responsible staff member for the organization of the delivery of practical training components
of the degree programme at the Industry-specific Organization:

full name
signature / initials, last name
Date: , 20
Industry-specific Organization: HSE University:
Name
Job title Job title
/ initials, last name/ / initials, last name /

seal seal



Appendix 6

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

dopma
JloroBop 0 NpakTH4ecKoii NOAroToBKe 00y4arommuXxcs
r. MecTo 1J1s1 BBOJIa TEKCTA. MecTo U1 BBOAA JATHL

Bapuanm 1 (npumensiemcs npu 3axnoueHuy 002060pa ¢ OPUOULECKUM TUYOM)

®enepalibHOE TOCYAAPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEKICHUE BBICIIETO
oOpa3oBanus «HanmoHanpHbIN HCCIEI0BaTENbCKUNM YHUBEPCUTET «BbIciias mkosna
3KOHOMHUKHN», UMeHyeMoe B aanbHelem « HUY BUIDy», B aune Mecto s BBO1a TEKCTA.,
JICUCTBYIOILIETO HA OCHOBAHUM JOBEPEHHOCTU OT MecTo Juist BBOJIA J1aThl. No, C OTHOM CTOPOHBI,
u MecTto /1715 BBOJIa TekcTa., MMeHyeMBriOepuTe sievent. B ganpHeimeM «[IpodpunbHas
OpraHu3anus», B auue MecTo /Ui BBOJIa TEKCTA., TEUCTBYIOIIETO HA OCHOBAHUU JOBEPEHHOCTH
oT Ne, ¢ Ipyroit CTOpOHBL, UMEHYEMBIE IO OTAENIbHOCTU «CTOpOHa», a BMecTe — «CTOPOHBI»,
3aKJTIOYMIIM HACTOSIIIUNA JJOTOBOP O MPAKTUYECKON MOATOTOBKE O0YyJArOIINXC (J1anee —
JloroBop) 0 HIKECIETYIOIIEM.

Bapuanm 2 (npumensemcsa npu 3axniouenuu 002080pa ¢ UHOUBUOYAILHBIM
npeonpurumamesnem)

denepalibHOE TOCYAAPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEKICHUE BBICIIETO
oOpa3oBanus «HanuoHanpHbIN HccIe10BaTENbCKUN YHUBEpCUTET «BbIciias mkona
3KOHOMHUKHN», UMeHyeMoe B aanbHelem « HUY BUIDy», B aune Mecto s BBO1a TEKCTa.,
JEHCTBYIOIIEr0 Ha OCHOBAaHUM JIOBEPEHHOCTH OT MecTo st BBO/1a 1aThl. Ne, ¢ OJHON CTOPOHBI,
u MHauBUlyallbHBIN IpeANpUHUMATENb MecTo Ui BBO/IA TEKCTA., UMEHYEMbIN B JJalbHEHIIIEM
«IIpodunbHast opranu3aiusy IeUCTBYIONINI Ha OCHOBaHUHM 3anucyu B EuHbIif
rOCY/IapCTBEHHBIN PeeCcTp UHINBUIYATbHBIX MPEANPUHUMATENCH O PETUCTPALINH (PHUIUIECKOTO
JuIa B KauecTBe nHANBUAyabHOTO npeanpunnmMatens OI'PHUIT NeMecro s BBO1a TekeTa.,
MMEHYEMBIE 10 OTAENbHOCTH «CTOpOHa», a BMecTe — «CTOPOHBI», 3aKIFOUNIIN HACTOSIIIHMA
JIOTOBOP O MIPAKTUYECKON MOATOTOBKE 00ydaronuxcs (nanee — JJoroBop) 0 HUKECIENYIOIEM.

Bapuanm 3 (npumensemcs npu 3aKnr04eHuu 002060pa c

Homapuycom/aosoxkamom/yupeoumenem CMH)

denepalibHOE TOCYAAPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEIKICHUE BBICIIIETO
oOpa3oBanus «HarmoHanbHBIN HCCIETOBATENLCKUIM YHUBEPCUTET «BhIcIias mkona
SKOHOMUKHY», UMeHyemoe B nanbHeimeM «HUY BIIDy, B muie Mecto uist BBOj1a TekcTa.,
JEHCTBYIOIIEro Ha OCHOBAaHUH JIOBEPEHHOCTH OT MecTo /1715t BBO1a 1aThl. No, ¢ O/THOH CTOPOHBI,
1 MecTo JIJis BBOJIA TeKCTa., HIMEHYeMbIH B JanbHeleM «lIpoduasHas opraHu3ammsi»
neiicTByromuii Ha ocHoBaHuu Jlumensuu Ne, umMeHyeMbIe 1o oTAenbHOCTH «CTOpOHA», a BMECTe
— «CTOpOHBIY, 3aKITIOYHIN HACTOSAIINN JOTOBOP O MPAKTUYECKON MOATOTOBKE 00YJArOIITHUXCS
(manee — JloroBop) 0 HUKECTEAYIOIIEM.

6. Ipeamet Jdorosopa
6.1. IlpemmeroM HacTosmero JloroBopa sBIsS€TCS OpraHU3alys MPAKTUIECKON

HOJATrOTOBKM oOOyuaromerocs (-eiicst) Bribepute snement. kypca HUY BIID, nmo mporpamme
MecTo Juis BBOJIA TEKCTA., HAIPABJIEHUE NOATOTOBKU MecTo juist BBo1a Texcera., Mecto s BBo1a
TeKCTa. (Jlajiee COOTBETCTBEHHO— 00yJaroImuiics (-asics)/ mpakTuyeckas HOAroTOBKa).



6.2. [IpakTrueckasl TOATOTOBKA OCYIIECTBIISIETCS B CPOK: ¢ MecTo /i1 BBOJA JIaThHL. TIO
MecTto JUig BBOJA NaThl..

Bapuanm 1 (npumensiemcs npu ouHom popmame npakmuuecKkor no020mosKu)

1.3. Peanuzanusi KOMIIOHEHTOB 00pa30BaTEILHOM MPOrpaMMbl B paMKax MPaKTUYECKON
MOJITOTOBKH OCYIIECTBIIsIeTCs B ToMenieHusix [IpodunbHoi opranu3auu, pacioa0KEHHBIX 110
aapecy MecTo Juis BBOJIA TEKCTA.

Bapuanm 2 (npumensiemcs npu OucmanyuonHom gopmame npaKmuyeckoi no02omosKu)

6.3. Peanmuzanusi KOMIOHEHTOB 00pa30BaTEIbHONW MPOrpaMMBbl B paMKax MPaKTHYECKON

HOJArOTOBKM OCYLIECTBISETCS B JUCTAaHUUMOHHOM (opmare Oe3 ucnosb3oBanus IIpoduibHoi
OpraHu3aled MpUHAMJIEKAUX €l noMemeHud. B coorBeTcTBUM ¢ 4YacThio 4 cratbu 16
®enepanbHoro 3akoHa ot 29.12.2012 Ne 273-®3 «O06 obpazoBanuu B Poccuiickoit @enepanumn»
MECTOM OCYIIECTBJICHUSI 00pa30BaTEIbHON NEATEIFHOCTH MPH OCYIIECTBICHUHU MPAKTHUECKOU
MOJTrOTOBKH B AUCTAaHIIMOHHOM (popmarte siBisieTcst MecTo Haxoxxaenus HUY BIID.

Bapuanm 3 (npumensiemcs npu cmewianHom gopmame npaxmuueckol no020moeKi)

1.3. Peanu3anus KOMIOHEHTOB 00pa30BaTEIbHON IPOrPAMMBbI OCYIIECTBIIAECTCS B
nomeneHusx [IpoduiibHOM opraHu3anyu, pactoiioKeHHBIX 0 aapecy Mecto jiis BBOjIA
TEKCTA..

Peanm3amuss KOMIOHEHTOB 00pa3oBaTEeNbHOM MpPOTpaMMbl Tak)Ke BO3MOXKHA B
TUCTaHIIMOHHOM (popmare 0e3 ucronb3oBanus [IpoduinbHOl opranu3anueil npuHaaAIeKaIuX en
nomernieHuit. B coorBerctBuu ¢ yactoio 4 cratbu 16 denepanbHoro 3akoHa ot 29.12.2012 No 273-
@3 «O6 obpazoBanuu B Poccuiickoit denepannn» MECTOM OCYIIECTBIECHUS 00pa3oBaTeIbHON
JESTSIILHOCTH TPU OCYIICCTBICHUH IMPAKTUYCCKOW IMOATOTOBKH B JUCTAHIIMOHHOM (opmare
SBIAETCS MecTOo Haxoxkaenus HY BIID.

7. IlpaBa u o6siz3anHocTtu CTOPOH
7.1. HNY BIID o6s3aH:

7.1.1. Ha3HAYMUTbH pyKOBOAUTEIS MO NMpakTuyeckoit noaroroske or HUY BIIID, koTopslii:

7.1.1.1. obecrieunBaeT OpraHu3allMil0 00pa30BATENBbHOW JAEATENbHOCTH B  (opme
NPaKTUYECKOH MOATOTOBKH MPH peaTu3alii KOMIIOHEHTOB 00pa30BaTeIbHON MPOrpaMMBbl;

7.1.1.2. opranusyer yuyacTue oOydaromierocs (-efcsi) B BBIIOJHEHHUHM ONpPEAETICHHBIX
BUJIOB pabOT, CBA3aHHBIX C Oyayliei mpodecCHOHaTbHON AeATENbHOCTBIO;

7.1.1.3. oka3pIBaeT METOJMYECKYI0 IMomouls obOydatromemycs(-eiics) HUY BIID npu
BBITIOJIHEHUH OTPEEICHHBIX BHUAOB pPaldOT, CBS3aHHBIX C Oyaymed mnpodeccuoHaTbHON
JeSITEIIbHOCTBIO;

7.1.1.4. HeceT OTBETCTBEHHOCTh COBMECTHO C OTBETCTBEHHBIM paboTHUKOM [IpodunbHoit
OpraHu3allii 3a peaju3aliio KOMIIOHEHTOB 00pa30BaTeNbHOM MporpaMmsl B (opme
NPaKTUYECKON MOATOTOBKH, 3a JKU3HBb U 310pOBbe oOydarouierocs (-eiicsa) u padoraukos HUY
BIIID, cobmoneHre MMM TpaBUi MPOTHBOIMOXKApHOW 0€30MacHOCTH, MPaBHI OXpaHbl TPYAA,
TEXHUKA O€30MacCHOCTH U CAHUTAPHO-3MHMJIEMHOJIOTMYECKUX TMPaBUJI W TUTHEHUYECKUX
HOpPMaTHBOB;

7.1.2. mpu cMEHe PYKOBOAMTEINS MO MPAaKTUYECKOH MoAroToBKe B 10-TH JHEBHBIH CPOK
coo01muTh 00 3TOM IIpodunsHON opranuzanuu;

7.1.3. yCTaHOBHUTH B PACIMCAaHHWU 3aHATHU BHUIBI y4eOHOW AEATENBHOCTH, MPAKTHKH U
UHBbIE KOMIIOHEHTHI 00pa30BaTeNbHON MPOrpaMMbl, OCBauBaeMble oOyuatommmcs (-eiics) HUY
BIIID B hopme mpakTHUeCcKOil MOATOTOBKH, BKIIIOYAs MECTO M BPEMsI UX ITPOBEACHUS;

7.1.4. wnanpaBuTh oOy4aromerocs (-ytocst) HUY BILD B [Ipo¢dunbHyro opranu3anuro ais
OCBOCHMS KOMIIOHEHTOB 00pa30BaTeIbHON MPOrpaMMbl B popMe MPAKTHYECKON OATOTOBKH.

7.2. IlpodpunbHas opranuszanus o0s3aHa:



7.2.1. co3marh yClnoBUs IJIsl peaau3alii KOMIIOHEHTOB 00pa30BaTeIbHON MPOTPaMMEbI B
dopMe MpaKTHUECKOW IMOATOTOBKH, €CIM HMHOE HE IperycMoTpeHo myHkrom 1.3 JloroBopa
MPEIOCTaBUTh oOydaromemMycs (-eics) DOCTYN K OOOPYJOBAaHHIO M TEXHUYECKHUM CpEICTBaAM
o0yuyeHHss B 00beMe, MO3BOJISIONIEM BBIOIHATH ONpPEICNCHHBIE BHABI paboT, CBA3aHHBIE C
Oynymieit mpodeccHoHaATbHON AeSITeNFHOCTRIO oOydaromuxcs HUY BIID;

7.2.2. Ha3HAYUTHb OTBETCTBEHHOE JIUII0, COOTBETCTBYIOIIEE TPEOOBAHUSAM TPYAOBOTO
3aKkoHoJaTenbcTBa Poccuiickoit denepaiuu 0 JOMyCKe K IMEIarorM4eckKor AEsTeNbHOCTH, W3
yucna pabotHukoB IlpodunbHON opraHu3anuy, KOTOpoe OOecHeuuBaeT OpraHU3alUIo
peaM3anuy KOMIIOHEHTOB 00pa30BaTeNbHOM IpOorpaMMebl B (hopMe IPpaKTHUECKOH MOATOTOBKH CO
ctoponsl [IpodunbpHOl opranu3anuu;

7.2.3. B TOATBEPXKICHHWE COOTBETCTBUS HA3HAUYEHHOTO OTBETCTBEHHOTO  JIMIA
TpeOOBaHUSIM TPYAOBOrO0 3akoHOJaTenbcTBa Poccuiickoit ®Deneparuu 0  JOMyCcKe K
NEAarorn4eckon JesITeIbHOCTH O0ECIIEUUTh IMOJIyY€HUE OT OTBETCTBEHHOIO JIMIA U Iepenady
HUWY BIID nucemennoro 3aBepenus no popme HUY BIID (npumnoxenue Ne 1 k [JoroBopy);

7.24. mpu cMeHe nuIA, HA3HAYEHHOTrO corjacHo myHKTy 2.2.2 Jloroopa, B 10-TH
THEBHBIM Ccpok coobmuth 00 atom HUY BIID u obecrneuuTh MNONTy4eHHE OT JPYroro
OTBETCTBEHHOTO JINIIA 3aBEPEHUI cornacHo MyHKTy 2.2.3 JloroBopa;

7.2.5. obecrnieunTh 0O€30TACHBIC YCIOBHS pealn3allii KOMIIOHEHTOB O0pa30BaTeIbHOU
nporpaMMbl B (OpMe MPAKTUYECKOH MOArOTOBKH, BBITIOJHEHHE MPABUI MPOTHBOIMOKAPHOU
0€30MacCHOCTH, TNpaBWJI  OXpaHbl  TpPylda, TEXHUKM  OE30MACHOCTH W  CaHHTApHO-
AMUAEMUOJIOTMYECKUX NPABUIJI U TUTHEHUYECKUX HOPMATHBOB;

7.2.6. TPOBOAUTH OIIEHKY YCJIOBHUH TpyJa Ha paboOuyuX MeECTax, HCIOJIb3YEeMbIX MpHU
peanu3anuyu KOMIOHEHTOB 00pa30BaTEIbHON MPOrpaMMbl B (POpMe MPaKTUUECKON OATOTOBKH, U
coobmate pykoBoautenro HUY BIID 06 ycnoBusx tpyna u TpeOOBaHUSAX OXpaHbl TpyAa Ha
pabouem mecTe;

7.2.7. o3HakomuTh oOyuaromierocs (-ytocs) HUY BIID c¢ mpaBunamu BHYTpPEHHETO
TpyaoBoro pacnopsiika [IpoguibHoil opranuzanuu;

7.2.8. mposecTH WHCTpyKTax obOyduaromierocs (-evics) HUY BIID mo oxpane Tpyna u
TEeXHHKE 0€30IIaCHOCTHU U OCYIIECTBIATH HAJ[30p 3a COOMI0AeHNEM oOyJaromumMmcs (-eicsi) mpaBuil
TEeXHUKU 0€30I1aCHOCTH;

7.2.9. 000 Bcex ciyuasx HapyuieHus oOyuwaromumcs (-eiics) HUY BIID mnpasun
BHYTPEHHEI0 TPYJIOBOI'O PacHoOpsijiKa, OXpaHbl TpyAa M TeXHUKU OezomacHoctu IlpoduisHoit
OpraHu3alK COOOIUTh PYKOBOJIUTENIO IO IpakTHieckoil moaroroske ot HUY BIIID.

7.3. HY BIID umeer npaso:

7.3.1. OCyIIECTBIIATh KOHTPOJb COOTBETCTBHUS YCJIOBHUH pealu3aluyd KOMIIOHEHTOB
o0pa3oBaTenbHOI MporpaMMsl B popMe MPaKTUUECKOI MOAroTOBKU TpeboBaHusM JloroBopa;

7.3.2. 3ampammBarh WHOOPMANHIO 00 OpraHHU3AIMK MPAKTHYECKON IMOATOTOBKH, B TOM
YHClie 0 KaYeCTBE U 00beMe BBIIMOIHEHHbBIX 00y4JaromuMmcs (-eics) paboT, CBA3aHHBIX ¢ Oyaymien
npodeCCHOHATLHOMN 1eATENbHOCTHIO;

7.3.3. TpeboBaTh OT oTBeTCTBeHHOIO JHua [IpoduinbHoM opraHu3anmuu nmpeaocTaBiIeHUs
MMCbMEHHBIX 3aBEPEHUN B COOTBETCTBUHU € IMyHKTOM 2.2.3 JloroBopa.

7.4. Ilpo¢unbHas opraHu3aiysi UMeeT MpaBo:

7.4.1. TpeboBarb oT oOyuaromeroca (-eiics) HUY BIID cobmrogenust mnpaBuil
BHYTPEHHET0 TPYJIOBOIO pacrlopsiika, OXpaHbl TpyAa U TEXHUKH OE30MaCHOCTH, pPEKUMa
KOH(UICHIMATBHOCTH, TPpUHATOrO B [IpoduinbHOl opranuzanuu, npeAnpuHIMaTh He00X0JUMbIe



NEWCTBUsI, HaNpaBJICHHbIC HAa MPEJOTBPAIICHHE CHTYalluH, CIOCOOCTBYIONICH pa3TialleHHIO
KOH(HICHIIMATBHON HH(OpMAIHH;

74.2. B cnyuae ycraHoBleHHsS (akTa HapylmieHus oOydarommmcs (-eics) CBOHMX
o0si3aHHOCTEH B MepHOA  OpraHu3allil  NPAaKTUYECKOH  IMOATOTOBKH,  PEXHMA
KOH(HICHIIMAIHPHOCTH  IPUOCTAHOBUTH  pEAM3allMI0  KOMIIOHEHTOB  00Opa3oBaTeNbHOU
porpaMMebl B (hOpMe MPaKTUIECKOH MO OTOBKH.

8. Cpok aeiicTBHS 10TOBOpPA
3.2. J1oroBop BCTYIAET B CHJIY MOCIIE €ro MOAMUCAHMS U JIeHCTBYeT 1o MecTo jiisi BBOJIA
J1aThl.
Pempocnexmusnas ocosoprxa oobaesnsemcs npu Heobxooumocmu (eciu 0ama nOONUCAHUS

no3oce 0amvl HAYALA NPAKMULECKOU NOO20MOBKU)
3.3. JloroBop pacmnpocTpaHseT JACHCTBHEC HAa OTHOIICHHS CTOPOH, BO3HHUKIIUE JO €ro

3aKJIIOUYCHUS, @ UMEHHO ¢ MecTo Jijis BBOJIA JIATEL. T., B COOTBETCTBHU cO CT. 425 'K PD.

9. 3ak/104HnTe/IbHbIE M0JI0KEHUS
9.1. Copel  w/mim pasHorJIacHsi, BO3HHUKIIHE Mexay CTOpoHaMH TpU HCHOJTHEHUH

ycnoBuid JloroBopa, pemaroTcs myTéM neperoBoOpoB.

9.2. B ciyyae HEBO3MOKHOCTH Pa3pelICHUs] PAa3HOTIACHN IyTEM IIEPETOBOPOB, CIIOPHI
MOJJIEKAT PACCMOTPEHUIO B Cy/1I€OHOM MOPSIKE.

9.3. 3menenue JloroBopa ocymiecTBisieTcss mo corjiameHuto CTOpoH B HMUCHbMEHHOU
dopMe B BuUAEC [OMOIHUTEIBHBIX cornameHuii k JloroBopy, KOTOpbIe SIBISIOTCS €ro
HEOTHEMJIEMOH YacCThIO.

9.4. Pactopxenue [loroBopa momyckaercs mo coryameHnuto CTOpOH, IO PEeHIeHHI0 Cya
WM BCIIE/ICTBUE OJTHOCTOPOHHETO 0TKa3a Jr000i n3 CtopoH ot ucnosnHenus Jlorosopa. CtopoHa-
WHUIMATOP OJHOCTOPOHHETO OTKa3a OT MCHONHeHus JloroBopa oOs3aHa yBEJOMHUTH 00 3TOM
npyryto CTopoHy He MeHee, 4eM 3a 2 (/1Ba) Mecsiia 10 pactop:keHust Jorosopa.

9.5. Bce cooOmieHwus, MpeaynpekICHIs, YBEAOMIICHUS, 3asBICHHUS U WHBIC FOPUINICCKH
3HaYMMble coOoOIeHus (nanee BMecTe — coobuienne) CTopoH B xoze ucnoiHeHus Jlorosopa
HarnpasistoTcs CTOpoHaMU B MUCbMEHHOM (pOopMe 110 3JIEKTPOHHOI nouTe J100 uepes onepaTopoB
MIOYTOBOM CBSA3M OOIIETO MMOJIb30BaHU (Jajiee — MOYTOMN ), 3aKa3HBIM MMUCbMOM C YBEIOMJICHHEM O
BPYUYEHHUH, a MPETEH3US TAKXKE C ONMCHIO BIIOKEHUS, IO agpecaM, yKa3aHHBIM B pasfene 5
Jorosopa, nu0o0 mnepenaroTcs HAPOUYHBIM MOJ MOJNHUCH YIOJIHOMOYEHHOMY MPEIACTaBUTEIIO
npuHuMaroeir CTOpoHbl.

9.6. JloroBop cocTaBiieH B JIBYX JK3eMIUIIpax, Mo ogHOMY Jis kKaxjaoi u3 CrtopoH. Bee
AK3EMILISPBI UMEIOT OJIMHAKOBYIO OPUIUYECKYIO CUITTY.

9.7. K JloroBopy mpuiararoTcsi U SIBISIOTCS HEOTHEMJIEMOM €ro 4YacThbio CJeIyIoIue
PUIIOKESHUS:

ITpunoxenne Ne 1 -Tunosast popma 3aBepeHuit 00 00CTOATENBCTBAX Il OTBETCTBEHHOTO



JINIA.

10.  Anapeca, pekBu3uThl 1 oanucu CTopoH

IIpodguiabHas opraHu3anms:

MecTo HaXOXICHU:
MCCTO JJIs1 BBOJA TCKCTA.

BriOpaTh Beectu HoMep

KonTakTHOE umo: MecTo 171 BBOJ1a TEKCTA.
KonTaktHbiit Tenedon: MecTo i BBOIA
TEKCTA.

Konrtaktaseiii e-mail: Mecto s BBO1a
TEKCTA.

MecTo 111 BBOJA TEKCTA.

/Mecto mis BBoja tekcra. /

HUY BUI:

(enepaibHOE rOCYJAPCTBEHHOE aBTOHOMHOE
00pa3oBaTesIbHOE YUPEIKICHHE BBICIIETO
obpa3oBanus «HarmoHambHBIH
UCCIIe0BaTeIbCKUN YHUBEPCUTET «Bhicinas
IIKOJIa SKOHOMHUKHY

MecTo HaXOXKICHUS:
Poccus, 101000, r. MockBa,
yi1. Mscuuiikas, 1om 20
OI'PH 1027739630401

KonTakTHOE aumo: MecTo 1 BBOIa TEKCTA.
KonTakTtHsriii Tenedon: Mecto jiis BBOIA
TEKCTA.

KonTtaktaseiil e-mail: Mecrto s BBO1a
TEKCTA.

MecTo 1151 BBOJIa TEKCTA.

/MecTo 11 BBO/Ia TEKCTA.

/MLII.



[Tpunoxxenue 1

K IOTOBOpY O
IIPAKTHYECKOU MTOATOTOBKE
®dopma

3ABEPEHUS Ob OBCTOATEJIBCTBAX
JJIs1 OTBETCTBEHHOI0 JINIA 332 OPTaHHU3AIUI0 peaTn3allii KOMIIOHEHTOB 00pa30BaTeIbHON
MIPOrpaMMBbl B OpMeE MPAKTUYECKOM MOATOTOBKH cO cTOpoHbI [IpoduiibHOI opranuzanuu

« » 20 I.

5. B memsx o0ecnieueHuss O€30MACHBIX YCIOBHHM TNPOXOXKICHUS IPAKTHUECKON
noarotoBku  oOywarommxcss ~ HUY  BIID B mpodunbHOM — opraHM3anum — —

yKa3aTh COKPALICHHOE HAUMEHOBAaHHE TPOPMIBHON OpraHnu3aIluH

(manee — [IpodunbsHas opranuzanus) (cratbu 28, 41 denepanpHoro 3akona ot 29.12.2012 Ne
273-03 «O06 obpazoBanuu B Poccuiickoii denepanumy, YCIOBUS JOTOBOPa O IPAKTHYSCKON
noaroroBke Mexay HUY BIID u [IpodunsHoN opranusaiueii)

i, 5

ykazate @1 O nonaHoCTHIO
Ha3HAYEHHBI OTBETCTBEHHBIM JIMIIOM 3a OPraHU3alUI0 pealn3allii KOMIOHEHTOB
o0pa3oBaTebHON NIPOrpaMMebl B (hopMe MPaKTUUECKOM MOJATOTOBKH O cTOpOHBI IIpoduiibHoi
OpraHu3aiui,
B nopske cratbu 431.2 I'paxnanckoro kojekca Poccuiickoit denepanuu 3asepsito HUY

BIIID u moaTBepKaar0, 9TO HE UMEIO OTPAHUYEHUH K OCYIIECTBICHUIO JICITSILHOCTH B cepe
00pa3oBaHus, @ MIMEHHO:

HE JIMIIEH I[IpaBa 3aHMMATbCS MEAArorn4ecko JesiTeIbHOCTbIO B COOTBETCTBUU C
BCTYNMBILVM B 3aKOHHYIO CHJIy IIPUTOBOPOM CYa,

HE UMEI U HEe HUMEJ CYAMMOCTH, HE IOABEPrajics YroJIOBHOMY IIpECiIEOBaHUIO (3a
UCKJTIOUEHHEM MPEKPAICHNs YTOJIOBHOTO MpeciieIoBaHus M0 peadMIUTUPYIOIIUM OCHOBaHHSIM)
3a MPECTYIUIEHUsI NMPOTUB KU3HU U 3JI0pOBbs, CBOOOBI, YECTU U JIOCTOMHCTBA JIMYHOCTH (32
VCKJIIOYEHHEM HE3aKOHHOM TOCIMTAIM3alUy B MEIULMHCKYI) OPraHMU3alMI0, OKa3bIBAIOLIYIO
NCUXUATPUUECKYI0 TIOMOIIb B  CTAallMOHApHBIX  YCJIOBUSX, U  KIJIEBETHI), IOJOBOU
HEMPUKOCHOBEHHOCTH U TOJIOBOM CBOOOJIbI IMYHOCTH, IPOTHB CEMBU M HECOBEPILIEHHOIETHUX,
3/10pOBbsl HaceleHUs M OOLIECTBEHHONW HPABCTBEHHOCTH, OCHOB KOHCTUTYLMOHHOI'O CTpPOSl U
0€30IIaCHOCTH TOCYJapcTBa, MHpa M O€30MacHOCTH 4YeJIOBEYEeCTBAa, a TaKXkKe IpPOTHUB
00IIEeCTBEHHOI 0€30IIaCHOCTH;

HE MMEI0 HECHSATYIO WM HENOTAlUIEHHYIO CYAMMOCTD 3@ MHBIE YMBILIUICHHBIE TSKKUE U
0c000 TSKKUE MPECTYIIICHUS;

HE NMPHU3HAH He1eeCOCOOHBIM B YCTAaHOBJICHHOM (hefiepaibHbIM 3aKOHOM TOPSIIIKE;

HE MMl 3a00JieBaHUM, MPEAYCMOTPEHHBIX IE€PEUYHEM BpPEIHBIX U (MJIM) OMACHBIX
IPOM3BOJICTBEHHBIX (PaKTOPOB U PabOT, NMPH BHIMOIHEHUU KOTOPBIX MPOBOAATCS 00s3aTeNIbHbIE
Ipe/IBapUTENbHBIN U EPUOANYECKHE MEAUIIMHCKIE OCMOTPHI (00CIIEIOBaHMS).

6. HUY BIID mnonaraercs Ha BbIIEyKa3aHHbIE 3aBEPEHHMs OTBETCTBEHHOIO JIMIIA,
KOTOpBIE PACCMaTPUBAIOTCS KaK HMMEIOIIHME CYLIECTBEHHOE 3HAUE€HHE NJISi MCIOIHEHUS WIH
IpeKpalleHusl JOoroBopa O MpPaKTU4ecKoil moaroroBke oOywarommxcs mexay HUY BILID u
[TpodunpHOI opraHu3anuei.

7. 51 00s3ytoch He3aMeUIMTENbHO B NHCbMEHHOW (opme packpsiBath HUY BIID
nHpopmaruoo (Kak TOJBKO €My CTaHEeT HM3BECTHO 00 ATOM) O JIOOOM BOIMPOCE, COOBITHH,
OCHOBAaHMU M (WIH) 00CTOATENHCTBE (B TOM YHUCIEe O O€3/1eHCTBUM), KOTOPBbIE MOTYT BO3HUKATh
WIK O KOTOPBIX €My MOXKET CTaTh M3BECTHO IOCI]E 3aKIIYEHHs JOroBopa O MPaKTHYECKON




noaroToBke odyvaronuxcs mexay HUY BIHID u [IpodunsHoit opranu3anueil U 10 UCTCUCHUS
CpOKa €ro JIEHCTBUS, U KOTOPBIC MPEICTABISIOT COO0H HApyIIEHUE KAaKOTO-IN00 U3 HACTOSIIUX
3aBEpPEHUI.

8. Hns neneit coomonenns HUY BIID tpeGoBanuii HOPMATUBHBIX IPABOBBIX AKTOB,
npuKa3zoB (¢efepaibHbIX OPraHoB MCIOJHUTENbHON BJIACTH, PEUICHUH MYyHHUIIMIATIbHBIX
00pa3zoBaHuil, peICHHH, TOPYYCHHUI 1 3aIIPOCOB OPraHOB U JIUII, OCYIIECTBISIOINUX OTACIIbHbIC
dbyakuun 1 nosHomouus yupeautesst HUY BIID, ocymiecTBasomux KOHTPOIbHBIC, HAA30PHBIC,
KOHTPOJIbHO-HA/I30pHBIE U MHBIE ITPOBEPOUYHBIE MeponpusTus B oTHomennn HUY BIID, B Tom
yucie ayautopoB, obOecriedueHus koHTpoias HUY BIID 3a jgunamu, BCTyNMamIIMMH B
HETNOCPE/ICTBCHHBIN KOHTAaKT C HECOBEPUICHHOJICTHHMH TIO POAY WX HPodeCcCHOHATHHOU
nearenbHocTH, g aaro HUY BIID cornacue Ha ocymniecTBiIeHUE MOCAESIHUM CO JHS MOANUCAHUS
HACTOALIMX 3aBEPEHUI U B TEUEHHE BCETO CPOKa AEHCTBUSI JOIOBOPA O MPAKTUYECKOM IIOArOTOBKE
mexay HUY BIID wu IlpodunbpHOi opraHu3ammei 3amuch, CUCTEMaTH3allid, HAKOILICHUS,
XpaHEeHUs, YTOUYHEHHUs, U3BJICUCHUS, MCIIOIb30BaHUA, Mepeaadn (MCKIIOUUTEIBRHO B Mpejenax
0003HaYEHHBIX 11eJICi) MOUX MEPCOHATBHBIX JAHHBIX, COJIEPIKALINXCSA B HACTOSIINUX 3aBEPEHUSX,
B TOM 4YHCIE IyTeM AaBTOMAaTH3MPOBAHHOW 0O0paOOTKM TaKWX JMJaHHBIX. Takoil Cpok He
orpannuuBaer HWY BIIID B Bompocax opraHv3aluyd apXUBHOTO XPAaHEHUS JIOKYMEHTOB,
COJIEpIKalINX [IEPCOHANBbHBIE JAHHBIE, B AJIEKTPOHHOH (1IM(poBoii) hopMme.

S cornmacen Ha o0e3nMUMBaHuE, OJIOKUPOBAHHE, YJAIEHUE M YHUUYTOXKEHUE YKa3aHHBIX
NEPCOHANBHBIX JAHHBIX B CIIy4asx, KOT/Ia 3TO HEOOXOAMMO H/MIM BO3MOXKHO TPU peaTH3aluu
YKa3aHHBIX LIeJIeH.

Sl ocBemomiieH, 4TO corjacue Ha 0OpaOOTKYy NEpCOHANBHBIX JAaHHBIX MOXET OBITh
0TO3BaHO MHOHM mnyrtem mnpezactaBieHuss B HUY BIID nucbMeHHOro 3asBiEHHS C yKa3aHUEM
MOTHBUPOBAHHBIX MPUYUH €0 OT3HIBA.

OTBETCTBEHHOE JIUIIO 32 OPTAaHU3AIMIO peaTn3alii KOMIIOHEHTOB 00pa30BaTenbHOM
poTrpaMMebI B (hOpMe MPaKTUIECKOH MOATOTOBKH ¢O cTopoHbI [IpodminbHOi opranuzanuu:

ykazath @O moHOCThIO

IMoamucs/Unnnumansl, @amMuimns

Harta « » 20 rona.
IIpodunibHas opranusanus: HHUY BIID:
MecTo AJ1s1 BBOJIa TEKCTA. MecTo JJ1s BBOJA TEKCTA.
/Mecto s BBoga tekcra./ /Mecto mis BBoga Tekcra./




3ABEPEHUSA Ob OBCTOATEJBCTBAX
JJIs1 OTBETCTBEHHOI0 JIMIA 332 OPTaHHU3AIUIO peaTn3allii KOMIIOHEHTOB 00pa30BaTeIbHON
MIPOrpaMMBbI B OpMeE MPAKTUYECKOM MOATOTOBKH cO cTOpoHbI [IpoduiibHOI opranuzanuu

« » 20 I.

1. B nensx oGecrneyeHus 0€30IaCHBIX YCIOBUI MPOXOXKIEHHS MPAKTUYECKOM MOATOTOBKU
oOyuaromuxcst HUY BIID B npodunbHO# opranuzanum —

yKa3aTh COKPALICHHOE HAUMEHOBaHHE MPOQMIBHON OpraHnu3aIuH

(manee — [IpodunsHas opranuzamus) (cratbu 28, 41 denepanpHoro 3akona ot 29.12.2012 Neo
273-03 «O06 obpazoBanuu B Poccuiickoii Denepanum, YCIOBUS JOTOBOPA O IPAKTHYSCKON
noarotoBke Mexxay HUY BIID u IIpoduibHOl opranu3armeii)

q, ,

yka3atb @O noaHocThi0
Ha3HAYEHHBIN OTBETCTBEHHBIM JIMIIOM 33 OPraHU3al{I0 PeaJn3alui KOMIOHEHTOB
o0pa3oBaTenbHOI MporpaMMbl B opMe MPaKTHUECKOH MOArOTOBKU CO CTOPOHKI [IpodunbHoit
OpraHu3aiui,
B nopske cratbu 431.2 I'paxaanckoro kojekca Poccuiickoit denepanuu 3asepsito HUY

BIID 1 moaTBep:xaa0, 4To HE UMEI0 OTPAaHUYEHUN K OCYIIIECTBICHUIO ACSITEIHLHOCTH B cpepe
o0pa3oBaHUs, a UMEHHO:

HE JIMIIEH I[IpaBa 3aHMMATbCS MEAArorn4ecko JesiTeIbHOCTbIO B COOTBETCTBUU C
BCTYIIUBILMM B 3aKOHHYIO CHUJTy IPUTOBOPOM CY/a,

HE UMEK U HE HUMEJ CYAMMOCTH, HE IOABEPrajicsi YroJIOBHOMY IpECIEIOBAaHUIO (3a
UCKJTIOYCHHEM MPEKPAIIEHHs YTOJIOBHOTO MPECIe0BaHUs 0 PeabUINTUPYIOIINM OCHOBAHUSIM)
3a MPECTYIUIEHUsI NMPOTUB JKU3HU U 3JI0pOBbs, CBOOOJBI, YUECTU M JIOCTOMHCTBA JIMYHOCTH (3a
WCKIIFOUYEHHEM HE3aKOHHOM TOCIUTAIM3AIMU B MEAUIMHCKYIO OPTraHM3alMI0, OKAa3bIBAIOLLYIO
NCUXUATPUYECKYI0 TIOMOIIb B  CTAallMOHApHBIX  YCIOBHUSIX, M  KIJIEBETbI), IOJOBOM
HEMPUKOCHOBEHHOCTH U TOJIOBOM CBOOOJIbI IMYHOCTH, IPOTHB CEMBU M HECOBEPIIECHHOIETHUX,
3/10pOBbsl HaceleHUusi U OOLIECTBEHHONM HPAaBCTBEHHOCTH, OCHOB KOHCTUTYLMOHHOI'O CTpPOSl U
0€30IaCHOCTH TOCyJapcTBa, MHpa M O€30IMacCHOCTH 4eJOBEYECTBA, a TAaKKe IPOTUB
00IIEeCTBEHHOI 0€30IIaCHOCTH;

HE MMEI0 HECHSATYIO WM HENOTAlUIEHHYIO CYAMMOCTD 3@ MHBIE YMBILIUICHHBIE TSKKUE U
0c000 TSKKUE MPECTYIIICHUS;

HE NMPU3HaH He1eecOCOOHBIM B YCTAaHOBJIEHHOM (heiepalibHbIM 3aKOHOM TOPSIIIKE;

HE MMel 3a00JieBaHUM, TMPEAYCMOTPEHHBIX IE€PEUYHEM BPEIHBIX M (MJIM) OMAaCHBIX
IPOM3BOJICTBEHHBIX (PaKTOPOB U PabOT, MPH BHIMOIHEHUU KOTOPBIX MPOBOAATCS 00s3aTeNIbHbIE
IpeJIBapUTENbHBIN U EPUOANYECKUE MEAUIIMHCKIE OCMOTPHI (00CIe10BaHUS).

2. HUY BIID nonaraercs Ha BbIIEyKa3aHHbIE 3aBEPEHUs OTBETCTBEHHOIO JIMIIA,
KOTOpBIE PACCMaTPUBAIOTCS KaK HMMEIOIIHME CYLIECTBEHHOE 3HAUE€HHE NJIsi MCIOIHEHUS WIN
MPEKpaIIeHUs] I0TOBOpa O MPaKTUYECKOW MOAroToBke oOyuatommuxcs mexay HUY BIID u
[TpodunpHOI opraHu3anuei.

3. 51 o0s3yroch He3ameUIMTENbHO B NHCbMEHHOW (opme packpsiBath HUY BIID
uHpopmaruo (Kak TOJBKO €My CTaHEeT HM3BECTHO 00 ATOM) O JIOOOM BOIPOCE, COOBITHH,
OCHOBAaHMHU M (WIH) 0OCTOATENHCTBE (B TOM UHUCIE O O€3/1eHCTBUH), KOTOPhIE MOTYT BO3HHKATh
WIKM O KOTOPBIX €My MOXKET CTaTh M3BECTHO IOCJ]E 3aKIIYEHHs JOroBopa O MPaKTHYECKON
noarotoBke oOyyaromuxcs Mmexay HY BIID u IpodunsHoi opranuzamnuei 1 10 UCTEUSHUS
CPOKa €ro JIeHCTBUS, U KOTOPBIE MPEICTABISIIOT COOON HapyllIeHHEe KaKOro-JIn0o M3 HACTOSALIUX
3aBEpPEHUM.

4. Nns ueneit codmonenuss HUY BIID TpeGoBaHuii HOpMaTHUBHBIX MPABOBBIX aKTOB,
NpUKa30B (eaepaTbHbIX OpPraHOB MCIIOJHUTEIbHONW BIIACTH, pPEUICHUH MYHHUIMIIAIbHBIX
00pa3oBaHMil, PEIICHH, TOPYICHHUI 1 3aIPOCOB OPTaHOB U JIUII, OCYIIECTBIISIONINX OTACIIbHBIC




byakuun 1 nosHomouwns yupeautesst HUY BIID, ocymiecTBasommx KOHTPOIbHBIE, HAT30PHBIE,
KOHTPOJIbHO-HA/I30PHBIE M MHBIE ITPOBEPOUHBIE MeponpusaTHs B oTHomeHnn HUY BIID, B Tom
yucie ayauTtopoB, oOecriedeHus koHTpoias HUY BIID 3a junamu, BCTyNMamIIMMH B
HETMIOCPE/ICTBCHHBIN KOHTAaKT C HECOBEPIICHHOJICTHUMH MO0 POAY HX NpodeCcCHOHATHHON
nearenbHocTH, g aaro HUY BIID cornacue Ha ocymniecTBiIeHUE MOCAEIHUM CO JHS MOAMUCAHUS
HACTOSIIINX 3aBEPEHUM U B TEUEHHE BCETO CPOKa JCHCTBUS JOTOBOPA O MPAKTUUYECKOMN MOATOTOBKE
mexay HUY BIID wu IlpodunpHOi opraHu3alnmei 3amvch, CUCTEMATHU3allud, HAKOTUICHHUS,
XpaHEHUs, YTOUYHEHHUs, U3BJICUCHUS, MCIIOIb30BaHUA, Mepeaadn (MCKIIOUUTEIBRHO B Mpejenax
0003HaYEHHBIX 11€JICi) MOUX MEePCOHATIBHBIX JAHHBIX, COJIEPKAINXCSA B HACTOSIIIUX 3aBEPEHUSX,
B TOM 4YHCIE IyTeM aBTOMATH3MPOBAHHOW O0OpaOOTKM TakWX JaHHBIX. Takoi CpOK He
orpannunBaer HUY BIID B Bompocax opraHu3zalMd apXMBHOTO XPaHEHHUS JOKYMEHTOB,
COJIepIKaIINX MEPCOHANBHBIE TaHHBIC, B AIEKTPOHHOU (1IdpoBoii) hopme.

S cornmacen Ha o0e3nMuYMBaHuE, OJIOKUPOBAHME, YIAJIIEHUE U YHUUYTOKEHUE YKa3aHHBIX
MEPCOHAIBHBIX JIAHHBIX B CIydasx, KOTJa 3TO HEOOXOJMMO W/WJIM BO3MOXHO MPHU Pealiu3aluu
YKa3aHHBIX LIEJIEH.

Sl ocBemomiieH, 4TO corjacue Ha 00paOOTKy NEepCOHANBHBIX JAaHHBIX MOXET OBITh
0TO3BaHO MHOHM mnytem mnpezactaBieHuss B HUY BIID nucbMeHHOro 3asBiEHHS C yKa3aHUEM
MOTHBUPOBAHHBIX MPUYUH €0 OT3hIBA.

OTBeTCTBEHHOE JIMIIO 32 OPTaHU3AIMIO PeATU3aIli KOMIIOHEHTOB 00pa30BaTeIbHOM
porpaMMsl B (popMe MpaKkTUYECKOM MOATOTOBKH cO cTOpoHbI [IpodunpHoii opraHu3anum:

ykazate @1 O noiaHocThIO

[Moamucs/Uanimans:, amumnus

Hara « » 20 ropna.




Appendix 7

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Tunosas popma nucoma-ogpepmor HUY BIIID
HA 3aKnouenue 0020680pa 0 Npakmuieckou noocomoske ooyuarowuxca HUY BIIID

PykxoBoaurento
(yrasvieaemess U0 u
00JIHCHOCH PYKOBOOUMENS
opeanuzayULL)

[TuceMo-odepTa 0 3aKITIOYSHUH TOTOBOPA

0 MIPAKTHYECKOM MOATOTOBKE
obyuaromuxcs HUY BIID

YBaxkaeMblii !

HanmonaneHbI — HCCIIEOBAaTENbCKUM  yHUBEpCUTET «BpIcmasg —mkosa
skoHOMUKNY (nanee — HUY BIIID) npeanaraet 3akitounTh JOTOBOP O MPAKTUYECKOMN
noaroToBke odyuarommxcs HUY BIID B (vkazvieaemcest
Haumenoganue opeanuzayuu) (nanee — IpodunbHas opranuzanms) Ha CIETYIOIINX
YCIOBUSX:

Ne Bun, yposenb, HaumenoBanue Yucaennocts | Cpok
HaINpaBJICHUE KOMIIOHEHTA o0y4alomuxcs | OpraHu3anuu
MOATO0TOBKM/ o0pa3oBaTebHOM NPaKTHYeCKOi
CHennaabHOCTH/ NPOrpaMMblI NOATOTOBKH
HAUMEHOBAaHHE (c__mo_ )
o0pa3oBaTe/bHOI
NPOrpamMMmbl

— o0t CpPOK OpraHu3anuu MPAKTUYECKOM IIOJATOTOBKM: c
110 ;
— 0011ast YUCICHHOCTh 00YJarOIIUXCSI: YEJIOBEK;

— CPOK JeiCTBHSA JOroBOpa O IIPAKTUYECKOM IOArOTOBKE: IO MOJHOIO
MICTIOJIHEHHS] CTOPOHAMH CBOUX 0053aTeIbCTB;

— JMCTaHLMOHHKINA (hOpMaT MPaKTUYECKOH MOArOTOBKM (0Oydaromiuecs He
nocemaroT IIpoHIEHYI0 OpPraHU3alMIo, B3aUMOJEHCTBAE ¢ HUMHU OCYIIECTBIIAETCS
C UCHOJb30BAHUEM JUCTAHIMOHHBIX TEXHOJIOTHA 6e3 HUCIOIb30BaHUs TOMENIECHUIH
[IpodunpHON  opraHu3aluu)/mpakTHYeckas  IOATOTOBKA € MOCEIIEHHEM
[IpodunsHOl opranu3anuu’.

®Yka3aTh OIMH M3 BAPUAHTOB: JIMOO JUCTAHIMOHHAS IIPAKTUYECKAs TOATOTOBKA, TMO0 IPaKTHYECKas
MMOATOTOBKA C TocemieHueM lIpodunsHoit opranmu3aum.




PykoBoguTenem 1o mpakTUUecKOW NOATOTOBKE co crtopoHsl HUY BIID
SABJISICTCS (yvkazams OonxcHocmv u DOUO pyxkosooumerns
npakmuueckou noo2omosku co cmopouvt HUY BIIID).

Hacrosimee mnucbmo siBisieTcst odepToil Ha 3aKiIOUYEHHE JIOTOBOpAa O
MpakTUYecKoi moaroroBke odydaronuxcs HUY BIID B 3Hauenuu cratem 435 I'K
PO.

B cnyuae cornacus IIpodunbpHOl opraHu3anuy Ha 3aKJIOUYE€HUE AOrOBOpa O
MpakTUYecko moarotopke oOydarommxcs HUY BIID Ha yka3aHHBIX BBIIIE
ycnoBusix 'y Ilpodunbuoit opranmzanuu u HUWY BIID Bo3HukHyT mnpaBa u
00s13aHHOCTH, YKa3aHHbIE B IPWIOKEHUHU | K nmucbmy-odepre.

O NpUHATOM pelIeHUH MPOCUM COOOIIUTH B MUCEMEHHON (OopME OTBETHBIM
MACBMOM.

B caydae cormacus Ha 3aKiIO4YEHHE JIOTOBOPa O MPAKTUYECKOM MOATOTOBKE
obyuaromuxcs HIY BIID B muchMe-akmenTe MPOCUM IMOATBEPAUTH COTJIACHE C
yCIIOBUSMHU HacTosiel odepTsl, coodmuTts nHpopMaluio o0 PO oTBETCTBEHHOTO
JuIa, KOTOpoe OO0EeCleynBaeT peanu3allid KOMIIOHEHTOB 00pa3oBaTelIbHOU
nporpaMMbl B (opMe MPaKTHYECKON TMOATOTOBKH €O CTOpoHbI [IpoduibHoii
OpraHu3allny, U MPUWIOKUTH IEPEUEHb MOMEIICHHH, KOTOpbIe OYAYT UCIIOJIb30BATHCS
[TpodunpHO# opraHuzanuel As MPaKTUYECKON MOATrOTOBKU obOydwarommxcs HUY
BIID (kpome craydasi, Korja IpakTA4YecKash MOJATOTOBKAa OCYIIECTBIISIETCS B
JTUCTaHIIMOHHOM (hopmare).

B cootBercTBHM co crathelt 438 'K PD orBeTHOE MUCHMO OyAET CUUTATHCS
aKIIENITOM Ha 3aKJIOYEHHE JIOrOBOpa O MPAKTHYECKON MOJATOTOBKE O0YYaIOIIUXCS
HNWY BIIID Ha ycnoBusX, yKa3aHHBIX B MUCbMeE-0(epTe.

[Ipumepnyto ¢opMy mnHcbMa-akienTa Ha 3aKIIOYEHUE JOTOBOpa O
npakTH4ecKoi moarotoBke odydaromuxcss HUY BIID npukiagsiBaem.

[Ipunoxenue:
1. TIpaBa u o6s3anroctn HIUY BIID u [podunshoii opranuzanuu Ha 2 1. B 1
9K3.;
[Tpumepnas popma nucbma-akienta Ha 1 1. B 1 3k3.;
3. ®opma 3aBepeHUil U1 OTBETCTBEHHOTO Jnlia [IpodunbpHON opraHu3a Ha
2 1.8 1 3Kk3.

L

[Toanuch ynmoJHOMOYEHHOTO
noipxkaoctHoro jguia HUY BIID



Ipunoosicenue 1 k nucomy-oghepme

IIpaBa u o6si3annoctu HUY BIID u [IpopunbHoi opranu3anuu B ciaydae
3aKJIIOYEHUS I0T0BOPa 0 NMPAKTHYECKOH MoaAroToBKe odyyaomuxca HUY BIID

10.1. HNY BIID o6s3aH:

10.1.1. ve no3anee, yem 3a 10 (mecsTh) pabounx AHEW A0 HAaYana MPaKTHYECKON
MOJATOTOBKA IO KaXKIOMY KOMIIOHEHTY O0pa30BaTeIbHOW IpPOrpaMMbl MpPEICTaBUTH B
[IpodunpHyr0 OpraHu3anuil0 TMOUMEHHBIE CHUCKKM oOyuarommuxcs HUY  BIID,
OCBAMBAIOIIMX  COOTBETCTBYIOLIME  KOMIIOHEHTHI  0Opa30BaTENbHON  MPOTrpPaMMBbl
MOCPEJICTBOM MPAKTUUECKOU MOJATOTOBKH;

10.1.2. Ha3HAYHUTH PYKOBOIUTENS IO NpakTUdeckoi moarotoske ot HUY BIID,
KOTOPBIN:

10.1.2.1. oGecrieunBaeT OpraHU3aIMI0 00pa30BATEIILHON ACATEIBHOCTH B (popme
MPAKTUYECKON TIOJTOTOBKH TIPU PEeaTU3allii KOMIIOHEHTOB 00pa30BaTeIbHON IPOrPaMMBI;

10.1.2.2.opranu3yer yyactre oOy4arolIUXCsl B BBIIOJHEHUH OMPEACICHHBIX BHUIOB
paboT, cBsA3aHHBIX ¢ Oyayiiel mpodecCHOHATLHOU JIeATEIIBHOCTHIO;

10.1.2.3.0Kka3bIBaeT METOAMYECKYI0 ToMoIb obOydaromumces HUY BIID npu
BBINTOJIHEHUH OIPECIICHHBIX BUIOB palOT, CBA3aHHBIX ¢ Oyaymield mpodeccHoHaNbHOMI
JESITEIIbHOCTBIO;

10.1.2.4.HeceT OTBETCTBEHHOCTh COBMECTHO C OTBETCTBEHHBIM pPaOOTHHKOM
[TpodunpHOI OpraHu3anuy 3a pearn3alnio KOMIIOHEHTOB 00pa3oBaTeIbHON MPOrpaMMBbI B
(dopMe MpakTUYECKOH MOATOTOBKH, 3a XU3Hb U 3/710pOBbE OOydaroluxcs U pabOTHUKOB
HUWY BIIID, cobmoaeHrne MU MpaBuil MPOTUBOIOKAPHON O€30MaCHOCTH, MPABUIT OXPaHbI
Tpyla, TEXHUKH OE€30MaCHOCTH W  CAHUTAPHO-IMHUACMHOJOTUYECKUX TPAaBWI U
TUTUEHUYECKUX HOPMAaTHUBOB;

10.1.3. mpu cMeHE PYKOBOJIUTEISI 1O MPAKTUIECKON TOAroToBKE B 10-TH JTHEBHBIN
Cpok coo0muTh 00 3ToM [TpoduibHol opranuzanum;

10.1.4. ycTaHOBUTH B paCIMCaHUM 3aHSATHIA BUIbI y4eOHOM IeATEIIEHOCTH, TPAKTUKA
U MHbIE KOMIIOHEHTHI 00pa30BaTelbHOI MPOrpaMMBbI, ocBanBaeMble oOydarommmucs HUY
BIID B ¢popmMe nmpakTHUUeCKOi MOATOTOBKH, BKITIOYAst MECTO U BPEMsI X MTPOBEACHHUS;

10.1.5. manpaBuths obyvaromuxcs HUY BIID B [IpodunbHyro opranuzaiuio ais
OCBOEHHUSI KOMIIOHEHTOB 0Opa3oBaTeNbHONl mporpaMMbl B (QopMe MpaKkTH4YECKON
MOATOTOBKH.

10.2. TIpodunsHas opranu3anus o0Os3aHa:

10.2.1. co3mate ycnmoBHsS AN pealu3allid  KOMIIOHEHTOB 00pa3oBaTeNbHOMN
mporpamMmsbl B popMe mpaKkTUUECKON MOATOTOBKH, €CJIM MHOE HE MPETyCMOTPEHO MUCEMOM-
odepToil - TPeaoCcTaBUTH OOYYAIOIIUMCS JIOCTYH K OOOPYIOBAaHHIO U TEXHUYECKUM
cpeacTBaM 00y4deHHs] B 00beMe, MO3BOJISIOLIEM BHINOJIHATh ONPEEICHHbIE BUAbI padoT,
CBsI3aHHBIE C OyaylIel mpodeccuoHaIbHOM AeaTeNbHOCThI0 o0yvaromuxcas HY BIID;

10.2.2. Ha3HAUNTh OTBETCTBEHHOE JIMIIO, COOTBETCTBYIOIIEE TPEeOOBAHUSIM
TPYAOBOr0O 3akoHoaarenbcTBa Poccuiickonn dexepanuu 0 JONYCKE K MEAArOTMYECKOMN
JeATeTLHOCTH, U3 Ynciia paboTHUKOB [IpoduiapHONM opraHu3aiuu, KOTOpoe 00eCTieunBacT
OpraHM3aIMI0 pealu3allid KOMIIOHEHTOB 0OO0Opa3oBaTeNbHOW mporpaMmbl B (opme
MPAKTUYECKON MOATOTOBKHU cO cTOpoHHI [IpoduiabHON opranuzanuu;

10.2.3. B moATBEpKIEHUE COOTBETCTBUS HA3HAYEHHOTO OTBETCTBEHHOTO JIHIIA
TpeOOBaHUSIM TPYAOBOTO 3aKoHOAaTenbcTBa Poccuiickoir dexepanuu 0 JOMYyCKEe K
MEeAarorn4eckoi JesATeNIbHOCTH O00€CIeYUTh IOJyYeHHe OT OTBETCTBEHHOTO JIHMIA U
nepengauy HUY BIID nucbmenHoro 3asepenust no ¢opme HUY BIID, spnstomeiics
MPUIOKEHHEM K MHUCbMY-O(epTe Ha 3aKII0YeHHE JIOTOBOpPa O MPAKTUYECKOM MOATOTOBKE
obyuaromuxcss HUY BIID;



10.2.4. npu cMeHe JHIla, HA3HAYEHHOTO COTJIacHO MyHKTY 1.2.2, B 10-THIHEBHBIN
cpok coobmuTh 00 3roM HNY BILID 1 o6ecnieunTs nostyueHre OT Jpyroro OTBETCTBEHHOTO
JIMIIa 3aBEPEHUH COTJIACHO MYyHKTY 1.2.3;

10.2.5. oGecrieunts  Oe3omacHble  YCIOBHS ~ pealu3allid  KOMIIOHEHTOB
00pa3oBaTebHONW MPOrpaMMsbl B (pOpMe NPAKTUYECKOH MMOATOTOBKH, BBIIIOJHEHHE IPAaBUII
NPOTHBONOXAPHOW OE30MaCHOCTH, MpPaBUJI OXpaHbl TPyJda, TEXHUKH OE€30MacHOCTH H
CaHUTaPHO-3IUAEMHUOJIOTMUECKUX IPABUI U THTMEHNYECKUX HOPMAaTHBOB;

10.2.6. npoBOIUTH OLIEHKY YCIIOBHUH Tpy/Aa Ha pabounx MECTax, UCHOIb3yEMBIX MPU
peanu3alMy KOMIIOHEHTOB 00pa3oBaTelIbHOM IporpaMmbl B (OpME MPaKTUUECKOM
MOJTOTOBKH, U coobmmats pykoBoautento HNUY BIID 06 ycnoBusix Tpyna u TpeOGOBaHUSIX
OXpaHbl TpyZa Ha paboueM MecTe;

10.2.7. o3nakomuth oOyuaromuxcs HHWUY BIID ¢ mnpaBuiamMu BHYTPEHHETO
TpyznoBoro pacnopsaka [IpodunbHoil opranuzanuy;

10.2.8. npoBectn uHCTpyKTaX oOyuarommxcss HUY BIID u mo oxpane Tpyna u
TEXHUKE O€30IaCHOCTH U OCYLIECTBIATh HAaJ30p 3a COOIIOACHUEM 00Yy4aroIUMUCS TPABUII
TEXHHMKH 0€30IaCcHOCTH;

10.2.9. 060 Bcex caywasx HapymeHus oOywaroummucs HWUY BIID npasun
BHYTPCHHEIO TPYAOBOTO pACHOpsAKa, OXpaHbl TpyAa H TEXHUKH OE30MaCHOCTH
[TpodwiibHON opraHuzanu COOOUIUTH PYKOBOAMUTENIO MO HMPAKTUYECKON MOATOTOBKE OT
HWY BIID.

10.3. HUMY BUID umeet npaso:

10.3.1. ocymiecTBIsATh KOHTPOJIb COOTBETCTBUS YCIOBHI peaIn3alii KOMIIOHEHTOB
o0Opa3oBaTelbHOW MporpaMMbel B (OpMe MPAKTUYECKOH MOJIrOTOBKH TpeOOBaHUIM
Hacrosuero Jlorosopa;

10.3.2. 3anpamuBath HHGOpMAIHMIO 00 OpraHU3alUK MPAKTUYECKON MOJTOTOBKH, B
TOM YHCJIE O KayecTBE M O0BEME BBHIMOJHEHHBIX OOYJaIOMMMHCSA paboT, CBS3aHHBIX C
Oyay1ei npodeccuoHanbHOM e TeTbHOCTBIO;

10.3.3. TpeGoBaTh OT OTBeTCTBeHHOro Juma llpodunpHON  oOpraHM3anuu
IPeOCTaBIIEHHs MMCbMEHHBIX 3aBEPEHUI B COOTBETCTBUU C MMyHKTOM 1.2.3.

10.4. TlpoduibHas opraHU3ays UMEET IPaBo:

10.4.1. tpe6oBats ot obOyuatontuxcst HUY BIID cobnroaeHus npaBuil BHYTPEHHETO
TPYZOBOTO  pacTopsiika, OXpaHbl TpyJa M TEXHUKH OE30MACHOCTH, pEeKUMa
KOH(QUJIEHIIMATBHOCTH, MpHHATOr0o B IIpodunbHON opranuzamuu, npeanpUHUMATh
HEOOXO0IMMBIE JICHCTBYS, HAIPaBJICHHBIE Ha TIPEIOTBPAIIICHAE CUTYAIHH, CIOCOOCTBYIOIEH
pasriameHnio KoH(UACHIMAIbHOW HHPOPMAaLINY;

10.4.2. B cmyuyae ycraHoBIeHHs (akTa HapyIIeHHs OOYYarOIIUMUCS CBOHMX
o0si3aHHOCTE! B NEpUOJ OpraHM3alMM  MPAKTUYECKOM  MOATOTOBKH,  pPEXHMa
KOH(QHICHIIMATHHOCTH TPHOCTAHOBUTH PEANH3ALUI0 KOMIOHEHTOB 00pa30BaTEIbHON
nporpaMMbl B (popMe MpaKTHYECKOW TOATOTOBKM B OTHOLIEHHHM KOHKPETHOTO
00ydJaromerocs.



Ipunosicenue 2 k nucomy-
ogpepme

IIpumepnas ¢popma nucvma-axyenma
HA 3aK10uenue 002080pa 0 Npakmuueckol noocomosxe ooyuarowuxca HUY BIIID
(om npoghunvroii opeanuzayuu)

Pextopy HaunonanbHOTO
HCCIIEN0BATENBCKOTO
YHUBEPCUTETA

«BpIcmIas mKoya SKOHOMHUKN»
H.IO. AuucumoBy

101000, r. Mockaa, yi1.
Msicuunkas, g. 20
[TrcbMO-aKIenT O 3aKJIIOYEHUH JT0TOBOPa
0 IPAKTHYECKOW MOJATOTOBKE
obyuaromuxcs HY BIID

YBaxkaembiii Hukura IOpseBnu!

(vkazvieaemcsi Haumenosauue NPoOPUILHOU
opeanuzayuu) (nanee — [IpodunbHas opraHu3anus) HaCTOAIIUM MpUHUMaET Bare
npemioxenue (odepTy), coaepkaiieecs B MUCbME OT  ucX. Ne , Ha
3aKJIFOUEHHUE IOrOBOPA O MPAKTUYECKOM MOATr0TOBKE 00yyvaromxcsa HarmonansHoro
HCCIIEIOBATEIbCKOTO ~ yHHMBepcuTeTa  «Bpicmias — mikoima  SKOHOMHUKH» IO
o0Opa3oBaTenbHOU (-pIM) porpaMmme (-am)
baxanaspuama/cneyuaiumema/macucmpamypbol (6b1Opamo HYJICHOE) o
HaIIPaBJICHUIO (-stm) MOJIFOTOBKH/CIEITUAIIBHOCTH (-s1m)
(nepeuuciums HanpasieHus NOO20MOBKU/CNeYyUalbHOCmu)

YHUCJIEHHOCTBIO YellOBeK M TMOJATBEPXkKAAEeT COIJIaCHe CO BCEMH
YCIOBHSIMH, COJAEpXKallUMKCS B Balnem mnpeaio)keHUH 3akIO4YUTh JIOTOBOP O
MIPAKTUYECKON OATOTOBKE.

OTBETCTBEHHBIM JIMLIOM, COOTBETCTBYIOIIMM TpPEOOBAHUSIM TPYAOBOIO
3aKoHoAarenbcTBa Poccuiickoir @exepanuu O JIOMYCKE K [€1arorMYecKou
NeSITeTbHOCTH, W3 uuciaa paboTHUKOB [IpoduibHON opraHusanuu, KOTOpOE
o0OecreynMBaeT OpraHM3alUI0  peald3alli  KOMIIOHEHTOB  00pa3oBaTelIbHOM
nporpaMMbl B opMe MPaKTHYECKOW MOArOTOBKH, Ha3HAdaeTcs
(vkasvieaemcs OHO).

BroiaesieHHBIN KypcUBOM a03a1l BKJIKYaeTCsl B IHCBMO TOJIBKO B cJIy4ae,
eC/Id  MPaKTHYecKash IMOATOTOBKA OCYUIIECTBJsIETCS C HMCIOJb30BAHHEM
nomewenuii IpogunbHoi opranu3anuu (He B AUCTAHIHOHHOM (hopmare):

Peanuzayus coenacosannvix KoMnoHeHmos 0opazo08amenbHol npocpammsl 8
Gopme npaxmuueckol no020MoOBKU OyOem OCyWecmeiamvcsi 6 NOMeujeHUsX
IIpogunvnoti  opeanuzayuu, nepeueHv KOMOPHIX ABNAEMCA NPULONCEHUEM K
HACmMosujemy nucbMmy-aKyenmy.

B cootBerctBuH co crather 438 I'K P® wnHacrosiee mHUCHEMO SBIAETCS
aKLENTOM Ha 3aKJII0YeHHE JOroBopa O MPAaKTHUYECKOW MOJATOTOBKE OOyYaromuxcs
HNY BIII3S Ha ycnoBusx, ykazaHHbiX B nucbme-odpepre HUY BIID ot




ucx. Ne

[IpunoxeHue: nepedyeHb NOMEIICHUM I OCYLIECTBICHUS IPAKTHUYECKOU
NOJATOTOBKM Ha _ JI. B 1 3K3.

[Toanuce ynmoaiHOMO4YEHHOTO
JOJDKHOCTHOTO Juna [IpodunpHol opranuzanun



Ipunoscenue 3 k nucomy-ogpepme
Dopma 3aeepenuii 06 06CMoOAMeENLCMEAX

3ABEPEHMUS Ob OBCTOATEJIBCTBAX
AJIsl OTBETCTBEHHOTI'0 JIMIA 32 OPraHU3ALMI0 Peain3alMi KOMIIOHEHTOB
o0pa3oBaTe/IbHOM NPporpaMMsbl B gopMe NPAKTHYECKOH MOATOTOBKH CO
croponsl IIpopuiabHoii opranuzanun

« » 20 T.

1. B memsax obecrieueHus: 0€30MaCHBIX YCIOBUM MPOXOKICHUS MPAKTUUECKON
noarotoBku odyyaromuxcst HUY BIID B npodunbHON opraHu3aiuy —

yKa3aTh COKpaIleHHOE HaMMEHOBaHUE NPO(UIBLHON OpraHu3aluu

(manee — [IpodunpHas opranuzanus) (crateu 28, 41 deaepabHOTO 3aKOHA OT
29.12.2012 Ne 273-®3 «O6 obpazoBanuu B Poccuiickoit denepanumy», yCiaoBHS
JoTOBOpa O mpakThuyeckod mnoaroroBke mexay HUY BHID u [podunbhoit
opraHu3anuen)

i, >
ykazaTb @O noaHoCThIO

Ha3HAYEHHBIM OTBETCTBEHHBIM JIMIIOM 32 OpraHu3alMio  peaju3aluu
KOMIIOHEHTOB 00pa30BaTeIbHOM MPOrpaMmMbl B OpMe MPAKTUYECKOM MOATOTOBKH CO
ctopounsl [IpodunsHoil opranuzarmm,

B nopszike cratbu 431.2 I'paxknanckoro kogekca Pocculickoit @eaepanun
3aBepsaro  HUY BIIID wu noareepxknaro, 4YTO HE HMEK OlPaHUYEHUN K
OCYIIIECTBJICHUIO JIEATETLHOCTH B c(pepe oOpa3oBaHusl, a HIMEHHO:

HE JIMILIEH MpaBa 3aHUMAThCS M1€1JarOTMUeCKOM JesATeTbHOCThIO B COOTBETCTBUU
C BCTYNHUBILKM B 3aKOHHYIO CUJTy IPUTOBOPOM Cy/1a,

HE UMEI0 U HE UMEJT CYJJTUMOCTH, HE MOABEPrajicsl yTOJIOBHOMY MPECIIEI0BAHUIO
(32 HUCKIIIOUEHHEM peKpanieHus YTOJIOBHOTO Ipece0BaHMS o
peabUITUTUPYIONUM OCHOBAHUSIM) 32 MPECTYIUICHHS TPOTUB >KU3HU U 370POBbS,
CBOOOJBI, YECTH M JOCTOMHCTBA JIMYHOCTU (32 HCKIIOUEHHUEM HE3aKOHHOM
rOCTIUTANIN3AIMN B MEAUIIMHCKYIO OPTaHU3alIMI0, OKa3bIBAOIIYIO ICUXHUATPUUECKYIO
MOMOIIIb B CTALIMOHAPHBIX YCIOBUSX, U KIEBETHI), IOJIOBOM HEMPUKOCHOBEHHOCTHU U
MOJIOBOM CBOOOABI JTMYHOCTH, MPOTUB CEMbU U HECOBEPIICHHOJETHHX, 3/10POBbS
HacCeJICHUs. U OOIIeCTBEHHOW HPAaBCTBEHHOCTH, OCHOB KOHCTUTYIIMOHHOT'O CTPOS U
0€30MacHOCTH rOCyAapCTBa, MUpa M OE30MaCHOCTH YEIOBEYECTBA, a TAKXKe MPOTUB
00IIIECTBEHHOI OC30MMaCHOCTH;

HE MMEI0 HECHATYIO WM HEMOTAlICHHYIO CYJMMOCTb 32 MHbIE YMBIIIJICHHbIC
TSOKKHAE U 0CO00 TSHKKUE MPECTYIICHHUS;

HE TPU3HAH HEAEEeCNOCOOHBIM B YCTAaHOBJIECHHOM (hefepalbHbIM 3aKOHOM
MOPSJIKE;

HE HMel 3a00JIeBaHMM, NPETYCMOTPEHHBIX IEPEYHEM BPEAHBIX U (WIJIH)
OTACHBIX TPOU3BOJICTBEHHBIX (AKTOPOB W pPabOT, MPH BBIMOJHEHUU KOTOPHIX
MPOBOAATCS 00s3aTeNIbHBIE TPEIBAPUTEIbHBIA U TEPUOAMYECKHE MEIUIIUHCKHE
ocMOTpbl  (0oOcienoBaHMs),  YTBEpXKIEHHbIM  TIpHKa3oM  MuHuHCTEpCcTBa




3ApaBOOXPAHEHUA U CoLlMaIbHOIO pa3BuTusi Poccuiickoit @enepanun ot 12.04.2011
Ne302m.

2. HUY BIUID monaraeTcst Ha BBIMICYKa3aHHBIE 3aBEPEHHS] OTBETCTBEHHOTO
JUIA, KOTOPBIE PACcCMATPUBAIOTCS KaK HMMEIOIIME CYIIECTBEHHOE 3HAYECHHE MJIA
UCIIOJIHEHUSI WJIM TMPEKpallleHuss JOroBopa O MPAKTUYECKOW IMOATOTOBKE
oOyuaromuxcs mexany HY BIID u [IpodpunbHoii opranu3anuei.

3. S o0s3yroch He3aMeIIUTEIbHO B MUCbMEHHOUM (hopme packpeiBath HUY
BIIID undopmanuio (kak TOJIBKO EMy CTaHET U3BECTHO 00 3TOM) 0 JIT0OOM BoOTpocCe,
COOBITUH, OCHOBAHUM U (WJIM) OOCTOSTEILCTBE (B TOM 4HCIE O O€3/1elCTBUM),
KOTOPBIE MOTYT BO3HUKAaTh WA O KOTOPBIX €MY MOKET CTaThb M3BECTHO IOCIE
3aKJIFOUEHHUS JIOTOBOpA O MPAKTUYECKOM MoAroToBke oOydaromuxcs mexay HUY
BIID u IlpodunsHoli opraHm3anyei M g0 UCTEYCHHUS CpPOKAa €ro JEeUCTBUS, U
KOTOpBIE MPEACTABIIAIOT COOON HapyIllIEeHUEe KaKoro-Iu00 U3 HACTOSIIUX 3aBEPEHUM.

4. [ns ueneit coomonenuss HUY BILD tpeboBanuii HOpMaTUBHBIX MPABOBHIX
aKTOB, TMPHKa30B (eaepalbHbIX OPraHOB WCIOJHUTEILHON BIIACTH, PEIICHUA
MYHHUIMIAIBHBIX 00pa30BaHUM, peUIeHUH, MOPYYEHUM U 3alIpOCOB OPTraHOB U JIMII,
OCYUIECTBIISIFOIIMX OTAENbHbIE (PYyHKIMHU U monHoMouus yupenutens HUY BIID,
OCYILECTBIIAIOUIMX KOHTPOJIbHBIE, HAJ30PHBIE, KOHTPOJIbHO-HAI30PHBIE U WHBIE
MpoBEpOUYHbIE Meponpusaitua B oTHomennn HUY BIID, B Tom yucie ayauTopos,
obecieuennss  koutposst HHWUY  BIID 3a jgumamu, BeTynawmuMu B
HEMOCPEACTBEHHbII  KOHTAKT C  HECOBEPUICHHOJIETHUMHU 1O  poAy  HX
npodeccuoHaNbHOM nesTenpHOCTH, 1 1aro HUY BIID cornacue Ha ocyliecTBICHHE
MOCJIEHAM CO JIHS MOJNHUCAHUS HACTOSIINX 3aBEPECHHUIl U B TEYEHUE BCETO CPOKa
JIEUCTBUS JOTOBOPa O IpakTuueckoit moarotoske mexay HUY BILD u [TpodunsHoit
opraHu3anuen 3amucH, CUCTEMaTHU3allMy, HAKOIUIEHUS, XPaHEHUs, YTOYHEHUS,
U3BJICUCHMS, MCIOJIb30BaHUs, TIepenayd  (MCKIIOUUTENbHO B Mpejenax
0003HaYCHHBIX 11eJIel) MOUX MEePCOHATBHBIX TAHHBIX, COACPIKANTUXCS B HACTOSIIINX
3aBEpEHUSX, B TOM YHCIIE TTyTeM aBTOMAaTHU3WPOBAHHOW 0OpaOOTKHM TaKMX JaHHBIX.
Takoii cpok He orpanmunBaeT HUY BIIID B Bompocax opraHu3zanuyd apXUBHOTO
XpaHEHHSI JOKYMEHTOB, COJIEpPKAIIMX MEPCOHAIbHBIE [AaHHBIE, B JJICKTPOHHOMU
(mudponoii) Gpopme.

S cornmaceH Ha o0e3nuuMBaHHUE, OJOKMPOBAHHE, YJATICHHE U YHUYTOXKCHHE
YKa3aHHBIX TEPCOHANBHBIX JAHHBIX B CJIy4asX, KOTrJa 3TO HEOOXOIUMO W/HUIU
BO3MOXHO MIPHU pealn3allii YKa3aHHBIX LIEJICH.

S ocBenmomiieH, 4TO corjacue Ha oOpabOTKY MEPCOHAIBHBIX JAHHBIX MOXKET
OBITH 0TO3BaHO MHOM myTeM npescTaienus B HUY BIID nucbMeHHOTO 3asiBICHUS
C YKa3aHHEM MOTHUBUPOBAHHBIX MPUYHH €TI0 OT3hIBA.

OTBETCTBEHHOE JIMIIO 32 OpPraHU3alMI0  pPEATU3allMd  KOMIIOHEHTOB
o0pa3oBaTeIbHON MporpaMmbl B (hopMe MPAKTHUYECKOH MOATOTOBKH CO CTOPOHBI
[TpodunbHO# Opranuzanuu:

yka3zatb @O noJHOCTHIO

IMoanucs/Uannmans:, @amMunus

Jara « » 20 ronma




Appendix 8

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

A Sample of an HSE University Offer Letter to Sign an Agreement for the Practical
Training of HSE University Students

To the Head

of
(full name and job position of the
organization’s head)

Offer Letter to Sign an Agreement for
the Practical Training of
HSE University Students

Dear )

National Research University Higher School of Economics (hereinafter “HSE
University”) hereby proposes the signing of an agreement for the practical training of HSE
University students at (organization's name) (hereinafter the “Industry-
specific Organization’) under the following terms:

No. | Mode, level, field of Degree Total Students | Timeframe for
study / specialization / | Programme’s practical
degree programme’s Component training (i.e.,
name from ___ until

)
— overall timeframe for practical training: from until X
— total students: persons;

— timeframe of the Agreement for Practical Training: until the Parties thereof fulfil
their obligations;

— remote format for practical training (whereby students do not attend the Industry-
specific Organization and interaction between them is carried out using distance learning
technologies without utilizing facilities of the Industry-specific Organization)/ practical
training with students’ presence at the Industry-specific Organization’.

The supervisor of the practical training on the part of HSE University is
(specify the job position and full name of the internship supervisor at

HSE University).
This letter is an offer to sign an agreement for the practical training of HSE

! Specify one of the two options: either remote practical training, or practical training while attending the Industry-specific
Organization.



University students, as defined by art. 435 of the Civil Code of the Russian Federation.

If the Industry-specific Organization gives its consent for the signing of an
agreement for HSE University students’ practical training as per the aforementioned terms,
the Industry-specific Organization and HSE University shall have the rights and
obligations, as listed in Annex 1 to this Offer Letter.

We hereby ask that you inform us about your decision in writing in response to this
Letter.

Should you consent to sign the Agreement for HSE University Students’ Practical
Training, in your acceptance letter, please confirm your consent in regards to the terms
specified herein, provide us with the full name of the responsible staff member, who will
be charged with the provision of the degree programme components in a form of practical
training delivered by the Industry-specific Organization, and attach a list of facilities,
which will be utilized by the Industry-specific Organization for the practical instruction of
the HSE University students (with the exception of those instances when practical training
IS to be held remotely).

In line with art. 438 of the Civil Code of the Russian Federation, a response letter
will be deemed as acceptance for the signing of the agreement for the practical training of
HSE University students as per the terms specified in this Offer Letter.

A sample of the acceptance letter for the signing of the agreement for the HSE
University students’ practical training is attached hereto.

Attached are:

4. Rights and Obligations of HSE University and the Industry-specific Organization —
1 (one) copy on 2 (two) pages;

5. A sample of an acceptance letter— 1 (one) copy on 2 (two) pages;

6. A Warranties and Representations Form for the responsible staff member at the
Industry-specific Organization - 1 (one) copy on 2 (two) pages.

Signature of the authorized official on behalf of HSE University



Annex 1 to Offer Letter

Rights and Obligations of HSE University and the Industry-specific Organization If
They Both Enter into the Agreement for the Practical Training of HSE University
Students

10.5.  HSE University is obliged to:

10.5.1.no later than 10 (ten) working days prior to the start of the practical training
with respect to every relevant component of the degree programme, submit to the Industry-
specific Organization lists with the names of those HSE University students, who are set
to master the respective components of the degree programme in the form of practical
training;

10.5.2.appoint a supervisor for the practical training at HSE University, who shall:

10.5.2.1. ensure the organization of educational activities in the form of
practical training with the provision of the degree programme components;

10.5.2.2. organize the participation of students in certain types of work, related
to their future professional sphere;

10.5.2.3. provide methodological support to HSE University students while
they engage in certain types of work considered relevant for their future professional
activities;

10.5.2.4. bear responsibility, jointly with the responsible staff member at the
Industry-specific Organization, for the implementation of the degree programme’s
components through practical training, the health and safety of both HSE University staff
and students, their compliance with the fire safety requirements, occupational safety rules,
safety techniques and sanitary/epidemiological requirements and hygienic norms;

10.5.3.should a replacement of the internship supervisor occur, inform the Industry-
specific Organization about this within a 10-day period;

10.5.4.delineate in the timetable the types of learning activities, internships and
other components under the degree programme, which shall be mastered by HSE
University students through their practical training, including the place and time for their
implementation;

10.5.5.second HSE University students to the Industry-specific Organization, so
they can master the components of the degree programme through practical training.

10.6. The Industry-specific Organization is obligated to:

10.6.1.create conditions for the implementation of the degree programme’s
components through practical training, and, unless otherwise stated in the Offer Letter,
grant access to students to the equipment and technical facilities for learning within a
volume that would allow them to complete certain types of work in their future professional
field;

10.6.2.appoint a responsible staff member who meets requirements of labour laws
of the Russian Federation with respect to being able to engage in teaching activities, from
among the staff at the Industry-specific Organization, who can ensure the organization of
the implementation of degree programme components through practical training at the
Industry-specific Organization;

10.6.3.to confirm that an appointed responsible staff member meets the labour law
requirements of the Russian Federation with respect to his/her ability to engage in teaching
activities, guarantee the receipt from him/her and submission to the University of written



Representation and Warranties in a template, attached to the Offer Letter for Signing an
Agreement for the Practical Training of HSE University Students;

10.6.4.should a person, as appointed as per p. 1.2.2, be replaced with another
individual, inform HSE University about this within a 10-day period and ensure the receipt
from the appointee the respective Representations and Warranties form as per p. 1.2.3;

10.6.5. guarantee safe conditions for the implementation of the degree programme’s
components through practical training, compliance with fire safety rules, occupational
health&safety requirements, safety techniques and sanitary/epidemiological rules and
hygienic norms;

10.6.6.carry out assessments of labour conditions at workplaces, utilized during the
implementation of the degree programme’s components in a form of practical training, and
inform HSE University’s head about labour conditions and occupational safety
requirements applicable to such workplaces;

10.6.7.familiarize the HSE University students with the internal labour regulations
in place at the Industry-specific Organization;

10.6.8.conduct occupational health and safety orientation sessions for HSE
University students and check if interns properly follow safety techniques;

10.6.9.inform an internship supervisor at HSE University with respect to all
breaches of the Industry-specific Organization’s internal labour regulations, occupational
health and safety rules and safety techniques, committed by HSE University students.

10.7. HSE University is entitled to:

10.7.1.make sure that the conditions for the implementation of the degree
programme components through practical training meet the provisions of this Agreement;

10.7.2.request information about the organization of the practical training, including
the quality and volume of the completed works relevant to the interns’ future professional
activities;

10.7.3.demand that the responsible person at the Industry-specific Organization
submit the Warranties and Representation forms as per p. 1.2.3.

10.8. The Industry-specific Organization is entitled to:

10.8.1.request that HSE University students follow the Organization’s own internal
labour regulations, occupational health and safety requirements, confidentiality provisions
established at the Industry-specific Organization, as well as undertake necessary steps to
avert situations that result in the divulgence of confidential information;

10.8.2.should a breach of his/her obligations and/or confidentiality provisions be
committed by a student during the period of their practical training, suspend the
implementation of the degree programme’s components through practical with respect to
said student.



Annex 2 to Offer Letter

A Sample of an Acceptance Letter to Sign the Agreement for the Practical Training of
HSE University Students
(on behalf of the Industry-specific Organization)

To: Nikita Anisimov,
Rector of National Research University
Higher School of Economics

20 Myasnitskaya Ulitsa,
Moscow, 101000

Acceptance Letter to Sign the Agreement
for the Practical Training of HSE University Students

Dear Nikita lurievich,

(indicate the Industry-specific Organization's name)
(hereinafter the “Industry-specific Organization™) hereby accepts your offer, as specified
in Letter No. , dated , 202_, to sign the Agreement for the Practical
Training of Students of National Research University Higher School of Economics
studying under the Bachelor’s / Specialist / Master’s programme (select as appropriate)

of the field(s) of study / specialization(s) (indicate field(s) of study
/ specialization(s)),

with the total of interns coming to persons, and confirms its consent with all
the terms, as indicated in your Offer Letter for the signing of the Agreement for Practical
Training.

The responsible person, who meets respective criteria of labour legislation of the
Russian Federation in terms of the admission to the teaching activities and is selected from
among staff of the Industry-specific Organization, and who shall be charged with making
arrangements for the implementation of practical components of the degree programme,
shall be (indicate full name).

The paragraph in italics below shall be included in the Acceptance Letter only
as long as the practical training shall be carried out with the use of the premises of
the Industry-specific Organization (not remotely):

The implementation of approved components of the degree programme through
practical training shall be carried out using the facilities of the Industry-specific
Organization, whose list is attached to this Acceptance Letter.

As per art. 438 of the Civil Code of the Russian Federation, this Letter shall be
deemed an acceptance for the signing of the Agreement for the Practical Training of HSE
University Students on the terms, as specified in Offer Letter No. |, sent by HSE
University on , 202_.




Attached hereto is a list of facilities for the conduct of practical training — 1 (one)
copy on __ page(s).

Signature of authorized official at the Industry-specific Organization



Annex 3 to Offer Letter

A Warranties and Representations Form

WARRANTIES AND REPRESENTATIONS
for the responsible staff member for the provision of the degree programme’s
components through practical training at the Industry-specific Organization

, 20

1. For the purposes of ensuring safe conditions for the completion of practical
training by HSE University students at the Industry-specific Organization —

indicate a short name for the Industry-specific Organization

(hereinafter the “Industry-specific Organization) (art. 28, 41 of Federal Law No.
273-FZ “On Education in the Russian Federation”, dated December 29, 2012, terms of the
Agreement for Practical Training signed between HSE University and the Industry-specific
Organization),

L, :
full name

having been appointed an officer responsible for the implementation of the practical
training components of the degree programme on the part of the Industry-specific
Organization,

in line with art. 431.2 of the Civil Code of the Russian Federation, hereby

represent and warrant to HSE University that | do not have any disqualifying conditions
against the implementation of educational activities, namely:

| am not deprived of the right to engage in teaching activities following a court verdict
that has come into legal effect;

| do not have, nor have | had, criminal convictions, nor have | been subject to criminal
prosecution (with the exception of termination of criminal prosecution on exonerative
grounds) for crimes against a person’s life and health, freedom, honour and dignity (with
the exception of unlawful admission to a medical institution that provides inpatient
psychiatric care and cases of slander), a person’s sexual integrity and freedom, against the
family and minors, citizens’ health and public morality, the fundamental principles of the
constitutional system, peace and safety, as well as public security;

| do not have an unexpunged or unspent conviction for any premeditated serious or
grave offences;

| have not been deprived of legal capacity as per the procedures established in federal

law;

| do not have ailments, which are included in the list of occupational hazards and
hazardous operations, whose implementation shall be preceded by obligatory prior and
periodic medical examinations (checkups), as approved by Directive No. 302u of the
Ministry of Health and Social Development of the Russian Federation, dated April 12,
2011.

2. HSE University shall rely on the aforementioned warranties and representations
of the responsible staff member and deem them as being material for the implementation



or termination of the Agreement for the Practical Training between the University and the
Industry-specific Organization.

3. | am hereby obliged to promptly disclose information to HSE University in
writing (as early as | have been made aware thereof) about any issue, instance, grounds
and/or circumstances (e.g., inaction), which may arise, or of which I may become aware
after the signing of the Agreement for Student Practical Training between HSE University
and the Industry-specific Organization, and up until the expiry of its term, and which
represents a breach of any of these warranties and representations.

4. For the purposes of ensuring HSE University's compliance with the requirements
of normative legal acts, orders of federal authorities, municipal decisions, decrees and
enquiries on the part of the authorities and officials who implement individual functions
and powers of the University’s founder, carrying out control, oversight, watchdog activities
and other inspections in relation to the University, including audits, as well as enforcing
HSE University’s oversight with respect to persons coming in direct contact with minors
due to their job activities, | hereby give provide the University with my consent for the
implementation by the latter, starting from the day when these Warranties and
Representations are signed and throughout the term of the Agreement for Practical Training
between the University and the Industry-specific Organization, of the recording,
systematization, accumulation, storage, update, retrieval, use, transmission (exclusively,
within the scope of the stated objectives) of my personal data, contained in these Warranties
and Representations, including via automated data means. This timeframe shall not impose
limitations on the University in regards to the organization of archival storage of
documents, containing personal data, including in electronic (digital) formats.

| hereby consent to the anonymization, blocking, erasure and destruction of said
personal data in those instances when this is necessary and/or possible for the attainment
of the stated objectives.

| am aware that my consent for the processing of my personal data may be withdrawn
by the submission of a written request to HSE University, indicating substantiated reasons
for its withdrawal.

The staff member responsible for the organization of practical training components
under the degree programme at the Industry-specific Organization:

indicate full name

signature/initials and last name

Date: , 20




Appendix 9

Template Form and Structure of a Report on a Pre-graduation Project
National Research University Higher School of Economics

Faculty of World Economy and International Affairs

HSE and Kyung Hee University Double Degree Programme
in Economics and Politics in Asia

Bachelor
(degree level)

41.03.01 “Regional Studies”/ 41.03.06 “Public Policy and Social Sciences”
(field of study/qualification, if any)

REPORT
on project internship

Pre-graduation
(type of internship)

(the project title)

Completed by:

(full name)

(signature)
Reviewed by:

(position, full name of PTE supervisor)

(signature)

(date)



Structure of the project report?®

1 Contents;
2. General description of the project:
¢ Project initiator, client, and supervisor;
e Project type (research, applied, service-based);
o Place of project implementation (name of the organization, subdivision / other);
3. Main body:
3.1 Description of the project’s implementation;
3.2 Description of project outcomes (product);
3.3 Description of methods and technologies applied during the project;
3.4 Description of student’s role in a project team (mandatory for a group project)*;
3.5 Description of any issues and challenges during project implementation™;
4. Conclusion (assessment of a project’s individual results, as well as
acquired competencies);
5. Project outcomes (e.g., texts, photographs, references and other
materials)®;
6. Annexes (if necessary: presentations for the project defence, diagrams, designs, tables,

algorithms, illustrations, reviews, etc).*

8 Paragraphs provided in the report on an optional basis should be marked with an asterisk *.

9 With the exception of cases when outcomes cannot be published for reasons of confidentiality or due to provisions
of commercial secrecy.



Template Form
National Research University Higher School of Economics

ASSIGNMENT FOR THE PRE-GRADUATION PROJECT for
a full-time - year student

(last name, first name, middle name/patronymic (if any))

HSE and Kyung Hee University Double Degree Programme in
Degree programme (DP) Economics and Politics in Asia

(programme)

at the
Bachelor’s level

41.03.01 “Regional Studies”/ 41.03.06 “Public
in the field of/qualification Policy and Social Sciences”
(code of field of study/qualification)

faculty Faculty of World Economy and International Affairs
Internship Project
Type of internship Pre-graduation
PTE duration from , 202
to , 202
Project topic (title) project title
Project workload (in credits) 12
Project goal Short description
Project objectives Short description
Requirements to Project outcomes Provide a precise description of the

outcomes subject to assessment

Reporting format Report / presentation / final version /
layout / database / etc.

Mandatory / optional presentation of Presentation form, if any: e.g.,

outcomes presentation, defense of a project

outcomes, discussion, event, etc.

Requirements to students completing a | Basic knowledge and competencies
Project assignment (prerequisites), which must be acquired by
a student




Project Schedule!®

PTE stage Document Deadline
1. Signing an assignment | Assignment signed by dd.mm.yyyy
student
2. Interim results Completed by Project dd.mm.yyyy
supervisor
3. Final report Report dd.mm.yyyy

Project Supervisor at HSE University:

(position) (signature) (last name, initials)
The assignment was received on 202
Student
(signature) (last name, initials)

10 Three mandatory deadlines. The PTE supervisor may add other deadlines (PTE completion stages) at their own discretion.




Assessment Record Sheet for Practical Training Element

Pre-graduation (Project type)

(Project name)
(Project timeframe)

Internship Supervisor:
Full name
Position

Internt?;

Full name

Degree programme

University Double Degree Program in

HSE University and Kyung Hee

Economics and Politics in Asia

Group No.

Elements of a final grade®?

Grade on a 10-point scale

Notes (if necessary)

G pr—grade onaPTE
result/product

G tec - grade on methods and
technologies used during the PTE
implementation

G p - grade on the PTE progress

O sk - grade on the mastery of
planned skills

O gr - grade on a participant’s
individual contribution to group
work

O team - grade on teamwork

O def - grade on the PTE
presentation/defence

O mut - grade given by other PTE
members (mutual grading)

O self - self-assessment of a PTE
member

Formula for calculating final grade
(indicating PTEs and their
respective weights)

Final grade for a PTE

Signature of supervisor

Total credit units for a PTE

Date of assessment record \

1 For group-based PTEs, the assessment record sheet shall be filled in for each of the group’s members
individually. If there are more than 20 members in a practical training element, a single grade sheet may be

drawn up.

12 Only necessary elements shall be counted; if a certain element is not applicable, a line should be put
through the corresponding section; if necessary, extra elements may be added.



OueHOYHBIN JIUCT 10 NPOEKTY

(nazeanue npoexma)

(mun npoexma)

(cpox 8bINOIHEHUSI NPOEKMA)

PykoBoauTesnb npoekra:
OUO
JomKkHOCTD

13-

YuacTHUK MMPOEKTa

0)5(0)

O6pazoBatenbHas
IporpaMma

I'pynma Ne

DNeMEHTHI pe3yJIbTUPYIOIIEH Onuenka no 10-6amibpHOM [Ipumeuanus (pu
oreHku? LIKaje HEOOXOMMOCTH )

O np - Onenka
pe3yIbTaTa/mpoayKTa MPOeKTa

O cn O1ieHKa UCIIOIb30BaHHBIX B
MIPOEKTE CIIOCOOOB U TEXHOJIOTHI

O p Onenka xoa peanu3ainuu
MIPOCKTA

O k Ouenka cOpMUPOBAHHOCTHU
TJIAHUPYEMBIX KOMIETEHIIUN

O rp Ouenka MHAUBUAYATBHOTO
BKJIa/Ia YYaCTHUKA B TPYIIIOBYIO
paboty

O 3 OreHka npe3eHTaIluN/3aIUThI
MPOEKTa

O B3 O11eHKa OT APYTUX
YYaCTHHUKOB TPYIIIOBOTO MPOEKTa
(B3aMMOOLIEHKA)

O ¢ CamooneHKa y4acTHHUKA
MIPOEKTA

dopmyna pacuera
pe3yabTUPYIOLIEH OLIEHKH (C
YKa3aHHEM AJIEMEHTOB M UX BECOB)

PesynbTHpyOIIas oneHka 3a [Toanucek pykoBoauTens
NPOEKT
KoaunuyectBo 3E 3a npoekrt

I[aTa 3allOJJHCHHUA OLICHOYHOI'O JTHUCTAa

13 Jlyst TpyIIOBEIX MIPOEKTOB OILIEHOYHEIH JIMCT 3aII0IHAETCSA Ha KaXKI0ro YYaCTHHKA FPYIIIEI
14 Plcnionp3y1oTcs TOIBKO HEOOXOAUMBIE DIIEMEHTHI, €CJIH KAKOH-TO 2IEMEHT HE HCIIONIb3yeTCs, TO B
COOTBETCTBYIOINICH CTPOKE CTABUTCS MPOUEPK



